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Your Strategic Path to Employment & Permanent Residency in Regional Australia

11 REASONS WHY DAMA IS CRUCIAL FOR YOUR AUSTRALIAN
DREAM

Access 325+ occupations not available on standard skilled lists
Age concessions up to 55 years (vs standard 45)

Lower English requirements (IELTS 5.0 or even 4.5)

10% to 15% salary threshold concession

Clear pathway to Permanent Residency in 2-3 years

Lower cost of living in regional areas

Strong community support for migrants

Family inclusion — full work and study rights

Up to 1,500 places per region annually

Multiple regional options across 6 states and territories
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Semi-skilled occupations (Skill Levels 4-5) eligible
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across both Canada and Australia simultaneously.

Manoj's mission is to provide transparent, reliable, and
professional immigration services while educating clients
about their options and rights. He believes informed
clients make better decisions and has dedicated his
career to this philosophy.

For a professional assessment of your specific immigration case, consider a Personal Evaluation
Report (PER) with Manoj Palwe at dreamvisas.com.

The PER gives you a detailed, customized analysis of your eligibility, timeline, and best pathway
options across all relevant countries.

If this book helped you understand your options or avoid a costly mistake, please leave an honest
Amazon review. Two minutes — it helps the next person in the same situation.
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STANDARD DISCLAIMER

This book is educational only. It does not constitute immigration advice, does not create a consultant-
client relationship,

and does not guarantee any immigration outcome. Immigration laws change frequently; verify with
official sources.

Purchasing this book does not establish a professional relationship between author and reader.
For advice on your situation, consult an RCIC licensed by the CICC or a qualified immigration lawyer.

No part of this publication may be reproduced, distributed, or transmitted in any form without prior
written permission of the publisher, except in the case of brief quotations in critical reviews and other
noncommercial uses permitted by copyright law.

Published by: Taurus Infotek / Dreamvisas | Website: www.dreamvisas.com | Author: Manoj Palwe,
MIA Qualified, RCIC R422575, CAPIC Fellow R11592
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Who This Guide Is For — And Who It Is NOT For

DAMA is not for everyone. Before investing weeks in research and thousands in fees, take 5 minutes to
assess whether this guide is relevant to your situation. The most expensive mistake in immigration is

pursuing the wrong pathway.

THIS GUIDE IS FOR YOU IF YOU ARE...

Profile 1: Experienced Professional
Over 45

You are 46-55, skilled, and have been told you
are too old for standard Australian skilled
migration. DAMA was built specifically for you.
Typical roles: nurse, chef, electrician, engineer,
farm manager, physiotherapist.

Profile 2: The IELTS 4.5-5.5 Worker

Your English is functional — you work confidently
in the language — but standardised tests don't
reflect your real ability. DAMA's English
concessions exist for exactly this situation. Check
which concession applies to your specific
occupation.

Profile 3: The Semi-Skilled Worker

You work in hospitality, agriculture, transport, or
aged care at Skill Level 4 or 5. Standard
migration programs ignore you entirely. DAMA
includes over 50 semi-skilled roles — cook,
truck driver, aged care worker, animal
attendant, plant operator.

Profile 4: The Person Who Has Tried
Everything Else

Canada Express Entry too low. H-1B lottery
failed. NZ requires IELTS 6.5. You feel stuck.
DAMA's combination of expanded occupation
lists, age concessions, and lower English
thresholds may open the door that every other

program has closed.

X THIS GUIDE IS NOT FOR YOU IF...

You want to live in Sydney, Melbourne, or Brisbane — DAMA requires genuine regional residence
You are under 45 with IELTS 6.0+ and a degree — standard skilled migration may be faster

You cannot secure an employer sponsor — DAMA has no independent or points-based pathway
Your occupation is not covered by any DAMA region's current list

You are unwilling to commit 2—3 years living and working in a regional area

Answer honestly — this will determine how to use this guide:

o My English — IELTS band (actual or estimated): (DAMA minimum: 4.5-5.0)

o My age: (DAMA age concession available up to 55 years)

o My occupation ANZSCO code: (verify at abs.gov.au/anzsco)

o Years of relevant work experience: (most roles need 2+ years)

o Am | prepared to live outside a major city for 2—3 years? YES / NO

o Estimated available budget for migration: AUD $ (plan for AUD $8,000-$18,000)
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If YES to regional living and you have a qualifying occupation — keep reading.
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Chapter 1: What Is DAMA? The Complete Breakdown

Imagine having all the skills, experience, and drive to succeed in Australia — but finding that every door
is locked because you are three years over the age limit, or your IELTS score is 5.5 when the standard
demands 6.0, or the occupation you have spent fifteen years mastering simply does not appear on the
national skilled list.

That is exactly the problem DAMA was created to solve. The Designated Area Migration Agreement
(DAMA) is Australia's most flexible skilled migration pathway — a government-to-government
framework that allows specific regional areas to negotiate occupation lists, age concessions, English
thresholds, and salary concessions that national programs simply cannot offer.

The Policy Architecture: How DAMA Is Created

DAMA operates under the Migration Act 1958 and is administered by the Department of Home Affairs
through its Labour Agreement Program. Unlike standard skilled migration programs which are
legislated nationally, DAMA is negotiated at a regional level — making each agreement unique.

The framework has three legislative pillars:
» Migration Regulations 1994 — Schedule 4 provisions enabling Labour Agreements
* Policy Instruction 72 (Labour Agreements) — the operational rules governing DAMA

* Individual Deed of Agreement — the binding legal contract between Home Affairs and each
regional Designated Area Representative

Defining DAMA: The Two-Tier Framework

DAMA operates through a two-tier agreement structure that separates regional governance from
individual employer sponsorship:

* Tier 1 — Head Agreement: A five-year overarching deed between the Australian Government and
a Designated Area Representative (DAR). This sets out the approved occupations, terms, and
concessions available in that region. As of 2026, all active Head Agreements run through 2028—
2030.
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* Tier 2 — Individual Labour Agreements: Separate agreements between the Australian
Government and individual employers within the designated region. These allow specific
businesses to sponsor overseas workers under the terms negotiated in the head agreement.
These are employer-specific and run for 5 years from execution.

KEY INSIGHT: Why DAMA Exists

permanent residency.

Australia's regional areas face critical labour shortages that cannot be filled by local workers. Post-
COVID recovery has collided with record job vacancies — leaving hospitals understaffed,
construction sites delayed, and restaurants closing for lack of workers.

DAMA bridges this gap by providing a structured, regulated pathway for employers to access
overseas talent while ensuring migrant workers receive fair treatment and a genuine pathway to

For skilled workers from India, the Philippines, Nepal, Sri Lanka, Pakistan, and other source
countries — DAMA is not just a visa. It is a life-changing opportunity.

DAMA vs Standard Skilled Migration: The Key Differences

Feature

Occupation List

Standard Skilled (TSS/482)
National MLTSSL / STSOL only

DAMA

Region-specific — 100-325
occupations

Age Limit

45 years (at nomination)

Up to 55 years with concession

English Requirement

IELTS 6.0+ typical for 494/186

IELTS 4.5-5.0 with concession

Salary Threshold

Full TSMIT ($76,515)

Up to 15% reduction available

Semi-skilled Roles

Not eligible

Skill Levels 4-5 included

PR Pathway

3—4 years typical

2-3 years via DAMA Labour
Agreement

Non-ANZSCO Roles

Not available

Available in some regions

Employer Relationship

Standard approved sponsor

DAMA Labour Agreement
required

Who Controls DAMA?

Three parties share responsibility for DAMA administration:

» Department of Home Affairs (DHA): Sets national policy, approves all Labour Agreements, grants
all visas, monitors compliance. The ultimate authority.
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 Designated Area Representatives (DARs): Regional bodies — councils, chambers of commerce,
state government agencies — that manage the Head Agreement, verify employer eligibility,
conduct endorsements, and promote their region to migrants.

» Approved Employers: Individual businesses that have executed a Labour Agreement with Home
Affairs and can nominate overseas workers for positions covered under their agreement.

The 13 Active DAMA Regions in 2026

As of April 2026, thirteen Designated Area Migration Agreements are active across Australia. The most
significant recent addition is the NT DAMA IIl (March 2025) — the largest single DAMA expansion in
the program's history.

State/Territory

Active DAMAs

Total Occupations

Annual Quota

Northern Territory

1 (NT DAMA Il

(approx)
325

1,500+

Western Australia

5 (inc. Statewide)

310+ per agreement

Variable by agreement

South Australia 2 (Regional + 300+ Regional; varies 2,000 Regional
Adelaide City) Tech

Queensland 2 (FNQ + Tropical 100-150 each Variable
North)

New South Wales 1 (Orana) 129 Variable

Victoria 2 (Goulburn Valley + | Varies Variable

Great South Coast)

2026 Policy Context: What Changed and Why

Several important policy changes affecting DAMA took effect in 2025-2026:

1. TSMIT Increase (July 2025)

The Temporary Skilled Migration Income Threshold increased to AUD $76,515 per year from 1 July
2025 — up from $73,150. This is the most significant salary threshold change in DAMA's history and
affects all DAMA nominations. The NT DAMA llI's 15% concession brings the effective floor to $65,037,
while most other regions with 10% concessions reduce it to $68,864.

2. NT DAMA 1l Launch (March 2025)

The Northern Territory's third DAMA — NT DAMA Ill — came into effect on 19 March 2025, replacing
NT DAMA Il. The expansion from 135 to 325 occupations represents the largest single increase in any
DAMA in the program's history. New industries added include advanced manufacturing, defence
support, and remote healthcare.
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3. WA Statewide DAMA (July 2024)

Western Australia launched its Statewide DAMA in July 2024, creating a single agreement covering
every postcode outside Perth. This replaced the previous patchwork of regional WA agreements for
some occupations, creating a more streamlined pathway for WA-wide employers.

4. SA ILA Exclusions (July 2025)

From 1 July 2025, occupations covered by federal Industry Labour Agreements — including aged care
workers, meat process workers, and pork industry workers — became ineligible for the SA Regional
DAMA. These workers must now use their specific ILA pathway.

5. Skills Assessment Fee Increases

VETASSESS increased its assessment fees to AUD $1,096 from October 2025. Engineers Australia
fees rose to AUD $880. Plan your assessment budget accordingly.

13 active DAMA regions across 6 states and territories

325 occupations in the NT DAMA IIl alone — the most comprehensive DAMA ever

1,500+ nomination places in NT per year; 2,000 in SA Regional per year

Age concession available for workers up to 55 years

IELTS as low as 4.5 overall accepted in some regions and occupations

15% salary threshold reduction available in NT — the most generous concession in Australia
Approximately 50,000 DAMA visas granted since program inception in 2015

2 years to Permanent Residency possible via 482 to 186 pathway

After reading Chapter 1, if you want to know whether DAMA's framework matches your specific
occupation, age, and English level,

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 2: 11 Reasons Why DAMA Is Your Best Path

Most migration pathways demand you fit a narrow template. DAMA flips this: it designs the template
around real regional labour needs. Here are the eleven reasons why DAMA outperforms every
alternative for the right applicant — with the 2026 policy context that makes each advantage even
stronger.

Reason 1: Access to 325+ Expanded Occupations

Standard skilled migration limits sponsorship to occupations on national skilled lists. DAMA shatters this
constraint by including occupations tailored to regional needs — including many semi-skilled roles that
would never qualify under standard pathways. The NT DAMA 1ll includes 325 occupations — more than
double the previous agreement.

DAMA Region Occupations = Key Industries Added in 2025-2026

Northern Territory 325 Advanced manufacturing, defence support, remote
health, digital services

Western Australia (Statewide) 310+ Renewable energy roles, remote mining support, tourism
recovery

South Australia 300+ Agribusiness processing, defence industry, space sector

Regional (Adelaide City)

Orana NSW 129 Agricultural technology, food processing, regional
healthcare

Far North Queensland 100+ Eco-tourism, marine industry, tropical agriculture

Reason 2: Age Concessions Up to 55 Years

Standard skilled visas cap eligibility at 45 years of age. This excludes millions of experienced workers
who are at the peak of their professional capability. DAMA's age concession — extending to 50 or 55
depending on the region and skill level — was designed specifically to unlock this demographic.

The economic rationale is clear: a 52-year-old nurse or electrician with 25 years of practical experience
is arguably more valuable to a regional hospital or construction firm than a 30-year-old with 5 years of
experience. DAMA recognises what standard programs ignore.

AGE CONCESSIONS BY REGION AND SKILL LEVEL (2026)
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Northern Territory (NT DAMA I11):
Skill Levels 1—4: Up to 55 years
Skill Level 5: Up to 50 years

South Australia (Regional DAMA):
Most occupations: Up to 55 years

Western Australia (Statewide):
Skill Levels 1—4: Up to 55 years

Orana NSW:
Skill Levels 1—4: Up to 55 years

Far North Queensland:
Specified occupations: Up to 55 years

IMPORTANT: Age is assessed at the time of nomination lodgement, not at application.

Reason 3: Lower English Language Requirements

Many skilled workers possess exceptional technical abilities but struggle with standardised English
tests designed for academic assessment. A nurse who communicates fluently with patients, families,
and colleagues in clinical settings should not be blocked by a reading comprehension test. DAMA's
English concessions reflect the reality of workplace English.

DAMA Concession Who Benefits Most

Visa Type Standard

Requirement

482 (Skills in Demand)

IELTS 5.0 overall

IELTS 4.5 overall (NT,
SA, some others)

Hospitality, aged care,
agriculture workers

494 (Regional
Provisional)

IELTS 6.0 each band

IELTS 5.0 overall

Healthcare workers, engineers

in regional roles

186 (ENS Permanent)

IELTS 6.0 each band

IELTS 5.0 overall, no
band <4.0

Workers transitioning 482 to

permanent

Reason 4: Salary Threshold Concessions

The Temporary Skilled Migration Income Threshold (TSMIT) is AUD $76,515 per year from 1 July
2025. For regional employers in sectors like hospitality, agriculture, and aged care, this threshold
presents a genuine barrier — positions that pay market rates of $60,000-$70,000 cannot qualify for
standard sponsorship.
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Standard TSMIT (July 2025): $76,515/year

10% Concession (most DAMA regions): $68,864/year
Applicable to: SA, WA, Orana NSW, FNQ, TNQ, Goulburn Valley, Great South Coast

15% Concession (NT DAMA 1l only): $65,037/year
Applicable to: Northern Territory — Australia's most generous salary concession

CRITICAL RULE: The salary must equal or exceed the Annual Market Salary Rate (AMSR) for
the occupation and location, OR the concessional TSMIT — whichever is HIGHER.

Salary cannot be set at a level below what Australian workers in the same role receive.

Reason 5: Clear Pathway to Permanent Residency

Unlike many temporary work visas that leave you permanently temporary, DAMA is specifically
designed to transition workers to permanent status. The pathway is built into the agreement — it is not
an aspiration but a legally defined process with clear eligibility criteria.

Two distinct PR pathways exist under DAMA: the employer-nominated 186 (ENS) pathway and the
independent 191 (Skilled Regional) pathway. Chapter 7 covers both in full detail with the most current
eligibility requirements.

Reason 6: Lower Cost of Living in Regional Areas

Regional Australia offers 40—60% lower housing costs than Sydney or Melbourne. A skilled worker
earning AUD $68,000 in regional SA or NT has significantly greater purchasing power than one earning
$90,000 in Sydney after accounting for rent, commuting costs, and childcare.

Expense Darwin (NT) Adelaide Savings vs
Region (SA)

3-Bed House Rent $850-$1,200 $450-$650 $350-$550 40-60%

(weekly)

House Purchase (median) | $1.4M+ $480,000 $420,000 60-70%

Childcare (daily) $150-$200 $100-$140 $90-$130 30-40%

Public Transport (monthly) | $200+ $80-$120 $80-$100 50-60%

Groceries (weekly, family $300-$400 $250-$320 $200-$280 15-25%

of 4)
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Reason 7: Family Inclusion — Full Rights Immediately

DAMA visas allow full inclusion of your spouse/partner and dependent children. Unlike some visa
programs where partner and children rights are restricted, DAMA dependants receive full work rights
and full study rights from the day their visa is granted. Your partner can work in any occupation for any
employer. Your children can attend any school.

Reason 8: Strong Community Support for Migrants

Regional communities actively welcome migrants and provide settlement support. Many DARs operate
welcome programs, housing assistance, and workplace orientation specifically for DAMA arrivals. The
smaller community environment — often negatively perceived by urban-minded applicants — actually
accelerates integration.

Darwin's population is among the most multicultural in Australia per capita. Cairns has large Filipino
and Nepalese communities. Regional SA has decades-old Indian and Sri Lankan communities. You will
find your people wherever you choose to settle.

Reason 9: High Nomination Quotas

Standard skilled visa programs allocate places through competitive invitation systems or lottery
processes (H-1B in the USA) where qualified applicants may wait years. DAMA regions have
substantial dedicated quotas:

* NT DAMA 11I: 1,500 nomination places per year — approximately 7,500 over the 5-year
agreement

 South Australia Regional DAMA: 2,000 nomination places per year
» WA Statewide DAMA: Quota varies but typically 1,200+ per year
* Other regions: 200-500 per year each

These quotas are employer-demand driven, not competitive draw-based. If an employer is eligible and
you qualify, there is no waiting list.
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Reason 10: Semi-Skilled Occupations Eligible (Skill Levels 4 and 5)

This is perhaps DAMA's most distinctive advantage and the one that most surprises applicants from
India, the Philippines, and other source countries. Australia's standard skilled migration programs are
exclusively designed for Skill Levels 1-3 (managerial, professional, and technical roles). DAMA
explicitly includes Skill Level 4 (trade assistants, machine operators, hospitality workers) and in some
regions Skill Level 5 (labourers, farm hands) as eligible occupations.

For millions of workers with excellent practical skills but no university degree, DAMA is not just an
alternative to other pathways — it is the ONLY pathway to Australian permanent residency.

Reason 11: Non-ANZSCO Occupations Available

The Australian and New Zealand Standard Classification of Occupations (ANZSCO) was last
comprehensively reviewed in 2013. It fails to capture dozens of real occupational categories that have
emerged or evolved significantly since then. Some DAMAs create bespoke Non-ANZSCO occupation
categories that exist in the real economy but not in the bureaucracy.

Examples of Non-ANZSCO occupations available under NT DAMA IIl and SA Regional DAMA:
* Bar Attendant (Supervisor) — created to fill gaps in hospitality supervision roles
» Restaurant Supervisor — recognising the supervisory tier between wait staff and manager
* Specialist Agricultural Worker — for roles specific to regional crop types

« Community Engagement Officer — for roles supporting multicultural community programs

After reading Chapter 2, do you want to know which of these 11 advantages specifically applies to
your occupation, age, and English level?

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 3: Complete Guide to All 13 DAMA Regions (2026

As of 2026, thirteen Designated Area Migration Agreements are active across Australia. This chapter
provides a deep-dive into each region — covering the current agreement terms, occupation highlights,
concessions, employer landscape, and the lifestyle realities you need to understand before committing.

REGION 1: Northern Territory DAMA lll — Australia's Flagship Program

NT DAMA Il — COMPLETE SPECIFICATIONS

Agreement Period: 19 March 2025 to 30 June 2030

DAR: MigrationNT (NT Department of Industry, Tourism and Trade)
Website: dtbar.nt.gov.au

Annual Quota: 1,500 nomination places

Occupations: 325 (expanded from 135 in NT DAMA II)

Age Concession: Up to 55 (Skill 1—4); Up to 50 (Skill 5)

English Concession: IELTS 4.5 overall (some roles); 5.0 for most

Salary Concession: 15% below TSMIT — the most generous in Australia
PR Pathway: 482 to 186 (2—3 years) or 494 to 191 (3 years)

Geographic Coverage: All of Northern Territory including Darwin, Katherine, Tennant Creek, Alice
Springs

The Northern Territory leads with the most comprehensive DAMA program in Australian history. NT
DAMA Il represents a fundamental expansion — the Territory Government negotiated with Home
Affairs to include virtually every sector facing labour shortages, from remote healthcare to urban
hospitality to regional agriculture.

NT DAMA Illl — Key Industries and Occupation Highlights

Industry Sector Key Occupations Included Skill Notable Concessions
Level
Healthcare Registered Nurse, Enrolled 1-4 English to 4.5 for some support
Nurse, Aged Care Worker, roles

Physiotherapist, Sonographer

Hospitality & Tourism | Chef, Cook, Baker, Restaurant | 2—4 15% salary concession; English to
Manager, Hotel Manager, Bar 4.5
Attendant (Supervisor)

Construction Electrician, Plumber, 1-3 Age to 55 for all skill levels
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Industry Sector

Key Occupations Included

Notable Concessions

Carpenter, Civil Engineer,
Project Manager, Bricklayer

Teacher, Early Childhood
Educator

Agriculture & Farm Manager, Beef Cattle 1-4 Skill Level 4 included
Horticulture Farmer, Animal Attendant,
Horticulture Worker
Transport & Logistics | Truck Driver (General), Bus 1-4 Skill Level 4 truck drivers
Driver, Logistics Manager,
Transport Coordinator
IT & Technology Software Developer, Cyber 1-2 Age and English concessions
Security Analyst, Network
Administrator, Data Analyst
Education Primary Teacher, Secondary 1 Age and English concessions

Living in the Northern Territory

Darwin is a tropical city of approximately 145,000 people — compact, multicultural, and with a unique
lifestyle that surprises many new arrivals. The dry season (April-October) offers near-perfect weather

with minimal rainfall. The build-up (November—March) is hot, humid, and wet.

* Housing: Darwin median house price approximately $480,000 — affordable by any capital city

standard

* Healthcare: Royal Darwin Hospital is a major tertiary facility; Palmerston Regional Hospital

opened 2019

» Education: Good public and Catholic schools; Charles Darwin University campus

« Community: Strong multicultural character — Darwin has the highest proportion of overseas-born
residents of any Australian capital city

 Transport: Largely car-dependent; city bus network available in Darwin

NT DAMA Il — IMPORTANT RULES

ANZSCO list
endorsement)

whichever is higher

Nominated occupation must appear on the NT DAMA Ill occupation schedule — not just the
Employer must have an individual Labour Agreement executed with Home Affairs (not just DAR
Salary must meet BOTH the concessional TSMIT AND the NT Annual Market Salary Rate —

Workers must reside and work within the Northern Territory — remote work from another state is a

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved.
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visa breach
Annual Market Salary Rates for NT can be checked at fairwork.gov.au and ntemployment.nt.gov.au

REGION 2: Western Australia Statewide DAMA (July 2024)

WA STATEWIDE DAMA — SPECIFICATIONS

Agreement Period: July 2024 to 2029

DAR: Department of Training and Workforce Development (Jobs and Skills WA)

Website: migration.wa.gov.au

Geographic Coverage: All of Western Australia excluding Perth metropolitan area

Key Industries: Mining support, renewable energy, agriculture, tourism, healthcare, construction
Salary Concession: 10% below TSMIT

Age Concession: Up to 55 (Skill 1-4)

English Concession: Case-by-case for some occupations

The WA Statewide DAMA created a single streamlined agreement covering all regional WA —
Goldfields, Pilbara, Kimberley, Mid West, Wheat Belt, Great Southern, and South West. This simplified
employer access significantly; previously, regional WA employers had to navigate multiple agreements.

REGION 3: WA Goldfields-Esperance DAMA

GOLDFIELDS DAMA

DAR: City of Kalgoorlie-Boulder

Website: ckb.wa.gov.au

Key City: Kalgoorlie-Boulder

Primary Industries: Gold mining, nickel processing, resources exploration

Key Occupations: Mining engineers, heavy vehicle operators, diesel mechanics, process plant
operators

Annual Quota: ~300
Notes: Operates alongside WA Statewide; employers choose the most appropriate agreement

REGION 4: WA Pilbara DAMA

PILBARA DAMA

DAR: RDA Pilbara
Website: rdapilbara.org.au
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Key Cities: Karratha, Port Hedland, Newman
Primary Industries: Iron ore, LNG, offshore petroleum, construction

Key Occupations: Process engineers, instrumentation technicians, heavy vehicle operators, riggers,
boilermakers

Salary Note: Pilbara wages are high — many roles exceed standard TSMIT without needing
concession

Notes: Higher wages than most DAMA regions; concession mainly relevant for support roles

REGION 5: WA East Kimberley DAMA

EAST KIMBERLEY DAMA

DAR: East Kimberley Chamber of Commerce and Industry

Website: ekcci.com.au

Key Towns: Kununurra, Wyndham, Lake Argyle area

Primary Industries: Agriculture (tropical horticulture), tourism, pastoral

Key Occupations: Farm workers, agricultural supervisors, hospitality workers, tourism guides
Lifestyle Note: Remote tropical region; stunning landscape; strong Indigenous culture

REGION 6: WA South West DAMA

SOUTH WEST WA DAMA

DAR: Shire of Dardanup

Website: dardanup.wa.gov.au

Key Cities: Bunbury, Busselton, Dunsborough, Margaret River

Primary Industries: Wine and viticulture, agriculture, dairy, timber, tourism

Key Occupations: Viticulture workers, winemakers, dairy farmers, chefs, hospitality staff

Lifestyle Note: Arguably the most desirable regional lifestyle in Australia — beaches, wineries, short
drive to Perth

REGION 7: South Australia Regional Workforce DAMA

SA REGIONAL WORKFORCE DAMA — SPECIFICATIONS

Agreement Period: Current — running through 2027-2028

DAR: Office for the Public Sector, Business and Skilled Migration SA

Website: migration.sa.gov.au

Geographic Coverage: Entire state of South Australia including regional and metro areas
Annual Quota: 2,000 nomination places
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Occupations: 300+

Age Concession: Up to 55 years for most occupations

English Concession: Yes — IELTS 5.0 for most roles

Salary Concession: 10% below TSMIT

PR Pathway: 2-year 482 to 186 pathway — among the fastest in DAMA

Key Sectors: Agribusiness, healthcare, construction, hospitality, manufacturing

South Australia's Regional DAMA is notable for its 2-year PR pathway — the shortest standard
timeframe available under any DAMA agreement. This makes SA particularly attractive for applicants
who want to reach permanent residency as quickly as possible.

SA DAMA UPDATE — JULY 2025 ILA EXCLUSIONS

The following occupations became INELIGIBLE for SA Regional DAMA from 1 July 2025 due to
federal Industry Labour Agreement coverage:

Aged Care Worker (ANZSCO 423111) — Now use: Aged Care Industry Labour Agreement (ACILA)
Disability Support Worker (ANZSCO 423312) — Check: NDIS Industry Labour Agreement

Meat Process Worker (ANZSCO 831212) — Now use: Meat Industry Labour Agreement

Pork Industry Worker — Now use: Pork Industry Labour Agreement

Always download the CURRENT SA occupation schedule from migration.sa.gov.au before
proceeding.

REGION 8: Adelaide City Technology & Innovation DAMA

ADELAIDE CITY TECH & INNOVATION DAMA

DAR: Office for the Public Sector, Business and Skilled Migration SA

Website: migration.sa.gov.au

Geographic Coverage: Adelaide Metropolitan Area

Target Industries: Defence technology, space sector, advanced manufacturing, cyber security

Key Occupations: Systems engineers, aerospace engineers, software developers, data scientists,
cyber security professionals

Unique Feature: Only DAMA specifically targeting a capital city metropolitan area
Note: For technology-sector workers — a distinct pathway from SA Regional

REGION 9: Far North Queensland DAMA

FAR NORTH QUEENSLAND DAMA
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DAR: Cairns Chamber of Commerce

Website: cairnschamber.com.au

Key City: Cairns (plus Tablelands, Cape York)

Occupations: 100+

Key Sectors: Tourism, healthcare, agriculture, education, construction

Age Concession: Up to 55 for specified occupations

English Concession: Yes for some roles

Lifestyle: Tropical climate, Great Barrier Reef access, strong international community

Cairns is Australia's premier tropical tourism city and has a large, established migrant community. The
healthcare sector in FNQ is chronically understaffed, making nursing and allied health roles among the
most accessible DAMA sponsorships in Australia.

REGION 10: Tropical North Queensland DAMA (Townsville)

DAR: Townsville Enterprise

Website: townsvilleenterprise.com.au

Key City: Townsville (plus Mt Isa, Charters Towers)

Key Sectors: Healthcare, hospitality, construction, agriculture, mining support

Notes: Townsville is a larger regional city (~200,000 people) with full urban amenities
Strategic Position: Military base presence creates additional employment in support industries

REGION 11: Orana NSW DAMA

ORANA NSW DAMA

DAR: Regional Development Australia Orana

Website: oranadama.org.au

Key Cities: Dubbo, Orange, Bathurst, Parkes

Occupations: 129

Key Sectors: Agriculture, food processing, trades, healthcare, hospitality

Age Concession: Up to 55 (Skill 1-4)

English Concession: Yes

PR Pathway: 2 years to 186

Lifestyle: Central NSW — 3—4 hours from Sydney; cooler climate; strong agricultural heritage

REGION 12: Goulburn Valley DAMA (Victoria)
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GOULBURN VALLEY VIC DAMA

DAR: Greater Shepparton City Council

Website: gvdama.com.au

Key Cities: Shepparton, Mildura (via cross-border), Echuca

Key Industries: Food processing (SPC, Kagome, Murray Goulburn), dairy, fruit growing, agriculture
Key Occupations: Food technologists, agricultural scientists, process workers, engineers, healthcare
Notes: Heart of Australia's food bowl — significant food processing employment

REGION 13: Great South Coast DAMA (Victoria)

GREAT SOUTH COAST VIC DAMA

DAR: Warrnambool City Council

Website: gscdama.warrnambool.vic.gov.au

Key Cities: Warrnambool, Hamilton, Portland, Camperdown

Key Industries: Dairy, agriculture, healthcare, education

Key Occupations: Healthcare workers, agricultural engineers, teachers, veterinarians
Lifestyle: Spectacular coastline; 3 hours from Melbourne; strong community character

Choosing Your Region: A Decision Framework

With 13 active regions, the choice of where to apply can feel overwhelming. Use this framework to

narrow your options:

1. STEP 1 — Occupation eligibility: List the regions where your exact ANZSCO code appears on
the current occupation schedule. Start here — if your occupation is not listed, the region is not

viable regardless of other factors.

2. STEP 2 — Concession match: Does the region offer the specific concession you need? Age
concession only matters if you are 46—-55. English concession only matters if you are below the
standard threshold. Salary concession only matters if the employer cannot meet full TSMIT.

3. STEP 3 — Employer availability: Which region has the most employers in your sector actively
seeking workers? Contact DARs directly — most have employer matching services or can

confirm current sponsorship activity.

4. STEP 4 — PR pathway speed: If minimising time to PR is a priority, SA Regional (2-year 482 to
186) and Orana NSW (2-year) are the fastest. NT (3-year for some occupations) and QLD (3-

year) are longer.

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 22



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

5. STEP 5 — Lifestyle and family fit: Schools, climate, community, housing affordability. Visit the
region's website and connect with migrant community groups before committing.

IS THIS RELEVANT TO YOUR SITUATION?

Not sure which DAMA region is the best match for your occupation, salary expectations, and PR
timeline goals?

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 4: Eligible Occupations — Complete Sector-by-

Sector Guide

DAMA occupation eligibility is the first filter every applicant must pass. This chapter maps the most in-
demand roles across all major sectors, cross-referenced with which regions include each occupation
and what concessions apply. Use it as your primary reference for occupation planning.

CRITICAL: ALWAYS USE CURRENT OCCUPATION SCHEDULES

DAMA occupation lists change. Occupations are added, removed, and reclassified annually.

Never rely on a third-party website, consultant summary, or this guide alone for the definitive list.
Always download the CURRENT schedule directly from the DAR website before taking any steps.

Current schedules (as of 2026):
NT DAMA llI: dtbar.nt.gov.au/dama
SA Regional: migration.sa.gov.au
WA Statewide: migration.wa.gov.au
Orana NSW: oranadama.org.au
Cairns FNQ: cairnschamber.com.au

Sector 1: Healthcare and Social Assistance

Healthcare is the sector with the highest DAMA occupancy across all regions. Australia's regional
healthcare system is chronically understaffed, and DAMA has become the primary international
recruitment pathway for regional hospitals and aged care facilities.

