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DISCLAIMER 
This guide is for educational and informational purposes only. It does not constitute immigration, legal, or financial 

advice, does not create a consultant-client relationship, and does not guarantee any immigration outcome. 
Immigration laws change frequently — always verify current requirements with official Luxembourg government 

sources (guichet.public.lu) or a qualified immigration professional licensed in Luxembourg. The author accepts no 
liability for decisions taken based on this guide. 
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QUICK START FOR BUSY PROFESSIONALS 

Find your situation below and go straight to the chapters that matter most to you. 

If you are already working in IT or Finance (India / Gulf / Asia) 

→ Start with Chapter 6 (EU Blue Card). If your salary offer will exceed €63,408/year, this is 
your fastest route. 

→ Read Chapter 5 for the employment process and ADEM shortage occupations list. 

→ Check Appendix H (Canada vs Luxembourg) to compare with your Express Entry CRS 
position. 

→ Then read Chapter 11 and 12 to understand real cost of living before accepting an offer. 

 

If you are still studying (Bachelor's or Master's — India / Africa / Asia) 

→ Start with Chapter 4 (Studying in Luxembourg). University of Luxembourg fees are very 
low. 

→ Then read Chapter 8 (Post-Study 9-Month Permit) — this is your bridge to work rights. 

→ Compare with Canada: Chapter 4 shows you Canada Study → PGWP → Express Entry 
vs Luxembourg Study → Work route. 

→ Read Chapter 11 (Cost of Living) before deciding: Luxembourg is expensive but part-time 
work (15hrs/week) helps significantly. 

 

If your Express Entry CRS score is stuck (460 or below with no ITA in sight) 

→ Read Appendix H (Canada vs Luxembourg) and Appendix I (Global Strategy: Canada + 
Luxembourg) FIRST. 

→ The EU Blue Card in Luxembourg can be your Plan B — or your Plan A. 

→ 3 years of Luxembourg work experience + EU Blue Card significantly boosts your CRS 
on return if needed. 

→ Chapter 6 (EU Blue Card) + Chapter 9 (PR in 5 years, Citizenship in 7) shows a 
potentially faster permanent settlement path than Canada for high earners. 

 

If you are an entrepreneur or business owner 

→ Start with Chapter 7 (Self-Employment, Startups). Note: Golden Visa abolished 2026. 

→ Compare with Canada's C-11 / Start-Up Visa in Appendix H. 

→ Read Chapter 19.3 for the Entrepreneur Pathway Roadmap including red flags and Plan 
B. 

→ Luxembourg's 17% corporate tax + lowest EU VAT (17%) make it exceptionally tax-
efficient for B2B businesses. 
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If you are a Canadian PR holder or citizen considering a Luxembourg assignment 

→ Read Appendix H Section H.4 (Canadian PR Holder — Luxembourg Assignment) before 
any move. 

→ Key issue: Canadian PR holders must meet a 730-day physical presence requirement in 
5 years. A Luxembourg assignment of 2-3 years can jeopardize this. 

→ Appendix I explains how to structure a Luxembourg assignment while protecting 
Canadian PR or citizenship progress. 

→ Chapter 16 (Cross-Border Living) shows how frontaliers avoid some of these 
complications. 

 

If your Schengen visa was refused but you have a Canadian TRV 

→ Read Appendix H Section H.5 before applying for any Luxembourg permit. 

→ A Schengen refusal does NOT automatically prevent a Luxembourg work permit — work 
permits (Type D visas) follow different criteria than tourist visas. 

→ A strong Canadian TRV history is a positive factor and can be referenced in your visa 
application. 

→ Chapter 3 explains the ATS → Type D Visa pathway which is the correct route, not a 
Schengen (Type C) application. 
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CHAPTER 1 

Why Choose Luxembourg? 

The Grand Duchy Advantage — Wealth, Safety, Opportunity, and Quality of Life 

 

Luxembourg — officially the Grand Duchy of Luxembourg — is one of the world's smallest yet 
most remarkable nations. Wedged between Belgium, France, and Germany in the heart of 
Western Europe, this constitutional monarchy of just 660,000 residents has quietly become one 
of the most desirable destinations for skilled immigrants, students, entrepreneurs, and families 
worldwide. 

It consistently ranks at or near the top of global indices for GDP per capita, quality of life, 
financial stability, and safety. Understanding WHY Luxembourg is so compelling — before 
diving into visa processes and paperwork — will help you approach your immigration journey 
with the right mindset and expectations. 

 

1.1 Economic Powerhouse in a Small Package 

Luxembourg's economy is disproportionately powerful for its size. With a GDP per capita 
exceeding €120,000 (one of the highest in the world), the country delivers some of Europe's 
most generous salaries across virtually every profession. This is not just a statistical anomaly — 
it translates directly into your daily life as a resident. 

Economic Indicator Luxembourg Statistic (2025/2026) 

GDP per capita €120,000+ — consistently highest in EU 

Unemployment rate ~5% — one of the lowest in Europe 

Minimum monthly wage ~€2,000 gross (unskilled); higher for skilled 
workers 

Average monthly salary ~€5,200 gross 

Financial sector contribution ~30% of GDP — Europe's 2nd largest fund 
domicile 

Foreign-owned companies Over 1,500 multinational firms have Luxembourg 
operations 

AAA credit rating Maintained by all major agencies — exceptional 
fiscal stability 

Inflation (2026) Moderate, broadly in line with EU average 
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1.2 The Safety & Security Advantage 

Luxembourg is one of the safest countries in the world. Its low crime rate, stable political 
environment, and strong rule of law make it an ideal destination for families and individuals 
alike. 

• Crime rate: Consistently among the lowest in Europe. Violent crime is rare. 

• Political stability: Constitutional monarchy with deep democratic traditions since 1868. 

• Press freedom: Ranked in the global top tier for freedom of the press. 

• Corruption: Extremely low levels — Transparency International consistently ranks 
Luxembourg highly. 

• Natural disasters: Luxembourg has no significant earthquake, flood, or storm risk. 

 

CASE STUDY: Priya from Bangalore — Choosing Luxembourg Over Other EU Options 

Priya, a 28-year-old software engineer from Bangalore, was evaluating Germany, 
Netherlands, and Luxembourg for her EU relocation. 

"I compared salaries after tax, cost of living, and how long it would take to get permanent 
residence. Luxembourg won on salary. Yes, it's expensive, but my net income after tax still 
left me with more than anywhere else." 

She obtained an EU Blue Card within 10 weeks, and within 18 months was able to sponsor 
her husband's visa. 

Key learning: Luxembourg's high salaries often more than compensate for its higher cost of 
living. 

 

1.3 Strategic Geographic Location 

Luxembourg's central position in Western Europe is a major lifestyle advantage. You are never 
far from some of Europe's greatest cities, airports, and cultural experiences. 

Destination Distance from Luxembourg 
City 

Travel Option 

Brussels, Belgium ~220 km / ~2 hours by train Direct rail 

Paris, France ~380 km / ~2 hours by TGV Direct high-speed rail 

Frankfurt, Germany ~200 km / ~3.5 hours by train Direct or 1-change rail 

Amsterdam, Netherlands ~400 km / ~3.5 hours by train Direct or 1-change rail 

London, UK ~500 km / ~3.5 hours via 
Eurostar 

Rail + Channel Tunnel 

Zurich, Switzerland ~450 km / ~4 hours by car Road or rail via Strasbourg 

Luxembourg Airport 
(Findel) 

~6 km from city centre Direct flights to 100+ 
destinations 
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1.4 The Expat-Friendly Environment 

Luxembourg is perhaps Europe's most internationally-oriented country. Nearly 48–50% of 
residents are non-Luxembourgers — including a large cross-border workforce of 200,000+ 
people who commute from Belgium, France, and Germany daily. This creates a uniquely 
cosmopolitan, multilingual environment where immigrants feel at home quickly. 

• English is widely spoken in finance, technology, EU institutions, and business. 

• French is used for most government administration and in the south. 

• German is common in the north and in legal documents. 

• Luxembourgish is the national language — spoken in daily life and required for citizenship. 

• International schools offer curricula in English, French, German, and European syllabi. 

 

1.5 Quality of Life Metrics 

Quality Metric Luxembourg's Position 

Work-life balance Shorter working hours than EU average; strong 
labour protections 

Parental leave Generous statutory maternity, paternity, and 
parental leave 

Education system Free public schooling; excellent international 
schools 

Healthcare Universal coverage (CNS); high quality hospitals 
with multilingual staff 

Environment 55% of land is forest; clean air and rivers; cycling 
culture growing 

Equality index Consistently high gender equality rankings in EU 

Digital infrastructure Among Europe's fastest internet; strong e-
government services 

Free public transport World's first country to make ALL public transport 
permanently free (2020) 

 

1.6 Luxembourg's Key Industries — Where the Jobs Are 

Understanding the economy before you arrive helps you position your skills strategically: 

Finance & Banking 

Luxembourg is the second-largest investment fund domicile in the world after the United States, 
and the second-largest private banking centre in Europe after Switzerland. Over 140 banks from 
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30+ countries operate here. The Luxembourg Stock Exchange is one of the world's most 
important listing venues for international bonds. 

• Key employers: BNP Paribas, Deutsche Bank, J.P. Morgan, HSBC, Clearstream, State 
Street, Fidelity. 

• Key roles: Fund accountants, compliance officers, risk analysts, AML specialists, wealth 
managers. 

Technology & Fintech 

Luxembourg has aggressively positioned itself as Europe's digital capital, hosting major data 
centres and tech company HQs. Amazon's European headquarters, PayPal's EU operations, 
Skype's founding team, and eBay all chose Luxembourg. 

• Key employers: Amazon, PayPal, Vodafone, LuxTrust, SES (satellite operator), POST 
Luxembourg. 

• Key roles: Software engineers, cloud architects, data scientists, cybersecurity analysts, 
product managers. 

European Union Institutions 

Luxembourg hosts major EU institutions permanently — not just offices but primary 
headquarters. 

• European Court of Justice (ECJ) — highest EU court. 

• European Court of Auditors — EU financial watchdog. 

• Publications Office of the EU. 

• Eurostat — EU statistics agency. 

• European Investment Bank (EIB) — world's largest public international bank. 

Logistics & Cargo 

Luxembourg Airport (Findel) is the 4th-largest cargo airport in Europe. Cargolux, headquartered 
in Luxembourg, is one of the world's leading cargo airlines. 

Healthcare & Life Sciences 

The healthcare sector recruits internationally for doctors, nurses, and specialists. Luxembourg 
Institute of Health (LIH) is a major biomedical research centre. 

 

📌  KEY FACTS 

Luxembourg City is one of three official seats of EU institutions (alongside Brussels and 
Strasbourg). 

The Grand Duchy has 0 internal Schengen borders — you can travel by train to France, 
Belgium, Germany without showing your passport. 

Luxembourg has the world's most multilingual workforce — speaking an average of 3.6 
languages per person. 

The minimum wage in Luxembourg (~€2,000/month) is the highest in the EU. 
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CHAPTER 2 

Luxembourg: History, Society & Culture 

Understanding the Grand Duchy Before You Arrive 

 

Before diving into visa processes and permit categories, it's worth understanding the country 
you're moving to. Luxembourg's unique history, culture, and social fabric directly influence how 
integration works, what employers expect, and how residents relate to newcomers. 

 

2.1 A Brief History of Luxembourg 

Luxembourg's history stretches back over a thousand years. Founded as a county in 963 AD by 
Count Siegfried, it became a strategic fortress city coveted by European powers for centuries. 

• 963 AD: Count Siegfried builds the first castle on the Bock promontory — the founding of 
Luxembourg. 

• 1354: Elevated to a Duchy under the Holy Roman Empire. 

• 1443–1814: Controlled successively by Burgundy, Spain, Austria, and France. 

• 1815: Congress of Vienna makes Luxembourg a Grand Duchy. Personal union with the 
Netherlands. 

• 1867: Treaty of London declares Luxembourg perpetually neutral and its fortress 
demolished. 

• 1890: Personal union with Netherlands ends; Luxembourg becomes fully independent 
under Adolf of Nassau. 

• 1914–1918 & 1940–1944: Occupied by Germany during both World Wars. 

• 1944: Liberation by Allied forces (notably the US Army under Patton, buried at 
Luxembourg American Cemetery). 

• 1957: Luxembourg becomes a founding member of the European Economic Community 
(EEC). 

• 1985: Schengen Agreement signed in Luxembourg — the beginning of Schengen Area 
border-free travel. 

 

2.2 Luxembourg's Three Cultures 

Luxembourg sits at the intersection of Germanic and Romance European culture. This creates a 
distinctive national identity that is genuinely trilingual: 

Cultural Influence Language Where Dominant 

Germanic German (Deutsch) Northern Luxembourg, legal 
documents, older media 
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Romance (French) French (Français) Government, administration, 
southern regions, restaurants 

National identity Luxembourgish 
(Lëtzebuergesch) 

Home, social settings, national 
culture — required for PR 

 

This multilingualism is not just a curiosity — it is a fundamental feature of daily life. Menus are in 
French, contracts in French or German, street signs in Luxembourgish, and your tech startup 
colleagues speak English. Embracing this complexity is essential for successful integration. 

 

2.3 Luxembourg Society Today 

Modern Luxembourg is one of the world's most diverse and cosmopolitan societies relative to its 
size: 

• Population: ~660,000 (2026), of which approximately 48% are non-Luxembourgers 
(foreign nationals). 

• Largest foreign communities: Portuguese (~16%), French (~8%), Italian (~4%), Belgian 
(~3%), German (~2%), and growing communities from India, Pakistan, and other non-
EU countries. 

• Cross-border commuters: Over 200,000 workers commute daily from France, Belgium, and 
Germany — they work in Luxembourg but live across the border. 

• Religion: Historically Roman Catholic, but secular in practice. Luxembourg City is highly 
multicultural. 

• Family values: Families are central to Luxembourg culture. The government provides 
strong family support policies. 

 

2.4 The Luxembourg Work Culture 

Understanding Luxembourg's work culture will help you integrate professionally far more 
effectively than any technical skill alone. 

Hierarchy and Formality 

Luxembourg workplaces tend to be more formal and hierarchical than Scandinavian countries, 
but less so than Germany or France. Titles and seniority are respected. Initial interactions are 
professional — use Monsieur/Madame or formal German forms until invited to be informal. 

Punctuality 

Punctuality is valued. Arriving on time to meetings is expected — being consistently late signals 
unreliability regardless of your cultural background. 

Multilingual Expectation 

In finance and EU institutions, English is the primary working language. However, 
demonstrating effort with French or Luxembourgish wins significant goodwill with local 
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colleagues. German-speaking ability is a major career differentiator for roles involving German 
clients or government interaction. 

Work-Life Balance 

Luxembourg respects work-life balance more than many comparable financial centres. The 
legal maximum working week is 40 hours. Overtime is regulated. Annual leave is a minimum of 
25 working days. Many large employers offer additional benefits, flexible working, and home 
office arrangements post-COVID. 

Networking Culture 

Luxembourg's professional community is small and very connected. Networking events, 
chambers of commerce (particularly the Chamber of Commerce Luxembourg and the American 
Chamber of Commerce in Luxembourg — AMCHAM), and industry associations are major 
channels for career advancement. LinkedIn is widely used, but in-person events matter more in 
Luxembourg than in many other countries. 

 

2.5 Public Holidays 

Date Public Holiday 

1 January New Year's Day (Neijoerschdag) 

March/April Easter Monday (Ouschterméindeg) — date varies 

1 May Labour Day (Dag vun der Aarbecht) 

May Ascension Day (Christi Himmelfahrt) — 39 days after 
Easter 

May/June Whit Monday (Pfingstméindeg) — 50 days after Easter 

23 June National Day (Nationalfeierdag) — Grand Duke's official 
birthday 

15 August Assumption Day (Mariä Himmelfahrt) 

1 November All Saints' Day (Allerhellgen) 

25 December Christmas Day (1st Weihnachtstag) 

26 December St. Stephen's Day (2nd Weihnachtstag) 

 

2.6 Administrative Structure 

Luxembourg is divided into three districts, 12 cantons, and 100 communes (municipalities). The 
commune is your most immediate administrative point of contact — it is where you register your 
arrival, access local services, and interact with local government. 
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Administrative Level Role for Immigrants 

Grand Duchy (national) Immigration policy, permit issuance, national laws 

Three Districts (Luxembourg, 
Diekirch, Grevenmacher) 

Administrative subdivision — mainly for courts and 
some regional services 

12 Cantons Further subdivision — electoral and some 
administrative purposes 

100 Communes (Gemenge) Your PRIMARY contact point: arrival declaration, 
residents' registration, local services 

 

2.7 Luxembourg City — Your Base 

Luxembourg City (Stad Lëtzebuerg) is the capital, largest city, and home to the majority of expat 
workers, EU institutions, and financial firms. It is also a UNESCO World Heritage Site for its 
historic fortifications. 

• Population: ~130,000 (city); ~600,000 (greater metro area including cross-border 
commuters) 

• Districts: Kirchberg (EU institutions, banks), Cloche d'Or (Amazon, new developments), 
Bonnevoie, Belair, Limpertsberg (university), Hollerich (arts, tech) 

• Luxembourg City has one of the highest densities of Michelin-starred restaurants in Europe 

• The old city (Ville Haute) is a UNESCO World Heritage Site since 1994 

Other important cities: Esch-sur-Alzette (Luxembourg's second city, Belval campus, industrial 
heritage), Differdange, Dudelange, Ettelbruck (north), and Diekirch. 
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CHAPTER 3 

The Visa & Permit Framework 

From Short Stays to Permanent Residence — Every Pathway Explained 

 

Luxembourg's immigration system is built around a core distinction: EU/EEA/Swiss nationals 
enjoy free movement rights, while third-country nationals (everyone else) must navigate a 
structured permit system administered by the General Department of Immigration (Direction 
générale de l'immigration — DGI), which sits within the Ministry of Home Affairs. 

 

3.1 The Fundamental Distinction: EU/EEA vs. Third-Country Nationals 

Category Rules & Process 

EU/EEA/Swiss nationals Free movement. No work permit needed. Must register 
with commune within 3 months. Receive a Certificate of 
Registration. 

Non-EU/EEA third-country 
nationals 

Must obtain a Temporary Authorisation to Stay (ATS) 
BEFORE entry (except some categories). Then apply for 
Type D visa, arrive, declare to commune within 3 days, 
medical check, apply for Residence Permit card within 90 
days. 

Schengen visa holders (Type C) Can visit for up to 90 days in any 180-day period. Cannot 
work. Cannot convert to work/study permit from within 
Luxembourg on this visa. 

 

3.2 The Temporary Authorisation to Stay (ATS / Autorisation de 
Séjour) 

For most non-EU nationals, the ATS is the critical first step — it must be obtained BEFORE you 
apply for your entry visa. Without it, the Luxembourg Embassy cannot issue your Type D visa. 

Who Submits the ATS? 

Employed worker: Your future employer submits the ATS application on your behalf to the 
DGI. 

Student: You submit the ATS application yourself (or through your university) to the DGI. 

Self-employed/Entrepreneur: You submit the ATS yourself with your business plan. 

Family reunification: The family member already in Luxembourg (the sponsor) submits the 
ATS. 
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ATS Application — What Is Submitted 

• Completed application form (available on guichet.public.lu) 

• Valid passport copy (all pages) 

• Recent passport-sized photos 

• Purpose-specific documents: job contract, university admission letter, business plan, family 
proof 

• Proof of accommodation in Luxembourg 

• Proof of sufficient financial resources 

• Clean criminal record from home country (apostilled) 

• Health insurance proof (or declaration of intent to enrol) 

Processing time: Typically 8–12 weeks for a complete, correctly submitted application. 
Incomplete applications are returned and the clock resets. 

 

3.3 Complete Visa & Permit Reference Table 

Permit Type For Whom Duration Key Requirement 

Short-Stay Visa (Type 
C) 

Tourism, short business 
visits, conferences 

Up to 90 days in 180-
day period 

Valid passport; purpose 
documentation 

Long-Stay Visa (Type 
D) 

Entry visa for all long-
stay purposes 

Entry visa — leads to 
residence permit 

ATS approval required 
first 

Salaried Worker 
Permit 

Employed non-EU 
nationals with job offer 

1 year, renewable Job offer + ADEM Labour 
Market Test 

EU Blue Card Highly qualified non-EU 
professionals 

Up to 4 years Salary ≥€63,408/yr; 
tertiary degree 

Self-Employed Permit Entrepreneurs, 
freelancers, business 
owners 

1 year, renewable Business plan + 
professional qualifications 

Student Residence 
Permit 

Non-EU students at 
Luxembourg HE 
institutions 

1 year, renewable 
annually 

University enrolment + 
proof of funds 

Post-Study Job 
Search 

Graduates seeking 
work/business after 
studies 

9 months Completed Master's or 
PhD in Luxembourg 

Researcher Permit Qualified researchers at 
approved institutions 

Duration of research 
agreement 

Hosting agreement with 
research organisation 

Family Reunification Spouses, children of 
Luxembourg residents 

1 year (same as 
sponsor) 

Proof of family relationship 
+ sponsor's permit 

Private Reasons 
Permit 

Retired persons, 
wealthy individuals with 
no work 

1 year, renewable Proof of substantial 
independent income 
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Permanent Residence Long-term residents 
after 5 years 

Indefinite (requires 
renewal every 5 
years) 

5 years legal stay + 
language test + civic 
course 

Luxembourg 
Citizenship 

Eligible residents after 
7+ years 

Permanent 7 years legal stay + 
language + renunciation 
waived (dual permitted) 

 

3.4 The Full Non-EU Application Process — Step by Step 

For non-EU/EEA nationals, here is the complete sequence from offer/admission to legally 
working and living in Luxembourg: 

 

1. Step 1: Receive a job offer or university acceptance letter from a Luxembourg institution. 

2. Step 2: Employer/applicant submits ATS application to DGI (Luxembourg). Processing: 
8–12 weeks. 

3. Step 3: ATS approval received. DGI issues authorisation letter. 

4. Step 4: Applicant applies for Type D Visa at nearest Luxembourg Embassy/Consulate in 
home country. Fee: €80 for long-stay visa. 

5. Step 5: Type D Visa issued. Enter Luxembourg within validity period (typically 90 days 
from issue). 

6. Step 6: Within 3 days of arrival: declare arrival at local commune. Bring passport, ATS 
approval, proof of accommodation. 

7. Step 7: Within first few weeks: undergo mandatory medical examination (at approved 
doctor — includes TB check and general health assessment). 

8. Step 8: Within 90 days of arrival: apply for official Residence Permit card at DGI. Submit 
biometrics, medical certificate, documents. 

9. Step 9: Receive biometric Residence Permit card. You are now legally residing and (if 
applicable) working in Luxembourg. 

 

3.5 Document Checklist for Any Immigration Application 

Document Notes 

Valid passport Must be valid for at least 6 months beyond intended 
stay; all pages copied 

Passport-size photos Recent, white background, meeting Schengen photo 
standards 

ATS approval letter From Luxembourg Immigration Directorate (DGI) 

Type D Visa Issued by Luxembourg Embassy after ATS approval 

Employment contract / Offer letter Must show salary, role, duration, working hours 
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University admission letter For student applications 

Academic credentials Degree certificates, transcripts — must be 
certified/apostilled and translated 

Proof of accommodation Rental agreement, employer housing letter, or 
university housing confirmation 

Proof of funds Bank statements (last 3–6 months), scholarship 
letters, or employment contract showing salary 

Health insurance Private policy for first arrival; enrol with CNS once 
employed 

Criminal record certificate From country of origin (and any country lived in for 6+ 
months) — apostilled 

Medical examination certificate From DGI-approved doctor in Luxembourg (after 
arrival) 

CV / Resume Professional format, in English or French for most 
applications 

Motivation letter For student applications and some work permit 
categories 

 

3.6 Immigration Processing Fees (2026) 

Fee Item Amount (EUR) 

Type D Long-Stay Visa €80 

Residence permit issuance (salaried 
worker) 

€80 

Student residence permit €80 

Post-study job search permit €80 

EU Blue Card issuance €80 

Permanent residence permit €80 

Family reunification permit €80 per family member 

Permit renewal (most categories) €80 

 

 

 

 

 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  20 | 128 

 

⚠️  WARNING 

Always apply for ATS and visa BEFORE you leave your home country. You cannot convert 
a tourist/Schengen visa into a work or study permit while inside Luxembourg. 

