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ABOUT THE AUTHOR

Manoj Palwe is one of Canada's and Australia's most experienced immigration consultants, with
over 25 years of practice and 10,000+ families assisted in building their new lives abroad.

Credentials Digital Presence

RCIC R422575 20,000+ YouTube Subscribers
CAPIC Fellow R11592 600+ YouTube Videos

MIA Examination Qualified 600+ Linkedln Recommendations
25+ Years Immigration Experience 10,000+ Families Assisted

Operating under the Dreamvisas brand through Taurus Infotek., Manoj holds offices in Toronto
and Pune, serving clients across North America, India, and globally. His multi-country expertise
spans Canada, Australia, Germany, UK, UAE, New Zealand, and Ireland.

Manoj passed the MIA (Migration Institute of Australia) examination, qualifying him to advise on
Australian immigration alongside his Canadian RCIC registration — one of a very small number
of consultants globally holding both qualifications.

If this book helped you understand your options or avoid a costly mistake, please leave an
honest Amazon review. Two minutes — it helps the next person in the same situation.

For a professional assessment of your specific immigration case, consider a Personal
Evaluation Report (PER) with Manoj Palwe at dreamvisas.com.

www.dreamvisas.com
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IMPORTANT DISCLAIMER — PLEASE READ BEFORE PROCEEDING

1. No Legal or Immigration Advice

This book is educational general information only. It does not constitute immigration advice,
legal advice, or migration agent advice. It does not create a consultant-client relationship and
does not establish any professional relationship between the author and the reader. Nothing in
this guide should be relied upon as legal, immigration, or professional advice for any individual
situation. For advice on your personal circumstances, consult a Registered Migration Agent
(RMA) registered with OMARA, or a qualified Australian immigration lawyer.

2. Policy Volatility

Australian immigration policy, state occupation lists, points thresholds, invitation cut-offs, visa
fees, and processing times change frequently — sometimes without notice. State criteria and
occupation lists can change and may override any examples, thresholds, or scenarios
described in this book. All data and examples in this guide reflect the author's understanding of
2025-2026 conditions at the time of writing. Always verify current requirements directly on the
Department of Home Affairs website (homeaffairs.gov.au) and relevant state government
migration websites before taking any action.

3. No Outcome Guarantee

Purchasing this book does not guarantee any immigration outcome. Immigration decisions are
made by the Australian Department of Home Affairs, state and territory governments, and
assessment authorities — none of whom are affiliated with or influenced by this publication. The
author makes no representation that following this guide will result in nomination, invitation, visa
grant, or permanent residency.

Regulatory Status of This Publication

Manoj Palwe is a Registered Canadian Immigration Consultant (RCIC R422575) licensed by the
College of Immigration and Citizenship Consultants (CICC), and a CAPIC Fellow (R11592). He
has passed the MIA (Migration Institute of Australia) examination, qualifying him as an Australia
migration specialist. He is not a Registered Migration Agent (RMA) in Australia and does not
hold Australian OMARA registration.

This guide is published as an educational resource under his capacity as an international
migration educator and author — not as OMARA-regulated migration advice. Readers requiring
personalised Australian immigration advice should engage an OMARA-registered migration
agent or an Australian immigration lawyer.

For the latest updates on Australian immigration policy, visit the Department of Home Affairs
website at www.homeaffairs.gov.au
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PART 1: FOUNDATIONS
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How to Use This Book in 10 Minutes

This guide contains 150 pages of strategy, data, and frameworks. You don't need to read it
cover to cover before you start. Here is a reader-profile shortcut:

Your Profile Start Here Then Read
65-pt Tradesperson Ch 3 (190 vs 491), Ch 10 Ch 21 (score pathways), Ch 58 (trades), Ch
(electrician, plumber, WA, Ch 8 QLD 41 (action plan)
chef)
75-pt IT Professional Ch 4 (points), Ch 9 SA, Ch 7 | Ch 14 (ACS assessment), Ch 15 (PTE), Ch
(offshore India) VIC 55 (IT strategy)
80-pt Registered Nurse | Ch 7 VIC healthcare, Ch 18 Ch 56 (healthcare), Ch 16 (EOI), Ch 61
(onshore Australia) (partner flip) (post-nomination)
Any profile — need Ch 5 (occupation lists), Ch 40 (state selector), Ch 21 (score bands),
quick state selection Appendix E (state snapshot) | Ch 42 (occ. matrix)
Complex situation or Ch 52 (FAQs), Ch 53 Ch 37 (avoiding refusals), Appendix G
prior refusal (working with consultant) (emergency contacts)

Who This Guide Is NOT For — Please Read

This guide is designed for straightforward skilled migration cases. If any of the following apply to
you, do not rely on self-help guides — engage a registered OMARA migration agent or
Australian immigration lawyer immediately: < You have a serious criminal record or conviction in
any country. ¢ Your visa has previously been cancelled or refused, especially for character or
misrepresentation reasons. * You have overstayed a previous visa or breached visa conditions.
* You have a significant medical condition that may affect health requirements.  Your
employment or qualification history is complex, incomplete, or involves gaps you cannot
document. * You have received a Section 48 bar or are subject to any immigration sanction. For
these situations, independent professional advice is not optional — it is essential.
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Australia operates one of the world's most structured skills-based immigration systems.
Understanding the overall architecture is essential before drilling into state nomination strategy.

1.1 The SkillSelect Framework

SkillSelect is Australia's online Expression of Interest (EOI) system managed by the Department
of Home Affairs. Every skilled visa applicant must lodge an EOI, receive an invitation, and then
apply for the visa. The system is not first-come-first-served — it is competitive and points-based.

Key Insight

Australia does not process visa applications in the order they are received. Every invitation
round is a competitive event. The highest-scoring profiles in each occupation receive invitations
first.

1.2 Visa Streams Under General Skilled Migration (GSM)

Subclass Visa Name Points Req.
189 Skilled Independent Permanent (PR) 65+ (competitive)
190 Skilled Nominated Permanent (PR) 65+ (state adds 5)
491 Skilled Work Regional Temporary 5yr 65+ (state adds 15)
494 Employer Sponsored Temporary Syr Employer req.
Regional

1.3 The Role of Points

Points are awarded for age, English proficiency, skilled employment, educational qualifications,
Australian study, specialist education, community language, partner skills, and state/territory
nomination. The minimum to be eligible is 65 points, but the effective competitive threshold in
popular occupations is 80—-90+ points.

* Age 25-32: 30 points (maximum)

* Age 33-39: Declining scale

» Superior English (IELTS 8+ / PTE 79+): 20 points

» Competent English (IELTS 6+ / PTE 50+): 0 bonus (base)

* PhD from Australian institution: 20 points

» 8+ years skilled employment overseas: 15 points

» Skilled partner: 10 points
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1.4 How State Nomination Transforms Your Profile

Without state nomination (Subclass 189), you are competing globally with every skilled migrant
in your occupation. With state nomination, you receive either 5 points (190) or 15 points (491),
which can be the difference between waiting indefinitely and receiving an invitation within
months.

Strategic Reality

In many occupations, a 189 invitation requires 90+ points. A 190 nomination effectively lowers
that to 85+ points. A 491 nomination can open doors for profiles as low as 65-70 points — the
same profile that would never receive a 189 invitation.
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Chapter 2: Understanding State Nomination

State and Territory governments (states) have different labor market needs from the national
average. State nomination allows them to target skills that are in local shortage. In return,
nominated migrants receive extra points and — for 491 — an obligation to live and work in that
state for at least 2 years.

2.1 Who Controls State Nomination?

Each state operates its own nomination program with its own rules, occupation lists, eligibility
criteria, and invitation rounds. There is no single centralized authority. This is both the challenge
and the opportunity: different states have different demand profiles, meaning your chances vary
dramatically by state.

2.2 The Two Tiers of Nomination

Subclass 190 Nomination Subclass 491 Nomination

 Grants 5 bonus points * Grants 15 bonus points

* Visa is Permanent Residency * Visa is Temporary (5 years)

* You must live in nominating state (obligation, not » Must live and work in regional area
enforcement) » Pathway to PR via Subclass 191 (after 3
» Can work anywhere in Australia after grant years)

2.3 State Nomination Eligibility — Universal Requirements

Despite each state having unique rules, some requirements are universal:

1. Your occupation must appear on the state's occupation list (not just the national
MLTSSL/STSOL).

You must have a valid skills assessment from the appropriate assessing authority.

You must meet the minimum English requirement (usually Competent, often higher).
You must meet the Australian points test minimum (65 points before nomination bonus).
Your occupation must be nominated on your EOI in SkillSelect.

ok ownN

2.4 The Hidden Selection Layer

Most applicants assume that meeting eligibility criteria guarantees an invitation. This is wrong.
States receive far more eligible applications than they have nomination allocations. They apply
secondary filters — including regional intent, employment offers, local ties, and skills shortfall
severity — to shortlist candidates. Understanding this hidden layer is what separates strategic
applicants from naive ones.
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AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

Insider Insight

NSW, VIC, and QLD regularly shortlist candidates who have demonstrated genuine local
employment or community connection — even when not explicitly required by the guidelines.
Document your local ties if you have them.
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3.1 The Core Trade-Off

The 190 vs 491 decision is fundamentally about points vs certainty. The 491 gives you 15
points, which can dramatically increase your invitation probability. But the 491 is a temporary
visa with regional restrictions, while the 190 grants immediate permanent residency. For most
applicants, this is the single most consequential strategic decision in their entire migration

journey.

Factor

PR Status

Subclass 190

Direct Permanent Residency

Subclass 491

Temporary 5 years — 191 PR

Points Bonus

+5 points

+15 points

Location Restriction

State obligation (soft)

Regional area (enforced)

Pathway to PR

Immediate

3 years — Subclass 191

Income Threshold

None

AUD 53,900+/yr for 191

Maijor Cities Access

Yes (after grant)

No — must stay regional

Best For

Profiles 75+ points

Profiles 65—-74 points

Competition Level

High

Moderate (fewer compete)

3.2 When to Choose 190

* Your points score is 75 or above without nomination bonus
* You have a job offer or connection in a major metro city (Sydney, Melbourne)

* Your family situation makes regional living impractical

* Your occupation appears on a state's 190 list with reasonable invitation history
* You have already received an invitation — take the permanent option

3.3 When to Choose 491

* Your points score is 65-74 and you are struggling to get 189/190 invitation
* You are comfortable living in a regional area for 3+ years

* Your occupation is on a regional-specific state list but not the 190 list

* You have a job offer in a regional town or are willing to pursue one

* Your age is 33+ and points are declining — the 15-point boost is critical

Manoj's Strategic View

After 25 years advising clients, my observation is this: if you are at 70—74 points, do not wait for
a 190 invitation that may never come. Apply for 491, spend 3 years building roots in regional

© 2026 Taurus Infotek. | Educational purposes only.
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Australia, and emerge with PR via 191. Many of my clients who chose 491 are now living in
Melbourne or Sydney on PR — they just took a 3-year detour.

3.4 Regional Areas for Subclass 491

For 491 purposes, 'regional Australia' means anywhere except Sydney, Melbourne, Brisbane,
Perth, and the Gold Coast. This includes cities like Adelaide, Canberra, Hobart, Darwin, and all
of regional Australia. Many 'regional' areas are actually pleasant mid-size cities with good
infrastructure.

© 2026 Taurus Infotek. | Educational purposes only. Page 14



AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

4.1 Points Test at a Glance

Category Criteria Points
Age 18—-24 years 25
Age 25-32 years 30
Age 33-39 years 25
Age 40-44 years 15
English — Competent IELTS 6 /PTE 50 0
English — Proficient IELTS 7 / PTE 65 10
English — Superior IELTS 8/PTE 79 20
Skilled Employment — OS < 3 years 0
Skilled Employment — OS 3—4 years 5
Skilled Employment — OS 5-7 years 10
Skilled Employment — OS 8+ years 15
Skilled Employment — AU 1-2 years 5
Skilled Employment — AU 3—4 years 10
Skilled Employment — AU 5+ years 20
Education — PhD (AU) Doctorate 20
Education — PhD (non-AU) Doctorate 10
Education — Bachelor/Masters Degree 15
Australian Study 2 years AU study ©
Specialist Education STEM/specified fields 10
Credentialled Community Language NAATI cert. ©
Partner — Skilled Meets assessment req. 10
Partner — English Competent English 5
State/Territory Nomination 190 Nominated 5
State/Territory Nomination 491 Nominated 15
© 2026 Taurus Infotek. | Educational purposes only. Page 15
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4.2 Critical Points Thresholds

The minimum is 65 points, but here is the competitive reality by occupation tier:

Competitive Thresholds (2025-2026)

Software Engineer (ANZSCO 261313): 189 requires 90+. 190 NSW/VIC requires 85+. 491
Regional requires 65+. Registered Nurse (ANZSCO 254422): 190 requires 75—80. 491 requires
65—70. Accountant (ANZSCO 221111): 189 essentially closed. 190 SA/TAS possible at 75+.
491 open at 65+. Chef (ANZSCO 351311): 189 closed. 190 via some states at 70+. 491 via
QLD/TAS regional at 65+.

Data as per 2025-2026 invitation rounds, subject to change without notice. Always confirm
current cut-offs on homeaffairs.gov.au and each state's migration website before acting.

4.3 The Score Calculation Walk-Through

Example Profile: Indian IT professional, age 28, Masters degree (Australian university), 4 years
overseas experience, IELTS 8.0, no skilled partner.

* Age 25-32: 30 points

» Superior English (IELTS 8.0): 20 points

* Overseas experience 3—4 years: 5 points

* Masters degree (Australian): 15 points + 5 (AU study) = 20 points

+ Total (no nomination): 75 points

*  With 190 nomination: 80 points

*  With 491 nomination: 90 points

At 80 points, this profile can realistically compete for 190 nominations in Victoria or South
Australia. At 90 points (491), they would receive invitations quickly in any regional state.

4.4 Integrity Risk — What Happens When Points Are Mis-Claimed

The points test operates on trust but is verified through document checks, employer verification,
and assessment authority scrutiny. Mis-claiming points — whether through error or intention —
carries serious consequences:

Integrity Risk Example 1 — Employment Period Inflation

An applicant claims 8+ years of overseas experience (15 points) but their actual verifiable
employment in the ANZSCO occupation is 6 years (10 points). The 5-point over-claim is
discovered during processing when the case officer calls the employer and discovers the
applicant's start date was later than claimed. Result: the application is refused, and a 3-year ban
on applying for certain Australian visas is imposed under integrity provisions. The 5 points that
were incorrectly claimed are not worth this outcome — always claim what you can document.

Integrity Risk Example 2 — ANZSCO Mismatch

An applicant assesses under Software Engineer (261313) and claims IT employment in a role
that was actually a data entry and administrative IT support role. The reference letter describes
duties that do not match the Software Engineer ANZSCO description. The skills assessment
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authority, ACS, rejects the assessment. The applicant re-lodges with a lower ANZSCO code,
losing their high points score and facing months of delay. Had they correctly identified their
ANZSCO code from the start, they would have had a valid assessment in their actual occupation
much faster.
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ter 5: Occupation Lists Explained

5.1 The Three National Lists

Australia maintains sKkill lists at the national level that determine base eligibility. Understanding
which list your occupation is on determines which visas are available to you.

List ‘ Full Name What It Means

MLTSSL Medium and Long-Term Eligible for 189, 190, 491 — most
Strategic Skills List flexible

STSOL Short-Term Skilled Occupation | Eligible for 190 and 491 only (not
List 189)

ROL Regional Occupation List Eligible for 491 only

State-Specific Varies by state Each state maintains its own sub-list

5.2 Key Occupations by List (2025-2026)

MLTSSL Highlights

» Software Engineer (261313)

* Registered Nurse (254422)

* Mechanical Engineer (233512)

» Civil Engineer (233211)

* Accountant — General (221111)
* |CT Business Analyst (261111)

STSOL Highlights

« Chef (351311)

* Motor Mechanic (321211)

» Electrician — Special Class (341111)
*  Plumber (334111)

State-Only Lists

Many states add occupations to their own lists that don't appear on any national list. For
example, NSW occasionally opens nominations for specific healthcare or construction roles that
are not on MLTSSL or STSOL. Always check the state government's current occupation list, not
just the national lists.

Critical Warning

The occupation lists change frequently — sometimes quarterly. An occupation that was on
MLTSSL last year may have been removed. Always verify your occupation's current status
directly on the Department of Home Affairs website before proceeding with any skill assessment
or EOI lodgement.

© 2026 Taurus Infotek. | Educational purposes only. Page 18
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5.3 ANZSCO Code Strategy

ANZSCO (Australian and New Zealand Standard Classification of Occupations) codes are
critical. Your skills assessment authority will assess you against a specific ANZSCO code. The
code determines your eligibility, not just your job title.
* If your actual job duties match a higher-classified ANZSCO code, target that code — it
may be on MLTSSL where your lower code is not.
» IT professionals often have flexibility between 261313 (Software Engineer), 262112 (ICT
Security Specialist), or 261111 (ICT Business Analyst) depending on their work portfolio.
* Healthcare professionals must match clinical experience to ANZSCO requirements
precisely.
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If You Want Done-For-You Help — Before Part 2: State-by-State Deep SOPs

If at any point this guide has raised questions specific to your profile, you don't need to figure it out
alone. Manoj Palwe offers a Personal Evaluation Report (PER) — a professional written assessment
of your specific situation, pathway options, and prioritised action plan. This is an optional paid
service, separate from this book.

Arrange your PER at www.dreamvisas.com
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PART 2: STATE-WISE DEEP SOPs
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State Snapshot: Quick-Select Decision Tool

Use this table before diving into individual state chapters. Match your profile to the right states in
under 60 seconds. All figures reflect 2025-2026 conditions — verify current lists at each state
government website before applying.

State HtTri £ Offshore Key Sectors Commitment Competition Best For
Band Friendly
NSW 75+ Low IT, Health, Moderate Very High Onshore + job
Eng offer
VIC 70+ High Health, Moderate High Healthcare;
STEM, Edu offshore IT
QLD 65+ Medium Health, Strong Mod-High Chefs; regional
regional Hospitality regional families
SA 65+ Very High Broad — Moderate Moderate 65-74 pt
most profiles;
occupations offshore
WA 65+ High Mining, Moderate Moderate Trades;
Trades, IT resources
engineers
TAS 65 High Health, Strong settle | Low- Minimum
Teaching, Moderate score;
Tourism committed
settlers
ACT Matrix Medium Govt IT, Moderate Moderate Canberra-
Management based
professionals
NT 65 Very High All skilled Very Strong Low Fastest;
occupations genuinely
committed only

Data as per 2025-2026 rounds, subject to change. Always confirm current occupation lists and
point cut-offs on each state's official migration website before lodging.
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NSW NEW SOUTH WALES (NSW

Administering Body NSW Government / NSW Skills & Employment
190 Offered? Yes — select occupations only

491 Offered? Yes — regional designations apply

Primary Occupation Focus IT, Healthcare, Construction, Engineering
Typical Minimum Points 75+ for most occupations

(before bonus)

Offshore Applications Accepted in select rounds

Key Commitment Live and work in NSW for at least 2 years

6.1 NSW EOI Requirements

NSW is Australia's most populous state and the most competitive nomination state. The NSW
Skills List is updated regularly and reflects current labour market shortages. Critically, NSW
does not run open general nomination rounds — it invites candidates from SkillSelect based on
its own selection criteria.

* You must have your occupation nominated in SkillSelect

* Your occupation must be on the NSW Skills List for the relevant visa subclass

*  For most rounds, minimum 65 points (but effective minimum is 75+)

» Strong preference for candidates with genuine ties to NSW

6.2 Hidden Selection Preferences — NSW

How NSW Actually Shortlists

NSW regularly prioritises: (1) Candidates with a job offer in NSW from an employer facing
genuine skill shortages. (2) Candidates currently living and working in NSW on a temporary visa.
(3) Candidates in health, NDIS, aged care, and infrastructure roles. (4) Candidates with
Australian study completed in NSW. These preferences are never explicitly stated but are visible
in invitation data.

6.3 Offshore vs Onshore — NSW

NSW has historically been cautious about offshore applicants. In most rounds, preference goes
to onshore applicants who can demonstrate employment or education in NSW. Offshore
applicants are most successful when they have a firm job offer from an NSW employer, ideally
in a critical shortage occupation.
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6.4 NSW 190 Occupation Highlights

* Registered Nurse (254422) — consistently invited

» Software Engineer (261313) — competitive but invited in tech rounds

» Secondary School Teacher (241411) — rural and remote areas preferred
* Physiotherapist (252511) — strong demand

» Civil/Structural Engineer — infrastructure boom driving demand

6.5 Who SHOULD Apply to NSW

» IT professionals currently working in Sydney on 482 or student visa
* Healthcare workers with NSW Health employment or offer

* Engineers working on major NSW infrastructure projects

* Profiles scoring 80+ points who want permanent nomination

6.6 Who SHOULD NOT Apply to NSW

» Offshore applicants with no NSW connection and no job offer
» Chefs, bakers, or cooks — NSW rarely invites these roles
* Profiles with 65—70 points — NSW competition makes this unrealistic

* Anyone planning to live in Melbourne or Brisbane — NSW nomination requires NSW
residency
© 2026 Taurus Infotek. | Educational purposes only. Page 24
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VIC VICTORIA (VIC
Chapter 7: Victoria — Deep SOP

Administering Body Live Work Victoria / Business Victoria

190 Offered? Yes

491 Offered? Yes — regional Victoria program

Primary Focus Healthcare, STEM, Education, Agriculture

Typical Minimum Points 70+ (lower than NSW for some healthcare roles)
Offshore Applications Accepted — strong offshore program

Key Differentiator Separate Regional Victoria stream with lower competition

7.1 Victoria's Two Streams

Victoria operates two distinct state nomination streams: the metropolitan Victorian Skilled
Worker stream (primarily 190) and the Regional Victoria stream (primarily 491). The regional
stream is often underused by applicants focused on Melbourne, making it a strong strategic
option for profiles that qualify.

7.2 Victoria's Offshore Advantage

Strategic Opportunity

Victoria has one of Australia's most welcoming offshore nomination programs. Unlike NSW
which heavily favours onshore applicants, Victoria actively invites offshore skilled workers in
shortage occupations. If you are applying from India and cannot be onshore, Victoria is often
your best 190 pathway.