Occupation ANZSCO Skill Regions Available Key Notes
Level
Registered Nurse 254499 1 All 13 regions Requires AHPRA
(General) registration; ANMAC
skills assessment
Registered Nurse 254422 1 NT, SA, WA, FNQ, TNQ High demand in remote
(Mental Health) areas; premium salary
Enrolled Nurse 411411 2 NT, SA, WA, FNQ Diploma required;
AHPRA registration
needed
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Occupation ANZSCO Skill Regions Available Key Notes
Midwife 254111 1 NT, SA, WA, FNQ Requires dual AHPRA
registration
Physiotherapist 252511 1 NT, SA, WA, Goulburn, AHPRA registration; APA
GSC membership
recommended
Occupational Therapist 252411 1 NT, SA, WA, VIC regions AHPRA; demand in
disability and aged care
Radiographer 251211 1 NT, SA, FNQ Hospital employment
typical
Aged Care Worker 423111 4 NT, WA regions — NOT SA: now uses ACILA; NT
SA post July 2025 still DAMA eligible
Personal Care Assistant | 423313 4 NT, SA (still eligible), WA SA still eligible unlike
aged care worker
Dental Technician 411214 2 NT, SA AHPRA registration;
laboratory-based
Medical Imaging 251212 1 NT, SA Hospital-based; specialist
Technologist skills assessment
Speech Pathologist 252711 1 NT, SA, FNQ Strong demand in remote

Indigenous communities

Healthcare Skills Assessment Authorities

Skills assessments for healthcare occupations are mandatory and add 3—-6 months to processing time.
Start early:

* Nursing (all categories): Australian Nursing and Midwifery Accreditation Council (ANMAC) —
anmac.org.au — Fee: AUD $430

* Physiotherapy, Occupational Therapy, Speech Pathology: AHPRA facilitates assessment through
relevant professional bodies

* Dental Technician: Australian Dental Council (ADC) — adc.org.au

* All AHPRA-registered professions require separate AHPRA registration after skills assessment —
budget 3—6 months for this process

Sector 2: Construction and Engineering
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Australia's infrastructure boom — driven by the NDIS, renewable energy transition, and housing
programs — has created unprecedented demand for construction workers in regional areas. DAMA has
become the primary international recruitment channel for regional construction employers.

Occupation ANZSCO Skill Regions Assessment Authority
Level
Civil Engineer 233211 1 All Engineers Australia (CDR)
Structural Engineer 233214 1 NT, SA, WA Engineers Australia (CDR)
Electrical Engineer 233311 1 All Engineers Australia (CDR)
Electrician (General) 341111 3 All regions TRA (Trades Recognition
Australia)
Plumber (General) 334111 3 Most regions TRA
Carpenter 331212 3 NT, SA, WA, Orana TRA
Bricklayer 331111 3 NT, SA, WA TRA
Concreter 333111 3 NT, WA TRA
Construction Project 133111 1 NT, SA, WA AIPM or Engineers Australia
Manager
Quantity Surveyor 233213 1 NT, SA AIQS assessment
Plant Mechanic 321211 3 NT, WA (Pilbara) TRA
Boilermaker 322311 3 NT, WA (Pilbara, TRA
Goldfields)

TRA Assessment — Key Information for Trade Workers

Trades Recognition Australia (TRA) assesses trade qualifications for migration purposes. The
assessment process involves:

6. Employment Verification: Statutory declarations from employers confirming your role and duties
7. Qualification Assessment: Your trade certificates assessed against Australian standards

8. Skills Assessment Outcome: TRA issues a Suitable or Not Suitable outcome — only Suitable
can proceed to DAMA

9. Timeline: 3—6 months typical; some occupations require a trade test in Australia

10. Fee: AUD $660-$900 depending on assessment pathway

Sector 3: Hospitality and Tourism
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Australia's hospitality sector is arguably the sector most dependent on DAMA. Chronic local labour
shortages — exacerbated by post-COVID workforce exit — mean that regional restaurants, hotels, and
tourism operators cannot function without international workers.

Occupation ANZSCO Skill Regions Assessment

Level
Chef 351311 2 All 13 regions VETASSESS or TRA
Cook 351411 3 All 13 regions TRA
Pastry Cook 351112 3 NT, SA, FNQ, TNQ TRA
Baker 351111 3 NT, SA, WA TRA
Hotel/Motel Manager 141311 2 FNQ, TNQ, NT, SA, WA | VETASSESS
Restaurant Manager 141111 2 NT, SA, FNQ VETASSESS
Café/Restaurant 141111 2 NT, SA, Orana VETASSESS
Manager
Bar Attendant Non- 4 NT, SA No formal assessment —
(Supervisor) ANZSCO employer evidence
Accommodation Non- 4 NT No formal assessment
Supervisor ANZSCO

Hospitality Skills Assessment — VETASSESS vs TRA

Chef (Skill Level 2) and management roles use VETASSESS (vetassess.com.au). Cook and trade roles
use TRA. The choice of assessment authority affects both cost and timeline:

« VETASSESS (Chef, Managers): Fee AUD $1,096; 3—5 months processing; comprehensive
document review

* TRA (Cook, Baker, Pastry Cook): Fee AUD $660-$900; 3—4 months; may require trade test in
Australia for some pathways

Note: Many applicants confuse the occupation of Chef (Skill Level 2) and Cook (Skill Level 3). A Chef
requires formal culinary qualifications and typically manages a kitchen. A Cook works under
supervision. Applying with the wrong classification is a common and costly error.

Sector 4: Agriculture, Horticulture and Food Production

Regional Australia's agricultural sector faces severe long-term labour shortages. Climate change, rural
population decline, and the retirement of the post-war farming generation have created a structural
workforce gap that DAMA is specifically designed to address.

Occupation ‘ ANZSCO Skill Regions

Level
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Occupation ANZSCO Skill Regions
Farm Manager 121311 1 All regional DAMAs AIM or VETASSESS
(General) assessment
Beef Cattle Farmer 121312 1 NT, WA, Orana NSW High demand in NT pastoral
sector
Crop Farmer (General) 121211 1 SA, Orana, Goulburn Irrigated horticulture focus
Valley
Grape Grower 121215 1 SA, Goulburn Valley, Viticulture sector
GSC
Mixed Livestock Farmer | 121313 1 SA, Orana, GV VIC Sheep and cattle combined
Aquaculture Farmer 121111 1 NT, SA, FNQ Growing sector in NT
Horticultural Technician | 362212 3 SA, Goulburn Valley, Specialised crop
Orana management
Animal Attendant 361111 4 NT, SA, WA Veterinary support and
livestock
Livestock Farm Worker | 841401 5 NT (some occupations) Skill Level 5 — rare DAMA
category

Sector 5: Transport and Logistics

The truck driver shortage in regional Australia is a genuine national emergency. Supply chains serving
remote communities, mining operations, and agricultural exports depend entirely on a workforce that
has been declining for a decade. DAMA's inclusion of Skill Level 4 transport roles is one of its most
important contributions to regional economies.

Occupation ‘ ANZSCO Skill Regions Assessment
Level
Truck Driver (General) 733111 4 NT, WA, SA, Orana No formal skills

assessment — employer
evidence + licence

Bus/Coach Driver 731211 4 NT, SA Driver's licence +
experience evidence
Forklift Operator 721211 4 NT, SA, WA, Goulburn Forklift licence +
Valley experience

Logistics Manager 133611 1 NT, SA, WA VETASSESS
Supply Chain Manager 133612 1 NT, SA VETASSESS
Transport/Distribution 133599 1 NT, SA VETASSESS
Manager
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Sector 6: Information Technology and Digital Services

The Adelaide City Technology & Innovation DAMA and NT DAMA 11l both include a broad range of IT
occupations, reflecting the growing digital economy in regional Australia. Defence technology in SA and
digital transformation in NT create specific demand.

Occupation ANZSCO Skill Regions Assessment
Level
Software Engineer 261313 1 Adelaide City, NT ACS (Australian Computer
Society)
Cyber Security Analyst 262112 1 Adelaide City, NT ACS
Network Administrator 263112 2 NT, Adelaide City ACS
Database Administrator | 262111 1 NT, Adelaide City ACS
ICT Project Manager 135112 1 NT, SA ACS
Systems Analyst 261112 1 NT, Adelaide City ACS
Data Scientist 272112 1 NT, Adelaide City ACS or VETASSESS

Sector 7: Education

Teacher shortages in regional Australia — particularly for STEM subjects, early childhood, and special
education — have made education one of the fastest-growing DAMA sectors. NT DAMA 1l added
multiple teaching occupations in its 2025 expansion.

Occupation ANZSCO | Skill Regions
Level
Primary School Teacher 241213 1 NT, SA, FNQ, TNQ Must obtain state teacher
registration post-visa
Secondary Teacher 241411 1 NT, SA, ENQ, TNQ Physics, chemistry, maths in
(STEM) high demand
Early Childhood Teacher 241111 1 NT, SA, WA ACECQA assessment
required
Special Needs Teacher 249111 1 NT, SA Assessment through AITSL

Sector 8: Mining and Resources
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WA's Pilbara and Goldfields DAMAs, and NT's resources sector, include a significant range of mining
occupations — particularly technical and engineering roles that support the resources sector.

Occupation ANZSCO Skill Regions
Level
Mining Engineer 233611 1 WA (Pilbara, Engineers Australia CDR
Goldfields), NT
Metallurgical Engineer 233112 1 WA (Goldfields), NT Engineers Australia CDR
Mechanical Engineer 233512 1 WA (Pilbara) Engineers Australia CDR
(Mining)
Diesel Mechanic (Mining) | 321212 3 WA Pilbara, WA TRA assessment
Goldfields
Instrumentation 313212 3 WA Pilbara TRA assessment
Technician

If your occupation is not clearly listed above or you want confirmation of which regions and
concessions apply to your exact role,

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 5: Step-by-Step Application Process

CRITICAL: DAMA Is Employer-Driven — No Individual Application Exists

Individual workers CANNOT apply for DAMA independently. There is no Expression of Interest, no
points test, and no direct application pathway.

You must first secure a job offer from an employer in a DAMA region who holds or is willing to obtain

a Labour Agreement.

The process is initiated and largely driven by the employer. Your role is to present yourself as a
compelling candidate and support the employer's application with complete, accurate documentation.

The Six-Stage DAMA Process: Overview

STAGE 1

FIND YOUR
EMPLOYER

Weeks to months

STAGE 2

EMPLOYER
ENDORSEMENT BY
DAR

2—-8 weeks

STAGE 3

LABOUR
AGREEMENT
APPROVAL

4-12 weeks

STAGE 4

NOMINATION
APPLICATION

1-3 months

STAGE 5
VISA APPLICATION
3-9 months

STAGE 6

2-3 YEARS TO
PERMANENT

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved.

WHO ACTS: YOU

Research DAMA regions with your occupation. Approach employers via Seek,
Indeed, direct contact, migration agents, or DAR job boards. Employer agrees to
sponsor you through DAMA.

WHO ACTS: EMPLOYER

Your employer applies to the DAR for endorsement. DAR verifies: business
legitimacy, 28-day Labour Market Testing, position details, salary, and your
qualifications match the role.

WHO ACTS: HOME AFFAIRS + EMPLOYER

Department of Home Affairs approves individual Labour Agreement with your
employer — granting specific occupation rights, concessions, and sponsorship
quota. Valid 5 years.

WHO ACTS: EMPLOYER

Employer lodges formal nomination for YOUR specific position confirming
occupation, salary, employment conditions, and that you meet all Labour
Agreement requirements.

WHO ACTS: YOU

You submit visa application (482 or 494) via ImmiAccount with all supporting
documents: passport, qualifications, skills assessment, English results, police
clearances, medicals.

WHO ACTS: YOU + EMPLOYER

Work in the designated region. At 2—3 year mark: employer nominates for 186
permanent visa, OR you apply independently for 191 after 3 years on 494.

dreamvisas.com
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RESIDENCY
24-36 months

Phase 1: Finding an Employer Sponsor — Detailed Strategies

The employer search is where most DAMA applicants get stuck. The key insight is that you must
market yourself as a DAMA-aware candidate, not just a skills-based applicant. Employers who know
about DAMA but have not yet started the process need to see that you understand their side of the
transaction.

Strategy 1: Direct Job Board Search

» Seek.com.au: Search for your occupation in DAMA regions; use keyword 'visa sponsorship' or
'DAMA! in search

* Indeed.com.au: Set location alerts for Darwin, Cairns, Townsville, Adelaide, Kalgoorlie, regional
WA

» SEEK also has a 'visa sponsorship available' filter — use it

* LinkedIn: Search for your job title in regional Australian cities; connect with HR managers and
general managers

Strategy 2: DAR Job Matching Services

* Most DARs maintain employer registers and some offer active job-matching services
» Contact MigrationNT at ntjobs.nt.gov.au — they maintain a specific DAMA employer jobs board
» Contact Business and Skilled Migration SA — they facilitate employer-worker matching

* RDA Orana (Orana NSW) has a dedicated jobs board for DAMA-eligible employers

Strategy 3: Cold Direct Approach

For occupations in high-demand sectors (healthcare, trades, hospitality), direct outreach to employers
often outperforms job boards. Research employers in your target region, identify the decision-maker,
and send a targeted DAMA-aware pitch.

* For healthcare: Contact hospital recruitment directly; also approach private medical centres, aged
care groups

 For hospitality: Approach hotel groups, resort operators, major restaurant chains in the region
* For trades: Contact construction companies, electrical contractors, plumbing businesses in the

region
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Strategy 4: Migration Agent with Employer Networks

Some registered migration agents have developed long-standing relationships with DAMA employers
— particularly in NT, SA, and WA. A well-connected agent can make introductions that would take
months of cold-calling to achieve independently.

Phase 2: Employer Endorsement — What the DAR Assesses

The DAR endorsement is the employer's first formal hurdle. The DAR must be satisfied that:
11. The employer is a genuine, financially viable business operating in the designated area
12. The position genuinely exists and cannot be filled by an Australian worker
13. Labour Market Testing was conducted properly within the required timeframe
14. The proposed salary and conditions meet legal minimums including DAMA concessions

15. The proposed worker has the qualifications, skills, and English level required

LABOUR MARKET TESTING — COMPLETE REQUIREMENTS

Duration: Minimum 28 CONSECUTIVE days of advertising

Recency: Advertisements must be within 4—6 months of the nomination lodgement date
Platforms: Must use professional job boards — Seek.com.au, Indeed.com.au, or equivalent
Language: All advertisements must be in English

Content Requirements: Must specify occupation title, key duties, salary or salary range, location, and
required qualifications

Documentation: Employer must retain copies of all applications received and document why each
Australian candidate was assessed as unsuitable

Exemptions: Labour Market Testing NOT required if the position was previously filled by a DAMA
worker (succession sponsorship)

Social media only: NOT SUFFICIENT — Facebook, Instagram, LinkedIn posts alone will not satisfy
LMT requirements

CASE OFFICER VIEW: DAR ENDORSEMENT STAGE

Three issues most commonly cause delays or refusals at DAR endorsement:

1. LMT that is technically compliant but substantively weak: Ads on low-traffic platforms, no applicant
tracking records, vague position descriptions. DARs are trained to spot this. Present genuine, well-
documented LMT with records of ALL applications received and why each was unsuitable.

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 33



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

2. Employer financials that raise viability questions: A business operating for only 6 months with
minimal trading history. Home Affairs wants confidence the employer will still be operating at visa
renewal. Two years of accounts plus tax lodgements is the gold standard.

3. Salary that meets the number but not the spirit: Clears concessional TSMIT but sits below the
Annual Market Salary Rate. DARs benchmark against real wage data. Price the role at genuine
market rates.

Phase 3: Labour Agreement — What It Contains and How Long It Takes

Once the DAR issues an Endorsement Letter, the employer applies directly to Home Affairs for a
Labour Agreement. This is not an automatic approval — Home Affairs conducts its own assessment of
the employer and the proposed terms.

Labour Agreement Contents

» Approved occupation(s) the employer can nominate under — typically 1-5 occupations per
agreement

* Number of workers that can be sponsored annually under each occupation

* Specific concessions approved (age, English, salary) — these must match what the DAR
endorsed

 Conditions of employment that must be met for all sponsored workers
» Employer obligations including training, compliance with Fair Work Act, and record-keeping

» Geographic restriction — workers must be employed at premises within the designated area

CASE OFFICER VIEW: LABOUR AGREEMENT APPROVAL

1. Mismatch between DAR endorsement and Home Affairs application: If the role evolved between
endorsement and Labour Agreement application, inconsistencies arise. Document any changes with
a clear explanation.

2. Concession requests that exceed the DAMA schedule: Employers sometimes request concessions
not available for that occupation in that region. The DAMA occupation schedule is the absolute
boundary.

3. Employer viability concerns: Home Affairs conducts additional financial and character checks that
the DAR may not have completed. Ensure the employer can provide 2+ years of financials.
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Phase 4: Nomination Application

With an approved Labour Agreement, the employer lodges a nomination for your specific position
through ImmiAccount. The nomination must confirm:

» The position matches an occupation approved in the Labour Agreement

» The salary meets or exceeds both the concessional TSMIT and the AMSR for the role
* The employment conditions comply with Australian workplace laws

* Your qualifications and experience match the nominated occupation

» For 494 nominations: the position is located in the designated area

Phase 5: Visa Application — Complete Document Checklist

VISA APPLICATION DOCUMENT CHECKLIST — 2026

IDENTITY DOCUMENTS:

O Valid passport — biographical page, all pages with stamps or visas

O Birth certificate or national identity document (certified translation if not English)
O Marriage certificate if name change (certified translation)

QUALIFICATIONS AND WORK HISTORY:
O All qualification certificates and academic transcripts

O CV/Resume — complete employment history including ALL positions since graduation, all gaps
explained

O Employer Statements of Service for every position (dates, title, duties, full-time/part-time)
O Reference letters from direct supervisors (not just HR) — 3-5 letters preferred
O Skills assessment outcome letter from approved assessing authority

ENGLISH AND CHARACTER:

O English test results (IELTS/PTE/TOEFL — must be within validity period: 3 years IELTS, 2 years
PTE)

O Police clearances from EVERY country lived in for 12+ months since age 16
O Form 80 (Personal particulars for character assessment) — complete honestly
O Form 1221 if any visa applications or refusals in any country

HEALTH AND FINANCIAL:
[0 Medical examination — book through an approved panel physician
[0 Health insurance (if applicable pending Medicare eligibility)
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FAMILY DOCUMENTS (if including dependants):

[0 Spouse/partner passport

O Marriage certificate or evidence of de facto relationship (12+ months)
O Children's birth certificates

[0 School records and evidence of dependant status for adult children

EMPLOYMENT SPECIFIC:

O Signed employment contract meeting DAMA conditions
O Signed labour agreement (copy provided by employer)
O Nomination approval notification

CASE OFFICER VIEW: VISA APPLICATION STAGE

1. Employment history inconsistency: Dates, job titles, or duties in your CV differ from what you told
your skills assessing authority. Case officers compare documents across your entire file. One version
of your history — consistent everywhere.

2. Unaddressed character and health disclosures: Applicants who proactively declare minor historical
issues with clear explanation almost always succeed. Applicants whose omissions are discovered
during checks almost never do.

3. De facto partner evidence gaps: Officers expect substantial evidence — joint finances, shared
lease or mortgage, joint utilities, cohabitation records, statutory declarations from people who know
you as a couple. A few photos is not sufficient.

Phase 6: Post-Grant Obligations — Your Ongoing Responsibilities

Receiving your visa is the beginning, not the end. Both you and your employer have ongoing
obligations that must be maintained throughout your temporary visa period to protect your PR pathway.

Your Obligations as the Visa Holder

» Work only for your approved sponsor in the approved occupation — any unauthorized
employment is a visa breach

* Notify Home Affairs within 28 days of any change in employment conditions including title, salary,
duties, or location
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* Reside and work within the designated DAMA region — remote work from another state violates
visa conditions

» Maintain the English level condition specified in your visa — some visas require improvement over
time

* Do not engage in activities inconsistent with your visa conditions

Your Employer's Obligations

 Pay you the salary and provide conditions specified in the employment contract
* Not reduce your salary or conditions below DAMA minimums at any time

* Not require you to contribute to or repay sponsorship costs — this is illegal

* Notify Home Affairs within 28 days if your employment ends

» Maintain the Labour Agreement obligations including record-keeping and compliance

Are there concerns in your employment history, documentation, or character record that could affect
your DAMA application?

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 6: Costs, Fees and Financial Planning

DAMA is an investment — typically AUD $8,000-$20,000 for a family, depending on visa type, family
size, and whether professional guidance is used. This chapter gives you complete, accurate cost
information for 2026 so you can plan your budget before committing to the process.

Part A: Visa Application Fees (July 2025 Schedule)

Visa Type Primary Adult Dependant Child Dependant
Applicant (18+) (under 18)

Subclass 482 (Skills in Demand AUD $3,210 AUD $3,210 AUD $805

— Medium-term stream)

Subclass 494 (Skilled Employer AUD $4,910 AUD $2,455 AUD $1,228

Sponsored Regional)

Subclass 186 (ENS Permanent AUD $4,910 AUD $2,455 AUD $1,228

— Direct Entry or TRT)

Subclass 191 (Skilled Regional AUD $4,910 AUD $2,455 AUD $1,228

Permanent)

Bridging Visa A (if required during | AUD $0 AUD $0 AUD $0

processing)

Visa fees must be paid in AUD at time of application lodgement.
Fees are NON-REFUNDABLE — even if the application is refused.
Fees change annually — always verify the current fee at homeaffairs.gov.au/fees before lodging.

Part B: Employer Costs (Legally Cannot Be Passed to You)

Employers bear several significant costs associated with sponsoring overseas workers. It is ILLEGAL
under the Migration Act for employers to recover these costs from workers — directly or indirectly
through wage deductions or contractual 'clawback’ clauses.

Small Business Large Business Notes

(less than $10M (AUD $10M+

turnover) turnover)
Skilling Australians AUD $1,200 per year | AUD $1,800 per year | Paid in full at nomination
Fund (SAF) Levy — of visa of visa
482
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Small Business

Large Business

(less than $10M (AUD $10M+

turnover) turnover)
SAF Levy — 494 and AUD $3,000 one- AUD $5,000 one- Single payment at nomination
186 time time
Nomination Application | AUD $540 AUD $540 Paid at nomination lodgement
Fee
Labour Agreement No fee No fee Processing time: 4—12 weeks
Application
DAR Endorsement Usually no charge Usually no charge Check with specific DAR
(varies)

Part C: Your Personal Costs — Complete Budget Planner

Item Cost (AUD) Notes When
Skills Assessment — $1,096 Chef, managers, some 3—6 months
VETASSESS professionals before visa
Skills Assessment — $880 All engineering occupations 4-8 months
Engineers Australia CDR before visa
Skills Assessment — ANMAC | $430 All nursing categories 3-5 months
(Nursing) before visa
Skills Assessment — TRA $660-$900 Electricians, plumbers, 3-5 months
(Trades) carpenters etc before visa
Skills Assessment — ACS $530 ICT professionals 2—4 months
(IT) before visa
English Test — IELTS $380-%$420 per Academic or General Training; ASAP
attempt book early
English Test — PTE $350-$390 per Results in 48 hours — faster ASAP
Academic attempt than IELTS
Medical Examination $300-$500 per All applicants and dependants 2—-3 months

person

before lodgement

Police Clearance (India)

$0-$50

Apply at police station; allow 3—4
months

ASAP

Police Clearance (Australia, if
resident)

$42 AFP check

Fast — 1-5 days

Before lodgement

Police Clearances (other
countries)

$50-$150 each

All countries lived 12+ months

ASAP

Certified Document
Translations

$80-$200 per
document

Any non-English document

Before lodgement

Migration Agent Fees

$2,000-$6,000

Optional but strongly
recommended

As needed

Airfares to Australia (family of
4)

$3,000-$8,000

One-way; varies by origin
country

On visa grant
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Cost (AUD) Notes

Relocation and Setup $3,000-$10,000 First month rent, bond, On arrival
household setup

Part D: Total Cost Estimates by Scenario

Scenario Visa Fees Skills + English  Agent + Misc TOTAL
+ Medical ESTIMATE
Single applicant, 482, self- | $3,210 $2,000-$2,500 $1,000 $6,200—
managed $7,000
Single applicant, 482, with | $3,210 $2,000-$2,500 $3,500 $9,000—
migration agent $10,000
Couple, no children, 482 $6,420 $3,500-$4,500 $3,500 $13,400-
$15,000
Family of 4 (2 adults, 2 $7,625 $5,000-$6,500 $4,000 $17,000-
children), 482 $20,000
Single applicant, 494 $4,910 $2,000-$2,500 $3,500 $10,000-
$12,000
Family of 4, 494 $9,808 $5,000-$6,500 $4,000 $19,000-
$22,000

Part E: Processing Times — Realistic Expectations for 2026

Processing times are the most frequently asked — and most unpredictable — aspect of DAMA. Home
Affairs does not publish guaranteed processing timelines for Labour Agreement visas. The estimates
below are based on 2025-2026 processing experience.

Optimistic Typical Cautious Key Variables
DAR Endorsement 2-3 weeks | 4-8 weeks | 8-12 DAR workload; document quality
weeks
Labour Agreement 4-6 weeks | 8-12 12-20 Employer complexity; concession
Approval weeks weeks requests
Nomination Processing | 2—4 weeks | 4-8 weeks | 8-12 Occupation; completeness
weeks
482 Visa Processing 3-4 5-8 8-12 Country of citizenship;
months months months health/character
494 Visa Processing 3-5 6-9 9-14 Similar to 482 but typically slower
months months months
Total End-to-End (482) | 6-8 10-14 14-20 Best case to cautious planning
months months months
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Stage Optimistic Typical ‘Cautious Key Variables

PR (186) Application 4-6 8-12 12-18 After meeting work requirement
months months months

TIMELINE PLANNING TIPS

Start English test and skills assessment on DAY ONE — these are the longest lead-time items

Police clearances from India, Philippines, Pakistan, Nepal can take 3—6 months — apply
immediately

Medical examinations are valid for 12 months — book 2—-3 months before you plan to lodge

Do NOT book annual leave to travel to Australia before your visa is granted — processing times vary
widely

Build a 20% time buffer into all estimates — delays are common and rarely fatal to the application

Do you want a personalised cost estimate and timeline based on your specific occupation, family
composition, and origin country?

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 7: Your Pathway to Permanent Residency —

Complete Guide

Permanent residency is the destination, not just a possibility. DAMA was specifically engineered to
transition temporary workers to permanent status within 2-3 years. This chapter covers every PR

pathway available under DAMA — including the most recent eligibility requirements updated for 2026.

Overview: The Three PR Pathways Under DAMA

Pathway

Starting
Visa

PR Visa

Timeframe

Employer
Required for
PR?

Best For

Pathway A 482 (Skills in 186 (ENS — 2-3 years Yes — same Most DAMA
— TRT Demand) TRT stream) employer occupations; faster in
nomination SA, WA, Orana
Pathway B 494 (Skilled 191 (Skilled 3 years No — Workers who want PR
— Regional | Employer Regional) independent independence; 494
Sponsored application regions
Regional)
Pathway C N/A 186 (ENS — No Yes — employer | Workers with 3+ years
— Direct Direct Entry) temporary nominates relevant experience;
Entry 186 visa directly some occupations
required

Pathway A: Subclass 482 to Subclass 186 (ENS) — Temporary Residence

Transition

This is the most common PR pathway for DAMA workers. After working for an approved DAMA
employer on a subclass 482 visa for the required period, your employer nominates you for permanent
residence through the Employer Nomination Scheme (ENS) Temporary Residence Transition (TRT)
stream.

482 TO 186 TRT — COMPLETE REQUIREMENTS (2026)

WORK REQUIREMENT:
Most DAMA regions: 3 years in same occupation with same employer
SA Regional DAMA: 2 years — the fastest PR pathway in DAMA
WA Statewide and Orana NSW: 2 years for most occupations
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Note: 'Same employer" allows for changes in business structure (ABN change, restructure) but not a
different company

OCCUPATION REQUIREMENT:
Must be nominated in the same occupation (or closely related at same skill level)
Changes within the same skill level classification are generally accepted with explanation

AGE REQUIREMENT:
Standard age limit: 45 at time of nomination
DAMA age concession: Up to 55 for most occupations — same concession as original 482 visa

ENGLISH REQUIREMENT:
Standard: IELTS 6.0 or equivalent on each band
DAMA concession: IELTS 5.0 overall with no band below 4.0 (most regions)
Note: Some regions require improvement — check your specific DAMA schedule

SALARY REQUIREMENT:

Must meet current TSMIT (AUD $76,515 in 2025) OR concessional TSMIT at time of 186
nomination

Note: TSMIT at time of 186 application may differ from when 482 was granted

HEALTH AND CHARACTER:
Full medical examination required
National police clearances from all relevant countries

Pathway B: Subclass 494 to Subclass 191 — Independent Regional PR

The 494 to 191 pathway is uniquely powerful because PR does not require employer sponsorship. After
3 years on the 494 visa, you apply directly to Home Affairs for the Skilled Regional (Permanent) visa —
Subclass 191 — without needing your employer to nominate you.

This is particularly valuable if your relationship with your employer becomes difficult, if you change
employers during the 3 years, or if you want maximum independence at the PR stage.

494 TO 191 — COMPLETE REQUIREMENTS (2026)

RESIDENCY REQUIREMENT:
Must hold subclass 494 visa for at least 3 years from grant date
Must have lived and worked in a designated regional area throughout this period

INCOME REQUIREMENT (critical and often misunderstood):
Must earn a taxable income of at least AUD $53,900 per year
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This threshold must be met for each of the 3 qualifying years
The ATO annual tax return is the primary evidence — ensure income is correctly reported
Income below $53,900 in any year resets the qualifying period — keep records carefully

COMPLIANCE REQUIREMENT:
Must have complied with all 494 visa conditions throughout
Any visa breach (working in wrong occupation, wrong location) can affect eligibility

HEALTH AND CHARACTER:
Full medical examination required
National police clearances from all relevant countries

KEY ADVANTAGE:
NO employer sponsorship needed for 191 — you apply independently
Can change employers during 3 years (as long as you remain in the designated area)
Partner and children automatically included in 191 application

Pathway C: Direct Entry 186 (ENS) Without Prior 482 Visa

The Direct Entry (DE) stream of the 186 visa allows eligible workers to apply for permanent residence
without first holding a temporary Australian visa. Under DAMA, this pathway is available where the
Labour Agreement specifies Direct Entry eligibility.

* Requirement: Employer must have a DAMA Labour Agreement that includes DE eligibility for the
occupation

» Work experience: 3 years of relevant work experience in the nominated occupation (overseas
experience counts)

» Skills assessment: Usually required — same assessment as for 482/494 pathway
» Age: Up to 55 with DAMA concession
* English: IELTS 5.0 or equivalent with DAMA concession

Note: Not all DAMA Labour Agreements include Direct Entry eligibility. This pathway is less common
than Pathways A and B but valuable for experienced workers who have not worked in Australia
previously.

PR Timeline Planning by Region
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DAMA Region

Fastest PR Pathway

Timeframe to PR
Grant

PR Without

South Australia

482 to 186 TRT (2 years)

2 years work + 6-12

Employer?

No — employer

Regional months 186 processing | nomination required

WA Statewide 482 to 186 TRT (2 years) 2 years work + 6-12 No for 186; Yes via 191
months 186 processing | after 3 years 494

Orana NSW 482 to 186 TRT (2 years) 2 years work + 6-12 No for 186; Yes via 191

months 186 processing

after 3 years 494

Northern Territory (most
occ)

482 to 186 TRT (3 years)
OR 494 to 191

3 years + 186
processing OR 3 years
+ 191

Yes via 191 pathway
after 3 years 494

Far North Queensland

482 to 186 TRT (3 years)

3 years + 186
processing

Yes via 191 after 3
years 494

Tropical North QLD

482 to 186 TRT (3 years)

3 years + 186
processing

Yes via 191 after 3
years 494

What Happens at PR Stage: Step-by-Step

186 TRT Application Process

16. Confirm eligibility: Review work period, English level, age, and health/character. Do not lodge

186 until you are confident all criteria are met.

17. Obtain employer nomination: Employer lodges nomination application (Form 1395) and pays

SAF levy if not already paid. This is a separate step from the visa application.

18. Lodge visa application: You lodge Subclass 186 application via ImmiAccount after or
simultaneously with nomination.

19. Health and character checks: Home Affairs will request medical examination and police
clearances at this stage if not recently completed.

20. Decision: Home Affairs grants or refuses the visa. Processing time: 8—16 months typical in

2026.

21. PR grant: You receive permanent residence — full freedom to live and work anywhere in

Australia.

After PR: The Path to Australian Citizenship

Permanent residents become eligible to apply for Australian citizenship after meeting residency

requirements. Key milestones:

Milestone

PR Visa Granted

Day 0

Full work rights anywhere in Australia immediately
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Milestone When Notes

Medicare Eligibility Day 0 (most India, Philippines, NZ, UK covered by bilateral
countries) agreements

Citizenship Eligibility 4 years after PR Must be living in Australia; typically 3 years as PR

Assessment grant

Citizenship Application After meeting Must have 4 years lawful residence, 1 year as PR
residency test

Citizenship Test After application 45 questions; free study materials from DLAC
lodged

Citizenship Ceremony After passing test | One of Australia's most meaningful civic events

IS THIS RELEVANT TO YOUR SITUATION?

Do you want to know the exact PR timeline and pathway most likely to succeed for your specific
occupation, region, and employer relationship?

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 8: Living in Regional Australia — The Complete

Reality Guide

Moving to regional Australia is a bigger decision than moving to Sydney or Melbourne. It requires
genuine openness to a different pace of life, a different community dynamic, and sometimes a different
relationship with distance. This chapter gives you an honest, balanced picture — the genuine
advantages and the real challenges.