If you return to your home country without having applied for post-study permit before your 
student permit expires, you re-enter the full standard immigration process from scratch. 

Incomplete applications are a leading cause of delays. Missing even one document can 
reset the 90-day processing clock. 
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CHAPTER 4 

Studying in Luxembourg 

Top Universities, Student Visas, Fees, Scholarships & Post-Study Rights 

 

Luxembourg has emerged as a compelling study destination — offering world-class education 
at affordable fees, a safe multilingual environment, exceptional post-study work prospects, and 
starting graduate salaries of €50,000–€70,000. For students from India, South-East Asia, Africa, 
and beyond, Luxembourg offers one of Europe's most accessible yet high-reward student 
pathways. 

 

4.1 The Higher Education Landscape 

Unlike most European countries, Luxembourg has a small but highly specialised higher 
education sector centred around one flagship public university and several specialised private 
institutions. 

University of Luxembourg (Uni.lu) 

The University of Luxembourg, founded in 2003, is the country's only public university and its 
academic flagship. It is a multilingual, international research university with approximately 
7,000+ students from over 100 countries. Despite being relatively young, it holds a solid position 
in international rankings. 

• Main campuses: Kirchberg (Luxembourg City) and Belval (Esch-sur-Alzette) 

• Languages of instruction: English, French, and German — often mixed within programmes 

• Faculties: Law, Economics and Finance; Science, Technology and Medicine; Humanities, 
Education and Social Sciences 

• Research focus: Data science, finance, biomedicine, space technology, European law and 
governance 

• QS World University Rankings: Ranked in the 355–400 range globally 

• Strong industry partnerships: Direct links to Luxembourg's financial, tech, and EU 
institution sectors 

 

Other Recognised Institutions 

Institution Specialisation & Notes 

Sacred Heart University 
Luxembourg (SHU) 

American-style private university. Strong business, 
communications, and social sciences. English-
medium. 

LUNEX International University Sports science, physiotherapy, health coaching. 
English-medium. EU-accredited. 
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EU Business School Luxembourg MBA, management, international business. English-
medium. Multiple campuses EU-wide. 

Luxembourg School of Business 
(LSB) 

Executive education, MBA, and DBA programmes. 
Focused on professional upskilling. 

Lycée des Arts et Métiers Technical and vocational training. Polytechnic 
programmes. 

Conservatoire de Musique Music performance, composition, music education. 
French-medium. 

 

4.2 Tuition Fees in Detail 

Tuition fees in Luxembourg are substantially lower than in the UK, Ireland, or Australia — and in 
many cases comparable with Germany. Here is the breakdown: 

Institution / Programme Level Annual Fee (EUR) 

University of Luxembourg (most 
programmes) 

Bachelor's €0 – €2,600 for EU; €4,000–
€5,200 for non-EU 

University of Luxembourg (most 
programmes) 

Master's €800 – €4,000 

UoL — Master's in Logistics & 
Supply Chain 

Specialised Master's Up to €24,000 

Sacred Heart University Bachelor's / Master's €10,000 – €18,000 

LUNEX International University Bachelor's / Master's €8,000 – €14,000 

EU Business School MBA €12,000 – €24,000 

Luxembourg School of Business MBA / Executive €15,000 – €28,000 

 

💡  PRO TIP 

The University of Luxembourg offers a separate fee structure for EU and non-EU students. 
Non-EU students typically pay €400 per semester more. 

Always confirm fees directly with the institution for your specific programme year — fee 
structures can change annually. 
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4.3 Application Process & Intake 

Application Element Details 

Primary intake September (autumn). Some programmes offer 
February/March intake. 

Application deadline (non-EU) January–April for September intake (allow 4–6 
months for visa processing) 

Application portal University of Luxembourg: apply.uni.lu — 
centralised online application 

Acceptance letter Issued by university after admission — required for 
ATS/visa application 

English requirement (EN 
programmes) 

IELTS 6.0+ or TOEFL iBT 80+ (MOI certificate often 
accepted for Indian students) 

French requirement (FR programmes) DELF B2 or DALF C1 

German requirement (DE 
programmes) 

Goethe-Zertifikat B2/C1 

GMAT/GRE Required by some business/MBA programmes 

Letters of recommendation Typically 2–3 for Master's; from academic or 
professional referees 

Statement of purpose / Motivation 
letter 

Required for most programmes — 1–2 pages 

 

4.4 The Student Visa Process (Non-EU/EEA) — Detailed Steps 

Phase 1: From Your Home Country 

10. Receive your official admission letter from your Luxembourg university. 

11. Gather all required documents (see checklist below). 

12. Submit your application for a Temporary Authorisation to Stay (ATS) via the Luxembourg 
Immigration Directorate online portal (guichet.public.lu). Submit at least 4–6 months 
before your programme starts. 

13. The DGI reviews your application. Processing: up to 60–90 days. You may be asked for 
additional documents. 

14. ATS approval received — this is your green light to proceed with the visa. 

15. Apply for a Type D Long-Stay Visa at the Luxembourg Embassy or Consulate nearest to 
your home country. In India: Luxembourg Embassy in New Delhi; can also go through 
VFS Global centres. 

16. Biometric data collection is mandatory at this stage. 

17. Type D Visa issued. You may now travel to Luxembourg. The visa is typically valid for 90 
days entry — enter before expiry. 
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Phase 2: After Arriving in Luxembourg 

18. Within 3 days of arrival: Declare your arrival at your local commune (Gemeng/commune 
of residence). Bring passport, visa, ATS approval, proof of accommodation. 

19. Within first few weeks: Undergo a mandatory medical examination at a DGI-approved 
doctor. This includes a TB check and general health assessment. The doctor issues a 
medical certificate. 

20. Within 90 days of arrival: Submit your official Student Residence Permit application at 
the DGI. Bring all documents including your medical certificate. Pay the €80 permit fee. 

21. The DGI processes your application and issues your biometric Student Residence 
Permit card. This card serves as your official right to study and reside. 

22. Your Student Residence Permit is valid for 1 year and must be renewed each academic 
year. 

 

Student Visa Document Checklist 

Document Notes 

Valid passport Min. 6 months beyond programme end date; all 
pages copied 

University admission letter Official, signed, with programme name and start 
date 

Proof of enrolment / fee payment Confirmation of registration at the institution 

Proof of financial resources Bank statements (3–6 months) showing €10,000–
€18,000+; or scholarship letter 

Proof of accommodation University housing confirmation OR signed rental 
agreement with Luxembourg address 

Private health insurance Minimum €30,000 coverage; valid for duration of 
studies 

Academic transcripts All previous degrees — certified copies, translated if 
not in EN/FR/DE 

Degree certificates Apostilled originals from your home country 

Clean criminal record From home country (apostilled); not older than 3 
months 

Motivation letter Why Luxembourg, why this programme, career 
goals 

Return flight booking Evidence of onward travel (some embassies 
require) 

Passport photos Recent, white background, Schengen-standard 
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4.5 Financial Requirements for Students 

The DGI requires proof that you can financially sustain yourself throughout your studies without 
working illegally. Key financial thresholds: 

Requirement Amount / Standard 

Minimum monthly resources At least 80% of Luxembourg's social inclusion 
income (~€1,517/month or ~€18,204/year) 

For visa approval Bank statements or scholarship showing €10,000–
€18,000+ for first academic year 

Spouse/dependent visa Additional financial evidence required if bringing 
family members 

Acceptable proof Bank statements (your name), sponsor declaration + 
bank statement, scholarship letter, student loan 
confirmation 

 

4.6 Working While Studying 

Luxembourg's student visa permits part-time work under strictly defined conditions: 

• During term time: Maximum 15 hours per week (averaged over one month) 

• During official school holidays: No hour restriction — you may work full-time 

• PhD/Research students: May work unlimited hours for contracted research work at 
university or authorised research entities 

• Employer obligation: Must notify DGI in writing within 3 business days of your first day of 
work 

• Minimum wage applies: ~€13–15/hour gross depending on skill classification 

Working 15 hours per week at minimum wage generates approximately €800–€900/month 
gross — a meaningful contribution to your living costs. 

 

4.7 Cost of Living for Students — Detailed Budget 

Expense Category Budget Option 
(EUR/mo) 

Mid-Range (EUR/mo) 

University dormitory (single 
room) 

€350 – €400 N/A 

Private room in shared 
apartment 

€500 – €700 €700 – €900 

Studio/1BR private apartment N/A €800 – €1,200 
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Groceries & food at home €200 – €300 €300 – €450 

Eating out (2–3x/week) €80 – €120 €150 – €250 

Public transport FREE FREE 

Mobile phone plan €10 – €20 €20 – €40 

Health insurance (private) €40 – €80 €60 – €120 

Study materials, printing €30 – €60 €50 – €100 

Personal / entertainment €100 – €150 €150 – €300 

TOTAL MONTHLY ESTIMATE €810 – €1,330 €1,430 – €2,360 

 

4.8 Scholarships & Financial Aid 

University of Luxembourg Scholarships 

• Excellence Scholarship: For outstanding Bachelor's and Master's applicants. Competitive, 
merit-based. 

• BOURSE: Luxembourg government scholarship for students demonstrating financial need. 

• Research stipends: PhD students often receive funded positions as research assistants — 
check uni.lu/doctoral-school. 

Luxembourg Government Grants 

• Bourse de mérite: Awarded by the Ministry of Higher Education. Based on academic 
performance. 

• Study grants for students from developing countries: Contact the Ministry of Foreign 
Affairs. 

External Scholarships 

• Erasmus+ (for EU programme students): Mobility grant for study periods abroad. 

• DAAD (German Academic Exchange): For German-taught programmes. 

• Campus France: For French-taught programmes. 

• Chevening (UK nationals): Check eligibility for related EU-based programmes. 

• Private sector scholarships: Several Luxembourg banks and companies offer scholarships 
— check individual company websites. 

 

4.9 Student Life & Support Services 

Luxembourg's universities offer comprehensive support services for international students: 

• International Student Office: Orientation, housing assistance, buddy programmes, visa 
queries. 
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• Career centre: Job fairs, CV workshops, employer networking events — directly linked to 
Luxembourg's job market. 

• Student housing: Limited university dormitories (priority for first-year students); assistance 
finding private rentals. 

• Student healthcare: Enrolled students can access CNS health insurance once employed. 
During studies: private insurance required. 

• Student associations: AIESEC, ESN (Erasmus Student Network), sport clubs, cultural 
organisations. 

• Mental health support: Counselling services available at Uni.lu. 

• Language courses: Free and subsidised Luxembourgish language courses — start early. 

 

CASE STUDY: Rahul from Mumbai — Master's in Finance at Uni.lu 

Rahul completed a Master's in Finance at the University of Luxembourg after working 3 
years in India. 

Total programme cost: ~€3,200 tuition. Monthly living costs: ~€1,100 (shared apartment in 
Esch-sur-Alzette). 

Part-time work: 12 hours/week at a fund administration firm during studies — earned 
~€750/month. 

Post-graduation: Received 3 job offers within 4 months. Accepted a position at a Big Four 
firm with €58,000 starting salary. 

"The network I built during the Master's opened doors I never expected. The career centre's 
direct industry links were invaluable." 
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CHAPTER 5 

Working in Luxembourg — Employment 
Routes 

Salaried Work Permits, In-Demand Sectors, Salaries & Employer Obligations 

 

Luxembourg's labour market is one of Europe's most dynamic. High wages, near-full 
employment in key sectors, and strong legal protections for workers make it an exceptionally 
attractive destination for skilled professionals. This chapter covers the primary employment 
route — the Salaried Worker Residence Permit — and all related details. 

 

5.1 Who Needs a Work Permit? 

Nationality Work Permit Required? 

EU / EEA / Swiss nationals NO — free movement. Must register at commune 
within 3 months. 

Non-EU/EEA third-country nationals YES — Residence Permit for Salaried Workers (or 
EU Blue Card). 

Non-EU spouses of EU Blue Card 
holders 

NO — immediate work rights upon family 
reunification permit. 

Non-EU spouses of standard salaried 
workers 

Depends on waiting period — see Chapter 10. 

Students (non-EU) Limited — 15hrs/week during term; unlimited 
holidays. 

Post-study permit holders (non-EU) NO work restrictions during 9-month job search 
permit. 

 

5.2 The Standard Employment Process for Non-EU Nationals 

Step 1: The ADEM Labour Market Test 

For most salaried worker applications, Luxembourg law requires the employer to first 
demonstrate that no suitable EU/EEA candidate is available for the position. This is done 
through the ADEM Labour Market Test: 

• The employer registers the vacancy with ADEM (Agence pour le développement de 
l'emploi — the National Employment Agency). 

• The position must be advertised within the EU/EEA for at least 3 weeks. 
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• After 3 weeks, if no suitable EU/EEA candidate has been found, ADEM issues a certificate 
confirming this. 

• This ADEM certificate is a mandatory document for the ATS application. 

• EXCEPTION: If your occupation is on the ADEM Shortage Occupations List, the Labour 
Market Test is waived — your employer proceeds directly to ATS application. 

 

Step 2: Employer Submits ATS Application 

Your Luxembourg employer submits the ATS application to the DGI on your behalf. The 
employer must be: 

• Registered as a legal entity in Luxembourg 

• Registered with the DGI as an employer of foreign workers 

• Providing a genuine employment contract meeting Luxembourg labour law requirements 

 

ATS application includes: completed form, your passport, job contract, your qualifications, 
ADEM certificate (if required), proof of accommodation, health insurance declaration. 

 

Steps 3–9: Visa, Arrival & Permit 

See Chapter 3 for the full detailed process from ATS approval through to Residence Permit card 
issuance. For employed workers, the process is identical to the standard pathway described 
there. 

 

5.3 In-Demand Sectors & the ADEM Shortage List 

The ADEM Shortage Occupations List is updated periodically (typically annually). Occupations 
on this list are exempt from the Labour Market Test, significantly speeding up the hiring process. 
The current 2025–2026 list focuses heavily on: 

Sector Specific In-Demand Roles 

Information Technology Software developers (all languages), cybersecurity 
analysts, cloud architects, data engineers, DevOps 
engineers, AI/ML engineers 

Finance & Banking Fund accountants, AML compliance officers, risk 
analysts, quantitative analysts, financial auditors 

Engineering Civil engineers, mechanical engineers, electrical 
engineers, project managers, construction managers 

Healthcare & Medicine General practitioners, specialist doctors, nurses (all 
specialisations), physiotherapists, occupational 
therapists, radiographers 

Logistics & Transport Supply chain managers, logistics analysts, freight 
forwarders, cargo specialists, customs officers 
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EU Institutions Lawyers (EU law), policy analysts, translators (especially 
rare languages), economists, statisticians 

Accounting & Audit Chartered accountants, external auditors, tax specialists, 
controllers 

Education Secondary school teachers (maths, sciences, technical 
subjects) 

Skilled Trades Electricians, plumbers, HVAC technicians, construction 
workers 

 

💡  PRO TIP 

Check the current ADEM shortage list at adem.public.lu before applying. Being on this list 
can reduce your employer's hiring timeline by 3–4 weeks. 

Even if your role is not on the shortage list, skilled professionals in finance and tech typically 
find employers willing to undertake the ADEM test given the talent shortage. 

 

5.4 Salary Benchmarks by Sector 

Role / Position Junior (0–3 yrs) Mid-Level (3–8 yrs) 

Software Developer €45,000 – €55,000 €60,000 – €85,000 

Data Engineer / Data Scientist €50,000 – €60,000 €65,000 – €90,000 

Cybersecurity Analyst €50,000 – €65,000 €70,000 – €95,000 

Fund Accountant €40,000 – €52,000 €55,000 – €75,000 

Compliance Officer €45,000 – €58,000 €60,000 – €85,000 

AML Analyst €42,000 – €52,000 €55,000 – €72,000 

Civil / Mechanical Engineer €42,000 – €55,000 €58,000 – €78,000 

Doctor (GP) €70,000 – €85,000 €85,000 – €120,000 

Nurse (RN) €42,000 – €52,000 €52,000 – €68,000 

EU Institution (AD grade) €60,000 – €75,000 €75,000 – €110,000 

Project Manager €48,000 – €60,000 €65,000 – €90,000 

Logistics Manager €45,000 – €58,000 €60,000 – €80,000 
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5.5 Luxembourg Labour Law — Key Rights 

Luxembourg has a strong framework of employee protections. As a work permit holder, you 
have the same labour rights as any Luxembourg resident: 

Working Hours 

• Maximum working week: 40 hours 

• Overtime: Regulated and compensated at 140% of regular rate, or compensatory time off 

• Night work and Sunday work: Additional compensations required 

Minimum Wage (2026) 

• Unskilled workers: ~€2,028/month gross (~€13.15/hour) 
• Skilled workers (with professional qualification): ~€2,434/month gross 

• Automatically indexed to inflation — rises periodically 

Annual Leave 

• Minimum 25 working days (5 weeks) of paid annual leave per year 

• In addition to 10 national public holidays 

• Many employers offer 26–30 days 

Sick Leave 

• First 13 weeks of illness: Employer continues to pay full salary 

• After 13 weeks: CNS (national health insurance) takes over sick pay 

Termination 

• Notice periods range from 2 months (short service) to 6+ months (long service) 

• Redundancy protections: Strong — employers must follow strict procedural requirements 

• Tribunal du Travail (Labour Court): Handles employment disputes — highly accessible 

 

5.6 How Luxembourg Taxes Work for Employees 

Luxembourg has a progressive income tax system. As an employee, tax is deducted at source 
(PAYE). Here are the key points: 

Tax/Contribution Details 

Income tax Progressive rates: 0% (below €11,265) to 42% 
(above €200,000). Most workers pay 15–30%. 

Social security contributions Employee: ~12.45% of gross salary. Employer: 
~13–15% additional. 

Health insurance (CNS) Included in social security contributions — 
employee pays ~3.05% 

Pension contribution Employee: ~8% of gross salary. Employer: ~8% 
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matching. 

Commune surcharge Additional 6–9% of income tax — varies by 
commune of residence 

Tax class Class 1 (single), Class 1a (single parent), Class 2 
(married/PACS) — affects effective rate 

 

CASE STUDY: Fatima from Morocco — Software Developer Route 

Fatima, a Python developer with 4 years' experience, was hired by a Luxembourg fintech 
startup. 

Process: Job offer received in January. ADEM labour market test took 3 weeks. ATS 
submitted by employer — approved in 9 weeks. Type D visa issued in 2 weeks. Total time: 
~3.5 months from offer to arrival. 

"My employer guided me through everything. The hardest part was the wait — but the entire 
DGI process was very organised. Every step had a clear checklist." 

Salary: €68,000/year gross. Net take-home after tax and social security: ~€44,000/year 
(~€3,670/month). 

She qualified for EU Blue Card status and switched after 6 months when her salary was 
confirmed above the threshold. 
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CHAPTER 6 

The EU Blue Card 

The Premium Route for Highly Qualified Professionals 

 

The EU Blue Card is the preferred permit for highly qualified non-EU professionals. It offers 
faster processing, immediate family reunification rights, and a streamlined pathway to EU-wide 
mobility. In Luxembourg's competitive talent market, the Blue Card has become the standard for 
senior and specialised hires. 

 

6.1 EU Blue Card — 2026 Requirements 

Requirement Detail 

Minimum annual salary €63,408 gross per year (raised 7.5% in 2026) 

Shortage occupations threshold €50,726/year (80% of standard threshold) for IT, 
Engineering, Mathematics 

Employment contract Minimum 1 year; with a Luxembourg-registered 
employer 

Educational qualification Higher education degree (minimum 3 years of full-
time study leading to a formal degree) 

Alternative: 5 years' experience For IT sector only: 5 years of professional 
experience in the relevant field may substitute for a 
degree 

Labour market test Waived for EU Blue Card (no ADEM test required) 

Processing time 4 – 8 weeks typically (faster than standard salaried 
worker permit) 

Validity Duration of employment contract + 3 months; 
maximum 4 years initial issue 

Renewal Renewable if employment continues 
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6.2 EU Blue Card Advantages Over Standard Work Permit 

Feature EU Blue Card vs. Standard Salaried Worker 
Permit 

Labour market test (ADEM) WAIVED for Blue Card — no 3-week EU/EEA 
advertisement needed 

Family reunification IMMEDIATE — spouse and children can join from 
day 1 and work without separate permit 

EU mobility (after 18 months) Can move to another EU country under simplified 
Blue Card rules 

Processing speed Generally faster — 4–8 weeks vs. 8–12+ weeks 

PR pathway Same 5-year requirement, but Blue Card mobility 
periods may count 

Job change Must notify DGI. New employer must also meet Blue 
Card salary threshold. 

 

6.3 How to Apply for the EU Blue Card 

23. Employer confirms your role qualifies (salary ≥€63,408/yr or €50,726/yr for shortage 
roles; contract ≥1 year). 

24. Gather your documents: degree certificate (apostilled/evaluated), employment contract, 
proof of qualifications, passport, proof of accommodation. 

25. Employer submits ATS application to DGI, specifying EU Blue Card category. No ADEM 
test required. 

26. ATS approved. Apply for Type D Visa at Luxembourg Embassy. 

27. Arrive, declare to commune within 3 days, medical examination. 

28. Apply for EU Blue Card residence permit at DGI within 90 days. Card issued — your 
Blue Card shows specifically 'EU Blue Card'. 

 

6.4 EU Blue Card — Degree Recognition & Evaluation 

Your degree must be recognised or evaluated to confirm it meets Luxembourg's higher 
education standard. Steps: 

• EU degrees: Generally recognised automatically within the EU Bologna Process 
framework. 

• Non-EU degrees: May require evaluation by the Ministry of Higher Education Luxembourg 
(MENJE) or a recognised agency. 

• Apostille: All non-EU documents must be apostilled by the relevant authority in your home 
country. 

• Translation: Degrees not in English, French, or German must be translated by a 
sworn/certified translator. 
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💡  PRO TIP 

Start your degree recognition process early — evaluation can take 4–8 weeks and should 
be done before your employer submits the ATS. 

For UK degrees post-Brexit: UK degrees are still widely accepted in Luxembourg; no special 
recognition process is typically needed for well-known UK universities. 

 

6.5 Switching to EU Blue Card from Another Permit 

If you are already in Luxembourg on a standard salaried worker permit and your salary rises 
above the Blue Card threshold, you can apply to switch: 

• Submit a new ATS application to DGI for EU Blue Card category 

• Employer must confirm the new salary and contract 

• Blue Card issued in place of the salaried worker permit 

• Your previous time in Luxembourg continues to count toward the 5-year PR requirement 

 

6.6 EU Blue Card Mobility — Moving to Another EU Country 

One of the most powerful features of the EU Blue Card is EU-wide mobility after 18 months in 
your first Blue Card country. After 18 months of legal employment in Luxembourg under a Blue 
Card: 

• You may apply for an EU Blue Card in another EU member state under a simplified 
procedure. 

• The second country cannot require you to re-do the full work permit process from scratch. 

• Your family members continue their residence rights in the new country. 

• This does NOT mean you automatically have the right to work in every EU country — you 
still apply in each country, but under the faster Blue Card mobility route. 

This makes Luxembourg an excellent 'entry point' to Europe for highly qualified professionals 
who may later wish to move within the EU. 
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CHAPTER 7 

Self-Employment, Startups & 
Entrepreneurship 

Building a Business in Europe's Most Prosperous Nation 

 

Luxembourg's strong legal framework, political stability, and central European location make it 
an attractive base for entrepreneurs and business owners. However, the self-employment route 
requires more preparation and documentation than the employed worker route. 