7.3 Healthcare Fast-Track in Victoria

Victoria's healthcare system has faced acute workforce shortages since 2022. As a result, the
state has opened repeated rounds specifically for registered nurses, general practitioners,
medical specialists, allied health professionals, and aged care workers. These rounds often
have lower effective points thresholds than other occupations.

* Registered Nurses: Invited at 65—70 points in some healthcare-specific rounds

* GPs and Medical Specialists: Expedited processing with health authority support

» Aged Care Workers: Regional Victoria stream actively recruiting

» Physiotherapists, Occupational Therapists: Consistently on Victoria skills list

7.4 STEM and IT in Victoria

Melbourne is Australia's fastest-growing technology hub. Victoria invites software engineers,
data scientists, cybersecurity specialists, and ICT professionals regularly. The typical threshold
for IT occupations in Victoria's 190 program is 75-80 points. For the regional Victoria 491
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stream, IT professionals in regional tech hubs (Geelong, Ballarat, Bendigo) may qualify at 65—
70 points.

7.5 Who SHOULD Apply to Victoria

* Healthcare workers at any stage — strongest state for this sector

» IT professionals scoring 75+ points willing to live in Melbourne

» Offshore applicants in shortage occupations — VIC is offshore-friendly

* Education professionals — teachers in regional VIC have strong nomination history

7.6 Who SHOULD NOT Apply to Victoria

» Trades workers expecting quick nomination — VIC favours professional occupations
* Profiles at 65 points for metropolitan 190 — save the application for regional
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QLD QUEENSLAND (QLD
Chapter 8: Queensland — Deep SOP

Administering Body Migration Queensland

190 Offered? Yes — limited rounds

491 Offered? Yes — strong regional program

Primary Focus Healthcare, Trades, Hospitality (regional), Tourism

Typical Minimum Points 65—70 for regional; 75 for metro

Offshore Applications Accepted with strong evidence of intent

Unique Feature Stré)EgD commitment requirement — must show genuine intent to live
in

8.1 Queensland's Regional Preference

Queensland strongly favours applicants who genuinely intend to live in regional Queensland,
not just Brisbane. Migration Queensland actively looks for evidence of regional connection: job
offers in Townsville, Cairns, Toowoomba, Mackay; completion of study at regional QLD
universities; family ties in regional areas.

8.2 Hospitality and Trades — QLD's Hidden Strength

Opportunity Alert

Queensland is one of the few states still actively nominating chefs, cooks, and hospitality
managers for the 491 visa. With tourism recovery in Cairns, Whitsundays, and Gold Coast (non-
metro), regional QLD is actively seeking hospitality professionals. This is a pathway largely
ignored by IT-focused applicants but highly accessible.

8.3 QLD 190 vs 491 Strategic Split

The Queensland 190 program is limited and highly competitive. The 491 regional program is
broader and more accessible. For most applicants considering Queensland, the 491 pathway
via regional QLD — Subclass 191 PR is the realistic and recommended route.

8.4 QLD Commitment Evidence

Queensland requires 'Genuine Intent' evidence even before lodging a state nomination
application. This typically means:

* Ajob offer from a QLD employer (strongest evidence)

* Recent study at a QLD institution

« Family already living in QLD

*  Written statement explaining your connection and commitment to QLD
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SA SOUTH AUSTRALIA (SA

Administering Body Migration SA

190 Offered? Yes — broader list than eastern states

491 Offered? Yes

Primary Focus Healthcare, Education, Trades, Wine Industry

Typical Minimum Points 65—70 (one of the most accessible states)

Offshore Applications Accepted — very offshore-friendly

Strategic Value Lovg_clar competition + broad list = highest success rate for mid-scoring
profiles

9.1 Why SA is the Smart Choice for 65-74 Point Profiles

South Australia consistently offers the lowest effective competition among Australia's major
states. The state has a smaller population, larger skills shortages relative to its size, and a
deliberately inclusive nomination program to attract skilled migrants. For profiles scoring 65-74
points who are struggling to get NSW or VIC nominations, SA is the strategic breakthrough.

Strategic Reality

A Software Engineer at 70 points who has been waiting 18+ months for a 190 invitation from
NSW or VIC will often receive an SA 190 nomination within 3—6 months. Adelaide is a liveable,
affordable, growing city — the trade-off is much smaller than applicants initially assume.

9.2 SA's Broader Occupation List

South Australia maintains one of the broadest state occupation lists in Australia. Occupations
that are removed from NSW or VIC lists often remain on SA's list. SA also adds state-specific
occupations to address local industry needs, including wine industry roles, agriculture, and
regional services.

9.3 SA Offshore Strategy

SA is the most offshore-friendly state for 190 nominations. Unlike NSW and VIC which often
prioritise onshore applicants, SA actively recruits offshore skilled workers. The Migration SA
website provides detailed offshore guidance, and offshore applications are processed with
similar priority to onshore ones.

9.4 Who SHOULD Apply to SA

+ Profiles scoring 65—74 points who need nomination to become competitive

* Accountants, teachers, engineers — SA has broad lists for these

+ Offshore applicants — SA welcomes you explicitly

* Anyone willing to give Adelaide a genuine chance — it is a genuinely underrated city
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WA WESTERN AUSTRALIA (WA

ter 10: Western Australia — Deep

Administering Body Migration WA (DPLH)

190 Offered? Yes

491 Offered? Yes — regional WA stream

Primary Focus Mining, Resources, Construction, Healthcare, IT

Typical Minimum Points 6575 (lower for resources and trades)

Offshore Applications Yes — especially for resources/mining sector

Unique Feature Res_ource boom driving extraordinary demand for trades and
engineers

10.1 The WA Resources Boom Advantage

Western Australia's economy is driven by mining, resources, and energy. The state has
significant skills shortages in trades (electricians, plumbers, boilermakers, welders), engineering
(mining engineers, civil engineers), and technology roles supporting the resources sector.
These shortages create nomination opportunities even for occupations that are competitive in
eastern states.

10.2 Trades Strategy in WA

WA Trades Opportunity

Electricians (341111), Plumbers (334111), and Boilermakers (322211) have received consistent
WA nominations at relatively low point thresholds (65—70). The key requirement is a skills
assessment from the relevant TRA (Trades Recognition Australia) and evidence of genuine
intent to work in the WA resources or construction sector.

10.3 IT Professionals in Perth

Perth's growing technology sector — especially in resources tech, fintech, and defence — has
created demand for IT professionals. WA invites IT roles at similar thresholds to SA (70-75
points), making it competitive but accessible for mid-range profiles.

10.4 Regional WA — The Underexplored Pathway

Regional WA (Karratha, Kalgoorlie, Broome, Port Hedland) is extreme regional Australia. The
lifestyle is demanding but the salary premiums in the resources sector are substantial. Regional
WA 491 nominations are accessible even for profiles at 65 points in the right occupations.
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TAS TASMANIA (TAS
Chapter 11: Tasmania — Deep SOP

Administering Body Tasmania Immigration

190 Offered? Yes

491 Offered? Yes

Primary Focus Healthcare, Agriculture, Hospitality, Tourism, IT

Typical Minimum Points 65 (most accessible state in Australia)

Offshore Applications Yes

Commitment Requirement Strong — must demonstrate genuine intent to settle in Tasmania

11.1 Tasmania — Australia's Most Accessible State

Tasmania consistently invites candidates at the lowest points threshold of any state — often 65
points in multiple occupations. If you meet the minimum points requirement and your occupation
is on the list, Tasmania is often your fastest path to nomination. The state has a small
population with significant skill gaps across multiple sectors.

Tasmania Reality Check

Tasmania's accessibility comes with a genuine expectation of settlement. The state immigration
office looks for applicants who have researched living in Tasmania, understand its character,
and can articulate why they specifically want to live there — not just use it as a visa stepping
stone. Genuine applicants who embrace Tasmanian life are strongly preferred.

11.2 Tasmania's Growing Economy

Tasmania is experiencing a tourism, technology, and agriculture boom. Hobart now has a
growing startup and tech community. The state is investing heavily in renewable energy, which
creates demand for engineers and project managers. Healthcare and aged care remain
perennially short-staffed.

11.3 Who Should Consider Tasmania

» Profiles at 65-69 points who need any nomination

» Applicants genuinely open to island living (beautiful environment, slower pace)
» Healthcare workers — hospitals are chronically understaffed

» |IT professionals willing to work in Hobart's growing tech scene
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ACT AUSTRALIAN CAPITAL TERRITORY (ACT

Administering Body ACT Government — Canberra Matrix

190 Offered? Yes

491 Offered? No — ACT is not a regional area

Selection System Unique: Canberra Matrix scoring system
Primary Focus Government technology, Healthcare, Education
Typical Score Needed Matrix score 20+ (separate from points test)
Key Differentiator Only state with its own scoring matrix

12.1 The Canberra Matrix — How It Works

The ACT does not simply select candidates by national points test score. Instead, it applies the
Canberra Matrix — a points-based ranking system within ACT's own program. Matrix points are
awarded for: qualifications (maximum 10), English (maximum 10), employment history
(maximum 10), ACT nomination factors (maximum 40), and bonus points for various factors
including ACT study, ACT work experience, and ACT family ties.

ACT Matrix Priority

The single biggest factor in the ACT Matrix is '"ACT Nomination Factors' worth up to 40 points.
This category includes: current employment in Canberra (15 pts), skilled employment offer in
ACT (15 pts), study at ANU or UC (10 pts), and other ACT connection factors. Without an ACT
connection, your Matrix score will be too low to be competitive.

12.2 Who the ACT Is Right For

» IT professionals working in the Canberra federal government ecosystem
* Public servants on temporary visas in Canberra agencies

* ANU or University of Canberra graduates seeking permanent residency
» Government technology, cybersecurity, and data professionals

12.3 Who Should Avoid ACT

* Anyone without a job in Canberra or genuine Canberra connection
* Profiles hoping to use ACT nomination to live in Sydney — you must live in ACT
*  Occupations that are primarily private-sector commercial — ACT is government-centric

© 2026 Taurus Infotek. | Educational purposes only. Page 31



AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

NT NORTHERN TERRITORY (NT

Administering Body NT Government — Migrate NT

190 Offered? Yes

491 Offered? Yes

Primary Focus Healthcare, Trades, Remote Services, Construction

Typical Minimum Points 65 (very accessible)

Lifestyle Factor Darwin is hot, remote — strong lifestyle commitment required

Strategic Value Very low competition; highly accessible for genuinely committed
applicants

13.1 NT's Strategic Value for Committed Applicants

The Northern Territory has the smallest population and the most significant skills shortages of
any state or territory. Almost any skilled professional with a genuine commitment to live in
Darwin or the NT's regional areas can receive nomination. The challenge is that relatively few
applicants genuinely want to live in Darwin — creating opportunity for those who do.

Darwin Is Better Than You Think

Darwin has: excellent tropical weather, low cost of living (housing especially), world-class fishing
and outdoor lifestyle, strong community feel, and direct flights to Southeast Asia and India. Many
clients who moved to Darwin for the visa ended up staying permanently because they genuinely
loved it.

13.2 NT Commitment Assessment

NT expects and tests genuine commitment. Your nomination application must include a
compelling statement explaining why you specifically want to live in the NT. Generic 'l want to
contribute to Australia' statements are not sufficient. Research Darwin, mention specific aspects
of NT life you find appealing, and identify employers or sectors you want to work in.
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If You Want Done-For-You Help — Before Part 3: Application Strategy

If at any point this guide has raised questions specific to your profile, you don't need to figure it out
alone. Manoj Palwe offers a Personal Evaluation Report (PER) — a professional written assessment
of your specific situation, pathway options, and prioritised action plan. This is an optional paid
service, separate from this book.

Arrange your PER at www.dreamvisas.com
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PART 3: APPLICATION STRATEGY
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Decision Flowchart: Which Visa Path Is Rig

Flowchart 1 — Should | Target 189, 190, or 491?

Your Situation Recommended Path

Points 90+ AND occupation on
MLTSSL

189 Skilled Independent — you are competitive without nomination.
Still apply for 190/491 as a parallel track.

Points 80—89 AND occupation
on MLTSSL/STSOL

190 Skilled Nominated — target SA, VIC, or WA first. NSW/VIC
possible for top occupations.

Points 75-79 AND willing to
live in any state

190 Skilled Nominated via SA, TAS, or WA. Also lodge 491
expression to maximise chances.

Points 65—-74 OR occupation
on ROL only

491 Skilled Work Regional — this is your primary pathway. Target
TAS, SA regional, NT, or QLD regional.

Points below 65

You do not meet the minimum eligibility. Focus on score
improvement before lodging any EOI.

Occupation on STSOL (not
MLTSSL)

189 is NOT available. Target 190 and 491 only.

Data as per 2025-2026 conditions. Verify your occupation's current list status and state cut-offs

before lodging.

Flowchart 2 — Should | Flip My Spouse as Primary Applicant?

Question If YES —

Does your spouse have a skills
assessment (or can get one)?

Continue to next question

Is your spouse's total points
score equal to or higher than
yours?

Spouse should be primary applicant — they rank higher

Is your spouse in a shortage
occupation your target state is
actively nominating?

Spouse as primary may get nomination faster even at lower points

Are you in an STSOL
occupation but your spouse is
on MLTSSL?

Spouse as primary unlocks 189 which you cannot access

Will swapping to spouse as
primary add 10+ pts (your
skilled partner bonus) on
spouse's total?

Calculate the combined score — if spouse + your 10 pts = higher
competitive score, swap

If none of the above — stay as
current primary

No change needed — optimise your own profile instead

Note: Swapping primary applicant requires lodging a new EOI in SkillSelect. Both partners must
have current skills assessments to claim the skilled partner points bonus.
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14.1 Why Skills Assessment Is the Foundation

Before you can lodge an EOI in SkillSelect, you need a positive skills assessment from the
relevant authority for your occupation. This assessment is the gateway — without it, nothing
else matters. Getting the right assessment from the right authority in the right occupation code is
both strategic and critical.

. . . Typical Key
Occupation Category Assessing Authority Processing Requirement
IT — Engineers, Software Dev | ACS (Australian 8-12 weeks RPL if no ICT
Computer Society) degree
Accountants, Auditors CPA/CA/IPA 4-8 weeks Degree + work
exp
Registered Nurses AHPRA / ANMAC 3—6 months NCLEX or
equivalent
Engineers (Civil, Mech, Elec) Engineers Australia (EA) | 6—12 weeks CDR required
Teachers AITSL 8-16 weeks Degree +
teaching qual
Trades (Electrician, Plumber) TRA 4-8 weeks Offshore
assessment
possible
Chefs, Cooks TRA 4-8 weeks Trade
qualification
required
Managers, Business Roles VETASSESS 8—14 weeks Relevant degree
+ 5yr exp

14.2 ACS Assessment — IT Professionals

The Australian Computer Society (ACS) is the gatekeeper for most IT occupations. For
applicants with an ICT-specific degree, assessment is straightforward — degree + employment
documents. The strategic complexity arises for applicants with non-ICT degrees (engineering,
commerce) who are working in IT roles.

ACS RPL Strategy

If you have a non-ICT degree but 5+ years of IT work experience, ACS offers a Recognition of
Prior Learning (RPL) pathway. The RPL requires two Key ICT Project Reports (each 800—1000
words) demonstrating ICT competencies across design, development, testing, and deployment.
Quality of these reports determines your assessment outcome — weak reports result in failed
assessments.
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14.3 Engineers Australia CDR — The Most Demanding Assessment

Engineers Australia's Competency Demonstration Report (CDR) is widely regarded as the most
demanding skill assessment document in any Australian visa pathway. The CDR consists of
three Career Episodes (each describing an engineering project you worked on), a Summary
Statement (mapping your experiences to competency elements), and a Continuing Professional
Development (CPD) log.

Each Career Episode must be 1,000-2,500 words
Must describe first-person engineering work — not team work
Plagiarism checking is rigorous — every CDR is screened

Do not use agents who provide template CDRs — it is plagiarism and can result in
permanent bans

Allow 3—4 months for a quality CDR including revisions
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lish Score Optimization — PTE & IELTS

15.1 The English Points Ladder

English is the most impactful points category after age — and unlike age, it is fully within your
control. Moving from Competent English (0O bonus points) to Proficient English (+10 points) to
Superior English (+20 points) can transform your profile from uncompetitive to invitation-ready.

Level IELTS Score PTE Score Points Awarded
Competent 6.0 each band 50 each section 0 bonus points
Proficient 7.0 each band 65 each section 10 points
Superior 8.0 each band 79 each section 20 points

15.2 PTE vs IELTS — Which Should You Choose?

For most Indian applicants, PTE Academic is the strategic choice for three key reasons:
» PTE is computer-graded, eliminating examiner subjectivity — scores are consistent
+ PTE allows re-testing within 5 days, versus IELTS which requires multi-week gaps
* PTE score delivery is within 48 hours vs IELTS 13-day wait
+ The 79-point threshold (Superior PTE) is achievable with focused 2—3 week preparation

Strategy for 79 PTE

Focus on Speaking (Al-graded, systematic). Oral Fluency and Pronunciation are the two sub-
scores that most frequently drag candidates below 79. Practice the 'Repeat Sentence' and
'‘Describe Image' tasks daily. Reading and Listening are predictable with templates. Writing's
'Summarize Written Text' and 'Essay' respond well to structured practice.

15.3 Retesting Strategy

If you are at Proficient English (PTE 65-78), upgrading to Superior (+10 points) is almost
always worth pursuing. The 10 additional points can be the difference between waiting 2+ years
for a 189 invitation and receiving one within 6 months. Budget for 2-3 PTE attempts if needed.
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Chapter 16: EOI Strateg

16.1 How SkillSelect EOIl Works

Your Expression of Interest (EQI) in SkillSelect is your application to receive an invitation to
apply for a visa. The EOIl is not a visa application — it is a profile. SkillSelect ranks all EOls by
points score, then by date of lodgement as a tiebreaker. The highest-scoring profiles in each
occupation receive invitations in each round.

16.2 Critical EOI Mistakes to Avoid

*  Submitting an EOI before your skills assessment is finalized — this wastes time and can
result in an invitation you cannot respond to

» Selecting the wrong ANZSCO occupation code — your assessment must match your
EOI occupation exactly

* Underreporting points — many applicants miss points they are entitled to (NAATI,
specialist education, Australian study)

* Not updating your EOIl when circumstances change — if you score a higher English test,
update immediately

* Nominating too few states in your EOl — nominate all states where your occupation
appears to maximise invitation chances

EOI Timing Strategy

The best time to lodge an EOI is immediately after your skills assessment and English test are
both complete and your points are optimized. Do not lodge early to 'start the clock' — the
tiebreaker date matters only when scores are equal, and lodging early with a non-optimized
score is rarely beneficial.

16.3 Round-by-Round Analysis

Invitation rounds occur regularly throughout the year, with frequency varying by program and
state. National 189 rounds occur approximately every 2—4 weeks. State nomination (190/491)
rounds vary by state — some states run monthly rounds, others run ad-hoc rounds when their
nomination allocation permits.
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perience Positioning Under ANZSCO

17.1 Why ANZSCO Matching Matters

Points are awarded for skilled employment in your nominated occupation. But 'skilled
employment' is not self-defined — it must match the ANZSCO unit group description for your
nominated occupation. Work that doesn't match the ANZSCO description doesn't count.

17.2 Maximising Claimed Experience

* Review the ANZSCO description for your occupation carefully — understand exactly
what tasks qualify

* Include all eligible employment periods — offshore and onshore

*  Employment must be paid and full-time equivalent (0.5 FTE minimum counts at half rate)

» Self-employment counts if supported by tax returns, client contracts, and business
registration

» Part-time employment accrues at the equivalent full-time rate

17.3 Reference Letter Requirements

Every employment period claimed in your EOI (and subsequent visa application) requires a
reference letter. The reference letter must state: employer name and ABN/business registration,
your job title, your start and end dates, your key duties (must match ANZSCO), and your hours
per week. Letters that omit any of these elements create processing delays and potential
refusals.
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Chapter 18: Partner/Spouse Strateg

18.1 The Partner Points Decision

If your partner meets the skilled employment requirement for their occupation AND has a
positive skills assessment, you can claim 10 points for 'skilled partner' and 5 points for 'partner
English." The question is: should your partner be the primary applicant?

18.2 When to Flip to Partner as Primary Applicant

+ Partner is younger (in the higher age bracket) — consider whether their age points
exceed yours

» Partner has a skills assessment in a more competitive occupation for their target state
» Partner has Australian study or work experience that boosts their score

» Primary applicant has an occupation not on the target state's list — if partner's
occupation is on it, partner should be primary

Example Flip Strategy

Husband (35, Accountant, 70 pts) + Wife (28, Registered Nurse, 75 pts). Target: Victoria
Healthcare Round. Wife as primary: 75 pts + 5 (partner English) = 80 pts, in a healthcare priority
round. Husband as primary: 70 pts + 10 (skilled partner) = 80 pts, but in a general accounting
round with higher competition. Wife as primary is strategically stronger.

Not Sure Who Should Be Primary? Get a Definitive Answer.

The spouse primary decision is one of the most consequential choices in your migration — and it
depends on your specific documents, scores, occupations, and target states. Manoj Palwe's
Personal State Nomination Strategy Report (a separate paid service) evaluates both profiles and tells
you definitively which pathway is faster.

Visit www.dreamvisas.com — optional professional service, not required to use this
guide.
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If You Want Done-For-You Help — Before Part 4: Advanced Insider Tactics

If at any point this guide has raised questions specific to your profile, you don't need to figure it out
alone. Manoj Palwe offers a Personal Evaluation Report (PER) — a professional written assessment
of your specific situation, pathway options, and prioritised action plan. This is an optional paid
service, separate from this book.

Arrange your PER at www.dreamvisas.com
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PART 4: ADVANCED INSIDER TACTICS

© 2026 Taurus Infotek. | Educational purposes only. Page 43



AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

19.1 The Hidden Disqualifiers

One of the most frustrating situations in state nomination is having a strong points score but
never receiving an invitation. After 25 years of practice, | have identified the most common
reasons why strong profiles are passed over:

Top Reasons High-Point Profiles Are Skipped

1. Occupation no longer in shortage despite still being on the list — states quietly deprioritise
saturated roles. 2. Applicant has never engaged with the state — no job offer, no study, no
visits, no intent signals. 3. English score is Proficient (7.0) when the state is prioritising Superior
(8.0) profiles. 4. Skills assessment from non-preferred authority — some states have informal
preferences. 5. EOI not updated — state is looking at profiles post-2023 but applicant's EOl was
lodged in 2021 with old employment data.