Darwin — Northern Territory

The City

Darwin is Australia's most northerly capital city — a compact, multicultural, and surprisingly
cosmopolitan city of approximately 145,000 people. It is the gateway to Southeast Asia, with direct
flights to Bali, Singapore, and Dili. It has the highest proportion of overseas-born residents of any

Australian capital city.

Darwin Reality

Implication for DAMA Workers

Climate Wet season (Nov-Apr): 30— Plan for the dry season to be your best months; wet
35°C, humid, cyclone risk. Dry | season requires adjustment
season (May-Oct): 25-30°C,
low humidity, spectacular
sunsets.

Community Very multicultural; large Strong established networks for Asian migrants;
Filipino, South Asian, and easy to find familiar food
Southeast Asian communities

Housing Median house $480,000; units | Much more affordable than southern cities; essential
from $300,000; rent $450— worker housing subsidies available
$650/week for house

Employment Government, healthcare, Diverse employment sectors; low unemployment
hospitality, construction, traditionally
defence

Education Good public schools; CDU for Children adapt well; CDU has migration-friendly
university; St John's Catholic adult education
campus

Transport Car essential; small bus Budget for a vehicle — public transport is limited
network outside Darwin city

Darwin Multicultural Community Resources
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 Multicultural Council of NT (mcnt.org.au) — settlement services, language assistance, community

events

* NT Government Settlement Services — housing assistance, orientation programs

* Indian communities: Darwin Indian Association, Hindu Temple, Indian restaurants on Smith St

* Filipino communities: Filipino Community of Darwin, various Catholic Filipino groups

* Nepalese community: Nepalese Australian Society of NT

Adelaide — South Australia

The City

Adelaide is Australia's fifth-largest city and increasingly recognised as its most liveable — combining
genuine big-city infrastructure with the lifestyle of a large regional city. The SA DAMA covers the entire
state including the Adelaide metropolitan area.

Adelaide Reality

Implication for DAMA Workers

Climate Mediterranean — hot, dry Excellent year-round lifestyle; manageable
summers (Jan: 29°C avg); mild | compared to tropical north
winters (Jul: 15°C avg). 300+
sunny days/year.

Cost of Living Median house $580,000; rent High quality of life at reasonable cost; good value for
$350-$550/week for house — | money
significantly cheaper than
Sydney

Community Very multicultural; strong One of Australia's most welcoming cities for Asian
Indian (150,000+), Filipino, migrants; well-established community infrastructure
Vietnamese communities

Healthcare Royal Adelaide Hospital; SA World-class healthcare accessible; relevant for
Health network; major private nursing and allied health DAMA workers
hospitals

Education Excellent public and Catholic Children's education well-served; partners can study
school systems; University of affordably
Adelaide, Flinders, UniSA

Transport Tram, bus, trains plus Adelaide | Good within city; car essential for regional SA
Metro network; car employment
recommended for regional
areas

Cairns and Far North Queensland
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Cairns is Australia's premier tropical tourism city — home to the Great Barrier Reef, Daintree
Rainforest, and Atherton Tablelands. It has a large, established South and Southeast Asian migrant
community and is one of the most internationally connected regional cities in Australia.

* Population: approximately 170,000 in greater Cairns

* Climate: Tropical — wet season Nov—Apr; dry season May—Oct with near-perfect weather

« Housing: Median house $480,000; significantly cheaper than Brisbane

« Community: Large Filipino, Indian, Nepalese, and Chinese communities; Pacific Islander presence

* Employment: Tourism, healthcare, agriculture, construction — strong across all DAMA sectors

Regional NSW — Orana (Dubbo, Orange, Bathurst)

The Orana region covers a large inland area of NSW centred on Dubbo. It is characterised by a cooler,
drier climate compared to coastal NSW, strong agricultural heritage, and improving infrastructure as
regional NSW benefits from government investment.

» Dubbo: Population 40,000; strong retail, healthcare, and agricultural services hub

* Orange: Population 42,000; higher education (Charles Sturt University); cool-climate wine region
* Bathurst: Population 43,000; motorsport heritage (Bathurst 1000); university town

* Climate: 4 seasons including cold winters; mild summers; snow sometimes visible on ranges

« Housing: Among the most affordable in NSW — median house $350,000-$450,000

Regional Victoria — Goulburn Valley and Great South Coast

Victoria's DAMA regions offer the benefits of proximity to Melbourne (2—-3 hours) combined with
regional lifestyle advantages. The Goulburn Valley is Australia's largest irrigated agricultural region;
Great South Coast combines spectacular coastal scenery with dairy farming and aquaculture.

* Shepparton (Goulburn Valley): Population 67,000; food processing employment hub; very
multicultural

* Warrnambool (Great South Coast): Population 34,000; beautiful coastline; strong dairy sector
* Climate: 4 seasons; cooler and more temperate than northern regions

« Housing: Shepparton median house $350,000; Warrnambool $450,000
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Regional Incentives and Resettlement Support

REGIONAL INCENTIVES AVAILABLE IN 2026 — VERIFY CURRENT

AVAILABILITY

NT Government Housing Support: Subsidised housing for essential workers (healthcare, teachers) in
remote NT

Contact: nthousingdirectory.nt.gov.au

SA Skilled and Business Migration: Settlement support and orientation programs
Contact: migration.sa.gov.au

QLD Regional Employment Assistance: Cairns and Townsville relocation grants for critical shortage
roles

Contact: desbt.qld.gov.au

Fair Work Regional Premium: Workers in remote and very remote areas attract additional Fair Work
allowances

Check: fairwork.gov.au for remote area allowances by location

Note: Incentive programs change frequently. Contact the relevant DAR for the most current offerings.
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Chapter 9: Common Mistakes That Kill Applications — and

Real Case Studies

Case Studies: Real DAMA Journeys

CASE STUDY 1: Ravi, 52 — Chef From India (Refused Canada, Approved NT

DAMA)

BACKGROUND: Ravi had 28 years of experience as a chef and restaurant manager in Mumbai and
Pune. His Canada Express Entry CRS score was 398 — far below the 470+ invite threshold. IELTS:
5.5 overall. Age: 52 at time of application.

THE PROBLEM: Too old for Canada's age points bonus. IELTS 5.5 was below the standard
Australian 482 threshold of 6.0. Despite 28 years of genuine experience, every standard pathway
excluded him.

THE DAMA SOLUTION: NT DAMA 1l includes Cook (ANZSCO 351411, Skill Level 3) with English
concession to IELTS 4.5 overall. The NT 15% salary concession brought TSMIT to AUD $65,037 —
viable for a Darwin hotel chain's cook positions. Age concession to 55 covered him completely.

THE OUTCOME: Darwin hotel employer endorsed through MigrationNT in 6 weeks. Labour
Agreement approved in 10 weeks. TRA assessment completed in 4 months (he had started early).
482 visa granted at 7 months. Ravi relocated to Darwin with his wife and teenage son. His 3-year
mark for 186 PR nomination is at month 30.

KEY LESSON: I[ELTS 5.5 that fails Canada can succeed under NT DAMA concessions. Age 52 that
disqualifies from every points-based system is fully eligible for NT DAMA. Start the TRA assessment
the same week you decide to pursue DAMA.

CASE STUDY 2: Priya, 38 — Personal Care Assistant From Sri Lanka (Low

English)

BACKGROUND: Priya had 9 years of aged care and personal care experience in Colombo. IELTS
5.0 overall (no band below 4.5). The standard 482 pathway required IELTS 6.0 for her occupation.

THE DAMA SOLUTION: SA Regional DAMA includes Personal Care Assistant (ANZSCO 423313,
Skill Level 4) with English concession. IELTS 5.0 overall with no band below 4.5 was sufficient.
Multiple SA aged care facilities were DAMA-endorsed and actively recruiting.

THE OUTCOME: Connected through a migration agent with an endorsed residential aged care
facility in regional SA. VETASSESS assessment completed. Visa granted in 5 months. Priya
relocated with her husband and two children. Her husband found employment in local logistics (skills
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assessment not required for his support role). Priya completed an English improvement course over
18 months — reaching IELTS 6.0 in preparation for 186 application.

KEY LESSON: SA's 2-year 186 pathway means Priya's PR nomination will come at month 24. Her
English improvement is not required for the 186 application under SA DAMA concessions — but she
chose to improve it for professional development.

CASE STUDY 3: Ali, 48 — Heavy Truck Driver From Pakistan (Skill Level 4

Pathway)

BACKGROUND: Ali had 18 years of heavy vehicle driving experience with an immaculate safety
record. Truck Driver (ANZSCO 733111, Skill Level 4) did not appear on any national skilled migration
list. IELTS 5.0. Age 48.

THE DAMA SOLUTION: NT DAMA Il includes Truck Driver (General) at Skill Level 4 — one of very
few migration pathways for Skill Level 4 transport workers anywhere in the world. A logistics
company running Darwin-to-Alice Springs routes held an existing Labour Agreement and actively
sponsored DAMA candidates.

THE OUTCOME: Employer's existing Labour Agreement covered Truck Driver. No new endorsement
required — just nomination. Nomination processed in 6 weeks. 482 visa granted at 4 months. Ali
relocated with his wife and two children. NT government settlement services assisted with housing
and school enroliment.

KEY LESSON: DAMA is the ONLY pathway to Australian permanent residency for Skill Level 4
workers. No points test, no national occupation list — just a DAMA Labour Agreement. If your
occupation appears on any DAMA list, you have a genuine pathway to Australian PR.

CASE STUDY 4: Mei, 44 — Software Developer From Philippines (Adelaide City

DAMA)

BACKGROUND: Mei had 12 years of software development experience including 4 years in defence
systems. IELTS 7.0. Age 44. She wanted to be in a city environment, not a remote regional area.

THE DAMA SOLUTION: Adelaide City Technology & Innovation DAMA includes Software Developer
(ANZSCO 261313) specifically for the defence, space, and technology sector. Adelaide City — unlike
most DAMAs — covers the metropolitan area, allowing Mei to live in a capital city.

THE OUTCOME: Defence technology company in Adelaide's Edinburgh Parks defence precinct
provided DAMA sponsorship. ACS skills assessment completed in 10 weeks. 482 visa granted in 5
months. Mei now works in Australia's growing space and defence technology sector with a clear 2-
year 186 PR pathway.

KEY LESSON: Not all DAMA requires regional living. Adelaide City Tech DAMA provides a
metropolitan pathway for IT, defence, and space technology professionals — a less-known but highly
valuable option.

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 52



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

Common Mistakes — The Complete List

MISTAKE 1: Applying Without an Employer

DAMA has no independent application pathway. Approaching DARs as an individual, or submitting
documents to Home Affairs without employer sponsorship, achieves nothing.

Action: 100% of your initial energy must go into finding an employer. Everything else is secondary.

MISTAKE 2: Labour Market Testing Errors

LMT errors are the single most common cause of DAR endorsement refusals. The requirements are
specific:

* Must be 28 CONSECUTIVE days — not cumulative

» Must use professional platforms (Seek, Indeed) — social media alone is insufficient

» Ads must be in English with key details including salary range

» Must be within 4—6 months of the nomination — older LMT is invalid

* Records of all applications and rejection reasons must be maintained

MISTAKE 3: Wrong Occupation Classification

Each DAMA has its own occupation list. A role eligible under NT DAMA may not be on the SA list.
The ANZSCO code must match the employer's actual position and the worker's actual qualifications
— mismatch in either direction creates problems.

Never assume your occupation is eligible — verify against the current schedule for your specific
target region.

MISTAKE 4: Underestimating Documentation Requirements

The most common visa application delays are caused by:

* Police clearances not yet received (apply on Day 1)

* Skills assessment expired (most valid for 3 years — check expiry)

* English test expired or below threshold

* Employment history gaps unexplained

» Reference letters insufficient (too vague, too recent, not signed/dated)
» CV and skills assessment history inconsistent
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MISTAKE 5: Salary Misalignment

Setting the salary at exactly the concessional TSMIT floor without checking the Annual Market Salary
Rate (AMSR) for that occupation in that location. The AMSR can be HIGHER than the concessional
TSMIT.

Example: A chef in Darwin. Concessional TSMIT: $65,037. AMSR for Chef in Darwin (as
benchmarked by Fair Work and industry awards): $68,000. The salary must be $68,000 — not
$65,037.

Always verify AMSR at fairwork.gov.au before submitting salary proposals.

MISTAKE 6: Changing Employers Without Understanding Consequences

Changing employers while on a DAMA visa can:

» Require your new employer to obtain a new Labour Agreement (months of process)
* Reset your qualifying period for the 186 TRT pathway

+ Potentially breach your visa conditions if you work for an unapproved sponsor

If you are considering changing employers for any reason, consult a registered migration agent
BEFORE resigning — the same day you start thinking about it.

Have any of these mistakes appeared in your situation? A PER identifies red flags before they
become visa refusals.

a Personal Evaluation Report (PER) gives you a definitive answer on your real chances under
DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 10: Frequently Asked Questions — The Complete

List

These are the 35 most common questions | receive from DAMA applicants. Read through all of them —
many questions are interconnected, and understanding the complete picture will save you from the
assumptions that trip up most applicants.

Eligibility Questions

Q1: Can | apply for DAMA without a job offer?

No. DAMA is strictly employer-sponsored. There is no individual application, no Expression of Interest,
and no points test. Your first step must be finding an employer in a DAMA region who is willing to
sponsor you through a Labour Agreement.

Q2: 1 am 53 years old. Am | too old for DAMA?

Not for most DAMA regions. The standard Australian skilled migration age limit of 45 does not apply
under DAMA. Most DAMA regions offer age concessions to 55 years for Skill Levels 1-4. Verify the
specific concession for your occupation in your target region — some occupations at Skill Level 5 are
limited to 50.

Q3: My IELTS is 5.5. Can | apply under DAMA?

Possibly yes, depending on your occupation and region. NT DAMA llI offers English concession to
IELTS 4.5 overall for some occupations. SA, WA, and other regions offer IELTS 5.0 overall
concessions. The key is whether YOUR specific ANZSCO occupation in YOUR specific target region
has an English concession in the current occupation schedule.

Q4: Can international students apply for DAMA?

Yes, if they have completed a relevant qualification, have 1-3 years of relevant post-qualification work
experience, find an eligible employer in a DAMA region, and meet the occupation requirements. Note
that DAMA is not a graduate visa — some genuine work experience is expected in most occupations.

Q5: Can | include my family on a DAMA visa?

Yes. DAMA visas allow full inclusion of your spouse/partner and dependent children. Family members
receive full work rights and full study rights from the day the visa is granted — not after a waiting period.
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Q6: My occupation is at Skill Level 4. Can | still migrate through DAMA?

Yes — and DAMA is likely your ONLY Australian migration pathway. Standard skilled migration
programs are closed to Skill Level 4 workers. DAMA specifically includes Skill Level 4 roles in transport,
hospitality, agriculture, and aged care across multiple regions. Check the specific occupation schedule
for your target region.

Q7: Can | apply for multiple DAMA regions simultaneously?

Yes — but only if you have employer sponsors in multiple regions. You cannot speculatively apply
across regions without employer commitment. Each employer must independently pursue their own
endorsement and Labour Agreement.

Q8: Does DAMA require a skills assessment?

If your nominated occupation normally requires a skills assessment for migration purposes, you will
need one for DAMA too. Some DAMAs allow alternative evidence for specific occupations — but the
default is that skills assessment requirements remain. Start your assessment process immediately.

Process Questions

Q9: How long does the entire DAMA process take?

Typically 6-18 months from initial employer endorsement to visa grant. The PR pathway requires an
additional 2—3 years of qualifying work in the region. Total time from starting the process to receiving
permanent residence: typically 3-5 years.

Q10: Can | change employers while on a DAMA visa?

It is possible but legally complex. Your visa is linked to your approved sponsor. If you change jobs, your
new employer needs their own DAMA Labour Agreement and must nominate you again. The PR clock
may reset. Seek migration advice immediately — before resigning — if you are considering a change.

Q11: What happens if my employer goes out of business?

You typically have a 60-day grace period to find a new sponsor before your visa is at risk. Contact a
registered migration agent immediately and contact Home Affairs to explain your situation. Proactive
disclosure is always better than waiting.

Q12: Can | work part-time on a DAMA visa?
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Your visa requires you to work in the nominated occupation for the sponsor employer. Part-time work
may not meet the TSMIT income requirement. Discuss this with your employer and migration agent
before accepting any changes to your employment arrangement.

Q13: What is the difference between the 482 and 494 visa pathways under DAMA?

The 482 (Skills in Demand) visa is for occupations that qualify under the standard national skilled lists
OR under DAMA concessions. It can be used in both metropolitan and regional areas. The 494 (Skilled
Employer Sponsored Regional) is specifically for regional positions and leads to the 191 independent
PR pathway. The choice depends on your occupation, region, and which DAMA Labour Agreement
your employer has.

Q14: Is DAMA affected by Australia's migration cap?

Australia's annual migration programme sets an overall cap, but DAMA falls within the employer-
sponsored visa stream which has historically been less affected by overall cap reductions than the
points-based programmes. The key constraint is not the national cap but the specific DAMA region's
annual quota.

Financial and Legal Questions

Q15: Who pays the Skilling Australians Fund levy?

The employer pays the SAF levy. It is ILLEGAL for employers to require workers to contribute to or
repay this cost — directly through invoice, or indirectly through wage deductions, clawback clauses, or
other mechanisms. Report any SAF cost recovery to the Fair Work Ombudsman at fairwork.gov.au.

Q16: Can the employer deduct migration costs from my wages?

No. Employers are legally prohibited from recovering any migration costs from sponsored workers —
including visa fees, agent fees, SAF levy, or nomination fees — through wage deductions, clawback
clauses, or any other mechanism. This is a serious breach of the Migration Act and the Fair Work Act.

Q17: What is the Annual Market Salary Rate and why does it matter?

The Annual Market Salary Rate (AMSR) is the market-competitive salary for a given occupation in a
given location. Under DAMA, the employer must pay the higher of: (a) the concessional TSMIT, or (b)
the AMSR for that occupation and location. Setting salary at the concessional TSMIT floor without
checking the AMSR is one of the most common compliance errors.

Q18: Do | need a migration agent for DAMA?

Not legally required — but strongly recommended for most applicants. DAMA involves multiple
interconnected applications (endorsement, Labour Agreement, nomination, visa) with strict
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requirements and interdependencies. A single error at any stage can set back the process by months.
The cost of a good agent ($3,000-$5,000) is almost always less than the cost of a refusal and
reapplication.

Q19: Can | negotiate a higher salary than the concessional TSMIT?

Absolutely. The concessional TSMIT is a floor, not a ceiling. Negotiate the best salary you can. DAMA
does not restrict your earnings — it simply allows employers to offer competitive regional salaries that
may be below the national TSMIT in some sectors.

Life in Australia Questions

Q20: Will my overseas medical qualifications be recognised?

This depends entirely on your specific qualification, country of origin, and Australian state. Nursing
requires ANMAC assessment plus AHPRA registration. Medical degrees require AMC (Australian
Medical Council) assessment — a lengthy process. Engineering qualifications are assessed by
Engineers Australia. Start your qualification recognition process as early as possible — in many cases
before you even start the DAMA process.

Q21: Can my spouse/partner work in any job in Australia?

Yes. Dependants on DAMA visas receive full unrestricted work rights. Your partner can work for any
employer in any occupation. They are not restricted to the DAMA sponsor or occupation. This is a
significant advantage compared to some US visa categories.

Q22: Will my children need to pay international student fees?

No. Once you and your family are granted the DAMA visa (482, 494, or any permanent visa), your
children enrol in Australian schools as domestic students — at no cost in public schools. This is one of
the most significant financial benefits for families with school-age children.

Q23: Do | get Medicare?

Australia has reciprocal healthcare agreements with several countries including India, the UK, New
Zealand, and others. Workers from countries with reciprocal agreements can access Medicare from
arrival. Workers from countries without agreements (such as Philippines) may not have immediate
Medicare access on a temporary visa — check the current list at humanservices.gov.au. All permanent
residents have full Medicare access.

Q24: How does the Australian superannuation system work?

Australian employers are legally required to contribute a percentage of your salary (currently 11.5% in
2025-2026) to a superannuation (pension) fund in your name. This is in addition to your salary, not
deducted from it. On permanent departure from Australia (if you choose not to stay permanently),
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temporary visa holders can access their accumulated superannuation as a Departing Australia
Superannuation Payment (DASP).
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Chapter 11: Your Complete Action Plan and Progress

Tracker

The biggest mistake applicants make is waiting until everything is perfect before starting. The DAMA
process has multiple long-lead items that must begin immediately — English tests, skills assessments,
and police clearances can each take months. The moment you decide DAMA might be your pathway,
start the clock.

WEEKS 1-2: SELF-ASSESSMENT AND INITIAL RESEARCH

o Ildentify your exact ANZSCO occupation code at abs.gov.au/anzsco — if unsure, list all possible
codes

o Download the CURRENT occupation schedule for your 2 target DAMA regions — verify your
occupation is listed

o Note which concessions (age, English, salary) apply to your specific occupation in each region
o Take a practice IELTS or PTE test online — know your starting English level

o Calculate your salary against TSMIT and regional AMSR — is the concession relevant?

o Assess your family situation — partner, children, ages, their work/study plans

o Set a target timeline — when do you realistically want to arrive in Australia?

WEEKS 3-4: DOCUMENTATION LAUNCH

Book official English test — IELTS at ielts.org or PTE Academic at pearsonpte.com

Submit skills assessment application — this is your longest lead-time item

Apply for police clearances from ALL countries where you have lived 12+ months since age 16
Obtain employment reference letters from current AND previous employers

Gather all qualification certificates and academic transcripts

Collect certified translations for all non-English documents

Create ImmiAccount at immi.homeaffairs.gov.au — familiarise yourself with the portal

Book medical examination (valid 12 months — can be done now or closer to visa lodgement)

O O o oo o o g

WEEKS 5-8: EMPLOYER SEARCH LAUNCH

o Reformat resume to Australian standard — 1-2 pages, no photo, achievements-focused
o Set up daily email alerts on Seek.com.au for your occupation in target DAMA regions

o Set up alerts on Indeed.com.au with 'visa sponsorship' keyword

o Connect with your target region's DAR on LinkedIn and enquire about employer matching
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o Research 10 specific employers in your target region — hospitalmanager names, HR contacts
o Send 5 cold outreach emails using the template in Appendix D

o Join LinkedIn groups for your occupation in Australia; connect with HR professionals

o Consider engaging a migration agent with established DAMA employer connections

8-Week Progress Tracker — Print and Mark Off

Notes / Result Date Done

o | Week1 Identify exact ANZSCO code

O Week 1 Download current DAMA occupation
schedules for top 2 regions

o | Week 2 Take practice English test — record
your scores

o | Week2 Calculate salary vs TSMIT and AMSR

o | Week3 Book official English test (IELTS or
PTE)

O Week 3 Submit skills assessment application

O Week 4 Apply for police clearances — ALL
countries

o | Week 4 Collect employment reference letters

o | Week5 Reformat resume to Australian
standard

o | Week5 Set up Seek + Indeed job alerts for
DAMA regions

O Week 6 Research 10 specific employers in
target region

o | Week 6 Send 5 cold outreach emails using
Appendix D templates

o | Week7 Connect with DAR on LinkedIn —
request employer matching info

O Week 7 Book medical examination

O Week 8 Follow up all outreach — schedule 3

calls or meetings

O Week 8 Review PER option if no employer
response yet
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Chapter 12: The Dreamvisas Immigration Toolkit

This DAMA guide is part of a comprehensive immigration library written by Manoj Palwe (RCIC
R422575, CAPIC R11592, MIA Qualified). Whether DAMA is your pathway or not, this toolkit covers
every major destination and programme available to Indian, Filipino, South Asian, and global migrants.

If DAMA Is Your Best Pathway — What to Read Next

Your Next Question Relevant Guide

DAMA?

How do | navigate Australian PR and citizenship after

Australia Permanent Residency Guide 2026

My partner wants to understand their rights in Australia

Australia Partner and Family Rights Guide 2026

My child wants to study in Australia

Australian Student Visa Guide 2026

| want to bring my parents to Australia as a PR/citizen

Australian Parent Visa Guide 2026

If DAMA Is Not Possible — Alternative Pathways

Your Situation

Under 45, IELTS 6.0+,
Bachelor's degree, 1+ yr
skilled exp

Best Alternative Pathway

Canada Express Entry (FSW
or CEC)

Manoj's Resource

Canada Express Entry Guide 2026

Trade qualification, under
45, |ELTS 5.0+

Canada Federal Skilled Trades
(FST)

Canada Express Entry Guide 2026

Want a specific Canadian
province

Provincial Nominee Program
(PNP)

Canadian PNP Guide 2026

Already in Canada
temporarily

TR to PR Canada Pathway

TR to PR Canada Blueprint 2026

Family member is Canadian
PR/citizen

Canadian Family Sponsorship

Canada Family Sponsorship Guide 2026

Engineer or IT professional,
Europe interest

Germany Opportunity Card /
EU Blue Card

German Opportunity Card Guide 2026

High net worth investor or
senior executive

UAE Golden Visa

UAE Golden Visa Guide 2026

Not sure which country or
pathway

Personal Evaluation Report
(PER)

www.dreamvisas.com
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YOUR DREAMVISAS TOOLKIT

All Dreamvisas guides by Manoj Palwe: Search 'Manoj Palwe' on Amazon
DAMA YouTube Content: Search 'Manoj Palwe DAMA Australia' — 20,000+ subscribers

Personal Evaluation Report (PER): Full written assessment — eligibility, timeline, Plan B
Visit: www.dreamvisas.com

Strategy Consultation: 1-on-1 session to discuss your specific situation
Book online at: www.dreamvisas.com
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Appendix A: Complete DAMA Re

DAR Organisation

Website

gions Quick Reference

Key Sector

Northern Territory

MigrationNT (NT Govt)

dtbar.nt.gov.au

Healthcare,
hospitality,
construction, IT

WA Statewide Jobs and Skills WA migration.wa.gov.au Mining support,
agriculture, health,
tourism

WA Goldfields City of Kalgoorlie- ckb.wa.gov.au Mining, resources,

Boulder engineering

WA Pilbara RDA Pilbara rdapilbara.org.au Iron ore, LNG,
offshore petroleum

WA East Kimberley | East Kimberley CCI ekcci.com.au Agriculture, tourism,

pastoral

WA South West Shire of Dardanup dardanup.wa.gov.au Viticulture,
agriculture,
hospitality

SA Regional Business and Skilled migration.sa.gov.au Agribusiness, health,

Migration SA construction
SA Adelaide City Business and Skilled migration.sa.gov.au Defence, space,

Migration SA

advanced
manufacturing

Far North QLD

Cairns Chamber of
Commerce

cairnschamber.com.au

Tourism, healthcare,
agriculture

Tropical North QLD

Townsville Enterprise

townsvilleenterprise.com.au

Health, hospitality,
construction

Orana NSW

RDA Orana

oranadama.org.au

Agriculture, food
processing, trades

Goulburn Valley
VIC

Greater Shepparton City
Council

gvdama.com.au

Food processing,
agriculture, dairy

Great South Coast
VIC

Warrnambool City
Council

gscdama.warrnambool.vic.gov.au

Dairy, agriculture,
healthcare

Appendix B: Skills Assessment Authorities

Occupation
Category

Healthcare —

Assessing
Authority

ANMAC

Website

anmac.org.au

Timeframe

8-12 weeks
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Occupation Assessing Website

Category Authority

Nursing

Healthcare — AHPRA boards ahpra.gov.au $300- 8-16 weeks

Allied Health $600

(various)

Engineering (all Engineers engineersaustralia.org.au $880 12-20 weeks

disciplines) Australia (CDR)

Trades (electrician, | TRA tradesrecognitionaustralia.gov.au | $660- 12-24 weeks

plumber, carpenter $900

etc)

IT and ICT ACS acs.org.au $530 8—-12 weeks

Chef, managers, VETASSESS vetassess.com.au $1,096 12—20 weeks

professionals

Teaching AITSL aitsl.edu.au $350— 8-14 weeks

$600

Early Childhood ACECQA acecga.gov.au $440 8-12 weeks

(ECEC)

Accounting CPA Australia or cpaaustralia.com.au $600— 8-14 weeks
CAANZ $800

Appendix C:

English Test Score Equivalents

Level IELTS PTE TOEFL iBT What It Enables
Academic
Basic/Functional | 4.5 overall 30 overall 32 overall NT DAMA concession (some
occupations)
Vocational 5.0 overall 36 overall 35 overall DAMA standard concession (most
regions)
Competent 6.0 each 50 each band | 12L 13R 21W | Standard 482/494 requirement; 186
band 18S standard
Proficient 7.0 each 65 each band | 24L 24R 27W | Required for some professional
band 23S registrations
Superior 8.0 each 79 each band | 28L 29R 30W | AHPRA clinical registration; some
band 26S teaching
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Appendix D: Employer Outreach Templates

Template 1: Cold Email to Potential DAMA Employer

SUBJECT: Experienced [OCCUPATION] Available for DAMA Sponsorship — [YOUR
NAME]

Dear [Hiring Manager / Business Owner],

| am writing to express my interest in joining [BUSINESS NAME] as a [OCCUPATION]. | am
reaching out specifically because [BUSINESS NAME] operates in [REGION] — a Designated
Area Migration Agreement (DAMA) region — and | believe | am a strong candidate for DAMA-
sponsored employment.

About me: ¢ [X] years experience as [OCCUPATION] in [COUNTRY] ¢ IELTS: [X.X]
[Qualification / Skills Assessment status]

I understand DAMA sponsorship requires employer endorsement through the DAR. | have
researched this process thoroughly and am prepared to assist with all documentation. | am
genuinely committed to relocating to [REGION] long-term.

| would welcome the opportunity to discuss how | can contribute to your team.

Kind regards, [YOUR NAME] | [PHONE] | [EMAIL]

Template 2: LinkedIn Connection + Follow-Up

CONNECTION REQUEST (300 characters max):

Hi [NAME], | am a [OCCUPATION] with [X] years experience exploring DAMA sponsorship in
[REGION]. Would love to connect and learn about opportunities at [COMPANY]. Happy to
share my CV.

FOLLOW-UP (after connection):

Thank you for connecting. | am actively seeking DAMA sponsorship in [REGION] as a
[OCCUPATION]. I have [X] years in [SKILLS], understand the endorsement process, and am
committed to long-term relocation. Open to a brief call to explore fit?

Template 3: Message to a Designated Area Representative

Hi [NAME],

| am a [OCCUPATION] (ANZSCO [CODE]) with [X] years experience researching DAMA
sponsorship in [REGION]. | have reviewed your occupation schedule and confirmed my
occupation is listed.
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| am enquiring whether [DAR ORGANISATION] maintains an employer register or job-
matching service for DAMA candidates. | am genuinely committed to regional relocation and
understand the long-term DAMA commitment.

Thank you, [YOUR NAME] | [EMAIL] | [PHONE]

Appendix E: Key Dates and Thresholds (July 2025 — June

Value

Effective Date

Notes

TSMIT (Standard) AUD 1 July 2025 Increases annually; verify at
$76,515/year homeaffairs.gov.au

TSMIT with 10% DAMA AUD 1 July 2025 SA, WA, Orana, FNQ, TNQ, VIC

Concession $68,864/year DAMAs

TSMIT with 15% DAMA AUD 1 July 2025 Northern Territory only — most

Concession $65,037/year generous in Australia

191 Taxable Income AUD Current Must be met for each of 3

Threshold $53,900/year qualifying years

Standard Age Limit (visa) 45 years Ongoing At time of nomination lodgement

DAMA Age Concession Up to 55 years Per agreement Varies by region and occupation —

check schedule

SAF Levy 482 (Small AUD $1,200/year | Current Per worker per year of visa
Business)

SAF Levy 482 (Large AUD $1,800/year | Current Per worker per year of visa
Business)

SAF Levy 494/186 (Small AUD $3,000 one- | Current Per sponsored worker
Business) time

SAF Levy 494/186 (Large AUD $5,000 one- | Current Per sponsored worker
Business) time

VETASSESS Assessment | AUD $1,096 October 2025 Increased from previous fee
Fee

Engineers Australia CDR AUD $880 Current CDR pathway

Fee

ACS ICT Assessment Fee | AUD $530 Current Most ICT occupations
ANMAC Nursing AUD $430 Current All nursing categories
Assessment Fee

TRA Trades Assessment AUD $660-$900 Current Varies by occupation and pathway
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Item Value Effective Date Notes

Fee

If this book helped you understand your options or avoid a costly mistake,
please leave an honest Amazon review.

Two minutes — it helps the next person in the same situation.

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA Qualified
www.dreamvisas.com | manoj@dreamvisas.com

Chapter 13: Skills Assessments — The Complete Guide

Skills assessment is the most time-sensitive element of any DAMA application. For most occupations,
the assessment must be completed BEFORE you can lodge your visa application — and processing
times range from 8 to 24 weeks depending on the authority and complexity of your case. This chapter
gives you everything you need to navigate the process correctly the first time.

Why Skills Assessments Exist Under DAMA

Australia's migration framework requires evidence that overseas qualifications and work experience
meet Australian professional standards before allowing a worker to be sponsored. For DAMA, this
serves two purposes: it protects Australian workers from being undercut by unqualified overseas
competitors, and it protects overseas workers from being placed in roles they are not prepared for in a
new cultural and regulatory environment.

