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About the Author

Manoj Palwe is a Regulated Canadian Immigration Consultant (RCIC R422575), CAPIC Fellow
(R11592), and holds the MIA examination qualification in Australian migration. With over 25
years of experience and more than 10,000 families assisted across Canada, Australia,
Germany, the UAE, and other destinations, Manoj has built one of the most trusted immigration
consulting brands in the India-Canada corridor.

He is the President of Taurus Infotek. operating under the Dreamvisas brand, with offices in
Toronto and Pune. Manoj runs a YouTube channel with 20,000+ subscribers and holds 600+
LinkedIn recommendations — making him one of the most credible voices in Canadian
immigration education online.

He has guided multiple entrepreneurs through Canada's Start-Up Visa program — at the work
permit stage, the PR stage, and through refusal recovery — giving him firsthand insight into the
patterns that lead to approvals and the mistakes that lead to rejections.

This book is part of the Dreamvisas Immigration Mastery Series — a catalog of 60+ titles
covering Canadian, Australian, and international immigration pathways designed to give readers
the clarity that usually only comes from expensive professional consultations.

0% If this book helped you understand your options or avoid a costly mistake, please
leave an honest Amazon review. Two minutes — it helps the next person in the same
situation.

For a professional assessment of your specific immigration case, consider a Personal
Evaluation Report (PER) with Manoj Palwe at dreamvisas.com.
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Copyright & Disclaimer

© 2026 Manoj Palwe. All rights reserved. No part of this publication may be reproduced, stored
in a retrieval system, or transmitted in any form without prior written permission of the author.

A IMPORTANT DISCLAIMER

This book is educational only. It does not constitute immigration advice, does not create a
consultant-client relationship, and does not guarantee any immigration outcome. Immigration
laws change frequently; verify with official sources. Purchasing this book does not establish
a professional relationship between author and reader. For advice on your situation, consult
an RCIC licensed by the CICC or a qualified immigration lawyer.

Published by Dreamvisas | dreamvisas.com | Toronto, Canada
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Preface: The Real Cost of an SUV Refusal

You spent two years building your startup. You spent six months finding the right incubator. You
paid lawyers, consultants, and accountants. You told your family you were moving to Canada.
And then IRCC sent three lines: application refused. Insufficient evidence of business viability.

The financial cost of an SUV refusal is significant. The personal cost is worse. And the
procedural cost — the months or years it adds to your immigration timeline — can derail an
entire business strategy.

This book exists because those refusals are preventable — if you know what you are doing. It
also exists because they are recoverable — if you respond correctly.

What you will be able to DO after reading this book:

» Identify the specific reason for your refusal (or the risk areas in your pending application)

» Understand what IRCC officers are actually looking for — not what the program website
says

» Build or rebuild a work permit and PR application package that answers every officer
concern before it is raised

» Draft a Procedural Fairness Letter response that works
» Decide between Judicial Review and reapplication — with a strategy for each

This is not theory. It is the same analysis | apply to paid consulting files — in a format you can
act on today.

A Important: Who Should NOT Use This Book as a DIY Guide

This book is a strategic education resource. For most founders with a straightforward refusal
or pending application, it will give you the framework to understand your situation and work
effectively with an RCIC.

However, you should retain qualified legal counsel — not just an RCIC — if ANY of the
following apply to you:

e You have a misrepresentation history in any immigration application to Canada or any
other country

e Your refusal raises or implies a section 40 IRPA finding (misrepresentation)

e You have a criminal record or pending criminal matter in any jurisdiction

e You have a complex medical condition that may affect admissibility

e You are already in active Judicial Review proceedings

e You have received two or more SUV refusals
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For these situations, seek a qualified immigration lawyer — not this book alone — before
taking any next steps.

How to Use This Book: Two Paths
PATH A — YOU HAVE NOT YET APPLIED:
Must-read: Chapters 1, 2, 3, 9, 10, 12. Read these in order before touching your application.

Also read: Chapter 4 (work permit pitfalls to pre-empt) and Chapter 5 (PR stage to plan
ahead).

Skip for now: Chapters 7, 8 (PFL and JR — keep for reference if needed later).

PATH B — YOU HAVE RECEIVED A REFUSAL:
Start with: Chapter 1 (diagnose your pattern), then Chapter 4 or 6 (match your stage).

Critical: Order your GCMS notes NOW if you have not already — Chapter 8 explains why.

Then read: Chapter 7 (if you received a PFL), Chapter 8 (JR vs. reapplication decision),
Chapter 9 (rebuilding).
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Chapter 1: Why SUV Refusals Are Rising — and the
Four Patterns Every Refused Founder Shares

Picture this: A software founder from Hyderabad. Six years building an HR-tech SaaS product
with paying clients in three countries. She secured a commitment letter from a Canadian
business incubator — the kind listed on the IRCC designated organizations page. Her
application was professional, her language scores above CLB 7, her business plan 40 pages
with detailed market analysis. She waited eleven months. The refusal arrived in 47 words: the
officer was not satisfied that the business would be genuinely active in Canada, and that the
applicant had demonstrated the necessary skills to execute the business plan. No PFL. No
interview. No chance to respond.

This refusal is not an outlier. It is a pattern. And the pattern has a common structure: an officer
who does not believe the commitment letter reflects a genuine relationship, who sees a
business plan that could describe any SaaS company anywhere, and who is not convinced that
this particular founder — with this particular background — can actually build this business in
Canada. Each of those three doubts is addressable. But only if you know they exist.

By the end of this chapter you will be able to map your own application against the four root
causes of SUV refusals and identify which, if any, apply to your file. This diagnostic framework
is the foundation for every subsequent chapter.

What the SUV Program Actually Promises

Canada's Start-Up Visa Program (SUV), governed by IRPR Section 98.01, was designed to
attract high-potential entrepreneurs who can build innovative, high-growth businesses in
Canada. The program offers:

» Adirect pathway to PR for up to 5 co-founders — no Express Entry points, no provincial
nomination required

* An interim work permit allowing founders to come to Canada before PR is finalized

* No minimum capital requirement (unlike investor programs)

* No age cap or Canadian work experience requirement

* Access to Canada's world-class innovation and funding ecosystem from day one

The Reality: Why Refusals Are Increasing

The program launched in 2013 as a pilot and became permanent in 2018. In its early years,
approval rates were high and officer scrutiny was relatively light. That has changed
substantially. IRCC has:

+ |dentified patterns of program misuse through broker-facilitated commitment letters

* Increased the depth of officer assessment for business viability and founder credibility

» Flagged specific incubators whose letters no longer carry weight in officer assessments

* Placed greater emphasis on whether founders will genuinely operate from Canada
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What IRCC Expects | What Refused Applications Typically Show

A business genuinely planned for Canadian A business plan that mentions Canada but is not

operations Canada-specific

Founders with skills directly relevant to the Generic founder bios with no connection to the

business stated product

A real relationship with the designated A commitment letter obtained through a paid

organization facilitator in days

Language ability to operate in the Canadian Minimum CLB 5 scores with no additional

market evidence of market readiness

Founders committed to relocating to Canada Strong ties abroad, other businesses running, no
relocation evidence

The Four Root Causes of SUV Refusal

How IRCC Actually Analyzes Your SUV File: The Legal Framework

Understanding the regulatory architecture explains why refusals happen where they do.