 

7.1 Self-Employed Work Permit — Overview 

Element Details 

Permit type Residence Permit for Self-Employed Workers 

Processing ATS application submitted by you (not an employer); 
8–12 weeks 

Business plan Detailed business plan showing economic viability, 
market need, and revenue projections is required 

Professional qualifications Must demonstrate qualifications relevant to the 
planned business activity 

Financial resources Must prove sufficient capital to establish and 
operate the business and sustain yourself 

Tax registration Must register with the Luxembourg tax authority 
(AED — Administration de l'enregistrement) 

Business authorisation Many activities require a business licence from the 
Direction générale des Classes moyennes 

VAT registration Required if turnover exceeds €35,000/year 

Validity 1 year, renewable if business activity is ongoing 
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7.2 Types of Business Structures in Luxembourg 

Structure Best For & Key Features 

Société à responsabilité limitée 
(SARL) 

Equivalent of LLC. Most common for SMEs. Min. 
capital: €12,000 (can be reduced to €1 symbolically in 
some cases). Max. 40 shareholders. 

Société anonyme (SA) Corporation (like a PLC). Min. capital: €30,000. 
Required for publicly listed companies and some 
financial services. 

Société par actions simplifiée (SAS) Simplified joint-stock company. Flexible governance. 
Minimum 1 shareholder. 

Sole Trader (Commerçant 
individuel) 

Simplest structure. You and the business are the 
same legal entity. Unlimited personal liability. No 
minimum capital. 

Société en commandite par actions 
(SCA) 

Used for investment vehicles and funds. Combines 
shareholders and limited partners. 

Société coopérative (SC) Cooperative structure. Social enterprise applications. 

 

7.3 Luxembourg's Startup Ecosystem 

Luxembourg has invested heavily in building a startup ecosystem, with several support 
structures for new entrepreneurs: 

Luxinnovation 

The national innovation agency. Offers support for tech startups, access to funding, and 
connections to investors. Runs the LuxFLAG fund labelling scheme. 

Luxembourg-City Incubator (LCI) 

Physical incubator in Luxembourg City. Provides office space, mentoring, and a community for 
early-stage startups. 

nyuko 

Enterprise development organisation supporting entrepreneurs from idea to business launch. 
Offers training, coaching, and networking. 

Technoport 

Tech-focused incubator based in Esch-Belval. Strong links to the University of Luxembourg's 
research ecosystem. 

Luxembourg House of Financial Technology (LHoFT) 

Leading fintech hub. Connects fintech startups with Luxembourg's financial sector. An excellent 
entry point for fintech entrepreneurs. 
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7.4 The Business Licence (Autorisation d'établissement) 

Many commercial activities in Luxembourg require a business licence from the Direction 
générale des Classes moyennes before you can legally operate. This includes: 

• Commercial activities (retail, trading, e-commerce) 

• Craft and artisan activities (plumbing, electrical, construction) 

• Regulated professions (accountants, lawyers, engineers — separate licensing) 

• Food and hospitality businesses 

To obtain a business licence, you must demonstrate: 

29. Professional qualification or equivalent experience in the field. 

30. No criminal record or business bankruptcy history. 

31. Valid address in Luxembourg for your business. 

32. Payment of application fee (~€24–€48 depending on activity). 
 

7.5 Important Note: Golden Visa Abolished (2026) 

⚠️  WARNING 

Luxembourg's Residency by Investment ('Golden Visa') programme — which previously 
allowed wealthy individuals to obtain residency through a €500,000 investment — was 
tabled for abolition in late 2025. 

As of 2026, this route is NO LONGER AVAILABLE. 

Wealthy non-EU individuals who wish to reside in Luxembourg must now use the Self-
Employed Worker permit (with genuine business activity creating local jobs/value) or the 
Private Reasons permit (proving substantial independent income without needing to work). 

 

7.6 Taxation for Self-Employed / Companies 

Tax Rate & Notes 

Corporate income tax (CIT) ~17% on profits above €200,000; 15% for 
profits below €175,000 

Municipal business tax (impôt commercial 
communal) 

~6–11% depending on commune — e.g., 
~6.75% in Luxembourg City 

Net wealth tax 0.5% per year on company net assets above 
€500M threshold 

VAT (TVA) Standard rate: 17% (one of the lowest in EU). 
Reduced rates: 14%, 8%, 3%. 
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Withholding tax on dividends 15% (reduced by tax treaties) 

Social security (self-employed) ~25–30% of declared income, capped at a 
maximum contribution base 

Luxembourg's VAT rate of 17% is the lowest standard VAT rate in the EU, making it attractive 
for e-commerce and digital services businesses. 
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CHAPTER 8 

From Study to Permanent Settlement 

The Post-Graduation Pathway in Full Detail 

 

One of Luxembourg's most compelling immigration features is the clear, structured pathway 
from student to permanent resident. Unlike some countries where post-study work visas are 
uncertain or time-limited, Luxembourg offers a logical, progressive route from your first day of 
studies to long-term settlement. 

 

8.1 The 9-Month Post-Study Permit 

After successfully completing your studies (Master's degree or defended PhD) at a Luxembourg 
institution, you can apply for a 9-month Residence Permit to Find Work or Start a Business. 

Element Details 

Eligibility Completed Master's degree or successfully 
defended PhD at a recognised Luxembourg higher 
education institution 

Application timing Must apply AT LEAST 30 days before your current 
Student Residence Permit expires 

Validity 9 months from issue date 

Work rights NO restrictions — you may work full-time, part-time, 
or start a business during this period 

Application fee €80 

Documents required Proof of degree completion (or pending — receipt 
issued for 3 months), proof of sufficient resources, 
accommodation 

If degree not yet confirmed DGI issues a 3-month interim receipt while you 
await official diploma; once diploma received, 
submit to DGI to complete the permit 

 

CRITICAL: Do NOT wait until your student permit expires to apply. You must submit your post-
study permit application at least 30 days BEFORE your student permit's expiry date. Missing 
this deadline means returning to your home country and re-entering under standard immigration 
rules. 
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8.2 Job Search Strategy During Your 9-Month Permit 

Official Job Platforms 

• ADEM Portal (adem.public.lu): Register with ADEM as a job seeker. ADEM matches you 
with employers and offers free career support services. 

• Jobs.lu: Luxembourg's most popular private job portal. Strong coverage of finance, tech, 
and professional services. 

• EURES (eures.europa.eu): EU-wide job portal with strong Luxembourg coverage. 

• LinkedIn: Highly effective in Luxembourg's finance, tech, and EU institution sectors. 

• Monster.lu and Indeed.lu: General job boards. 

Sector-Specific Approaches 

• Finance: Direct applications to banks, fund administrators, Big Four (Deloitte, PwC, EY, 
KPMG), boutique financial firms. 

• Technology: Apply to startups via the Technoport and LCI networks; tech firms on 
paperjam.lu (Luxembourg's business news site). 

• EU Institutions: careers.europa.eu — formal competition process for permanent posts (but 
also temporary agent and contract agent positions). 

• Networking: Use your university's career centre and alumni network aggressively during 
your 9-month window. 

 

8.3 Converting to a Work Permit After Job Offer 

Once you receive a job offer during your 9-month permit period, you apply for a Residence 
Permit for Salaried Workers (or EU Blue Card if your salary meets the threshold). 

33. Job offer received. Review employment contract terms carefully. 

34. Employer submits ATS application to DGI. Given that you are already in Luxembourg 
legally, this process is typically smoother. ADEM labour market test may still be required 
unless your role is on the shortage list. 

35. ATS approved. Since you are already in Luxembourg, you proceed directly to applying 
for the Residence Permit card. You DO NOT need to leave Luxembourg to get a new 
Type D visa if you are already here legally. 

36. Submit biometrics and documents to DGI. Receive Residence Permit card for Salaried 
Worker. 

37. Employment relationship begins. Social security, tax, and CNS health insurance all 
activate automatically through your employer's registration. 

 

8.4 The Full Study-to-Settlement Timeline 

Timeline Milestone 

6–8 months before start Apply to Luxembourg university. Secure acceptance 
letter. 
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5–6 months before start Submit ATS application at DGI for student residence 
permit. 

4–5 months before start Apply for Type D Visa at Luxembourg Embassy. 

Day of arrival Declare arrival at commune within 3 days. 

Week 1–2 in Luxembourg Medical examination; health insurance setup (private). 

Month 1–3 Apply for Student Residence Permit card (€80). Begin 
language courses. 

During studies Work up to 15hrs/week; build network; attend career 
fairs. 

Final semester Apply for Post-Study Permit at least 30 days before 
student permit expires. 

Months 1–9 post-graduation Intensive job search using all platforms. Network actively. 

After job offer Employer submits ATS; apply for Salaried Worker Permit 
or EU Blue Card. 

Year 1–5 of employment Build career; renew permit annually; accumulate legal 
residence time. 

Year 5 Apply for Permanent Residence. Pass Luxembourgish 
language test. Complete civic course. 

Year 7+ Apply for Luxembourg Citizenship (dual nationality 
permitted). 

 

CASE STUDY: Maria from Brazil — Complete Study-to-Settlement Journey 

Maria arrived in Luxembourg in September 2020 for a Master's in European Law at Uni.lu. 
Two children, husband followed on family visa. 

Studies: 2 years. Tuition: €3,200 total. Living costs with family: ~€3,500/month. 

Post-study permit: Applied in June 2022 (1 month before student permit expired). Received 
job offer from European Court of Justice in month 4 of the 9-month permit. 

Blue Card: Salary of €72,000 exceeded threshold — applied directly for EU Blue Card. 
Issued in 7 weeks. 

Permanent Residence: Applied in 2025 after 5 years. Luxembourgish language: passed A2 
speaking and B1 listening after 8 months of evening classes. 

"The civic integration course was actually enjoyable — you learn the country's history and 
values deeply. The government refunded my language course fees completely." 
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CHAPTER 9 

Permanent Residence & Luxembourg 
Citizenship 

Long-Term Settlement, Language Tests & Dual Nationality 

 

For many immigrants, obtaining Permanent Residence and eventually Luxembourg Citizenship 
represents the ultimate goal — security, belonging, and access to all the rights of a Luxembourg 
national. This chapter covers every requirement in detail. 

 

9.1 Permanent Residence (Long-Term Resident Status) 

Permanent Residence — officially the 'Statut de Résident de Longue Durée' (Long-Term 
Resident Status) — is available to non-EU nationals who have legally resided in Luxembourg for 
5 continuous years. 

Eligibility Requirements 

Requirement Details 

Minimum continuous residence 5 years of continuous, uninterrupted legal residence 
in Luxembourg 

Maximum single absence No single absence may exceed 6 consecutive 
months during the 5-year period 

Maximum total absence Total absences must not exceed 10 months across 
the entire 5-year period 

Temporary absences exception Absences due to military service, serious illness, 
pregnancy, or study abroad may be treated 
differently 

Financial sufficiency Must demonstrate stable and regular resources 
sufficient to support yourself (and dependants) 
without resorting to social assistance 

Health insurance Must hold valid comprehensive health insurance 

Luxembourgish language — Speaking Level A2 (basic spoken communication) 

Luxembourgish language — Listening Level B1 (intermediate listening comprehension) 

Reading/Writing in Luxembourgish NOT required for PR 

Civic integration course 'Vivre ensemble au Grand-Duché' — 24 hours OR 
pass the equivalent exam 
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No serious criminal record Background check by DGI 

 

9.2 The Luxembourgish Language Requirement — In Detail 

The language requirement is the element that catches most applicants off-guard. Starting early 
is essential. 

Level Required What It Means in Practice 

A2 Speaking Can understand sentences and frequently 
used expressions about familiar topics. Can 
communicate in simple, routine tasks. 

B1 Listening Can understand the main points of clear 
standard speech on familiar matters. Can 
understand recorded speech on familiar topics. 

What you do NOT need No requirement to read or write Luxembourgish 
for PR. No literacy test. 

 

The official language test (Sproochentest) is offered by the Institut National des Langues (INL) 
Luxembourg. You can register at inll.lu. The test consists of: 

• Listening comprehension section (B1 level assessed) 

• Speaking section (A2 level assessed — structured conversation with an examiner) 

• Written component: Not required for PR; only required for citizenship 

 

💡  PRO TIP 

Most expats report that B1 listening and A2 speaking can be achieved with 6–12 months of 
regular evening or online classes. 

The Government of Luxembourg reimburses course fees for accredited Luxembourgish 
language courses — register at inll.lu or guichet.public.lu. 

Popular learning resources: INL language courses; Duolingo Luxembourgish (limited); 
'Moien!' app; private tutors (widely available in Luxembourg City). 

Start language learning from Day 1 of your arrival — do not leave it until Year 4 of your 5-
year residence. 

 

9.3 The Civic Integration Course — Vivre ensemble au Grand-Duché 

The 'Vivre ensemble au Grand-Duché' (Living Together in the Grand Duchy) programme 
consists of a 24-hour course (typically spread over weekends or weekday evenings) covering: 

• Luxembourg's history and political system 

• The constitution, institutions, and rule of law 
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• Fundamental rights and values of Luxembourg society 

• The social security and healthcare system 

• Education system and family support 

• The labour market and employment rights 

• Cultural diversity and integration principles 

The course is available in multiple languages (French, German, English, Portuguese). 
Completing this course (or passing the civic exam) is mandatory for Permanent Residence. 
Register at inll.lu or via your commune. 

 

9.4 The Permanent Residence Application Process 

38. Accumulate 5 years of continuous legal residence (keep documentation of all permits 
and renewal dates). 

39. Complete the Sproochentest (INL language test) at the required levels (A2 speaking, B1 
listening). 

40. Complete the 'Vivre ensemble' civic course or pass the civic exam. 

41. Gather all required documents: current residence permit, proof of continuous residence 
(all previous permits, commune registrations), proof of financial sufficiency, health 
insurance, language test certificate, civic course certificate. 

42. Submit PR application to the DGI (guichet.public.lu or in person). 

43. DGI processes application — typically 3–6 months. 

44. Biometric Permanent Residence card issued. This card is valid for 5 years and 
renewable indefinitely as long as you maintain residence in Luxembourg. 

 

9.5 Maintaining Your Permanent Residence 

Your Permanent Residence status can be lost if: 

• You are absent from Luxembourg for more than 12 consecutive months. 

• You are absent from the EU for more than 6 consecutive years. 

• You acquire PR in another EU member state. 

• You obtain it fraudulently. 

• You represent a serious threat to public policy or security. 

 

9.6 Luxembourg Citizenship 

Luxembourg permits dual (or multiple) citizenship — you do NOT need to renounce your original 
nationality to become a Luxembourg citizen. This is a major advantage compared to countries 
like Germany or the Netherlands that restrict dual nationality. 

 

 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  46 | 128 

 

Naturalisation Route — Main Requirements 

Requirement Details 

Minimum residence 7 years of continuous legal residence in 
Luxembourg immediately before application 

Language — Luxembourgish Pass the full language test: A2 speaking + B1 
listening + A2 reading + A2 writing (higher standard 
than PR) 

Civic integration 'Vivre ensemble' course or equivalent — same as 
PR requirement 

No serious criminal record Background check required 

Renunciation required? NO — Luxembourg permits dual/multiple nationality 

 

Other Routes to Citizenship 

• Recovery route: Descendants of Luxembourg citizens who lost citizenship can apply to 
'recover' Luxembourg nationality — this has been very popular with descendants of 
Luxembourg emigrants to the Americas. 

• Marriage route: Spouses of Luxembourg citizens may apply after 3 years of marriage + 5 
years of residence in Luxembourg. 

• Birth in Luxembourg: Children born in Luxembourg to foreign nationals may acquire 
Luxembourg nationality under specific conditions. 

Luxembourg Passport Benefits 

• EU citizenship — right to live and work freely in all 27 EU member states 

• Schengen area — border-free travel throughout the Schengen zone 

• Strong passport: Luxembourg passport provides visa-free or visa-on-arrival access to 189+ 
countries 

• EU Blue Card mobility: As a Luxembourg citizen, you are an EU citizen — no work permit 
needed anywhere in the EU 
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CHAPTER 10 

Family Life — Reunification, Schools & 
Healthcare 

Bringing Your Family and Building Your Life in Luxembourg 

 

For many immigrants, the decision to settle in a new country is fundamentally about family. 
Luxembourg offers a generous, family-friendly environment — strong schools, excellent 
healthcare, generous parental leave, and clear family reunification processes. This chapter 
covers everything families need to know. 

 

10.1 Family Reunification — The Rules 

The rules governing family reunification in Luxembourg depend critically on the permit type held 
by the 'sponsor' (the main permit holder already in Luxembourg). 

Sponsor's Permit Type Family Reunification Rules 

EU Blue Card holder IMMEDIATE right to family reunification. 
Spouse/civil partner and dependent children can join 
from Day 1. Spouse/partner gets immediate work 
rights without separate permit. 

Salaried worker permit holder Typically 12-month waiting period from when the 
sponsor's permit was issued, UNLESS the sponsor 
can immediately demonstrate sufficient housing and 
financial resources. 

Self-employed worker permit holder Family may apply after the self-employed worker 
can demonstrate stable, ongoing economic activity 
and sufficient resources. 

Student visa holder Very limited — possible for long-term Master's 
programme students under specific conditions and 
with proof of exceptional financial resources. 

Long-term resident (Permanent 
Residence) 

Full, unrestricted family reunification rights. Family 
members receive own residence permits. 

EU citizen (free movement) EU citizens' non-EU spouses/family members have 
right to join them — may need a visa depending on 
nationality. 
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10.2 Documents for Family Reunification Application 

• Sponsor's valid residence permit 

• Marriage certificate or proof of registered partnership (apostilled, translated) 

• Birth certificates for children being reunified (apostilled, translated) 

• Proof of accommodation in Luxembourg adequate for the family size 

• Sponsor's proof of financial resources sufficient for the family 

• Health insurance covering all family members 

• Each family member's valid passport 

• Clean criminal records for adult family members 

 

10.3 Education System in Luxembourg 

Luxembourg's education system is one of its most distinctive features — genuinely trilingual, 
with children learning Luxembourgish, German, and French as compulsory languages 
throughout their schooling. 

The Public School System 

Level Age Range & Notes 

Précoce (Pre-school, optional) 3 years — early introduction to Luxembourgish 

Préscolaire (Kindergarten) 4–5 years — free, compulsory. Luxembourgish is 
the language of instruction. 

Enseignement fondamental (Primary) 6–11 years (Cycles 1–4). German introduced in 
Cycle 2; French in Cycle 3. 

Lycée (Secondary) 12–18 years. Multiple tracks: general 
(classical/modern), technical, vocational. French 
becomes dominant language of instruction. 

Higher education See Chapter 4. 

 

New Education Reform — September 2026 

IMPORTANT: Major Education Reform from September 2026 

A significant reform to Luxembourg's primary and secondary school system takes effect 
from September 2026. 

Key changes include updated language teaching frameworks, revised curriculum structures, 
and new integration pathways for newly arrived children. 

Families arriving after this date should consult the Ministry of Education website 
(men.public.lu) for updated placement procedures. 

Contact the 'Service of the school commissioner' at your commune for guidance on enrolling 
children who have recently arrived. 
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Integration Classes (Classes d'accueil) 

Children who arrive in Luxembourg without proficiency in the language of instruction are placed 
in 'Classes d'accueil' (welcome/reception classes) — special classes designed to bring them up 
to speed in Luxembourg's school languages quickly. These are typically 1–2 years and are 
highly effective. 

 

International Schools 

For families who prefer English or other language education, Luxembourg has several excellent 
international schools: 

School Curriculum & Language 

European School Luxembourg I 
(Kirchberg) 

European School Baccalaureate (EB). EN/FR/DE 
sections. For EU institution staff and others. 

European School Luxembourg II 
(Mamer) 

As above — second campus to manage demand. 

International School of Luxembourg 
(ISL) 

IB (International Baccalaureate). English-medium. 
For all nationalities. 

Lycée Michel-Rodange (LMRL) Public school with English-language instruction 
option. 

Actilingua Private School English, French, and Luxembourgish. Private, 
smaller classes. 

 

10.4 Healthcare System 

Luxembourg has a world-class healthcare system based on social insurance (Caisse Nationale 
de Santé — CNS). The system combines comprehensive coverage with short waiting times and 
multilingual care. 

How CNS Works 

• All employees and their dependants are automatically enrolled in CNS through payroll — 
no separate application needed. 

• Employee contribution: ~3.05% of gross salary. 

• Employer contribution: ~3.05% matching. 

• CNS covers: GP visits (80–100%), specialist visits (80–100%), hospitalisation (100%), 
prescribed medications (40–80%), dental (basic: 40–80%), maternity care (100%). 

• Co-pays are small and capped — Luxembourg healthcare is rarely financially catastrophic. 

Non-Employed Residents (Students, Self-Employed, Private Reasons) 

• Must take out private health insurance with minimum €30,000 coverage before arrival. 
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• Once self-employment is registered, can apply to join CNS voluntarily. 

• Self-employed CNS contribution: ~25–30% of declared income (includes health and 
pension). 

 

Hospitals & Medical Facilities 

Hospital Location & Notes 

Centre Hospitalier de Luxembourg 
(CHL) 

Luxembourg City. Main public hospital. Multilingual 
staff. 

Hôpital Kirchberg Luxembourg City (Kirchberg). Modern private 
facility. 

CHEM (Centre Hospitalier Emile 
Mayrisch) 

Esch-sur-Alzette. Main hospital for south 
Luxembourg. 

Clinique Bohler Luxembourg City. Private. Strong for elective 
procedures. 

Hôpital du Nord Ettelbruck. Serves northern Luxembourg. 

 

10.5 Childcare & Family Benefits 

Luxembourg provides strong family financial support through a range of benefits: 

Benefit Amount & Eligibility 

Allocation familiale (Child benefit) ~€265/month per child (increases with age). For all 
residents with children in Luxembourg. 

Bärecheck (nursery/childcare 
voucher) 

€922 per child per year for licensed childcare 
facilities. For children aged 0–12. 

Maternity leave 8 weeks pre-birth + 8 weeks post-birth (minimum). 
Full pay from CNS. 

Paternity leave 10 days for fathers — employer pays. 

Parental leave 4–6 months per parent (half-time options available). 
~€2,000–€3,000/month from CNS. 

Back-to-school allowance €115–€235 per child per school year. For primary 
and secondary pupils. 
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10.6 Finding Childcare in Luxembourg 

Childcare demand significantly exceeds supply in Luxembourg, particularly in Luxembourg City. 
Key tips: 

• Register for crèches (nurseries) and Maison Relais (after-school care) as early as possible 
— ideally before or immediately after arrival, even if your child won't start for months. 

• Public crèches (subsidised): Apply through your commune. Heavily oversubscribed. 

• Private crèches: Higher cost but more availability. Bärecheck applies to reduce costs. 

• Maison Relais (Maison des enfants): After-school care for school-age children. Very 
important for working parents. 

• Au pair options: Popular among expat families. Subject to separate immigration rules. 
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CHAPTER 11 

Cost of Living — Budgets & Financial 
Planning 

What It Really Costs to Live in Europe's Wealthiest Nation 

 

Luxembourg is one of the most expensive countries in the world to live in — ranked in the global 
top 10 most expensive cities by Condé Nast in September 2025. However, this is paired with 
equally exceptional salaries. The key to financial success in Luxembourg is understanding the 
cost structure BEFORE you arrive and planning accordingly. 

 

11.1 Overall Cost of Living — The Big Picture 

Profile Estimated Monthly Budget (EUR) 

Single person — budget lifestyle (shared 
accommodation) 

€1,500 – €2,000 

Single person — comfortable lifestyle (own 
apartment) 

€2,500 – €3,500 

Couple without children €3,500 – €5,000 

Family of four (2 adults, 2 children) €5,000 – €7,500 

Family of four — private school, own house €7,000 – €10,000+ 

 

11.2 Housing Costs — The Biggest Expense 

Accommodation is by far the largest monthly expense in Luxembourg. The rental market is 
extremely tight, particularly in Luxembourg City. 