The assessment outcome — Suitable or Not Suitable — is binary. A Not Suitable outcome does not
permanently disqualify you, but it does require addressing the gaps identified before reapplying.
Understanding what each authority looks for is therefore critical.

VETASSESS — For Chefs, Managers, and Most Professionals

VETASSESS (vetassess.com.au) is the most commonly used skills assessment authority for DAMA
applicants. It assesses a wide range of professional, managerial, and technical occupations including
Chef, Restaurant Manager, Hotel Manager, various social science roles, and many other professional
categories.

VETASSESS Assessment Pathway — Step by Step
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* Create an online account at vetassess.com.au
* Select your ANZSCO occupation code — ensure it exactly matches your DAMA nomination
* Pay the assessment fee (AUD $1,096 from October 2025)

» Submit documentation package: qualifications, transcripts, all employment records, reference
letters, statutory declarations

* VETASSESS reviews documentation — may request additional evidence
» Assessment outcome issued — allow 12—20 weeks from full document submission

« If positive: outcome letter is valid for 3 years from issue date

What VETASSESS Looks For

VETASSESS conducts a two-part assessment for most occupations:

22. Qualification assessment: Does your highest relevant qualification meet or exceed the
Australian qualification level for the occupation? AQF 5 (Diploma) or above is typically required
for skill Level 2 occupations. For Chef specifically, a Certificate 1ll in Commercial Cookery or
equivalent is the baseline.

23. Employment assessment: Do you have the required number of years of relevant post-
qualification work experience? For most Skill Level 2 occupations: at least 1 year in the
nominated occupation within the last 5 years. For Skill Level 1 managerial roles: typically 2—-3
years.

COMMON VETASSESS FAILURE POINTS

1. Qualification below AQF benchmark: A short certificate course in cookery is not equivalent to a
full Certificate Ill. VETASSESS compares course content, not just title.

2. Employment evidence insufficient: Generic reference letters stating 'good employee' without
specific duties, dates, and supervision level are rejected. Letters must be on company letterhead,
signed by a supervisor who knew your work, with specific daily duties described.

3. Employment gap between qualification and application: VETASSESS requires relevant
employment to be within the last 5 years. A gap after your qualification may require additional recent
evidence.

4. Occupation mismatch: Your work history shows you worked as a kitchen hand or food
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preparation worker but you are applying as Chef. The duties must genuinely match the ANZSCO
definition — supervising others, planning menus, overseeing entire kitchen operations.

Engineers Australia — CDR Pathway

Engineers Australia (engineersaustralia.org.au) assesses all engineering disciplines for migration. The
assessment pathway is through a Competency Demonstration Report (CDR) — a comprehensive
written document demonstrating your engineering competencies against Australian benchmark
standards.

CDR Components

* Continuing Professional Development (CPD) List: Summary of your engineering-related learning
activities over recent years

» Three Career Episodes (CEs): Detailed narratives (typically 1,000—2,500 words each) describing
specific engineering projects where you applied your skills. Each CE must describe: the
situation, your specific contribution, the engineering knowledge applied, and the outcome.

* Summary Statement: A matrix cross-referencing each competency element in the Engineers
Australia assessment criteria against specific paragraphs in your Career Episodes where you
demonstrated that competency.

CDR CRITICAL WARNINGS

CDR plagiarism detection is automated and thorough. Engineers Australia uses sophisticated
plagiarism software — any Career Episode that has been copied from a template, another person's
CDR, or any online source will result in permanent ban from Engineers Australia assessment.

Each CDR must be entirely original and written in first person. Even if you engage a professional
CDR writer, the content must be your genuine experience described in your own voice.

Allow 6—8 months for a properly prepared CDR. Rushing this document is the single most common
cause of engineering assessment failure.

Assessment Categories for Engineers Australia

24. Professional Engineer (PE): Bachelor's degree in engineering — most applicants target this
level
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25. Engineering Technologist (ET): Bachelor's degree in engineering technology or applied science
26. Engineering Associate (EA): Associate degree, advanced diploma, or diploma in engineering

27. Engineering Manager (EM): Senior management role with engineering background — assessed
against management competencies

TRA — Trades Recognition Australia

Trades Recognition Australia (tradesrecognitionaustralia.gov.au) assesses trade qualifications for
migration. Unlike VETASSESS and Engineers Australia, TRA assessment may include a practical skills
assessment — a trade test conducted in Australia or through an offshore program.

TRA Assessment Pathways

28. Offshore Skills Assessment (OSA): Conducted in your home country through TRA's offshore
assessment programme. Documents and interview assessed without needing to travel to
Australia.

29. Recognition of Overseas Qualifications (ROQ): Document-based assessment for workers with
formal trade qualifications from certain countries. This is the most straightforward pathway.

30. Competency Demonstration (CD): For workers without formal qualifications — assesses skills
through evidence of work experience and a practical assessment in Australia. Note: this
pathway requires travel to Australia before the DAMA visa.

TRA DOCUMENTATION REQUIREMENTS

For all TRA pathways:

Employment history: Statutory declarations from each employer with full details of duties, dates,
and trade involvement

Qualification documents: Apprenticeship completion certificate, trade certificates, transcripts
Identity documents: Passport, national ID

For ROQ pathway additionally:
Syllabus or curriculum of your trade qualification programme
Evidence the training institution is government-recognised in your country

Processing time: 12—24 weeks from complete submission
Fee: AUD $660-$900 depending on pathway and occupation
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ACS — Australian Computer Society

ACS (acs.org.au) assesses ICT occupations for migration. The ACS skills assessment is document-
based and typically faster than engineering or trades assessments — processing in 8—12 weeks.

ACS Assessment Levels

31. ICT Professional (degree-qualified): Bachelor's degree or higher in ICT or a closely related field,
plus skills assessment against ACS ICT Core Body of Knowledge

32. ICT Associate Professional (diploma-qualified): Diploma or associate degree in ICT plus
significant work experience

33. ICT Non-ICT Degree: Degree in a non-ICT field plus substantial ICT work experience
demonstrating self-taught competency

For DAMA applicants, the ICT Professional pathway is most common. The assessment considers both
qualification content and work experience — a degree in computer science from a recognised Indian
university (IIT, NIT, Tier 1 private colleges) is typically accepted. Lesser-known institutions may require
additional scrutiny.

ANMAC — Australian Nursing and Midwifery Accreditation Council

ANMAC (anmac.org.au) assesses nursing and midwifery qualifications. Unlike other assessment
authorities, ANMAC's assessment is specifically integrated with AHPRA's registration process — you
will need both an ANMAC skills assessment and AHPRA registration before you can practise nursing in
Australia.

The ANMAC to AHPRA Pathway
« Complete nursing registration application with ANMAC ($430 fee)

* ANMAC assesses qualifications against Australian standards

* If assessment is positive, ANMAC notifies AHPRA

* Apply for AHPRA registration (additional fees apply)

* AHPRA may require: English test, supervised practice period, or additional assessment

» AHPRA registration granted — now eligible for DAMA nomination as a Registered Nurse
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Timeline: ANMAC assessment 8-12 weeks. AHPRA registration 4-12 weeks after ANMAC. Total: 3-6
months minimum. Start this process before anything else in your DAMA journey.

Skills Assessment Strategy — Key Principles

Principle 1: Start Inmediately

The skills assessment is always the critical path item. Start it on the same day you decide to pursue
DAMA. While the assessment is processing, you can be conducting your job search, improving your
English, gathering police clearances, and researching employers. Waiting for 'perfect documentation'
before applying for assessment always costs months.

Principle 2: Get the Occupation Code Right

Before paying any assessment fee, confirm your ANZSCO occupation code with the assessment
authority's occupation list. VETASSESS, Engineers Australia, TRA, and ACS each have specific lists of
ANZSCO codes they assess. A mismatch between your assessment code and your DAMA nomination
code can invalidate your assessment.

Principle 3: Employment Evidence is King

Skills assessment authorities can overlook minor gaps in qualifications if your work experience is strong
and well-documented. They cannot overlook poor employment evidence. Invest time in obtaining high-
quality reference letters from all relevant employers — specific, detailed, on letterhead, signed by a
direct supervisor.

Principle 4: Never Submit Incomplete Documentation

Incomplete submissions are the most common cause of processing delays. Assessment authorities will
request missing documents — but this adds 4-8 weeks to your timeline. Review the documentation
checklist for your specific authority exhaustively before submitting.

Do you have concerns about your qualification level, employment gaps, or which assessment
authority is right for your occupation?

a Personal Evaluation Report (PER) gives you a definitive, personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 14: English Language Requirements — Complete

Strateqy Guide

English language ability is the single most common barrier for DAMA applicants from South Asia,
Southeast Asia, and other non-English-speaking backgrounds. This chapter gives you everything you
need: an honest assessment of your options, a comparison of the two main tests, preparation
strategies, and what to do if you do not achieve the required score on your first attempt.

Understanding DAMA English Concessions in Detail

DAMA English concessions are not a blanket exemption — they are occupation-specific and region-
specific reductions in the standard requirement. Understanding exactly what concession applies to your

specific occupation in your specific target region is essential before you book any test.

English Pathway

Score Required

Visa This Enables

Regions / Conditions

Requirement

band

concession)

DAMA Concession IELTS 4.5 overall 482 visa only (some NT DAMA 11l for specified Skill

— Lowest occupations) Level 3—4 hospitality and trades
roles

DAMA Concession IELTS 5.0 overall 482 or 494 visa Most DAMA regions for most

— Standard (no band below 4.0) occupations

Standard IELTS 6.0 each 482,494, or 186 (no | Occupations with no English

concession in the schedule

186 ENS with DAMA
Concession

IELTS 5.0 overall
(no band below 4.0)

186 permanent visa

Most DAMA regions at PR stage

CRITICAL: VERIFY YOUR SPECIFIC CONCESSION

Not all occupations in a DAMA region attract English concessions.

Step 1: Download the CURRENT occupation schedule for your target region
Step 2: Find your ANZSCO code in the schedule
Step 3: Note the specific English level listed for YOUR occupation
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Step 4: Book your test targeting that specific level

Never assume the concession applies — always verify in the schedule.

IELTS vs PTE Academic — Choosing the Right Test

Factor

Test Format

IELTS (Academic / General)

Paper-based or computer-based;
human examiner for speaking

PTE Academic

Fully computer-based; Al scoring for all
components

Speaking Assessment

Face-to-face with a human
examiner (10—15 mins)

Computer microphone recording (30
mins); no human interaction

Result Turnaround

3-13 days (computer), up to 13
days (paper)

Typically 48 hours — much faster

Test Duration

2 hours 45 minutes total

Approximately 2 hours

Test Frequency

Multiple times weekly in major
centres

Almost daily in major centres

Cost (India)

AUD $380-$420 per attempt

AUD $350-$390 per attempt

Score Validity

2 years from test date

2 years from test date

Accepted by Home
Affairs?

Yes — all visa categories

Yes — all visa categories

Who typically scores
better

Candidates comfortable with
human interaction;
literary/academic English
background

Candidates comfortable with technology;
clear speakers with consistent
pronunciation

Preparation materials

Official Cambridge IELTS books
(1-18); British Council prep

Pearson PTE prep platform; scored
practice tests available

IELTS Scoring — Understanding Band Descriptors

The IELTS scoring system uses band scores from 0 to 9 in increments of 0.5 for each skill.
Understanding what each band level represents will help you benchmark your current level and target
your preparation effectively.

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 75



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

Band Description What It Means for DAMA
Band 4.0 Basic user — limited English; Minimum for some NT DAMA occupations (no band below
frequent breakdowns in 4.0 required)

communication

Band 4.5 Limited user — handles basic NT DAMA concession overall score minimum (some
communication; noticeable occupations)
errors

Band 5.0 Modest user — partial DAMA standard concession overall score minimum (most
command; handles familiar regions)
situations

Band 5.5 Modest user — occasional Often required for healthcare and professional roles even

inaccuracy; generally handles with concession
complex language

Band 6.0 Competent user — generally Standard 482/494/186 requirement without DAMA
effective command; concession
inaccuracies occur

Band 7.0 Good user — operational AHPRA clinical nursing registration; some teacher
command with occasional registrations
inaccuracies

Band 8.0+ | Very good / Expert user Medical and advanced professional registration
requirements

Band Score Strategy — Targeting Your DAMA Requirement

If your DAMA requirement is IELTS 5.0 overall with no band below 4.0, your goal is clear: average 5.0
across four skills with no individual skill below 4.0. This is not the same as achieving 5.0 on every band
— you could score 6.0 on reading and writing but 4.5 on speaking, and still meet the requirement.

Typical Band Distribution for South Asian Candidates

34. Reading: Often the strongest band — most Indian and Filipino candidates score 5.5-7.0
35. Writing: Commonly 4.5-6.0 — task achievement and coherence are the main scoring factors
36. Listening: Variable — 5.0-6.5 is typical with preparation; accent exposure helps significantly

37. Speaking: Often the lowest band — 4.5-5.5 is common without specific speaking preparation;
the examiner interaction can cause anxiety
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English Test Preparation — Practical Strategy

For Candidates at Band 4.0—-4.5

At this level, foundational English skills need strengthening before targeting a DAMA test.
Recommended approach:

* Enroll in an IELTS preparation course — minimum 3 months before testing

* Focus on Reading and Listening first — these are most responsive to short-term preparation
» Listen to Australian English daily: ABC Radio National, Australian news podcasts

» Writing: Practice Task 2 essays daily; seek feedback from a teacher or native speaker

» Speaking: Practice with a partner or use apps like HelloTalk; record yourself

* Use Official IELTS Practice Materials Books 1-18 exclusively — avoid third-party shortcuts

For Candidates at Band 5.0-5.5

At this level, targeted preparation can achieve the DAMA standard concession threshold relatively
quickly — often in 8—12 weeks with focused effort:

* Identify your weakest band and allocate 50% of preparation time to it

* For Speaking improvement: 30-minute daily speaking sessions on IELTS topics

* For Writing improvement: One Task 1 and one Task 2 essay per day; seek correction
* Take a full timed practice test weekly to track progress and manage test anxiety

» Book the test approximately 8—10 weeks after beginning preparation

For Candidates Already at Band 5.5+

If you are already at or near the required level, focused test-taking strategy is more important than
further language improvement:

» Take 3-5 full timed practice tests to build test familiarity and eliminate timing issues

* Review your specific weak areas in each section
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* Book the test within 4 weeks — scores at this level do not typically improve significantly with
extended preparation

PTE Academic — Specific Strategy

PTE Academic rewards consistent, clear English rather than complex literary language. The computer
scoring algorithm favours:

38. Clear pronunciation with consistent rhythm — not necessarily perfect accent
39. Complete sentences — do not trail off or repeat yourself in speaking tasks
40. Vocabulary range — use a variety of words rather than repeating the same ones

41. Grammar accuracy — simple correct sentences score better than complex incorrect ones

PTE vs IELTS for Specific Candidate Profiles

42. You speak clearly but with a noticeable accent: PTE typically scores accent more favourably
than IELTS human examiners

43. You are anxious about face-to-face assessment: PTE's computer format eliminates examiner
anxiety

44. You need results quickly: PTE's 48-hour turnaround allows faster application progress

45. You have strong academic reading and writing: IELTS may suit you better — the PTE reading
section is often trickier for academic readers

After Receiving Your Score

If Your Score Meets the DAMA Requirement

Ensure your test result certificate is saved securely — you will need it for your skills assessment, visa
application, and potentially your 186 PR application. IELTS and PTE results are valid for 2 years from
the test date. If your 2-year validity will expire before you expect to lodge your visa application, plan to
retake the test.

If Your Score Falls Short
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A single shortfall in one band does not mean starting over. Most candidates improve 0.5—1.0 band per
attempt with targeted preparation. Analyse your score report carefully — the examiner feedback in
IELTS writing and speaking sections gives specific guidance on what to improve.

46. IELTS One Skill Retake (OSR): You can retake a single IELTS band for a reduced fee — useful
if three bands meet the requirement and only one falls short

47. PTE Score Sending: PTE allows you to send scores from previous attempts to Home Affairs —
if you have a mix of good scores across different test dates, a migration agent can advise on
how to present these

Not sure which English test is right for your background, or whether your current level will meet the
concession for your specific DAMA occupation and region?

a Personal Evaluation Report (PER) gives you a definitive, personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 79



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

Chapter 15: Understanding DAMA Labour Agreements —

An Employer's Guide for Workers

Understanding the Labour Agreement from the employer's perspective is one of the most underrated
advantages you can have as a DAMA applicant. When you can explain DAMA to a potential employer
— including what it costs them, what protections it gives them, and what the process looks like from
their side — you become a dramatically more attractive candidate than someone who simply says 'l
need visa sponsorship'.

What a Labour Agreement Is — Technically

A DAMA Labour Agreement is a legally binding deed between the Australian Government (represented
by the Department of Home Affairs) and an individual employer. It is not a regional permit or a general
licence — it is an employer-specific contract that permits that employer to nominate specified overseas
workers in specified occupations under specified conditions.

Key characteristics of a Labour Agreement:
48. It runs for 5 years from execution — the employer can nominate workers throughout this period

49. It is occupation-specific — each agreement lists the exact ANZSCO codes and the number of
workers that can be nominated per year

50. It contains the approved concessions — only the concessions listed in the agreement apply; an
employer cannot claim a concession not in their agreement

51. It creates employer obligations that continue throughout the sponsorship — not just at
nomination

52. It can be amended by mutual agreement with Home Affairs — occupations or quota can be
added

The Employer's Cost-Benefit Analysis — Why Employers Hesitate

Understanding why employers hesitate about DAMA sponsorship helps you overcome their objections.
The concerns are real — but manageable:
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Concern 1: Cost

53. SAF Levy (482): AUD $1,200/year for small businesses, AUD $1,800/year for large businesses
per worker

54. Nomination fee: AUD $540 per nomination
55. Migration agent fees if used: AUD $3,000-$8,000 for full DAMA application support
56. Total first-year cost per worker: approximately AUD $4,500-$10,000

Your counter-argument: The cost of local recruitment, repeated advertising, training new staff, and high
turnover in regional hospitality and healthcare often exceeds this — especially over a 5-year period
where a DAMA worker stays for at least 3 years to maintain their PR pathway.

Concern 2: Complexity and Time

57. The Labour Agreement process takes 4—12 weeks
58. DAR endorsement adds another 2—8 weeks
59. Total pre-nomination process: 2—6 months before the worker can even lodge a visa application

Your counter-argument: Present the employer with a clear timeline document. Show that while the
initial setup takes 2—6 months, the Labour Agreement then runs for 5 years — meaning future
nominations are much faster once the agreement is in place.

Concern 3: Risk of Worker Leaving After Sponsorship Investment

Employers fear investing in the sponsorship process only to have the worker leave after 12 months.
This is a legitimate concern — but understand what you can and cannot offer:

60. You can offer: genuine commitment to the required 2—-3 year period, understanding of what PR
means for your family's future, evidence of family settling in the region

61. You cannot offer: legal guarantees that cannot be enforced, or salary arrangements that are
below the DAMA minimum

The best evidence of commitment is usually a stable family — a spouse who has found local
employment, children enrolled in local schools, community involvement. These are genuinely effective
in reassuring employers.
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What a Good Labour Agreement Employer Looks Like

Not all employers who agree to DAMA sponsorship are good sponsors. Here are the markers of a
reliable DAMA employer relationship:

MARKERS OF A RELIABLE DAMA EMPLOYER

Business has been operating in the DAMA region for 3+ years (not a new startup)

Annual revenue sufficient to sustain your salary at DAMA minimums (ask for 2 years of accounts or
discuss with migration agent)

HR manager or director who has dealt with immigration before — or has a migration agent
relationship

Clear employment contract prepared before sponsorship is agreed — not 'we'll work it out'
Willing to put the salary offer in writing before the DAR endorsement process begins
References available from other sponsored workers — check LinkedIn for former employees

Business is in a sector with genuine, documented shortages — not creating a role to suit a
candidate

WARNING SIGNS IN POTENTIAL DAMA SPONSORS

Business incorporated less than 12 months ago with no trading history
Reluctance to provide financial information or meet with migration agent

Salary offer exactly at the concessional TSMIT floor with no market benchmarking
Requests for worker contribution to SAF levy or other migration costs

Employment contract that requires repayment of migration costs if you leave within a specified
period

Promises of salary increases or promotions contingent on you 'proving yourself' after arrival
Pressure to sign an employment contract before the Labour Agreement is approved
Role that seems designed around a specific candidate rather than a genuine business need
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Negotiating Your Employment Contract

Your employment contract under DAMA must meet certain minimum requirements — but these are
floors, not ceilings. Here is what to negotiate:

Salary

The concessional TSMIT is the floor. Your negotiating benchmark should be the Annual Market Salary
Rate for the occupation in the region. For an Electrician in Darwin, the AMSR (including relevant award
entittements) may be $80,000-$95,000 — significantly above the concessional TSMIT of $65,037.
Research the Fair Work Modern Award rate for your occupation before negotiating.

Leave Entitlements

Australian workers receive 4 weeks annual leave plus 10 days personal/carer's leave per year under
the National Employment Standards. These are legally guaranteed minimums that apply to all workers
including DAMA visa holders. Any contract offering less than NES minimums is illegal.

Superannuation

Employers must contribute superannuation at the current rate (11.5% in 2025-2026) in addition to your
salary. This is not deducted from your wages — it is an additional employer cost. Ensure this is
correctly stated in your employment contract.

Working Hours and Overtime

Full-time employment is 38 ordinary hours per week. Hours beyond 38 are overtime and must be paid
at premium rates under the relevant Modern Award. Unpaid overtime is illegal. Check the Modern
Award applicable to your occupation at fairwork.gov.au.

The Fair Work Act and Your Rights as a DAMA Worker

Every worker in Australia — including temporary visa holders — has full protections under the Fair
Work Act 2009. You cannot be discriminated against, underpaid, exploited, or threatened with visa
cancellation for asserting your workplace rights.

62. Right to minimum wage: The modern award rate applies to your occupation — you cannot be
paid less
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63. Right to safe workplace: Your employer must provide a safe working environment under Work
Health and Safety laws

64. Right to freedom from coercion: An employer cannot threaten to cancel your sponsorship as a
way of preventing you from asserting rights — this is a specific offence under the Migration Act

65. Right to report underpayment: The Fair Work Ombudsman investigates underpayment
complaints and can order back-payment — reports can be anonymous

66. Right to organise: You can join a union in Australia regardless of visa status

FAIR WORK ASSISTANCE FOR MIGRANTS

Fair Work Ombudsman: fairwork.gov.au
Anonymous complaint hotline: 13 13 94
Free interpreter service available for all non-English speakers

Fair Work has successfully prosecuted multiple DAMA employers for underpayment and exploitation
of overseas workers. Do not hesitate to report any concerns — your visa status does not affect your
right to use this service.

Do you have questions about employer selection, contract negotiation, or your rights under a DAMA
employment arrangement?

a Personal Evaluation Report (PER) gives you a definitive, personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 16: Five Complete Walk-Through Scenarios

This chapter takes five different applicant profiles and walks through their entire DAMA journey from
initial assessment to PR application — including the decisions, obstacles, and strategies specific to
each situation. Use the scenario closest to yours as a roadmap.

Scenario 1: The 49-Year-Old Nurse From India (Family of Four)

PROFILE

Name (illustrative): Sunita

Age: 49 | Occupation: Registered Nurse (ANZSCO 254499, Skill Level 1)
English: IELTS 6.0 (Listening 6.5, Reading 6.5, Writing 5.5, Speaking 6.0)
Qualifications: BSc Nursing (India, 4-year degree), 22 years hospital experience
Family: Husband (accountant, IELTS 6.5), two children (aged 14 and 17)
Status: Currently working in a private hospital in Bengaluru

Eligibility Assessment

Sunita's IELTS 5.5 in Writing is her only concern — the standard 186 ENS permanent visa requires 6.0
on each band. However, under the SA Regional DAMA, the English concession for Registered Nurse
allows IELTS 5.0 overall with no band below 4.0 for the 482 visa. Her writing score of 5.5 clears this
threshold comfortably. The DAMA concession for the 186 transition allows the same 5.0 overall
standard — meaning her current English scores are sufficient for the entire journey including PR.

Skills Assessment Strategy

ANMAC assessment for Registered Nurse takes 8-12 weeks. The BSc Nursing degree from a
recognised Indian university is typically assessed positively. AHPRA registration then takes a further 4—
12 weeks. Sunita starts the ANMAC application immediately upon deciding to pursue DAMA — total
nursing registration timeline: 4—6 months.

Employer Search

SA has a genuine aged care and hospital nursing shortage. Sunita targets two types of employers:
regional hospitals (through SA Health and private hospital groups) and aged care facilities. She
contacts Business and Skilled Migration SA who provide her a list of currently endorsed DAMA
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employers. She also posts her profile on Seek.com.au specifying willingness to relocate to SA for
sponsorship.

The DAMA Process

An endorsed aged care facility in the Barossa Valley region of SA responds within 3 weeks. The facility
has an existing Labour Agreement for Registered Nurse. Sunita's ANMAC assessment arrives positive
at week 14. Nomination is lodged at week 16. Visa application is lodged at week 18 with complete
documentation. Visa is granted at week 30 (approximately 7 months from first contact with employer).

Arrival and Settlement

Sunita, her husband, and two children relocate to the Barossa Valley. Her children enrol in local
secondary schools as domestic students — no international fees. Her husband approaches SA
employers directly and secures a position at a regional accounting firm within 6 weeks. The family
settles effectively with the support of a local South Asian community in Nuriootpa.

PR Pathway

SA Regional DAMA's 2-year 186 pathway means Sunita's PR nomination from her employer comes at
exactly the 24-month anniversary of her 482 visa grant. The 186 application is lodged with updated
English scores (still within validity period) and medical examination. PR granted at approximately 36
months from arrival in Australia. Total time from initial DAMA decision to PR: approximately 3 years and
3 months.

Scenario 2: The 45-Year-Old Electrician From Philippines (Single)

PROFILE

Age: 45 | Occupation: Electrician (ANZSCO 341111, Skill Level 3)
English: IELTS 5.5 (all bands 5.0 or above)

Qualifications: 3-year Technical/Vocational Electrical course (Philippines), 20 years licensed
experience

Status: Currently working for a construction company in Manila
Goal: Australia PR within 3 years

Critical Eligibility Check

Electrician at age 45 with IELTS 5.5 has multiple DAMA options. NT DAMA Il includes Electrician
(General) with age concession to 55 and English concession to 5.0 overall. SA Regional DAMA and
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WA Statewide also include Electrician. The NT option is chosen for its 15% salary concession and
higher quota.

Skills Assessment — TRA

Philippine Electrical Engineering or Vocational Electrical qualifications are assessed by TRA. The ROQ
(Recognition of Overseas Qualifications) pathway applies if the qualification is from a TESDA-
recognised institution. TRA may also require evidence of licensing — the Philippine Electrician Licence
is relevant evidence. Timeline: 14—20 weeks.

Licensing in Australia

This is a critical step that many applicants overlook: electricians in Australia must hold a state-issued
electrical licence. The NT licence is issued by NT WorkSafe. After arrival, the applicant applies for a NT
Electrical Worker Licence — this is a separate process from immigration. Most overseas-qualified
electricians must pass a local assessment or complete a bridging course. This does NOT need to be
completed before the visa is granted, but must be in place before working unsupervised.

The DAMA Journey

TRA assessment received positive at week 18. NT employer — a Darwin electrical contracting
company — identified through direct Seek application. Employer has an existing DAMA Labour
Agreement for Electrician. Nomination lodged at week 20. Visa granted at week 32. NT WorkSafe
licence application submitted on arrival; assessment completed within 8 weeks. Full unrestricted work
commences at week 10 post-arrival.

PR at Year 3

NT DAMA requires 3 years for 186 TRT pathway for Electrician. At month 36, employer nominates for
186. PR processing: 10 months. Total: 4 years from first decision to PR grant.

Scenario 3: The 51-Year-Old Chef Rejected by Canada Express Entry

PROFILE

Age: 51 | Occupation: Chef (ANZSCO 351311, Skill Level 2)
English: IELTS 5.5 overall (Speaking 5.0 — weakest band)
Qualifications: Diploma in Hotel Management and Catering (India)

Experience: 26 years as Chef including 8 years as Head Chef
Canada Express Entry CRS: 389 — below invitation threshold
VETASSESS: Assessment pending
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The Canada Rejection and DAMA Solution

A CRS score of 389 has been below the invitation threshold for Federal Skilled Worker since late 2022.
At age 51, the age penalty in the CRS system ensures this score is unlikely to improve. DAMA is the
exact solution: NT DAMA Il includes Chef at Skill Level 2 with English concession to IELTS 5.0 overall
and age concession to 55.

VETASSESS for Chef

The Diploma in Hotel Management is assessed against the Australian AQF Certificate Il in Commercial
Cookery benchmark. Indian Hotel Management Diplomas from accredited institutions (IHM-affiliated
colleges) are generally assessed positively. 26 years of experience as Chef vastly exceeds the 1-year
post-qualification requirement. Assessment expected positive.

The NT Advantage for Chefs

Darwin's hospitality sector is one of the most active DAMA employer categories. Resort operators
(Darwin Waterfront resorts), hotel chains (Vibe Hotel, DoubleTree by Hilton), and large restaurants
regularly seek DAMA-sponsored chefs. The 15% NT salary concession makes TSMIT compliance
easier for hospitality employers than in other regions.

Outcome

VETASSESS positive at week 16. Two NT employers contacted through Seek respond positively.
Employment offer accepted at a Darwin hotel group. Nomination and visa lodged. 482 visa granted at
month 8. Three-year NT pathway to 186 PR — total journey approximately 4 years from decision to PR.

The Key Lesson

A Canada Express Entry applicant under 45 with IELTS 6.0+ and a degree should still consider Canada
as their primary option. But for a 51-year-old with IELTS 5.5 and a vocational qualification, DAMA is
demonstrably the superior pathway — faster PR, lower English requirement, lower age barrier, and
access to a sector where the worker has 26 years of genuine expertise.

Scenario 4: The IT Professional Targeting Adelaide City DAMA

PROFILE

Age: 37 | Occupation: Software Engineer (ANZSCO 261313, Skill Level 1)
English: IELTS 7.5 (no specific concession needed)

Qualifications: BTech Computer Science (lIT graduate)
Experience: 12 years software development, 4 years in defence systems (Tata Consultancy
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Services)
Goal: Australia in a capital city environment

Why Adelaide City DAMA Instead of Standard Skilled Visa

With IELTS 7.5 and an IIT degree, this applicant qualifies for standard skilled migration. However, the
Adelaide City Technology & Innovation DAMA offers a specific advantage for defence and space
technology workers: it provides a metropolitan pathway — working in the Adelaide CBD and
surrounding defence precincts, not in a remote regional area.

Additionally, Adelaide City DAMA's Labour Agreement with defence technology employers can
negotiate specific employment conditions tailored to the classified nature of defence work, which
standard sponsorship cannot accommodate as flexibly.

ACS Assessment

IIT graduates with 12+ years of professional experience sail through ACS assessment. ACS ICT
Professional pathway: 8—10 weeks processing. The assessment is straightforward for this profile.
Employer Connection

The applicant targets defence and space technology companies in Adelaide's Edinburgh Parks
precinct. Companies including BAE Systems, Saab (Australia), Australian Space Agency contractors,
and Lockheed Martin Australia are active DAMA employers. LinkedIn outreach to Defence ICT talent
acquisition teams is highly effective for this sector.

Outcome

ACS assessment positive at week 9. Defence technology employer identified through LinkedIn within
12 weeks. Nomination lodged. 482 visa granted at month 6. SA Regional DAMA 2-year 186 pathway:
PR nomination at month 24. PR granted at approximately 3 years from decision.

Scenario 5: The 47-Year-Old Farm Manager From Nepal

PROFILE

Age: 47 | Occupation: Farm Manager (ANZSCO 121311, Skill Level 1)

English: IELTS 5.0 (all bands 5.0 or above)

Qualifications: BSc Agriculture (Tribhuvan University, Nepal)

Experience: 19 years in agricultural management, including 5 years managing a 500-hectare farm
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Target region: Orana NSW (identified because brother works there)
Family: Wife and 3 children (ages 8, 12, 16)

Orana NSW DAMA — Farm Manager Eligibility

Farm Manager (ANZSCO 121311) is included in the Orana NSW DAMA with age concession to 55 and
English concession to 5.0 overall. IELTS 5.0 meets this exactly. The BSc Agriculture from Tribhuvan
University — Nepal's leading university — is assessed by VETASSESS or AIM (Australian Institute of
Management) for this occupation.

The Advantage of a Regional Connection

Having a brother in the Orana region provides enormous practical advantages: local knowledge of
employers, direct introductions, assistance with housing on arrival, and school enrollment for children.
DAMA migration is significantly more successful when the worker already has a community connection
in the target region.