19.2 The Occupation Saturation Problem

Software Engineers, General Accountants, and Management Consultants were heavily invited
in 2019-2022. Many states now have an oversupply of these skills in their nomination pipeline.
The occupations technically remain on skills lists, but states have informally moved to
prioritising genuinely urgent shortages. Applicants in saturated occupations need either (a)
superior scores that rank above the competition, or (b) a state with genuine local demand.

19.3 How to Refresh a Stale EOI

* Re-sit English test to achieve Superior band if currently at Proficient

* Update employment details if you have gained additional years of experience

» Update education if you have completed additional qualifications

» Consider changing nominated occupation if your skills genuinely match an alternative
ANZSCO code in higher demand

+ Engage directly with target state — attend information seminars, webinars, reach out to
employer networks
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Chapter 20: How States Actually Shortlist (Non-Public

20.1 The Official vs Actual Process

Every state publishes criteria for nomination. But the actual shortlisting process involves
additional filters that are never published. Based on years of practice and feedback from
successfully nominated clients, here is what actually happens:

20.2 The Real Shortlisting Matrix

Factor How States Use It

Points Score First filter: minimum threshold. After threshold, other factors
dominate.
Occupation Demand Internal demand index — some occupations are deprioritised

even if on the list.

Local Connection Job offer, current employment, study in state — strongly
weighted.

Offshore vs Onshore Varies: NSW/QLD favour onshore. VIC/SA more neutral.
TAS/NT welcome offshore.

English Level Superior (20 pts) profiles often prioritised over Proficient (10
pts) at same total score.

Employment Recency Recent employment (last 2 years) weighted higher than old
experience.

Nomination Statement Where required, quality and specificity of commitment

statement is assessed.
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Chapter 21: Score-Based Pathways — 65 vs 75 vs 85+
21.1 The 65-Point Profile — Survival Strategy

65 Points: Your realistic options

At exactly 65 points, your only viable paths are: (1) 491 via Tasmania, NT, or regional SA —
states with genuine need and low competition. (2) Immediate action to boost score — retake
English test, check for missed NAATI points, evaluate partner contribution. (3) Onshore option
— if you are in Australia on another visa, getting a job in a target state dramatically improves
your chances.

21.2 The 75-Point Profile — The Sweet Spot

A profile at 75 points (before nomination bonus) is genuinely competitive across multiple states.
With a 190 nomination (+5), you reach 80 points — invitation territory for SA, WA, TAS, VIC
healthcare, and many NT/ACT occupations. With a 491 nomination (+15), you reach 90 points
— near the top of the 189 pool for most occupations.

21.3 The 85+ Profile — Premium Strategy

At 85+ points, you have genuine choice. You can target NSW and VIC metropolitan 190
nominations, wait for 189 invitations in your occupation, or accelerate with 491 for an almost
immediate invitation. The strategic question becomes: is the speed of 491 worth the temporary
regional constraint? For age-sensitive profiles (approaching 33 or 40), speed matters
enormously.

21.4 India-Specific Score Profile Analysis

Most Indian applicants have a specific profile cluster: Computer Science or Engineering degree,
3—7 years overseas IT experience, IELTS 7.0-7.5, age 28-34. This profile typically scores 70—
80 points. Here is the strategic playbook:

» Priority action: Sit PTE and target 79+ (Superior English) — adds 10 points, transforms
profile

» If partner has skills assessment, claim 10—15 additional points

* Consider SA or VIC as primary state targets — most accessible for this profile

* 490 pathway: if 75—80 points achievable, target regional state with 491 for near-
immediate invitation
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Chapter 22: India-Focused Insig

22.1 Why India Dominates Australian Skilled Migration

India is consistently the top source country for Australian skilled visas. Indian applicants typically
have strong technical qualifications, competitive English scores, and relevant work experience.
However, volume means competition — thousands of Indian applicants compete in the same

occupation pools.

22.2 The Indian Applicant's Competitive Advantages

» Strong technical degree backgrounds (IIT, NIT, BITS, top state universities) easily meet

ACS/EA requirements
* English as a professional language — IELTS 7.0+ achievable with preparation
* |IT and engineering experience highly valued in Australian labour market
» Large diaspora in Australia provides employment networks and regional support

22.3 The Indian Applicant's Common Traps

* Over-relying on IELTS 7.0 (Proficient) when 8.0 (Superior) is achievable and adds 10

crucial points

» Targeting only NSW and VIC — these have highest competition from Indian applicants

* Underestimating SA, WA, TAS, NT — these states have far lower Indian applicant
competition

» Waiting too long — processing times, occupation list changes, and age points erosion all

penalize delay

India to Australia: The Optimal 2026 Pathway

For a typical 28-year-old Indian IT professional with 4 years experience and a Masters: (1)
Target PTE 79+ — adds 10 points. (2) Apply SA or VIC for 190 nomination. (3) If aged 32+,
consider 491 for immediate invitation. (4) Partner strategy if applicable. This sequence
consistently delivers nominations in 6—12 months.
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Chapter 23: Regional Migration Advantage

Regional migration is the fastest-growing stream in Australian immigration. The government has
deliberately created advantages for regional migration to address skills shortages outside major
cities. Understanding these advantages is critical for all applicants.

23.1 The 15-Point Advantage

The 491 visa's 15-point bonus is the single largest points boost available in Australian migration.
In a system where the difference between waiting 2 years and getting an immediate invitation
can be 5-10 points, 15 points is transformative. Almost any profile that qualifies for regional
migration should strongly consider it.

23.2 Regional Areas with City-Level Amenities

* Adelaide (SA) — classified as regional for 491 purposes in most contexts, large city with
full amenities

* Canberra (ACT) — 190 only, but excellent city infrastructure

* Geelong, Ballarat, Bendigo (VIC) — growing regional cities 1 hour from Melbourne
+ Townsville, Cairns (QLD) — established cities with growing economies

+ Toowoomba (QLD) — Darling Downs hub with strong employment base

23.3 The 191 Pathway — Regional PR

After 3 years on a 491 visa (living and working in a designated regional area), you become
eligible to apply for Subclass 191 — Permanent Residence (Skilled — Regional). Requirements:
minimum AUD 53,900 annual taxable income in each of the 3 years, and compliance with 491
conditions throughout.
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Chapter 24: Offshore vs Onshore Stratec

24.1 The Fundamental Difference

Where you are when you apply — onshore in Australia or offshore overseas — significantly
affects your nomination strategy. Being onshore does not automatically mean better chances,
but it creates opportunities that are not available offshore.

24.2 Offshore Applicant Strategy

Target SA, VIC, WA, TAS, NT — these states are genuinely offshore-friendly

Secure a job offer if at all possible — a firm offer transforms your application in any state
Demonstrate credible intent: research your target city, identify specific employers,
articulate why that state specifically

Avoid NSW as your primary target if offshore — NSW heavily favours onshore
applicants

24.3 Onshore Applicant Strategy

If currently employed in your target state: document this meticulously — it is your
strongest asset

If onshore but in a different state: consider whether your current location's state is a
better nomination target

Student visa holders: your Australian study and student work experience count for both
skills assessment and state nomination

482 visa holders: your employer may be willing to support a state nomination application

© 2026 Taurus Infotek. | Educational purposes only. Page 49



AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

If You Want Done-For-You Help — Before Part 5: Case Studies

If at any point this guide has raised questions specific to your profile, you don't need to figure it out
alone. Manoj Palwe offers a Personal Evaluation Report (PER) — a professional written assessment
of your specific situation, pathway options, and prioritised action plan. This is an optional paid
service, separate from this book.

Arrange your PER at www.dreamvisas.com
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PART 5: CASE STUDIES — 10 REAL SCENARIOS
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Case Study 1: IT Professional: 75 Points to NSW

Nomination

Profile Software Engineer, age 27, B.Tech Computer Science (India), 4
years IT experience, IELTS 7.5 (Proficient). Total: 75 points.
Challenge NSW was his target due to a job in Sydney. At 75 points, he was

below the effective NSW threshold of 80+ for IT roles.

Strategy Applied

Retook PTE Academic, scored 82 (Superior English). This added 10
points, bringing total to 85. Updated EOI with new score and added
NSW job offer documentation to his nomination statement.

Outcome

NSW 190 nomination received within 4 months of updating EOI. Visa
granted 8 months later. Now permanent resident in Sydney.

Key Lesson

investment.

PTE Superior English (79+) is the single highest-ROI improvement available for most Indian IT
professionals. If you are at IELTS 7.5, retaking for PTE 79+ is almost always worth the

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current

requirements before acting.
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Case Study 2: Registered Nurse: VIC Healthcare Fast-

Track

Profile Registered Nurse, age 31, BSc Nursing (India), AHPRA registered in
Australia, 6 years nursing experience. Total: 80 points.

Challenge She had been waiting for a 189 invitation for 18 months without
success. 189 for nursing was effectively closed for her score.

Strategy Applied Applied to Victoria's healthcare-specific nomination round.
Documented her employment with a Melbourne hospital. Submitted
a detailed nomination statement highlighting her contribution to VIC's
healthcare workforce.

Outcome VIC 190 nomination received in the first round she applied to (2
months after application). Now a permanent resident working in
Melbourne.
Key Lesson

Don't conflate the national 189 invitation shortage with state nomination availability. Healthcare
workers who are working in a state are highly prioritised by that state's nomination program —
apply to the state where you are working first.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current
requirements before acting.
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3: Accountant: Low Score to SA Nomination

Profile General Accountant, age 34, B.Com + CA (India), 7 years
accounting experience, IELTS 7.0 (Proficient). Total: 70 points.

Challenge At 70 points and age 34, his points were declining and he had
received no 189 or NSW/VIC 190 invitations in 2 years of waiting.

Strategy Applied Pivoted strategy entirely to South Australia. Contacted SA migration
team, attended an online information session, and submitted a
thorough nomination application including a job offer from an
Adelaide accounting firm he had proactively approached.

Outcome SA 190 nomination received within 3 months of application. Moved to
Adelaide. Visa granted. Now living in Adelaide with family; reports
high satisfaction with quality of life.

Key Lesson

SA is genuinely underestimated. For accountants at 70 points who have been waiting for years
with no result, SA with a proactive job-seeking effort is the pathway. Adelaide is an excellent city
— the bias toward eastern states costs applicants years.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current
requirements before acting.
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Case Study 4: Civil Engineer: WA Trades/Infrastructure

Profile Civil Engineer, age 29, B.Eng Civil (India), 5 years infrastructure
project experience, PTE 72 (Proficient). Total: 75 points.
Challenge His occupation (Civil Engineer) was on MLTSSL but competition for

190 nominations from NSW/VIC was intense at 75 points.

Strategy Applied

Targeted Western Australia specifically because of major
infrastructure projects. Contacted Perth construction companies
directly. Received a written offer of employment for a large mining-
related civil works project. Applied to WA 190.

Outcome WA 190 nomination received quickly due to resources sector
employment offer. Moved to Perth. Visa granted. Now working on
major infrastructure projects.

Key Lesson

The resources boom in WA creates genuine demand for civil engineers that eastern states don't
have. A job offer in the resources sector is among the strongest assets you can present to any
state — it demonstrates exactly the economic contribution states are seeking.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current

requirements before acting.
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5: Chef: Queensland Regional Recove

Profile Chef (Sous Chef), age 30, cooking trade qualification, 6 years
restaurant experience, IELTS 6.5. Total: 65 points.

Challenge Chefs have virtually no 189 pathway and are not invited by NSW or
VIC. At 65 points, options appeared severely limited.

Strategy Applied Focused on Queensland regional hospitality. Researched resorts
and restaurants in Cairns and Port Douglas. Secured a position at a
Cairns resort. Applied to QLD 491 with a detailed statement
demonstrating genuine regional QLD commitment.

Outcome QLD 491 nomination received. Now working in Cairns hospitality
sector. On track for 191 PR after 3 years. Reports loving the tropical
lifestyle.

Key Lesson

Chefs should not waste time on 189 or major city 190 applications. The QLD regional hospitality
sector is actively recruiting and actively nominating. Go where you are wanted.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current
requirements before acting.
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6: Profile Rejection — State Switch Recove

Profile ICT Business Analyst, age 33, MBA + B.Tech, 8 years IT experience,
PTE 80. Total: 85 points.

Challenge Applied to NSW 190 three times. Nominated multiple times in EOI
but never received a state nomination — NSW was prioritising
specific IT sub-roles.

Strategy Applied Analysed invitation data. Discovered that ACT was actively inviting
ICT Business Analysts for government technology projects. Updated
EOI with ACT as primary target. Applied via ACT Matrix with
Canberra IT sector employment interest.

Outcome ACT 190 nomination received. Moved to Canberra. Visa granted.
Found that Canberra's federal government IT sector offered excellent
career opportunities.

Key Lesson

State loyalty is a losing strategy. If one state is not responding to your profile, analyse where
your specific occupation and profile type is being invited and pivot. The map is large — use it.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current
requirements before acting.
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Case Study 7: Spouse Strategy Flip: Who Should Be

Prima

Profile Husband: Civil Engineer, age 36, 65 pts. Wife: Registered Nurse,
age 32, 80 pts. Both have skills assessments.
Challenge Husband was primary applicant but kept missing out. Their strategy

had been built around his engineering career.

Strategy Applied

After analysis, switched to wife as primary applicant. Targeted
Victoria healthcare round. Husband claimed 10 pts as skilled partner
on her application.

Outcome Wife received VIC 190 nomination in first round as primary applicant.
Both migrated together as a family unit. Husband found engineering
work in Melbourne immediately after arrival.

Key Lesson

In dual-skilled couples, always evaluate both profiles independently. The spouse with the higher
score OR the occupation in greater shortage should typically be primary applicant. Partner
points (10 pts) on the stronger profile create a combined advantage.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current

requirements before acting.
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8: Offshore Applicant: India to Australia Direct

Profile Software Developer, age 26, B.Tech IT (India), 3 years experience,
PTE 79. Total: 75 points.
Challenge Applying entirely from India. No Australian study or work experience.

Needed a state that would genuinely consider offshore applicants.

Strategy Applied

Targeted South Australia as primary and Victoria as secondary. For
SA, proactively emailed Adelaide tech companies, received two
expressions of interest (not formal offers but genuine engagement).
Included these emails in nomination statement along with detailed
SA research.

Outcome SA 190 nomination received in second round. Moved to Adelaide.
Now working at one of the tech companies he had contacted
offshore.

Key Lesson

Offshore applicants are not disadvantaged in SA and VIC. The key is demonstrating genuine,
proactive intent — not just claiming you 'want to live there.' Research, contact employers, visit if
possible, and make your commitment real and documented.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current

requirements before acting.
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Case Study 9: 65-Point Profile: The Minimum Score

Profile Early Childhood Teacher, age 30, B.Ed (India), IELTS assessment
by AITSL, IELTS 6.5, 3 years teaching experience. Total: 65 points.

Challenge Sitting at the minimum possible score with very limited options. 189
impossible. Most 190 programs require 70+.

Strategy Applied Identified Tasmania as the optimal state — running 65-point
nomination rounds for teachers. Researched Hobart school system.
Connected with a Tasmanian school via LinkedIn. Wrote a detailed,
personal commitment statement about educational philosophy and
specific reasons for choosing Tasmania.

Outcome TAS 190 nomination received. Moved to Hobart with family.
Absolutely loves Tasmania. Children settled in Tasmanian schools.

Key Lesson

Minimum score does not mean minimum options. Tasmania, NT, and some SA rounds actively
invite 65-point profiles. The differentiator at this score level is the quality and authenticity of your
commitment — states can tell the difference between a strategic visa applicant and someone
who genuinely wants to be there.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current
requirements before acting.
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Case Study 10: Manager with Non-MLTSSL Occupation:

ACT Matrix Win

Profile IT Project Manager, age 35, MBA, VETASSESS assessment, 10
years management experience, PTE 85. Total: 80 points.

Challenge IT Project Manager (135112) is under VETASSESS and was on
STSOL — not MLTSSL, making 189 unavailable. NSW/VIC 190
competition was high.

Strategy Applied Leveraged PTE 85 (Superior + margin). Targeted ACT because
federal government heavily uses IT project managers. Achieved
strong ACT Matrix score due to current employment offer from a
Canberra federal agency. Applied ACT 190.

Outcome ACT 190 nomination received. Moved to Canberra. Visa granted.
Now working as Senior IT Project Manager in a major federal
government department.

Key Lesson

STSOL occupations are excluded from 189 but fully eligible for 190 and 491. Applicants in
STSOL roles often give up too early. The ACT is specifically strong for management and
professional roles that support the federal government.

Note: Current criteria, cut-offs, and state occupation lists may differ from those described in this
scenario. This case study illustrates strategic thinking, not today's exact rules. Verify current
requirements before acting.
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If You Want Done-For-You Help — Before Part 6: Documentation & Compliance

If at any point this guide has raised questions specific to your profile, you don't need to figure it out
alone. Manoj Palwe offers a Personal Evaluation Report (PER) — a professional written assessment
of your specific situation, pathway options, and prioritised action plan. This is an optional paid
service, separate from this book.

Arrange your PER at www.dreamvisas.com
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PART 6: DOCUMENTATION & COMPLIANCE
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ter 35: Documentation Master Checklist

35.1 Universal Documents — Every Applicant

Document Requirement Priority

Valid Passport (all pages) Certified copy Critical

Skills Assessment Result Letter Original from authority Critical

English Test Scorecard IELTS TRF or PTE Critical
Academic Certificate

Educational Qualifications (all degrees) Certified copies + Critical
official transcripts

Employment Reference Letters (all jobs) On letterhead, signed, Critical
dated

Payslips (3 months minimum) For each employment High
period

Tax Returns (overseas employment) 3 years if available High

Birth Certificate Certified copy Critical

Marriage Certificate (if applicable) Certified copy + Critical
translation

Police Clearance Certificates All countries lived in Critical
12+ months since age
16

Health Examination HAP ID required — Critical
book early

Photographs (biometric) Per Department Standard

specifications

35.2 Additional Documents for State Nomination

» State nomination EOI confirmation (from state government portal)

» State nomination grant letter (once received)

» Evidence of state connection: employment contract, rental agreement, utility bills in state

+ Commitment statement (required by most states)

» Job offer letter (where applicable — format: on letterhead, ABN, role title, duties, salary,

start date)

35.3 Document Authentication Standards

For documents originating outside Australia, authentication requirements apply. There are three

levels:

6. Certified True Copy — photocopy signed by a Justice of the Peace or authorised certifier
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7. Notarised — witnessed and stamped by a Notary Public

8. Apostille — internationally recognised authentication for participating countries (India is a
signatory)

For most Australian visa applications, certified true copies prepared in Australia are sufficient.

For documents used in state nomination applications, check the specific state's requirements as
some request notarised copies.
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Chapter 36: Skill Assessment Authority Guide
36.1 Avoiding Assessment Authority Errors

Using the wrong assessing authority is a fatal mistake. Each occupation has one designated
authority. Using an alternative authority — even if they claim to assess similar occupations —
will result in a visa refusal if the authority doesn't match the nominated occupation code.

Verification Step

Before lodging any skill assessment, verify the correct authority by searching your ANZSCO
code on the Department of Home Affairs' official Skilled Occupation List. The list clearly states
which authority assesses each occupation. Do not rely on consultant advice alone — verify
directly.

36.2 Reassessment Strategy

If your skills assessment is for the wrong ANZSCO code, you may need a reassessment. Some
authorities (ACS, VETASSESS) allow reassessments for a fee. Others (AHPRA for nurses)
require a full re-application. Build in time for reassessment if there is any ambiguity in your
occupation code.
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Refusals and GTE Failure

37.1 Character and Health Requirements

All Australian visa applicants must satisfy character and health requirements. Character
includes: no substantial criminal record (sentence of 12+ months), no pending criminal
proceedings, no adverse association with criminal individuals or organisations. Health includes:
tuberculosis screening, general medical examination by an approved panel physician.

37.2 Genuine Temporary Entrant (GTE) for Student Visa Holders

If you are applying for permanent residence after a student visa, you may face scrutiny about

your original intentions. The Department may assess whether you genuinely came to Australia
for study. Ensure your study record is strong and that you can demonstrate the education you
completed was meaningful to your career development.

37.3 Documentation Accuracy

The most common grounds for visa refusal in skilled visa applications are:
9. Incorrect employment dates — verify against payslips and tax documents before

submitting

10.
ANZSCO unit group

11
12.

letters, payslips, tax records

13.
translated

Duties not matching ANZSCO — reference letters must describe work matching the

. Inflated work hours — part-time positions claimed as full-time
Inconsistent information across documents — ensure consistency between reference

Missing certified translations — documents not in English must be professionally

37.4 Red-Flag Patterns That Trigger Case Officer Scrutiny

Based on 25+ years of immigration practice, the following patterns in an application file draw
heightened case officer attention. Each one can be managed with proactive explanation — but
left unexplained, each one risks refusal or delay:

Red-Flag Pattern

Overlapping employment
periods

Why It Raises Concern

Suggests two simultaneous full-
time jobs — mathematically
suspicious

How to Address Proactively

Clarify: second role was part-time
or contractor; provide both sets of

payslips

Large unexplained
employment gap (6+
months)

May raise questions about what
you were doing and whether it
was lawful

Provide a statutory declaration
explaining the gap — maternity
leave, study, unemployment, travel

Sudden promotion to senior
role with no experience gap

Skills assessment may not match
the claimed high-level title

Ensure your assessment authority
has assessed you at the level you
claim; reference letters must
describe senior duties

Job title in reference letter
doesn't match payslip

Suggests either document may
be inaccurate

Get corrected documents; if
genuinely different, explain in
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Red-Flag Pattern

Why It Raises Concern

How to Address Proactively

cover letter with statutory
declaration

High point scores from
multiple categories at ceiling

Combined perfect score profile
may prompt verification of each
element

Ensure every claimed point has
documented, verifiable evidence
attached

ANZSCO duties description
is verbatim from the
ANZSCO website

Suggests the reference letter
was template-drafted, not
genuine

Reference letters must describe
actual specific duties at that
specific employer — generic is
suspicious

Education from institution
not on approved list

Assessment authority may query
the qualification

Check institution recognition
before relying on it; provide
accreditation evidence

Address history inconsistent
across documents

Different addresses across
forms, especially for police
clearances

Use consistent address history;
statutory declaration if addresses
differ for legitimate reasons

Pre-Empt, Don't React

The most effective approach to red-flag patterns is to address them before the case officer asks.
A proactive cover letter explaining any anomaly in your file — 'l note that my employment at
Company X shows a gap in early 2022 — this was due to a parental leave period as evidenced
by the enclosed statutory declaration' — demonstrates transparency and dramatically reduces
the risk that an anomaly becomes a refusal ground.