Property Type Luxembourg City 
(EUR/mo) 

Outside City (EUR/mo) 

Single room in shared flat €600 – €900 €400 – €650 

Studio apartment €900 – €1,300 €700 – €1,000 

1-bedroom apartment €1,400 – €1,800 €1,000 – €1,400 

2-bedroom apartment €2,000 – €2,800 €1,400 – €2,000 

3-bedroom apartment/house €2,800 – €4,000 €2,000 – €3,000 
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4+ bedroom house €3,500 – €6,000+ €2,500 – €4,500 

 

11.3 Food & Groceries 

Item Approximate Cost (EUR) 

Grocery bill — single person (1 month) €300 – €500 

Grocery bill — family of 4 (1 month) €700 – €1,200 

Coffee (at café) €2.50 – €4.50 

Lunch (inexpensive restaurant) €12 – €20 

Dinner for 2 (mid-range restaurant) €60 – €100 

Pizza/fast food €10 – €15 

Bottle of wine (supermarket) €5 – €15 

Beer (supermarket) €0.80 – €1.50 

Supermarket chains Cactus (local), Delhaize, Aldi, Lidl, Naturata 
(organic) 

 

11.4 Transport Costs 

FREE Public Transport 

Since March 1, 2020, ALL public transport in Luxembourg has been completely free: 

• Trains (within Luxembourg) — all routes, all times 

• Buses — national and city bus networks 

• Trams — Luxembourg City tram network 

• Funicular railway — Pfaffenthal–Kirchberg 

Only first-class train travel and cross-border routes require payment. 

This is a massive financial advantage — a comparable monthly pass in Paris or London 
costs €85–€150. 

 

Transport Item Cost (EUR) 

All public transport (within Luxembourg) FREE for residents, tourists, commuters 

First-class train (within Luxembourg) ~€3–6 per journey 

Cross-border train (e.g., Luxembourg–
Metz) 

~€8–15 per journey 
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Taxi (base fare + per km) ~€2.50 base + €2/km 

Uber (available) Comparable to or slightly above taxi 

Car fuel (per litre) ~€1.45–1.65 (diesel); ~€1.60–1.80 (petrol) 

Car insurance (annual) €600 – €2,000+ depending on car and history 

Vehicle registration tax Based on CO2 emissions; EVs taxed 
favourably 

 

11.5 Utilities & Household 

Utility Monthly Cost (EUR) 

Electricity (1-bedroom apartment) €60 – €100 

Gas/heating (1-bedroom apartment) €50 – €120 (higher in winter) 

Water & waste ~€30 – €60 

Internet (high-speed broadband) €30 – €50 

Mobile phone plan (SIM-only) €10 – €30 (POST Telecom, Tango, Orange) 

 

11.6 Education & Childcare Costs 

Expense Cost (EUR) 

Public primary & secondary school FREE (EU residents) 

International School of Luxembourg (ISL) €16,000 – €22,000/year 

European School (for eligible) Nominal fees for EU institution staff; others pay 
full 

Public crèche (subsidised by Bärecheck) €400 – €800/month (after voucher) 

Private crèche €1,200 – €2,000/month (before Bärecheck 
offset) 

University of Luxembourg tuition €0 – €5,200/year (programme dependent) 

 

11.7 Net Salary Estimates — What You Actually Take Home 

Understanding gross vs. net salary is crucial for financial planning. Luxembourg deducts income 
tax and social security contributions at source: 

Gross Annual Salary Estimated Annual Net Estimated Monthly Net 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  55 | 128 

 

€40,000 ~€28,000 ~€2,330 

€55,000 ~€36,500 ~€3,040 

€70,000 ~€44,000 ~€3,670 

€90,000 ~€54,000 ~€4,500 

€120,000 ~€68,000 ~€5,670 

Note: Net salary depends on tax class (Class 1 single, Class 2 married), commune of residence, 
and any tax deductions. Use the official Luxembourg tax calculator at impotsdirects.public.lu. 
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CHAPTER 12 

Housing in Luxembourg 

Finding Your Home in Europe's Tightest Rental Market 

 

Finding accommodation in Luxembourg is widely cited as one of the most stressful aspects of 
relocation. Demand significantly outstrips supply, particularly in Luxembourg City. This chapter 
gives you a systematic strategy for finding housing. 

 

12.1 Why Housing is Difficult 

• High demand: Over 200,000 cross-border workers AND a growing resident population 
competing for the same housing stock. 

• Limited supply: Luxembourg's small size limits new construction. Strict planning laws in 
many areas. 

• High prices: Both to rent and to buy — Luxembourg City has some of Europe's highest 
property prices per sqm. 

• Fast market: Good apartments rent within days of listing. You must be ready to move fast. 

 

12.2 Housing Search Strategy 

Start Early 

Begin your housing search at least 3 months before your planned arrival date. Do not wait until 
you have your visa. 

Key Online Portals 

Portal Best For 

athome.lu Luxembourg's #1 property portal. Best coverage of 
rentals and sales. 

immotop.lu Second major portal. Often has different listings to 
athome.lu. 

logic-immo.lu French-language portal. Good for cross-border 
options too. 

anzenimmo.lu Newer portal. Growing inventory. 

Facebook Groups 'Luxembourg Housing / Expats Apartments' — very 
active, fast-moving listings 

University of Luxembourg housing For students — uni.lu/housing 
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board 

Employer assistance Many large employers offer temporary housing or 
relocation allowances — ask HR 

 

12.3 Popular Neighbourhoods — Luxembourg City 

Neighbourhood Character & Notes 

Kirchberg EU institutions, banks, embassies, modern 
apartments. Higher prices. Very international. 

Belair / Côte d'Eich Upmarket residential. Quiet, green. Popular with 
families. High prices. 

Limpertsberg Near Uni.lu; popular with academics and young 
professionals. Mix of old and new. 

Bonnevoie Central, diverse, more affordable. Good public 
transport. Popular with young expats. 

Hollerich Up-and-coming arts/tech area. Lower prices, 
improving infrastructure. 

Cloche d'Or New development in south. Amazon campus 
nearby. Modern apartments, good facilities. 

Gasperich Southern district. Growing residential area. More 
affordable than Kirchberg. 

Merl / Dommeldange Quieter residential. Green spaces. Good for 
families. 

 

12.4 Areas Outside Luxembourg City 

Town/Area Distance to City & Notes 

Esch-sur-Alzette ~20km south. Luxembourg's 2nd city. Belval 
campus nearby. More affordable. Good tram/train 
connections. 

Strassen / Bertrange ~5km west of city. Popular with expat families. Good 
schools, quieter. 

Mamer / Capellen ~10km west. European schools nearby. Popular 
with EU institution families. 

Bettembourg / Dudelange ~15km south. Affordable, good rail links. Growing. 

Mersch ~20km north. Rural feel, more affordable. Good for 
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families with cars. 

Ettelbruck / Diekirch ~30km north. Significantly more affordable. Scenic. 
Longer commute. 

 

12.5 Rental Process — What to Expect 

45. Find a listing on athome.lu or immotop.lu. Contact the agent or owner immediately — 
good listings go within 24–48 hours. 

46. Schedule a viewing. In a competitive market, multiple applicants will view 
simultaneously. 

47. Submit your rental dossier: passport, work contract/employment letter, last 3 months' 
payslips (or proof of income), bank statements, recommendation from previous landlord. 

48. If selected, sign the lease agreement (bail de location). Read every clause — leases are 
typically in French or German. 

49. Pay the security deposit: typically 2–3 months' rent. Held in escrow until end of tenancy. 

50. Sign the 'état des lieux' (inventory of property condition) with landlord/agent. Document 
all existing damage in writing before moving in. 

51. Register your new address at your commune. 

 

12.6 Tenant Rights in Luxembourg 

• Minimum notice to terminate by tenant: 3 months (for open-ended leases). 

• Minimum notice by landlord: Generally 3–6 months; landlord can only terminate for specific 
legal reasons. 

• Rent increases: Regulated. Landlord cannot raise rent arbitrarily during tenancy. 

• Security deposit: Must be held in a blocked bank account (compte bloqué) — not by the 
landlord personally. 

• Disputes: Rent Commission (Commission des loyers) handles tenant-landlord disputes 
free of charge. 

 

12.7 Buying Property in Luxembourg 

Property purchase in Luxembourg is possible for residents and non-residents alike. Key facts: 

Item Details 

Average price per sqm — 
Luxembourg City 

€8,000 – €14,000+/sqm (among highest in EU) 

Average price per sqm — outside city €4,000 – €8,000/sqm 

Transfer duties 6% of purchase price 

Notary fees ~1–2% of purchase price 
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Mortgage availability Yes — Luxembourg banks offer mortgages to 
foreign residents. Typically 80% LTV. 

First-time buyer incentive 'Bëllegen Akt' — transfer duty rebate of up to 
€20,000 for first-time buyers 
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CHAPTER 13 

Arrival Formalities & The First 90 Days 

Your Step-by-Step Settlement Checklist 

 

The first 90 days after arrival in Luxembourg are administratively intensive. Getting these steps 
right — and in the right order — prevents delays and legal complications down the line. 

 

13.1 The Arrival Checklist — Non-EU Nationals 

Task Deadline & Notes 

Declare arrival at local commune Within 3 DAYS of arrival — MANDATORY. Bring: 
passport, ATS approval/visa, proof of 
accommodation. 

Register with commune — get your 
certificate of arrival 

Same day as declaration. You receive a stamped 
certificate. 

Medical examination First 2–3 weeks. At DGI-approved doctor. Includes 
TB check. Ask DGI for list of approved doctors. 

Apply for Residence Permit card Within 90 days of arrival at DGI. Bring medical 
certificate, all documents, €80 fee. 

Enrol in CNS health insurance As soon as employment begins — employer 
registers you. Prior to that: maintain private 
insurance. 

Open bank account First 2–4 weeks. Needed for salary payment, rent, 
utilities. 

Set up mobile phone / SIM First week. POST Telecom, Tango, or Orange. 

Arrange internet / utilities First 2–4 weeks. POST Telecom for internet; 
Enovos for gas/electricity. 

Register children for school First 2 weeks. Contact commune's school 
commissioner. 

Register for Luxembourgish language 
courses 

As soon as possible — courses fill up fast. Check 
inll.lu. 

Register with ADEM if job searching Within first week if on post-study permit or job 
seeker visa. 

Register your vehicle (if bringing one) Within 6 months. At SNCT (vehicle inspection 
centre). 
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13.2 Opening a Bank Account in Luxembourg 

A Luxembourg bank account is essential for receiving your salary, paying rent, and setting up 
utilities. Key banks: 

Bank Notes for Newcomers 

Spuerkeess (BCEE) Luxembourg's public savings bank. Most accessible 
for new residents. Good English service. Required 
documents: passport, proof of address, employment 
contract. 

BGL BNP Paribas Major retail bank. Good international transfer 
options. French-language dominant. 

ING Luxembourg Digital-friendly. Good English service. Easy online 
account opening. 

Raiffeisen Luxembourg Cooperative bank. Strong retail network. 

Revolut / N26 / Wise Online banks — easy to open before arrival. Good 
for daily expenses while waiting for local bank 
account. Not sufficient for salary payment by many 
employers. 

💡  PRO TIP 

You may need your commune registration certificate AND a utility bill to open an account — 
but you need a bank account to pay rent. Break this chicken-and-egg by: (1) getting your 
commune registration first, (2) then opening bank with employer letter + commune 
certificate, (3) then setting up direct debit for rent. 

ING Luxembourg and BGL BNP Paribas are known for the most accessible English-
language account opening process for newcomers. 

 

13.3 The Commune Registration 

Registering at your commune is the foundation of your Luxembourg administrative life. Here is 
what happens: 

• You visit your local commune (Gemeng/mairie) in person within 3 days of arrival. 

• You fill in an 'Déclaration d'arrivée' (arrival declaration) form. 

• You receive a stamped certificate of arrival — this is used for many subsequent 
administrative tasks. 

• A population officer registers you in Luxembourg's national population register (Registre 
National des Personnes Physiques — RNPP). 

• Your social security number (matricule national) is generated from this registration. It is 
your national ID number used for all government interactions. 
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13.4 Getting Your 'Matricule' (National ID Number) 

Your matricule national (13-digit national identification number) is generated when you register 
at the commune. Format: YYYYMMDD-XXX-XX (birth date + sequence numbers). You will use 
this number for: 

• Tax declarations 

• Social security and CNS health insurance 

• Bank account opening 

• Employer payroll 

• All government service interactions 

 

13.5 Joining MyGuichet.lu 

MyGuichet.lu is Luxembourg's official e-government platform — one of the most advanced in 
the EU. Create an account as soon as you have your matricule. Through MyGuichet you can: 

• Apply for residence permits online 

• Submit tax declarations electronically 

• Apply for social benefits 

• Access your official correspondence from Luxembourg authorities 

• Renew your residence permit when due 
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CHAPTER 14 

Taxes, Social Security & Benefits 

Understanding Your Financial Obligations and Entitlements 

 

14.1 Income Tax Overview 

Luxembourg has a progressive income tax system. Tax is collected at source (PAYE) for 
employed workers. The key features: 

Tax Band Rate (approximate) 

Up to €11,265 0% (tax-free allowance) 

€11,265 – €13,137 8% 

€13,137 – €15,009 10% 

€15,009 – €16,881 12% 

€16,881 – €18,753 14% 

€18,753 – €20,625 16% 

€20,625 – €22,569 18% 

€22,569 – €24,513 20% 

Higher bands (up to 42%) Progressive rates up to €200,000+ 

 

14.2 Tax Classes 

Luxembourg's tax class system significantly affects your effective tax rate: 

Tax Class Who It Applies To 

Class 1 Single persons, divorced, widowed (without 
children) 

Class 1a Single parents (with dependent child), over 64 
years 

Class 2 Married couples and registered civil partners 
(PACS) — joint or separate taxation 

Married taxpayers in Class 2 can choose joint taxation (splitting income between spouses), 
which is highly advantageous when there is a significant income disparity between partners. 
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14.3 Social Security Contributions 

Contribution Type Employee Rate Employer Rate 

Pension insurance 8.00% 8.00% 

Sickness insurance 
(CNS) 

3.05% 3.05% 

Dependency 
insurance 

1.40% 0% 

Accident insurance 0% ~0.75% (varies) 

TOTAL employee 
deduction 

~12.45% ~13–15% additional 

 

14.4 Pension System 

Luxembourg's pension system is among the most generous in the EU. Key points for 
immigrants: 

• State pension: Accrued through social security contributions (8% employee + 8% 
employer). Full pension requires 40 years of contributions. 

• Minimum pension: Luxembourg guarantees a minimum pension for those with at least 20 
years of contributions. 

• Portability: Social security periods from other EU countries can be combined with 
Luxembourg periods for pension calculation purposes (EU social security coordination). 

• Non-EU periods: Some bilateral social security agreements exist — check with CNAP 
(Caisse Nationale d'Assurance Pension) for your country. 

• Private pension: Supplementary employer pension schemes are common in the finance 
sector. 

 

14.5 Tax Filing 

Not everyone needs to file an annual tax return in Luxembourg. You must file if: 

• Your gross annual income exceeds €100,000. 
• You have income from multiple sources. 

• You have foreign income in addition to Luxembourg income. 

• You wish to claim deductions (mortgage interest, additional pension contributions, etc.). 

Tax returns are filed on MyGuichet.lu. Deadline: typically March 31 of the following year. Tax 
advisors and the 'Bierger-Center' (citizens' office) can help. Luxembourg has a well-developed 
professional tax advisor (Steuerberater/conseiller fiscal) network. 
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14.6 Social Benefits for Residents 

Benefit Details 

Child benefit (Allocation familiale) ~€265/month per child. Automatic for residents with 
children. No means test. 

Childcare voucher (Bärecheck) €922/child/year for registered childcare. Offsets 
crèche costs. 

Parental leave allowance €2,000–€3,000/month from CNS during parental 
leave period. 

Unemployment benefit (Indemnité de 
chômage) 

80% of last salary (capped) for up to 12–18 months. 
Requires registration with ADEM. 

Social inclusion income (REVIS) Means-tested minimum income support for 
residents in financial difficulty. 

Disability benefits Various allowances and pension supplements for 
residents with disabilities. 

Maternity allowance Full salary continuation during maternity leave via 
CNS. 
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CHAPTER 15 

Languages, Integration & Culture 

Mastering Luxembourg's Linguistic Landscape and Fitting In 

 

Language is both Luxembourg's greatest asset and its most significant integration challenge for 
newcomers. Understanding the linguistic landscape — which language to use where, and how 
to learn Luxembourgish — will dramatically improve your daily life and career prospects. 

 

15.1 Luxembourg's Four Languages 

Language Role & Where Used 

Luxembourgish (Lëtzebuergesch) National language and mother tongue of native 
Luxembourgers. Used in daily life, markets, with 
neighbours, in local government. Required for PR 
and citizenship. TV, radio, some print media. 

French (Français) Language of government administration, courts, 
official correspondence, restaurants, shops, 
southern regions. Most road signs are in 
Luxembourgish/French. 

German (Deutsch) Legal documents, newspapers (Luxemburger Wort), 
northern regions, business with German clients. 
Less dominant in Luxembourg City but important 
professionally. 

English Finance sector, technology, EU institutions, 
international business. Widely spoken by expat 
community. Not an official language but essential in 
practice. 

 

15.2 Your Language Strategy as an Immigrant 

Rather than trying to learn all four languages simultaneously (which is overwhelming), use this 
phased strategy: 

Arrival — Months 1–6 

• Survive on English: You can manage Luxembourg City, most banks, tech firms, and EU 
institutions in English. 

• Learn basic French immediately: Essential for supermarkets, administration, most official 
forms, and many medical interactions. 
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• Start Luxembourgish: Enrol in beginner classes. Even minimal Luxembourgish wins 
enormous goodwill from locals. 

Months 6–24 

• Build French to B1/B2: Opens up far more of daily life, social opportunities, and many job 
applications. 

• Progress Luxembourgish to A2 speaking / B1 listening: Your PR requirement level. 

• German (optional but valuable): If your sector involves German clients or northern 
Luxembourg work. 

Year 3–5 

• Solidify Luxembourgish: Pass the Sproochentest (language test) at the required levels. 

• Complete the 'Vivre ensemble' civic course. 

 

15.3 Luxembourgish Language Resources 

Resource Details & Cost 

Institut National des Langues (INL) Official language institute. Government-approved 
courses. Fees refunded by government. inll.lu 

ASTI (Association de soutien aux 
travailleurs immigrés) 

NGO offering free and subsidised language and 
integration courses. asti.lu 

Courses for work (Chambre des 
Salariés) 

Professional development courses including 
languages. csl.lu 

Online: Duolingo (Luxembourgish) Limited but useful for basics. Free. 

Online: 
101languages.net/luxembourgish 

Free online Luxembourgish lessons 

'Moien!' App Luxembourgish language learning app. Available on 
iOS/Android. 

Private tutors Available through local tutoring platforms and 
Facebook expat groups. €25–€50/hour. 

RTL.lu (TV & Radio) Watch/listen to Luxembourgish language 
programmes to develop listening comprehension. 

 

15.4 Cultural Integration Tips 

Social Norms 

• Privacy and personal space are valued. Luxembourgers may seem reserved initially — this 
is not unfriendliness. 
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• Neighbours: Introduce yourself early. Small gestures (a brief hello, respecting quiet hours) 
go a long way. 

• Quiet hours: Typically 10pm–7am and Sunday afternoons. Observe these strictly in 
residential areas. 

• Recycling: Luxembourg has a strict and detailed waste-sorting system. Your commune will 
provide guidelines. Non-compliance can result in fines. 

Social Life & Community 

• Expat communities: Extremely active in Luxembourg. InterNations Luxembourg, English-
language churches, international sports clubs, cultural associations. 

• Marché du Glacis and Marché des Pêcheurs: Popular local markets — excellent for 
meeting people and experiencing local culture. 

• Annual events: Schueberfouer (Europe's oldest travelling funfair — September), National 
Day (June 23), Christmas markets, Carnival. 

• Sports: Football (Sporting Club de Luxembourg, Differdange), cycling culture, running 
clubs, tennis. 

 

15.5 The ASTI Integration Programme 

ASTI (Association de soutien aux travailleurs immigrés) is a leading NGO supporting immigrants 
in Luxembourg. Services include: 

• Free legal and administrative guidance for immigrants 

• Free and subsidised language courses 

• Integration workshops and community events 

• Intercultural mediation services 

• Career support and job search assistance 

Website: asti.lu. Highly recommended for newly arrived non-EU immigrants. 
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CHAPTER 16 

Cross-Border Living Strategy 

Live in Belgium, France, or Germany — Work in Luxembourg 

 

Approximately 200,000 workers — called 'frontaliers' or cross-border commuters — live in the 
border regions of Belgium, France, and Germany and commute to Luxembourg every working 
day. This is a well-established and financially very attractive option that many immigrants 
choose after their initial period in Luxembourg. 

 

16.1 Why Cross-Border Living? 

Benefit Details 

Housing cost savings Rent in border towns is 30–50% lower than 
equivalent Luxembourg addresses 

More space for less money Buy or rent a house with garden in France for what 
you'd pay for a small apartment in Luxembourg City 

Same Luxembourg salary You continue to earn Luxembourg wages and pay 
Luxembourg income tax regardless of where you 
live 

Same social benefits Access to Luxembourg healthcare (CNS), pension, 
and employment protections 

Free commute train Cross-border rail commuters can use free 
Luxembourg public transport once across the border 
— you only pay for the short trip from your home 
town to the border 

Better schooling options In some French border towns, excellent public 
lycées offer French baccalaureate without 
Luxembourg trilingual pressure 

 

16.2 Top Cross-Border Commuter Towns 

From France 

Town Distance & Commute to Lux City 

Thionville ~25km / 30–45 min by train. Very popular. 
Large Portuguese and international 
community. Lower rents than Luxembourg. 
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Metz ~55km / ~45–60 min by TGV. Major French 
city. Excellent schools, culture, amenities. 
Lower cost. 

Longwy ~20km / ~30 min. Border town. Very 
affordable. 

Yutz / Cattenom ~20km / ~25–35 min. Small towns. Very 
affordable, increasingly popular. 

From Belgium 

Town Distance & Commute to Lux City 

Arlon ~30km / ~30 min by train. French-speaking 
Belgian city. Good schools and amenities. 
Popular with senior expats and EU institution 
families. 

Messancy / Aubange ~25km / ~25 min by train. Very affordable. 
Good for families. 

From Germany 

Town Distance & Commute to Lux City 

Trier ~50km / ~50–60 min by train. Historic Roman 
city. Excellent university, culture, and quality of 
life. Very affordable property. 

Perl / Merzig ~30–40km. Smaller border towns. Affordable. 

 

16.3 Tax Implications of Cross-Border Living 

Cross-border living has specific tax implications that you must understand: 

• Income tax: If you live outside Luxembourg but work in Luxembourg, you typically pay 
income tax in Luxembourg (under bilateral tax treaties). You are taxed as a 'non-resident 
taxpayer' in Luxembourg. 

• Social security: You pay Luxembourg social security contributions (pension, health 
insurance) — access to CNS healthcare. 

• Healthcare in your country of residence: As a Luxembourg worker living in 
France/Belgium/Germany, you may have rights to access healthcare in your country of 
residence (billed to CNS under EU social security coordination rules). 

• Local taxes: You may also have some tax obligations in your country of residence (e.g., 
Belgian communal taxes) — consult a cross-border tax specialist. 
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💡  PRO TIP 

Cross-border taxation is complex. Consult a specialist 'frontalier' tax advisor — there are 
several in the border regions who specialise specifically in this situation. 

The Luxembourg-France, Luxembourg-Belgium, and Luxembourg-Germany double taxation 
treaties protect against double taxation on the same income. 

 

16.4 Cross-Border Living — Residency Permit Implications 

IMPORTANT: Your residency permit obligations depend on your country of residence, not your 
country of work. 

• If you live in France/Belgium/Germany (EU countries): You need no Luxembourg 
residence permit. EU free movement applies. You register in your country of residence. 