Orana's Agricultural Sector

The Orana region of NSW covers major cereal cropping, livestock farming, and horticulture centred
around Dubbo, Orange, Forbes, and Parkes. The agricultural sector in this region faces genuine
management-level shortages — experienced farm managers who can manage large-scale operations
are highly sought after.

The 2-Year SA-equivalent Fast Track

Orana NSW DAMA offers a 2-year 186 pathway for most occupations — the same speed as SA. At
month 24, employer nominates for 186 PR. Total journey from decision to PR: approximately 3 years.

Is your profile similar to one of these scenarios? A Personal Evaluation Report maps your specific
situation with the same level of detail.

a Personal Evaluation Report (PER) gives you a definitive, personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 17: DAMA in the 2025-2026 Policy Environment

Immigration policy is not static. Understanding the current policy environment — including what
changed recently, what is likely to change, and how DAMA fits into Australia's broader migration
strategy — gives you important context for your planning and helps you avoid strategies built on
outdated information.

Australia's 2025-2026 Migration Context

Australia's annual migration programme for 2025-2026 has a planned intake of approximately 185,000
permanent places. This is down from the post-COVID peak but still well above historical averages,
reflecting Australia's ongoing economic need for skilled workers — particularly in regional areas and in
sectors facing structural shortages.

The Skills in Demand (SID) Visa Transition

The Temporary Skills in Demand (SID) visa — also known as the subclass 482 — replaced the
Temporary Skill Shortage (TSS) visa in December 2023. For DAMA purposes, the most important
change is the three-stream structure of the SID visa:

67. Specialist Skills stream: For highly specialised occupations with a salary threshold of AUD
$135,000 — not relevant to most DAMA occupations

68. Core Skills stream: Replaces the Medium-term stream; covers most DAMA occupations; TSMIT
applies with DAMA concessions available

69. Essential Skills stream: Under development as of 2026 — intended for lower-skilled occupations
including some DAMA Skill Level 4-5 categories; watch for developments

The TSMIT Indexation Mechanism

From 2025 onwards, the TSMIT is indexed annually to average weekly ordinary earnings (AWOTE).
This means the TSMIT will increase each July by approximately 2—4% per year. This has significant
implications for DAMA planning:

70. Your salary at the time of nomination must meet the current TSMIT — not the TSMIT when your
Labour Agreement was executed
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71. Salary concession calculations (10% or 15%) are applied to the current TSMIT, not a historical
figure

72. For 186 PR applications, the TSMIT applicable is the rate in force at time of PR nomination —
which may be higher than when the 482 was granted

73. Build a salary buffer: negotiate slightly above the concessional minimum to provide headroom
for TSMIT increases during your 2—3 year work period

Key NT DAMA lll Changes (March 2025)

The NT DAMA Il — the most significant recent DAMA development — introduced several policy
innovations:

Expanded Occupation List

The expansion from 135 to 325 occupations is the headline change, but the composition of the
expansion is equally significant. NT DAMA IIl added:

74. 23 non-ANZSCO occupations: New job categories created specifically for NT regional needs,
including Pastoral Station Manager (Remote), Tourism Experience Coordinator, and Defence
Support Technician

75. Digital economy occupations: Data Analyst, Cyber Security Specialist, Cloud Infrastructure
Engineer — recognising NT's growing digital economy

76. Aged and community care: 12 new categories recognising NT's specific aged and Indigenous
community care needs

77. Construction specialisations: 18 new construction and engineering occupations reflecting the
Territory's infrastructure programme

Enhanced Salary Concession

The NT DAMA 11l retains and formalises the 15% TSMIT concession — the most generous in Australia.
This concession is particularly relevant for hospitality, retail, and community sector employers whose
award rates fall below the national TSMIT.

Skills Recognition Pathways

NT DAMA Il introduces a new mechanism for occupations where no Australian skills assessment
authority exists — the NT Employer Evidence Pathway. Under this pathway, the employer provides a
structured evidence package demonstrating the worker's skills and experience, which is assessed by
MigrationNT in lieu of a formal skills assessment.
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SA DAMA July 2025 ILA Transition — Detailed Impact

The exclusion of ILA-covered occupations from SA DAMA from 1 July 2025 is more significant than a
simple occupation list change. It reflects a fundamental restructuring of how Home Affairs manages
certain high-volume migration sectors.

What the ILAs Mean for Affected Workers

Workers in aged care, meat processing, and pork industry roles who previously accessed SA DAMA
must now use their industry-specific Labour Agreement. Key differences:

78. Aged Care Industry Labour Agreement (ACILA): Specifically designed for the aged care sector;
managed through ACSA (Aged and Community Services Australia); different endorsement
process from DAR-managed DAMA

79. Meat Industry Labour Agreement: Managed through the Australian Meat Industry Council
(AMIC); covers meat processing workers at abattoirs and meat processing facilities

80. Processing time: ILA pathways can be faster for endorsement as the industry bodies are
streamlined for their specific sector

81. Geographic coverage: ILAs typically cover any location with an eligible employer — not just
DAMA regions

If your occupation was affected by the July 2025 SA DAMA change, consult a migration agent about
the appropriate ILA pathway. Do not assume the SA DAMA pathway is closed to you permanently —
the appropriate ILA may provide an equivalent or better pathway.

The Future of DAMA: What to Watch

Essential Skills Stream Development

The Australian Government has signalled that the Essential Skills stream of the Skills in Demand visa
will expand access for lower-skilled occupations — potentially including some roles currently only
accessible through DAMA. If enacted, this could create new migration pathways for Skill Level 4-5
workers. However, as of early 2026, the Essential Skills stream design is still under consultation and no
implementation timeline has been confirmed.

DAMA Agreement Renewals

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 93



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

Several DAMA Head Agreements executed in 2020-2021 are approaching their 5-year expiry in 2025—
2026. Most are expected to be renewed or replaced by successor agreements — but the terms of
successor agreements may differ. Workers and employers should monitor renewal announcements
from their specific DAR. The NT DAMA lll runs through 2030; SA and WA agreements run through
2027-2028.

Pacific Australia Labour Mobility (PALM) Scheme

The PALM scheme — providing temporary work visas for Pacific Island and Timor-Leste workers —
competes with DAMA in some agricultural and hospitality sectors. Some regional employers may prefer
PALM workers for seasonal agricultural roles. Understanding how DAMA and PALM differ helps you
position your application appropriately: DAMA is better for workers seeking a PR pathway; PALM is a
temporary scheme without a PR component.

International Education and Graduate Pathways

The Temporary Graduate visa (subclass 485) provides a temporary work period for overseas students
who complete Australian qualifications. Some 485 holders use this period to gain Australian work
experience before applying for DAMA sponsorship. If you are currently studying in Australia, this may
be a relevant sequential strategy — 485 first, then DAMA.

Building Your Policy Awareness

Immigration policy changes rapidly. Building the habit of monitoring policy developments protects your
application from being based on outdated information.

Primary Sources to Monitor

82. homeaffairs.gov.au/visas/getting-a-visa/visa-listing/skills-in-demand — official SID visa
information

83. homeaffairs.gov.au/pages/Imea/DAMA-employer-information — DAMA policy updates
84. Your specific DAR website — for occupation list updates and endorsement changes
85. abf.gov.au — Australian Border Force compliance updates

86. fairwork.gov.au — TSMIT announcements and Modern Award updates

Secondary Sources

87. Australian Migration Law Updates (AMLU) — practitioner newsletter; some public access

88. Migration Institute of Australia (MIA) — member organisation; regular policy updates
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89. RCIC and RMA association newsletters — Manoj Palwe's YouTube channel covers major

DAMA updates

IS THIS RELEVANT TO YOUR SITUATION?

Do you want a policy update specific to your occupation and target region as part of your migration assessment?
a Personal Evaluation Report (PER) gives you a definitive, personalised answer on your real chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 18: Glossary of Key Terms

Immigration terminology can be confusing and is often used imprecisely by non-specialist sources.

This glossary defines every key term used in this guide in plain language.

Term Plain Language Definition

AMSR — Annual Market
Salary Rate

The market-competitive salary for a specific occupation in a specific
location. Under DAMA, the employer must pay the HIGHER of the AMSR
or the concessional TSMIT. Check at fairwork.gov.au.

ANZSCO

Australian and New Zealand Standard Classification of Occupations —
the numbering system that identifies each occupation for migration
purposes. Every occupation has a unique 6-digit code.

AQF — Australian
Qualifications Framework

Australia's national framework for qualifications from Certificate | through
Doctorate. Skills assessment authorities compare overseas qualifications
to AQF levels.

DAR — Designated Area
Representative

The regional body that manages the DAMA Head Agreement for a
specific region. Examples: MigrationNT (NT), Business and Skilled
Migration SA, Jobs and Skills WA.

DAMA — Designated Area
Migration Agreement

A framework agreement between the Australian Government and a
regional body (DAR) that creates a tailored migration pathway for a
specific region. Each DAMA specifies eligible occupations and
concessions.

ENS — Employer Nomination
Scheme

Subclass 186 visa — a permanent employer-sponsored visa. The most
common route to permanent residency for DAMA workers who entered
on a 482 visa.

IELTS — International English
Language Testing System

The most widely used English language test for migration. Scored on
bands 0-9 in 0.5 increments for Listening, Reading, Writing, and
Speaking.

ILA — Industry Labour

A Labour Agreement negotiated at an industry level rather than an

Agreement employer level. Some sectors (aged care, meat processing) use ILAs
instead of DAMA.
Labour Agreement A legally binding deed between Home Affairs and a specific employer

authorising that employer to sponsor overseas workers in specified
occupations under specified conditions.

MARA — Migration Agents
Registration Authority

The body that registers and regulates migration agents in Australia. Only
MARA-registered agents or Australian lawyers may charge for migration
advice. Verify any agent at mara.gov.au.
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Term Plain Language Definition

MIA — Migration Institute of
Australia

Professional association for registered migration agents (RMASs).
Membership is voluntary but indicates professional standing.

Modern Award

An industry or occupation-based minimum wage and conditions
document issued by the Fair Work Commission. Your employment
conditions must meet the relevant Modern Award minimum.

NES — National Employment
Standards

10 minimum employment standards that apply to all employees in
Australia under the Fair Work Act, including DAMA visa holders. These
cannot be reduced by an employment contract.

PR — Permanent Residency

The right to live and work in Australia indefinitely. PR is not citizenship —
it does not grant voting rights or an Australian passport, but provides full
work and residency rights.

PTE Academic — Pearson
Test of English Academic

Computer-based English language test scored 10-90. Accepted by Home
Affairs for migration purposes as an IELTS equivalent.

RCIC — Regulated Canadian
Immigration Consultant

A licensed immigration practitioner in Canada, regulated by the CICC.
Manoj Palwe is RCIC R422575. This credential demonstrates regulated
expertise in Canadian immigration pathways.

RMA — Registered Migration
Agent

A licensed immigration practitioner in Australia, registered by MARA. Only
RMAs and Australian lawyers can legally provide migration advice for a
fee.

SAF Levy — Skilling
Australians Fund Levy

A compulsory fee paid by employers for each sponsored overseas
worker. The levy funds apprenticeship and vocational training
programmes in Australia. ILLEGAL for employers to recover from
workers.

Skills Assessment

A formal evaluation of your overseas qualifications and work experience
against Australian professional standards. Required for most occupations
before a DAMA visa can be lodged.

SID — Skills in Demand Visa

Subclass 482 — the current temporary skilled worker visa that replaced
the Temporary Skill Shortage (TSS) visa in December 2023. Three
streams: Specialist Skills, Core Skills, Essential Skills.

Subclass 191 — Skilled
Regional (Permanent)

Permanent residency visa for holders of subclass 494 who have lived and
worked in regional Australia for 3 years and earned at least AUD
$53,900/year. Applied for independently — no employer sponsorship
required.

Subclass 494 — Skilled
Employer Sponsored Regional

Temporary visa for regional employment — leads to subclass 191
permanent visa after 3 years. Restricted to designated regional areas.

TSMIT — Temporary Skilled
Migration Income Threshold

The minimum annual salary that must be paid to a sponsored overseas
worker. AUD $76,515 from July 2025. DAMA concessions allow 10-15%
reductions for eligible occupations.
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Plain Language Definition

TRT — Temporary Residence The stream of the 186 ENS permanent visa available to workers who
Transition have held a 482 visa and worked for the same employer for 2—3 years.
The standard DAMA PR pathway.

A Personal Note from Manoj Palwe

Over 25 years and more than 10,000 families, | have seen what immigration does for people. | have
seen a 52-year-old nurse finally reunite her family after years apart. | have watched a truck driver from
Pakistan — who was told by three different consultants that there was no pathway for him — walk off a
plane in Darwin with his wife and two sons and begin building a life that was simply not possible before
DAMA.

DAMA is genuinely different from other migration programmes. It was designed, negotiated, and refined
specifically for the workers that mainstream migration forgets — the experienced professional who is a
few years over the age limit, the skilled worker whose English is perfectly functional but not
examination-calibrated, the tradesperson who has mastered a craft that regional Australia desperately
needs.

This guide represents everything | know about DAMA as of 2026. | have tried to write it the way | would
advise a client — honestly, specifically, and without the hedging that makes most immigration content
useless. | have told you when DAMA is not the right answer, because helping you find the wrong
pathway does neither of us any good.

If this guide has helped you understand your options — even if it has helped you rule DAMA out and
find a better alternative — | am grateful that you read it. Please take 2 minutes to leave an honest
Amazon review. The next person in your situation will thank you.

For those who are ready to take the next step: my team at Dreamvisas is here. A Personal Evaluation
Report will give you a definitive, personalised assessment of your specific situation — including which
DAMA region fits you best, what your timeline looks like, and what Plan B options exist if DAMA is not
your primary pathway.

Warm regards,

Manoj Palwe

RCIC R422575 | CAPIC Fellow R11592 | MIA Qualified
President, Taurus Infotek (Dreamvisas)
www.dreamvisas.com | manoj@dreamvisas.com

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 98



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

If this book helped you understand your options or avoid a costly mistake,
please leave an honest Amazon review.
Two minutes — it helps the next person in the same situation.

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA Qualified

For a professional assessment of your specific immigration case,
consider a Personal Evaluation Report (PER) with Manoj Palwe at dreamvisas.com

Chapter 19: Healthcare Workers — Your Complete DAMA
Guide

Healthcare is the single largest DAMA sector by number of sponsored workers. Australia's regional
healthcare system is structurally understaffed — a problem that demographic trends, geographic
realities, and the post-COVID healthcare workforce crisis have made acute. This chapter addresses
healthcare workers specifically, covering every pathway, every credential requirement, and every
practical consideration for nurses, allied health professionals, and healthcare support workers.

The Scale of Australia's Regional Healthcare Shortage

The National Health Workforce Data published by the Australian Institute of Health and Welfare (AIHW)
confirms that remote and regional Australia has approximately 40% fewer registered healthcare
workers per capita than metropolitan areas. This is not a temporary fluctuation — it is a structural
shortage that has persisted for decades and is worsening as the population ages and healthcare
demand increases.

Key shortage areas in DAMA regions:

* Registered Nurses: Over 2,000 vacant positions across NT, SA, and regional QLD hospitals and
aged care facilities as of early 2026

* Enrolled Nurses: Growing demand in aged care and community health as Registered Nurse
supervision ratios change

* Allied Health: Physiotherapists, occupational therapists, speech pathologists, and radiographers
needed in remote communities and regional hospitals

* Healthcare Support Workers: Personal Care Assistants, disability support workers, and community
health workers in acute shortage in NT and WA
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Registered Nurse — The Most In-Demand DAMA Occupation

Registered Nurse (ANZSCO 254499) is listed in all 13 DAMA regions. No other occupation offers this
level of geographic flexibility. For a Registered Nurse, DAMA is almost certainly the optimal migration
pathway — offering better PR timelines, lower English requirements at the temporary visa stage, and
active employer recruitment.

The Complete RN Pathway Under DAMA

90. ANMAC Skills Assessment: Submit application at anmac.org.au with BSc Nursing transcripts,
registration certificate, employment records. Fee: AUD $430. Timeline: 8—12 weeks.

91. AHPRA Registration: After positive ANMAC assessment, apply to AHPRA (Australian Health
Practitioner Regulation Agency). Fee: AUD $310-$360 annual. Timeline: 4—12 weeks after
ANMAC.

92. English Assessment: For AHPRA registration, many pathways accept OET (Occupational
English Test) in addition to IELTS/PTE. OET is specifically designed for healthcare workers and
tests clinical English — many nurses score better on OET than IELTS. OET minimum for
nursing: Grade B in all four components.

93. DAMA Employer Search: Target regional hospitals, aged care facilities, and community health
centres in your chosen DAMA region. Contact nursing recruitment agencies specialising in
regional placement.

94. DAMA Nomination: Employer with existing DAMA Labour Agreement lodges nomination. Most
regional hospitals already hold Labour Agreements under their regional DAMA.

95. 482 Visa Grant: 3—7 months after nomination. Begin working in Australia with full RN
registration.

96. 2 or 3 Years Work: SA and WA Regional: 2 years to 186 PR. NT: up to 3 years for some
categories.

97. 186 PR Application: Employer nominates. PR processing 8—16 months. Permanent residency
granted.

OET for Nurses — Why It Often Works Better Than IELTS
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The Occupational English Test (OET) was specifically designed for healthcare professionals. Rather
than testing general academic English, OET assesses the English used in clinical contexts — patient
consultations, nursing handovers, clinical documentation, and professional communication.

* OET minimum for RN under DAMA: Grade B in all four components (equivalent to approximately
IELTS 7.0)

* OET minimum for DAMA concession pathway (482 visa only, not AHPRA): Verify with your
specific region — some DAMAs accept lower OET scores for the visa component

* Note: AHPRA registration requires OET Grade B regardless of DAMA concessions — the clinical
registration standard is separate from the visa requirement

* OET is available at test centres across India, Philippines, Nepal, and most source countries —
check oet.com for centres

State-by-State RN Licensing Differences

AHPRA registration is national — once registered, an RN can work in any Australian state or territory.
However, each state has specific orientation requirements for overseas-trained nurses:

* Northern Territory: NT Health provides a structured orientation programme for DAMA nurses;
some positions include accommodation assistance during orientation

» South Australia: SA Health requires completion of SA Health orientation modules online before
commencing clinical duties

* Queensland: Queensland Health has specific orientation requirements including Immunisation and
Infection Control modules

These orientation requirements are normally completed in the first 1-4 weeks of employment and do
not affect visa or registration status.

Enrolled Nurse — The Growing DAMA Category

Enrolled Nurse (ANZSCO 411411, Skill Level 2) is increasingly important as workforce models evolve
in regional healthcare. ENs work under RN supervision and can perform most clinical tasks in
residential aged care and community health settings.

EN vs RN for DAMA — Which Pathway?

* If you have a Diploma in Nursing (or equivalent 2-year nursing programme): Apply as Enrolled
Nurse
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* If you have a Bachelor of Science in Nursing (4-year degree): Apply as Registered Nurse —
higher income, broader scope of practice, and available in more DAMA regions

« If you have a Certificate Il or short nursing assistant course: You do not qualify for EN
classification — you may qualify as Personal Care Assistant under SA DAMA or NT DAMA

ANMAC assesses both RN and EN qualifications. The assessment for EN typically takes 8—10 weeks.
AHPRA registration for ENs requires the same OET/IELTS standard as RNs.

Allied Health Professionals Under DAMA

Physiotherapist (ANZSCO 252511)

Physiotherapy is one of the most consistently in-demand DAMA occupations. Regional hospitals,
community health centres, and private practices across all DAMA regions report ongoing unfilled
positions. The assessment and registration pathway:

« Skills assessment: Australian Physiotherapy Council (APC) — apc.org.au — fee AUD $400-$650
» AHPRA registration: Required for clinical practice; APC assessment feeds directly into AHPRA
* English: OET Grade B or IELTS 7.0 each band for AHPRA registration

* DAMA English concession for 482 visa: 5.0 overall — note this is LOWER than AHPRA requires,
so AHPRA standard effectively governs

* Processing time: APC + AHPRA: 6—10 months

Occupational Therapist (ANZSCO 252411)

Occupational Therapists are in particular demand for NDIS-related services and aged care in regional
areas. The Occupational Therapy Board of Australia (under AHPRA) handles registration. Assessment
through OT Australia or relevant offshore authority.

Radiographer / Sonographer

Medical Imaging Technologist (ANZSCO 251212) and Sonographer (ANZSCO 251214) are included in
NT DAMA Il and SA Regional DAMA. Assessment through Medical Radiation Practice Board of
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Australia (under AHPRA). Significant shortage in both diagnostic imaging and ultrasound in regional
hospitals.

Healthcare Support Workers Under DAMA

Personal Care Assistant (ANZSCO 423313) — Still DAMA Eligible in Most Regions

Unlike Aged Care Worker (423111) which is now ILA-governed in SA, Personal Care Assistant remains
eligible under NT DAMA 1lI, SA Regional DAMA (verify current status), and WA Statewide DAMA.
PCAs work in residential aged care, home care, and community support — a role with genuine chronic
shortages.

« Skills assessment: VETASSESS or employer evidence pathway in some regions
» English concession: IELTS 5.0 overall (NT and SA)
* Qualification: Certificate Il in Individual Support or equivalent

» Experience: 2+ years relevant care work experience

Disability Support Worker (ANZSCO 423312)

DSW is particularly relevant for the NT and VIC regional DAMAs where NDIS rollout has created acute
demand for qualified support workers. Assessment through VETASSESS; registration with the NDIS
Quality and Safeguards Commission required.

HEALTHCARE WORKER QUICK REFERENCE — 2026

OCCUPATION REGION ENGLISH ASSESSMENT PR PATHWAY

Registered Nurse  All 13 IELTS 5.0 ANMAC+AHPRA SA: 2yr, NT: 3yr
Enrolled Nurse NT,SA,WA,FNQ IELTS 5.0* ANMAC+AHPRA 2-3 years
Physiotherapist ~ Most regions IELTS 7.0t APC+AHPRA 2-3 years
Radiographer NT, SA IELTS 5.0* MRADA+AHPRA 2-3 years

PCA NT, SA, WA IELTS 5.0 VETASSESS 2-3years

DSW NT, VIC IELTS 5.0 VETASSESS 2-3years

* DAMA concession for 482 visa only; AHPRA registration may require higher English
T AHPRA standard governs — DAMA concession lower but AHPRA requirement applies
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IS THIS RELEVANT TO YOUR SITUATION?

Are you a healthcare professional wanting to confirm your exact DAMA eligibility, English
requirements, and optimal region?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 20: Trades and Construction Workers —

Complete DAMA Guide

Australia's construction sector is in the midst of the largest infrastructure expansion in its history. The
federal government's $120 billion infrastructure investment programme, combined with NDIS
construction, renewable energy projects, and residential development across regional areas, has
created sustained demand for every trade — from electricians and plumbers to carpenters, bricklayers,
and civil engineers.

The Trades Shortage — Why It Is Structural

Australia's trade workforce shortage is not a cyclical fluctuation driven by a single project — it is
structural, driven by:

* Apprenticeship decline: The number of trade apprentices completing qualifications in Australia has
fallen 30% since 2012, reducing the domestic pipeline

» Ageing workforce: Over 40% of licensed tradespeople in NT and regional WA are over 50 —
retiring faster than they are being replaced

» Geographic preference: Even available Australian tradespeople prefer metropolitan employment,
leaving regional projects chronically understaffed

* Infrastructure surge: The combination of defence infrastructure in NT, renewable energy across
regional SA and WA, and healthcare facility construction across all regions has created demand
exceeding any realistic domestic supply

Electrician — The Highest Demand Trade Under DAMA

Electrician (General) (ANZSCO 341111) is included in all DAMA regions. It is consistently the most
sponsored trade occupation across all regions. The shortage is particularly severe in the NT —
Darwin's construction pipeline and remote community electrical projects create year-round demand.

Electrician Licensing in Australia — Critical Information
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Unlike most migration occupations, electricians face a mandatory licensing requirement AFTER they
arrive in Australia. TRA skills assessment confirms qualification equivalency for migration purposes —
but separate state/territory electrical licensing is required before commencing work.

* Northern Territory: NT WorkSafe issues Electrical Worker Licence. For overseas-qualified
applicants, assessment involves document review and competency test. Timeline: 4—10 weeks
post-arrival.

» South Australia: Office of the Technical Regulator. Overseas-qualified electricians may need to
complete additional training to meet SA-specific requirements. Contact the Electrical Licensing
Board before arrival.

» Western Australia: EnergySafety WA. Similar bridging assessment process.
* Queensland: Electrical Safety Office QLD. Assessment process for overseas qualifications.

Important: The licensing process does not prevent your visa from being granted — it simply means you
cannot work unsupervised as an electrician until the licence is issued. Many DAMA employers allow
overseas electricians to work under the supervision of a licensed Australian electrician during the
licensing application period.

Which Electrical Qualifications Are Recognised?

* India: ITI (Industrial Training Institute) Electrician trade certificate PLUS electrical contracting
licence — typically assessed as Certificate 1l equivalent by TRA

* Philippines: TESDA National Certificate Il or Il in Electrical Installation and Maintenance —
recognised by TRA

* Nepal: CTEVT trade certificate in Electrical Engineering — recognised

* Pakistan: DAE (Diploma of Associate Engineering) in Electrical Technology — typically assessed
by TRA

* UK/Ireland: City and Guilds, NVQ Level 3 Electrical Installations — strong recognition pathway

The key document is your electrical contracting or journeyman licence from your home country — this
demonstrates you have practised as a licensed electrician, not just completed training.

Plumber — Second Highest Demand Trade

Plumber (General) (ANZSCO 334111) faces identical dynamics to Electrician — TRA assessment for
migration, followed by state plumbing licences after arrival. The shortage is particularly acute in regional
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WA (Pilbara and Goldfields mining projects) and the NT (remote community infrastructure
programmes).

Plumbing Licensing Post-Arrival

* NT: NT WorkSafe issues Plumbing Occupational Licence. Assessment of overseas qualifications;
may require additional local training.

* SA: Consumer and Business Services SA manages plumbing licences. Overseas-qualified
plumbers assessed individually.

* WA: Building and Energy WA. Plumbing Licensing Board assesses overseas qualifications.

As with electricians, the licensing process takes 4-12 weeks post-arrival and does not prevent visa
grant. Supervised work arrangements are standard during this period.

Civil and Structural Engineers Under DAMA

Civil Engineer (ANZSCO 233211) and Structural Engineer (ANZSCO 233214) are in demand across all
DAMA regions — but particularly in the NT (Darwin Harbour development, road infrastructure), WA
(Pilbara mining infrastructure), and SA (Adelaide City defence and technology precinct development).

Engineers Australia CDR — Specific Advice for Civil Engineers

Civil engineering CDRs are assessed against the Civil Engineering branch of Engineers Australia's
professional standards. Common failure points specific to civil engineering CDRs:

» Career Episodes focused on execution rather than design: Civil engineering CEs must
demonstrate design decision-making, structural analysis, and professional engineering
judgement — not just site management

* Project scale insufficient: CEs describing very small-scale work (minor civil works) may not
demonstrate competency against Professional Engineer benchmarks. Choose significant
infrastructure projects.

« Safety and environment not addressed: Australian engineering culture places extreme emphasis
on WHS and environmental compliance. Every CE should include discussion of safety and
environmental management in the engineering solution.

* References to standards: Cite AS/NZS standards where relevant — demonstrating awareness of
Australian standards even before arriving strengthens the assessment
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Construction Project Manager (ANZSCO 133111)

Construction Project Managers are in strong demand across all DAMA regions. Unlike trade
occupations, this role requires evidence of project management over complete construction projects —
from planning and procurement through to practical completion. Assessment through AIPM (Australian
Institute of Project Management) or Engineers Australia.

Key Evidence for CPM Assessment

* Project portfolios: Documented evidence of 3—5 major construction projects managed from
inception to completion — budget, schedule, and quality outcomes

« Value of projects: CPMs with experience managing projects over AUD $10M (equivalent) are
considered senior level — high demand in regional infrastructure

» Team size: Evidence of managing teams of 20+ workers strengthens the assessment

« Safety leadership: Documented evidence of safety management systems and incident records

Practical Guide — What to Prepare Before Approaching a DAMA Employer

Trades employers — particularly smaller regional contractors — often know little about DAMA and may
be put off by the complexity. Your job is to present yourself as a solution, not a bureaucratic challenge.
Here is what to prepare:

YOUR TRADES DAMA PITCH PACKAGE

1. A clear one-page 'DAMA candidate summary' — your trade, years experience, IELTS score, TRA
assessment status

2. A sample employer checklist: 'What your business needs to sponsor me' — showing them the
DAR endorsement process is manageable and that existing employers in the region have done it
successfully

3. Reference to your state licensing readiness: 'l will initiate [state] licence application immediately
on arrival — supervised work arrangement for first 4—8 weeks only'

4. Community commitment evidence: Family details, children's school ages, commitment to regional
living — shows you will not leave after 12 months
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5. Alink to the relevant DAR website showing active employer registration — evidence the system
works and others use it

IS THIS RELEVANT TO YOUR SITUATION?

Do you want to confirm your specific trade qualification recognition pathway, licensing requirements,
and the DAMA regions most actively seeking your trade?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 21: Hospitality, Tourism and Food Service —

Complete DAMA Guide

Hospitality is where DAMA began — and remains its heartland. Australia's regional tourism and
hospitality sector cannot function without international workers. The post-COVID labour exodus from
regional hospitality, combined with the sector's structural reliance on working holiday makers who aged
out of that visa category, has created an endemic shortage that DAMA is specifically calibrated to
address.

The Regional Hospitality Landscape

Understanding the employer landscape helps you target your job search. The regional hospitality sector
in DAMA areas includes:

» Darwin: Hotel chains (Vibe, DoubleTree, Mantra, Oaks), resort complexes (Darwin Waterfront
precinct), RSL clubs, major restaurants. Darwin has the highest density of DAMA-endorsed
hospitality employers in Australia.

+ Cairns and FNQ: Tourism-driven resort complexes (Sheraton Mirage Port Douglas, Silky Oaks
Lodge, Daintree Ecolodge), cruise ship provisioning, backpacker accommodation chains,
attraction-based hospitality

» Regional SA: Wine region hospitality (Barossa Valley, Clare Valley, McLaren Vale), historic pubs,
tourism accommodation in the Flinders Ranges, coastal seafood restaurants in Port Lincoln

* Orana NSW: Agricultural tourism accommodation, regional RSL clubs, franchised hospitality in
Dubbo and Orange

Chef (ANZSCO 351311) — Australia's Most Actively Recruited DAMA
Occupation

Chef at Skill Level 2 is the most numerically significant DAMA occupation by number of endorsed
employers. Every DAMA region has actively recruited offshore chefs through Labour Agreements. The
shortage is not cyclical — trained Australian chefs disproportionately seek metropolitan employment,
leaving regional operations chronically exposed.
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Chef vs Cook — Understanding the Distinction
The distinction between Chef (Skill Level 2) and Cook (Skill Level 3) is fundamental and frequently

misunderstood by applicants:

Factor

Chef (351311, Skill Level 2)

Cook (351411, Skill Level 3)

ANZSCO Definition

Plans menus, oversees kitchen
operations, manages food costs,
supervises kitchen staff

Prepares and cooks meals under
supervision of Chef or manager

Qualification Minimum Certificate 11l in Commercial Trade-level cooking qualification
Required Cookery (or equivalent) — assessed assessed by TRA

by VETASSESS
Experience 2+ years post-qualification in 3+ years trade-level cooking experience
Required supervisory kitchen role
Assessment VETASSESS TRA
Authority

Salary Expectation

AUD $65,000-$85,000+ depending on
region

AUD $55,000-$70,000

DAMA Regions All 13 regions All 13 regions
Available
English IELTS 5.0 overall (DAMA concession) IELTS 4.5-5.0 (NT lowest)

Requirement

Key Difference

Must have supervised others and
managed a kitchen

Can demonstrate individual cooking
skills without supervision

THE CHEF/COOK CLASSIFICATION ERROR

The most common error for hospitality applicants: applying as Chef when their experience is
actually at Cook level.

Signs you should apply as Cook, not Chef:

You have never supervised kitchen staff or managed a full kitchen
You have not been responsible for menu planning or food costing
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Your title was Sous Chef or Junior Chef with limited independent authority
Your employer reference describes you as working under a head chef's direction

Applying as Chef when your evidence supports Cook results in VETASSESS assessment failure,
wasted fees, and timeline delays of 6+ months.

VETASSESS for Chef — Documentation Deep Dive

VETASSESS requires evidence of both qualification and employment. For Chef, the documentation
package should include:

* Qualification evidence: Certificates, transcripts, course completion letter — must show
Commercial Cookery or Hotel Management with significant cookery component

* For Hotel Management graduates: VETASSESS will assess whether the hotel management
qualification included sufficient commercial cookery content — a 3-year hotel management
degree from IHM is typically assessed as Chef-equivalent; a 1-year catering certificate is not

» Employment evidence: Reference letters from each employer clearly stating: your job title, daily
duties (menu planning, kitchen supervision, staff management), dates of employment, and full-
time/part-time status

» The 'supervisory kitchen role' requirement: At least one position must demonstrate you supervised
other kitchen staff and managed kitchen operations — not just cooked food

* Recent employment: At least one year of relevant work in the last 5 years

Cook (ANZSCO 351411) — The Semi-Skilled DAMA Pathway

Cook at Skill Level 3 is one of the most accessible DAMA occupations for workers from India, the
Philippines, and Nepal. TRA assessment is typically more straightforward than VETASSESS for trade-
level cooking qualifications. The English concession to IELTS 4.5 in NT DAMA makes Cook one of the
most accessible DAMA occupations in terms of English requirements.