37.5 The Immigration File — A Practitioner's Recommendation

Maintain a contemporaneous personal 'immigration file' from the moment you begin your
migration journey. This file should contain:

» All job application records and employer correspondence from your job search in your

target state

» Evidence of your research into the target state — screenshots of state immigration
website visits, notes from information sessions

* All communications with assessment authorities, including emails and portal screenshots
» A dated log of major decisions and actions: 'Date X: lodged ACS assessment. Date Y:

received result.'

» Copies of all forms submitted with dates — do not rely on portal history alone

» Copies of payslips, employment contracts, and tax documents for every period you claim
This contemporaneous file serves the same function as dual-intent documentation in Canadian
immigration practice — if your intent is ever questioned (e.g. under GTE assessment), your
dated file demonstrates the genuine, organised, good-faith nature of your migration journey. A
disorganised file suggests a disorganised application.
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Chapter 38: Handling Delays, Queries & CO Requests

38.1 Why Your Application May Be Delayed

Processing times for skilled visas can range from 6 months to 3+ years depending on the visa
subclass, the state of the economy, and the Department's processing priorities. Delays are not
necessarily negative — they may simply reflect queue position.

38.2 Responding to Case Officer Requests

Response Protocol for CO Requests

When a Case Officer (CO) sends a request for additional information: (1) Respond within the
specified timeframe — missing the deadline can result in refusal. (2) Answer exactly what was
asked — do not volunteer additional information unless directly relevant. (3) Format your
response clearly with numbered points matching the CO's questions. (4) If the request suggests
a potential character or health concern, engage a registered migration agent immediately.

38.3 Bridging Visas During Processing

If you are onshore and your current visa expires during processing, a Bridging Visa A (BVA) will
automatically apply. Do not depart Australia while on a BVA unless you obtain a Bridging Visa B
(BVB) first — departing on a BVA without a BVB will result in the bridging visa ceasing and
potential re-entry complications.
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If You Want Done-For-You Help — Before Part 7: Tools & Decision Frameworks

If at any point this guide has raised questions specific to your profile, you don't need to figure it out
alone. Manoj Palwe offers a Personal Evaluation Report (PER) — a professional written assessment
of your specific situation, pathway options, and prioritised action plan. This is an optional paid
service, separate from this book.

Arrange your PER at www.dreamvisas.com
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PART 7: TOOLS & DECISION FRAMEWORKS
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provement Framework

39.1 The Score Optimisation Sequence

Before deciding your visa strategy, ensure your points score is genuinely optimised. Many
applicants leave points on the table through oversights. Use this sequence:

# Action Potential Points Gain Effort

1 | Retake English for Superior (if currently Proficient) 10 points Medium — 4-8
weeks prep

2 | Check NAATI accreditation eligibility 5 points Low — apply
and test

3 | Verify partner skills assessment eligibility 5-10 points Medium —
assessment
cost

4 | Check Australian Study requirement 5 points Already done if
applicable

5 | Verify Specialist Education qualification 10 points Review your
degree field

6 | Calculate all employment accurately 0-10 points Review dates
carefully

7 | PhD upgrade (if considering further study) 5-10 additional points Long-term —
2+ years

39.2 The NAATI Opportunity

NAATI (National Accreditation Authority for Translators and Interpreters) community language
accreditation gives 5 bonus points to applicants who can demonstrate professional working level
in a language other than English. Hindi, Punjabi, Tamil, and Telugu speakers are eligible. The
NAATI CCL (Community Credential Language) test is a 2-hour oral test. With 2—3 weeks of
preparation, it is achievable for fluent speakers.

NAATI Strategy

For Indian applicants fluent in Hindi or another scheduled Indian language: NAATI CCL
certification for 5 bonus points is potentially the lowest-effort high-value points boost available.
Combined with PTE Superior (10 pts), these two actions alone can add 15 points to your profile.

Want Done-For-You Score Optimisation?

A Personal Evaluation Report (PER) with Manoj Palwe gives you a professional calculation of your
exact current score, a written assessment of every score-improvement opportunity available to your
profile, and a prioritised action plan. This is a separate paid service — not included with this book.

Visit www.dreamvisas.com to arrange your PER.

© 2026 Taurus Infotek. | Educational purposes only. Page 72



AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

Chapter 40: Best State Selector — Decision Framework

40.1 The State Selection Matrix

Use this framework to determine your optimal target state. Answer each question and follow the

path:

Your Situation

Best State Options

75+ pts, IT, currently in
Sydney

NSW (190) primary, VIC
secondary

High pts make NSW competitive;
IT in demand

75+ pts, IT, currently offshore

VIC or SA (190)

Both offshore-friendly; lower
competition than NSW

65—74 pts, any professional

SA (190/491) or TAS (190)

Lowest competition; genuine
welcome

Healthcare worker, currently in
VIC

VIC (190) healthcare round

State where you work; healthcare
priority

Trades (electrician, plumber)

WA (190/491)

Resources boom; genuine demand

Chef/Cook, any location

QLD regional (491) or TAS

Few states accept hospitality;
these do

life

In Canberra, federal ACT (190) Matrix score gives you strong
government IT advantage
65 pts, committed to regional TAS or NT (190/491) Minimum viable; genuine settlers

welcome

85+ pts, any occupation

Multiple states or 189

With 85+, you have genuine choice
— optimise state by occupation
demand
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Chapter 41: 90-Day Action Plan

Week 1-2: Assessment & Audit

» Calculate your exact points score — use the Department of Home Affairs points
calculator

* Identify your correct ANZSCO code and verify which skill list it is on
» Check your occupation against target state skill lists

* Audit your English test score — is there a gap to Superior?

» Check partner eligibility for skills assessment

Week 3—-4: English Test Action

» Register for PTE Academic if targeting 79+ upgrade
» Begin structured PTE preparation (Speaking and Writing focus)
*  Book NAATI CCL test if eligible

Week 5-8: Skills Assessment

» Gather all documents required for skills assessment authority

* For ACS: prepare qualification documents and employment evidence

* For EA: begin CDR drafting (Career Episodes)

» For VETASSESS/TRA: compile qualification and experience documents
» Lodge skills assessment application

Week 9-12: EOIl and State Targeting

» Lodge EOI in SkillSelect once skills assessment and English test are complete

* Nominate all relevant states for your occupation

* Research target state nomination program — check current guidelines and occupation
list

* Apply for state nomination if your occupation is currently open

» For states requiring commitment evidence: begin documenting your intent (job search,
research)

Ongoing: Monitor and Update

» Check SkillSelect dashboard regularly for invitation status

» Update EOI immediately if English score improves or additional experience accrues

* Monitor state occupation list changes — lists update without announcement

« Track invitation cut-off scores on immigration community forums and Department notices
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Occupation ANZSCO Best Visa Path Best State Typi;:\sl Min
Software Engineer 261313 190/191 or 189 VIC, SA, NSW 75 (190); 65
(491)
Registered Nurse 254422 190 healthcare VIC, QLD 65-70in
healthcare
rounds
Civil Engineer 233211 190 resources/infra | WA, SA 70-75
General Accountant 221111 190 (limited 189) SA, TAS 65-70
ICT Business Analyst | 261111 190/491 ACT, VIC 70-75
Secondary Teacher 241411 190/491 regional TAS, SA, NT 65-70
Chef (Sous Chef) 351311 491 regional QLD, TAS 65
Electrician 341111 190/491 WA 65-70
IT Project Manager 135112 190 (STSOL) ACT, NSW 75-80
Physiotherapist 252511 190 healthcare VIC, NSW, SA 65-75
Mechanical Engineer | 233512 190/491 WA, SA 70-75
Early Childhood 241111 190/491 TAS, NT, SA 65
Teacher
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PART 8: INVITATION TRENDS & DATA ANALYSIS
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Chapter 43: How to Read Invitation Data

43.1 Where to Find Official Invitation Data

The Department of Home Affairs publishes invitation rounds data regularly on its website. Key
data points include: invitation date, visa subclass, occupation (ANZSCO code), minimum points
score at time of invitation, and state/territory. This data is the closest thing to insider intelligence
available to applicants.

+ Visit: homeaffairs.gov.au — SkillSelect — Invitation Rounds Data

+ Data is published monthly, showing the previous month's invitation activity

+ Key columns: Visa subclass, ANZSCO code, number invited, minimum points, date of

EOI for lowest ranked invited

How to Interpret Invitation Data

The 'minimum points' figure shows the lowest score that received an invitation in that round for
that occupation and visa type. The 'date of EOI' for the minimum score shows how long ago that
applicant lodged their EOl — this tells you how long the queue is at that score level. If the
minimum score was 80 and the EOI date was 2023, you know profiles at 80 points lodged in
2023 are now being invited.

43.2 Identifying Occupation Trends

Invitation data over 12—24 months reveals patterns that are invisible in any single round's data:

* Is the minimum invitation score for your occupation rising or falling? Rising scores
indicate increasing competition.

» Is the number of invitations per round increasing or decreasing? Fewer invitations per
round means longer waits.

* Are certain states opening and closing rounds for your occupation? State round
frequency reveals demand cycles.

» Are there occupation-specific rounds (e.g., healthcare rounds, trades rounds) or only
general rounds? Specific rounds often have different thresholds.

43.3 The 189 vs 190 vs 491 Invitation Gap

Perhaps the most important pattern visible in invitation data is the gap between 189, 190, and
491 minimum scores for the same occupation. In 2025-2026, for Software Engineers (261313):

* 189 minimum: 90+ points in most rounds

* 190 (NSW/VIC): 80-85 points

* 190 (SA/TAS): 70-75 points

* 491 (Regional): 65-70 points
This 20—25 point gap between 189 and 491 is why state nomination strategy is so critical. If your
score is 75 points, you are completely shut out of 189, borderline for metro 190, but very
competitive for regional 491.
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43.4 Occupation List Changes — How to Monitor

Occupation lists are changed without notice. An occupation can be added or removed from the
national MLTSSL/STSOL or from any state's nomination list at any time. Applicants who are not
monitoring these changes may discover months into their waiting period that their occupation
has been removed.

» Subscribe to the Department of Home Affairs email updates for SkillSelect changes
» Check state government migration websites quarterly at minimum

* Monitor immigration forums (e.g., expat communities, LinkedIn groups) where
practitioners report changes

» If your occupation is removed from a list after you have lodged an EOI, your EOI
remains but you will no longer receive invitations for that pathway until the occupation is
re-listed
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44.1 National Priority Occupations

Australia's annual Migration Program Occupations in Demand data identifies where the
economy has most acute needs. For 2025-2026, priority sectors include:

Sector Priority Occupations Best States
Healthcare Registered Nurses, GPs, VIC, QLD, NSW, SA
Specialists, Aged Care
Technology Software Engineers, VIC, NSW, ACT, WA

Cybersecurity, Data Scientists

Construction & Infrastructure

Civil Engineers, Electricians,
Plumbers

WA, NSW, QLD, VIC

Education

Teachers (secondary, early
childhood, VET)

TAS, SA, NT, regional all states

Agriculture & Food

Agricultural Scientists,
Agronomists, Winemakers

SA, WA, VIC regional

Social Services

Social Workers, Psychologists,
NDIS Workers

All states, especially regional

Transport & Logistics

Transport Engineers, Logistics
Managers

WA, QLD, NSW

44.2 Emerging Occupations in Demand

Beyond traditional shortage areas, several emerging occupation categories have recently
appeared on state lists due to economy shifts:

* Renewable Energy Engineers — South Australia and Victoria have opened renewable

energy sector rounds

» Cybersecurity Specialists — ACT and NSW with federal government and finance sector

demand

» Data Scientists/Machine Learning Engineers — Victoria and NSW tech sector growth
* Mental Health Nurses and Psychologists — nationwide shortage, all states have these

on lists

» Disability Support Workers (professional tier) — NDIS expansion driving demand

nationally

44.3 Occupations Facing Increasing Competition

Some occupations that were accessible in earlier years have become significantly more
competitive as the applicant pool has grown:

» General Software Developer (261312) — extremely high competition at 189 level; need

85+ points

» ICT Project Manager (135112) — STSOL occupation with growing applicant numbers
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* Management Consultant (224711) — saturated at lower score ranges
* General Accountant (221111) — pool very large; need state strategy

Strategic Response to High Competition

When your occupation becomes competitive, your strategy must shift from 'wait for invitation' to
‘create invitation conditions.' This means: targeting less competitive states, building state
connections (job offers, study), upgrading English to Superior, evaluating ANZSCO code
alternatives within your skill set.
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Chapter 45: The Psychology of EOI Ranking

45.1 How Ranking Actually Works

Many applicants misunderstand the EOI ranking system. It is not a lottery — it is a deterministic
queue ordered by points score, then by date of lodgement as a tiebreaker within the same
score. Understanding this has direct strategic implications.

45.2 Score Ties — Why Lodgement Date Matters

When two applicants have the same points score, the applicant who lodged their EOI earlier
receives the invitation. This means: if you are confident your score will not improve, lodge your
EOI as soon as your skills assessment and English test are complete. Every day of delay is a
day behind others at your score level.

45.3 Updating Your EOl — The Strategic Reset

Many applicants believe that updating their EOI (for example, after improving their English
score) 'resets' their lodgement date, causing them to lose their queue position. This is partially
true but misunderstood. Here is the reality:

» If your points score increases (e.g., from Proficient to Superior English), you move to a
higher position regardless of date — higher score always ranks above lower score

» If your score stays the same but you add information (e.g., updating employment), your
lodgement date effectively resets for tie-breaking at that score level

» Strategic implication: Always update if it increases your score. Only update for non-score
information if you have a specific reason to do so.

Update Rule

Update your EOI for: English test improvement, additional work experience year that increases
points, new skills assessment, partner skills assessment. Do NOT update for: general
information corrections that don't change your score, unless necessary for accuracy.

45.4 Multiple Visa Classes in Your EOI

Your EOI can express interest in multiple visa subclasses simultaneously. Most applicants
should nominate both 190 and 491 in their EOI, along with all applicable states for each. This
maximises your exposure to invitation rounds without any additional cost or complexity. You can
always decline an invitation if you receive one from a less preferred pathway while waiting for a
preferred one.
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Chapter 46: State Nomination Application — The Deep

Process

46.1 The Two-Stage Process

State nomination is a two-stage process: (1) expressing interest with the state government and
(2) receiving and accepting the nomination. Understanding each stage prevents costly errors.

46.2 Stage One: State Government Application

Each state has its own nomination application portal. You typically need to register, create a
profile, and submit a nomination application with supporting documents. The state assesses
your application against its criteria and either nominates you (sends a nomination to the
Department) or declines.

* Apply to the state nomination program directly via the state government's migration
website
* Your SkillSelect profile must exist first — states verify your EOI details

* Prepare all required documents before applying — applications with missing documents
are typically rejected or delayed

* Most states process applications within 2—6 weeks for complete applications

46.3 Stage Two: Invitation from SkillSelect

Once a state nominates you, the Department adds the nomination to your SkillSelect profile. In
the next invitation round for your visa subclass and occupation, you will receive an invitation to
apply for the visa. You then have 60 days to lodge the visa application.

Critical timing point: You must have a valid skills assessment and valid English test score at the
time you receive the invitation. Both have expiry dates — ensure yours are current.

46.4 Skills Assessment Expiry

* ACS assessments: Valid for 3 years from issue date

* Engineers Australia: Valid for assessment date — but you must have applied for the visa
within the recognised timeframe

*  ANMAC (Nurses): Valid for 3 years
* VETASSESS: Valid for 3 years
* TRA (Trades): Positive assessment is generally ongoing but verify current policy

46.5 English Test Expiry

IELTS and PTE results are valid for 3 years for immigration purposes. If your English test was
taken more than 3 years ago, you must retest before receiving a visa invitation. Plan your
timeline to ensure your test does not expire during a long wait.
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PART 9: LIFE IN AUSTRALIA — SETTLEMENT &
CAREER GUIDE
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Chapter 47: What Life Actually Looks Like in Each State

47.1 Sydney, NSW — The Premium Price Tag

Sydney is Australia's largest and most expensive city. Housing costs are among the highest in
the world — median house prices exceed AUD 1.4 million in metropolitan areas. Apartment
rentals in central areas average AUD 2,500-3,500 per month. The trade-off is exceptional
infrastructure, a world-class CBD employment market, beaches, and diversity.

For skilled migrants in IT, finance, and professional services, Sydney offers the deepest job
market. But the cost of living demands a salary of AUD 100,000+ to maintain a comfortable
lifestyle, particularly for families.

47.2 Melbourne, VIC — The Culture Capital

Melbourne is consistently rated as one of the world's most liveable cities. It offers a slightly
lower cost of living than Sydney, an exceptional food and culture scene, and a strong
technology and healthcare employment market. For Indian migrants, Melbourne has one of the
world's largest Indian communities, with well-established support networks.

Housing is more affordable than Sydney but still expensive — median house prices around AUD
1 million, apartments from AUD 1,500-2,500/month in inner suburbs.

47.3 Adelaide, SA — The Underrated Gem

Adelaide consistently surprises migrants who move there expecting a quiet backwater. The city
has exceptional food and wine culture, housing that is genuinely affordable by Australian
standards (median house price under AUD 800,000), short commutes, and a growing
technology sector. Lifestyle quality per dollar spent is arguably the highest of any Australian
capital.

Adelaide Reality From Client Feedback

After placing dozens of clients in Adelaide over the years, the consistent feedback is: 'Why didn't
we come here earlier?' The quality of life — weather, food, beaches, community, career
opportunities — exceeds expectations almost universally. The bias toward Sydney and
Melbourne is a mistake that costs people years of unnecessary waiting.

47.4 Perth, WA — High Salaries, Strong Lifestyle

Perth offers the highest average salaries of any Australian capital due to the resources sector
premium. Housing is more affordable than Sydney and Melbourne. The lifestyle is outdoors-
focused — beaches, water sports, sunshine. The main challenge for migrants is Perth's
geographic isolation — it is closer to Singapore than to Sydney.

47.5 Brisbane, QLD — The Fastest Growing City

Brisbane is transforming rapidly, accelerated by the 2032 Olympics preparation. It offers lower
housing costs than Sydney/Melbourne, a subtropical climate, and rapidly growing professional
services and technology sectors. For families, the combination of space, school options, and
quality of life is very attractive.
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47.6 Hobart, TAS — Small City, Big Lifestyle

Hobart is Australia's second oldest capital and among its smallest. But what it lacks in scale it
makes up for in character. Housing is among Australia's most affordable. The natural
environment is extraordinary — mountains, wilderness, pristine beaches. MONA (Museum of
Old and New Art) has elevated Hobart's cultural profile dramatically. For migrants open to a
genuinely different experience, Hobart consistently delivers.
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Chapter 48: Employment Market by Sector

48.1 Technology Sector — Where to Work in Australia

Australia's technology sector is concentrated in Melbourne and Sydney, with growing hubs in
Canberra (government tech), Brisbane (fintech and defence), and Perth (resources tech). For
Indian IT professionals, the main considerations are:

» Sydney: Largest financial services and enterprise IT market; most competitive salaries

but also highest cost of living

* Melbourne: Growing startup ecosystem plus strong enterprise and consulting market;
slightly lower salaries but lower costs

» Canberra: Federal government IT projects offer stable, well-paid work; security
clearance requirements for some roles

» Brisbane: Growing fintech and defence tech; lower salaries but rapidly improving

48.2 Transferring Indian Qualifications — What Works and What

Doesn't

For Indian-trained professionals, qualification recognition is generally smooth for engineering,
IT, and accounting. Healthcare is more complex:

» Engineering: Engineers Australia assesses qualifications; Indian [IT and NIT graduates
generally receive favourable outcomes

» IT: ACS treats Australian degrees as automatically meeting the standard; equivalent

Indian degrees accepted with employment evidence

* Accounting: CPA and CA Australia have recognition agreements with ICAI (Institute of
Chartered Accountants of India) — many Indian CAs can receive RPL pathways

* Medicine: Complex — Indian MBBS requires AMC (Australian Medical Council)
examination for full registration; Graduate Diploma of Medicine (from approved
providers) is an alternative pathway

* Nursing: NCLEX is not required for Indian nurses; ANMAC and AHPRA have a
qualification assessment pathway

48.3 Salary Benchmarks by Occupation (2025-2026)

Occupation

Software Engineer (5yr exp)

Sydney AUD
130,000-160,000

Melbourne AUD

120,000-145,000

Adelaide AUD

100,000—
125,000

Registered Nurse (experienced)

85,000-105,000

80,000-100,000

75,000-92,000

Civil Engineer (5yr exp)

110,000-135,000

105,000-130,000

95,000-115,000

Accountant (CPA qualified)

95,000-120,000

88,000-115,000

80,000-100,000

IT Project Manager

130,000-160,000

120,000-150,000

105,000—
130,000

Electrician (licensed)

90,000-130,000

85,000-120,000

75,000-100,000

Secondary Teacher

85,000-100,000

82,000-98,000

75,000-90,000
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Occupation Sydney AUD Melbourne AUD Adelaide AUD

Resources Sector Engineer (Perth) 150,000-200,000+ N/A N/A
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Chapter 49: Banking, Tax & Financial Setup for New

Migrants

49.1 Opening a Bank Account Before Arrival

Major Australian banks — Commonwealth Bank (CommBank), Westpac, ANZ, and NAB — all
allow offshore account opening. Commonwealth Bank and ANZ have specific programs for
migrants that allow you to open an account before arriving in Australia, which is very helpful for
initial financial setup.

+ CommBank: Online account opening available for offshore applicants with visa grant
* ANZ: Migrant banking service with dedicated support
*  Westpac: Similar offshore opening capability

Once you arrive, take your passport and visa grant letter to any branch to complete account
activation and obtain your debit card.

49.2 Tax File Number (TFN)

Apply for your Tax File Number online through the Australian Taxation Office (ATO) website
immediately upon arrival. You will need your TFEN before starting employment — without it, your
employer must withhold tax at the highest rate. The TFN application is free and typically
processed within 28 days.