• Non-EU nationals living in a border EU country: You need a residence permit from the 
country where you actually LIVE (France, Belgium, or Germany), not Luxembourg. You 
may also need a Luxembourg work permit for your employment there. 

• Non-EU nationals living IN Luxembourg: Full Luxembourg residence permit process as 
described in Chapter 3. 
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CHAPTER 17 

Career Growth & Networking 

Building a Successful Career in Luxembourg's Unique Market 

 

Luxembourg's job market is small, highly connected, and rewards people who invest in 
relationships. Technical skill alone is insufficient — understanding how to network, position 
yourself, and advance in Luxembourg's specific professional culture is essential. 

17.1 The Luxembourg Career Ladder 

Career progression in Luxembourg typically looks like this for skilled professionals: 

Career Stage Typical Timeline & Strategy 

Entry level / Graduate Year 1–3. Build technical skills, understand the 
sector, earn trust. Salary: €40,000–€60,000. 

Mid-level specialist Year 3–7. Specialise deeply in a niche. Build 
internal and external network. Consider MBA or 
professional certifications. Salary: €60,000–€90,000. 

Senior specialist / Manager Year 7–12. Take on management responsibility or 
become a deep subject matter expert. Consider EU 
Blue Card mobility. Salary: €90,000–€130,000. 

Director / Partner level Year 12+. Leadership roles. Strong Luxembourg 
network essential. Salary: €130,000–€250,000+. 

 

17.2 Key Professional Certifications for Luxembourg 

Finance Sector 

• CFA (Chartered Financial Analyst): Most recognised globally. Particularly valued in asset 
management and investment. 

• CAIA (Chartered Alternative Investment Analyst): Valued in hedge funds, private equity, 
real assets. 

• FRM (Financial Risk Manager): Risk management specialisation. 

• CISI (Chartered Institute for Securities & Investment): Popular in wealth management. 

• ACCA / CPA: Accounting and finance. ACCA widely recognised in Luxembourg. 

Technology Sector 

• AWS Certified Solutions Architect / Azure certifications: Highly demanded. 

• CISSP / CISM / CEH: Cybersecurity certifications. Extremely valued in Luxembourg's 
financial sector. 
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• PMP (Project Management Professional): Useful across all sectors. 

Legal / Compliance 

• ICA (International Compliance Association) certifications: AML, compliance. Very valued in 
Luxembourg's financial sector. 

• Luxembourg Bar membership: Required for practicing law in Luxembourg courts. 

17.3 Key Networking Organisations 

Organisation Focus & How to Join 

American Chamber of Commerce 
Luxembourg (AMCHAM) 

US and international business community. Regular 
events, sectoral committees. amcham.lu 

Chamber of Commerce Luxembourg 
(CCI) 

General business. Industry events, trade missions, 
legal info. cc.lu 

Luxembourg Bankers' Association 
(ABBL) 

Banking sector. Professional development, 
networking. abbl.lu 

Association of the Luxembourg Fund 
Industry (ALFI) 

Fund/asset management industry. Most important 
body for fund professionals. alfi.lu 

Luxembourg House of Financial 
Technology (LHoFT) 

Fintech community. lhoft.com 

ICT Luxembourg (APSI) IT and technology sector association. apsi.lu 

Women in Finance Luxembourg Gender diversity in finance. Regular events. 

Young Professionals in Finance 
(YPFL) 

Under-35 finance professionals. Excellent for 
building peer networks. 

InterNations Luxembourg General expat social and professional networking. 
internations.org 

17.4 LinkedIn Strategy for Luxembourg 

• Update your location to 'Luxembourg' as soon as you confirm your move — recruiters 
search by location. 

• Connect with ADEM recruitment officers, HR departments of target companies, and sector 
associations. 

• Follow Luxembourg-specific news outlets: paperjam.lu (business news), wort.lu, rtl.lu. 

• Join Luxembourg-specific LinkedIn groups: 'Luxembourg Finance Professionals', 
'Luxembourg Technology Network', etc. 

• Publish content in English and French alternating — increases visibility across both 
language communities. 
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CHAPTER 18 

Digital Nomads, Remote Work & Special 
Cases 

Non-Standard Paths to Luxembourg Residence 

 

18.1 Digital Nomads — No Specific Visa (2026) 

⚠️  WARNING 

As of 2026, Luxembourg has NOT introduced a Digital Nomad Visa. 

Remote workers cannot legally work for a foreign employer while living in Luxembourg on a 
tourist/Schengen visa. 

Options for remote workers: (1) Self-Employed Work Permit — requires setting up a 
Luxembourg company with genuine local economic substance. (2) Private Reasons Permit 
— allows residence WITHOUT the right to work. (3) Waiting — Luxembourg may introduce a 
digital nomad visa in future years. 

 

18.2 The 'Private Reasons' Residence Permit 

For financially independent individuals who do not need to work in Luxembourg, the Private 
Reasons permit offers residency without work rights: 

Element Details 

Who it is for Retired persons, independently wealthy individuals, 
persons living on substantial investment income 

Work rights NONE — you may not work in Luxembourg on this 
permit 

Financial proof required Substantial independent income — typically 
demonstrating €3,000–€5,000+/month in passive 
income 

Health insurance Full comprehensive coverage required (you cannot 
rely on CNS without employment) 

Validity 1 year, renewable 

Pathway to PR 5 years of continuous legal residence on this permit 
still counts toward PR eligibility 
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18.3 Researcher and Academic Permits 

Researchers and academics benefit from a dedicated immigration pathway in Luxembourg: 

• Researcher Permit: For qualified researchers employed at DGI-approved research 
organisations. 

• Hosting Agreement: Research organisation signs a 'hosting agreement' with the 
researcher — this replaces the standard employment contract for ATS purposes. 

• Key institutions: Luxembourg Institute of Health (LIH), Luxembourg Institute of Science and 
Technology (LIST), LISER, Uni.lu. 

• PhD students: Often funded as research assistants under researcher pathway rules. 

 

18.4 Intra-Company Transfers 

Multinational companies can transfer non-EU employees from overseas operations to their 
Luxembourg office under the Intra-Company Transfer (ICT) permit: 

• Eligible: Managers, specialists, trainee employees with a minimum relationship with the 
company. 

• Requirements: At least 3–6 months employed by the same company before transfer. 
Specialised knowledge relevant to the Luxembourg operation. 

• Duration: Up to 3 years for managers/specialists; up to 1 year for trainees. 

• Advantage: Simplified compared to standard hiring — no ADEM Labour Market Test 
required. 

 

18.5 Au Pairs 

Au pair arrangements are regulated in Luxembourg: 

• Au pairs must be aged 17–30. 

• Must live with a host family. 

• Working hours: Maximum 25–30 hours/week. 

• Pocket money: Minimum €250/month in addition to board and lodging. 
• Permit: Au pairs from non-EU countries need a specific residence permit. 

• Language courses: Host family must support au pair's language learning. 
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CHAPTER 19 

Practical Settlement Roadmaps 

Visual Step-by-Step Guides for Every Pathway 

 

19.1 The Student Pathway — Complete Roadmap 

Timeline Action 

6–8 months before start Research programmes. Apply to University of 
Luxembourg or chosen institution. Prepare 
IELTS/language proof. 

5–6 months before start Receive admission letter. Compile full visa dossier. 
Submit ATS application via guichet.public.lu. 

4–5 months before start ATS approved. Apply for Type D Visa at 
Luxembourg Embassy. Biometrics collected. 

2–3 months before start Type D Visa received. Book travel and 
accommodation. Arrange private health insurance. 

Day of arrival Travel to Luxembourg. Locate accommodation. 
Rest. 

Day 1–3 Declare arrival at local commune. Receive arrival 
certificate. 

Week 1–2 Medical examination. Open bank account. Get SIM 
card. Explore campus. 

Month 1–3 Apply for Student Residence Permit (€80). Attend 
university orientation. Start Luxembourgish classes. 
Begin part-time job search if desired. 

During studies (Year 1–2) Build academic performance. Network with 
professors and career centre. Attend industry 
events. Work up to 15hrs/week. 

Final semester Apply for Post-Study Permit at least 30 days before 
student permit expires. 

Post-graduation Month 1–3 Register with ADEM. Actively apply for jobs. 
Network aggressively. 

Post-graduation Month 3–6 Receive job offer. Employer submits ATS for 
salaried worker permit. 

After work permit issued Begin employment. Enrol in CNS. Continue 
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Luxembourgish. Save for PR application. 

Year 5 of legal residence Pass Sproochentest. Complete civic course. Apply 
for Permanent Residence. 

Year 7 of legal residence Apply for Luxembourg Citizenship if desired. 

 

19.2 The Direct Employment Pathway — Complete Roadmap 

Timeline Action 

Before employer searches Prepare CV in EU format. Register on jobs.lu, 
EURES, LinkedIn. Identify target companies. 

Job search Apply directly. Network via AMCHAM, industry 
associations. Engage Luxembourg-based recruiters. 

Job offer received Review contract: salary ≥€63,408 for Blue Card or 
market rate for standard permit. Negotiate terms. 

Employer begins process Employer registers with ADEM. Runs 3-week 
EU/EEA job ad (unless shortage occupation). 
Obtains ADEM certificate. 

8–12 weeks Employer submits ATS to DGI. Wait for ATS 
approval (8–12 weeks from complete submission). 

ATS approved Apply for Type D Visa at Luxembourg Embassy in 
your country. Biometrics collected. Fee: €80. 

2–3 weeks Type D Visa issued. Book travel. Arrange 
accommodation in Luxembourg. 

Day of arrival Arrive in Luxembourg. 

Day 1–3 Declare arrival at local commune. Receive 
certificate. 

Week 1–2 Medical examination. Open bank account. Employer 
registers you with social security. 

Month 1–3 Apply for Residence Permit card (€80). Begin CNS 
health insurance. Start Luxembourgish classes. 

Annual renewal Renew residence permit each year while employed. 
Keep documentation organised. 

Year 5 Permanent Residence application. Language test. 
Civic course. 

Year 7+ Citizenship application if desired. 
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19.3 The Entrepreneur / Self-Employed Pathway 

Timeline Action 

Preparation phase Develop detailed business plan. Research 
Luxembourg market. Identify legal structure (SARL, 
SA, sole trader). Consult nyuko or LCI for advice. 

Before submission Obtain professional qualification certificate (if 
regulated activity). Apply for business licence if 
required (Direction générale des Classes 
moyennes). 

Submit ATS Submit ATS application as self-employed worker. 
Include business plan, financial projections, proof of 
capital, accommodation proof. 

ATS approved Apply for Type D Visa. Travel to Luxembourg. 

After arrival Commune registration within 3 days. Medical 
examination. Residence permit application within 90 
days. 

Business establishment Register business with Luxembourg Business 
Registers (LBR). Register for VAT if applicable. 
Open business bank account. Register with AED. 

Year 1 Operate business. Maintain documentation of 
genuine economic activity. Renew residence permit 
annually. 

Year 5 Permanent Residence application. 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  79 | 128 

 

 

CHAPTER 20 

Key Resources, Contacts & Final Checklist 

Everything You Need to Get Started 

 

20.1 Official Government Resources 

Resource URL & Purpose 

guichet.public.lu Luxembourg's official one-stop e-government 
portal. All permits, declarations, applications. 

immigration.public.lu Immigration Directorate (DGI) information. 
Permit categories, requirements, forms. 

men.public.lu Ministry of Education. School enrolment, 
education system, integration classes. 

adem.public.lu ADEM National Employment Agency. Job 
search, ADEM shortage list, employer 
registration. 

itm.lu Labour Inspectorate (Inspection du Travail et 
des Mines). Labour law, worker rights, 
complaints. 

cns.lu National Health Insurance (Caisse Nationale 
de Santé). Registration, reimbursements, 
benefits. 

cnap.lu National Pension Insurance (Caisse Nationale 
d'Assurance Pension). Pension enquiries. 

inll.lu Institut National des Langues. Luxembourgish 
language courses and Sproochentest 
registration. 

syvicol.lu Luxembourg Communes Directory. Find your 
commune and contact details. 

impotsdirects.public.lu Tax authority (AED). Income tax calculator and 
filings. 

lbr.lu Luxembourg Business Registers. Company 
registration and business establishment. 
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20.2 Key Job Search Portals 

Portal Best For 

jobs.lu Luxembourg's most popular private-sector job 
portal. Tech, finance, all sectors. 

adem.public.lu Register as job seeker with the national agency. 
Free career matching. 

eures.europa.eu EU-wide job listings. Many Luxembourg roles. 

linkedin.com Finance, tech, senior professional roles. Very active 
Luxembourg market. 

careers.europa.eu EU institution positions (ECJ, EIB, Eurostat, Court of 
Auditors, etc.) 

paperjam.lu/jobs Luxembourg business community job board. 
Finance, legal, management. 

moovijob.lu Luxembourg-specific job fair platform. Regular 
virtual and physical events. 

monster.lu / indeed.lu General job boards. Broad coverage. 

 

20.3 Housing Search Portals 

Portal Best For 

athome.lu Luxembourg's #1 property portal. Widest 
inventory. 

immotop.lu Second major portal. Often different listings. 

logic-immo.lu French-language portal. Cross-border options 
too. 

anzenimmo.lu Growing portal. Newer listings. 

uni.lu/housing University of Luxembourg student housing 
board. 

 

20.4 Essential NGOs & Support Organisations 

Organisation Services 

ASTI (asti.lu) Free legal advice, language courses, integration 
support for immigrants. Non-EU focus. 

Caritas Luxembourg (caritas.lu) Social support services, emergency assistance, 
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integration programmes. 

CLAE (clae.lu) Liaison Committee of Associations of Immigrants. 
Immigration rights advocacy and support. 

InterNations Luxembourg Expat social and professional networking. Regular 
events. internations.org 

Bierger-Center Luxembourg City Citizens' office for Luxembourg City residents. 
Administrative help, multilingual staff. 

 

20.5 The Master Pre-Departure Checklist 

Before You Leave Your Home Country 

✅ Received ATS approval from Luxembourg DGI 

✅ Received Type D Visa from Luxembourg Embassy 

✅ Signed rental agreement or confirmed accommodation in Luxembourg 

✅ Arranged private health insurance (minimum €30,000 coverage) — valid from Day 1 

✅ Obtained apostilled degree certificates and criminal record certificate 

✅ Made certified translations of all non-EN/FR/DE documents 

✅ Opened a temporary bank account (Revolut/N26/Wise) for initial expenses 

✅ Booked medical examination appointment with DGI-approved doctor in Luxembourg 

✅ Downloaded guichet.public.lu app. Created account. 

✅ Enrolled in Luxembourgish language course (inll.lu) for arrival month 

✅ Informed your employer of your planned arrival date 

✅ Registered children for school (contacted commune) 

 

First Week in Luxembourg Checklist 

✅ Declared arrival at local commune within 3 days — received arrival certificate 

✅ Received your matricule national (national ID number) 

✅ Attended medical examination — received medical certificate 

✅ Opened Luxembourg bank account (ING, Spuerkeess, or BGL BNP Paribas) 

✅ Got Luxembourg SIM card (POST Telecom, Tango, or Orange) 

✅ Set up internet and utilities in your accommodation 

✅ Located nearest supermarket, pharmacy, and GP practice 
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✅ Downloaded the mobiliteit.lu app for free public transport routes 

 

First 3 Months Checklist 

✅ Applied for Residence Permit card at DGI — submitted medical certificate, all 
documents, €80 fee 

✅ Enrolled in CNS health insurance (via employer) or continued private insurance 

✅ Registered on MyGuichet.lu with your matricule for all future e-government interactions 

✅ Enrolled in Luxembourgish language course — attending regularly 

✅ Enrolled in 'Vivre ensemble au Grand-Duché' civic integration course 

✅ Set up direct debit for rent and utilities 

✅ Filed address with Luxembourg tax authority (impotsdirects.public.lu) 

✅ Connected with expat community — InterNations, relevant industry associations 
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CHAPTER A 

Appendix: Sample Documents & Templates 

Reference Materials for Your Luxembourg Immigration Journey 

 

A.1 Sample Cover Letter for Luxembourg Job Application 

A strong Luxembourg job application cover letter should demonstrate your multilingual 
awareness and knowledge of the local market. Here is a template: 

 

Cover Letter Template — Finance/Technology Role 

[Your Name] 

[Your Address in Luxembourg / Home Country Address] 

[Email] | [Phone] | [LinkedIn] 

 

[Date] 

 

[Hiring Manager's Name] 

[Company Name] 

[Company Address] 

Luxembourg 

 

Dear [Hiring Manager's Name / Madame, Monsieur], 

 

I am writing to apply for the position of [Role Title] at [Company Name], as advertised on 
jobs.lu / LinkedIn. 

 

With [X] years of experience in [sector], including [specific relevant experience], I have 
developed a strong foundation in [key skills]. In my most recent role at [Previous Company], 
I [specific achievement with measurable result]. 

 

I am particularly drawn to [Company Name] because of [specific reason: company's position 
in Luxembourg market, specific project, etc.]. I am confident that my expertise in [specific 
skill] directly aligns with your requirements for this role. 
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I hold [relevant certifications/degree] and am proficient in [languages spoken]. I am available 
to work immediately / from [date] and am fully authorised to work in Luxembourg [or: I hold 
an EU Blue Card / I am applying for an ATS and would be grateful for your support in the 
permit process]. 

 

I would welcome the opportunity to discuss how my background can contribute to [Company 
Name]'s objectives. I am available for an interview at your convenience. 

 

Yours sincerely, 

[Your Name] 

 

A.2 Sample Rental Application Dossier Contents 

When applying for a rental property in Luxembourg, you will typically submit a dossier 
(application file) to the landlord or agent. Here is the standard content: 

Document Purpose & Format 

Identity document Passport or national ID — clear copy of photo page 

Employment contract or offer letter Proves stable income. Must show employer, role, 
salary, and duration. 

Last 3 months' payslips Confirms actual salary being paid. If newly arrived: 
employment contract substitutes. 

Last 3 months' bank statements Shows financial stability, no major debts, regular 
income deposits. 

Reference from previous landlord Shows rental history. If first rental: alternative 
references from employer or bank. 

Short introduction letter 1 paragraph about yourself, why you want this 
property, your situation. 

Proof of current address Utility bill, commune registration, or bank statement 
showing current address. 

 

A.3 Glossary of Key Luxembourg Immigration Terms 

Term Definition 

ATS (Autorisation de Séjour 
Temporaire) 

Temporary Authorisation to Stay — the DGI 
permission required before applying for a Type D 
visa. Must be obtained BEFORE applying for the 
entry visa. 
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DGI (Direction Générale de 
l'Immigration) 

General Department of Immigration — the main 
Luxembourg immigration authority. Part of the 
Ministry of Home Affairs. 

ADEM (Agence pour le 
développement de l'emploi) 

National Employment Agency. Handles job 
placement, labour market tests, and the shortage 
occupations list. 

CNS (Caisse Nationale de Santé) National Health Insurance. All employed residents 
are enrolled automatically. 

CNAP (Caisse Nationale d'Assurance 
Pension) 

National Pension Insurance. Manages 
Luxembourg's state pension system. 

Commune / Gemeng Municipality — your local government unit. First 
point of contact for all resident registration matters. 

Matricule national 13-digit national identification number issued to all 
Luxembourg residents upon registration. 

Sproochentest Official Luxembourgish language test administered 
by INL. Required for Permanent Residence and 
Citizenship. 

Vivre ensemble au Grand-Duché Civic integration course (24 hours). Required for 
Permanent Residence. 

INL (Institut National des Langues) National Language Institute. Administers 
Luxembourgish language courses and the 
Sproochentest. 

Frontalier Cross-border commuter — a person who lives in a 
neighbouring country (France, Belgium, Germany) 
and works in Luxembourg. 

Bail de location Rental lease agreement. 

État des lieux Inventory/condition report for a rental property. 
Signed at start and end of tenancy. 

Bëllegen Akt Transfer duty rebate for first-time property buyers in 
Luxembourg. Up to €20,000. 

ASTI Association de soutien aux travailleurs immigrés — 
leading NGO supporting immigrants in Luxembourg. 

LBR (Luxembourg Business 
Registers) 

The official register for all Luxembourg companies 
and business entities. 

SARL (Société à responsabilité 
limitée) 

Limited liability company — the most common 
business structure for SMEs. 

REVIS (Revenu d'inclusion sociale) Social inclusion income — means-tested minimum 
income benefit for residents in financial difficulty. 

Bärecheck Annual childcare voucher (€922/child) for residents 
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with children in registered childcare. 

Guichet.public.lu Luxembourg's official e-government one-stop portal 
for all administrative procedures. 

 

A.4 Useful Phone Numbers & Emergency Contacts 

Service Contact 

Emergency (Police / Fire / Ambulance) 112 (EU emergency number) or 113 (police) 

Police (non-emergency) 113 

CHEM Hospital (Esch-sur-Alzette) +352 5711 1 

Centre Hospitalier de Luxembourg (CHL) +352 4411 1 

Hôpital Kirchberg +352 2468 1 

DGI — Immigration Directorate +352 247 84000 

ADEM — National Employment Agency +352 247 88000 

INL — Language Institute +352 247 85800 

ASTI — Immigrant Support +352 29 86 27 

Commune of Luxembourg City +352 4796 1 

Tax Authority (AED) +352 40 800 1 
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CHAPTER B 

Appendix: Sector Deep Dives 

Finance, Technology, Healthcare & EU Institutions — In Depth 

 

B.1 Finance Sector — Deep Dive 

Luxembourg's financial sector is the backbone of its economy and the primary reason most 
skilled immigrants choose the country. Understanding its structure is essential for job seekers in 
this space. 

Investment Funds — Luxembourg's Core Strength 

Luxembourg is the world's second-largest domicile for investment funds after the United States. 
Over €5.5 trillion in assets are domiciled in Luxembourg funds. The key regulatory frameworks 
are: 

• UCITS (Undertakings for Collective Investment in Transferable Securities): The gold 
standard for retail investment funds sold across the EU. Luxembourg is the #1 domicile 
globally. 

• AIFMD (Alternative Investment Fund Managers Directive): Covers hedge funds, private 
equity, real estate funds. Luxembourg is the #1 EU domicile for AIFs. 

• SICAV (Société d'Investissement à Capital Variable): The most common fund vehicle. 
Variable capital, multiple sub-funds possible. 

• SIF (Specialised Investment Fund): For qualified investors. Less regulatory burden than 
UCITS. 

Key Financial Roles in Luxembourg 

Role Responsibilities & Demand 

Fund Accountant / NAV Calculator Calculates daily net asset values of investment 
funds. Extremely high demand. Entry point for many 
finance immigrants. 

Transfer Agency Officer Manages investor subscriptions, redemptions, and 
registry. High demand. 

Compliance Officer (AML/KYC) Anti-money laundering and Know Your Customer 
compliance. Extremely high demand. CSSF-
regulated. 

Risk Manager Portfolio risk analysis, regulatory capital calculation, 
stress testing. 

Custody / Depositary Officer Asset safekeeping for investment funds. Critical 
regulatory function post-AIFMD. 
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Financial Controller Financial reporting, IFRS/GAAP, statutory accounts 
for fund structures. 

Private Equity Analyst Valuations, deal analysis, portfolio monitoring for PE 
funds. 

Relationship Manager (Private 
Banking) 

Client management for HNWI and UHNWI clients. 
Multilingual essential. 

Key Regulatory Bodies 

• CSSF (Commission de Surveillance du Secteur Financier): Luxembourg's financial 
regulator. All financial services firms must be licensed by CSSF. The CSSF also directly 
regulates many senior roles. 

• BCL (Banque Centrale du Luxembourg): Luxembourg's central bank. Works within the 
Eurosystem. 

 

B.2 Technology Sector — Deep Dive 

Luxembourg has positioned itself as 'Europe's Digital Nation' — investing heavily in data 
infrastructure, cybersecurity, and digital government services. 