TRA Assessment for Cook

* ITI Cook trade certificate from India: Recognised by TRA as trade-level qualification
* Philippine TESDA NC Il or NC Il in Cookery: Recognised by TRA

* Nepal CTEVT trade certificate in Food and Beverage: Recognised
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» Work experience evidence: 3+ years as a Cook including reference letters with specific duty
descriptions

* Note: If your experience is exclusively in 'dhaba’ or informal food service without formal
employment records, this creates documentation challenges — obtain statutory declarations
from employers

Hotel and Restaurant Managers Under DAMA

Hotel/Motel Manager (ANZSCO 141311) and Restaurant Manager (ANZSCO 141111) at Skill Level 2
are included in FNQ, NT, SA, and WA Statewide DAMAs. Assessment is through VETASSESS.

The Management Evidence Challenge

VETASSESS assesses management roles against criteria that go beyond operational cooking or guest
service skills — they require evidence of genuine business management functions:

* Financial management: Revenue management, P&L responsibility, budgeting

« Staff management: Hiring, performance management, scheduling, IR compliance
« Strategic planning: Yield management, marketing involvement, pricing decisions
« Compliance management: Food safety, liquor licensing, WHS management

If your management role was primarily supervisory without these functions, VETASSESS may classify
you at Supervisor level (not Manager) — which may change your ANZSCO code and affect your DAMA
eligibility.

The Non-ANZSCO Hospitality Opportunities

Several DAMA regions — particularly NT and SA — include Non-ANZSCO occupation categories for
hospitality roles that fall between existing ANZSCO classifications. These include Bar Attendant
(Supervisor) and Restaurant Supervisor — roles that exist in virtually every regional hospitality
business but have no standard ANZSCO code.

These Non-ANZSCO roles do not require a formal skills assessment — the employer provides
evidence of the position requirements and the worker's competency. This makes them one of the most
accessible DAMA pathways for experienced hospitality workers who lack formal qualifications.

Evidence Required for Non-ANZSCO Hospitality Roles
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* Employer evidence package: Detailed position description, evidence this role exists in the
business, operational necessity justification

» Worker evidence: Employment history demonstrating hospitality supervisory experience,
references from managers

* English: IELTS 4.5-5.0 depending on region

* No skills assessment authority fee — employer and DAR assessment only

IS THIS RELEVANT TO YOUR SITUATION?

Do you have questions about Chef vs Cook classification, your specific VETASSESS
documentation requirements, or which hospitality DAMA regions are actively recruiting?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 22: Agriculture, Horticulture and Food Production

— Complete DAMA Guide

Australia is one of the world's major food exporters — and its agricultural sector is facing an existential
workforce crisis. The rural population has declined for 40 years. Farm succession is failing as the
children of farming families move to cities. Climate-driven geographic diversification is creating new
demands in areas that have never needed to recruit internationally. DAMA is the agricultural sector's
primary international workforce tool.

The Agricultural Workforce Crisis — By the Numbers

The National Farmers Federation estimates Australia needs 100,000+ additional agricultural workers by
2030. Of these:

* Management and technical roles (Skill Levels 1-2): approximately 20,000 — Farm Managers,
Agricultural Scientists, Irrigation Specialists

* Trade and technical roles (Skill Levels 3—4): approximately 35,000 — Horticultural Technicians,
Animal Attendants, Equipment Operators

» Semi-skilled and labouring roles (Skill Levels 4-5): approximately 45,000 — Farm Workers,
Harvest Workers, Livestock Attendants

DAMA addresses all three tiers. Standard skilled migration addresses only Tier 1. PALM addresses
Tier 3 temporarily. Only DAMA provides a permanent residency pathway across all tiers.

Farm Manager (ANZSCO 121311) — The Agricultural Management Pathway

Farm Manager at Skill Level 1 is the most common agricultural management occupation under DAMA,
available across all regional DAMAs. A Farm Manager under ANZSCO definition manages the day-to-
day operations of a farm or station — overseeing cropping or livestock programs, managing staff,
controlling budgets, and making production decisions.

What VETASSESS Looks For in Farm Manager Applications

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 115



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

* Qualification: Bachelor of Agriculture, BSc Agriculture, or equivalent — assessed against AQF
Level 7 benchmark. Degrees from ICAR-affiliated colleges in India (Agriculture Universities in
Karnataka, Punjab, Maharashtra, Tamil Nadu) are generally assessed positively.

» Management scope: VETASSESS requires evidence of genuine management authority — not just
technical farming work. Budget responsibility, staff supervision, production planning are all
positive markers.

* Scale of operation: Managing a 500-hectare grain farm in Punjab demonstrates different
competencies than managing a 5-acre smallholding. Document the scale of operations
managed.

* Crop/livestock type relevance: Experience in the same or similar agricultural systems to your
target region strengthens the assessment. NT buffalo station experience may not directly
transfer to SA viticulture — discuss with migration agent.

Specialist Agricultural Roles Under DAMA

Occupation ANZSCO Key Regions Assessment Most Relevant Experience
Beef Cattle Farmer 121312 NT, WA (Kimberley), | VETASSESS Extensive pastoral cattle
Orana NSW management; mustering, breeding,
station management
Crop Farmer 121211 SA, Goulburn VETASSESS Large-scale grain or irrigated cropping
(General) Valley, Orana management; irrigation systems
Grape Grower 121215 SA (Barossa, VETASSESS Viticulture management; vine training
McLaren Vale), GV systems; wine grape production
VIC, GSC VIC
Aquaculture Farmer 121111 NT, SA, FNQ VETASSESS Fish or prawn farming management;
water quality management; disease
control
Horticultural 362212 SA, Goulburn VETASSESS Specialised crop management;
Technician Valley, Orana irrigation; pest and disease
management
Animal Attendant 361111 NT, SA, WA VETASSESS Livestock handling; animal health
or employer monitoring; veterinary support work
evidence
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The NT Pastoral Sector — A Unique Agricultural DAMA Opportunity

The Northern Territory's pastoral sector — covering approximately 600 cattle stations across 1.3 million
square kilometres — represents one of the most distinctive and demanding agricultural employment
environments in the world. NT cattle stations operate in remote conditions with small, self-sufficient
teams, requiring workers with broad skills across cattle management, machinery maintenance, and
occasionally community relations with Indigenous landowners.

What NT Pastoral Employers Actually Need

» Mustering competency: Helicopter mustering and ground mustering experience is increasingly
valued — training available in Australia if not available in home country

* Vehicle and machinery maintenance: Remote stations cannot afford vehicle downtime — workers
who can service diesel engines, hydraulic systems, and station machinery are highly valued

* Fencing and station maintenance: General station maintenance skills are essential for remote
operations

* Indigenous community awareness: Some stations border or are adjacent to Indigenous
communities — cultural awareness training is increasingly important and provided by most
stations

+ Self-sufficiency: Remote stations have limited service access — workers who can troubleshoot
problems independently and remain positive under isolation are strongly preferred

Food Processing and Agribusiness

The Goulburn Valley in Victoria — Australia's food bowl — has a distinct DAMA pattern. Major food
processors including SPC (canned fruits and vegetables), Kagome (tomato processing), and Murray
Goulburn (dairy) operate large facilities requiring both technical and management staff that the local
workforce cannot supply in sufficient numbers.

Food Technology Occupations in Goulburn Valley DAMA

» Food Technologist (ANZSCO 234112): Tests and develops food products, manages quality
control, implements HACCP systems. BSc Food Science or Food Technology required.
VETASSESS assessment.

* Agricultural Scientist (ANZSCO 234115): Research and advisory role in crop and livestock
production. BSc Agriculture or Agricultural Science. VETASSESS.

* Food Science Technician (ANZSCO 311115): Laboratory testing, quality monitoring, production
line management. Diploma or Certificate qualification. TRA or VETASSESS.
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IS THIS RELEVANT TO YOUR SITUATION?

Are you in an agricultural occupation and want to confirm your specific pathway, the right DAMA
region for your experience, and what documentation you'll need for your skills assessment?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 23: Your DAMA Investment — A Return on

Investment Analysis

Immigration is one of the most significant financial decisions a family makes. This chapter approaches
DAMA as an investment — calculating costs, estimating returns, and helping you understand whether
the financial commitment makes economic sense for your specific situation.

The True Cost of DAMA — Comprehensive Budget

Cost Item Low Estimate High Estimate Notes

(AUD) (AUD)
Visa application fees (primary $7,625 $9,808 482 low; 494 high
applicant + family of 4)
Skills assessment $430 $1,096 ANMAC lowest; VETASSESS highest
English test (2 attempts) $700 $840 IELTS or PTE
Medical examinations (family of $1,200 $2,000 Per person
4)
Police clearances (all countries) $200 $600 Varies by country
Document translations $400 $1,500 Depends on volume
Migration agent fees $2,500 $6,000 Optional but recommended
Airfares to Australia (family of 4) $4,000 $10,000 One-way
First month accommodation + $3,000 $8,000 Bond + advance rent
bond
Vehicle (essential in regional $5,000 $20,000 Used to new
areas)
Household setup $2,000 $8,000 Furniture, appliances
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Cost Item Low Estimate High Estimate Notes
(AUD) (AUD)
Emergency buffer (recommended | $10,000 $20,000 3 months living costs
3 months)
TOTAL INVESTMENT $37,055 $87,844 Wide range — plan for midpoint
ESTIMATE

The Return — What DAMA Delivers Financially

Year 1 — Income and Cost Comparison

Scenario Australian Annual Home Country Net Annual Advantage
Income Equivalent

Income (AUD)

Registered Nurse (SA $75,000-$90,000 $15,000-$25,000 $50,000-%$65,000

Regional) equiv

Chef (NT DAMA) $68,000-$80,000 $10,000-$18,000 $50,000-$62,000
equiv

Civil Engineer (NT DAMA) | $90,000-$120,000 $20,000-$35,000 $55,000-$85,000
equiv

Electrician (NT DAMA) $80,000-$100,000 $12,000-$20,000 $60,000-$80,000
equiv

Truck Driver (NT DAMA) $65,000-$80,000 $8,000-$15,000 $50,000-$65,000
equiv

Farm Manager (Orana $70,000-$90,000 $12,000-$20,000 $50,000-$70,000

NSW) equiv

Break-Even Analysis

At a conservative net annual income advantage of AUD $50,000 and a total DAMA investment of AUD
$60,000 (midpoint estimate), the financial break-even occurs in approximately 14—16 months of
Australian employment. After break-even, every year of Australian employment represents a substantial
financial advance relative to home-country employment.
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Over a 5-year period (2 years to PR + 3 years post-PR), a DAMA nurse earning AUD $82,000 per year
accumulates:

» Gross income: AUD $410,000
* Superannuation (11.5%): AUD $47,150 (in retirement savings)
* Net of all migration costs: AUD $350,000+ over 5 years

« Property equity if purchasing in regional SA: median house at AUD $420,000, typically 20—30%
appreciation over 5 years

The comparable 5-year income in a metro Indian hospital nursing role is approximately AUD $75,000—
$100,000 total — one-quarter to one-third of the Australian equivalent.

Non-Financial Returns — What the Numbers Cannot Capture

Children's Education

Australian children in public schools receive one of the world's best education outcomes free of charge.
An Indian family sending two children to private school in a major Indian city might pay INR 300,000—
600,000 per year (approximately AUD $5,000-$10,000). In Australia, public school is free and
standards are high. Over a child's schooling from age 8 to 18, this represents AUD $50,000-$100,000
in avoided education costs at Indian private school rates.

Healthcare

Australia's Medicare system provides universal healthcare access. A family without BUPA private
insurance in India typically pays AUD $3,000-$8,000 per year in medical expenses. Australia's out-of-
pocket medical costs for Medicare-eligible families are a fraction of this.

Career Trajectory

A Registered Nurse who arrives in Australia at age 38 and obtains PR at 41 has 25+ years of
Australian nursing career ahead of them — with Australian clinical standards, professional
development, and remuneration. The career trajectory improvement over this period is substantial and
compounds with experience and seniority.

Children's Opportunities

Children who complete their secondary education in Australia are eligible for domestic HECS-HELP
university loans — effectively free upfront university education. Australian university degrees are
globally portable and provide access to international career opportunities that are significantly less
accessible from a regional Indian university background.
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Risk Assessment — What Can Go Wrong

DAMA INVESTMENT RISKS AND MITIGATION

RISK 1: Employer insolvency or business closure

Mitigation: Research employer financial stability before accepting offer; maintain an emergency
fund of 3 months' expenses; have a migration agent on retainer for rapid response

RISK 2: Visa refusal after investment

Mitigation: Use a registered migration agent; invest in skills assessment and English preparation
before employer search; do not book flights until visa is granted

RISK 3: Relationship breakdown with employer

Mitigation: Understand your rights under Fair Work Act; maintain professional relationships; if
employer relationship deteriorates, seek migration advice immediately

RISK 4: Family difficulty adapting to regional area

Mitigation: Visit the region if possible before committing; connect with established expat
communities online before arriving; plan family activities and community involvement from day 1

RISK 5: TSMIT increases outpacing salary growth

Mitigation: Negotiate salary above current concessional TSMIT at time of contract; include annual
review clause; stay informed of annual TSMIT announcements

Do you want a personalised financial analysis of your specific DAMA investment, expected returns,
and break-even timeline based on your occupation and region?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.
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Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Appendix F: 50 Questions — Every DAMA Question

Answered

This appendix answers the 50 most common questions asked by DAMA applicants — including many
that are rarely addressed in standard immigration guides. Read through all 50 even if only a few seem
immediately relevant: understanding the complete picture prevents expensive mistakes.

Q1: Can a person on a tourist visa apply for DAMA?

Not directly. A tourist visa does not permit you to work. However, if you are already in Australia on a
tourist visa (subclass 600) and your employer initiates the DAMA process, you may be able to have a
nomination lodged while you are in Australia. Whether you can remain in Australia during processing
depends on your visa conditions and requires urgent migration agent advice.

Q2: Can | work for a second employer on a DAMA 482 visa?

Generally no. Your 482 visa conditions restrict you to working for your approved DAMA sponsor. Some
482 visas have a condition allowing secondary employment in the same occupation — check your
specific visa grant notice. Any secondary employment that violates visa conditions is a serious breach.

Q3: What happens to my 482 visa if Australia's TSMIT increases above my current
salary?

Your employer must increase your salary to meet the new TSMIT within a reasonable period. Failing to
do so may result in your employer being found in breach of the Labour Agreement. Ensure your
employment contract includes a clause linking salary reviews to TSMIT changes.

Q4: Can my DAMA visa be cancelled if | am found to have lied on my application?

Yes. Providing false or misleading information in a visa application is a character ground for
cancellation — under section 501 of the Migration Act. This can also result in a permanent bar on re-
entering Australia. Complete honesty in every document is non-negotiable.
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Q5: What is the difference between a DAMA 482 and a standard 482 visa?

Both are subclass 482 Skills in Demand visas — but the DAMA 482 is granted under a Labour
Agreement occupation rather than under the standard sponsored occupation list. This means: DAMA
concessions (age, English, salary) may apply; the occupation may not be on the standard list; and the
employer must hold a DAMA Labour Agreement rather than simply be an approved standard sponsor.

Q6: Can my employer use one DAMA Labour Agreement to sponsor workers in multiple
states?

No. A Labour Agreement is region-specific. A Darwin employer's NT DAMA Labour Agreement can
only sponsor workers for positions located within the NT designated area. A separate agreement is
required if the employer operates in multiple DAMA regions.

Q7: Is there a list of all current DAMA Labour Agreement holders?

No public list exists. Home Affairs does not publish individual employer Labour Agreement status for
privacy reasons. To find employers with existing agreements, contact the relevant DAR — most
maintain registers — or use migration agents with industry connections.

Q8: Can a business owned by an overseas national apply for a DAMA Labour
Agreement?

Yes, if the business is legally registered in Australia, has been operating in the DAMA region for the
required period (typically 12 months), and meets all financial viability requirements. The nationality of
the business owner does not affect DAMA eligibility.

Q9: If my Labour Agreement expires during my sponsorship, what happens?

The individual employer Labour Agreement runs for 5 years. If it expires without renewal, new
nominations cannot be lodged — but existing visa holders maintain their visa status for its full grant
period. Renewals are typically straightforward if the employer has complied with all agreement
obligations.

Q10: Can a DAMA applicant also apply for other visas simultaneously?
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Strategically, yes. Some applicants simultaneously pursue DAMA employer search and other migration
streams. However, once a visa application is lodged, bridging visa conditions may affect your ability to
lodge additional applications. Discuss multiple pathway strategies with a migration agent.

Q11: My employer wants to reduce my hours. Can they do this?

Any change to your employment conditions — including hours — must be agreed between you and
your employer and must not reduce your salary below the DAMA minimum thresholds. Reduction of
hours that takes your annualised income below the concessional TSMIT or AMSR may breach the
Labour Agreement. Seek advice from Fair Work or a migration agent.

Q12: What is a 'nominated occupation' and can it be changed after visa grant?

Your nominated occupation is the ANZSCO code under which you were sponsored. After visa grant,
you can only work in that specific occupation for your sponsor. Any substantial change in duties that
would constitute a different ANZSCO occupation requires a new nomination — do not allow employers
to change your role to something materially different without a new nomination.

Q13: My employer asked me to pay a fee for the migration agent they engaged. Is this
legal?

No. If your employer engaged the migration agent, it is illegal for the employer to recover agent fees
from you. If you engage your own migration agent to assist with your personal application, you pay
those fees directly. The distinction is who the agent represents.

Q14: Can | travel outside Australia while my 482 or 494 DAMA visa is in force?

Yes. 482 and 494 visas have multiple entry conditions — you can travel in and out of Australia freely
during the visa validity. Ensure you maintain continuous employment with your sponsor during
absences. Extended absences (months, not days) without employer consent may create compliance
issues.

Q15: What is the 28-day rule for employment changes?

If your employment with your DAMA sponsor ends for any reason, you have approximately 28 days
(some situations allow 60 days) to either find a new sponsor or depart Australia. Do not wait — contact
a migration agent on the day your employment ends.
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Q16: Can | work fewer than 38 hours per week on a DAMA visa?

Your visa requires you to work for your sponsor in your nominated occupation. Part-time arrangements
may be possible with employer agreement, but the annualised equivalent salary must still meet the
DAMA thresholds. A part-time arrangement that would annualise to below the concessional TSMIT may
breach the Labour Agreement.

Q17: What documents should | keep throughout my DAMA journey?

Keep certified copies of: every document submitted in every application; all employer correspondence;
every pay slip for your entire Australian work period (especially for 186/191 PR); all bank statements
showing salary deposits; all employer confirmation letters. PR applications require extensive work
period evidence — start keeping records from Day 1.

Q18: Can my 186 PR application be refused even after meeting the work requirement?

Yes. The 186 PR application requires meeting all requirements at the time of application, not just the
work requirement. Health conditions, character issues that arise during the work period, relationship
breakdown with your employer (for nomination), or new policy requirements can all affect the outcome.
Maintain good standing throughout.

Q19: What is the 'same or related occupation' requirement for 186 TRT?

For the 186 TRT stream, you must have worked for the same employer in the 'same or closely related
occupation at the same or higher skill level." A nurse who worked as a ward nurse and is nominated as
a clinical nurse specialist is generally acceptable — same profession, higher level. A nurse who took on
administrative duties and is nominated as an administrator is not — different occupation.

Q20: Can my Australian-born child claim citizenship?

Children born in Australia to permanent residents or citizens are automatically Australian citizens at
birth. Children born in Australia to temporary visa holders (including DAMA 482/494 holders) are NOT
automatically citizens — they take their parents' visa status. Once parents achieve PR, the child's
situation should be reviewed with a migration agent.

Q21: My IELTS expired before my 186 PR application. Do | need to retake it?
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Yes. If your IELTS or PTE result has expired (after 2 years), you must provide a new test result for the
186 application unless you are exempt from English requirements. Plan your 186 timing to ensure your
English test remains valid or retake before lodging.

Q22: What is an ANZSCO alternative title and why does it matter?

ANZSCO occupations have a primary title and multiple alternative titles. For example, ANZSCO
351311 (Chef) has alternative titles including Head Chef, Executive Chef, Pastry Chef. For DAMA
purposes, the ANZSCO CODE — not the job title — determines eligibility. Confirm your ANZSCO code,
not just your job title.

Q23: Can | be sponsored under DAMA as a self-employed sole trader?

No. DAMA requires an employer-employee relationship. A sole trader or business owner cannot
sponsor themselves under DAMA. However, if a different employer hires you as an employee in your
occupation in a DAMA region, you may be eligible — the key is the employment relationship.

Q24: What happens to my DAMA visa if my employer is acquired by another company?

Business succession and acquisition are complex immigration situations. If the acquiring company
assumes all business liabilities including the Labour Agreement, continuity may be maintained. If the
business structure changes materially, a new nomination under a new Labour Agreement may be
required. Seek migration advice immediately upon any notification of acquisition or restructure.

Q25: Is the 191 visa income threshold (AUD $53,900) calculated on gross or net
income?

Gross taxable income — the figure reported on your Australian Tax Return (ATO annual income
statement). This must be AUD $53,900 or more in each of the 3 qualifying years. Income from casual or
secondary employment can contribute to this total.

Q26: Can | include overtime pay in calculating my income against TSMIT?

The TSMIT must be met by your base salary — overtime cannot be used to bring base salary above
the threshold. However, overtime income can contribute to the 191 taxable income threshold of
$53,900.
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Q27: What if my employer refuses to nominate me for 186 after 2 years?

If an employer refuses to nominate you for 186 after you have met the work requirement, you have
limited options under the 186 TRT stream — it requires employer nomination. In this situation: (a)
negotiate with your employer; (b) explore the 191 pathway if you are on a 494 visa; (c) consult a
migration agent about whether Direct Entry 186 via a different employer is possible. This situation
highlights why the 494/191 pathway has significant advantages — you don't need your employer for
PR.

Q28: Does DAMA PR allow me to live anywhere in Australia?

PR visas (186, 191) have no geographic restriction — once you achieve permanent residency, you can
live and work anywhere in Australia. The regional requirement only applies during the temporary visa
period (482 or 494). Your PR visa gives you full freedom of movement and employment.

Q29: How do | verify that a migration agent is legitimate?

Search for the agent at mara.gov.au using their full name or MARN (Migration Agent Registration
Number). Every legitimate Australian migration agent has an active MARN. Be wary of 'consultants'
who cannot provide a MARN — they may not be legally authorised to provide migration advice for a
fee.

Q30: Can | appeal a DAMA visa refusal?

Visa application refusals can potentially be reviewed by the Administrative Review Tribunal (ART,
formerly AAT). The right to review depends on the type of refusal and the grounds. Visa refusals based
on character (section 501) have specific review rights. Refusals based on failure to meet criteria may
have limited review options. Seek legal advice immediately on any refusal — time limits for review
applications are strict (typically 21 days).

Q31: What if | need to change my DAMA region after arriving?

Changing DAMA region means changing employers (since each Labour Agreement is region-specific)
and typically requires a new nomination under a new Labour Agreement in the new region. The PR
clock may reset. This is a significant decision requiring migration agent advice — do not simply move
without understanding the consequences.

Q32: Can | study part-time while on a DAMA work visa?
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Yes. 482 and 494 visas do not restrict study. You can enrol in part-time study — English courses,
professional development, or even a full degree programme at an Australian university — alongside
your work. This cannot interfere with your primary employment obligation.

Q33: What is the skilled occupation list and does it affect DAMA?

The national skilled occupation lists (MLTSSL and STSOL) apply to standard skilled migration — not
DAMA. DAMA operates under Labour Agreements which are independent of these national lists. Your
occupation being on the MLTSSL or STSOL is irrelevant to DAMA eligibility. The DAMA occupation
schedule for your specific region is the only list that matters.

Q34: Can my employer increase my salary above the DAMA minimum?

Absolutely — and they should. The concessional TSMIT is a minimum floor. Employers are free and
encouraged to pay market-competitive salaries. Many DAMA employers pay significantly above the
minimum to attract and retain quality workers, particularly in high-demand sectors like healthcare and
trades.

Q35: How does DAMA interact with the PALM scheme?

The Pacific Australia Labour Mobility (PALM) scheme provides temporary work for Pacific and Timor-
Leste workers — mainly in agriculture and hospitality. PALM workers cannot use DAMA, and DAMA
workers cannot use PALM. They are separate programmes. Regional employers may use both
programmes for different roles — some seasonal agricultural positions use PALM; management and
technical roles use DAMA.

Q36: Can an employer have both DAMA and standard 482 sponsorships
simultaneously?

Yes. An employer can be both a standard approved sponsor (for occupations on the national skills lists)
and a DAMA Labour Agreement holder (for DAMA-specific occupations). The two sponsorship types
operate independently.

Q37: What is the character requirement for DAMA visas?

All visa applicants must pass a character test under section 501 of the Migration Act. This includes: no
substantial criminal record (12 months or more imprisonment or 2+ years aggregate); no national
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security concerns; not being of 'bad character' as determined by character-related factors. Consult a
migration agent about any criminal history before applying.

Q38: Are DAMA visas subject to health requirements?

Yes. All applicants must meet health requirements — typically evidenced by a medical examination with
an approved AHPRA-registered Panel Physician. Some health conditions may require specialist review
(Tuberculosis is common for applicants from certain countries) and may add 2—4 weeks to processing.

Q39: Can a pregnant woman apply for a DAMA visa?

Yes. Pregnancy is not a bar to DAMA visa eligibility. The medical examination will record the
pregnancy. The additional child born after visa grant may need to be added to the visa — consult
migration agent on timing.

Q40: What is 'public interest criteria’ and how does it affect DAMA applications?

Public Interest Criteria (PIC) are character and health standards that all visa applicants must meet. PIC
4001-4022 apply to most temporary visas; PIC 4003, 4007, 4019, and 4020 are the most commonly
assessed. PIC 4020 specifically addresses fraud and misrepresentation — providing false documents
is an automatic bar. All character and health disclosures must be complete and honest.

Q41: Does my skills assessment outcome automatically qualify me for a DAMA visa?

No. A positive skills assessment confirms qualification equivalency — it is one of several requirements.
You still need an employer Labour Agreement, a nomination, English evidence, health checks, police
clearances, and a visa application. The skills assessment is necessary but not sufficient.

Q42: What if my occupation requires both a skills assessment AND a professional
registration?

Some occupations require both a skills assessment (for migration eligibility) and separate professional
registration (to practise in Australia). Healthcare occupations are the clearest example: ANMAC skills
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assessment for nursing migration eligibility PLUS AHPRA registration to work as a nurse. Both must be
in order before you can work in your nominated occupation.

Q43: Can | study for Australian qualifications while on a DAMA visa to improve my PR
options?

Yes. Completing an Australian qualification while working on a DAMA visa does not affect your visa
conditions and may strengthen your 186 application by demonstrating your commitment to Australia
and improving your professional competency.

Q44: What is the sponsored occupation list under the Skills in Demand visa?

The Core Skills Occupation List (CSOL) — formerly the Short-term and Medium-term occupation lists
— applies to standard 482 sponsorship. DAMA Labour Agreement visas use the DAMA occupation
schedule instead of the CSOL. For DAMA applicants, the CSOL is irrelevant.

Q45: Can | negotiate the specific conditions of my Labour Agreement with my
employer?

You cannot negotiate the Labour Agreement with Home Affairs — that is between the employer and the
Government. However, you can (and should) negotiate your individual employment contract with your
employer, subject to the Labour Agreement minimums. Salary above the minimum, additional leave,
professional development provisions, and other employment conditions are all negotiable.

Q46: What happens if | am convicted of a minor offence in Australia during my visa?

Any conviction — including minor offences — must be disclosed if required. Some convictions can
trigger character assessment under section 501. Do not assume minor offences have no immigration
consequence. Consult a migration agent immediately if any criminal matter arises during your visa
period.

Q47: Can | invest in property in Australia on a DAMA temporary visa?

Yes. Temporary visa holders can purchase residential property in Australia with Foreign Investment
Review Board (FIRB) approval. The FIRB application involves a fee (approximately AUD $5,600—
$14,800 depending on property value). Once you achieve PR, no FIRB approval is required for
residential property purchases.
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Q48: Is DAMA available for all occupations in healthcare, trades, and hospitality?

Not automatically — only occupations specifically listed in the DAMA occupation schedule for each
region are eligible. Even within healthcare, some specialisations may not be listed. Always verify your
specific ANZSCO code against the current schedule for your target region.

Q49: Can | convert from a tourist or student visa to a DAMA work visa without leaving
Australia?

In some circumstances, yes — this is called 'onshore' visa lodgement. Many DAMA 482 and 494 visa
applications can be lodged from within Australia if you hold a valid bridging visa or another substantive
visa. The specific requirements depend on your current visa conditions. Consult a migration agent
about your specific situation.

Q50: Is the DAMA program likely to continue beyond 20307

DAMA has been a policy success by measurable outcomes — it fills genuine labour gaps, creates
pathways to PR, and supports regional economies. The programme has been consistently expanded
since its 2015 inception. All current Head Agreements run to 2028—2030. Based on its track record,
continuation and further expansion is the most likely policy direction — but immigration policy always
involves uncertainty. Plan based on current confirmed pathways, not speculative future developments.
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Appendix G: Visa Compliance — Your Ongoing

Obligations Checklist

Receiving your DAMA visa is not the end of your obligations — it is the beginning of a 2-3 year
compliance period that determines whether you reach permanent residency. This appendix gives you a
comprehensive ongoing compliance checklist.

Monthly Compliance Checklist

EVERY MONTH — VERIFY THESE

o Working for approved DAMA employer in approved occupation and location

Salary received at agreed rate — check pay slip matches employment contract

O

o No secondary employment that is not permitted under visa conditions

o No change in job title, duties, or location without formal notification to Home Affairs
O

Contact details with Home Affairs current — notify within 28 days of any address change
EVERY PAY PERIOD:

o Save all pay slips — stored in one folder labelled by month and year
o Confirm superannuation is being deposited — check your super fund account

Quarterly Compliance Review

EVERY THREE MONTHS

o Review salary against any updated TSMIT — ensure no new TSMIT increase has changed your
compliance

o Confirm employer's Labour Agreement is still active — check with your employer or migration
agent

o Review any changes in employment terms — any substantial change needs to be assessed
o Save bank statements showing salary deposits — for 191 income threshold evidence
o Check your English test validity — note expiry date for 186 application planning

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 134



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026

dreamvisas.com

o Check your skills assessment validity — most valid 3 years from issue
o Note: For 191 pathway, ensure your ATO income statement for the year will show AUD $53,900+

Annual Compliance and Planning Review

O 0o o o o o

employer

o If on NT DAMA: at Year 3 anniversary, initiate 186 nomination conversation or confirm 191

eligibility

File your Australian Tax Return by 31 October — critical for 191 income evidence

Review PR pathway timeline — are you on track for 186 nomination or 191 application?
Update migration agent on any changes in circumstances: health, family, employment
Review English test expiry — plan retake if needed before 186/191 application

Review any overseas travel — ensure no inadvertent visa breach

If on SA or Orana DAMA: at Year 2 anniversary, initiate 186 nomination conversation with

Documentation Storage Recommendation

Document Type

All pay slips

Format

PDF or
original paper

Storage Location

Secure cloud folder (eg
Google Drive, OneDrive)

How Long to Keep

Keep until PR confirmed + 2 years

Bank statements PDF Secure cloud folder Keep until PR confirmed + 2 years
(salary deposits) downloaded
from bank
Employment contract Signed PDF Secure cloud folder Keep indefinitely
Visa grant notice PDF from Secure cloud folder Keep indefinitely
ImmiAccount
Police clearances Certified Secure folder Keep until PR confirmed
copies
Skills assessment PDF Secure cloud folder Keep until PR confirmed

outcome
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Document Type Format Storage Location

How Long to Keep

English test result PDF from Secure cloud folder
test provider

Keep until PR confirmed

ATO tax returns PDF from Secure cloud folder
myGov/ATO
portal

Keep for 5 years post-PR

All visa application Certified Secure cloud folder
documents copies of

everything
submitted

Keep indefinitely

DATA SECURITY REMINDER

Use strong passwords for cloud storage accounts

Do NOT share on WhatsApp groups or with casual acquaintances

Your immigration documents are sensitive personal information. Store them securely:

Do NOT send sensitive documents to unverified 'consultants' or 'agents'
Legitimate migration agents will access documents through secure portals — not WhatsApp

If any of your documents are lost or compromised, contact the issuing authority immediately.
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Important Legal Requirements and Obligations Summa

This summary consolidates the most important legal obligations across all stages of the DAMA journey.
It is not a substitute for professional legal advice but provides a convenient reference.