49.3 Superannuation — Australia's Pension System

All employers in Australia must contribute 11% of your gross salary into a superannuation
(super) fund. This is your retirement fund. You must choose a super fund — if you do not
choose, your employer will put you in a default fund. Look for funds with low fees and strong
long-term performance.

Superannuation for Migrants

If you leave Australia permanently, you may be able to claim your superannuation as a
Departing Australia Superannuation Payment (DASP). However, this is taxed at a higher rate
(up to 65% for taxed elements). If you intend to settle permanently, your superannuation will
grow and compound over your Australian career.

49.4 Medicare — Health Insurance System

Australia has a universal health insurance system called Medicare that covers GP visits,
hospital treatment, and many specialist appointments at no or reduced cost. Permanent
residents and 190/491 visa holders are eligible for Medicare. Register at a Medicare office or
Service Australia centre upon arrival.

49.5 Tax Year and Filing

Australia's financial year runs from 1 July to 30 June. Tax returns are due by 31 October for
individuals not using a tax agent, or later if you engage a registered tax agent. Most salaried
employees receive a tax refund — the average Australian tax refund is AUD 2,000-3,000.
Engage an accountant for your first Australian tax return.
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Chapter 50: Permanent Residency — What It Actually

Means
50.1 Rights and Entitlements of PR Holders

Australian Permanent Residency (PR) is a highly valuable status. PR holders have most rights
of citizens except: the right to vote, the right to hold an Australian passport, and certain
government and military positions. Key rights include:

» Live and work anywhere in Australia indefinitely

* Access Medicare (universal health coverage)

* Access certain social security payments (after waiting periods)

* Sponsor eligible family members for migration

* Access HECS-HELP for tertiary education (deferred payment)

+ Travel to New Zealand without a visa under the Trans-Tasman Agreement

50.2 PR Travel Facility

Your initial PR visa has a 5-year travel facility — you can depart and re-enter Australia as many
times as you wish during this period. Before the 5-year travel facility expires, you must apply for
a Resident Return Visa (RRV) to maintain your ability to re-enter on your PR. Alternatively, you
can apply for Australian citizenship after meeting the residency requirement.

50.3 The Path to Australian Citizenship

To apply for Australian citizenship by conferral, you generally need to have held PR for at least
1 year immediately before your application, have been physically present in Australia for 4 years
total (including the 1-year PR period), and pass a citizenship test. The citizenship test covers
Australian values, government, history, and identity.

Citizenship Timeline

Typical timeline from first arrival in Australia to citizenship: Arrive on student/work visa (Year 0)
— Gain PR via state nomination (Year 2—3) — Eligible for citizenship (Year 4-5) — Apply and
receive citizenship (Year 5-6). This is a realistic 5-6 year journey from Australia arrival to
citizenship.

50.4 Subclass 191 — Pathway from 491 to PR

The Subclass 191 visa was specifically created to provide a permanent residence pathway for
491 visa holders. Requirements:

* Must have held Subclass 491 visa for at least 3 years

» Must have been living in a designated regional area for the 3-year period

* Must have earned at least AUD 53,900 per year (the national income threshold) in each

of the 3 years

* Must have met all 491 visa conditions
The income threshold ensures that 491 applicants have genuinely participated in the regional
economy during their temporary visa period. Employment records, tax returns, and payslips will
be required.
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PART 10: ADVANCED CONCEPTS & SPECIAL
SCENARIOS
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pecial Scenarios and Complex Cases

51.1 Age-Sensitive Strategy

Age points are structured so that the maximum (30 points) is awarded for ages 25—-32. At 33,
you drop to 25 points — a 5-point reduction. At 40, you drop to 15 points — a 15-point reduction
from the peak. If you are approaching a birthday that reduces your age points, urgency is
extreme.

Age Points Countdown Strategy

If you will turn 33 within 6 months: Prioritise any action that will get you an invitation before your
birthday — this includes targeting lower-competition states, accepting a 491 over a 190, and
applying to multiple states simultaneously. Losing 5 age points may push you below the
competitive threshold in your target occupation. Act before your birthday.

51.2 Overseas Employment in Multiple Countries

Many Indian professionals have worked in India, then perhaps Singapore, UAE, UK, or USA
before targeting Australia. Each country's employment history can contribute to your points —
as long as it was in your nominated occupation and can be documented. Practical requirements:

+ Employment reference letters from all previous employers — contact them proactively

* Tax returns or payslips from each country's employment

* Ensure dates are consistent across all documents

*  Employment in countries where English is not the first language may still count for points
but must be in the ANZSCO occupation

51.3 Employment Gaps and Career Breaks

Employment gaps do not disqualify you from skilled migration, but they must be explained.
Common acceptable gaps include: maternity/paternity leave, study periods, unemployment
between jobs. Problematic gaps are those where you cannot account for your time — these
may raise character concerns if unexplained.

For skills assessment purposes, employment gaps within otherwise continuous skilled
employment generally do not affect the total years counted. The assessment authority
calculates total skilled employment across all qualifying periods.

51.4 Self-Employment and Entrepreneurship

Self-employed applicants face additional documentation requirements. To have self-
employment recognised for both skills assessment and visa purposes, you will need:

» Business registration documents (ABN in Australia, equivalent overseas)
« Tax returns showing business income for each year claimed

» Contracts with clients demonstrating the nature of work performed

» A statutory declaration or equivalent confirming your role and duties

» Bank statements showing business income

51.5 Applicants with Past Visa Refusals

A previous visa refusal does not automatically disqualify you from future applications, but it must
be disclosed. Failure to disclose a previous refusal is grounds for character-based refusal of
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subsequent applications. When disclosing a refusal, provide: the visa type that was refused, the
reason given (if known), and any circumstances that have changed since the refusal.

Refusal Disclosure Strategy

If you have a previous refusal that you believe was incorrect, include a statutory declaration with
your new application explaining the circumstances, what has changed, and why you believe the
new application should be approved. Transparency combined with a strong application is more
effective than hoping the history is not discovered.
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Asked Questions

52.1 General Questions

Q: Can | apply to multiple states for nomination at the same time?

A: Yes. Your SkillSelect EOI can express interest in multiple states simultaneously. You can
also apply to multiple state nomination portals if your occupation appears on multiple states'
lists. If you receive more than one nomination, you must decide which to accept — you can only
use one nomination per visa application.

Q: How long does it take to receive state nomination after applying?

A: Processing times vary significantly by state. Tasmania and SA typically process within 2—6
weeks. NSW and VIC can take longer — 4-12 weeks — and operate in periodic rounds rather
than on a rolling basis. Total time from EOI lodgement to visa grant, including all steps, typically
ranges from 12 to 36 months.

Q: My English test expired. What do | do if | receive an invitation?

A: You cannot lodge a visa application with an expired English test result. If you receive an
invitation and your test is expired, you must immediately retest and achieve the required score
before lodging. You have 60 days from the invitation to lodge the visa application. If this is not
enough time, the invitation will lapse and you will need to wait for the next one.

Q: Can | include my children in a state nomination application?

A: Children are not included in the state nomination application — that is only for the primary
and secondary (partner/spouse) applicants. However, children can be included in the
subsequent visa application as dependent family members. They do not need skills
assessments or English tests.

52.2 Skills Assessment Questions

Q: My skills assessment was done for the wrong ANZSCO code. What do | do?

A: You need a reassessment for the correct ANZSCO code. Contact your assessment authority
directly. ACS and VETASSESS offer reassessment services for a fee. Ensure the new
ANZSCO code is added to your EOI before any new state nomination application.

Q: | have a 3-year diploma, not a bachelor's degree. Can | still get a skills assessment?

A: Depends on the authority and occupation. ACS, for example, assesses 3-year diplomas from
recognised institutions combined with 4+ years of work experience as meeting the skills
standard for many IT occupations. Engineers Australia generally requires a 4-year accredited
engineering degree or equivalent. VETASSESS accepts various qualification levels depending
on the occupation.

Q: Can | get a skills assessment while still overseas?

A: Yes. All major assessment authorities (ACS, Engineers Australia, VETASSESS, ANMAC,
TRA) accept offshore applications. You submit all documents electronically. The assessment is
completed offshore and the result is valid for Australian visa purposes.
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52.3 Post-Visa Questions

Q: | received my 190 visa but haven't moved to the nominating state yet. Am | in breach?

A: The 190 visa obligation to live in the nominating state is an implied condition — there is no
formal enforcement mechanism and no direct legal penalty for not residing in the state.
However, you must genuinely intend to live in the state. Deliberately misrepresenting your
intentions to obtain nomination would be a form of visa misrepresentation. In practice, most 190
visa holders eventually settle where work takes them.

Q: My 491 visa requires me to live in a regional area. What happens if | get a job offer in
Melbourne?

A: You cannot move to Melbourne (or Sydney, Brisbane, Perth, Gold Coast) while on a 491 visa
without breaching your visa conditions. Doing so could result in cancellation of your visa and bar
from future applications. If you want to move to a major city, you need to either complete your 3
years and apply for 191 PR, or switch to another visa subclass that does not have regional
restrictions (such as an Employer Sponsored 482 if your Melbourne employer qualifies).
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Chapter 53: Working with an Immigration Consultant —

How to Evaluate and Engage

53.1 The Registered Migration Agent (RMA) Requirement in Australia

In Australia, only Registered Migration Agents (RMAs) registered with the Office of the Migration
Agents Registration Authority (OMARA) are legally permitted to give immigration advice for a
fee. This is a strictly enforced requirement. Anyone who charges fees to provide immigration
advice without RMA registration is engaged in migration fraud.

In Canada, the equivalent is a Registered Canadian Immigration Consultant (RCIC) registered
with the College of Immigration and Citizenship Consultants (CICC). Manoj Palwe holds both
qualifications: RCIC R422575 for Canada and MIA Examination Qualified for Australia.

53.2 What a Good Consultant Provides

* Accurate points calculation based on your actual documents

*  Occupation assessment matching your actual work duties to ANZSCO

+ Strategic advice on which states and pathways are realistic given your profile
+ Document checklist tailored to your specific situation

» Skills assessment application preparation and review

+ EOI lodgement and optimisation

» State nomination application preparation

* Visa application preparation and submission

* Response to Department queries and case officer requests

53.3 Red Flags — Consultants to Avoid

Warning Signs of Immigration Fraud

Be extremely wary of any consultant who: guarantees visa approval, asks for unusually large
upfront fees, suggests you fabricate or exaggerate employment or education records, claims to
have 'contacts' in the Department that can expedite your application, or operates without
registration credentials. Visa fraud is taken seriously — it can result in permanent bans and
criminal prosecution.

53.4 How Manoj Palwe's PER Service Works

A Personal Evaluation Report (PER) is a comprehensive written assessment of your
immigration options. Manoj reviews your documents, calculates your points, evaluates your
skills assessment options, identifies which states and pathways are realistic, and provides a
prioritised strategy with clear next steps. The PER is produced as a professional document you
can use as a roadmap for the next 12—18 months of your migration journey.

To arrange a PER: visit www.dreamvisas.com, complete the inquiry form, and Manoj's team will
contact you within 24—48 business hours.
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Chapter 54: Resources, Useful Links & Reference Material

54.1 Official Australian Government Resources

» Department of Home Affairs: www.homeaffairs.gov.au — Main immigration website

» SkillSelect: immi.homeaffairs.gov.au/visas/getting-a-visa/skillselect — EOI lodgement
* ANZSCO Occupation List: abs.gov.au — Search ANZSCO occupation codes

* ACS (IT Professionals): acs.org.au/msa

* Engineers Australia: engineersaustralia.org.au/assessments

*  ANMAC (Nurses): anmac.org.au

 VETASSESS: vetassess.com.au

* TRA (Trades): serviceaustralia.gov.au/tra

* AHPRA (Healthcare): ahpra.gov.au

* NAATI: naati.com.au

54.2 State Government Migration Websites

*  NSW: www.industry.nsw.gov.au/skilled-migration
» VIC: liveworkvictoria.vic.gov.au

* QLD: www.migration.qld.gov.au

+ SA: www.migration.sa.gov.au

+  WA: www.migration.wa.gov.au

+ TAS: www.migration.tas.gov.au

+ ACT: www.act.gov.au/migration

* NT: migration.nt.gov.au

54.3 Useful Calculators and Tools

» Official Points Test Calculator: immi.homeaffairs.gov.au/help-support/tools/points-
calculator

» SkillSelect Invitation Rounds Data: Published on homeaffairs.gov.au quarterly
* ANZSCO Code Search: abs.gov.au — Australian Bureau of Statistics ANZSCO lookup
* Health Assessment Tool (HAP): health.homeaffairs.gov.au

54.4 Staying Updated — The Information Advantage

Immigration policy changes constantly. The applicants who succeed are those who stay
informed and adapt their strategy to current conditions. Beyond official government sources, the
following community resources provide real-time intelligence:
« Australian immigration forums and Facebook groups where practitioners share invitation
round updates
» LinkedIn connections with Australian immigration professionals who post regular
updates
* Manoj Palwe's YouTube channel — 600+ videos covering Australia, Canada, Germany,
UAE, and other destinations. Subscribe at YouTube and search 'Manoj Palwe
immigration’
» Dreamvisas.com newsletter — subscribe for policy updates and strategic insights
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PART 11: OCCUPATION-SPECIFIC DEEP GUIDES
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Chapter 55: IT Professionals — The Complete Strateg

55.1 The Indian IT Professional's Migration Landscape

Indian IT professionals represent the single largest cohort of Australian skilled visa applicants.
This creates both opportunity (a proven pathway) and challenge (intense competition). Success
requires differentiation — not just meeting minimum criteria, but presenting a profile that stands
above the competition.

55.2 ANZSCO Code Selection for IT

The choice of ANZSCO code is critical for IT professionals. Many applicants default to 261313
(Software Engineer) when their actual work profile may better fit a different, sometimes less
contested, code:

ANZSCO Code ‘ Occupation Skill List Best For

261313 Software Engineer MLTSSL Developers, coders,
architects
261111 ICT Business MLTSSL BA/requirements analysts
Analyst
262112 ICT Security MLTSSL Cybersecurity
Specialist professionals
261399 ICT Professional MLTSSL IT professionals not
NEC elsewhere classified
135112 ICT Project STSOL Project/program
Manager managers
263111 Computer Network | MLTSSL Network infrastructure
Engineer
261211 Multimedia STSOL UX/UI, digital design
Specialist
242111 ICT Trainer MLTSSL Training and education
roles

55.3 ACS Assessment — Making Your Profile Stronger

The ACS assessment is based on two pillars: qualifications and employment. Your employment
record is the most important factor. Ensure:

» Reference letters describe tasks that directly match the ANZSCO description for your
code — use the ANZSCO description as a template when asking former employers to
write letters

* Dates are precise and consistent across all documents

» For RPL applicants: Key ICT Project Reports must describe specific, real projects with
your personal contribution clearly articulated — not team achievements

* Include projects that span the full ANZSCO competency profile: analysis, design,
development, testing, deployment, documentation
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55.4 IT Salary Negotiation in Australia

IT salaries in Australia are strong but require negotiation. Key strategies for Indian IT
professionals entering the Australian market:

* Research salary benchmarks on Glassdoor, LinkedIn Salary, and SEEK Salary Insights
before negotiating

* Australian IT employers expect negotiation — the first offer is rarely the final offer

* Permanent residency gives you stronger negotiating leverage than a temporary visa —
you are not tied to the employer for visa sponsorship

» Contract/daily rate IT roles often pay 20-40% more than permanent roles for
experienced professionals
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Chapter 56: Healthcare Professionals — The Priority

Pathwa
56.1 Australia's Healthcare Crisis — Your Opportunity

Australia has a chronic shortage of healthcare professionals, made more acute by aging
demographics and COVID-era workforce impacts. The government has explicitly prioritised
healthcare migration. For qualified healthcare professionals, this means:

» Dedicated healthcare nomination rounds in multiple states
* Lower effective points thresholds in healthcare-specific rounds
* Fast-track assessment pathways for qualified nurses and allied health

+ State government 'employer-assisted' nomination for healthcare workers with local job
offers

56.2 Registered Nurses — The Definitive Pathway

Registered Nurses (ANZSCO 254422) are on the MLTSSL and actively invited in every state.
The AHPRA registration process is a significant hurdle, but once cleared, the migration pathway
is among the most accessible in Australia.

AHPRA Registration Steps for Overseas Trained Nurses:

14. Complete an ANMAC (Australian Nursing and Midwifery Accreditation Council) Skills
Assessment — typically 3—6 months

15. Apply for AHPRA registration using ANMAC assessment outcome

16. AHPRA may request additional documentation, clinical placement, or supervised
practice depending on your qualifications

17. Obtain AHPRA registration — this is what enables you to work as a nurse in Australia
18. Lodge EOI with nursing occupation and state nominations selected

56.3 Allied Health — High Demand, Clear Pathways

Physiotherapists, Occupational Therapists, Speech Pathologists, Radiographers, and Social
Workers all have strong demand and clear assessment pathways. Assessment authorities for
allied health include AHPRA (for AHPRA-regulated professions) and various specialist bodies.

Allied Health Strategy

Victoria specifically targets allied health professionals for its 190 program. If you are a
physiotherapist, occupational therapist, or speech pathologist, Victoria is your primary target.
With healthcare experience, VIC 190 nominations at 65—75 points are realistic.

56.4 Doctors — The Complex Pathway

International Medical Graduates (IMGs) face a more complex pathway than nurses and allied
health. The Australian Medical Council (AMC) examination is required for most overseas-trained
doctors. However, there are alternatives:

» Area of Need (AON) — doctors with a job offer in an Area of Need can obtain conditional
registration and work in that specific location without completing the full AMC exam

» Limited Registration — for specific, supervised roles in public health or research

* AMC Computer Adaptive Test (CAT) — the primary assessment tool for most IMGs
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* AMC Clinical Examination — required after passing the CAT

The doctor migration pathway typically takes 3-5 years from Indian qualification to full
Australian registration and PR, but the income and lifestyle outcomes at the end justify the
investment.
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Chapter 57: Engineers — CDR Mastery and Stratec

57.1 Engineers Australia Categories

Engineers Australia assesses applicants into four categories based on the nature of their
engineering work. The category affects which ANZSCO occupation you are assessed under and
your pathways:

* Professional Engineer — typically requires a 4-year accredited engineering degree

* Engineering Technologist — 3-year degree in engineering technology or equivalent

» Engineering Associate — associate degree or advanced diploma in engineering

* Engineering Manager — senior engineers with significant management responsibilities
(assess via VETASSESS as a management role)

57.2 CDR — The Project Selection Strategy

The three Career Episodes you write for your CDR should be carefully selected. Ideal Career
Episodes:
» Cover different types of engineering work (design, analysis, project management, site
work)

» Demonstrate your personal contribution clearly — avoid describing team activities in 'we'
terms

* Include quantitative outcomes (e.g., 'the bridge design reduced material costs by 12%")

» Cover the full competency elements listed in the Engineers Australia competency
standard

* Are from different projects or phases — not three descriptions of the same project

57.3 Engineering Occupations and State Demand

Different engineering disciplines have different state demand profiles:

« Civil Engineers: Highest demand in NSW (infrastructure), VIC (construction), WA
(resources) — all MLTSSL

» Mechanical Engineers: WA mining sector, VIC manufacturing — MLTSSL
» Electrical Engineers: WA resources, NSW infrastructure — MLTSSL

* Chemical Engineers: WA, SA (oil, gas, processing) — MLTSSL

* Mining Engineers: WA dominant — MLTSSL but highly WA-specific

« Environmental Engineers: Growing demand in ACT and VIC — MLTSSL
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58.1 Why Trades are Undervalued by Applicants

Most skilled migration applicants are professionals — IT, engineering, healthcare, accounting.
This means trades occupations face significantly less competition in the nomination pool. A
licensed electrician or plumber with relevant experience may receive nomination far more
quickly than a software engineer with a higher points score simply because the competition is
thinner.

58.2 TRA Assessment for Offshore Tradespeople

Trades Recognition Australia (TRA) conducts offshore skill assessments for tradespeople. The
offshore assessment typically involves:
19. Document assessment — qualifications and employment history review

20. Trade Test — in some occupations, a practical skills demonstration at an approved
testing centre offshore
21. Assessment outcome — either 'Suitable' (proceed to Australia) or 'Further Assessment
Required'
For tradespeople who cannot obtain an offshore assessment, there is an onshore pathway
involving supervised employment and trade testing in Australia. This requires arriving on a
different visa first.

58.3 The WA Trades Pathway — Step by Step

22. Complete TRA offshore skills assessment for your trade

23. Achieve IELTS Competent (6.0) or equivalent English score

24. Lodge EOI in SkillSelect with WA nominated

25. Apply to Migration WA with evidence of resources/construction sector intent
26. Receive WA 190 or 491 nomination

27. Lodge visa application within 60 days of invitation

Trades Income in WA

A licensed electrician in Western Australia's resources sector earns AUD 120,000-180,000 per
year including overtime and regional allowances. This is substantially higher than equivalent
trades earnings in India, Singapore, or UAE. The lifestyle and permanent residency pathway
compounds the financial benefit.
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Chapter 59: Teachers and Education Professionals

59.1 The Teaching Shortage in Australia

Australia has a significant and growing teacher shortage, particularly in STEM subjects, special
education, and regional schools. Every state has teaching occupations on their nomination lists,
and most states actively target overseas-trained teachers in shortage subject areas.

59.2 AITSL Assessment — Understanding the Process

AITSL (Australian Institute for Teaching and School Leadership) assesses overseas teaching
qualifications. The assessment determines whether your qualifications are 'comparable’ to an
Australian teaching qualification. Key factors:
* Your teaching qualification must be from a recognised provider
* You must have completed a practicum (teaching practice component) during your
degree
* Subject specialisation matters — secondary STEM teachers assessed more favourably
due to shortage
* Primary teachers assessed separately from secondary teachers

59.3 State Registration After Arrival

Even with a positive AITSL assessment, you must register with the state teacher registration
authority when you arrive. This typically involves a working with children check, identity
verification, and qualification review. Registration is typically granted within 4—8 weeks.