IRPR Section 98.01 — The Qualifying Business Test: Defines what a 'qualifying business'
means for SUV PR purposes: equity threshold (10%+ voting rights), majority directors in
Canada, active management from Canada. This is the legal backbone of every PR-stage
assessment.

IRPA Section 11.2 — Officer Discretion: Authorizes visa officers to refuse applications where
they are not satisfied that requirements are met — even when technical criteria appear
satisfied on the surface. This is why a valid commitment letter does not guarantee approval:
the officer retains independent discretion to assess genuineness.

IRPA Section 40 — Misrepresentation: Creates serious consequences (5-year bar) for
applicants who misrepresent material facts. Inconsistencies between documents,
undisclosed prior refusals, or ghostwritten founder histories can trigger a section 40 finding.
This is the highest-stakes risk in any SUV file with evidentiary gaps.

Understanding these three provisions tells you exactly why the four patterns below cause
refusals — and what it takes to address them.

The Four Patterns — Your Diagnostic Framework

1. COMMITMENT LETTER CREDIBILITY — Did the designated org genuinely assess your
business? (Chapters 3, 10)
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2. BUSINESS VIABILITY — Does your plan convince an IRCC officer this business can

succeed in Canada? (Chapters 4, 9)

3. FOUNDER CREDIBILITY — Does your profile show you are the person who can execute

this plan? (Chapters 4, 9)

4. PROCEDURAL GAPS — Is your application complete, consistent, and evidence-led?

(Chapters 4, 7, 9)

Every chapter in this book addresses one or more of these four patterns. Use the framework

to locate your specific failure point.

SUV Refusal Risk Checklist — Diagnose Your File Before You File

Answer each question honestly. A 'Yes' means a risk exists in that category. If you answer 'Yes'
to any item in 2 or more categories, you must re-architect the case — not just add documents.

Risk Factor

| Yes / No

' Action Required if Yes

CATEGORY 1: COMMITMENT LETTER
CREDIBILITY

Did you obtain your commitment letter
through a third-party facilitator or broker?

[]

Replace with direct application to
designated org

Did the incubator accept you without
reviewing your business plan or interviewing
you?

[]

Obtain new letter with documented due
diligence trail

Is there a gap of less than 2 weeks between
paying any fee and receiving the letter?

[]

Serious red flag — seek RCIC advice
before filing

CATEGORY 2: BUSINESS VIABILITY

Does your business plan lack Canada-
specific market data or a local go-to-market
strategy?

[]

Rewrite with Canadian market analysis
and customer evidence

Do your financial projections lack explicit
assumptions or supporting market data?

[]

Commission a Canada-specific feasibility
study or market report

Have you had no contact with potential
Canadian customers, partners, or advisors?

[]

Secure at least one letter of intent, pilot
agreement, or advisor letter

CATEGORY 3: FOUNDER CREDIBILITY

Does your CV not directly connect your
background to the specific business idea?

[]

Rewrite CV and personal statement with
explicit skill-to-role mapping

Could an officer reasonably question
whether you have the skills to execute this
plan?

[]

Add co-founder with complementary
skills or obtain advisory letters
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For multi-founder applications: are any
founder roles vague or overlapping?

[]

Create a founder role matrix mapping
each person to specific operations

CATEGORY 4: PROCEDURAL GAPS

Have you had a prior refusal from Canada or
any country that is not addressed?

[]

Add cover letter explanation with
supporting documentation

Are there inconsistencies between your
business plan, commitment letter, and CV?

[]

Conduct a full consistency audit before
filing

Have you checked your equity structure
against the IRPR 98.01 qualifying business
test?

[]

Have a Canadian lawyer confirm the
structure in writing

Is your language test result at CLB 5 with no
margin?

[]

Retake — borderline results are used as
secondary refusal grounds

A\ Scoring Guide

0 Yes answers: Your file appears well-positioned. Continue to Chapter 2 and use Chapter 9

as your final pre-submission audit.

1 Yes answer in one category: Addressable — go directly to the chapter that covers that

category and apply the fix.

Yes answers in 2+ categories: Re-architect the case before filing. Adding documents to a
fundamentally weak file accelerates refusal; it does not prevent it.

Any Yes in Category 1 + Category 4 together: Consult an RCIC before proceeding. These

combinations carry the highest misrepresentation risk.
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Chapter 2: The Two-Stage Trap — How the Work
Permit and PR Stage Each Fail Differently

The single most important thing to understand about the SUV is that it has two completely
distinct assessment stages, with different legal standards, different evidence requirements, and
different failure modes. Treating them as one continuous process is one of the most common
strategic errors founders make.

Work Permit Stage: How It Works

The SUV work permit is issued under the Significant Benefit to Canada category (LMIA
exemption code C11). Required elements:

* Valid commitment letter from a IRCC-designated organization (VC fund, angel investor
group, or business incubator)

+ Language test results: CLB 5 or higher in all four abilities — English (IELTS/CELPIP) or
French (TEF/TCF)

» Completed application package: IMM 1295, Schedule A, photos, passport, fees

» Supporting business documents (strongly recommended even if not on mandatory
checklist)

A The Critical Misunderstanding

Many founders believe a commitment letter from a designated organization equals a
guaranteed work permit approval.

It does not. IRCC officers are independently authorized to assess whether the business and
founder genuinely meet SUV criteria. A commitment letter is necessary but not sufficient.

This means your work permit can be refused with a valid commitment letter in hand.

PR Stage: The Active Management Test

At the PR stage, IRCC's core question shifts from eligibility to proof. Officers are looking for
evidence that the qualifying business is real, active, and being genuinely managed from
Canada. The regulatory criteria under IRPR Section 98.01 require:

1. The applicant holds 10%+ of voting rights in the Canadian corporation (or the designated
org holds 10%+)

2. A majority of directors ordinarily reside in Canada
3. The applicant is and will be actively managing the business from Canada
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'Actively managing' is interpreted by officers as: physical presence in Canada, documented
business activity from Canada, Canadian corporate registrations and bank accounts, and
evidence that the business operations are centered in Canada — not merely registered there.

Travel Warning

IRCC reviews your travel history at the PR stage. Founders who have spent significant time
outside Canada during their work permit period — even for legitimate business reasons —
face a materially higher risk of a finding that they are not 'actively managing' from Canada.

Keep a detailed travel log and document the purpose of every trip outside Canada.

What Has Changed for SUV Work Permits Since 2022 — What Every

Applicant Must Know

The SUV work permit landscape has shifted dramatically since the program's early years.
Founders who filed PR applications in 2022 and 2023 — and who anticipated a smooth path
from work permit to PR — have encountered a set of systemic changes at IRCC that were not
foreseeable at the time of filing. Understanding these changes is essential for any current or

prospective SUV applicant.