As a Visa Applicant

* Complete honesty is required on every form and in every document — false information is
grounds for visa cancellation and future bars

* All character history must be disclosed — including spent or minor convictions in any country
* All previous visa applications and refusals must be declared — in any country
* All health conditions must be disclosed if requested — incomplete health disclosure is fraudulent

« All countries of residence must be disclosed for police clearance purposes

As a Temporary Visa Holder (482 or 494)

» Work only for your approved DAMA sponsor in your approved occupation
» Work only in the designated DAMA region — remote work from another state is a breach

* Notify Home Affairs within 28 days of any change in address, employment, or personal
circumstances

* Do not engage in any work or activity that breaches your visa conditions

* Notify Home Affairs immediately if your employment ends — 28-day clock starts

As an Employee Under Australian Law

* You are covered by the Fair Work Act — minimum wages, leave entitlements, and working
conditions apply
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* Your employer cannot reduce your pay below Modern Award minimums or DAMA thresholds
* Your employer cannot recover migration costs from you — this is illegal

* You have the right to contact the Fair Work Ombudsman anonymously if you believe you are
being underpaid

* You have the right to join a union regardless of visa status

For Permanent Residency Applications (186 or 191)

« All application information must be current and accurate at time of lodgement

* For 186 TRT: Ensure work period meets the 2 or 3 year requirement with the same employer

* For 191: Ensure taxable income of AUD $53,900 is evidenced for each of the 3 qualifying years
* All health and character checks must be current — medical examinations have 12-month validity

* Disclose any changes in personal circumstances since your original visa application

For personalised legal and migration advice on any aspect of your DAMA application or compliance
obligations, contact a registered migration agent (mara.gov.au) or immigration lawyer. Manoj Palwe at
dreamvisas.com can assist with Personal Evaluation Reports and ongoing migration support.

If this book helped you understand your options or avoid a costly mistake,

please leave an honest Amazon review. Two minutes — it helps the next person in the same
situation.

For a professional assessment of your specific immigration case,
consider a Personal Evaluation Report (PER) with Manoj Palwe at dreamvisas.com
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Chapter 24: Settling In — Your First 90 Days in Australia

The first 90 days in Australia are the most intense period of any DAMA migration. You are
simultaneously starting a new job, navigating an unfamiliar administrative system, establishing housing,
enrolling children in school, and managing the emotional demands of a major life transition. This
chapter gives you a week-by-week guide to making the first 90 days as smooth as possible.

Before You Arrive — The Pre-Departure Checklist

PRE-DEPARTURE — COMPLETE THESE BEFORE BOARDING

o Download and save your visa grant notice in multiple locations (phone, cloud, email)

o Book initial accommodation — at least 4 weeks in advance; temporary serviced apartments or
AirBnB while house hunting

o Open an Australian bank account before arriving — most major banks (Commonwealth,
Westpac, ANZ, NAB) allow non-residents to open accounts before arrival

o Arrange Australian SIM card — Optus, Telstra, Vodafone all offer prepaid plans; purchase at
airport on arrival

o Join Facebook groups for your target region's migrant communities — 'Darwin Indians', 'SA
DAMA Workers', 'Indians in Cairns' etc

o Research schools for children in advance — contact local school for enrolment requirements

o Bring certified copies of all documents: qualifications, marriage certificate, children's birth
certificates, skills assessment

o Carry enough AUD cash for the first week (AUD $500-$1,000) — ATM fees apply initially
o Organise comprehensive travel and health insurance for the journey

PACK THESE:

o Prescription medications: bring 3—6 months' supply with prescriptions

o Copies of children's immunisation records — required for school enrolment
o Professional uniforms or tools if required for your occupation

Week 1: Immediate Administrative Steps
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Day 1-3: Essentials

» Activate your Australian mobile number — you need this for bank account, Medicare, myGov, and
employer communication

* Visit a Medicare office or express plus app (if from a reciprocal agreement country) — register for
Medicare card; temporary visa holders from qualifying countries can access Medicare
immediately

* Visit your bank branch with passport and visa grant notice — activate your pre-opened account or
open new account; request debit card immediately

* Register for a Tax File Number (TFN) at ato.gov.au — this takes 1-28 days; without a TFN your
employer withholds maximum tax

» Contact your employer to confirm start date, uniform requirements, and parking/transport
arrangements

Day 4-7: Settlement Administration

* Create a myGov account at my.gov.au — links Medicare, ATO, and government services in one
portal

* Begin driving licence conversion process — contact your state licensing authority (NT: MVR, SA:
Service SA, QLD: TMR)

* Visit the post office to begin converting your international driving licence to a state-issued licence
(process varies by state)

» Research superannuation funds — you can choose your own super fund or use your employer's
default; consider AustralianSuper, Hostplus, or Sunsuper for low fees

» Contact state community settlement services — most regions have free migrant settlement
support

Week 2—4: Establishing Foundations

Housing

Most DAMA workers initially live in temporary accommodation while searching for longer-term housing.
The rental process in Australia requires:

98. Proof of identity (passport)
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99. Proof of income (employment contract, offer letter, or first pay slips)

100. Rental history or references — for new arrivals, a letter from your DAMA employer confirming
your employment is usually accepted

101. Bond (security deposit): typically 4 weeks rent, paid upfront — ensure it is lodged with the
state bond authority, not held by the landlord

102. Rentin advance: 2 weeks typically required upfront at lease signing

Note: Regional Australia's rental market is tight in many DAMA areas (particularly Darwin). Start your
property search immediately and be ready to commit quickly when a suitable property is found. Many
DAMA employers have established relationships with local real estate agents and can provide
introductions.

Children's School Enrolment

Enrolment requirements vary by state but generally require:
103. Birth certificate or passport

104. Immunisation records (contact Australian Immunisation Register via Medicare to update if
needed)

105. Proof of address in the school's catchment area
106. Visa grant notice (school may request to sight it)
107. Previous school reports (helpful but usually not mandatory)

Australian public schools are free for children of permanent residents and most visa holders.
International student fees generally do NOT apply to children of 482 and 494 visa holders — confirm
with the school directly. English as a Second Language (ESL) support is available at most schools for
non-English-speaking children.

Month 2-3: Integration and Professional Establishment

Professional Registration (Healthcare and Trades)

If your occupation requires Australian professional registration or licensing (nurses, allied health,
electricians, plumbers), initiate this process in your first week even if you can work under supervision
initially:
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108. Healthcare workers (AHPRA): Apply for registration at ahpra.gov.au; have your ANMAC
assessment letter and IELTS/OET results ready

109. Electricians: Contact your state electrical licensing authority on Day 1; ask about supervised
work arrangements during licensing application

110. Plumbers: Same as electricians — state-based licensing authorities

111. Engineers: Contact your state registration body; Engineers Australia membership is typically
required

Banking and Superannuation Consolidation

Australians frequently hold multiple superannuation accounts from different employers. As a new
arrival, you will begin accumulating superannuation with your current employer. Ensure:

112. You have chosen a super fund that meets your employer's requirements — provide your TFN
and super fund details to your employer in your first week

113. Your employer is correctly contributing — check your super account after your first month

114. You understand the superannuation guarantee rate: 11.5% of ordinary time earnings in
2025-2026

Community Integration

Professional success in regional Australia is strongly correlated with community integration. Workers
who remain socially isolated rarely reach the full potential of their DAMA experience. Specific actions:

115. Join your regional community's cultural association — Indian, Filipino, Nepalese, Sri Lankan
associations exist in all major DAMA regional centres

116. Register with your local temple, mosque, church, or gurdwara — these are the primary
community networks for South Asian migrants

117. Visit local sporting clubs — Aussie Rules football, cricket, and social sports clubs actively
welcome newcomers in regional communities

118. Attend your employer's staff social events — professional integration accelerates personal
integration
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Managing the Emotional Journey

Migration is one of the most emotionally demanding experiences a person can undertake — even when
it is a freely chosen, positive decision. Understanding the typical emotional arc helps you navigate it
with resilience:

The Honeymoon Phase (Month 1)

Initial excitement and novelty — everything is new and interesting. Energy is high. This phase is real
but temporary. Enjoy it without making major permanent decisions based solely on first impressions.

The Adjustment Phase (Months 2—-4)

The novelty wears off. The differences that were interesting become frustrating. Missing home is
strongest in this phase. Common experiences: missing home food, family contact, familiar social
networks. Normal and expected. Actively maintain home connections through video calls while
simultaneously building Australian connections.

The Stabilisation Phase (Months 5-12)

Routines establish. Community connections form. Professional confidence builds. The 'new normal'
develops. Most DAMA workers report genuine contentment with regional Australian life by the 6-12
month mark, with the transition complete and positive by the 18-month mark.

SUPPORT RESOURCES FOR NEW ARRIVALS

Multicultural Australia: multiculturalaustralia.org.au — national migrant support network

Settlement Services International (SSI): ssi.org.au — settlement support, housing, and employment
assistance

State-based settlement services:
NT: Multicultural Council NT (mcnt.org.au)
SA: OCASA and Migrant Resource Centre SA
QLD: Multicultural Affairs Queensland
NSW: Settlement Services NSW

Beyond Blue: beyondblue.org.au — mental health support; migrant-specific resources available
Lifeline: 13 11 14 — 24/7 crisis support in multiple languages

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 143



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

Are you planning your arrival and want guidance on the specific administrative steps, community
resources, and professional registration requirements for your target DAMA region?

a Personal Evaluation Report (PER) gives you a definitive personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 25: Family Strategy — Maximising Your Whole

Family's DAMA Outcomes

DAMA is not just a migration pathway for a single worker — it is a family transformation. The way you
plan your family's inclusion, your partner's employment, your children's education, and your parents'
potential future in Australia determines whether DAMA delivers its full value. This chapter covers the
complete family strategy.

Including Your Partner — Full Immediate Work Rights

One of DAMA's most underestimated advantages is that your partner receives full, unrestricted work
rights immediately on visa grant — not after a waiting period, not in a restricted occupation, and not
subject to separate sponsorship. Your partner can work for any employer, in any occupation, in the

DAMA region from day one.

Partner Employment Strategy by Occupation

Partner's
Occupation

Regional
Demand

Strategy

Teacher High demand in Apply directly to state Department of Education; teacher
all regional areas registration required (1-4 months); strong employment
prospects
Accountant / CPA Moderate Local accounting firms and regional businesses; CPA or
demand CAANZ membership helps; consider sole practitioner
registration after establishing
IT Professional Variable — Remote work possibilities; local government and regional
higher in SA businesses; may work remotely for metro employers

Adelaide and NT
Darwin

Marketing /
Communications

Limited in smaller
towns

Remote work for metro or national employers; digital
marketing skills portable; local government and tourism
sector

Healthcare (same

Very high

Partner can pursue own DAMA or standard 482 sponsorship
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Partner's Regional Strategy

Occupation Demand

or different role) demand through a separate employer; or work in different healthcare
roles not requiring DAMA

Retail / Hospitality High demand Immediate employment available; not career-level but
(casual) provides income and community connection while pursuing
qualifications

Stay-at-home N/A Childcare in regional areas is more affordable; community
parent integration accelerates through school networks and
community activities

Can the Partner Also Pursue a Separate DAMA Sponsorship?

Yes — your partner can independently pursue DAMA sponsorship through a separate employer,
entirely independently of your application. Two DAMA visa holders in the same family is legally possible
and financially powerful. The partner's DAMA application follows the same process: employer
endorsement, Labour Agreement, nomination, visa.

Practical consideration: Both partners pursuing separate DAMA sponsorships may mean working for
different employers, potentially in different locations within the DAMA region. Discuss geographic
flexibility with both employers before committing.

Children's Education — The Full Opportunity Picture

Primary and Secondary School

Children of 482 and 494 DAMA visa holders attend Australian public schools free of charge — the
same as children of permanent residents. This is a legally confirmed right, not a courtesy arrangement.
If any school attempts to charge international student fees, contact the state Department of Education.

119. School enrolment: By catchment area — the school nearest your residence. Flexibility for
special programs exists.

120. ESL support: All Australian government schools provide English as an Additional
Language/Dialect (EAL/D) support for non-English-speaking children. This is a significant
funded service.

121. NAPLAN: National standardised testing at Years 3, 5, 7, and 9. Results help identify areas
where additional support is needed.
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122. VCE/HSC/QCE: Senior secondary qualifications (Years 11-12) are Australian qualifications
recognised for university entry. Children who complete senior secondary school in Australia are
eligible for ATAR scoring for university entry.

University Pathways

Children who achieve permanent residency (PR) while in school, or who complete senior secondary
education in Australia as domestic students, have access to:

123. HECS-HELP loans: Government-subsidised deferred payment for university tuition —
effectively interest-free and income-contingent. A domestic Bachelor's degree in nursing costs
approximately AUD $30,000 in HECS — repaid gradually from income after graduation.

124. Austudy and Youth Allowance: Government income support for domestic students —
available to PR holders who meet income and age criteria

125. Domestic fee rates: Dramatically lower than international student rates for the same courses

The long-term educational advantage for children who begin their Australian education through DAMA
cannot be overstated. A child who arrives aged 10 and completes all Australian schooling before
university is effectively as advantaged as any Australian-born child in terms of educational access.

Extending PR Benefits to Parents — The Long-Term Vision

Once you achieve Australian Permanent Residency (PR), you become eligible to sponsor your parents
or parents-in-law for an Australian Parent Visa. This is a significant long-term family consideration —
not available during the temporary visa period, but a genuine prospect after PR.

Parent Visa Options Post-PR

126. Contributory Parent Visa (Subclass 143): Permanent visa; significant fees (AUD $47,000—
$50,000 per parent) but fast-tracked processing; typically 3—5 years from application to grant

127. Non-Contributory Parent Visa (Subclass 103): Lower fees but exceptionally long queue —
current estimates exceed 30 years wait. Not practical.

128. Temporary Parent Visa (Subclass 870): Temporary up to 5 years; lower cost; allows parents
to visit and stay for extended periods while permanent application is pending

Planning note: Most DAMA workers should plan to lodge a Contributory Parent Visa application within
2-3 years of receiving PR — the earlier the application is lodged, the sooner parents can join them.
Some families begin financial planning for the parent visa application fee during their 482/494 work
period.
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The Complete Family Financial Picture — 5-Year Projection

Primary Applicant Partner (employed) Total Family Key Financial Event
Income
Year 1 $70,000-%$90,000 $40,000-%$60,000 $110,000-$150,000 | Migration costs amortised;
(Arrival) settlement costs
Year 2 $73,000-$95,000 $45,000-$65,000 $118,000-$160,000 | PR application costs (SA:

186 nomination year)

Year 3 $76,000-$100,000 $48,000-$70,000 $124,000-$170,000 | PR granted; first property
purchase consideration

Year 4 $80,000-$110,000 $52,000-$75,000 $132,000-$185,000 | FIRB approval no longer
(Post- required for property

PR)

Year 5 $85,000-$120,000 $55,000-$80,000 $140,000-$200,000 Citizenship eligibility; parent

visa planning

Note: These are illustrative ranges for a nurse + teacher couple in SA Regional DAMA. Actual incomes
vary by occupation, region, and individual circumstances. The key insight is that a two-income
professional family in regional Australia has extremely strong financial outcomes by Year 3-5.

Do you want a family-specific assessment including partner's employment prospects, children's
schooling options, and long-term family financial planning for your chosen DAMA region?

a Personal Evaluation Report (PER) gives you a definitive personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 26: Understanding DAMA from the Employer's

Perspective

Understanding the employer's perspective — their obligations, costs, risks, and motivations —
transforms how you approach your DAMA job search. An applicant who can explain DAMA from the
employer's side, anticipate their concerns, and present themselves as a low-risk, high-value sponsored
worker dramatically outperforms applicants who simply say 'l need a visa'.

Why Regional Employers Choose DAMA

Regional employers do not choose DAMA out of altruism — they choose it because the alternatives
have failed. Understanding this reframes the conversation from 'the employer doing you a favour' to
'both parties solving a shared problem'.

The Employer's Labour Market Reality

129. Local recruitment repeatedly fails: Job ads run for months. Recruitment agencies can't find
suitable candidates. Working holiday visa holders stay 6 weeks then move on. School leavers
choose metro careers. The local pool is exhausted.

130. Temporary fixes don't work: Overtime, agency labour, and contracting are expensive,
destabilising, and unsustainable. A permanent solution is needed.

131. Business growth is blocked: A regional restaurant cannot expand if it can't staff its kitchen. A
hospital cannot open a ward without nurses. A construction firm cannot bid for projects without
tradespeople. The labour shortage is directly constraining business outcomes.

132. DAMA is the permanent solution: A DAMA-sponsored worker commits to 2—3 years
minimum, pursues PR, brings family, integrates into the community, and becomes a stable,
long-term employee. This is transformatively different from a working holiday maker.

The Employer's DAMA Application Process — What They Experience

Step 1: DAR Enquiry and Eligibility Check
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Before any formal application, most employers contact the DAR to confirm their occupation is eligible
and understand the basic requirements. The DAR provides:

133. Occupation schedule confirmation
134. Overview of the endorsement process and expected timeline
135. Requirements for Labour Market Testing

136. Connection to other local employers who have successfully completed DAMA for peer
reference

Step 2: Labour Market Testing (28 Days)

The employer advertises the position on approved platforms for minimum 28 consecutive days. This is
typically the longest calendar item in Phase 1 — the employer must commit 28 days before they can
even lodge the endorsement application. Most experienced DAMA employers run LMT at the same
time as their offshore candidate search, not sequentially.

Step 3: DAR Endorsement Application
The employer submits to the DAR:

137. Business registration documents confirming operation in the designated area
138. Financial statements (2 years preferred) demonstrating business viability

139. LMT evidence: copies of advertisements, applications received, and assessment of why
Australian candidates were unsuitable

140. Position description confirming the occupation matches the DAMA schedule
141. Draft employment contract or salary details
142. Evidence about the proposed overseas worker's qualifications and experience

DAR processing: 2—8 weeks depending on the region and completeness of submission. MigrationNT
(NT) tends to be fastest. SA and WA are typically 4-6 weeks. Having complete, organised
documentation is the single most important factor in endorsement speed.

Step 4: Labour Agreement Application to Home Affairs

After DAR endorsement, the employer applies directly to Home Affairs for the individual Labour
Agreement. This is a more formal government process:

143. Cover letter explaining the business case for DAMA

144. DAR Endorsement Letter
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145. Supporting documentation package
146. Proposed concessions requested (must match what DAR endorsed)

Home Affairs processing: 4-12 weeks. Complexity, employer history with Home Affairs, and
completeness of submission all affect timing. Employers who have had previous compliance issues
face more scrutiny.

Step 5: Nomination and Visa

With an approved Labour Agreement, the employer nominates the specific worker and simultaneously
(or shortly after) the worker lodges their visa application. From this point, processing is primarily the
worker's responsibility.

What Employers Worry About — and How to Address Each Concern

Employer

Concern

The Reality

How You Address It

Cost: 'DAMA is AUD $4,500-%$6,000 first Calculate their vacancy cost: unfilled positions cost
expensive' year total employer cost. AUD $3,000-$8,000/month in lost productivity,
Less than 1 month of a overtime, and recruitment fees. DAMA pays for itself
role being vacant. within 2 months of filling the role.
Time: 'The True — typically 3—6 Present the one-time investment framing: 'The first
process takes months from starting to worker takes 6 months. After that, future nominees take
months' worker arriving. But the 2-3 months. Building your DAMA pipeline is a 5-year

Labour Agreement then
lasts 5 years for future
workers.

infrastructure investment.'

Risk: 'What if they
leave after 6
months?'

DAMA workers have
powerful incentives to
stay: PR pathway
requires 2-3 years.

Family on the same visa.

Community integration.

Demonstrate your commitment: bring family details,
children enrolled in local school, long-term housing
plan. The best evidence is your own stake in staying.

Complexity: 'l don't
understand the
process'

It IS complex — that's
why a migration agent
helps. Most employers
who have done DAMA
once find subsequent
applications
straightforward.

Offer to connect them with a migration agent you have
already vetted — come with a solution, not just a
problem.
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Employer The Reality How You Address It

Concern

Compliance: 'What | Reasonable obligations: Demonstrate your knowledge: 'l understand you have

are my ongoing pay the salary, maintain obligations under the Labour Agreement. | want to

obligations?' records, notify Home make your compliance straightforward — I'll keep you
Affairs of changes. No informed of any changes on my side promptly.'

more complex than
standard employment
obligations.

Sectors Where Employers Are Most Receptive to DAMA

Healthcare — Most Active DAMA Employer Sector

Regional hospitals and aged care facilities have the most established DAMA infrastructure. Many
already hold Labour Agreements; many HR managers have managed multiple DAMA applications. For
healthcare workers, the employer is typically the most experienced party in the DAMA process — a
significant advantage for the applicant.

Hospitality — High Volume, Varying Sophistication

Large hotel chains and resort operators in Darwin, Cairns, and regional SA have sophisticated DAMA
processes. Independent restaurants and smaller hospitality businesses are less experienced but often
very motivated — they are the most acutely affected by labour shortages. Budget for longer timelines
with smaller hospitality employers.

Construction and Engineering — Project-Dependent

Construction DAMA sponsorship is often tied to specific project cycles. Infrastructure projects create
surge demand — a Darwin highway upgrade or SA hospital construction creates immediate
sponsorship need. Monitoring construction project announcements in your target region can identify
employment opportunities before they are publicly advertised.

Agriculture — Seasonal and Structural Mix

Agricultural DAMA sponsorship has two distinct patterns: seasonal peak demand (harvest, planting)
and year-round structural demand (farm management, station management). For management-level
agricultural roles, year-round employment with DAMA sponsorship is the norm. For trade-level
agricultural roles, sponsorship is most common on larger operations that need consistent skilled labour.
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IS THIS RELEVANT TO YOUR SITUATION?

Do you want to know which specific employers in your target DAMA region are currently most
active in DAMA sponsorship, and how to approach them most effectively?

a Personal Evaluation Report (PER) gives you a definitive personalised answer on your real
chances under DAMA.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Chapter 27: Ten Years On — Life After DAMA

Immigration is not an event — it is a process with a beginning, a journey, and a life that unfolds far
beyond the visa. This final chapter looks at where DAMA workers are 5, 7, and 10 years after their
initial application. The picture is, by the evidence of thousands of DAMA workers, overwhelmingly
positive.

Year 3—4: Permanent Residency — What Changes

Permanent residency is a genuine transformation in status — not just a different visa number. The
practical changes are immediate and substantial:

147. Freedom of employment: Work for any employer in any occupation anywhere in Australia —
no restrictions

148. Freedom of location: Live anywhere in Australia — metro, regional, or remote

149. Freedom of further study: Domestic HECS-HELP loans for university; postgraduate study
accessible

150. Property purchase: No FIRB approval required for residential property

151. Centrelink access: After a waiting period, access to Australian Government income support
programs

152. Medicare: Permanent, unlimited access to Medicare for all family members

153. Sponsorship rights: Ability to sponsor certain family members (partner, parents) for Australian
visas

154. International travel: Australian PR is one of the world's most mobile travel documents —
access to reciprocal arrangements with many countries

Year 4-5: Career Development Post-PR

With PR in hand, DAMA workers typically enter a period of accelerated career development. The
constraints of the temporary visa period — fixed employer, fixed occupation, fixed region — are
removed. Specific patterns observed across DAMA cohorts:
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Healthcare Workers

Nurses who entered on DAMA 482 visas at Band 5—6 nurse levels typically advance to Clinical Nurse
Specialist, Nurse Unit Manager, or Clinical Nurse Consultant roles by years 5-7. Regional healthcare
provides faster advancement than metropolitan settings — smaller teams mean earlier leadership
responsibility. Several former DAMA nurses in the NT are now Directors of Nursing at regional
hospitals.

Trades Workers

Electricians and plumbers who entered on DAMA typically advance to licensed contractor status by
year 3—4 post-PR (earlier with preparation). Running their own contracting businesses by year 5-7 is
common, particularly in the NT and WA where contractor rates for trades are among the highest in the
world. Regional trades shortages mean contractors with DAMA-PR backgrounds are in genuine
business development territory.

Hospitality

Chefs and managers who entered on DAMA frequently progress to executive chef or food and
beverage director roles in resort and hotel settings. Some have moved into regional food industry
development, tourism consultation, or their own restaurant ventures in smaller regional centres where
startup costs are significantly lower than in metropolitan settings.

Year 5-6: Citizenship — Becoming Australian

After holding PR for approximately 4 years (with at least 1 year as a PR holder), DAMA workers
become eligible for Australian citizenship. The citizenship application involves:

155. Residency test: 4 years lawful stay in Australia; at least 1 year as permanent resident

156. Citizenship test: 45 questions from the official Australian citizenship test study guide —
straightforward with preparation

157. Character requirements: Good character declaration; criminal record check

158. Pledge of commitment: Citizenship ceremony — one of Australia's most welcoming civic
events

Australian citizenship provides an Australian passport — ranked among the world's most powerful
travel documents with visa-free or visa-on-arrival access to 185+ countries. It also confirms permanent
right of abode, voting rights, and the full status of Australian nationality.
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Year 7-10: Community Leadership and Legacy

By 7-10 years after their initial DAMA application, former DAMA workers have typically become pillars
of their regional communities. This is not an aspiration — it is a pattern observed consistently in
established DAMA communities:

159. School board membership, sporting club leadership, and community association roles are
disproportionately held by former DAMA workers in Darwin, Cairns, and regional SA
communities

160. The children of DAMA workers are completing VCE/HSC and entering Australian universities
as fully domestic students, with full access to HECS and Austudy

161. Some have become employers themselves — sponsoring subsequent DAMA workers in
businesses they built after receiving their own PR

162. Parents have arrived on parent visas and are part of the Australian community

163. The regional communities that once seemed like a compromise have become home —
genuinely preferred to the original cities many left

A Genuine Success Measure: What 10 Years of DAMA Means

Life Dimension Position at DAMA Position at Year 10
Application

Immigration Status Temporary; limited options Australian Citizen

Employment Employer-constrained DAMA Fully unrestricted; career progression
visa

Income Concessional TSMIT Significantly above entry salary; often
minimum management level

Housing Renting; no FIRB-free Property owner in regional Australia
purchase rights
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Life Dimension Position at DAMA Position at Year 10
Application

Superannuation Beginning to accumulate 10+ years of contributions; meaningful
retirement savings

Children's Education School-age; ESL support University-enrolled or graduated domestic
students

Parents Overseas; limited visit rights On Contributory Parent Visa; part of Australian
life

Community Status New arrival Community leader; employer; respected
professional

Australia Relationship Provisional; uncertain Home; chosen; celebrated

A NOTE TO FUTURE DAMA WORKERS

You are reading this guide at the beginning of a journey that has, for tens of thousands of families
before you, resulted in a life qualitatively different and better than the one they left.

DAMA is demanding. The process is complex. The regional adjustment is real. The early months
are hard.

But the families who committed — who found the employer, completed the process, arrived in a
regional centre with their children and their courage — are, by the evidence of 10 years of data,
thriving.

Your Australian story is waiting to be written.

— Manoj Palwe, RCIC R422575, MIA Qualified, CAPIC Fellow R11592

If this book helped you understand your options or avoid a costly mistake,

please leave an honest Amazon review.
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Two minutes — it helps the next person in the same situation.

For a professional assessment of your specific immigration case,
consider a Personal Evaluation Report (PER) with Manoj Palwe at dreamvisas.com

Appendix H: Legal Framework — The Legislative
Backbone of DAMA

DAMA is legally structured under Australia's migration legislation. This appendix gives you practitioner-
grade legal references that underpin every rule, concession, and obligation in this guide.

LEGAL FRAMEWORK SNAPSHOT — KEY SOURCES

MIGRATION ACT 1958 (Cth)
s.140E — Sponsor approvals
s.140F — Nominations for sponsored visas
s.140GBA — Labour Agreements
s.501 — Character test (refusal and cancellation)
s.116 — Visa cancellation grounds

MIGRATION REGULATIONS 1994 (Cth)
Reg 1.20J — Definition of Labour Agreement
Reg 1.03 — Definition of Designated Area Migration Agreement
Schedule 2, Subclass 482 — Core conditions
Schedule 2, Subclass 494 — Skilled Employer Sponsored Regional
Schedule 2, Subclass 186 — ENS including TRT stream
Schedule 2, Subclass 191 — Skilled Regional (Permanent)
Reg 5.19 — Skilling Australians Fund levy

LEGISLATIVE INSTRUMENTS (LIN)
LIN 18/036 — TSMIT specification instrument
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LIN 22/054 — TSMIT amount: AUD $76,515 from 1 July 2025
LIN 20/101 — English language requirements for skilled sponsored visas

POLICY INSTRUCTIONS (PAM3 — immi.homeaffairs.gov.au/pam3)
Labour Agreement — General Guidance
Regional — Designated Area Migration Agreements
DAMA Policy Instruction — Occupation Concessions

WHERE TO VERIFY
Federal Register of Legislation: legislation.gov.au
Home Affairs DAMA Policy: homeaffairs.gov.au
PAM3: immi.homeaffairs.gov.au/pam3

Concession Legal Basis — Quick Reference

Concession Legal Authority Verification Source

Age concession (up to 55) DAMA Head Agreement Deed DAR website + current occupation
schedule

English concession (4.5-5.0) LIN 20/101 + DAMA Deed homeaffairs.gov.au + DAR
schedule

TSMIT concession (10-15%) LIN 22/054 + Labour legislation.gov.au + Home Affairs

Agreement terms

Skill Level 4-5 inclusion Migration Reg 1.03 DAMA occupation schedule for
region

Non-ANZSCO occupations Home Affairs policy + DAMA DAR schedule + Home Affairs
Deed PAM3

PR via 186 TRT Migration Regs, Schedule 2, homeaffairs.gov.au subclass 186
186.23x

Independent PR via 191 Migration Regs, Schedule 2, homeaffairs.gov.au subclass 191
191.2xx
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Key principle: If any DAMA advice cannot be traced to one of the sources above, treat it with caution.
The definitive authority is always the legislation and the current DAR occupation schedule — not social
media, third-party websites, or word of mouth.

IS THIS RELEVANT TO YOUR SITUATION?

Do you want a legal and policy analysis of your specific DAMA eligibility including the legislative
basis for the concessions that apply to your occupation?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified

© 2026 Manoj Palwe / Taurus Infotek. All Rights Reserved. Page | 160



DAMA PATHWAY GUIDE FOR AUSTRALIA 2026 dreamvisas.com

Appendix I: DAMA Scored Self-Assessment — Your

Candidate Profile

Score yourself on the five factors below. Total your points and read the interpretation guide. This
converts your profile into a DAMA Candidate Score out of 100.

Section A: Age (Maximum 20 points)

Your Age Points Note

Under 35 8 Standard pathways may be more appropriate

35-44 18 Prime DAMA range — full concessions available

45-50 20 Maximum score — DAMA designed for this group
51-55 17 Age concession required; verify occupation-specific limit
56+ 0 DAMA age concession cap reached — not eligible

Section B: English Level (Maximum 25 points)

Your IELTS Band Points Pathway

4.5 overall (no band 18 NT DAMA concession — limited occupations only

below 4.0)

5.0 overall (no band 22 Full DAMA concession in most regions

below 4.0)

5.5 overall 24 Exceeds concession; approaches standard threshold

6.0 each band 25 No English constraints — all pathways open

Below 4.5 5 English improvement required before any DAMA application
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Your IELTS Band Points

Pathway

Not yet tested 10

Take practice test immediately to determine score

Section C: Occupation (Maximum 25 points)

DAMA list

Your Occupation Points Note

Healthcare (nurse, physio, 25 All 13 regions; fastest applications

radiographer)

Trades (electrician, plumber, 24 All regions; state licensing required post-arrival
carpenter)

Hospitality — Chef or Cook 23 High employer demand; NT 15% concession applies
Engineering (civil, structural, 22 Most regions; CDR process adds 6—8 months prep
electrical)

Farm/Station Manager 21 Genuine shortage; SA/Orana/NT active
IT/Software/Cybersecurity 20 Adelaide City + NT; ACS assessment straightforward
Transport (truck driver) 19 NT Skill Level 4 pathway; employer evidence only
Semi-skilled (Skill Level 4) 15 DAMA only pathway; confirm on current schedule
Occupation not clearly on 5 Verify urgently — eligibility is binary

Section D: Work Experience (Maximum 15 points)

Your Experience Points Assessment Impact

10+ years post-qualification 15 Excellent — well above minimum

5-9 years relevant experience 13 Strong — meets all standard requirements
3—4 years relevant experience 11 Meets minimum for most assessments
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Your Experience Points Assessment Impact

1-2 years post-qualification 8 Borderline — check specific authority requirements
Less than 1 year 3 High risk of assessment failure

Gaps of 3+ yearsin last 5 years | 6 Significant risk — authorities scrutinise gaps heavily

Section E: Character and Compliance (Maximum 15 points)

Your Situation Implications
No criminal history; no prior visa | 15 Clean character — no additional scrutiny
refusals
Minor offence, no conviction 13 Disclose fully; rarely decisive
Spent conviction (minor, 5+ 10 Declare; provide rehabilitation evidence
years ago)
Prior visa refusal (any country) 8 Must declare all; explanation required
Visa cancellation in any country | 3 Requires specialist migration legal advice
Significant criminal conviction 1 Possible s.501 character bar — see immigration lawyer
Score Interpretation
Total Score  Profile Recommended Action
85-100 STRONG CANDIDATE Start skills assessment and English test immediately
70-84 GOOD CANDIDATE Address lowest-scoring section before proceeding
55-69 BORDERLINE Book PER; targeted preparation needed
CANDIDATE
40-54 HIGH RISK PER essential; alternative pathways to assess
Below 40 DAMA NOT Canada, NZ, or other pathways may be more appropriate
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Total Score Profile Recommended Action

RECOMMENDED

IF-THEN DECISION GUIDE

IF age > 55: DAMA not available. Consider Canadian PNP (no age cap) or NZ Green List.