59.4 Teaching in Regional Australia

Regional school positions are in the highest demand and offer substantial incentives — salary
loadings for remote positions, housing allowances, and accelerated career progression. For
teachers willing to spend 2-3 years in regional Australia, the combination of financial incentives
and easy state nomination makes this an excellent strategy.
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PART 12: STATE NOMINATION INTELLIGENCE —
2026 TRENDS
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60.1 Program Allocations — The Numbers Behind Nominations

Australia's annual Migration Program determines how many skilled visas are granted each year.
The total program (around 195,000 places in recent years) is divided between employer-
sponsored, independent skilled, state/territory nominated, and family streams. State/Territory
Nominated occupies approximately 50,000-55,000 places per year, split across all states.
Each state receives an allocation of nomination slots from the federal government. When a state
exhausts its allocation, it cannot nominate further applicants until the next program year (starting
1 July). This creates seasonality:

» States often have more nominations available early in the program year (July—October)

» Popular states sometimes exhaust their allocations before the year ends, closing rounds

» Strategic timing: If applying to a popular state, earlier in the program year is generally

better

60.2 State-by-State Allocation Trends

Approx. Annual

Allocation Program Focus Competition Level

NSW ~10,000 IT, Healthcare, Very High
Engineering

VIC ~10,000 Healthcare, STEM, High
Education

QLD ~6,000 Healthcare, Regional, Moderate-High
Trades

SA ~5,000 Broad — most Moderate
occupations

WA ~6,000 Resources, Trades, IT Moderate

TAS ~1,500 Healthcare, Teaching, Low-Moderate
Trades

ACT ~3,000 Government IT, Moderate
Management

NT ~1,000 All skilled occupations Low

60.3 Key Policy Developments for 2026

Australian immigration policy is dynamic. Several developments are shaping the 2026 state
nomination landscape:

* International student pathway changes — the government has been reviewing pathways
for international students transitioning to skilled visas, which may affect onshore
applicants

* Net migration management — Australia has targeted reducing net migration from the
post-pandemic highs, which may affect overall program sizes
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* Regional population growth initiatives — the government continues to incentivise
regional settlement, supporting strong 491 programs

» Healthcare workforce emergency — the government has fast-tracked healthcare
migration to address acute shortages, creating additional spaces in healthcare rounds

60.4 The Future of State Nomination

State nomination is structurally embedded in Australia's migration framework. States have
significant lobbying power to maintain their nomination programs because they address genuine
local skills needs. The program will continue — the question is how the specific rules,
occupation lists, and allocation sizes evolve. Applicants who understand the framework can
adapt to changes; those who are dependent on a single specific outcome cannot.

Long-Term Perspective

Over 25+ years of practice, | have seen Australian immigration policy change dramatically many
times. Every change has created new opportunities for the informed and prepared applicant.
The fundamentals remain constant: have a good skills assessment, optimise your English score,
target states where your occupation is in genuine demand, and demonstrate genuine intent to
contribute. These principles have worked through every policy cycle.
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Chapter 61: Post-Nomination Strategy — After You

Receive Your Nomination
61.1 The 60-Day Visa Application Window

Once you receive an invitation to apply for your visa (following state nomination), you have
exactly 60 days to lodge the complete visa application. This is a firm deadline — missing it
means the invitation lapses and you must wait for another invitation. Prepare your

documentation in advance so you are ready to lodge within days of receiving an invitation.

61.2 Pre-Lodgement Checklist

« Passport valid for at least 12 months beyond intended travel date
» Skills assessment valid (not expired)
* English test valid (not expired — results expire 3 years from test date)

» Police clearances from all relevant countries — note that police clearances have expiry
dates too (typically 12 months)

* Medical examination — book as soon as you receive the invitation (HAP ID required)
+ State nomination grant letter from the state government

* Complete employment reference letters for all employment periods

» All educational qualifications — certified copies

» Evidence of state connection (for 190/491 — rental agreement, employment contract, or
utility bills)

61.3 Health Assessment Booking Strategy

The health assessment is often the longest lead-time item in the post-invitation period. You
need a HAP ID (Health Assessment Portal ID) which you receive after lodging the visa
application in ImmiAccount — then you book with an approved panel physician (doctor). In
major Indian cities (Mumbai, Bangalore, Delhi, Hyderabad), appointment availability can be 2—4
weeks. Book immediately after receiving your invitation.

61.4 Character Clearance Timeline

Police clearances must cover all countries where you have lived for 12+ months since age 16.
For Indian applicants, this typically means an Indian police clearance. Some states (particularly
Maharashtra, Karnataka) have longer processing times — allow 4—8 weeks. For other countries
(USA, UK, UAE), clearances are typically faster via online systems. Police clearances must be
dated within 12 months of lodging the visa application.

61.5 After Visa Grant — First Steps in Australia

Once your visa is granted (and before first entry), your visa is technically dormant until you enter
Australia. You must make your first entry before the visa's 'last entry' date (typically 12 months
from grant). After first entry, you are a permanent resident (for 190) or temporary regional
resident (for 491) and can begin building your Australian life.

* Register for Medicare at Service Australia centre

* Apply for Tax File Number via ATO website

» Open Australian bank account (or activate pre-opened account)
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+ Enroll children in school (state government school enroliment is automatic based on

address)
» Register vehicle (if driving — overseas licenses are typically valid for 3 months, then
convert to Australian license)
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Chapter 62: Building Your Australian Career — The 5-Year

62.1 Year 1: Establishing Your Professional Presence

Your first year in Australia is about establishing credentials, building professional networks, and
securing quality employment. Key milestones:

* Months 1-3: Complete mandatory professional registrations (AHPRA for healthcare,
Engineers Australia for chartered engineers, CPA for accountants if pursuing
certification)

* Months 1-6: Build LinkedIn profile with Australian contacts and join industry professional
associations

* Months 3—6: Secure first Australian employment — may involve a step down in
title/seniority initially, which is normal and temporary

* Month 6-12: Evaluate employer fit and whether your first role is the right long-term path

62.2 Year 2-3: Accelerating Your Career

By year 2-3, most skilled migrants have overcome the initial adjustment curve and are
competitive within their professional sector. This is when strategic career moves pay off:
+ Leverage your permanent residency (or path to it) as a differentiator — many employers
prefer permanent residents over temporary visa holders
» Consider professional certifications that enhance your Australian market value
(AWS/Azure for IT, CA Australia for accountants, AlQS for quantity surveyors)
» Build genuine professional relationships — Australian professional networks are more
informal but highly effective

62.3 Year 4-5: Citizenship and Beyond

By year 4-5, you will likely be approaching eligibility for Australian citizenship. Citizenship
confers the right to vote, the right to hold an Australian passport (one of the world's most

powerful passports with visa-free access to 180+ countries), and removes any residency

conditions.

The Australian Passport Advantage

The Australian passport provides visa-free or visa-on-arrival access to over 180 countries,
including the EU Schengen area, USA, Canada, UK, Japan, and most of Asia. For Indian
passport holders, this is a transformative upgrade that significantly reduces travel bureaucracy
for both personal and professional travel.
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Chapter 63: Family Migration — Bringing Your Family to

Australia

63.1 Partner and Children on Your Visa Application

Your partner (married or de facto) and dependent children can be included in your skilled visa
application as secondary applicants. They do not need separate skills assessments or English
tests — they receive the visa on the basis of your primary application. Secondary applicants
must meet health and character requirements.

63.2 De Facto Partner Recognition

Australia recognises de facto (unmarried) relationships for migration purposes. The relationship
must be genuine and ongoing, and you must have been in the relationship for at least 12
months immediately before lodging the visa application (unless there are compelling
circumstances). Evidence required includes:

» Shared financial evidence (joint bank account, shared lease, joint bills)

» Proof of cohabitation (correspondence to shared address)

» Social evidence (photos together, acknowledgement by family and friends)

» Statutory declarations from both partners and third-party witnesses

63.3 Sponsoring Parents After You Establish in Australia

Once you are a permanent resident, you become eligible to sponsor your parents for migration.
Australia has several parent visa options, including:

* Subclass 103 (Migrant) — long queue but no ongoing payment required; wait time 30+
years

* Subclass 143 (Contributory) — significantly shorter wait; substantial fees (approximately
AUD 47,000+ per parent)

* Subclass 870 (Temporary Sponsored Parent) — allows parents to stay up to 10 years
on a temporary basis; renewable; faster and cheaper

The Contributory Parent visa is the most common choice for Indian families who want parents in
Australia within a reasonable timeframe and have the financial capacity to pay the substantial
fees.

63.4 Sibling Sponsorship

There is no specific sibling sponsorship visa in Australia's migration program. Siblings must
qualify for Australian migration on their own merits through the skilled, employer-sponsored, or
other available streams. The best way to help a sibling migrate is to share your migration
knowledge, refer them to qualified consultants, and — if they qualify — potentially offer to house
them in Australia initially to help them establish an Australian employment connection.
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Chapter 64: Common Myths and Misconceptions
64.1 Myths About State Nomination

MYTH: Once | receive state nomination, my visa is guaranteed.

FACT: State nomination gives you the right to apply for the visa. The visa application is then
assessed by the Department of Home Affairs on its merits. A nominated applicant can still fail
the health check, character check, or be found to have provided incorrect information. State
nomination is a critical step, not the final step.

MYTH: The highest points score always gets invited first in every round.

FACT: States have discretion in selecting who to nominate from eligible applicants. They do not
simply rank by points score — they apply their own selection criteria. A profile at 75 points with a
job offer may be nominated ahead of a profile at 80 points with no state connection.

MYTH: If my occupation is on the national MLTSSL, all states must consider it.

FACT: Each state maintains its own occupation list. Being on MLTSSL makes you eligible for
189, 190, and 491 in principle — but each state adds its own filter. An occupation on MLTSSL
may not be on a specific state's nomination list.

MYTH: Lodging my EOI earlier always helps.

FACT: Date of lodgement is only a tiebreaker when two profiles have identical points scores. If
your score is lower than the competitive threshold, lodging earlier will not help you receive
invitations sooner. Optimise your score first, then lodge.

MYTH: | must accept the first state nomination | receive.

FACT: You can decline a state nomination if you receive one from a less preferred state while
waiting for one from your preferred state. However, declining a nomination does not guarantee
you will receive another one — be strategic about which offers you decline.

MYTH: IELTS is easier than PTE for Indian applicants.

FACT: This is a common belief but varies by individual. PTE is computer-graded (eliminating
examiner subjectivity) and allows rapid retesting. For the Superior band (which adds 10 points
vs Proficient), PTE's 79-point threshold is widely considered more consistently achievable than
IELTS 8.0 with subjective human graders.
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65.1 Phase 1: Preparation (Month 0-4)

Week Action Outcome
Week 1 Calculate points accurately; identify correct ANZSCO | Know your baseline score
code and occupation
Week 1-2 IResearch target states — check current occupation Identify 2—3 target states
ists
Week 2-3 Register for PTE Academic if English upgrade Exam booked
needed
Week 3—4 Gather all documents for skills assessment Document portfolio ready
Week 4-8 Complete English test (PTE or IELTS) English score secured
Week 4-12 Lodge skills assessment application Assessment in progress
Week 12-16 Receive skills assessment result Assessment complete

65.2 Phase 2: EOI and State Nomination (Month 4-8)

Week Action Outcome
Week 16-17 Create ImmiAccount; lodge EOI in SkillSelect EOI live in the system
Week 17-18 Apply to state nomination portal(s) for target states Application submitted
Week 18-24 State nomination processing period Await response
Week 20-30 State nomination received Nomination in SkillSelect
Within 6 Invitation received from SkillSelect in next round 60-day window opens
weeks

65.3 Phase 3: Visa Application (Month 8-20)

Week Action Outcome
Day 1 of 60 Lodge visa application in ImmiAccount; pay fees Application reference number
Day 1-14 Book and complete health examination Medical done
Day 1-30 Gather final police clearances Character documents ready
Day 30-60 Respond to any case officer requests Application complete
Month 12-24 | Visa processing period Await grant
Visa Grant Receive grant notification Time to book flights!
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Managing the Timeline

The timeline above assumes a relatively smooth process. Real-world timelines can be extended
by: delays in skills assessment, multiple PTE attempts, police clearance delays, and Department
processing queues. Build buffer time into every phase. The applicants who succeed are those
who start early, stay organised, and are responsive when documents are needed.
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PART 13: FINANCIAL PLANNING FOR YOUR
AUSTRALIAN MIGRATION
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66.1 Government Visa Application Charges

Australian visa fees are set by the Department of Home Affairs and are updated annually
(typically each July). Below are the indicative 2025-2026 charges for the primary skilled visa
subclasses. Always verify current fees on the Department's website before lodging:

Visa Subclass Primary Applicant Secondary Adult Child
189 (Skilled AUD 4,640 AUD 2,320 AUD 1,160
Independent)

190 (Skilled AUD 4,640 AUD 2,320 AUD 1,160
Nominated)

491 (Skilled Work AUD 4,640 AUD 2,320 AUD 1,160
Regional)

191 (Permanent AUD 4,640 AUD 2,320 AUD 1,160
Regional)

Note: Visa fees are non-refundable regardless of outcome. Additional charges apply for second
instalment (if required for character or health reasons — AUD 5,240 for primary applicant).
Always verify the current fee schedule at homeaffairs.gov.au before paying.

66.2 Total Cost of Migration — Complete Budget

Visa fees are only one component of the total migration cost. Here is a realistic budget
framework for an Indian professional applying for a 190/491 visa with a partner and one child,
applying offshore:

Cost Item ‘ Estimated Cost (INR) Notes

Skills Assessment (e.g., ACS) INR 40,000-55,000 Varies by authority

English Test (PTE x2 attempts) INR 30,000—40,000 Two attempts budgeted

NAATI CCL (if applicable) INR 15,000-20,000 Optional but high ROI

State Nomination Application Fee INR 5,000-15,000 Most states charge a
fee

Visa Application — Primary INR 3,10,000+ At current AUD/INR
rate

Visa Application — Secondary Adult INR 1,55,000+ For partner

Visa Application — Child INR 77,000+ Per child

Health Examinations (family) INR 30,000-50,000 Per approved panel
physician

Police Clearances INR 5,000-10,000 India + other countries
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Cost Item ‘ Estimated Cost (INR) Notes

Document Certification/Translation INR 10,000-20,000 Notarisation and
attestation

Immigration Consultant Fees INR 80,000-1,50,000 For professional
guidance

Travel to Australia (family of 3) INR 2,00,000-3,50,000 Economy class, direct
flight

Initial Settlement Costs in AU AUD 10,000-20,000 Accommodation, setup,
car

TOTAL (excluding settlement) INR 8,00,000-12,00,000 | Family of 3; varies
significantly

Financial Planning Advice

Migration is one of the most significant financial investments a family makes. Budget
conservatively — add 20-30% buffer to your estimates. The investment typically pays back
within 18—24 months of Australian employment through the significantly higher AUD salary. But
you must have adequate cash reserves to sustain your family through the initial settlement
period.

66.3 Initial Settlement Financial Planning

When you arrive in Australia, you will need immediate cash reserves before your first salary
arrives. Key initial costs:
* Bond deposit for rental property (typically 4—6 weeks rent) — AUD 3,000—8,000 in most
cities
* First and last month rent in advance — AUD 1,500—4,000 per month depending on city
and property
* Household setup (furniture, appliances, kitchenware) — AUD 3,000-8,000 for a
furnished start
» Car purchase or lease — AUD 8,000-20,000 for a reliable second-hand vehicle
» Grocery and living costs for first 6 weeks (before first paycheck) — AUD 2,000-3,000
» Children's school supplies, uniforms — AUD 500-1,500 per child

Total initial settlement reserve recommendation: AUD 20,000-35,000 per family. This should be
saved and accessible before departure — do not arrive in Australia without this buffer.
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Chapter 67: Remittance and Financial Transfers — Moving

Money to Australia

67.1 Options for Transferring Funds Overseas

When moving to Australia, you will need to transfer savings from India. Options include:

» Wire Transfer via Indian Bank: Available but often involves high fees and poor exchange
rates. SWIFT transfers from SBI, ICICI, HDFC, etc. are reliable but not the most cost-
effective.

+ Specialist Forex Services: Companies like Wise (formerly TransferWise), Revolut, and
InstaReM offer much better exchange rates than banks. For transfers of INR 5 lakh or
more, the difference can be AUD 500-2,000.

» Forex Cards: Useful for initial spend on arrival — load Indian rupees, draw in AUD.

FEMA regulations govern how much money Indian citizens can remit overseas. The Liberalised
Remittance Scheme (LRS) allows up to USD 250,000 per financial year per resident individual.
This is more than sufficient for migration purposes.

67.2 Foreign Exchange Rate Planning

The AUD/INR exchange rate significantly affects your effective migration cost. At AUD 1 = INR
54 (approximate 2025 rate), a AUD 4,640 visa fee costs approximately INR 2,50,560. A 5%
movement in exchange rates changes this by approximately INR 12,500. For large transfers
(initial settlement funds), timing your transfer to a favourable rate period can save meaningful
amounts.

Exchange Rate Strategy

Watch the AUD/INR rate and transfer when the AUD is relatively weak against INR (i.e., when
you get more AUD per rupee). Set up rate alerts on your forex platform. For non-urgent transfers
(like initial settlement funds), waiting for a 2—3% rate improvement on INR 10 lakh transfers
saves INR 20,000-30,000.
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PART 14: APPLICATION TEMPLATES & WRITING
GUIDES
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Chapter 68: Writing a Powerful State Nomination

Statement

68.1 Why Your Nomination Statement Matters

Many states require a Statement of Intent or Commitment Statement as part of their nomination
application. This document is often the deciding factor between applicants with similar points
scores. A generic statement ('l want to live in Australia because it offers opportunities') will fail.
A specific, researched, personal statement will succeed.

68.2 Structure of a Winning Nomination Statement

A well-structured nomination statement follows this flow:
28. Why this state specifically — not just Australia generally
29. Your knowledge of the state — demonstrate genuine research
30. Your professional plans in the state — industry, employers, career pathway
31. Your personal/family commitment — schools for children, community, lifestyle
32. What you bring to the state — skills, experience, community contribution
33. Your long-term intention — you plan to settle permanently

68.3 Sample Statement Framework — South Australia

SAMPLE FRAMEWORK (Customise with your own details — never copy verbatim)

My family and | are committed to building our permanent future in South Australia for specific
reasons that extend beyond the migration pathway. Professionally, my work as a [Occupation]
directly addresses South Australia's need for [specific skill]. | have researched the SA
tech/healthcare/engineering sector and identified [specific employers or projects] where my
experience in [specific area] would contribute meaningfully. We have extensively researched
Adelaide as a place to raise our family. The [specific suburbs] area offers excellent schools —
particularly [specific school] which has a strong [relevant program]. The cost of living in
Adelaide, combined with the lifestyle, makes it genuinely preferable to eastern states for our
family's goals. | am committed to contributing to South Australia's community through
[professional association, community activity]. My intention is to apply for Australian citizenship
as soon as eligible and make South Australia our permanent home.

68.4 Common Statement Mistakes

» Generic language: 'Australia offers a high quality of life' — every applicant says this
* Focusing on what Australia gives you rather than what you contribute

* No specific reference to the nominating state — writing a statement that could apply to
any state

* Inconsistency with other application documents (e.g., claiming to want regional QLD
while EOI shows only metropolitan preference)

» Overly long statements — most case officers read quickly; 500—700 words is optimal
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Chapter 69: Employment Reference Letter Templates

69.1 What a Perfect Reference Letter Contains

Employment reference letters are critical to both your skills assessment and visa application. A
complete letter must include:

Element Specification

Company Letterhead Official letterhead with company name, address, phone, and
ABN/CIN

Date Current date or date of issue

To Whom It May Concern Standard opening

Your Full Name As it appears on your passport

Job Title Official title as per employment records

Employment Dates Precise start and end dates (DD/MM/YYYY)

Hours Per Week Specific number — important for FTE calculation

Key Duties At least 5-8 specific duties matching ANZSCO description

Signatory Name and Title Full name and position of the signatory

Contact Information Signatory's direct email and phone number for verification

Company Stamp If available in the jurisdiction

69.2 Sample Duties Description — Software Engineer

For ANZSCO 261313 (Software Engineer), duties should include language such as:
» Designed and developed software applications using [specific technologies — Java,
Python, React, etc.] for [type of system/product]
» Conducted requirements analysis with stakeholders to define technical specifications

» Created and reviewed technical documentation including design specifications and test
plans

» Performed code reviews and mentored junior developers in software engineering best
practices

* Developed and maintained automated test suites ensuring software quality standards
* Integrated systems using REST APIs and microservices architecture

» Participated in Agile/Scrum ceremonies including sprint planning, daily standups, and
retrospectives

* Resolved production incidents and performed root cause analysis to prevent recurrence
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69.3 Sample Duties Description — Registered Nurse

For ANZSCO 254422 (Registered Nurse), duties should include:
* Assessed patient health needs and developed, implemented, and evaluated
individualised care plans

* Administered medications and monitored patients for adverse effects, documenting
outcomes

+ Collaborated with multidisciplinary healthcare teams including physicians, allied health,
and support staff

» Provided pre- and post-operative care for surgical patients including wound
management

» Educated patients and families regarding health conditions, treatment plans, and
discharge procedures

* Maintained accurate clinical records in accordance with facility policies and regulatory
requirements

» Supervised and delegated tasks to enrolled nurses and healthcare assistants

69.4 When Your Previous Employer Cannot Provide a Letter

If an employer has closed, the HR contact has left, or you cannot obtain a reference letter for
other reasons, you have alternatives:

» Payslips and bank records showing salary deposits as corroborating evidence
» Tax returns for the relevant year showing the employer's details

* A statutory declaration from you explaining the situation and providing alternate
evidence

» LinkedIn connection records showing your employment at that company
* Any employment contracts, offer letters, or P45/P60 equivalents

Skills Assessment Authorities' Flexibility

ACS, in particular, accepts alternate evidence when reference letters are genuinely unavailable.
Their guidance states that payslips, contracts, and statutory declarations can substitute for
reference letters when accompanied by a clear explanation. Do not abandon an employment
period simply because you cannot get a letter — provide the best available evidence.

Need Help Getting Your Reference Letters Right?

A poorly drafted reference letter is the most common reason ACS and Engineers Australia
assessments are delayed or rejected. Dreamvisas offers a Reference Letter Review service — an
optional, separate paid service where your reference letter drafts are reviewed against the ANZSCO
description for your occupation before you submit them to the assessment authority.