What Changed \ Impact on Applicants

IRCC reduced the annual SUV + Self-Employed
target to 2,000 for 2025 and just 1,000 for 2026
(from much higher previous targets)

Processing times ballooned. As of July 2025,
IRCC is processing files submitted in April 2021
— leaving 2022 filers an estimated 15—-20 months
behind, with no guarantee of processing under
existing targets

IRCC introduced priority processing for VC/Angel-
backed applications filed before April 2024 — a
group estimated at 4,000+ persons annually

Non-priority incubator-backed applicants are
effectively being bypassed. Priority queue
applicants move ahead regardless of filing date

Work permit extensions for SUV applicants
awaiting PR have been refused by officers
applying the R205(a)—-A77 'significant benefit' test
more strictly

Founders whose extensions are refused lose
legal authorization to remain and work in Canada
— forcing departure and remote operations
despite good-faith compliance

Some incubators have declined to provide
updated support letters post-AlP, citing program
changes or their own internal policies

Applicants are caught between an IRCC
expectation of ongoing incubator support and
incubators who consider their role fulfilled at the
commitment letter stage

44,000+ SUV applications remained unprocessed
as of September 2024

The backlog, combined with reduced annual
targets, means the realistic processing timeline
for many applicants now exceeds 5-10 years
under the current system

A The Work Permit Extension Refusal Pattern
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A pattern has emerged since 2024 of IRCC refusing SUV work permit extensions under
R205(a)-A77 on grounds of 'non-essentiality' — even where:

e |IRCC itself has issued an Approval-in-Principle (AIP) confirming the business meets SUV
eligibility criteria

e The applicant has documented, ongoing business activity in Canada

e The refusal directly prevents the applicant from satisfying the very in-Canada requirements
IRCC will later assess at PR stage

The legal basis for these refusals has been challenged. In Le v. Canada (2025 FC 123), the
Federal Court affirmed that the emphasis must be on genuine business intent and
operational development — not procedural formality. Applicants facing WP extension
refusals should consult both an RCIC and an immigration lawyer, as the rebuttal requires
both regulatory knowledge and litigation-strategy awareness.

Critically: a WP extension refusal does not invalidate the underlying PR application. The PR
application continues to be assessed independently.

What Founders Should Do If Their WP Extension Is Refused

1. Do not abandon the PR application. The PR application is assessed independently of the
work permit status. A WP refusal does not terminate the PR file.

2. File a rebuttal or reconsideration request where appropriate — citing the AIP confirmation,
the ongoing business activity, and the legal authority affirming genuine intent is sufficient.

3. Invoke IRPR 98.06(2) in the PR application context. If you are operating remotely due to
loss of work authorization, document this explicitly. The provision protects applicants who
intend to fulfil in-Canada requirements post-PR — regardless of current physical presence.

4. Document every business activity conducted remotely: Zoom meeting minutes, financial
records, training deliveries, client communications, partnership agreements, and tax filings.
This evidence directly addresses the active management question at the PR stage.

5. Consult an immigration lawyer — not just an RCIC — if the WP refusal references
misrepresentation, section 40, or if reconsideration is denied.
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Chapter 3: The Commitment Letter — How to Get One
That Survives IRCC Scrutiny

The commitment letter is the most scrutinized document in your SUV application. A letter that
reflects genuine organizational due diligence will withstand officer review. A letter obtained
through a facilitator in exchange for a fee — without meaningful assessment of your business —
is one of the fastest routes to refusal. This chapter explains the difference and how to build the
right relationship with a designated organization.

The Three Types of Designated Organizations

What a Credible Commitment Letter Contains

Officers read commitment letters looking for specific signals of genuine due diligence. A strong
letter:

» Isissued on official letterhead by an authorized representative of the designated
organization

» Describes the specific nature of the business and the founder's qualifications

» References the organization's selection criteria and how the applicant met them

* Includes specific milestones, deliverables, or program participation requirements

» s consistent in every material respect with the business plan submitted to IRCC

A The Broker Problem — IRCC's Most Flagged SUV Issue

IRCC has publicly flagged that some applicants obtain commitment letters from designated
organizations through paid facilitators or brokers, without genuine assessment of the
business.

If you paid a fee to a third party who connected you to an incubator, and that incubator
accepted you without reviewing your business plan, product, or founder credentials in depth
— your letter is at high risk of being deemed non-credible by a reviewing officer.

IRCC has refused applications on exactly this basis. The letter exists. The organization is on
the designated list. And the application is still refused.

& IRPA Section 40 Risk — When the Broker Problem Becomes a Legal Crisis

If the commitment letter was obtained through fabrication of founder credentials, use of a
ghostwritten business plan the founder cannot speak to, or backdated documentation — this
is no longer just a refusal risk. It is a potential misrepresentation finding under IRPA Section
40.
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may affect future applications to other countries.

A Section 40 finding results in a 5-year bar from Canada for all immigration applications, and

just an RCIC:

If any of the following apply to your file — seek an immigration lawyer before reapplying, not

e Your application materials were written by a third party without your substantive input

e Documents in your file have dates or histories that are inconsistent with actual events

e You cannot explain, in your own words, the business described in your application

Do not attempt to reapply until you have obtained legal advice on whether a section 40
exposure exists.

How to Build a Genuinely Credible Designated Org Relationship
* Apply directly to incubators — research each program, tailor your pitch to their focus
areas

» Prepare a proper pitch deck and business plan before approaching any designated
organization

» Keep records of all correspondence: emails, meeting notes, pitch submissions, feedback

received

* Ask what the organization's selection criteria are — and ensure your application
addresses each one

* Never use an intermediary who charges a fee to 'guarantee’ incubator acceptance
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Chapter 4: The 12 Specific Reasons IRCC Refuses
SUV Work Permits — With Fixes

The following twelve failure points are drawn from patterns in GCMS notes, procedural fairness
letters, Federal Court decisions, and direct file experience. For each, the fix is stated directly.

1. Commitment Letter Not Credible

The officer finds the designated organization did not conduct genuine due diligence. Common
with incubator letters from broker-facilitated arrangements.

Fix
Fix: Document the entire relationship with the designated org from first contact. Include all

correspondence, meeting notes, pitch materials, and org feedback in your application
package.

2. Business Plan Lacks Canadian Market Evidence

The business plan describes a generic product or service without demonstrating specific
Canadian market opportunity, competitive positioning, or local demand.

Fix
Fix: Include Canadian market data, customer discovery results from Canadian users, letters
of intent from Canadian clients or partners, and a specific Canadian go-to-market section.

3. Founder Skills Do Not Match the Business

The officer is not satisfied that the applicant has the technical, business, or domain expertise
necessary to execute the stated business idea.

Fix
Fix: Rewrite your CV and personal statement to explicitly connect each aspect of your

background to a specific operational need of the business. Do not leave this inference for the
officer to make.

4. No Genuine Canadian Operations Plan

The business plan mentions Canada but does not explain why Canada is the right location or
how operations will be based here.

Fix
Fix: Add a Canada-specific operations section: planned office location, Canadian team hires,

Canadian regulatory environment analysis, and why the Canadian market is the strategic
launch market.
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5. Language Results Below CLB 5
Any ability below CLB 5 is an automatic disqualification at the work permit stage.

Fix
Fix: Retake the test. Target CLB 7+ if possible — higher scores reduce the risk of language
being used as a secondary refusal reason.