Why Tech Companies Choose Luxembourg 

• EU data centre hub: Major data centres operated by Ebrc, LuxConnect, and international 
operators. Luxembourg is outside the UK and not subject to Brexit complications. 

• Data protection leadership: Luxembourg's data protection framework is among the 
strongest in the EU, attracting cloud, fintech, and data-sensitive businesses. 

• E-commerce: Amazon's European digital HQ, PayPal's EU operations centre, Rakuten's 
European base. 

• Space technology: SES Global, a leading satellite operator, is headquartered in 
Luxembourg. The country has a progressive space mining legislation. 

Tech Job Market — What to Expect 

Tech Specialisation Luxembourg Market Notes 

Cloud (AWS, Azure, GCP) Very high demand. All major banks and funds 
migrating to cloud. Certifications essential. 

Cybersecurity Critical demand driven by financial sector's security 
requirements. CISM/CISSP valued. 

Data Engineering / Analytics Growing rapidly. Financial data pipelines, regulatory 
reporting automation. 

Software Development (Java, Python, 
.NET) 

Strong demand across banking, fintech, and 
logistics. Full-stack and backend most valued. 

DevOps / Platform Engineering High demand as financial sector modernises legacy 
infrastructure. 
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Blockchain / Digital Assets Niche but growing. Luxembourg has progressive 
digital assets regulation. 

 

B.3 Healthcare Sector — Deep Dive 

Healthcare professionals are consistently among the most recruited international workers in 
Luxembourg. The country faces structural shortages in several medical specialisations. 

Medical Qualification Recognition 

The process for healthcare professionals is more complex due to professional regulation: 

• EU-qualified doctors and nurses: Benefit from automatic recognition under EU Directive 
2005/36/EC. Must register with the relevant professional body (Collège Médical for 
doctors, Direction de la Santé for nurses). 

• Non-EU qualified doctors: Must have their degree evaluated and may need to complete an 
aptitude test or adaptation period. Contact the Ministry of Health (santé.public.lu). 

• Languages: French is dominant in clinical settings. German useful in northern hospitals. 
Luxembourgish basic communication important for patient interaction. 

Healthcare Professional Immigration — Specific Tips 

• Hospitals actively recruit internationally — contact HR departments of CHL, CHEM, Hôpital 
Kirchberg, and Hôpital du Nord directly. 

• The nursing shortage is acute — nurse applicants with EU degree recognition can typically 
find employment within weeks of arrival. 

• Doctors: Specialist posts (cardiology, oncology, radiology, anaesthesia) are most in 
demand. 

 

B.4 EU Institutions — Deep Dive 

Luxembourg hosts several major EU institutions that employ thousands of international 
professionals. Understanding the distinct recruitment pathways is essential. 

Major EU Institutions in Luxembourg 

Institution Role & Specialisations Recruited 

European Court of Justice (ECJ) Highest EU court. Recruits lawyers (EU law), 
translators (all EU languages), administrators, IT 
specialists. competitions.curia.europa.eu 

European Court of Auditors (ECA) EU financial watchdog. Recruits auditors, 
accountants, economists, IT specialists. 
eca.europa.eu/en/Pages/JobsPage.aspx 

Publications Office of the EU (OP) EU publishing body. Recruits publishing specialists, 
IT, linguists. op.europa.eu 
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European Investment Bank (EIB) World's largest public international bank. Recruits 
economists, finance professionals, engineers, 
lawyers. eib.org/en/about/jobs 

Eurostat (partial presence) EU statistics agency. Some staff based in 
Luxembourg. 

EPSO (EU Personnel Selection 
Office) 

All EU institutions use EPSO for permanent staff 
selection (AD/AST grades). epso.europa.eu 

The EPSO Competition Process 

Most permanent EU institution positions are filled through the EPSO competition process — an 
open competition for roles across all EU institutions. The process involves: 

52. EPSO publishes a competition notice — check epso.europa.eu regularly. 

53. Candidates apply online and complete computer-based tests (Verbal Reasoning, 
Numerical Reasoning, Abstract Reasoning, and a situational judgement test). 

54. Successful candidates proceed to Assessment Centre exercises (group case study, oral 
presentation, structured interview). 

55. A 'reserve list' of successful candidates is published. Institutions draw from this list to 
make offers. 

56. Selected candidates receive an offer and proceed through the standard EU institution 
onboarding process. 

The EPSO process is competitive but highly transparent. Preparing specifically for CBT 
(computer-based tests) significantly improves performance. Resources: EU Training 
(eutraining.eu), Assessment Centre preparation courses. 

Contract Agent and Temporary Agent Positions 

Beyond permanent EPSO positions, EU institutions hire Contract Agents (CA) and Temporary 
Agents (TA) — fixed-term positions that do not require the EPSO competition. These are a 
valuable entry point: 

• Contract Agents: Fixed-term contracts (typically 1–3 years, renewable). Applied for directly 
with each institution. 

• Temporary Agents: Often converted from CA positions. Longer tenure than CAs. 

• Seconded National Experts (SNE): National civil servants seconded to EU institutions — 
requires national government sponsorship. 
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CHAPTER C 

Appendix: Living Well — Culture, Travel & 
Lifestyle 

Making the Most of Life in the Grand Duchy 

 

C.1 Getting Around Luxembourg 

Public Transport — Completely Free 

Since March 2020, ALL public transport within Luxembourg has been permanently free. No 
passes, no tickets, no apps required for travel within Luxembourg's borders. 

• Trains: CFL (Chemins de Fer Luxembourgeois) operates an extensive national rail 
network. Hourly or bi-hourly trains connect all major towns. 

• City bus: Luxembourg City's TICE and AVL bus networks are frequent and free. 

• Tram: The Luxembourg City tram (inaugurated 2017) runs from Cloche d'Or through the 
city centre to Kirchberg. Very popular. 

• Night buses: 'Nightrider' services on Friday and Saturday nights. 

• App: mobiliteit.lu — official app for all public transport routes, schedules, and real-time 
tracking. 

Cycling 

Luxembourg has invested heavily in cycling infrastructure. The 'Vel'OH!' public bike sharing 
scheme operates in Luxembourg City (annual subscription or day pass). A national cycling trail 
network (Vëlosummer) connects cities and villages. 

Driving 

A car is very useful outside Luxembourg City, particularly for cross-border living or reaching 
rural areas. Key facts: 

• Drive on the right. Maximum speed: 50km/h in towns; 90km/h national roads; 130km/h 
motorways. 

• Driving licence: EU licences are valid. Non-EU licences may need to be exchanged for a 
Luxembourg licence after establishing residence. 

• Fuel: Luxembourg's petrol and diesel prices are among the lowest in Western Europe due 
to favourable excise duty — attracting cross-border drivers to fuel in Luxembourg. 

• SNCT: Luxembourg's mandatory vehicle technical inspection centre. 
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C.2 Food & Restaurants 

Luxembourg's food scene is surprisingly diverse and high-quality for its size. It has the highest 
density of Michelin-starred restaurants per capita in the world. 

Local Luxembourg Cuisine 

• Judd mat Gaardebounen: The national dish — smoked collar of pork with broad beans. 
Hearty Germanic-influenced cuisine. 

• Gromperekichelcher: Potato pancakes. Sold at street markets and fairs. 

• Rieslingspaschtéit: Pork terrine in pastry with Riesling wine. A Luxembourg institution. 

• Bretzel: Large soft pretzel — omnipresent at bakeries and markets. 

• Crémant de Luxembourg: Luxembourg's sparkling wine — excellent and surprisingly 
affordable. 

Restaurant Scene 

• Luxembourg City has restaurants representing virtually every global cuisine. 

• Clausen district: Known for restaurant and bar concentration near the old city. 

• Grund district: Picturesque valley below the old city. Excellent cafés and restaurants. 

• Kirchberg: Business lunch restaurants catering to EU institution workers. 

C.3 Day Trips & Weekend Travel 

Living in Luxembourg gives you unparalleled access to some of Europe's most beautiful 
destinations: 

Destination Travel Time & Highlights 

Moselle Wine Valley (Luxembourg) 30 min by car/train. Riesling and Pinot Gris 
vineyards. Cycling routes. Schengen village (where 
Schengen Agreement was signed). 

Ardennes (Luxembourg & Belgium) 45–60 min. Dense forests, mediaeval castles, rivers. 
Vianden Castle is stunning. 

Trier, Germany 45 min. UNESCO World Heritage Roman ruins. 
Oldest city in Germany. 

Brussels, Belgium ~2 hours by train. EU capital, Grand Place, comics, 
beer, waffles. 

Paris, France ~2 hours by TGV. Museums, gastronomy, fashion, 
culture. 

Cologne / Frankfurt, Germany 2.5–3 hours by train. Rhine Valley, historic cities. 

Strasbourg, France ~2 hours. Historic Alsatian city, European 
Parliament. 

Amsterdam, Netherlands ~3.5 hours by train. Canals, museums, cycling 
culture. 
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C.4 Weather & Best Time to Visit / Arrive 

Season Weather & Notes for Newcomers 

Spring (March–May) Mild, increasingly warm. Good arrival time — 
settling in while weather is pleasant. Cherry 
blossoms in Kirchberg. 

Summer (June–August) Warm (20–28°C). Outdoor events, festivals, hiking. 
National Day (June 23) is spectacular. 

Autumn (September–November) Cool, colourful forests. Excellent for hiking in the 
Ardennes. Schueberfouer fair (September). 

Winter (December–February) Cold (0–8°C). Christmas markets are world-class. 
Snow occasional, rarely disruptive. Dark evenings. 

 

C.5 Sports & Recreation 

• Football: FC Etzella, Jeunesse Esch, Dudelange. Domestic league with growing following. 

• Cycling: Luxembourg has produced cycling legends (Andy and Fränk Schleck). The Tour 
de Luxembourg is an annual international race. 

• Running: Multiple running clubs in Luxembourg City. Lëtz Run organisation; Luxembourg 
Marathon (June). 

• Tennis: Extensive club network throughout the country. 

• Hiking: Over 5,000km of marked trails. 'Mullerthal' region (Luxembourg's Little Switzerland) 
is particularly beautiful. 

• Swimming: Municipal pools in all major towns. Several heated outdoor pools open in 
summer. 

• Golf: Multiple courses. Strictly membership-based but visitor rounds available. 

• Padel tennis: Growing rapidly. Several clubs in Luxembourg City area. 

 

C.6 Shopping 

• Royal-Hamilius: Luxembourg City's new modern shopping centre. International brands. 

• La Belle Etoile: Large shopping mall in Bertrange. Luxembourg's largest. 

• Auchan: Major hypermarket in Kirchberg — good for weekly food shopping. 

• Cactus: Luxembourg's own supermarket chain. High quality. Multiple locations. 

• Saturday market: Marché du Glacis (outside station) and Marché des Poissons. Local 
produce, organic foods, artisanal products. 

• Duty-free advantage: Tobacco and alcohol are notably cheaper in Luxembourg than in 
neighbouring countries — long queues at border supermarkets on weekends. 
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CHAPTER D 

Appendix: FAQs — Answering Your Most 
Common Questions 

Real Questions From Immigrants Answered 

 

D.1 Visa & Permit FAQs 

Question Answer 

Can I convert my Schengen/tourist 
visa to a work permit in Luxembourg? 

NO. You cannot change visa status from within 
Luxembourg on a tourist visa. You must return to 
your home country and apply from there after your 
employer secures the ATS. 

How long does the full non-EU work 
permit process take? 

Typically 4–6 months total: 8–12 weeks for ATS, 2–
4 weeks for Type D visa, then 90 days to formalise 
permit after arrival. 

Can my family come with me 
immediately? 

EU Blue Card holders: YES, immediate family 
reunification. Standard salaried worker: typically 12-
month wait unless sufficient resources proven 
upfront. 

Can I change employers on a 
Luxembourg work permit? 

Yes, but you must notify DGI. Your new employer 
may need to go through a new ADEM process or 
ATS application depending on circumstances. 

Does my time as a student count 
toward the 5-year PR requirement? 

YES — all legal residence periods count, including 
student permit time. 

Is English enough to get by daily in 
Luxembourg? 

In Luxembourg City and for professional life: largely 
yes. Outside the city and for government admin: 
French is very helpful. Luxembourgish wins social 
acceptance. 

Can I bring my non-EU spouse 
immediately if I'm on a standard work 
permit? 

Generally not immediately — standard work permit 
usually requires 12 months before family 
reunification. EU Blue Card is different — immediate 
rights. 

What happens if I lose my job while on 
a work permit? 

Your permit is employer-specific. You have a grace 
period (typically 3 months) to find new employment 
and get your permit updated. Register with ADEM 
immediately. 

Do I need to learn Luxembourgish to For most jobs in finance, tech, and EU institutions: 
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get a job? NO — English (and sometimes French) is sufficient. 
Luxembourgish is needed for local-facing roles and 
for Permanent Residence. 

Is Luxembourg a good place for 
Indians specifically? 

Yes — Luxembourg's Indian community is growing, 
particularly in finance and IT. Indian degrees are 
generally well-recognised. Indian food and cultural 
communities are present in Luxembourg City. 

 

D.2 Work & Career FAQs 

Question Answer 

What is the notice period if I want to 
leave a job? 

Typically 1–6 months depending on your seniority 
and length of service. Check your contract carefully. 

Is remote work for a foreign company 
allowed in Luxembourg? 

Not easily. Working remotely for a foreign employer 
while residing in Luxembourg requires careful tax 
and social security structuring. Consult a cross-
border specialist. 

How do I find a job before arriving in 
Luxembourg? 

Apply via jobs.lu, EURES, LinkedIn, and direct 
employer applications. Many Luxembourg firms 
conduct interviews remotely. Having Luxembourg 
language skills helps. 

Are salaries negotiable in 
Luxembourg? 

Yes — especially for skilled professionals. Initial 
offer is often not final. Research market rates on 
payscale.com, glassdoor.lu, and by talking to 
industry contacts. 

Is part-time work possible on a work 
permit? 

Yes — if your employment contract is part-time and 
your salary still meets permit requirements. 

 

D.3 Family & Daily Life FAQs 

Question Answer 

Is Luxembourg good for raising 
children? 

Excellent — safe, strong education system, good 
healthcare, family benefits, green spaces. 
International schools available. However, housing 
costs are high for larger families. 

How difficult is it to get a school place 
for my children? 

Public schools: automatic placement with commune 
assistance. International schools: apply 6–12 
months in advance — some have waiting lists. 

Is healthcare free for me as a worker? Once employed and enrolled in CNS, most 
healthcare costs are covered (80–100%). Small co-
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pays apply for some services. Dental is partially 
covered. 

Can I drive in Luxembourg with my 
home country licence? 

EU licences: valid indefinitely. Non-EU licences: 
valid initially but may need exchange within 12 
months of residence. Check with SNCA (vehicles 
authority). 

Is pet relocation possible? Yes — EU Pet Passport for EU pets; health 
certificate and microchip required for pets from 
outside EU. Quarantine not normally required for 
compliant documentation. 

 

For questions not answered in this guide, the following resources offer official, up-to-date 
answers: 

• guichet.public.lu — official government FAQ and procedure database 

• asti.lu — ASTI immigrant support organisation (free consultations) 

• immigration.public.lu — DGI official information 

• adem.public.lu — employment and work permit enquiries 
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D.4 Financial & Tax FAQs 

Question Answer 

When do I start paying taxes in 
Luxembourg? 

From your first day of employment — tax is 
deducted at source (PAYE) by your employer. You 
receive a net salary after deductions. 

Do I need to file a tax return every 
year? 

Not always. If your income is only from one 
Luxembourg employer and below €100,000, your 
employer's withholding is typically final. Above 
€100,000 or with multiple income sources, filing is 
mandatory. 

What is the commune surcharge? An additional 6–9% of income tax charged by your 
commune of residence. Varies by commune. 
Luxembourg City charges ~7.5%. This is 
automatically applied through payroll. 

Can I claim deductions on my 
Luxembourg tax return? 

Yes — mortgage interest, pension contributions, 
insurance premiums, charitable donations, and 
professional expenses can often be deducted. A tax 
advisor can identify all applicable deductions. 

Are there tax advantages for married 
couples? 

Yes — Class 2 taxation allows joint filing with 
income splitting, significantly reducing effective tax 
rates when there is an income disparity between 
partners. 

What is the 'impatriate' tax regime? Luxembourg offers an optional tax regime for newly 
arrived highly qualified workers — certain foreign-
sourced income and relocation allowances may be 
partially exempt from Luxembourg tax for the first 8 
years. Ask your employer's tax team. 

 

D.5 Permit Renewal FAQs 

Question Answer 

How early should I apply to renew my 
residence permit? 

Apply 2–3 months before your current permit's 
expiry date. Submitting via MyGuichet.lu is fastest. 
Do NOT let your permit lapse. 

What if my permit expires before the 
renewal is processed? 

If you submitted your renewal application before 
expiry, you remain legally resident while the 
application is processed (under 'tacit extension' 
principle). Keep your submission confirmation as 
proof. 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  98 | 128 

 

Does my annual permit renewal 
require a new medical examination? 

Generally NO for renewals — the medical 
examination is typically a one-time requirement at 
first permit issuance. Confirm with DGI for your 
specific case. 

Can I travel outside Luxembourg while 
my renewal is pending? 

Caution: Travel during a pending renewal can be 
complex. If you leave Luxembourg with an expired 
permit (even pending renewal), re-entry may be 
difficult. Consult DGI or an immigration advisor 
before travelling internationally. 

What documents do I need for permit 
renewal? 

Typically: current residence permit, passport, proof 
of continued employment/enrollment/activity, proof 
of accommodation, and health insurance 
confirmation. Same documents as initial application, 
updated. 

 

D.6 Post-Arrival Integration FAQs 

Question Answer 

How long before I feel settled in 
Luxembourg? 

Most immigrants report feeling genuinely settled 
after 18–24 months. The first 6 months are the 
hardest administratively. Month 12–18 is when 
social roots start forming. 

Is it easy to make local friends? Luxembourgers can seem reserved initially but are 
warm once you know them. Joining a sports club, 
language class, or local association is the fastest 
route to authentic friendships. 

Will I feel isolated if I don't speak 
Luxembourgish? 

In Luxembourg City and professional settings: not 
immediately. Over time, basic Luxembourgish 
enormously improves your sense of belonging. Even 
simple greetings like 'Moien' (Hello) and 'Merci' are 
warmly received. 

What is the biggest mistake 
immigrants make in Luxembourg? 

Not starting Luxembourgish early enough. 
Immigrants who begin language classes in Month 1 
consistently report a much smoother and happier 
integration experience than those who delay until 
PR pressure arrives. 

Is Luxembourg suitable for solo 
immigrants? 

Very much so. The large expat community, active 
social networks (InterNations, sports clubs, 
international churches), and Luxembourg's safety 
make it excellent for single professionals. 
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Key Tips: The First 12 Months in Luxembourg — A Month-by-Month 
Guide 

Month Priority Actions 

Month 1 Commune registration (Day 1–3). Medical exam. Bank account. SIM card. 
Private health insurance active. Apply for residence permit card. Register for 
Luxembourgish classes. 

Month 2 Receive residence permit card. Enrol in CNS (through employer). Set up 
MyGuichet.lu account. Explore your neighbourhood. Attend one networking 
event. 

Month 3 First salary fully processed. Confirm tax withholding is correct. Explore 
Luxembourg's public transport network. Visit the old city and nearby Moselle 
Valley. 

Month 4–5 Settle into work routine. Attend professional networking event (AMCHAM, 
ALFI, or industry association). Continue Luxembourgish classes. 

Month 6 6-month work performance review. Review your budget — are costs 
matching projections? Consider rental renewal or housing upgrade if needed. 

Month 7–8 Begin planning family reunification if applicable. Research cross-border living 
options if housing costs are a concern. 

Month 9–10 Renew any expiring documents. Continue language progress — aim to hold 
a basic conversation in Luxembourgish by Month 10. 

Month 11–12 Annual performance review. Year 1 tax considerations. Reflect on settlement 
goals. Plan Year 2 milestones (language progress, career development, 
community involvement). 

 

📌  KEY FACTS 

Luxembourg has been ranked the world's most productive country per worker by the OECD. 

The Grand Duchy was a founding signatory of the Schengen Agreement in 1985 — signed 
in the town of Schengen, Luxembourg. 

Luxembourg's state broadcaster RTL is one of Europe's largest private media groups — 
headquartered in Luxembourg City. 

The minimum wage in Luxembourg (~€2,000/month gross) is the highest statutory minimum 
wage in the European Union. 

Luxembourg has the world's only publicly-elected Grand Duke as head of state — currently 
His Royal Highness Grand Duke Henri. 
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CHAPTER E 

Appendix: Comparison Tables & Decision 
Aids 

Compare Luxembourg Against Competing Destinations 

E.1 Luxembourg vs. Other EU Destinations for Skilled Immigrants 

Factor Luxembourg Germany Netherlands 

Average gross salary €5,200/month €3,800/month €4,200/month 

Income tax (avg. 
effective) 

~20–30% ~25–35% ~30–40% 

Minimum wage ~€2,000/month ~€1,640/month ~€1,700/month 

Public transport FREE Paid (~€50–100/mo) Paid (~€80–110/mo) 

Rent 1BR (capital city) €1,400–1,800/mo €1,200–1,800/mo €1,500–2,500/mo 

Work permit process 
time 

4–6 months 3–5 months 4–8 months 

PR eligibility 5 years 5 years 5 years 

Citizenship eligibility 7 years 8 years 5 years (strict) 

Dual nationality YES — permitted Limited exceptions No (general rule) 

English in workplace Very common Growing Very common 

EU institution 
presence 

Major — ECJ, EIB, ECA Limited Limited 

Finance sector 
strength 

World #2 fund domicile Strong Moderate 

 

Factor Luxembourg France Belgium 

Average gross salary €5,200/month €3,200/month €3,500/month 

Income tax burden Moderate High (up to 45%) Very high (up to 50%) 

Minimum wage ~€2,000/month ~€1,767/month ~€1,955/month 

Healthcare system Excellent (CNS) Excellent (Sécu) Excellent (INAMI) 

Work-life balance Very good Good Very good 

Cross-border option Live in FR for less Live near border Live near border 

Bureaucracy level Moderate High High 

Language barrier English widely used French essential French/Dutch 

Expat community Very large (~48%) Growing Large 
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Safety Very high Good Very good 

 

E.2 Luxembourg Immigration Route Comparison 

 

Route Best For Timeline Key Advantage 

Student → Work Young professionals, 
career changers 

2–4 years (studies) 
+ 9 months job 
search 

Post-study 9-month permit; 
network building; lower cost 
entry 

Direct Employment Experienced 
professionals with job 
offer 

4–6 months from 
offer to arrival 

Fastest for established 
professionals; Blue Card 
option 

EU Blue Card Highly qualified (salary 
≥€63,408/yr) 

4–8 weeks after 
ATS (faster) 

Immediate family 
reunification; EU mobility after 
18 months 

Self-Employment Entrepreneurs, business 
founders 

6–12 months setup Full business freedom; can 
scale to employ others 

Family 
Reunification 

Spouses/children of 
permit holders 

3–6 months from 
sponsor's permit 

Work rights (Blue Card family 
immediate; others after 12 
months) 

Cross-border (live 
abroad) 

Cost-conscious workers 
in EU 

Immediate if you 
already have a job 
offer 

Major housing cost savings; 
Luxembourg salary 
maintained 

 

E.3 Tax Comparison — Take-Home Pay at Key Salary Levels 

 

Understanding your real take-home pay after Luxembourg taxes and social security: 

Gross Annual Salary Approximate Net (Class 1 
Single) 

Net Monthly 

€40,000 ~€27,500–€28,500 ~€2,290–€2,375 

€50,000 ~€33,500–€34,500 ~€2,790–€2,875 

€63,408 (Blue Card min.) ~€40,500–€42,000 ~€3,375–€3,500 

€70,000 ~€44,000–€45,500 ~€3,665–€3,790 

€90,000 ~€53,500–€55,000 ~€4,460–€4,585 

€120,000 ~€68,000–€70,000 ~€5,665–€5,830 

€150,000 ~€81,000–€84,000 ~€6,750–€7,000 
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Note: Married couples (Class 2) benefit from income splitting — effective tax rate is significantly 
lower. Use impotsdirects.public.lu for precise calculations. 