IF IELTS < 4.5: English preparation mandatory — target IELTS 5.0 before approaching employers.
Timeline: 3—12 months.

IF semi-skilled AND salary expectation > AUD $80,000: Level 4 DAMA positions typically pay
$65,000-$70,000. Adjust expectations.

IF prior visa refusal: Declare all; circumstances must be clearly explained. Seek agent advice before
any application.

IF employer says 'come on tourist visa first'": This is incorrect and potentially illegal. DAMA must
follow lawful process.

IF occupation listed in ONE region only: Geographic flexibility is zero. Confirm genuine willingness
to live there first.

IF 3+ year employment gap: Explain every gap in writing before skills assessment submission.

IS THIS RELEVANT TO YOUR SITUATION?

Your scored profile provides a strong starting point — but cannot replace assessment of all
variables specific to your case.

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Appendix J: Top 10 DAMA Refusal Triggers — With Real

Examples

From practitioner experience across hundreds of DAMA files, the same failure patterns appear
repeatedly. This appendix documents the top 10 refusal triggers with examples so you can identify and
eliminate them before they become your outcome.

TRIGGER 1: SHAM REGIONAL LOCATION

PATTERN: Employer nominally registered in DAMA region but worker actually employed in a
metropolitan area.

EXAMPLE: Transport company registers in Darwin but worker operates from Sydney distribution
centre. Home Affairs determines position not genuinely in NT designated area.

LEGAL BASIS: Reg 1.03 requires position to be 'in the designated area'. Spot audits are conducted.

PREVENTION: Physically work in the designated area. Remote work from another state is a visa
breach.

TRIGGER 2: SALARY BELOW AMSR

PATTERN: Employer pays concessional TSMIT floor but this is below the Annual Market Salary
Rate for that occupation and location.

EXAMPLE: PCA nominated at $65,037 (concessional TSMIT). AMSR under Aged Care Award for
that postcode is $68,500. Nomination refused.

LEGAL BASIS: Reg 2.72 — salary must equal or exceed BOTH concessional TSMIT AND AMSR —
whichever is higher.

PREVENTION: Check Modern Award rate at fairwork.gov.au before agreeing any salary figure.

TRIGGER 3: INADEQUATE POSITION DESCRIPTION

PATTERN: Position description describes duties inconsistent with nominated ANZSCO definition.

EXAMPLE: Employer nominates 'Restaurant Supervisor' under Chef ANZSCO 351311. Position
description describes serving food — duties of a waiter. DAR refuses endorsement.

LEGAL BASIS: ANZSCO match test — majority of time must be spent on tasks in the ANZSCO
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definition.

PREVENTION: Read the ANZSCO description at abs.gov.au/anzsco verbatim. Position description
must reflect those specific tasks.

TRIGGER 4: WEAK EVIDENCE OF GENUINE NEED

PATTERN: LMT evidence shows Australian applications received but without documented
assessment of each.

EXAMPLE: Employer receives 14 applications and states 'no suitable candidates' without assessing
each. DAR refuses citing inadequate LMT.

LEGAL BASIS: Reg 2.72AA — 'genuine need' requires documented evidence Australian workers
were genuinely assessed.

PREVENTION: For every application received: document name, date, specific reason unsuitable
(lacks qualifications, withdrew, salary expectations, no regional experience).

TRIGGER 5: INCONSISTENT EMPLOYMENT HISTORY

PATTERN: CV dates/duties conflict with skills assessment submission or statutory declarations.

EXAMPLE: Nurse's CV states 'Senior Nurse 2018-2023"; ANMAC submission states same role as
2017-2022; passport shows worker outside country in 2017—2018. Three conflicting versions.

LEGAL BASIS: PIC 4020 — false or misleading information triggers automatic refusal and 3-year
ban.

PREVENTION: One master employment timeline — every date, every employer, every title —
applied to ALL documents submitted.

TRIGGER 6: EMPLOYER FINANCIAL VIABILITY FAILURE

PATTERN: Employer financials show business is loss-making, has outstanding tax debts, or
operated less than 12 months.

EXAMPLE: Darwin restaurant applies for Labour Agreement. 2024 tax return shows net loss
$45,000. Home Affairs refuses — cannot demonstrate viability to sustain sponsorship.

LEGAL BASIS: Home Affairs must be satisfied employer can fulfil obligations throughout visa
period.

PREVENTION: Two years profitable trading (or at minimum break-even) is the standard. Recent
losses require explanation with current trading improvement evidence.
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TRIGGER 7: LMT TIMING OR PLATFORM FAILURES

PATTERN: Advertisements placed on non-approved platforms, or outside 4—6 month pre-
nomination window.

EXAMPLE: Employer advertises on Facebook Marketplace and community notice board for 28
days. Home Affairs determines these do not satisfy 'professional job board' requirement. LMT
invalid.

LEGAL BASIS: Reg 2.72AA — approved platforms required; Seek.com.au and Indeed.com.au are
standard.

PREVENTION: Seek.com.au or Indeed.com.au for minimum 28 consecutive days; ad must include:
title, duties, full-time/part-time, salary range, location, required qualifications.

TRIGGER 8: OCCUPATION MISCLASSIFICATION

PATTERN: Worker's experience is at a lower ANZSCO level than nominated. Often Cook classified
as Chef, or Support Worker classified as Registered Nurse.

EXAMPLE: Worker with 15 years cooking experience but no supervisory duties applies as Chef.
VETASSESS assesses as Cook. Employer's Labour Agreement covers Chef only. Both assessment
and nomination fail.

LEGAL BASIS: ANZSCO classification determined by duties performed — not by job title.

PREVENTION: Match your duties to the correct ANZSCO. If experience is at Cook level, apply as
Cook and find an employer with Cook in their Labour Agreement.

TRIGGER 9: ENGLISH BELOW MINIMUM EVEN WITH CONCESSION

PATTERN: Worker applies with DAMA concession but individual band falls below 'no band below X'
requirement.

EXAMPLE: Worker applies with IELTS 4.5 overall under NT DAMA. Listening band is 4.0. NT DAMA
concession requires no band below 4.0. Listening score is borderline — case officer requests
current retest.

LEGAL BASIS: LIN 20/101 — 'no band below X' applies to EACH band, not just the overall average.

PREVENTION: Check each individual IELTS band against the minimum in your occupation
schedule — not just the overall.

TRIGGER 10: FALSE OR FABRICATED DOCUMENTS

PATTERN: Skills certificates, qualifications, or experience letters are forged, exaggerated, or
entirely fabricated.
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EXAMPLE: Worker submits skills assessment with qualification from non-existent institution. Home
Affairs verification finds no record in home country's national education database. PIC 4020
triggered; 3-year ban applied.

LEGAL BASIS: PIC 4020 — automatic refusal; 3-year ban on further Australian applications;
potential criminal charges.

PREVENTION: Only genuine documents. If qualifications fall short, address the gap honestly —
through bridging courses, reclassification, or alternative pathways. A 3-year ban versus 1-2 more
years of genuine preparation is not a difficult calculation.

Decision Tree 1: Should | Use DAMA or Another Pathway?

DAMA vs 482/494/189/190 — DECISION GUIDE

STEP 1: Is your occupation on a national skilled occupation list (MLTSSL/STSOL)?

YES — Standard 482 or points-based 189/190 may be available.
IF age > 45 OR IELTS < 6.0 OR salary below TSMIT: DAMA concessions are likely better
IF none of these apply: Standard pathway may be faster — compare both

NO — Is your occupation on any DAMA region's current schedule?
YES — DAMA is likely your ONLY pathway to Australia

NO — Australia may not have a migration pathway for your occupation — consider Canada, NZ,
Germany

STEP 2: Is an employer willing to apply for a DAMA Labour Agreement?
YES — DAMA is viable — proceed with process
NO — Focus on finding a DAMA-willing employer OR pursue alternative destinations

Decision Tree 2: Can My Existing 482 Be Transitioned to DAMA?

QUESTION 1: Is your current 482 granted under standard LMT or under a DAMA Labour
Agreement?

Standard LMT: Your visa is NOT a DAMA visa — different pathway
DAMA Labour Agreement: You are already on a DAMA pathway

QUESTION 2: Are you working in a DAMA region for an employer in a DAMA occupation?
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YES to both — Your employer CAN apply for a DAMA Labour Agreement
NO to either — Transitioning requires changing employer or location

QUESTION 3: Does your employer want to pursue a DAMA Labour Agreement?
YES — Employer approaches DAR; if approved, applies for Labour Agreement
Your existing 482 continues; Labour Agreement then enables DAMA PR timeline
NO — Standard 186 TRT (3 years same employer) remains your current PR route

KEY INSIGHT: You CANNOT convert a standard 482 into a DAMA visa retroactively. A new
nomination under a DAMA Labour Agreement is required. The benefit is that DAMA concessions
(age, English, salary) then apply to your PR application.

Do you have a borderline score, an existing 482 visa, or a refusal history that makes your DAMA
strategy complex?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Appendix K: Employer DAMA File-Ready Checklist

This is the documentation standard a well-prepared regional employer should have before approaching
the DAR for endorsement. It is equally useful for workers to understand what their sponsor needs to
demonstrate — equipping you to support and guide an employer through the process.

PART 1: BUSINESS ELIGIBILITY DOCUMENTS

Business eligibility:

o ABN registration certificate

o Business address evidence confirming operation WITHIN designated area (rates notice, lease)
o ASIC company registration extract (current, within 3 months)

o Workers Compensation Insurance certificate (current)

o Public Liability Insurance certificate (current)

Compliance and HR:

o Work Health and Safety (WHS) policy

o Fair Work compliance awareness (NES, Modern Award identification)

o Previous migration compliance record — no adverse findings from Home Affairs or Fair Work
o Training and development plan for DAMA workers (required by some DARS)

o Settlement support plan for incoming worker

2 years of financial statements (P&L, Balance Sheet) — prepared by registered accountant
2 years of business tax returns (lodged with ATO)

Current BAS statements (last 4 quarters) — confirms active trading

Bank statements (last 6 months)

Payroll records confirming existing employee wages paid on time

Current employee roster or organisational chart

Calculation of capacity to pay: annual salary + SAF levy + payroll tax

O O o o o o o O

If loss-making: Explanation letter + current trading improvement evidence
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PART 3: LABOUR MARKET TESTING DOCUMENTS

o Screenshots of all advertisements with dates visible
o Platforms: Seek.com.au or Indeed.com.au (minimum one major professional platform)
o Ads must include: title, duties, qualifications required, salary range, location, FT/PT status
o Record of ALL applications received during LMT:
Name, date, reason assessed unsuitable (specific)

O

Signed LMT Declaration by director or senior manager
LMT period: Minimum 28 CONSECUTIVE days within 4—6 months of nomination

O

PART 4: POSITION AND CANDIDATE DOCUMENTS

o Detailed position description matching nominated ANZSCO — minimum 70% of duties must
match

o Organisational chart showing the position

o Employment contract or letter of offer (conditional on visa grant)

o Salary confirmation at or above BOTH AMSR AND concessional TSMIT — whichever is higher
o Candidate's skills assessment outcome (VETASSESS/TRA/ACS/ANMAC)

o Candidate's English test results (current, within validity period)

o Candidate's CV and full employment history

o Candidate's qualification certificates and transcripts

Template: Questions to Ask Your DAR Before Submitting

EMAIL TO DAR — PRE-SUBMISSION ENQUIRY
Subject: Pre-Submission Enquiry — [BUSINESS NAME] DAMA Labour Agreement

Dear [DAR Contact Name],

| am writing to enquire about the DAMA Labour Agreement process before submitting a formal
endorsement application.

Our business: [Name, ABN, address — confirm within designated area]
Occupation to nominate: [ANZSCO code and title]
Number of workers seeking: [Number] | Proposed salary: [AUD amount]

Questions:
1. Is [ANZSCO code] on your active occupation schedule?
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2. What concessions (age, English, salary) apply to this occupation?

3. What is the current endorsement processing time and remaining annual quota?
4. Do you have sector-specific requirements for [our industry]?

5. Do you maintain an employer matching service or DAMA job board?

We would welcome a brief call to discuss. Regards, [Name] | [Title] | [Business] | [Contact]

Employer Case Study 1: Darwin Café (Small Hospitality Employer)

CASE STUDY: SMALL HOSPITALITY — NT DAMA LABOUR AGREEMENT

BUSINESS: Family café in Darwin CBD. 12 staff. Revenue AUD $850,000. 7 years operating.

PROBLEM: Head chef resigned; 6 rounds of local advertising over 18 months failed to attract a
replacement.

PROCESS: Attended MigrationNT information session. Identified Chef on NT DAMA 11l schedule.
Week 1-4: LMT on Seek and Indeed
Week 5: DAR endorsement submitted
Week 7: DAR endorsement received
Week 8-20: Labour Agreement application to Home Affairs
Week 21: Labour Agreement approved
Week 22: Nomination lodged for Indian chef identified
Week 32: 482 visa granted — chef arrived Darwin
EMPLOYER COSTS: SAF $1,200 + Nomination $540 + Agent $3,500 = $5,240 total

OUTCOME: Chef present 18 months. Revenue grew 22%. Owner planning second DAMA
nomination under existing LA.

KEY LESSON: One-time complexity of establishing the Labour Agreement is more than offset by
long-term workforce stability.

CASE STUDY: REGIONAL AGED CARE — SA DAMA SUCCESSIVE

NOMINATIONS

BUSINESS: 85-resident aged care facility in regional SA. 120 staff.

PROBLEM: Chronic shortfall of 4—6 RNs per shift. Agency nursing costing $180,000+ per year
above regular payroll.

PROCESS: Already held SA DAMA Labour Agreement from previous intake.
New nominations under existing agreement — no new endorsement needed:
Week 1-3: Updated LMT | Week 4: Nomination lodged | Week 8: Nominations approved
Week 26: Three 482 visas granted for nurses from India and Philippines

EMPLOYER COSTS (per nurse): $2,940 total | Agency nursing savings: $18,000/year per nurse
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ROI: Cost recovered within 2 months per nurse

SA 2-YEAR PATHWAY: All three nurses eligible for 186 PR nomination at 2-year anniversary.

KEY LESSON: After the initial Labour Agreement, subsequent nominations are significantly faster
and cheaper.

IS THIS RELEVANT TO YOUR SITUATION?

Are you an employer wanting to understand the DAMA process, or a worker wanting to know exactly
what your employer needs to do?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Appendix L: PR Pathway Roadmaps — Three Complete

Timelines

This appendix presents three complete PR journey timelines as month-by-month roadmaps. Each
shows the key events, decision points, and family implications across the full journey from initial

application to permanent residency.

Roadmap 1: 482 DAMA to 186 TRT — SA 2-Year Fastest Pathway

‘ Who Acts

Event Family Impact Key Requirement

M1-4 Skills assessment + Worker + No impact Start all three simultaneously —
English test + police family longest lead items
clearances submitted

M3-5 Employer LMT Employer No impact Seek.com.au or Indeed.com.au;
conducted (28 document all applications
consecutive days)

M5-8 DAR endorsement Employer + No impact 4-8 weeks typical for SA
submitted and received DAR

M8-14 | Home Affairs Labour Home Affairs No impact 4-12 weeks; complete
Agreement approved employer documentation critical

M14 Nomination lodged Employer No impact Salary confirmed at

AMSR/concessional TSMIT —
whichever higher

M15 Visa application lodged Worker Medicals All documents complete; submit
(worker + family) booked nothing until complete

M20- 482 visa granted Home Affairs Family included Partner: full work rights.

24 Children: free public schooling.

M24 Arrival in Australia — Worker + Schools, bank, TFN application Day 1;
settlement begins family TFN, Medicare Medicare if reciprocal country

M24— 2-year qualifying work Worker Partner working; | Maintain compliance; save

48 period children in every pay slip; file ATO tax
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Month Event Who Acts Family Impact Key Requirement
school returns annually
M48 2-year anniversary Worker N/A Confirm SA DAMA 2-year
reached eligibility applies to your specific
occupation
M48— 186 nomination + visa Employer + Include Updated medicals if previous >
50 application lodged Worker dependants 12 months old
M56— 186 PR granted Home Affairs Full PR for Permanent residency —
62 entire family complete freedom of
employment and location
M62+ Citizenship countdown Worker N/A 4 years lawful stay; 1 year as
begins PR required for citizenship
eligibility

EXIT SCENARIO: EMPLOYER CHANGES DURING 482/186 TRT PATHWAY

If your employer changes before the 186 TRT qualifying period is complete:

OPTION 1 — New employer has existing DAMA Labour Agreement:
New employer lodges fresh nomination; 2-year qualifying clock RESETS from new nomination date

OPTION 2 — New employer does NOT have a Labour Agreement:
Visa is at risk. Must find DAMA sponsor within 28—60 days. Seek urgent migration advice.

OPTION 3 — Convert to 494 and use 191 pathway (if in qualifying region):

191 pathway is employer-independent — you apply based on YOUR income and regional
residence.

This is the most important reason to consider 494/191 over 482/186 TRT if employer reliability is
uncertain.

Roadmap 2: 494 DAMA to 191 — Independent PR Pathway

Month Event Key Feature
M1-24 Same visa application process as Identical application process; different visa subclass
482 pathway result
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Month Event Key Feature
M24 494 visa granted + arrival Different subclass; same practical rights as 482 during
temporary period
M24-60 36-month qualifying work period Must: reside in designated area; earn AUD $53,900+
taxable income per year
M24+ File annual ATO tax return by 31 ATO record is the primary 191 income evidence —
October each year critical
M36 Year 1 ATO income statement: Year 1 income threshold must be met
$53,900+ required
M48 Year 2 ATO income statement: Year 2 income threshold must be met
$53,900+ required
M60 Year 3 ATO income statement: Third consecutive year — all three met
$53,900+ required
M60 191 application lodged — No employer nomination needed; no employer consent
INDEPENDENTLY required
M68-72 191 PR granted Permanent residency — completely employer-
independent

494/191 PATHWAY — EMPLOYER CHANGE IS MANAGEABLE

year

Unlike 482/186 TRT, changing employers during 494/191 pathway is far less disruptive:

WHAT MATTERS FOR 191: Living in designated area AND earning $53,900+ taxable income per

WHAT DOES NOT MATTER: Which employer you work for

If you change employers: still in designated area + maintain income threshold + notify Home Affairs
within 28 days

— Your 191 eligibility is based on YOUR compliance, not your employer's status

This is the key practical advantage of 494/191 over 482/186 TRT for applicants with uncertain
employer relationships.

Roadmap 3: Older Worker Fast-Track — Age 51, SA Regional DAMA
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Month Key Action Urgency Note
M1 Start skills assessment Do this BEFORE anything else — critical path item
(VETASSESS/ANMAC/TRA)
M1 Book IELTS within 2 weeks Do not wait for perfect preparation — take it; retake if
needed
M1 Apply for all police clearances India: allow 4 months. Philippines: 3 months. Do not
delay.
M2 Shortlist SA Regional DAMA SA 2-year 186 TRT is fastest available — age makes
employers speed critical
M3-6 Active employer outreach — Parallel to assessment processing; do not wait for
minimum 20 contacts skills assessment
M6 Skills assessment positive outcome Typically 12—18 weeks — plan everything around this
received date
M6 Employer agrees to DAMA Start LMT immediately alongside Labour Agreement
sponsorship preparation
M6-12 LMT + DAR endorsement + Labour Runs in parallel with visa document preparation
Agreement
M12-14 Nomination + visa application All documents must be complete and ready
lodged simultaneously
M20-24 482 visa granted; arrive in SA Age at arrival: 52-53. 2-year PR clock starts
immediately.
M24-48 2 qualifying years worked in SA File ATO returns; maintain compliance; begin 186
planning with employer
M48 186 nomination lodged — age 55 or | Age at nomination: 54-55 — still within concession
under limit
M56-62 186 PR granted Age at PR: 55-56 — PR achieved within age
concession window
M62+ PR — no age constraint applies Permanent residency has no ongoing age condition
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Do you want a personalised roadmap for your specific age, occupation, English level, and target
DAMA region?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Appendix M: DAMA vs Canada — A Dual-Qualified

Practitioner Comparison

MY DUAL-QUALIFIED PERSPECTIVE

Manoj Palwe holds:

MIA Examination Passed — authorised to advise on Australian migration
RCIC R422575 — Regulated Canadian Immigration Consultant, licensed by CICC
CAPIC Fellow R11592 — Canadian immigration professional body

This means the comparison below is drawn from practitioner experience running files in both
countries — not just a summary of publicly available information.

As someone qualified in both Australian migration (MIA) and Canadian immigration (RCIC R422575), |
am in a genuinely unusual position to compare these two systems with practitioner authority. This

chapter gives you the cross-country analysis that most guides cannot offer.

Structural Comparison: Canada Express Entry vs DAMA

Who Benefits

Canada Express Entry

DAMA (Australia)

45 — age penalty material

eligibility to 55

Pathway Type Points-based — CRS Employer-sponsored — Points favours younger
score determines no points competition with degrees; DAMA
invitation favours 45+ with skills

Age Impact CRS drops sharply after Concession extends DAMA significantly better

for 45+ workers

English Standard

CLB 7 (approx IELTS 6.0)
for most streams

IELTS 4.5-5.0 with DAMA
concession

DAMA better for IELTS
5.0-5.5 workers

can wait years without

employer compliance is

Semi-skilled NOC 0, A, B — Skill Skill Levels 1-5 under DAMA uniquely
Roles Levels 1-3 primarily DAMA accessible for semi-skilled
workers
PR Timeline 1-3 years if invited; no 2-3 years; employer- Both similar; nature of
employer needed for PR dependent (or 3-year dependency differs
independent via 191)
PR Certainty Draw-score dependent — Employer-dependent — Both have risks; DAMA

risk is employer
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Factor Canada Express Entry DAMA (Australia) Who Benefits
invitation key relationship
Wages CAD $60,000-$90,000 AUD $68,000-$120,000 Australia typically higher
typical skilled worker typical DAMA skilled wages in trades and
worker healthcare

Profile-by-Profile Comparison

Profile A: 47-Year-Old Nurse, IELTS 6.0, 20 Years Experience

Pathway Outcome Key Consideration

Likelihood

Australia SA Regional DAMA — 482 — VERY HIGH — all AHPRA registration adds 3—6

DAMA 186 TRT criteria met months prep

Canada Express Entry FSW HIGH — good CRS CRS draw uncertainty; provincial
but age penalty demand varies
material

Assessment DAMA slightly preferred Age 47 means CRS Both viable — consider running
age penalty is both simultaneously
material; DAMA has
no points competition

Profile B: 41-Year-Old Chef, IELTS 5.5, 15 Years Experience

Country Pathway Outcome Key Consideration
Likelihood

Australia NT DAMA — 482 — 186 TRT HIGH — NT 3-year NT pathway vs SA 2-year

DAMA (3 years) concession covers option
IELTS 5.5

Canada Express Entry FSW LOW — Chef often No reliable Chef pathway at
below competitive current CRS levels
CRS threshold

Assessment DAMA strongly preferred Canada has no Chef should focus 100% on
reliable Chef pathway; | DAMA — Canada not viable
DAMA is the clear
choice
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Profile C: 34-Year-Old Civil Engineer, IELTS 7.0, 9 Years, Bachelor's Degree

Country Pathway Outcome Key Consideration
Likelihood

Australia NT or SA DAMA — 482 — HIGH — strong profile | Engineers Australia CDR adds

DAMA 186 TRT 6—8 months prep time

Canada Express Entry FSW VERY HIGH — strong | Draw uncertainty; engineers in
CRS; IELTS 7.0; demand across provinces

degree; experience

Assessment Both viable; Canada may be Age 34: CRS Consider both applications
faster premium applies. BUT | simultaneously for this profile
Australia offers higher
wages.

Dual Application Strategy

For applicants genuinely eligible for both pathways, running both simultaneously is the optimal strategy.
Costs overlap significantly (English test, police clearances, qualification documentation). When one
pathway gets traction first, commit to it while maintaining the other as backup.

« Additional cost of running both: Approximately AUD $2,000-$4,000 over a single-country strategy
* Potential time saving: 12—24 months versus sequential applications if one pathway accelerates

* Who should consider this: Anyone scoring 70+ on DAMA self-assessment AND who would score
440+ CRS in Canada

Do you want a side-by-side assessment of your specific profile against both DAMA and Canadian
immigration options?

a Personal Evaluation Report (PER) gives you a definitive personalised answer.

Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified
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Appendix N: How to Use This Book with Your Migration

Adviser

This guide is designed to work as both a standalone reference AND as a briefing document for your
migration agent, RCIC, or MIA adviser. A client who arrives at a professional consultation having read
this guide requires significantly less foundational explanation — which means paid consultation time
can focus on your specific case.

Before Your First Consultation — Briefing Your Adviser

Complete the following from this guide and bring your answers:
* Your DAMA Candidate Score (Appendix I) — gives your adviser immediate context for your profile

* Target region(s) and occupation ANZSCO code — confirmed from current DAR occupation
schedules

* Current English test result or practice test score
« Skills assessment status — not started, in progress, or completed
* Any adverse history: prior visa refusals, criminal record, employment gaps

» Family composition: partner's occupation and English level; children's ages

Questions That Separate a Knowledgeable Adviser from One Learning on
the Job

164. What is the AMSR for my occupation in my target DAMA region — and can you show me the
Fair Work source?

165. Does my target employer's Labour Agreement include English, age, and salary concessions
for my specific ANZSCO code?

166. Which PAMS instruction applies to my visa type and how does it define 'genuine need' for
LMT purposes?

167. Does my previous IELTS result fall within validity period for my expected visa application
date?

168. For 186 TRT, what is the 'same employer' rule — does a company restructure affect my
qualifying period?
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When a PER is Strongly Recommended

o Your age is 46 or above — concessions vary by occupation and region; personalised verification
is critical

o You have had any prior visa refusal in any country — each must be assessed for character test
impact

o Your IELTS is between 4.5 and 5.5 — borderline for various concessions; occupation-specific
verification needed

o You are considering both DAMA and Canada simultaneously — integrated cross-country strategy
required

o Your family composition is complex — adult dependants, de facto partner, multiple children

o Your employer has expressed interest but is not yet committed — PER helps you present the
business case

o Your occupation falls into borderline ANZSCO classification — Chef vs Cook; Engineer vs
Technician

o You have significant employment gaps in the last 5 years — requires proactive strategy before
assessment

o Your qualifications are from an institution not commonly assessed by the relevant authority
o You have overlapping country options and want optimal sequencing of applications

What a PER Delivers

* DAMA Eligibility Scorecard — which regions and occupations qualify; which concessions apply
» Personalised 12—-24 month roadmap with decision milestones and timelines

» Canada/DAMA comparison if both are applicable — which to prioritise and why

* Red Flag Report — issues in your profile needing resolution before application

* Employer Strategy — which employers and sectors to approach and how

* Plan B Analysis — what to do if primary pathway is delayed or blocked

Book Your Personal Evaluation Report
Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA Qualified

Dual Qualified: Australian Migration (MIA) + Canadian Immigration (RCIC)
25+ Years Experience | 10,000+ Families Assisted | 600+ LinkedIn Recommendations
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www.dreamvisas.com | manoj@dreamvisas.com
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Appendix O: Know Your Rights — DAMA Worker

Protection Guide

Australian law provides strong protections for all workers regardless of visa status. This appendix gives
you the plain-language rights guide every DAMA worker should read before arriving — and keep handy
throughout the sponsorship period.

YOUR RIGHTS AS A DAMA WORKER — PLAIN LANGUAGE

YOU HAVE THE RIGHT TO:
Be paid at least the Modern Award rate for your occupation
Receive your agreed salary in full — no deductions for migration costs
Work in a safe environment — Work Health and Safety laws apply to all visa holders
Join a union — union membership is legal regardless of visa status
Take your full annual leave, personal/carer's leave (NES minimums)
Be free from coercion — employer cannot threaten your visa status to control you
Report underpayment to the Fair Work Ombudsman anonymously

YOUR EMPLOYER CANNOT:
Pay you below the Modern Award rate
Charge you or deduct from wages: SAF Levy, nomination fees, agent fees, any migration cost
Include clawback clauses requiring repayment of migration costs if you leave
Threaten visa cancellation or Home Affairs reporting for asserting your rights
Require unsafe hours or unsafe working conditions
Hold your passport — you always retain your own travel documents

What to Do If You Are Being Underpaid

169. Understand what you are owed. Use the Pay Calculator at fairwork.gov.au to check your
correct Modern Award rate before raising anything with your employer.

170. Document everything: pay slips, payroll records, bank statements, timesheets. If paid cash
without records, keep a personal diary of hours and payments received.
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171. Contact the Fair Work Ombudsman: fairwork.gov.au or 13 13 94. Anonymous reporting
available. Free interpreter service provided. Your immigration status does not affect your right to
complain.

172. Contact a union: The relevant union for your occupation can assist with underpayment
recovery. Unions include: ANMF (nursing), ETU (electricians), AWU (agriculture), United
Workers Union (hospitality and aged care).

173. If your employer threatens your visa: Document the threat in writing. Contact a registered
migration agent immediately. Threatening visa cancellation to prevent worker complaints is an
offence under the Migration Act.

DAMA Fraud Red Flags — Protect Yourself

DAMA FRAUD — DO NOT ENGAGE WITH THESE

RED FLAG 1: Agent charges large fee to 'find you a DAMA employer'

Reality: Finding an employer is your responsibility. Legitimate agents charge for immigration advice
— not job placement.

RED FLAG 2: Employer offers sponsorship in exchange for you paying a fee

Reality: ILLEGAL under Migration Act. Any employer requesting payment for sponsorship is
committing an offence.

RED FLAG 3: 'Work in Melbourne; we'll put you on the Darwin payroll for DAMA purposes'

Reality: Sham sponsorship. You must physically work in the designated area. Detected by Home
Affairs audits. Visa cancellation risk.

RED FLAG 4: Cash-back arrangement — 'Pay official salary but you return 30% in cash'

Reality: Constitutes underpayment AND potential money laundering. Violates visa conditions.
Report to Fair Work AND Home Affairs.

RED FLAG 5: 'We need to hold your passport for safekeeping'

Reality: No employer has the right to hold your passport. This is a control mechanism. Never
surrender your travel documents.

Contact How to Reach
Underpayment / Fair Work fairwork.gov.au | 13 13 94 Anonymous reporting;
wage theft Ombudsman interpreter service
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Issue Contact How to Reach Notes
provided
Unsafe workplace Safe Work Australia safeworkaustralia.gov.au State WHS authorities
(state bodies) investigate; reports can be
anonymous
Employer Registered Migration | mara.gov.au to verify agent Document threat; seek
threatening visa Agent advice same day
Mental health Beyond Blue beyondblue.org.au | 1300 22 | 24/7 multilingual support;
support 4636 migrant-specific resources
Exploitation referral Anti-Slavery antislavery.org.au | 1800 Specialist support for
Australia STOP TIP exploitation and forced
labour

MISREPRESENTATION WARNING — CONSEQUENCES ARE PERMANENT

PUBLIC INTEREST CRITERION 4020 (PIC 4020):
Any visa application with false, misleading, or fabricated documents triggers PIC 4020
AUTOMATIC visa refusal — no discretion, no merits appeal
3-YEAR BAN on lodging further Australian visa applications
Potential criminal charges under the Migration Act 1958

CHARACTER BAR — SECTION 501:
Providing false information can constitute ongoing character concern
Section 501 can be applied to refuse or cancel any future visa
Effects can extend to other countries' visa assessment processes

THE PRACTICAL REALITY:

There is a legal pathway for almost every legitimate skilled worker. If you cannot qualify honestly,
the answer is to build your credentials — not fabricate them. A 3-year ban versus 1-2 more years of
genuine preparation is not a difficult calculation.

If any aspect of this rights and compliance chapter raises questions about your specific situation —
a Personal Evaluation Report (PER) gives you a definitive personalised answer.
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Visit www.dreamvisas.com — Manoj Palwe, RCIC R422575, MIA Qualified

Get in Touch

& Website: www.dreamvisas.com

& Email: manoj@dreamvisas.com, biz@dreamvisas.com

LinkedIn: https://www.linkedin.com/in/manojpalwe/
Contact : 91 9822033225

For personalized guidance on your immigration journey, reach out to our
team.

Thank you for reading!
Best wishes for your journey ahead.
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