6. Multiple Founders, Thin Individual Roles

When 3-5 co-founders apply together, each must demonstrate a meaningful and distinct role in
the business. Vague or overlapping role descriptions create refusal risk for every individual.

Fix
Fix: Create individualized founder profile packages with a role matrix showing each founder's
specific responsibilities mapped to the business plan's operational needs.

7. Equity or Corporate Structure Issues

The applicant's equity stake or voting rights in the qualifying business are not clearly established
or are structured in a way that does not meet the IRPR 98.01 criteria.

Fix
Fix: Include notarized corporate documents showing equity allocation, voting rights, and

directorship. Have a Canadian lawyer confirm the structure meets SUV requirements before
filing.

8. Application Inconsistencies

Discrepancies between the business plan, commitment letter, personal history, and application
forms raise misrepresentation concerns.

Fix
Fix: Conduct a full consistency audit of your application package before filing. Every material
fact must be consistent across all documents.

9. Prior Refusals Inadequately Addressed

A prior Canadian or other country refusal not disclosed or not properly explained creates
credibility concerns.

Fix
Fix: Disclose all prior refusals proactively in a cover letter. Explain the circumstances and

what has changed. Proactive disclosure does not hurt; undisclosed refusals found by the
officer do.
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10. Officer Doubts Intent to Reside in Canada

Strong ties to home country — running business, property ownership, family not relocating —
without clear relocation intent is used as a secondary refusal ground.

Fix
Fix: Include a sworn statement of intent to relocate. Document concrete steps taken:
children's school research, home search, Canadian bank account inquiry, and so on.

11. Incomplete Application Package

Missing documents, unsigned forms, or failure to include supporting evidence leads to
procedural refusal or adverse credibility inferences.

Fix
Fix: Use IRCC's published checklist AND a qualified RCIC to verify every element is present
before submission.

12. Misrepresentation Concerns

Inconsistencies with prior applications to Canada or other countries trigger a section 40
misrepresentation inquiry with severe consequences including multi-year bars.

Fix
Fix: Ensure all prior applications to any country are disclosed and consistent. If there are

inconsistencies from prior third-party-prepared applications, address them head-on with an
explanation letter.

Chapter 4 Workbook: Your Work Permit Refusal Audit Table

Use this table as a personal audit before filing or re-filing. For each risk, record whether it
applies, what evidence you currently have, and what you must add. No application should be
submitted until every 'Yes' row has a complete evidence column.

Refusal Risk Y/N Evidence | Have Evidence to Add Before Filing

1. Commitment letter not []
credible

2. No Canadian market []
evidence in business plan

3. Founder skills don't match [
the business

4. No genuine Canadian [
operations plan
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5. Language results below [
CLB 5
6. Multiple founders, thin [

individual roles

7. Equity or corporate []
structure issues

8. Application inconsistencies | []

9. Prior refusals not [1
addressed

10. Officer doubts intent to [
reside in Canada

11. Incomplete application []
package
12. Misrepresentation []
concerns

A Workbook Scoring Rule

If you answer Yes to any single item: fix it with specific new evidence before filing.

If you answer Yes to items in 2 or more categories: you must re-architect the case, not just
add documents. A fundamentally weak file with more documents is still a weak file.

If you answer Yes to item 12 (misrepresentation): stop. Seek an immigration lawyer before
taking any next step.
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Chapter 5: What IRCC Actually Checks at the PR
Stage — Including IRPR 98.06(2)

The PR stage of the SUV is where many founders who got through the work permit stage are
surprised. They assumed that getting the work permit was the hard part. It is not. The PR stage
has its own evidence requirements and its own failure modes — and IRCC's assessment is
more granular than most founders expect.

The Qualifying Business Test
IRCC's PR assessment centers on whether your business qualifies as a 'qualifying business'
under IRPR Section 98.01. This is a three-part legal test:

4. Equity: The applicant holds 10%+ of voting shares, OR the designated organization
holds 10%+ of voting shares.

5. Management: The applicant is and will be actively managing the business from Canada.
6. Majority directors: A majority of directors ordinarily reside in Canada.

All three elements must be satisfied at the time of the PR application. Missing any one of them
means the business does not qualify, and the PR application fails.

IRPR 98.06(2) — The Critical Exception Most Founders Don't Know
About

Section 98.06(2) of the IRPR provides one of the most important — and most underused —
provisions in the entire SUV program. It directly addresses the situation faced by founders who
have been outside Canada due to work permit refusals, processing delays, or personal
circumstances beyond their control.

What IRPR 98.06(2) Actually Says

IRPR 98.06(2) provides that a business may still qualify as a 'qualifying business' for SUV
PR purposes even if the applicant has NOT yet satisfied the in-Canada management and
operations requirements — provided that the applicant INTENDS to fulfil those requirements
after permanent residence is granted.

In plain terms: you do not need to already be actively managing from Canada at the time of
your PR application. You need to demonstrate a genuine, documented intention to do so
once PR is approved.

This provision was designed precisely for situations where external barriers — including
IRCC's own processing delays, work permit refusals, or legal barriers to entry — have
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prevented founders from establishing full Canadian operations before the PR decision is
made.

Why 98.06(2) Matters for Founders Currently Outside Canada

The SUV program's PR processing timelines have stretched dramatically since 2022. As of mid-
2025, IRCC is processing files submitted in April 2021 — meaning founders who applied in
2022 or later face effective wait times of 5 to 10 or more years under the current trajectory. With
the SUV/Self-Employed target reduced to just 2,000 for 2025 and 1,000 for 2026, and priority
processing introduced for VC/Angel-backed applicants, non-priority incubator-backed applicants
face an increasingly uncertain timeline.

For founders whose work permits have expired or been refused during this waiting period —
and who have been operating remotely and managing the Canadian business from outside
Canada — IRPR 98.06(2) is the legal provision that preserves their eligibility. Their business
does not need to be actively managed from Canada today. Their documented intention to
relocate and fulfil the in-Canada requirements upon PR is sufficient.

How to Use IRPR 98.06(2) Effectively

To invoke 98.06(2) successfully, the application must demonstrate three things:

1. INCORPORATION: The business is incorporated in Canada and meets the equity and
ownership criteria under IRPR 98.06(1)(c) and (d) — this is a present requirement, not a
future one.

2. GENUINE INTENT: The founders have a documented, credible, and specific plan to
relocate to Canada and establish full Canadian operations after PR is granted. A vague
statement of intent is not sufficient — a detailed rollout plan with timelines, named activities,
and resource commitments is required.

3. LEGITIMATE BARRIER: Where applicable, the submission should explain why in-Canada
operations have not yet been established — particularly if work permit refusals, IRCC
processing delays, or other regulatory barriers are the cause. Officers should understand this
is not a lack of intent but a lack of legal authorization to operate from Canada.

A What 98.06(2) Does NOT Do

Section 98.06(2) does not eliminate the requirement for the business to be incorporated in
Canada and to meet the ownership and directorship criteria — those remain mandatory.

It also does not mean founders can be entirely passive. Evidence of remote business
development activity — Zoom meetings with board minutes, training program delivery,
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partnerships, tax compliance, digital marketing — all demonstrate ongoing involvement even
when physical presence in Canada is not possible.