Visit www.dreamvisas.com — optional professional service.
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PART 15: CULTURAL & PROFESSIONAL TRANSITION
GUIDE

© 2026 Taurus Infotek. | Educational purposes only. Page 123



AUSTRALIA STATE NOMINATION MASTER GUIDE 2026 | Manoj Palwe RCIC R422575 | dreamvisas.com

Chapter 70: The Australian Workplace — What Indian

Professionals Need to Know

70.1 Workplace Culture Differences

Australian workplace culture differs significantly from Indian corporate culture. Understanding
these differences accelerates career success and prevents avoidable friction:

Dimension Indian Workplace Norm Australian Workplace Norm

Hierarchy Strong deference to seniority; Flat structure; first names universal,
formal titles essential including with CEO

Communication Indirect; avoid direct disagreement | Direct and frank; disagreement is
with seniors expected and healthy

Work Hours Long hours signal commitment; Output valued over hours; leave and
presenteeism valued work-life balance respected

Meetings Formal; decisions made by Collaborative; all voices expected;
hierarchy consensus-driven

Feedback Indirect; criticism often softened Frank; direct feedback given and
significantly expected

Relationships Extensive personal relationship- Friendly but professional boundary
building before business maintained

Deadlines Flexible; context matters Firm; missing deadlines requires

early communication

70.2 Building Your Professional Network in Australia

Professional networking in Australia is highly effective but operates differently from India. Key
principles:
» LinkedIn is the primary professional networking platform in Australia — invest time in a
complete, professional LinkedIn profile before arrival

* Industry associations are active and respected — join the relevant body (ACS for IT,
Engineers Australia, CPA Australia, ANF for nurses) immediately on arrival

» Professional events, meetups, and conferences are genuine networking opportunities —
attend and engage

» Australians network informally but sincerely — a coffee meeting is a real business
development tool

» Referrals are powerful — once you establish trust with one person, they will introduce
you to their network

70.3 The Importance of Australian Experience

The phrase 'Australian experience required' appears in many job advertisements and can be
frustrating for new migrants. What it actually means varies:
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» For professional roles: Many employers use it as a proxy for cultural fit and familiarity
with Australian workplace norms — not a literal requirement. Address it directly in cover
letters by demonstrating awareness of Australian practices.

» For licensed professions (healthcare, engineering): It may mean genuine regulatory
requirements — Australian registration, AHPRA, Engineers Australia chartered status.

» Strategy: Volunteer work, short contract roles, internships, and professional
memberships all build 'Australian experience' more quickly than waiting for a permanent
role to appear.

70.4 Resume and Cover Letter Differences

Australian resumes (CVs) differ from Indian resumes:
* Length: 2-3 pages maximum, even for experienced professionals — not 6+ pages
* No photo: Australian CVs do not include a photograph

* No personal details: Do not include age, marital status, religion, or nationality — these
are legally irrelevant to employment in Australia

* Achievements over duties: For each role, focus on what you achieved (e.g., 'reduced
deployment time by 40%") rather than just describing responsibilities

* Referees: Include 2—3 professional referees at the end — they will be contacted
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Chapter 71: Settling ily in Australia

71.1 Schooling for Children

Australia has an excellent public school system funded by state governments. Public schools
are free for permanent residents and citizens. Private and Catholic schools charge fees ranging
from AUD 3,000 to AUD 30,000+ per year.

School systems vary by state — Victoria uses a different structure from NSW and Queensland.
Key terms:

* Primary School: Foundation/Prep to Year 6 (ages 5—12 approximately)

» Secondary School: Years 7—12 (ages 12—18 approximately)

* VCE (Victoria) / HSC (NSW) / ATAR: Final year assessment that determines university
entry

School Selection for New Migrants

For newly arrived families, consider the local public school for initial enroliment — it costs
nothing, gets your children into the Australian system immediately, and typically has established
programs for students from non-English speaking backgrounds (NESB). You can always
transition to private schooling in subsequent years once you are settled financially.

71.2 Healthcare After Arrival

Australia's Medicare system is exceptional by global standards. GP (General Practitioner) visits
are either bulk-billed (no charge to patient — Medicare pays the GP directly) or require a gap
payment. Bulk-billing GPs are common and easy to find — ask neighbours or use the Health
Direct website to locate bulk-billing practices near you.

For specialist care, referral from a GP is generally required. Wait times for public specialist
appointments can be long (months for non-urgent cases). Private health insurance (extras
cover) can significantly reduce wait times and out-of-pocket costs for dental, optical, and physio.

71.3 Childcare and Early Education

If you have young children (under 5), the childcare system is critically important. Australia has a
generous childcare subsidy (Child Care Subsidy — CCS) that reduces childcare costs
significantly for families below certain income thresholds. Childcare centres in major cities have
waiting lists — register before you arrive if possible.

71.4 Driving in Australia

An overseas driving licence is valid in Australia for 3 months. After that, you must obtain an
Australian state licence. The process varies by state but generally involves a knowledge test
(road rules quiz) and a practical driving test. Indian licence holders do not need to restart from
L-plates in most states — you can apply directly for a full licence if you can demonstrate 3+
years of driving experience.
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Chapter 72: The Mental Side of Migration — Preparing for

the Journe

72.1 The Emotional Reality of Migration

Migration is one of the most significant decisions a person and family make. The practical
preparation — skills assessments, English tests, document gathering — consumes enormous
energy. But the emotional dimension is equally important and often underestimated.

After 25 years working with migrants, here is what | consistently observe: the first 6 months in a
new country are genuinely difficult for most families, regardless of how well-prepared they are.
Loneliness, unfamiliarity, and the absence of family and community networks are real
challenges. This is normal — not a sign that migration was the wrong decision.

The 12-Month Rule

In my experience, the 12-month mark is the turning point. At 12 months, most families have built
friendships, established routines, found their professional footing, and begun to feel genuinely at
home. At 6 months, many are still struggling. The families who succeed are those who commit
to the 12-month threshold before making any final judgements about whether migration was
right for them.

72.2 Building Community in Australia

The Indian community in Australia is large, active, and supportive. In every major Australian city,
you will find:

* Indian grocery stores and restaurants — maintaining food culture is important for

families

* Indian cultural associations and Diwali/Holi events in every major city

* Indian professional networks in every industry

* Indian temples, mosques, and churches in most capitals

» Cricket clubs and kabaddi leagues for sports enthusiasts
Beyond the Indian community, investing in cross-cultural relationships accelerates integration
and career success. Join a local sports club, volunteer organisation, or community group that

mixes nationalities — these connections are invaluable for both wellbeing and professional
networking.

72.3 Supporting Your Partner Through Migration

In many migrating families, one partner's career takes priority during migration (typically the
primary visa applicant). The accompanying partner often faces the greater adjustment challenge
— new country, new social network, and possibly reduced professional status initially. Practical
support includes:

» Actively support your partner's professional reconnection — help them update their
resume, attend networking events, and pursue any additional certifications needed for
the Australian market

* Acknowledge that the accompanying partner's career is equally important — have
explicit conversations about how each person's career will be supported over the first 2—
3 years

« Encourage connection with local community networks from day one
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» If your partner is a skilled professional (nurse, teacher, engineer), their career path in
Australia should be planned alongside yours from the beginning
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Chapter 73: Advanced EOI Strategy — Multiple States and

Occupations
73.1 The Multi-State, Multi-Occupation Strategy

Advanced applicants sometimes lodge multiple EOls under different ANZSCO codes to
maximise invitation chances. This is legitimate if you genuinely qualify for assessment in each
occupation — you must have a valid skills assessment for each code you use.

For example, an IT professional may genuinely qualify as both a Software Engineer (261313)
and an ICT Business Analyst (261111) depending on the nature of their work. Having
assessments in both codes and EOIs for both enables nominations from states that may have
rounds specific to one occupation but not the other.

73.2 The State Nomination Portfolio Approach

Rather than focusing all efforts on one state, sophisticated applicants build a portfolio approach:
« Primary target: The state where you most want to live and where your occupation has
the best invitation history at your score
» Secondary target: A state with lower competition for your occupation as a backup option
* Regional target: A 491-pathway state as insurance if 190 invitations don't materialise
within 12 months

This portfolio approach means that at any given time, you have applications active in multiple
states and are positioned to receive an invitation from whichever state moves first. You can
always decline an invitation from a less preferred state — the cost of declining is small
compared to the risk of having no nominations at all.

73.3 Timing Your Applications to State Rounds

Most states run nomination rounds at specific times of year. Understanding the timing can
improve your outcome:
» SA: Regular rounds throughout the year; relatively consistent
* NSW: Periodic — often announces rounds on short notice; apply the moment a round
opens
* VIC: Regular healthcare rounds; other rounds are periodic
* QLD: Seasonal patterns — stronger rounds in first half of program year
*  WA: Resources sector drives timing — active when commodity prices and construction
activity are high
* TAS: Small allocation that fills quickly — apply immediately when rounds open
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Chapter 74: Using Professional Networks to Accelerate

Your Nomination
74.1 The Job Offer Advantage

In almost every state, a genuine job offer from an employer in that state significantly improves
your nomination chances. Not just because it demonstrates intent, but because it directly
addresses the state's economic purpose in nominating you. States are trying to fill genuine skills
gaps — a job offer proves you will fill one.

74.2 How to Get a Job Offer From Overseas

Getting a job offer while offshore requires proactive effort. Strategies that work:

» LinkedIn direct outreach: Identify hiring managers at target companies; message them
directly about your interest and upcoming move to Australia. Many will engage if your
profile is strong.

* Australian industry job boards: Seek.com.au, LinkedIn Jobs, Indeed Australia. Apply
even as an offshore applicant — the cover letter must address your visa status and
timeline clearly.

» Professional associations: Joining ACS, Engineers Australia, or CPA Australia as an
overseas member gives access to networking events (online) and job boards.

* Recruitment agencies: Contact Australian IT, healthcare, or engineering recruitment
agencies. Brief them on your situation — good recruiters will market your profile to
clients actively looking for your skills.

» Company career pages: Many large Australian employers (banks, BHP, Telstra,
healthcare systems) have international recruitment programs — apply directly through
their websites.

The Offshore Job Offer Reality

Getting a firm job offer before arriving in Australia is challenging but not uncommon for skilled
professionals. Software engineers, healthcare workers, and engineers with 5+ years of
experience in shortage occupations have the best success rates with offshore applications. The
key is specificity — do not send generic applications. Research the company, tailor your
application, and demonstrate you understand the Australian market.

74.3 Employment Agencies Specialising in Skilled Migrant Placement

Several Australian employment agencies specialise in placing recently arrived skilled migrants:
* Hays Recruitment — active across IT, engineering, accounting, healthcare
* Robert Half — strong in accounting and finance
* Randstad — IT, engineering, construction
* Michael Page — professional and management roles
* Hudson — professional and executive roles
Contact these agencies before arriving in Australia. Many will register you as a candidate based

on your qualifications and arrange video interviews. Having recruiter relationships active before
you arrive accelerates your job search significantly.
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Chapter 75: Year-by-Year Migration Milestones — The

Long View

75.1 The 5-Year Success Framework

Migration success is measured over years, not months. Here is what a successful migration
journey looks like across 5 years:

Year Milestones Focus Areas

Year 0 Preparation; EOI lodged; state Documentation, English, skills assessment
nomination received; visa applied

Year 1 Visa granted; arrive in Australia; first | Settlement, Medicare, TFN, professional
employment secured registration

Year 2 Career established; professional Career growth, professional associations,
credentials building; community network building
formed

Year 3 Mortgage/housing considered; Financial planning, property, family stability
children settled; salary at market
rate

Year 4 Citizenship application eligible; PR Citizenship prep, career acceleration, network
travel facility renewal; salary
premium

Year 5 Australian citizen; passport; full Long-term financial planning, family sponsorship,
rights; family established legacy

75.2 Property and Housing in Australia

Homeownership is a major aspiration for Australian migrants, and for good reason — property
has historically been a strong store of wealth in Australia. Key milestones and considerations:

* First Home Owner Grant (FHOG): State governments offer grants to first home buyers.
Conditions vary by state — typically applies to new builds or substantially renovated
properties below a price cap.

» Stamp Duty: State government tax on property purchases — varies by state and
property value. Can be AUD 10,000—-80,000 on typical properties.

» First Home Buyer Concessions: Most states offer stamp duty discounts or exemptions
for first home buyers below certain price thresholds.

* Home Loan Access: Permanent residents (190/491 visa holders) can access home
loans from Australian banks. Typically require 20% deposit (10% with Lenders Mortgage
Insurance). Serviceability assessed on Australian income.

» Foreign Investment Review Board (FIRB): As a permanent resident, you do not need
FIRB approval for your primary place of residence. Temporary visa holders do — at a
cost.
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Property Strategy for New Migrants

The conventional advice is to rent for the first 12—18 months while you understand the city's
neighbourhoods, transport, and employment geography. Buying too quickly in the wrong suburb
because it seemed affordable can mean a costly mistake. Take time to understand the city
before committing to a property.
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Chapter 76: Staying Ahead — How to Monitor Policy

Changes

76.1 The Migration Policy Change Calendar

Australian immigration policy follows a predictable change cycle, though the changes
themselves are not predictable:

* 1 July: New program year begins — all annual program allocations reset; new visa fee
schedules take effect

» July—August: Budget impact on migration announced (may include program size
changes)

*  October—November: Mid-year reviews of program allocation across streams

* March-April: Pre-budget submissions; often signal upcoming changes
The federal election cycle also significantly affects migration policy. Both major parties (Labor
and Liberal) have historically supported skilled migration but differ on settings. Monitor pre-
election policy announcements if an election is upcoming.

76.2 Setting Up a Policy Monitoring System

Dedicate 30 minutes per week to immigration news monitoring. Recommended sources:
* Department of Home Affairs website — subscribe to SkillSelect and visa update emails
*  MARA (Migration Agents Registration Authority) newsletters — practitioners post about
policy changes
* Linkedln — follow Manoj Palwe and other Australian immigration professionals for
practical analysis

*  YouTube — Manoj Palwe's channel (search 'Manoj Palwe Australia immigration')
provides regular video updates on policy changes, state round openings, and strategy
insights

» State government migration websites — bookmark all 8 and check quarterly

76.3 What to Do When Policy Changes Affect Your Application

When a policy change affects your pathway — for example, your occupation is removed from a
skills list — take these steps:
34. Do not panic. Assess whether the change affects applications already lodged or only
new lodgements.

35. Check whether transitional arrangements apply — policy changes often include
transition periods for applicants already in the queue.

36. Assess alternative pathways immediately — does a different ANZSCO code still work?
Is an alternative state available?

37. Consult a registered practitioner for a current assessment — not forum speculation.
38. Update your EOI if necessary based on professional advice.

Policy Change is Normal

In 25+ years of practice, | have seen more policy changes than | can count. Applicants who
adapt strategically succeed. Applicants who freeze, wait for the old pathway to return, or despair
lose critical time. The system is large — when one door closes, another typically opens. Stay
informed, stay flexible, and keep moving.
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Chapter 77: Final Strategic Framework — The 10

Commandments of State Nomination

# Commandment

I Thou shalt optimise thy English score before lodging thy EOl. PTE 79+ changes everything.

Il Thou shalt not target only NSW and VIC. SA, WA, TAS, and NT are real pathways — use
them.

[ Thou shalt obtain a skills assessment from the correct authority for the correct ANZSCO code
— no shortcuts.

v Thou shalt apply to multiple states simultaneously. Nomination from one state at a time is too
slow.

\% Thou shalt demonstrate genuine intent to the target state — research, job offers, personal
commitment statements.

Vi Thou shalt not ignore the NAATI opportunity. Five points from a 2-hour test is the best ROl in
migration.

VII Thou shalt evaluate thy partner as the primary applicant. The stronger profile should lead.

VI Thou shalt not wait for the perfect 189 invitation if thy score is below 85. The 491 pathway is
real PR.

IX Thou shalt monitor occupation lists, invitation data, and policy changes. The informed applicant
wins.

X Thou shalt engage a qualified registered professional for thy application. Expert guidance

prevents costly errors.

A Final Word from Manoj Palwe

Migration to Australia is one of the best decisions many of my clients have made. But it requires
strategy, patience, and the right guidance. Do not rush, do not cut corners, and do not navigate
the system alone. With the knowledge in this guide, combined with qualified professional
support, you have everything you need to build the Australian life you are working toward. | wish
you the very best on your journey.
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PART 16: SECTOR-BY-SECTOR DEEP ANALYSIS
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Chapter 78: Australia's Critical Infrastructure Boom —

Engineering Opportunities

78.1 The Infrastructure Investment Landscape

Australia is undergoing one of the largest infrastructure investment programs in its history. The
federal and state governments have committed hundreds of billions of dollars to transport,
energy, water, and social infrastructure. This investment is driving unprecedented demand for
civil, structural, mechanical, electrical, and project management professionals.

Key programs driving engineering demand in 2025-2026:

* Victoria's Big Build: Melbourne's largest-ever transport infrastructure program — airport
rail, suburban rail loop, North East Link, West Gate Tunnel. Demand for civil engineers,
structural engineers, and project managers is extremely high.

» Sydney Metro Expansion: Multiple metro lines under construction simultaneously. Civil
engineers, tunnel engineers, and rail specialists in high demand.

* Queensland 2032 Olympics Infrastructure: Road, rail, stadium, and urban renewal
projects across Brisbane and regional QLD creating sustained demand through the
decade.

WA Resources and Energy Transition: Mining expansion combined with renewable
energy infrastructure creating demand for mechanical engineers, electrical engineers,
and environmental specialists.

* SA Green Hydrogen Program: South Australia's push to become a green hydrogen hub
is creating demand for chemical engineers, process engineers, and project managers.

78.2 Engineers Australia — Pathway from Membership to Chartered
Status

Chartered status with Engineers Australia (CPENg) is the highest professional recognition for
engineers in Australia. It signals to employers that you have demonstrated professional
competency at the highest level. For migrant engineers:

39. Obtain positive EA skills assessment (prerequisite)

40. Complete 3-5 years of engineering work in Australia

41. Build a Continuing Professional Development (CPD) portfolio

42. Demonstrate engineering competencies across design, project delivery, and technical

leadership

43. Submit CPEng assessment and attend a competency interview
Chartered Engineers command 15-25% salary premiums over non-chartered engineers at
equivalent levels. For engineers planning a long career in Australia, pursuing CPEng is a
worthwhile investment.

EA Membership as a Migration Signal

Joining Engineers Australia as an overseas member (before your migration) signals genuine
commitment to the Australian engineering profession. States like Victoria and South Australia
note professional association membership in nomination applications — it demonstrates that
you are engaged with the Australian professional community before you even arrive.
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78.3 Major Employers for Migrant Engineers — Where to Target

Australia's engineering sector includes major multinational consultancies, large Australian firms,
and government agencies. Key employers actively recruiting skilled engineers:

AECOM — global engineering and infrastructure consultancy; strong presence across all
states

WSP — infrastructure, environmental, transportation engineering

Jacobs — infrastructure, water, environment engineering

Aurecon — Australian headquartered; strong in transport and building infrastructure
BHP, Rio Tinto, Fortescue — mining and resources engineering across WA

John Holland, CPB Contractors, Laing O'Rourke — major construction and infrastructure
contractors

State government departments (TfNSW, VicRoads, MRWA) — stable government
engineering roles
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Chapter 79: Australia's Digital Economy — Technology

Migration Strateg

79.1 Australia's Technology Sector in 2026

Australia's technology sector has grown dramatically and now comprises one of the most
dynamic employment markets in the Asia-Pacific region. Key drivers:

e Fintech: Australia is Southeast Asia and Pacific's fintech hub, with Melbourne and
Sydney housing major operations of global fintech companies alongside strong domestic
players

* Healthcare Technology: Digital health has accelerated post-pandemic; telehealth
platforms, healthcare IT systems, and data analytics are in high demand

* Resources Technology: Mining technology, automation, and data analytics applications
in resources sector create highly-paid tech roles in Perth

* Government Digital Transformation: Federal and state government agencies are
undergoing large-scale digital transformation, with Canberra and state capitals
demanding IT professionals

» Cybersecurity: Australia's National Cyber Security Strategy has created a surge in
demand for cybersecurity professionals, particularly in government and critical
infrastructure sectors

79.2 Technology Certification Value in Australia

Certifications that significantly improve your competitiveness in the Australian technology job
market:

Certification Relevance Salary Impact

AWS Solutions Architect Cloud; relevant across all

industries

AUD 15,000-25,000 premium

Azure Fundamentals /

Associate

Government and enterprise
cloud

AUD 10,000-20,000 premium

CISSP / CISM (Cybersecurity)

Government and critical infra;
CISA often required

AUD 20,000-40,000 premium

PMP (Project Management)

IT project managers across all
sectors

AUD 10,000-15,000 premium

Certified Scrum Master (CSM)

Agile development roles

AUD 5,000-10,000 premium

Google Cloud Professional

Growing cloud market

AUD 10,000-20,000 premium

ACS Professional Year (if

Adds 5 pts to EOI + improves

5 point bonus in migration

applicable) employment readiness

79.3 The ACS Professional Year Program

The ACS Professional Year Program is a structured workplace program for recent international
graduates of Australian ICT programs. It consists of a study component (Professional and
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Employment Skills) and a 4-month internship with an Australian employer. Completion adds 5
bonus points to your EOI — significant for profiles near a competitive threshold.

For international students who graduated from Australian universities and are still in Australia on
a post-study work visa, the Professional Year is one of the most cost-effective 5-point boosts
available. It typically takes 12 months to complete and costs AUD 5,000-8,000 in program fees.
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Chapter 80: The Complete Guide to Skill Assessment

Authorities

80.1 ACS — Australian Computer Society

The ACS assesses ICT occupations. Assessment types:
» Skills Assessment: For applicants with a recognised ICT qualification and 1+ year of ICT
employment

» Recognition of Prior Learning (RPL): For applicants without an ICT qualification —
requires 5+ years of ICT experience and two detailed Key ICT Project Reports

» Additional Assessment: Where the primary assessment result requires supplementation
ACS assessment processing time: 8—12 weeks standard; 4-6 weeks with Priority processing

(additional fee). Priority processing is strongly recommended if you are approaching an EOI
lodgement deadline.