 

E.4 The Luxembourg Integration Success Formula 

 

Based on the experiences of thousands of successful immigrants, the following factors 
consistently predict successful, happy settlement in Luxembourg: 

The 7 Success Factors for Luxembourg Immigrants 

1. START LUXEMBOURGISH EARLY: Begin language classes in Month 1, not Month 48. It 
transforms your social life and ensures you meet the PR requirement without pressure. 

2. NETWORK ACTIVELY: Luxembourg's professional community is tiny and interconnected. 
One well-placed connection can change your career trajectory. Attend AMCHAM, ALFI, and 
InterNations events. 

3. LIVE CLOSE TO WORK (INITIALLY): For your first year, prioritise proximity to your 
workplace over price savings from cross-border living. You need to build social roots first. 

4. EMBRACE THE MULTICULTURALISM: Don't restrict yourself to your nationality's expat 
bubble. The best Luxembourg experience comes from mixing with Luxembourgers, 
Portuguese, French, Belgian, and international colleagues. 

5. MASTER THE ADMINISTRATION: Get your matricule, bank account, and CNS sorted in 
the first 30 days. Administrative clarity removes enormous stress. 

6. EXPLORE BEYOND LUXEMBOURG CITY: The Moselle valley, Ardennes, Mullerthal, 
and northern Luxembourg are extraordinarily beautiful. Weekend exploration is essential for 
wellbeing. 

7. PLAN FOR THE COST: Luxembourg is expensive. Build a detailed budget before arrival. 
Factor in housing, childcare, and travel realistically. The high salary is real — but so is the 
cost of living. 

 

E.5 The 5-Year Calendar — Planning Your Luxembourg Journey 

 

Year Key Milestones to Target 

Year 1 Arrive. Commune registration. Residence permit card. Settle into 
work/studies. Open bank account. Enrol in Luxembourgish. Explore the 
country. 

Year 2 Progress Luxembourgish to A2 speaking. First performance review. Consider 
professional certifications. Build network. Explore housing options (buy vs 
rent). 

Year 3 Luxembourgish at B1 listening. Enrol in 'Vivre ensemble' civic course. 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  103 | 128 

 

Consider PR timeline planning. Career progression or job move. 

Year 4 Pass Sproochentest (language test). Complete civic course. Gather all 
residence documentation for PR application. Consider property purchase if 
financially ready. 

Year 5 Apply for Permanent Residence. Begin citizenship research if desired. 
Milestone celebration — you have built a life in one of Europe's finest 
countries. 

Year 7+ Apply for Luxembourg Citizenship if desired. Dual nationality — keep your 
original passport AND gain an EU passport. 
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CHAPTER F 

Appendix: Case Studies — Real Immigrant 
Journeys 

Learning From Those Who Have Done It 

 

The following case studies are representative of the journeys made by thousands of immigrants 
who have successfully built lives in Luxembourg. Names and details are composites for privacy 
purposes. 

 

CASE STUDY: Case Study 1: Aditya from Hyderabad — IT Professional, Direct 
Employment Route 

Profile: Software engineer, 6 years' Python/cloud experience, Indian national, single. 

Challenge: Securing a Luxembourg job offer from India, navigating the work permit process 
remotely. 

Process: Applied via LinkedIn to 12 Luxembourg fintech companies. Received 3 interview 
invitations via video call. Accepted offer from a payment processing firm at €72,000/year — 
above EU Blue Card threshold. 

Timeline: Job offer January → ADEM shortage occupation (no Labour Market Test) → ATS 
approved in 7 weeks → Type D Visa 2.5 weeks → Arrived April. Total: ~3.5 months. 

First year: Shared apartment in Bonnevoie (€700/month). Net salary ~€3,950/month after 
tax. Enrolled in Luxembourgish classes at INL. 

Outcome: After 3 years, promoted to Lead Engineer (€95,000/year). Applied for EU Blue 
Card. Language test passed. Permanent Residence application filed at Year 5. 

Key Advice: "Apply to more companies than you think you need to. The ones that sponsor 
permits are very specific and you need to be patient. Once you have a Blue Card, 
everything becomes easier." 

 

CASE STUDY: Case Study 2: Claire from Nigeria — Nurse, Healthcare Route 

Profile: Registered nurse, 5 years' ICU experience, Nigerian national, married with 1 child. 

Challenge: Getting Nigerian nursing degree recognised in Luxembourg; bringing family. 

Process: Applied to CHL (Centre Hospitalier de Luxembourg) directly. Hospital HR guided 
her through degree recognition process with Direction de la Santé. Took 4 months to get 
equivalency certificate. 

Work permit: Nursing is on ADEM shortage list — no Labour Market Test. ATS approved in 
6 weeks. Type D Visa: 3 weeks. Arrived with husband and child together (Blue Card-
equivalent family rights for healthcare workers sponsored under shortage occupation). 
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Salary: €48,000/year starting. Net: ~€2,900/month. 

Housing: 2-bedroom apartment in Esch-sur-Alzette (€1,200/month). Cheaper than 
Luxembourg City; 20-min train to hospital. 

Child: Enrolled in 'classe d'accueil' — within 6 months speaking French well. 

Outcome: Year 4 — Senior nurse position (€56,000/year). Husband found employment as IT 
support (work rights came with family permit). Civic course completed. Sproochentest 
passed. 

Key Advice: "Start the degree recognition process BEFORE anything else. That is the 
bottleneck. Once that certificate arrives, everything else moves quickly." 

 

CASE STUDY: Case Study 3: Julien & Marie from France — Cross-Border Living 
Strategy 

Profile: Julien — financial analyst; Marie — primary school teacher. French nationals (EU 
free movement). Two children aged 7 and 10. 

Strategy: EU citizens, so no work permit needed. Chose to live in Thionville (France, 25km 
from Luxembourg City) rather than in Luxembourg. 

Housing: 4-bedroom house with garden in Thionville: €1,400/month. Equivalent Luxembourg 
house: €3,500+/month. Annual saving: ~€25,000. 

Commute: Julien takes the train (30 min each way). Monthly cross-border season ticket: 
~€80. Julien uses free Luxembourg transport once in Luxembourg. 

Tax: Both pay Luxembourg income tax (where they work). French communal taxes very 
modest. Used Luxembourg tax treaty to avoid double taxation. 

Schools: Children in excellent French public lycée in Thionville. No Luxembourgish 
language pressure. Quality of education very high. 

Outcome: After 5 years, purchased a house in Thionville (€280,000) — same property in 
Luxembourg City would cost €900,000+. 

Key Advice: "For EU citizens with children, Thionville offers Luxembourg salaries with 
French quality of life and housing affordability. The commute is nothing once you get used to 
it." 

 

CASE STUDY: Case Study 4: Preethi from Sri Lanka — Student to Permanent 
Resident 

Profile: Completed Master's in Finance at University of Luxembourg. Sri Lankan national. 
Arrived 2019. 

Studies: 2 years. Tuition: €3,200. Living costs: ~€1,100/month (dormitory). Part-time work: 
15hrs/week at fund administration firm (€750/month). 

Post-study: Applied for 9-month Post-Study Permit 45 days before student permit expired. 
Received 4 job offers during the search period — highest offer from a Big Four firm at 
€58,000. 

Work permit: EU salaried worker permit. ADEM Labour Market Test required (Finance is not 
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on shortage list for entry roles). Process took 10 weeks. 

Years 1–5: Progressed from analyst to manager (€82,000 by Year 5). Enrolled in 
Luxembourgish from Year 1 — passed Sproochentest in Year 3. 

PR Application: Year 5 — smooth process. All documentation in order. PR card received in 
4 months. 

Outcome: Applied for citizenship in Year 8. Holds both Sri Lankan and Luxembourg (EU) 
passports. Now visa-free to 189+ countries. 

Key Advice: "The 9-month post-study permit is your most valuable asset. Use every day of 
it. My part-time job during studies became my first permanent employer — that network 
saved years of job searching." 

 

CASE STUDY: Case Study 5: Roberto & Lucia from Brazil — Entrepreneurship Route 

Profile: Roberto — software architect; Lucia — graphic designer. Brazilian nationals. Arrived 
via Self-Employed Work Permit. 

Business: Founded a B2B SaaS company targeting Luxembourg's financial compliance 
sector. 

Process: Developed business plan with support from nyuko (Luxembourg entrepreneurship 
NGO). Set up SARL with €12,000 initial capital. Applied for Self-Employed Work Permit. 

Timeline: Business licence from Direction générale des Classes moyennes: 6 weeks. ATS: 
11 weeks. Type D Visa: 3 weeks. Total: ~5 months. 

Year 1: Two clients from the Luxembourg fintech scene. Revenue: €85,000. Reinvested into 
product development. 

Year 3: Team of 6 employees (mix of Luxembourg and EU nationals). Revenue: €450,000. 
Lucia transitioned from freelance design to full-time employee of their own company. 

Year 5: Permanent Residence for both. CNS health insurance maintained throughout via 
voluntary self-employed contribution. 

Key Advice: "Nyuko was invaluable — free mentoring and an incredibly well-connected 
network. Luxembourg's small size means one good client reference leads to three more 
within months. But the cost of living requires strong cash reserves for the first year." 

 

 

END OF GUIDE 

We wish you every success in your Luxembourg journey. 

 
For personalised immigration guidance: 

dreamvisas.com  |  manoj@dreamvisas.com 
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CHAPTER G 

Appendix: Quick Reference — Luxembourg At 
a Glance 

Essential Facts, Numbers & Contacts for Every Immigrant 

 

G.1 Country Fast Facts 

Fact Detail 

Official name Grand Duchy of Luxembourg (Grand-Duché de 
Luxembourg) 

Capital city Luxembourg City (Stad Lëtzebuerg) 

Population ~660,000 (2026) — of which ~48% are foreign 
nationals 

Area 2,586 km² — smaller than Rhode Island (US) or 
greater London 

Languages Luxembourgish (national), French, German (all 
official); English widely used 

Currency Euro (€) — Eurozone member since 1999 

Government Constitutional monarchy. Grand Duke Henri is head 
of state. Parliament (Chamber of Deputies) of 60 
members. 

Ruling party (2026) CSV-DP coalition government 

EU membership Founding member since 1957 (EEC); EU member 
since 1993 (Maastricht) 

Schengen Area YES — founding signatory 1985; full Schengen 
borders since 1995 

NATO YES — founding member 1949 

Time zone CET (UTC+1 in winter; UTC+2 CEST in summer) 

Country code (phone) +352 

Internet domain .lu 

Emergency number 112 

Driving side Right 
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Voltage 230V / 50Hz (standard European) 

 

G.2 Key Economic Indicators 

Indicator Value / Note (2025–2026) 

GDP per capita €120,000+ — highest in EU; top 3 globally 

GDP total ~€80 billion 

Unemployment rate ~5% — near-full employment in skilled sectors 

Minimum monthly wage (unskilled) ~€2,028 gross 

Minimum monthly wage (skilled) ~€2,434 gross 

Average monthly gross salary ~€5,200 

Income tax range 0% – 42% (progressive) 

Standard VAT rate 17% — lowest in EU 

Corporate tax rate ~17% on profits above €200,000 

Cross-border commuters (frontaliers) ~200,000+ daily from BE, FR, DE 

Investment funds domiciled €5.5 trillion+ — world's #2 fund centre 

Registered companies 60,000+ registered entities 

 

G.3 Immigration Key Numbers at a Glance 

Key Number What It Means 

€63,408/year Minimum salary for EU Blue Card (2026). 
Above this = Blue Card eligible. 

€2,028/month Luxembourg minimum wage (unskilled, 2026). 

5 years Continuous legal residence required for 
Permanent Residence. 

7 years Continuous legal residence required for 
Citizenship naturalisation. 

A2 speaking / B1 listening Luxembourgish language level required for 
Permanent Residence. 

€80 Standard residence permit issuance/renewal 
fee. 

8–12 weeks Typical ATS processing time at DGI. 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  109 | 128 

 

3 days Deadline to declare arrival at commune after 
entering Luxembourg. 

90 days Deadline to apply for residence permit card 
after entering Luxembourg. 

15 hours/week Maximum work hours for non-EU students 
during term time. 

9 months Duration of post-study job search permit. 

€922/year Bärecheck childcare voucher per child. 

~€265/month Child benefit (allocation familiale) per child. 

25 days Minimum statutory annual leave for employees. 

10 Number of national public holidays in 
Luxembourg per year. 

 

G.4 Luxembourg Permit Types — Quick ID Card 

Permit Name Card Wording Key Feature 

Salaried Worker Permit 'Travailleur salarié' Tied to employer; renewable 
annually 

EU Blue Card 'Carte Bleue Européenne' High salary; immediate family; 
EU mobility 

Self-Employed Permit 'Travailleur indépendant' Run your own business; 
renewable 

Student Permit 'Etudiant' 15hrs/week work limit; 
renewable annually 

Post-Study Permit 'Demandeur d'emploi / 
créateur d'entreprise' 

9 months; no work restrictions 

Family Reunification 'Regroupement familial' Follows sponsor's permit type 

Private Reasons 'Raisons privées' No work rights; income proof 
required 

Researcher 'Chercheur' For researchers at approved 
institutions 

Permanent Residence 'Résident de longue 
durée' 

5-year renewable; unrestricted 
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G.5 Luxembourg Language Cheat Sheet — Useful Luxembourgish 
Phrases 

Luxembourgish English Meaning 

Moien / Gudde Moien Hello / Good morning 

Wéi geet et? How are you? 

Merci / Merci villmools Thank you / Thank you very much 

Ech verstinn net I don't understand 

Kënnt Dir Englesch schwätzen? Can you speak English? 

Wou ass...? Where is...? 

Wéi vill kascht dat? How much does that cost? 

Ech sichen eng Wunneng I am looking for an apartment 

Mäi Büro ass zu Lëtzebuerg My office is in Luxembourg 

Ech kommen aus... I come from... 

Ech wunnen zu... I live in... 

Vill Glück! Good luck! 

Schéinen Dag nach! Have a nice day! 

 

💡  PRO TIP 

Even using just 'Moien' (Hello) and 'Merci' in daily interactions with Luxembourgers 
generates enormous goodwill. 

Luxembourgers are proud of their language — any effort to speak it is deeply appreciated, 
even if imperfect. 

RTL.lu and 100,7 radio station are excellent for regular listening practice to develop 
Luxembourgish comprehension. 

 

G.6 Checklist: Am I Ready to Move to Luxembourg? 

Pre-Move Readiness Assessment 

✅ I have a job offer, university acceptance, or business plan for Luxembourg 

✅ My employer / institution has submitted or is ready to submit my ATS application 

✅ I have checked whether my qualifications require recognition/evaluation 

✅ I have researched housing in my target area and have a realistic budget 
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✅ I understand the permit timeline (4–6 months typical for non-EU nationals) 

✅ I have arranged private health insurance valid from Day 1 of arrival 

✅ I have apostilled my degree certificates and criminal record certificate 

✅ My documents in non-EN/FR/DE languages have certified translations 

✅ I have a realistic monthly budget accounting for Luxembourg's costs 

✅ I am mentally prepared for a multilingual, multicultural environment 

✅ I have enrolled in (or researched) Luxembourgish language courses 

✅ I have informed my family of the family reunification timeline 

✅ I have a plan for the first 90 days after arrival 

 

If you checked every item above — you are ready. Luxembourg will reward your preparation, 
language effort, and professional commitment with one of the highest qualities of life available 
anywhere in the world. 
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CHAPTER H 

Canada vs Luxembourg — The Definitive 
Comparison 

For Indian, Gulf & Non-EU Applicants Making the Hardest Decision of Their Career 

 

If you are reading this guide, there is a very high probability you have also researched Canada. 
For most Indian, Gulf, and Asian professionals, Canada and Luxembourg represent the two 
most compelling immigration destinations in 2026. This appendix gives you the direct, honest 
comparison you need — written by an immigration professional who has helped thousands of 
families navigate both systems. 

 

🍁  CANADIAN IMMIGRATION LENS 

This appendix uses Canadian immigration terminology throughout: CRS (Comprehensive 
Ranking System), ITA (Invitation to Apply), PGWP (Post-Graduation Work Permit), LMIA 
(Labour Market Impact Assessment), Express Entry, PNP (Provincial Nominee Program), 
GTS (Global Talent Stream). 

If these terms are unfamiliar, visit ircc.canada.ca for Canada-specific guidance. For 
personalised Canada immigration assessment, contact Manoj Palwe at dreamvisas.com. 

 

H.1 Immigration Architecture — Canada vs Luxembourg Side by Side 

Immigration Route Canada Equivalent Luxembourg Equivalent 

Highly skilled worker (fast 
track) 

Global Talent Stream (GTS) 
— 2 week LMIA for 
tech/STEM. No cap. 

EU Blue Card — waived ADEM 
test; 4-8 weeks. Salary ≥€63,408. 

Standard skilled worker 
(employer-sponsored) 

LMIA Work Permit (high-
wage stream). 3-6 months. 

Salaried Worker Permit via ADEM 
Labour Market Test. 4-6 months. 

Study → Work pathway Study Permit → PGWP (1-3 
years open work permit) → 
Express Entry 

Student Permit → 9-Month Post-
Study Permit → Salaried Worker 
Permit 

Entrepreneur / Self-
employed 

C-11 work permit (self-
employed) / Start-Up Visa 
(SUV) 

Self-Employed Work Permit + 
business licence from Classes 
moyennes 

Family sponsorship Spousal/partner 
sponsorship — PR within 
12 months (outland) 

Family Reunification — 1 year 
wait (standard) or immediate 
(Blue Card) 

Points-based PR (no job Express Entry CRS — can NO EQUIVALENT — 
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offer needed) get ITA at 470-490+ CRS Luxembourg has NO points-
based PR pathway without a job 
offer 

Provincial/Regional 
pathways 

PNP — 80+ provincial 
streams; some with low 
CRS requirements 

No PNP equivalent — 
Luxembourg is a single 
jurisdiction, no regional streams 

Permanent Residence 
timeline 

Typically 2-4 years from first 
entry (Express Entry) 

5 years continuous legal 
residence 

Citizenship timeline 3 years physical presence + 
IELTS CLB 4 + knowledge 
test 

7 years residence + 
Luxembourgish A2/B1 test + civic 
course 

Dual nationality YES — Canada permits 
dual citizenship 

YES — Luxembourg permits dual 
citizenship 

 

H.2 Luxembourg vs Canada — The Master Comparison Table 

Factor Luxembourg Canada (Toronto/Vancouver) 

GDP per capita €120,000+ — highest in EU CAD ~$60,000 (~€40,000) 

Average IT/Finance 
salary (mid-level) 

€60,000–€85,000/year 
gross 

CAD $80,000–$120,000/year 
gross (~€56,000–€84,000) 

Net take-home at mid 
salary 

~€3,500–€4,500/month ~CAD $5,500–$7,000/month 
(~€3,700–€4,700) 

Rent — 1BR apartment 
(city centre) 

€1,400–€1,800/month CAD $2,200–$3,500/month 
(Toronto/Vancouver) 

Public transport FREE — entire country CAD $150–$200/month 
(Presto/Compass) 

Childcare (1 child, full-
time) 

€400–€800/month (after 
Bärecheck voucher) 

CAD $2,000–$3,500/month 
(before $10/day subsidy) 

Income tax (mid salary, 
single) 

~22–28% effective rate ~25–32% effective rate (federal + 
provincial) 

Language requirement to 
work 

English sufficient in 
finance/tech 

English only (most provinces) 

Language requirement for 
PR 

None (job offer needed, not 
language) 

IELTS CLB 7+ for Express Entry 
(9 bands) 

Language requirement for 
citizenship 

Luxembourgish A2 
speaking + B1 listening 

IELTS CLB 4 (basic 
English/French) 

PR pathway (no job offer) NONE — must have job 
offer or study in 

YES — Express Entry points 
system 
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Luxembourg 

PR timeline 5 years from first entry Typically 2–4 years via Express 
Entry 

Citizenship timeline 7 years from first entry 4 years from PR (3 years physical 
presence in 4) 

Dual nationality YES YES 

EU access post-PR YES — Luxembourg PR → 
citizenship → EU passport 
(27 countries) 

No EU access from Canadian 
citizenship 

Safety Top 5 globally — very low 
crime 

Very safe — crime lower than US 
but higher than Lux 

Climate Temperate — mild winters, 
warm summers 

Harsh winters (Toronto/Calgary); 
mild (Vancouver) 

Indian community size Small but growing — 
~8,000 residents 

Very large — 1.8 million+ Indian-
origin Canadians 

Healthcare Universal (CNS) — no wait 
for specialists 

Universal (provincial) — long 
specialist wait times 

 

🍁  CANADIAN IMMIGRATION LENS 

WHAT THIS MEANS FOR INDIAN PROFESSIONALS: If your CRS score is above 470 and 
you have an ITA, Canada is the faster PR path. If your CRS is below 460 with no ITA in 
sight, Luxembourg's job-offer route can deliver higher earnings AND a permanent settlement 
path in 5 years. 

Gulf-based professionals: Luxembourg salaries are 30-50% higher than equivalent UAE tax-
free roles when converted to net spendable income (accounting for Luxembourg's lower 
housing cost than Dubai and free public transport). 

Canadian PR holders: Your Canadian status is a significant positive for Luxembourg permit 
applications. Consult a specialist before a long absence — the 730-day PR residency 
obligation is unforgiving. 

 

H.3 Timeline & Risk Comparison by Profile 

Profile Canada Timeline & 
Risk 

Luxembourg Timeline 
& Risk 

Recommended 
Sequence 

IT Professional — 5 
yrs exp, salary 
≥€63,408 potential 

Express Entry: 6-12 
months to ITA if CRS 
≥470. Risk: CRS score 
fluctuations, IRCC 
processing backlogs. 

EU Blue Card: 4-6 
months to arrival. Risk: 
Finding employer willing 
to sponsor. Lower if on 
ADEM shortage list. 

If CRS ≥470 and ITA likely 
in 6 months: Canada first. 
If CRS ≤460 or no ITA: 
Luxembourg EU Blue 
Card first. 
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Finance 
Professional — 
AML/Compliance, 3 
yrs exp 

Express Entry: 8-18 
months. CRS likely 450-
480 range without PNP. 
Risk: ITA uncertainty. 

Standard Work Permit: 
4-6 months. 
Luxembourg finance 
sector actively hires 
non-EU. ADEM test 
required (Finance not on 
shortage list). 

Luxembourg first — 
finance is strong here. 
Build EU experience 3 
years, then Canada via 
CEC or PNP with 
enhanced CRS. 

Student — starting 
Master's with 
€15,000 savings 

Canada: 2 yrs study 
(CAD $25,000-35,000/yr 
tuition) + PGWP (1-3 
yrs) + Express Entry. 
Total: 5-8 years to PR. 
Cost: $80,000+ 

Luxembourg: 2 yrs study 
(€3,200 total tuition) + 9-
mo job search permit + 
5 yrs to PR. Total: 7-8 
years to PR. Cost: 
€30,000. 

Luxembourg financially 
superior for students. 
Canada better if you want 
to stay in an English-
speaking country long-
term. 

Entrepreneur — 
B2B tech product, 
no staff yet 

Canada Start-Up Visa: 
Requires designated 
organisation support 
(incubator/VC). 24-36 
months. Risk: 
Designation is 
competitive. 

Luxembourg Self-
Employed Permit: 
Business plan required. 
SARL setup ~€12,000 
capital. 6-12 months to 
arrival. Risk: Revenue 
proof at renewal. 

Luxembourg faster and 
less gatekept than 
Canada SUV. But 
Canada's larger English-
speaking market may suit 
B2C better. 

Family — spouse + 
2 children, mid-
career 

Canada: Family all gets 
PR together via Express 
Entry. Spouse has 
immediate open work 
permit. Children in 
school immediately. 