Officers will assess whether the intent expressed is genuine and credible, or a post-hoc
justification. The quality and specificity of the rollout plan is the key determinant.

Building the 98.06(2) Submission Package

Founders relying on IRPR 98.06(2) should include the following in their PR application or as a
supplementary submission:

+ A formal Statutory Declaration or Letter of Intent from each founder confirming their
commitment to relocate and establish Canadian operations upon PR approval

* A detailed Rollout Plan (6—12 months post-PR) specifying: planned Canadian office or
operating location, hiring plans, client development strategy, partnerships, and
operational milestones

» Evidence of ongoing Canadian business activity conducted remotely: board/Zoom
meeting minutes, financial records, tax filings, client communications, training program
records, website activity, social media growth

» Confirmation that the corporate structure (equity, directorship) satisfies 98.06(1)(c) and
(d) — supported by notarized corporate documents

*  Where applicable: a legal submission explaining the specific external barriers (IRCC
processing delays, WP refusals, legal status limitations) that have prevented earlier in-
Canada establishment

» Case authority where relevant — Federal Court decisions affirming that genuine intent to
satisfy in-Canada requirements post-PR is sufficient under 98.06(2)

Requirement | Evidence to Submit

Corporate registration Certificate of Incorporation (Canada), Articles of
Incorporation, NUANS name search

Equity and voting rights Share register, shareholder agreement, corporate
minutes allocating shares

Directorship in Canada Director register, signed consent to act as
director, proof of Canadian residence

Active management from Canada Business bank statements, office lease, payroll
records, client contracts, board meeting records

Language (fresh results) Valid IELTS/CELPIP/TEF results showing CLB 5+
in all four abilities (results cannot be expired)

The Work Permit Extension Problem
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SUV work permits are initially issued for one year. If your PR application is still in process when
your permit expires, you must apply for an extension. Apply no later than 90 days before expiry
to maintain lawful status.

A Travel and Implied Status

If you have applied for a work permit extension and your current permit expires before the
extension is decided, you are on 'implied status' — you may continue working, but you may
NOT travel outside Canada. Leaving Canada on implied status terminates your status.

Consult an RCIC before making any international travel while your PR application or work
permit extension is pending.

The Active Management Travel Rule

There is no hard statutory limit on days outside Canada during the work permit period — but
IRCC officers use travel history as the most direct proxy for whether you are 'actively
managing' from Canada.

Practical rule: If you will be outside Canada for more than 3 months in any 12-month period
during your work permit, you must have (a) a documented business justification for each trip,
and (b) enhanced evidence of Canadian activity during and after that period — board
meeting minutes, client meetings, Canadian employee supervision records, and ongoing
business bank account activity.

Keep a monthly activity log: where you were, what business decisions you made, and what
evidence exists for each. Officers reviewing travel history at the PR stage will see every
CBSA entry and exit stamp. Your log is your defense.
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Chapter 6: The 10 Reasons SUV PR Applications Are
Refused — and What to Do About Each

1. Business Not Active in Canada

IRCC finds the startup is not genuinely operational in Canada — founders are running the
business from abroad and the Canadian entity is a shell.

Fix
Build an evidence portfolio: Canadian office address, lease or coworking membership,

Canadian employees or contractors, active Canadian bank account, Canadian client or
partner contracts.

2. Qualifying Business Definition Not Met
The equity structure, voting rights, or directorship configuration does not satisfy IRPR 98.01.

Fix

Have a Canadian corporate lawyer audit the share register and director composition before
filing the PR application.

3. Active Management Test Failed

Officer concludes the applicant is a passive holder or investor, not actively managing the
Canadian startup.

Fix
Submit a management activity log: board meeting minutes, strategic decision records,

Canadian market development evidence, and founder communication records showing
operations from Canada.

4. Business Pivoted Without Notification

The startup significantly changed its product, market, or business model after the commitment
letter was issued, and IRCC is not satisfied the original organizational support still applies.

Fix
If your business pivots, inform your designated organization and obtain a letter confirming
their continued support for the updated business direction.

5. Language Results Expired

IELTS/CELPIP or TEF results used for the work permit application are no longer valid (results
are typically accepted for 2 years).
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Fix
Retake language tests before filing the PR application. Budget 3—4 months for scheduling
and results.

6. Co-Founder Withdrew From Application

One or more co-founders left the startup or removed themselves from the SUV application,
affecting the structure IRCC originally assessed.

Fix
Consult an RCIC immediately if a co-founder situation changes. IRCC may require updated
information and potentially a new assessment of the qualifying business.

7. Misrepresentation or Inconsistency at PR Stage

Information in the PR application is inconsistent with the work permit application or business
documents filed earlier.

Fix
Conduct a document consistency audit comparing your PR application against every prior
submission. Address any discrepancies head-on with an explanation.

8. Medical Inadmissibility

A medical condition identified in the required medical examination places excessive demand on
Canadian health or social services.

Fix
Complete medical examination requirements with a Designated Medical Practitioner (DMP)

well before filing. If there is a potential issue, seek legal advice on responding to a medical
inadmissibility finding.

9. Criminal Inadmissibility
An undisclosed criminal matter, or a matter disclosed but not properly addressed.

Fix
Disclose all criminal matters — from any country — in your application. Depending on the

offense, you may need a Temporary Resident Permit (TRP) or Criminal Rehabilitation before
or at the same time as the PR application.

10. Officer Does Not Believe the Business Is Genuine
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A catch-all credibility concern: the officer believes the business is a vehicle for immigration, not
a genuine startup. This is the hardest refusal to overcome because it is a credibility finding, not
a technical deficiency.

Fix
The only defense is a thick, consistent evidentiary record showing genuine business activity

in Canada from the day you arrived — bank transactions, client engagements, product
development milestones, media coverage, investor updates.

Chapter 6 Workbook: Your PR Stage Audit Table

Complete this audit at least 3 months before you intend to file your PR application. For 'Active
management' and 'Business genuinely active in Canada,' be especially rigorous — these are
the two most common PR-stage refusal grounds.

PR Refusal Risk Y/N Evidence | Have Evidence to Build Before PR
Filing

1. Business not active in [ Office, bank account, clients,

Canada payroll

2. Qualifying business [1 Lawyer-confirmed equity + director

definition not met structure

3. Active management test — | [] Activity log, meeting minutes,

not satisfied decision records

4. Business pivoted without [1 Updated support letter from

notifying designated org designated org

5. Language results expired [] Fresh IELTS/CELPIP within validity
period

6. Co-founder situation [ RCIC advice on amended

changed application structure

7. Misrepresentation or [ Consistency audit + explanation

inconsistency at PR stage letter

8. Medical inadmissibility [ DMP exam completed; legal advice

potential if needed

9. Criminal inadmissibility [] Full disclosure + TRP/Rehab if

potential applicable

10. Officer may doubt [1 Full 12-month activity evidence

business genuineness portfolio

A Key PR Stage Rule

Iltems 1 and 3 — business active in Canada and active management — are the two most

frequently cited PR refusal grounds in 2025-26.
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If you cannot check both of these with thick, dated, specific documentary evidence, do not
file your PR application yet. File only when your evidence portfolio is complete.