80.2 Engineers Australia — Full Authority Guide

EA assesses engineers across four categories. Assessment pathway:
44. Submit application with CDR, qualifications, and employment evidence
45. EA reviews CDR for competency against Australian engineering standards
46. Outcome: Positive, Further Assessment Required (additional documents), or Negative
47. Migration Skills Assessment (MSA) result issued — valid for 3 years

CDR preparation typically takes 6—12 weeks for a quality submission. Do not rush it — a weak
CDR results in a Further Assessment Required outcome, adding 3—6 months to the process.

80.3 VETASSESS — The Broad Authority

VETASSESS assesses over 350 occupations across management, professional, and trade
categories. It is the authority for occupations that don't have a specialist body. Processing times
are typically 8—-14 weeks. VETASSESS assessments require:

* Relevant qualifications at the required level (varies by occupation)

*  Employment in the nominated occupation for the required period (typically 5 years post-
qualification)
+ Employment reference letters meeting VETASSESS specifications

80.4 ANMAC — Australian Nursing and Midwifery

ANMAC assesses registered nurses, enrolled nurses, and midwives. The process involves:

48. Complete ANMAC online application with qualification documents

49. ANMAC assesses your qualifications against Australian nursing standards

50. If assessed as comparable — proceed to AHPRA registration

51. If not directly comparable — ANMAC may require bridging course or supervised practice
ANMAC processing: 3—6 months standard. Priority processing available for an additional fee.
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80.5 TRA — Trades Recognition Australia

TRA assesses offshore trade occupations. The Australian Skills Recognition Information (ASRI)
database lists which overseas qualifications are recognised for each Australian trade.
Assessment involves:

* Document assessment of your qualifications and trade experience

» For some trades: a practical skills test at an approved offshore assessment centre

* Outcome: Assessment appropriate (Suitable for Visa) or requires further assessment in
Australia

TRA Pre-Assessment Strategy

Before investing in the full TRA assessment, use the Australian Skills Recognition Information
(ASRI) database to check whether your overseas trade qualification is likely to be directly
recognised. This prevents wasted assessment fees if your specific qualification is not in the
recognition database.
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- Occupation-Specific ANZSCO Deep Reference
81.1 IT Occupations — ANZSCO Reference

ANZSCO Occupation Title Skill List Assessing Authority
261111 ICT Business Analyst MLTSSL ACS
261112 Systems Analyst MLTSSL ACS
261211 Multimedia Specialist STSOL ACS
261212 Web Developer MLTSSL ACS
261311 Analyst Programmer MLTSSL ACS
261312 Developer Programmer MLTSSL ACS
261313 Software Engineer MLTSSL ACS
261399 ICT Professional NEC MLTSSL ACS
262111 Database Administrator MLTSSL ACS
262112 ICT Security Specialist MLTSSL ACS
262113 Systems Administrator MLTSSL ACS
263111 Computer Network Engineer | MLTSSL ACS
263112 Network Administrator STSOL ACS
263211 ICT Quality Assurance MLTSSL ACS

Engineer
135112 ICT Project Manager STSOL ACS

81.2 Engineering Occupations — ANZSCO Reference

ANZSCO Occupation Title Skill List Assessing Authority

233111 Chemical Engineer MLTSSL Engineers Australia
233211 Civil Engineer MLTSSL Engineers Australia
233212 Geotechnical Engineer MLTSSL Engineers Australia
233213 Quantity Surveyor MLTSSL AIQS

233214 Structural Engineer MLTSSL Engineers Australia
233311 Electrical Engineer MLTSSL Engineers Australia
233411 Electronics Engineer MLTSSL Engineers Australia
233512 Mechanical Engineer MLTSSL Engineers Australia
233611 Mining Engineer MLTSSL Engineers Australia
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ANZSCO Occupation Title Skill List Assessing Authority
233612 Petroleum Engineer MLTSSL Engineers Australia
233999 Engineering Professional MLTSSL Engineers Australia
NEC

81.3 Healthcare Occupations — ANZSCO Reference

ANZSCO Occupation Title Skill List Assessing Authority
253111 General Medical Practitioner | MLTSSL AMC / AHPRA
254411 Enrolled Nurse MLTSSL ANMAC
254422 Registered Nurse (General) | MLTSSL ANMAC
252511 Physiotherapist MLTSSL AHPRA
251212 Medical Diagnostic MLTSSL AHPRA

Radiographer
252411 Occupational Therapist MLTSSL AHPRA
252712 Speech Pathologist MLTSSL SPA
251111 Dietitian MLTSSL DAA
272311 Social Worker MLTSSL AASW
272111 Psychologist MLTSSL AHPRA
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Chapter 82: State Nomination Comparison — Final
Reference Table

Use this comprehensive reference table as a quick guide when making your final state selection
decision:

Factor
190 Yes Yes Limited Yes Yes Yes Yes Yes
Available
491 Yes Yes Yes Yes Yes Yes No Yes
Available
Min Pts 75+ 70+ 65+ 65+ 65+ 65 Matrix 65
(typical)
Offshore Low High Med High High High Med High
Friendly
IT Demand | High High Med Med Med Low High Low
Health High Very High High Med High Med High
Demand High
Trades Med Med Med Med Very Med Low Med
Demand High
Competition | Very High Mod- Moderate | Moderate | Low- Moderate | Low

High High Mod

Cost of Very High Moderate | Low-Med | Med- Low Med Low-
Living High High Med
Indian Very Very Large Moderate | Large Small Moderate | Small
Community | Large Large
How to Use This Table
Read across each row to compare states on each factor. Then identify which factors matter
most to you: if offshore-friendliness is critical, target VIC, SA, WA, TAS, or NT. If trades is your
occupation, WA dominates. If you have a lower score (65—70), any state except NSW is viable.
Cross-reference with your occupation's demand in each state column.

Chapter 83: Your Next Steps — The Action Plan Begins

Now
83.1 If You Are Reading This for the First Time

The information in this guide is only valuable if you act on it. The most common mistake after
reading a migration guide is to continue waiting for 'the right time.' There is no right time. The
right time is now — begin with the highest-priority action for your situation:
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Your Situation Action to Take Today

Don't know my points score Use the Department's online points calculator; do it today

Have score, need English boost Register for PTE Academic; book exam within 2 weeks

Need skills assessment Identify correct authority; gather documents; lodge application

Have skills assessment; no EOI Create ImmiAccount; lodge EOI today; nominate all relevant
states

Have EOI; no nomination Apply to state nomination portals; apply to 2—3 states
simultaneously

Have nomination; not yet invited Ensure all documents are ready; police clearances current;
health assessment booked

Have invitation; need to lodge Lodge visa application within 60 days; do not delay

Uncertain about your situation Book a PER consultation at dreamvisas.com for professional
assessment

83.2 The Commitment You Must Make

Migration success requires a personal commitment — to the process, to the research, and to
the journey. Every day you delay is a day older, a day fewer in points (potentially), and a day
longer until you achieve your Australian dream. This guide has given you the strategy. The
execution is yours.

The 10,000+ families that have gone through this journey before you — many of them clients or
audience members who accessed Manoj's knowledge through guides like this one — all started
exactly where you are now: with a goal, limited certainty, and a choice about whether to begin.

Begin Today

The best time to start your Australian migration journey was five years ago. The second-best
time is today. Choose a single action from the table above and complete it before you close this
book. Momentum matters more than perfection.

For professional guidance tailored to your specific situation, visit www.dreamvisas.com to
arrange a Personal Evaluation Report (PER) with Manoj Palwe. Your journey to Australia begins
with one step.

www.dreamvisas.com

RCIC R422575 | CAPIC Fellow R11592 | MIA Examination Qualified
25+ Years | 10,000+ Families | 20,000+ YouTube Subscribers

APPENDIX: GLOSSARY & QUICK REFERENCE
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Appendix A: Com

Essential Terms for Australian Skilled Migration

Term Definition

AHPRA Australian Health Practitioner Regulation Agency — regulates
healthcare professions including nurses, doctors, physiotherapists

AITSL Australian Institute for Teaching and School Leadership — assesses
overseas teacher qualifications

AMC Australian Medical Council — assesses overseas doctors for
registration

ANMAC Australian Nursing and Midwifery Accreditation Council — skills
assessment for nurses

ANZSCO Australian and New Zealand Standard Classification of Occupations —
the occupation coding system

ACS Australian Computer Society — skills assessment body for ICT

occupations

Bridging Visa A (BVA)

Temporary visa that allows you to remain in Australia lawfully while
your substantive visa is being processed

Bridging Visa B (BVB)

Allows BVA holders to travel outside Australia and re-enter during
processing

CAPIC Canadian Association of Professional Immigration Consultants —
professional body for RCICs

CDR Competency Demonstration Report — required for Engineers Australia
assessment; consists of three Career Episodes

CicC College of Immigration and Citizenship Consultants — Canadian
regulatory body for RCICs

CcO Case Officer — the Department officer reviewing your visa application

CPA Certified Practising Accountant — professional accounting body; also
conducts skills assessments

DHA Department of Home Affairs — the Australian government department
administering immigration

EA Engineers Australia — skills assessment body for engineering
occupations

EQOI Expression of Interest — the profile lodged in SkillSelect to receive a
visa invitation

FHOG First Home Owner Grant — state government grants for first home
buyers

FIRB Foreign Investment Review Board — regulates foreign purchases of

Australian real estate
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Term Definition

GSM General Skilled Migration — the umbrella program covering subclasses
189, 190, 491

GTE Genuine Temporary Entrant — requirement that temporary visa
holders have genuine intent to be temporary

HAP ID Health Assessment Portal ID — used to book your medical
examination with an approved panel physician

IELTS International English Language Testing System — one of two main
English tests for Australian visas

ImmiAccount The online portal used to lodge and track Australian visa applications

LMT Labour Market Testing — requirement for employer-sponsored visa
nominees (not required for GSM)

LRS Liberalised Remittance Scheme — RBI scheme allowing Indian
residents to remit up to USD 250,000 per year

Medicare Australia's universal health insurance scheme — available to PR
holders and 190/491 visa holders

MIA Migration Institute of Australia — professional body for Australian
migration agents (RMAs)

MLTSSL Medium and Long-Term Strategic Skills List — national occupation list
for 189, 190, and 491 visas

MSA Migration Skills Assessment — the result issued by Engineers Australia

NAATI National Accreditation Authority for Translators and Interpreters —
provides 5-point community language bonus

NCLEX National Council Licensure Examination — US nursing exam
sometimes requested by AHPRA

OMARA Office of the Migration Agents Registration Authority — regulates
Australian migration agents

PER Personal Evaluation Report — professional assessment of an
individual's immigration options

PTE Academic Pearson Test of English Academic — computer-graded English test
accepted for Australian visas

RCIC Registered Canadian Immigration Consultant — Canadian regulated
immigration professional

RMA Registered Migration Agent — Australian regulated immigration
professional

ROL Regional Occupation List — national occupation list for 491 visa only

RPL Recognition of Prior Learning — ACS pathway for ICT professionals
without an ICT degree
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Term Definition
RRV Resident Return Visa — allows PR holders to re-enter Australia after
the initial 5-year travel facility expires
SkillSelect The online system used to lodge EQIs and manage skilled visa
applications
STSOL Short-Term Skilled Occupation List — national list for 190 and 491 (not

189)

Subclass 189

Skilled Independent Visa — permanent; no state nomination required;
highest competition

Subclass 190

Skilled Nominated Visa — permanent; requires state/territory
nomination; +5 points

Subclass 191

Permanent Residence (Skilled Regional) — PR pathway for 491
holders after 3 years

Subclass 491 Skilled Work Regional (Provisional) — temporary 5yr; requires
nomination; +15 points

Superannuation Australia's compulsory retirement savings system — employer
contributes 11% of gross salary

TFEN Tax File Number — mandatory for employment and taxation in
Australia; obtained from ATO

TRA Trades Recognition Australia — skills assessment body for trade
occupations

VETASSESS The skills assessment body for 350+ professional, technical and trade

occupations
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Appendix B: Key Date Reference — Your Migration

Calendar

Critical Dates and Expiry Periods

Item Valid For Action Required
ACS Skills Assessment 3 years Re-apply if expired before visa grant
Engineers Australia MSA 3 years Re-apply if expired before visa grant
IELTS / PTE Results 3 years Retest if expired before visa lodgement
Police Clearance (India) 12 months Renew if older than 12 months at

lodgement

Medical Examination

12 months (DHA
requirement)

Complete close to lodgement; not before
invitation

SkillSelect EOI Ongoing until Update whenever circumstances change
withdrawn
Invitation (60-day window) 60 days Lodge visa application within 60 days

190 PR Travel Facility

5 years from grant

Apply for RRV before expiry or become
citizen

491 Visa Duration

5 years

Apply for Subclass 191 after 3 years
regional stay

Citizenship Eligibility

4 yrs total (1yr PR)

Apply once 4-year and 1-year PR
requirements met
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Understanding the cost of living in each state is critical for financial planning. Below is a
comparative guide for a family of three (two adults, one child) across Australian capitals:

Expense Category Sydney Melbourne ‘ Adelaide Perth Notes

3BR Rental (monthly) AUD AUD 3,000 | AUD AUD Outer suburbs; lower
3,800 1,900 2,600 than inner city
Groceries (monthly) AUD 900 AUD 850 AUD 750 AUD 820 Family of 3; average
spend
Utilities (monthly) AUD 350 AUD 300 AUD 280 AUD 310 Electricity, gas, water
combined
Public Transport AUD 200 AUD 180 AUD 120 AUD 150 Per adult; monthly
(monthly) pass
Car Insurance (annual) | AUD AUD 1,900 | AUD AUD Comprehensive; new
2,200 1,500 1,700 driver
Private Health AUD 450 AUD 420 AUD 390 AUD 410 Family hospital +
Insurance extras
Childcare (per day) AUD 180 AUD 160 AUD 130 AUD 150 Before CCS subsidy
Restaurant meal AUD 120 AUD 100 AUD 80 AUD 90 Mid-range restaurant
(family)
Total Monthly (excl. AUD AUD 3,100 | AUD AUD Approximate; varies
rent) 3,500 2,500 2,900 by lifestyle
Total Monthly (incl. AUD AUD 6,100 | AUD AUD High-level estimate
rent) 7,300 4,400 5,500
Adelaide's Cost Advantage
A family living in Adelaide saves approximately AUD 2,900 per month compared to Sydney —
that is AUD 34,800 per year. Over 5 years, the difference compounds to over AUD 170,000.
Many Adelaide professionals earn only 15-20% less than Sydney counterparts but save
dramatically more. This is why Adelaide is financially the smartest choice for most skilled
migrants.

Appendix D: Australian Public Holidays and School Terms

D.1 Public Holidays — Plan Your Initial Settlement Around These

Australia has national public holidays plus state-specific holidays. Key national holidays:

Holiday

New Year's Day 1 January National
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Holiday Date Notes

Australia Day 26 January National; cultural significance
Good Friday Varies (March/April) National

Easter Monday Varies (March/April) National

Anzac Day 25 April National; solemn commemoration
Christmas Day 25 December National

Boxing Day 26 December National

Queen's/King's Birthday Varies by state State-level holiday; different dates
Melbourne Cup Day First Tuesday in VIC only; public holiday in Victoria

November

D.2 Australian School Terms — Plan Enrolment Around These

Australian schools operate on a four-term year. Terms vary slightly by state, but the general
structure is:

 Term 1: Late January / early February to late March / early April
* Term 2: Late April to late June

¢ Term 3: Mid-July to mid-September

* Term 4: Mid-October to mid-December

If arriving mid-year, aim to enrol children at the start of a term rather than mid-term. Start of
Term 3 (mid-July) is the optimal mid-year entry point for children starting Australian school.

Appendix E: Frequently Used Australian Immigration
Websites

Purpose

Visa application portal immi.homeaffairs.gov.au

Points calculator immi.homeaffairs.gov.au/visas/getting-a-visa/check-if-you-
need-a-visa/work-out-your-points

Occupation list search immi.homeaffairs.gov.au/visas/working-in-
australia/skillselect/eligible-skilled-occupations

SkillSelect invitation data immi.homeaffairs.gov.au/visas/working-in-
australia/skillselect/invitation-rounds-results

ACS skills assessment acs.org.au/msa

Engineers Australia CDR engineersaustralia.org.au/skills-assessment/migration-skills-
assessment

VETASSESS vetassess.com.au
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Purpose URL
ANMAC nursing assessment anmac.org.au/skills-assessment
AHPRA registration ahpra.gov.au
NSW state nomination industry.nsw.gov.au/skilled-migration-nsw
VIC state nomination liveworkvictoria.vic.gov.au
SA state nomination migration.sa.gov.au
WA state nomination migration.wa.gov.au
QLD state nomination migration.qld.gov.au
TAS state nomination migration.tas.gov.au
ACT state nomination act.gov.au/migration
NT state nomination migration.nt.gov.au
NAATI language accreditation naati.com.au
ATO Tax File Number ato.gov.au/Individuals/Tax-file-number/Apply-for-a-TFN
Medicare registration servicesaustralia.gov.au/medicare-for-migrants
Dreamvisas — PER & consultation dreamvisas.com
Bookmark These Links
Save this appendix as your go-to reference throughout your migration journey. The official
Department website is your primary source — always verify current information there before
acting on advice from any other source, including this guide.

Appendix F: The 50-Point Self-Assessment Checklist

Before lodging any application, run through this 50-point checklist. Each item you cannot tick is
a potential vulnerability in your application.

F.1 Points Score Verification

* | have calculated my points using the official Department of Home Affairs calculator

* | have verified my age bracket points are correct for my date of birth

* My English test score is current (within 3 years) and matches the level | am claiming
* My overseas employment years are calculated correctly (part-time converted to FTE)
* My Australian employment years (if any) are calculated correctly

* | have checked whether | qualify for Australian study bonus (2 years Australian study)
* | have checked whether my degree field qualifies for specialist education bonus

* | have checked NAATI CCL eligibility for community language bonus

* | have evaluated my partner's qualifications for skilled partner bonus

* My total point score is verified and documented before | proceed
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F.2 Skills Assessment Readiness

| have confirmed my correct ANZSCO occupation code via the official occupation list
| have confirmed the correct assessing authority for my ANZSCO code

My skills assessment is from the correct authority for my nominated occupation

My skills assessment is current (not expired)

My employment reference letters match the ANZSCO description for my occupation
All employment dates on reference letters match payslips and tax records exactly

Reference letters include all required elements (letterhead, signatory details, contact
info, duties, hours)

For RPL assessments: my Key ICT Project Reports describe specific, individual
contributions

For CDR assessments: my Career Episodes describe first-person engineering work with
quantified outcomes

F.3 English Test Readiness

My English test result is current (within 3 years of expected invitation date)

My English score is at the correct level for the points | am claiming

| have considered whether | can achieve Superior English with additional preparation
If | will retest: | have a test booked and a preparation plan

F.4 EOI and State Nomination

My EOI is lodged in SkillSelect with the correct occupation and all relevant states
selected

My EOI reflects my current, optimised points score

| have identified 2—-3 target states and verified my occupation is on their current lists
| have applied to state nomination portals for at least one target state

My state nomination application includes strong evidence of genuine intent

| have a job offer, employment evidence, or study connection for my target state (if
possible)

F.5 Document Portfolio

All passports valid for 12+ months beyond intended arrival date

Birth certificates for all family members — certified copies

Marriage certificate (if applicable) — certified copy with translation if not in English
Police clearances current (within 12 months) for all countries lived in 12+ months since
age 16

Health examination booked or completed (do not book before receiving invitation)

All educational qualification certificates — certified copies

Official academic transcripts — not just degree certificates

Photographs meeting biometric specifications

Evidence of state connection (rental agreement, employment contract, enrolment letter)
All documents not in English have been professionally translated
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F.6 Financial Readiness

* | have calculated the total cost of my visa application including all family members

» | have budgeted for skills assessment, English test, state nomination, and consultant
fees

* | have AUD 20,000-35,000 in accessible funds for initial settlement in Australia
* | understand the forex transfer process and have a plan for moving funds to Australia
* | have researched banking options and will open an Australian account before arrival

F.7 Family Readiness

* My partner is aware of and committed to the migration plan

» Partner's professional pathway in Australia has been researched and planned

* Children's school enroliment options in the target city have been researched

* | have researched healthcare options (GP, Medicare) in the target city

* | have a 6-month accommodation plan for arrival (temporary accommodation booked)

Checklist Score

If you ticked all 50 items — you are genuinely ready to proceed with confidence. If 5-10 items
are unticked — review and address those gaps before lodging. If more than 10 are unticked —
you need more preparation time. Use this checklist as your migration readiness benchmark.

Appendix G: Emergency Contacts and Support Resources

G.1 If Things Go Wrong

Migration journeys sometimes encounter unexpected difficulties. Here is where to turn when
challenges arise:

Situation Resource

Visa refusal or cancellation Engage a registered RMA immediately; Appeals via Administrative
Appeals Tribunal (AAT)

Skills assessment dispute Request internal review from the assessing authority; each has a
formal review process

Character issue / visa Engage an immigration lawyer; do not delay — timelines are strict
condition breach

Health assessment concern Your panel physician can clarify; specialist medical opinion can be
submitted with the application

Workplace exploitation in Fair Work Ombudsman: fairwork.gov.au — migrant workers have full

Australia employment rights

Mental health support in Beyond Blue: 1300 22 4636; Lifeline: 13 11 14

Australia

Settlement support in Australia | Settlement Services International (SSI); local council community
services
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Situation Resource

Immigration fraud complaint OMARA: omara.gov.au — report unregistered agents or fraudulent
advice

General professional guidance | Manoj Palwe at dreamvisas.com — PER and consultation services

Australia has robust legal protections for migrants. You have rights — as an applicant, as a visa
holder, and as a permanent resident. If you encounter any situation where your rights appear to
be violated, seek professional advice immediately. Do not ignore official correspondence from
the Department of Home Affairs — deadlines are absolute.
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Your Two Minutes Can Change Someone's Life

If this book helped you understand your options or avoid a costly mistake, please leave an
honest Amazon review. Two minutes — it helps the next person in the same situation.

Get Your Profile Professionally Evaluated

For a professional assessment of your specific immigration case, consider a Personal
Evaluation Report (PER) with Manoj Palwe at dreamvisas.com.

Get in Touch

Website: www.dreamvisas.com
Email: manoj@dreamvisas.com, biz@dreamvisas.com

LinkedIn: https://www.linkedin.com/in/manojpalwe/
Contact: +919822033225

Thank you for reading!
Best wishes for your journey.
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