Iltems 8 and 9 (medical and criminal): if either applies, consult an immigration lawyer — not
just an RCIC — before filing.
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Chapter 7: The Procedural Fairness Letter — How to
Respond and Win

A Procedural Fairness Letter (PFL) is IRCC's notification that the officer has specific concerns
about your application that, if unaddressed, will lead to a negative decision. Receiving a PFL is
alarming — but it is also an opportunity. It means the officer is giving you a chance to address
the concern before deciding. Many applicants waste this opportunity. This chapter tells you how
not to.

A When to Consult an Immigration Lawyer — Not Just an RCIC

RCICs are fully qualified to respond to most PFLs. But in the following situations, you also
need an immigration lawyer (member of a provincial Law Society):

e The PFL raises a potential IRPA section 40 misrepresentation finding — this carries a 5-
year bar from Canada

e The PFL references criminal inadmissibility or medical inadmissibility requiring a formal
legal opinion

e You are simultaneously considering or in Judicial Review proceedings

e The PFL contains allegations touching on fraud, document fabrication, or identity issues

In these situations, do not respond without qualified immigration legal counsel.

What Triggers a PFL in SUV Applications

* Doubts about the credibility or authenticity of the commitment letter

» Concerns about business viability or the applicant's ability to execute the plan

* Questions about whether the applicant is actively managing from Canada

* Misrepresentation concerns — inconsistencies between documents or prior applications
» Credibility concerns about employment history, qualifications, or personal circumstances

The Five-Step PFL Response Framework

1. ACKNOWLEDGE the concern explicitly. Restate what the officer has said in your own
words to confirm you have understood it.

2. CONTEXTUALIZE. Explain what the officer may have misunderstood or what context
was missing from the original submission.

3. SUBMIT DIRECT EVIDENCE. Every claim you make in the response must be backed
by a specific, verifiable document.
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4. RETAIN AN RCIC (or lawyer for high-risk PFLs — see box above). PFL responses are
high-stakes. A poorly drafted response can deepen the officer's concerns. Professional
drafting significantly improves outcomes.

5. SUBMIT BEFORE THE DEADLINE. PFL response deadlines are absolute. Missing the
deadline is treated as a non-response, and the officer decides on the file as-is.

A The Most Common PFL Response Mistake

Responding to a PFL by submitting more of the same type of evidence already in the file.

If the officer has doubts about your commitment letter, submitting a second letter from the
same incubator does not address the concern. If the officer questions your business viability,
submitting an updated version of the same business plan does not work.

A PFL response must introduce new, specific, verifiable evidence that directly speaks to the
stated concern — not amplify existing evidence.

Evidence That Works

Commitment letter concerns: Direct correspondence with the designated org, meeting notes,
pitch materials, deliverables submitted, evidence of program activities.

Business viability concerns: Client contracts, pilot agreements, product demos, beta user
metrics, patents, revenue records, letters from Canadian advisors.

Active management concerns: Office lease, payroll records, contractor agreements,
Canadian bank statements showing business transactions, board meeting records.

PFL Response Template — Structure for Every Response

Use this structure as the skeleton for every PFL response. Your RCIC or lawyer will fill in the
specifics for your file. The structure itself signals professionalism and directness to the reviewing
officer.

PFL RESPONSE TEMPLATE

RE: Response to Procedural Fairness Letter — [Application / File Number]

Applicant: [Full Legal Name] Date of Birth: [DOB] UCI: [UCI Number]

SECTION 1 — ACKNOWLEDGMENT OF CONCERN
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We write in response to the Procedural Fairness Letter dated [DATE], in which the Officer
expressed the following concern: [Restate the officer's concern in your own words, precisely
and completely — do not paraphrase vaguely].

SECTION 2 — CONTEXT AND CLARIFICATION

We respectfully submit that [explain what context was missing, what was misunderstood, or
what the officer may not have had visibility into based on the original submission — be
specific, not generic].

SECTION 3 — EVIDENCE IN RESPONSE

In direct response to the Officer's concern, we enclose the following new evidence:

1. [Document name] — [One sentence explaining exactly how this addresses the officer's
stated concern]

2. [Document name] — [One sentence explanation]

3. [Document name] — [One sentence explanation]

(Add as many rows as needed. Every concern must have at least one specific new
document.)

SECTION 4 — SUBMISSION CONFIRMATION

We confirm this response is submitted within the deadline specified in the PFL. We
respectfully request that the Officer review the enclosed materials and reconsider the
application in light of this additional evidence.

Submitted by: [RCIC Name, Registration Number] On behalf of: [Applicant Name]
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Chapter 8: Refused? Here Are Your Real Options —
JR, Reapplication, and Strategy

A refusal is not final. But your next step depends heavily on why you were refused and at what
stage. Here is the decision framework used for refused SUV files.

Best For Key Limitation
Judicial Review (Federal Court) | Refusals with clear procedural 15-day deadline (in-Canada);
error, unreasonable decision, or | must obtain leave; does not
evidence not considered guarantee approval
Reapplication (New File) Refusals with evidentiary gaps New processing time; must
that can be genuinely actually fix the identified
addressed problems

Obtain New Commitment Letter | Work permit refusals where the Time to find new designated
original letter was the core issue | org; may lose progress on PR

timeline
H&C Application In-Canada applicants facing Not a direct SUV pathway; must
significant hardship show establishment and
hardship

Judicial Review: What It Does and Does Not Do

JR at the Federal Court is not a re-assessment on the merits. The Court examines whether the
officer made a reviewable error: breached procedural fairness, failed to consider relevant
evidence, or made a decision so unreasonable no rational decision-maker could reach it. If
leave is granted and the JR is successful, the file is sent back to IRCC for redetermination by a
different officer. The Court does not approve your application.

The Legal Standard for Judicial Review — What the Court Actually Applies

STANDARD OF REVIEW: The Federal Court applies the 'reasonableness' standard to most
SUV refusal decisions (per Vavilov, 2019 SCC 65). This means the Court asks: Is the
decision logical, internally consistent, and justified on the evidence before the officer? It does
not ask: Would | have decided differently?

A decision can be wrong — even clearly wrong in your view — and still be 'reasonable’ in the
legal sense if the officer's reasoning is coherent and based on evidence in the record. The
bar for obtaining leave is higher than most applicants expect.

THE RECORD RULE: JR is decided entirely on the record that was before the officer when
they made the decision. You cannot introduce new evidence at the JR stage. If your
application was missing critical evidence and the officer refused on that basis, Judicial
Review is rarely the right remedy — a fresh, evidence-complete reapplication usually is.

Page | 32

© 2026 Manoj Palwe | dreamvisas.com | Educational use only. Not legal advice.



Canada Start-Up Visa Refusal Guide | Manoj Palwe RCIC R422575 Dreamvisas | dreamvisas.com

PROCEDURAL FAIRNESS EXCEPTION: If the officer breached procedural fairness — for
example, by relying on concerns they never put to you in a PFL — the standard of review is
correctness, and this is a stronger ground for JR success.

JR is worth pursuing when: the officer clearly ignored evidence you submitted; a PFL concern
was raised that you could not have anticipated; or the officer applied the wrong legal standard to
your file. JR is not worth pursuing when the refusal reflects a legitimate assessment of genuine
evidentiary gaps.

The Reapplication Strategy — When and How

*  Order your GCMS notes immediately after refusal. These are your officer's actual notes
and are the most important document in planning your recovery.

* Do not reapply until you have new evidence that directly addresses every concern in the
GCMS notes.

+ Consider whether the original commitment letter is salvageable or whether you need a
new relationship with a different designated organization.

+ Engage an RCIC for the reapplication. The stakes are higher the second time — a
second refusal significantly complicates your options.
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Chapter 9: Build the Strongest Possible SUV
Application — The Complete Package Blueprint

The strongest SUV application packages have one thing in common: they answer the officer's
four core questions before those questions are asked. No application can be guaranteed. Every
officer exercises independent discretion under IRPA s.11.2. The goal of this chapter is to help
you remove every avoidable refusal ground and present a reasonable, well-evidenced case that
gives an officer very little room to reasonably doubt.

The Four Core Questions Every Officer Asks

6. Is this commitment letter credible — did the designated org genuinely assess this
business?

7. ls this business actually viable — can it operate and grow in Canada?
8. Can this founder actually execute this business plan?
9. Will this founder genuinely come to Canada and run this business from here?

Component 1: The Business Plan

The business plan must answer all four questions simultaneously. A strong SUV business plan:

» Opens with a Canada-specific market analysis — not generic 'global market is large'
» Identifies specific Canadian customers, competitors, and regulatory environment
* Shows market validation: pilot users, letters of intent, beta contracts, survey data

* Includes financial projections with explicit assumptions, sensitivity analysis, and
Canadian-market-specific revenue model

* Maps each founder's credentials directly to the business's operational needs
* Includes a Canadian operations section: planned location, team, facilities, advisors

Component 2: The Founder Profile Package

» Detailed CV connecting every role in your background to the specific business
» Personal statement: Why you? Why this business? Why Canada? Why now?

» Evidence of track record: prior startups, patents, publications, media coverage,
accelerator participation

e If educational credentials are from outside Canada, consider WES evaluation

Component 3: The Designated Org Relationship Package

» All correspondence from first contact through issuance of the commitment letter
» Meeting notes, pitch materials, feedback received from the organization
» Evidence of the organization's due diligence process
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* Any deliverables you submitted or received under the incubator program

Component 4: The RCIC Cover Letter

A professionally drafted cover letter by a qualified RCIC ties all components together. It confirms
eligibility, explains the business in accessible terms, cites the correct regulatory basis (C11
exemption, IRPR 98.01), and proactively addresses any elements of the file that could give rise
to officer concerns.

The Proactive Disclosure Principle

Any weakness in your file — prior refusal, gap in employment, criminal matter, period outside
Canada — addressed proactively in the cover letter with documentary support is far less
damaging than the same issue discovered by the officer without explanation.

Officers who discover undisclosed issues develop misrepresentation concerns. Officers who
find disclosed issues with credible explanations are far more likely to be satisfied.

What a Personal Evaluation Report (PER) for an SUV File Contains

A PER from Manoj Palwe is not a general assessment — it is a structured, GCMS-style risk
analysis of your specific SUV file. For SUV applicants, a PER typically includes:

1. IRPR/IRPA Framework Analysis: Assessment of your file against the qualifying business
test (IRPR 98.01), officer discretion provisions (IRPA s.11.2), and misrepresentation risk
(IRPA s.40)

2. GCMS-Style Risk Diagnosis: Identification of the specific officer concerns most likely to
arise for your application — commitment letter credibility, business viability, founder
credibility, procedural gaps

3. Evidence Map: A document-by-document analysis of what you have, what is missing, and
what evidence would directly address each identified risk

4. Re-Architecture Plan: Where your case needs to be rebuilt from the ground up versus
where targeted additions are sufficient

5. Roadmap: A prioritized action plan with sequencing — what to fix first, what to do in
parallel, and what to prepare for the PR stage

A PER converts this book's framework into a personalized action plan for your specific file.
Available at dreamvisas.com — no pricing in this book per KDP guidelines.
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Chapter 10: Incubator Red Flags — What Gets Your
Commitment Letter Invalidated

Understanding what designated organizations value — and what makes IRCC dismiss a
commitment letter — gives you a dual perspective that most applicants lack. This chapter
covers both sides.

What Credible Incubators Actually Look For

A founder with direct domain expertise relevant to the startup's technology or market
Evidence of demand for the product: real users, market research, industry partnerships
A team that covers both technical execution and business development

A Canada-specific market strategy that is genuine and actionable

A founder who commits to relocating to Canada and building the business here

Red Flags That Kill Commitment Letters

A business idea with no differentiation from existing products, presented without a
genuine competitive analysis

Founders who are evasive about their relocation plans or who have no intention of
leaving existing businesses abroad

Applications where it is clear that immigration consultants wrote everything and the
founder cannot speak to the business in depth

A Canadian startup that is functionally a subsidiary or rebranded version of an existing
foreign business

Teams where no member has the technical skills to build the product described in the
plan

A IRCC's View on Program Misuse

IRCC has noted in its program guidelines that the SUV has been misused by applicants who
treat it primarily as an immigration mechanism rather than a genuine entrepreneurship
program.

Applications where the officer concludes the business is a vehicle for immigration — not a
genuine startup — face refusal even when technical requirements are formally met.

Authentic entrepreneurial intent, documented consistently throughout the application, is not
optional. It is the foundation of every successful SUV application.

SUV vs. Other Canadian Entrepreneur Pathways — Quick Comparison
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The SUV is not always the right program. Use this table to confirm you are on the right pathway
for your specific situation before investing further in your SUV application. For a full analysis of
all entrepreneur immigration programs, see the Dreamvisas Canada Entrepreneur Immigration
Strategy guide.

If your profile fits the OINP or BCPNP criteria better than the SUV — particularly if you have
significant investable capital and a more established business — those programs may offer a
lower-risk pathway to PR. The SUV is optimal for early-stage, genuinely innovative startups with
strong founder credentials and a credible designated organization relationship.

Page | 37

© 2026 Manoj Palwe | dreamvisas.com | Educational use only. Not legal advice.



Canada Start-Up Visa Refusal Guide | Manoj Palwe RCIC R422575 Dreamvisas | dreamvisas.com

Chapter 11: Three Real Founders, Three Refusals —
What Went Wrong and What Fixed It

The following case studies are composite examples drawn from common scenarios
encountered in SUV consulting. Names and identifying details are generic. These are illustrative
scenarios, not representations of specific clients.

Case Study 1: The Incubator Letter That Did Not Survive Scrutiny

Background: EdTech founder, strong technical background, paid a facilitation fee to a third-party
consultancy that connected her to a Canadian incubator. The incubator issued the commitment

letter within one week of receiving her application, without reviewing her product documentation
or interviewing the founding team.

Refusal reason: Officer noted the incubator's letter described the business in generic terms,
contained no evidence of a selection process, and was dated one week after a facilitation fee
was paid to a named third party. The officer concluded the letter did not reflect genuine
organizational assessment.

Recovery: Applied directly to a different incubator in the same sector after a six-week selection
process including two founder interviews and a product demo. New commitment letter issued
with detailed program deliverables. Reapplication approved.

Key lesson: No broker. No facilitation fee. The commitment letter process must mirror what the
organization's due diligence would look like for any business they were genuinely investing in or
supporting.

Case Study 2: The PR Refusal for Passive Management

Background: Fintech founder, obtained work permit, spent 8 of 12 months in India managing an
existing financial advisory business while the Canadian startup had minimal activity.

Refusal reason: Officer reviewed travel history from CBSA records and noted the applicant had
been physically present in Canada for only 4 months. The Canadian corporation had no
employees, no client contracts, no bank account activity for 7 of 12 months, and no evidence of
operational activity. The officer found the applicant was not actively managing the business from
Canada.

Recovery: This case required a full restart. The founder returned to Canada full-time, built
genuine Canadian business activity over 12 months, and reapplied with a comprehensive
evidence portfolio including office lease, two Canadian hires, client contracts, and board
meeting records. Second PR application approved 18 months later.

Key lesson: The SUV PR stage requires physical presence and documented Canadian
business activity. It cannot be satisfied by a nominal Canadian corporation while you manage
your real business from abroad.

Case Study 3: The Successful Recovery After a Business Viability
Refusal
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Background: Biotech founder, work permit refused citing insufficient evidence of business
viability and lack of demonstrated Canadian market connection.

Recovery strategy: Ordered GCMS notes immediately. Notes showed the officer had three
specific concerns: no evidence of Canadian regulatory pathway for the product, financial
projections were described as 'speculative without market support,' and the founder's
background in software development was questioned as insufficient for a biotech venture.

Actions taken: Engaged Health Canada regulatory consultant to produce a written Canadian
regulatory pathway analysis. Commissioned a Canadian market feasibility study with specific
customer interview data. Added a co-founder with a PhD in biochemistry and Canadian
research experience. Obtained a new commitment letter from a health technology incubator
after a 10-week selection process.

Outcome: Second work permit application approved 14 months after original refusal.

Key lesson: GCMS notes are essential. Without them, you are guessing at the concerns. With
them, you can build a precise, evidence-led response to every officer doubt.
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Chapter 12: Your 12-Month SUV Roadmap — From
First Steps to PR Approval

Whether you are starting fresh or recovering from a refusal, the following roadmap gives you a
structured, milestone-based path to an SUV outcome.

Months 1-2: Foundation

Take your language test (target CLB 7+). Validate your business idea with genuine Canadian
market research. Identify 3—5 designated organizations whose focus areas match your sector.
Consult an RCIC for a full eligibility assessment.

Months 3-4: Designated Org Engagement

Apply directly to incubators and angel groups — no brokers. Build a genuine relationship: pitch
deck, product demo, founder interviews. Keep records of all correspondence and process
details.

Months 5-6: Application Package Development

Engage RCIC. Develop Canada-specific business plan. Build individualized founder profile
packages. Prepare personal statements connecting each founder's background to the business.
Assemble complete document package.

Months 7-8: Work Permit Submission and Management

Submit application. Attend biometrics appointment. Respond promptly to any IRCC requests.
Prepare for potential PFL with pre-organized evidence packages.

Months 9-18+: In-Canada Business Development and PR Preparation

Relocate to Canada. Register Canadian corporation immediately. Open business bank account.
Document all business activity from day one. Minimize time outside Canada. Prepare PR
application package in parallel with business development.

Page | 40

© 2026 Manoj Palwe | dreamvisas.com | Educational use only. Not legal advice.



Canada Start-Up Visa Refusal Guide | Manoj Palwe RCIC R422575 Dreamvisas | dreamvisas.com

Conclusion: The Path from Refusal to Permanent
Residence

Canada's Start-Up Visa remains one of the most entrepreneur-friendly immigration programs in
the world. For founders who come with genuine businesses, genuine relationships with
designated organizations, and genuine commitment to building their ventures in Canada — it
works.

The refusal rate rises when the program is used as an immigration mechanism first and an
entrepreneurship program second. Officers can see the difference. The evidence record, the
business plan depth, the founder's ability to speak to the business, the consistency between the
commitment letter and the actual startup — all of these things together either tell a coherent
story or they do not.

If you have been refused: get your GCMS notes, understand the specific concerns, fix them with
evidence, and work with a qualified RCIC. A refusal is not permanent.

If you are still preparing: use this book as your pre-submission audit. Every chapter has
identified a failure point. None of them should appear in your application.

Canada wants you to build your startup here. The question is whether your application
convincingly shows that you will.
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If You Found This Useful

This book is part of the Dreamvisas Immigration Mastery Series. If you are navigating the
broader landscape of Canadian entrepreneurship immigration, the following titles may be your
most important next reads:

* Canada Entrepreneur Immigration Strategy — For founders weighing SUV against OINP
Entrepreneur, BCPNP Entrepreneur Immigration Regional Pilot, and other provincial
pathways. Compares all programs against each other so you can select the right route
for your specific background.

» Canadian PNP Guide — For entrepreneurs and skilled workers exploring provincial
nominee programs across all provinces. Covers streams, criteria, and the nomination-to-
PR pathway in detail.

» Canada Targeted Express Entry Draws — For founders who may also qualify through
Express Entry alongside their SUV application, or who want to understand how IRCC
selects profiles for invitation in targeted draws.

Your Next Step

If you are weighing the SUV against other Canadian entrepreneur pathways, the Canada
Entrepreneur Immigration Strategy guide maps every program — OINP, BCPNP, and the
federal SUV — against each other in a direct comparison format. It is the most efficient way
to confirm you are on the right pathway before investing further in your SUV application.

Available now in the Dreamvisas Immigration Mastery Series on Amazon.
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Resources & Next Steps

Official IRCC Sources

IRCC Start-Up Visa Program: canada.ca/en/immigration-refugees-
citizenship/services/immigrate-canada/start-up-visa.html

IRCC Designated Organizations: canada.ca/en/immigration-refugees-
citizenship/services/immigrate-canada/start-up-visa/designated-organizations.html

IRCC Processing Times: ircc.canada.ca/english/immigrate/apply/mds-apply/processing-
times.asp

Federal Court of Canada (Judicial Review): fct-cf.gc.ca

GCMS Notes Request (Access to Information): canada.ca/en/immigration-refugees-
citizenship/corporate/transparency/access-information-privacy/requests/atip.html

About the Author

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA Examination Qualified
President, Taurus Infotek. | Dreamvisas | dreamvisas.com | Toronto & Pune

25+ years | 10,000+ families | 20,000+ YouTube subscribers | 600+ LinkedIn recommendations

0% If this book helped you understand your options or avoid a costly mistake, please
leave an honest Amazon review. Two minutes — it helps the next person in the same
situation.

For a professional assessment of your specific immigration case, consider a Personal
Evaluation Report (PER) with Manoj Palwe at dreamvisas.com.
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Get in Touch

Website: www.dreamvisas.com

Email: manoj@dreamvisas.com, biz@dreamvisas.com

LinkedIn: https://www.linkedin.com/in/manojpalwe/
Contact: +919822033225

Book a consultation to discuss your specific situation and create a personalized
immigration strategy.

Thank you for reading!
Best wishes for your journey.
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