Luxembourg: Blue Card 
= immediate family 
rights. Standard work 
permit = 12-month 
family wait. Housing for 
family is expensive. 

Canada better for 
immediate family PR. 
Luxembourg better if 
salary is high enough to 
justify the higher housing 
cost. 

 

H.4 The Canadian PR Holder Going to Luxembourg — Critical 
Warning 

⚡  REALITY CHECK FOR NON-EU APPLICANTS 

If you are a Canadian Permanent Resident considering a Luxembourg job assignment, read 
this section carefully before accepting any offer. 

 

CANADIAN PR RESIDENCY OBLIGATION: You must be physically present in Canada for 
at least 730 days (2 years) in every 5-year period to maintain PR status. Working abroad for 
a Canadian company counts toward this, but working for a Luxembourg employer does 
NOT. 

 

SCENARIO A — Short Assignment (12-18 months): Your PR is likely safe as long as you 
return and accumulate the remaining days. Keep meticulous records of entry/exit dates. 

 

SCENARIO B — Long Assignment (2-3 years): You may fall below 730 days. Options: (1) 
Apply for Canadian citizenship BEFORE leaving if eligible (3 years physical presence in 4). 
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(2) Apply for a PRTD (Permanent Resident Travel Document) from Luxembourg if returning 
after an absence. (3) Accept that PR may lapse and plan to re-apply if desired. 

 

CITIZENSHIP PROTECTION: If you obtain Canadian citizenship BEFORE moving to 
Luxembourg, there is no residency obligation. Canadian citizens can live abroad indefinitely. 

 

THIS IS NOT LEGAL ADVICE. Consult an RCIC (such as Manoj Palwe, RCIC R422575 at 
dreamvisas.com) for personalised guidance on your specific timeline. 

 

H.5 Schengen Visa Refusal History — Impact on Luxembourg Work 
Permits 

A common concern among Indian, Pakistani, and African applicants is whether a previous 
Schengen visitor visa refusal will affect their Luxembourg work permit application. Here is the 
honest answer: 

Question Answer 

Does a Schengen Type C refusal 
prevent a Type D work visa? 

NOT automatically. Type D (long-stay) visas are 
assessed differently from Type C (tourist/visitor). 
The grounds for refusal matter — if refused for 
misrepresentation or security, it is serious. If refused 
for 'insufficient funds/ties to home country', a work 
contract changes the entire picture. 

Do Luxembourg consulates see my 
Schengen refusal history? 

YES — the Visa Information System (VIS) records 
all Schengen decisions. Consulates can see your 
history. You must declare prior refusals honestly. 

Should I declare prior refusals? ABSOLUTELY YES. Concealing refusals is 
misrepresentation and will result in visa denial and 
potential bans. Always declare and explain the 
change in circumstances (you now have a job offer, 
your situation has changed). 

Does a strong Canadian TRV/visitor 
history help? 

YES — positively. A multiple-entry Canadian TRV 
(especially 5-year) demonstrates that a high-
standard immigration authority has vetted your 
credentials. Luxembourg consulates view this 
favourably. 

What strengthens a Type D 
application after a prior refusal? 

A firm Luxembourg job contract (primary factor), 
employer letter supporting the application, proof of 
degree and qualifications, strong financial records, 
and a well-drafted personal statement explaining 
changed circumstances. 
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H.6 Profile-Based Guidance — When to Choose Luxembourg, When to 
Choose Canada 

Profile 1: Vikram — IT Professional, High CRS, No ITA (Hyderabad) 

CASE STUDY: Vikram — CRS 455, Cloud Engineer, 6 Years' Experience 

Situation: Vikram has been in the Express Entry pool for 14 months. CRS: 455. No 
provincial nomination. Salary in Hyderabad: INR 28 lakh (~€31,000/year equivalent). 

Canada analysis: At CRS 455, ITAs are being issued only to PNP nominees and very high 
CRS profiles. No clear path without a provincial nomination in the next 12-18 months. 

Luxembourg option: Vikram's cloud architecture skills (AWS/Azure certified) are on the 
ADEM shortage list. He applies to Luxembourg fintech firms. Receives offer at €72,000 — 
qualifies for EU Blue Card. Entire process: 4 months. 

Outcome: Vikram takes the Luxembourg route. Year 5: Permanent Residence. Year 7: 
Luxembourg (EU) citizenship. His EU passport subsequently makes a Canadian Express 
Entry application much stronger (if desired) — or redundant. 

Key insight: Luxembourg solved Vikram's immigration problem FASTER than Canada while 
delivering HIGHER earnings AND a stronger passport. 

 

Profile 2: Deepa — High CRS 490, ITA Expected (Chennai) 

CASE STUDY: Deepa — CRS 490, Senior Accountant, ITA Likely in 3 Months 

Situation: Deepa has CRS 490. Based on recent draw patterns, her ITA is likely within 3 
months. She is also being headhunted by a Luxembourg fund administration firm. 

Canada analysis: ITA likely very soon. Process to PR: approximately 12 months. Canada is 
the right primary choice. 

Luxembourg option: Accepting the Luxembourg job would delay her Canada file and create 
complexity. 

Recommendation: Deepa accepts Canada ITA when it arrives. She notes that Luxembourg 
opportunities remain open after Canadian PR — she can explore a Luxembourg assignment 
as a Canadian PR in 3+ years (subject to the 730-day warning in Section H.4). 

Key insight: When a Canadian ITA is imminent (high probability within 6 months), complete 
the Canada process first before considering Luxembourg. 

 

Profile 3: Young Student — Rahul, Limited Savings (Pune) 

CASE STUDY: Rahul — 22 Years Old, B.Tech Graduate, ₹8 Lakh Family Savings 

Situation: Rahul wants to study abroad and eventually emigrate. Family savings: ~€8,500 
(₹8 lakh). Not sufficient for Canada (tuition alone CAD $20,000–35,000/year). 

Canada analysis: Financially out of reach without a scholarship or significant loan. Even with 
PGWP, the debt load and timeline to PR (5-8 years) is challenging. 
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Luxembourg option: University of Luxembourg Master's in Finance — tuition ~€3,200 for two 
years. Part-time work during studies (15hrs/week) covers ~€700-900/month. Total cost of 
studies: ~€28,000 (fees + living, 2 years). Achievable with family savings + part-time 
earnings. 

Post-study: 9-month job search permit. Average Finance job offer in Luxembourg: €48,000-
58,000. Residency to PR: 5 years. 

Key insight: For financially constrained students with strong academic profiles, Luxembourg 
is dramatically more accessible than Canada. The total cost advantage is approximately 
€50,000-80,000 compared with a Canadian study pathway. 
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CHAPTER I 

Designing a Global Strategy: Canada + 
Luxembourg 

For Advanced Planners & Consultants — How to Build a Dual-Destination Career 

 

The most sophisticated immigrants no longer ask 'Which country?' — they ask 'In what 
sequence?' This appendix is for applicants and their consultants who want to think strategically 
about combining Canada and Luxembourg into a deliberate multi-decade immigration and 
career plan. 

 

Who This Section Is For 

IT/Finance professionals aged 25-40 who are actively in the Express Entry pool AND have 
European employment opportunities simultaneously. 

Consultants advising clients with multiple options and uncertain timelines. 

Canadian PR holders or citizens who are being offered Luxembourg assignments. 

Entrepreneurs and founders who want optionality across multiple jurisdictions. 

 

I.1 The Four Strategic Sequences 

Strategy Sequence & Logic 

Strategy A: Canada 
First, Luxembourg 
Assignment Later 

Get Canadian PR via Express Entry (fastest if CRS ≥470). After 3 
years of PR, apply for Canadian citizenship. Then accept 
Luxembourg assignment freely — Canadian citizenship removes all 
PR residency obligation risks. EU Blue Card in Luxembourg 
enhances career and salary significantly. 

Strategy B: 
Luxembourg First, 
Canada Later (EU 
Experience Boost) 

Secure Luxembourg job + EU Blue Card. Build 3-5 years of 
European multinational experience. This experience typically boosts 
Express Entry CRS through: higher Canadian job offer points (if 
assigned to Canadian office), stronger profile for PNP employer-
driven streams, and sometimes a higher salary = higher LMIA wage 
tier. Apply for Canada after building EU credibility. 

Strategy C: Parallel-
Track Both 
(Simultaneous) 

Apply for Luxembourg job AND maintain Express Entry profile 
simultaneously. Accept whichever materialises first. Critical: If ITA 
arrives while Luxembourg permit is being processed, Canadian ITA 
acceptance window is only 60 days — you must decide quickly. 
Professional guidance essential for this strategy. 
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Strategy D: 
Luxembourg Only — 
EU Passport as End 
Goal 

For those who determine that Luxembourg citizenship (EU passport 
= visa-free 189+ countries, right to live/work in 27 EU states) is 
superior to Canadian citizenship for their life goals. Commit fully to 
Luxembourg pathway: 5 years PR + 7 years citizenship. No Canada 
involvement at all. 

I.2 Parallel-Tracking — Managing Both Files Simultaneously 

Parallel-tracking is increasingly common. Here is how to manage both files without conflict: 

Phase 1 — While Job Hunting in Luxembourg (Months 1–6) 

• Keep your Express Entry profile active and up to date. Update job offers, language scores, 
and education as they improve. 

• Apply for Luxembourg jobs aggressively. Do not wait for Canada ITA before exploring EU 
options. 

• Do not decline a Luxembourg job offer to 'wait for Canada' unless your ITA probability is 
very high (CRS ≥480+ with recent draw patterns showing likely ITA within 3 months). 

Phase 2 — If Luxembourg Offer Arrives First (Months 3–8) 

• Accept the Luxembourg offer. Begin ATS/permit process. 

• Keep your Express Entry profile alive — you do not lose your CRS points while abroad. 

• If ITA arrives during Luxembourg permit processing: Seek professional advice 
immediately. You may be able to submit the Canadian application while completing 
Luxembourg permit. These processes do not legally conflict, but timing is critical. 

Phase 3 — After Settling in Luxembourg (Year 1–3) 

• Your Luxembourg EU Blue Card work experience counts as skilled foreign work 
experience for Express Entry — enhancing your profile if you ever choose to apply. 

• If your employer has a Canadian office, explore an intra-company transfer pathway — this 
generates a Canadian LMIA exemption (C-12) and can give you Canadian work 
experience without leaving Luxembourg. 

• Evaluate annually: Is Canadian PR still a priority, or has Luxembourg PR + EU citizenship 
become the better path? 

 

I.3 The Risk Diversification Framework 

Think of your immigration strategy like an investment portfolio — concentration in a single option 
increases risk: 

Risk Factor Single-Country Risk vs. Dual-Strategy Protection 

Express Entry CRS volatility Single strategy: Waiting months/years with no ITA. 
Dual strategy: Luxembourg job in Year 1; Canadian 
ITA improves independently if it comes. 

IRCC processing backlogs Single strategy: Exposed to 24-36 month processing 
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delays (2024-2026 backlogs). Dual strategy: 
Luxembourg permit issued in 4-6 months — you are 
already working and earning. 

Luxembourg employer dependency Single strategy: Job loss = permit at risk. Dual 
strategy: Maintaining a Canadian profile means you 
always have a 'backup country' if Luxembourg 
employment fails. 

Language failure (Luxembourgish) Single strategy: Failing Sproochentest delays PR by 1-
2 years. Dual strategy: Canadian option remains 
available (English test only). 

Policy change risk Both countries: Immigration policy changes. Dual-track 
reduces exposure to any single government's policy 
shifts. 

 

I.4 Financial Comparison — Luxembourg vs Canada Disposable 
Income 

This is the analysis that changes most people's minds. Let us compare REAL disposable 
income for a mid-career IT professional: 

Income/Expense 
Item 

Luxembourg (EUR) Toronto (CAD) Vancouver (CAD) 

Gross annual salary €72,000 CAD $110,000 CAD $105,000 

Net annual income 
(after tax + SS) 

€44,500 CAD $72,000 CAD $68,000 

Net monthly income €3,710 CAD $6,000 CAD $5,670 

Rent — 1BR 
apartment 

-€1,500 -CAD $2,800 -CAD $3,200 

Public transport FREE (€0) -CAD $165 -CAD $165 

Groceries (1 person) -€350 -CAD $500 -CAD $550 

Health insurance 
(employee share) 

Included in SS above Employer plan ~CAD 
$100 

Employer plan ~CAD 
$100 

Estimated monthly 
disposable 

~€1,860 (~CAD $2,800) ~CAD $2,435 ~CAD $1,655 

 

🍁  CANADIAN IMMIGRATION LENS 

Despite Luxembourg's higher gross salary, its much higher rent partially offsets the 
advantage. However, FREE public transport (vs CAD $165/month) and lower grocery costs 
mean Luxembourg still leaves more in your pocket than Vancouver at equivalent career 
levels. 
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For a family of four with one child in childcare: Luxembourg's Bärecheck (€922/year 
childcare voucher) vs Canada's $10/day childcare (CAD $2,200/month in many provinces 
before subsidy) is a massive advantage for Luxembourg. 

If you are cross-border living in Thionville, France (Chapter 16): Rent drops to €1,000-
1,200/month for a 2BR apartment. Your disposable income explodes — potentially €2,500-
3,000/month. No Canadian city comes close. 

 

I.5 The 10-Year Scenario Comparison 

Year Canada-First Strategy (CRS 460) Luxembourg-First Strategy 

Year 0 In Express Entry pool. CRS 460. No 
ITA. Earning salary in home country. 

Applies to Luxembourg jobs. Receives 
offer at €68,000. ATS submitted. 

Year 1 Still waiting for ITA or PNP 
nomination. CRS fluctuating. No 
certainty. 

Arrives in Luxembourg. Earns €44,000 
net. Builds European network. EU Blue 
Card issued. 

Year 2 Possible ITA if PNP nominated. Still 
uncertain for many profiles. 

Earning €50,000+ net after first raise. 
Family joins. Children in school. 

Year 3 IF ITA arrived: In PR processing (6-18 
months). IF not: Still waiting. 

Year 3 milestone: 3 years EU Blue 
Card. Eligible for EU mobility to 
Germany/Netherlands if desired. 

Year 4 IF PR received: Eligible for citizenship 
application after 3 yrs physical 
presence. 

Year 4: Advanced career. Salary 
€80,000+. Net ~€50,000/year. 

Year 5 IF on track: Canadian citizenship 
application filed. Total cost: CAD 
$80,000+ in study/process costs. 

Year 5: Permanent Residence 
application filed. Language test passed. 
Cost: €40,000 total journey costs. 

Year 7-8 Canadian citizen. Passport: 185 
countries. No EU access. 

Luxembourg citizen. Passport: 189+ 
countries. Full EU access — live/work in 
27 countries. 

Year 10 Established in Canada. Solid but 
limited international mobility. 

EU passport holder. Option to move to 
Germany, France, Netherlands freely. 
Or take a Canadian job offer with 
enhanced profile. 

 

Strategic Conclusion 

For professionals whose CRS score is below 470 with no ITA in sight: Luxembourg is not a 
compromise — it is the superior strategy. 

Higher earnings. Faster settlement certainty. A more powerful passport. And if you ever 
want Canada later, your EU work experience makes you MORE competitive, not less. 
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The real question is not 'Luxembourg or Canada' — it is 'Luxembourg THEN Canada if 
needed, or Luxembourg INSTEAD of Canada?' 

For personalised analysis of your specific profile, request a Personal Evaluation Report 
(PER) at dreamvisas.com. 
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CHAPTER J 

Appendix: PER-Style Route Profiles & Red 
Flag Guide 

Structured Assessment Frameworks for Every Luxembourg Immigration Pathway 

 

Modelled on the Personal Evaluation Report (PER) methodology used in professional Canadian 
immigration consulting, the following profiles give you a structured framework to assess your 
own eligibility, identify red flags, and plan a fallback strategy for each Luxembourg pathway. 

 

J.1 EU Blue Card — Route Assessment Profile 

Element Detail 

Typical applicant profile Age: 25–45. Education: Bachelor's or Master's degree 
(recognised). Experience: 3+ years in IT, finance, 
engineering, healthcare. Languages: English (mandatory 
in most roles); French or German a bonus. Salary 
expectation: Above €63,408/year gross. 

Core eligibility checklist ✅ Degree from recognised institution 
(apostilled/evaluated if non-EU) | ✅ Job offer 
≥€63,408/year | ✅ Employment contract minimum 1 
year | ✅ Employer registered in Luxembourg | ✅ Proof 
of accommodation in Luxembourg | ✅ Clean criminal 
record | ✅ Valid passport (6 months beyond intended 
stay) 

Red flag situations ❌ Degree not recognised or from unaccredited 
institution — resolve before applying | ❌ Salary offer 
below threshold — negotiate or consider standard work 
permit | ❌ Short-term contract (under 12 months) — 
employer must extend or issue 1-year minimum | ❌ 
Prior Schengen refusal for misrepresentation — consult 
specialist | ❌ Employer has no prior experience 
sponsoring non-EU workers — educate HR on ATS 
process | ❌ Gap of 5+ years in employment — be 
prepared to explain in cover letter and interview 

Plan B (if Blue Card not 
achievable) 

Option 1: Standard Salaried Worker Permit (if salary is 
below €63,408 but job offer exists) | Option 2: Negotiate a 
higher salary with employer using this guide's salary 
benchmarks as evidence | Option 3: Consider 
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Luxembourg study pathway if degree is weak — 2-year 
Master's at Uni.lu positions you for Blue Card-eligible 
roles post-graduation | Option 4: Target Germany EU 
Blue Card (€45,300 threshold in 2026) as an alternative 
EU entry point, then use EU mobility to move to 
Luxembourg after 18 months 

 

J.2 Standard Salaried Worker — Route Assessment Profile 

Element Detail 

Typical applicant profile Age: 22–50. Education: Any level relevant to the role. 
Experience: Variable — 0 years (graduate) to 20+ years 
(senior). Languages: Role-dependent — English for most 
finance/tech; French for admin/government-adjacent. 
Salary: Below Blue Card threshold or any level for non-
qualifying roles. 

Core eligibility checklist ✅ Firm job offer from Luxembourg employer | ✅ 
Employer completes ADEM Labour Market Test (3 
weeks) OR role is on shortage list (no test) | ✅ 
Educational/professional qualifications matching the role | 
✅ Employer submitted ATS to DGI | ✅ ATS approved | 
✅ Type D Visa obtained 

Red flag situations ❌ ADEM Labour Market Test finds a qualified EU 
applicant — employer must hire EU candidate instead | 
❌ Job offer withdrawn during ATS processing — start 
over from scratch | ❌ Salary below Luxembourg 
minimum wage levels — illegal; application rejected | ❌ 
Role is administrative/support and employer claims it's 
'skilled' — DGI scrutinises misclassification | ❌ Multiple 
short-term contracts in different sectors — raises DGI 
questions about genuine employment 

Plan B (if no ADEM test success) Option 1: Employer reclassifies role to a shortage 
occupation category | Option 2: Employer finds a different 
route (Blue Card if salary qualifies) | Option 3: Applicant 
pursues Luxembourg study pathway for 2 years — 
graduates with post-study permit and much stronger 
labour market position | Option 4: Consider Germany or 
Netherlands first — ADEM equivalent processes there 
may be faster for specific roles 

 

J.3 Student → Work — Route Assessment Profile 



THE COMPLETE GUIDE TO SETTLING IN LUXEMBOURG 2026   |   dreamvisas.com 

© 2026 Dreamvisas | Taurus Infotek                                     P a g e  126 | 128 

 

Element Detail 

Typical applicant profile Age: 21–35. Education: Bachelor's degree (complete or 
in progress). Languages: IELTS 6.0+ for English-medium; 
DELF B2 for French programmes. Finances: Minimum 
€10,000–€15,000 available for first year. Goals: 
European settlement via education rather than job offer. 

Core eligibility checklist ✅ Acceptance from University of Luxembourg or 
recognised institution | ✅ Proof of funds (€10,000+ for 
first year) | ✅ IELTS/language certificate | ✅ Apostilled 
academic transcripts and degree | ✅ Private health 
insurance | ✅ Clean criminal record | ✅ Signed 
accommodation arrangement 

Red flag situations ❌ Degree in a field with no Luxembourg job market 
(e.g., regional history, obscure humanities) — choose 
Finance, IT, Engineering, Healthcare, Law | ❌ Below-
average academic performance — Luxembourg career 
opportunities concentrate at mid-to-senior level; strong 
GPA helps | ❌ Insufficient funds — DGI rejects ATS for 
inadequate financial proof; do not understate costs | ❌ 
Applying for wrong programme — choose programmes 
with strong industry links and placement records at Uni.lu 

Plan B (if job search post-
graduation is slow) 

Option 1: Extend search into month 6-7 of 9-month permit 
— network more aggressively, use ADEM job matching 
service | Option 2: Accept any Luxembourg-based role 
temporarily to get salaried worker permit, then switch jobs 
after 1 year | Option 3: Consider cross-border employer 
in France/Belgium/Germany who commutes into 
Luxembourg — still generates Luxembourg work 
experience | Option 4: If 9 months expire without offer, 
return home and apply from outside Luxembourg; your 
Luxembourg degree makes you highly competitive 

 

J.4 Self-Employed / Entrepreneur — Route Assessment Profile 

Element Detail 

Typical applicant profile Age: 28–55. Education: Professional or business 
qualification. Experience: Proven track record in relevant 
business sector. Languages: English sufficient for many 
B2B sectors; French increasingly important for client-
facing roles. Capital: Minimum €12,000 (SARL formation 
capital) + 12-month living costs (~€18,000-24,000). 

Core eligibility checklist ✅ Detailed business plan (market analysis, financials, 
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job creation plan) | ✅ Professional qualification or 
equivalent experience | ✅ Proof of starting capital | ✅ 
Business licence from Direction générale des Classes 
moyennes (if regulated activity) | ✅ Proof of 
accommodation | ✅ ATS submitted with full business 
documentation 

Red flag situations ❌ Business plan without Luxembourg market evidence 
— DGI requires you to demonstrate local market need | 
❌ Business activity requires licence but licence not 
obtained — illegal to operate without | ❌ No local 
clients, contracts, or letters of intent at application stage 
— weakens economic viability assessment | ❌ Business 
activity is purely 'consulting for home country clients' — 
DGI may question economic contribution to Luxembourg | 
❌ Insufficient capital reserves — business must be self-
sustaining; DGI assesses if you will need state support 

Plan B (if self-employed ATS 
rejected) 

Option 1: Find a Luxembourg employer first (salaried 
worker permit); operate business as side activity within 
legal limits for 1-2 years; then transition fully to self-
employment with proven revenue | Option 2: Apply for 
Private Reasons permit if financially independent, 
establish business roots without formal permit pressure | 
Option 3: Engage with nyuko or LCI (Luxembourg 
incubators) — their support letter for your business plan 
significantly strengthens the DGI application 

 

⚡  REALITY CHECK FOR NON-EU APPLICANTS 

HONEST REALITY FOR ALL NON-EU APPLICANTS: Unlike Canada's Express Entry 
where you can arrive first and THEN find a job, Luxembourg requires a FIRM JOB OFFER 
or UNIVERSITY ACCEPTANCE before you can even begin the permit process. 

There is no Luxembourg equivalent of Canada's open work permit or Post-Graduation Work 
Permit that lets you job-hunt freely after arrival without a prior arrangement. 

The 9-month post-study permit is the ONLY exception — and it requires completing a 
Master's or PhD in Luxembourg first. 

LANGUAGE: English gets you hired in finance and tech. But promotions, government 
interaction, and PR all require French and/or Luxembourgish investment. Unlike Toronto or 
Vancouver where English is sufficient for a full career, Luxembourg rewards multilingualism. 
Budget for language training from Day 1. 

FAMILY: The family reunification rules are materially different from Canada. In Canada, your 
spouse can work immediately on an open work permit. In Luxembourg on a standard work 
permit, your spouse typically waits 12 months. The EU Blue Card is the exception — 
immediate family and work rights. If family reunification speed matters, target the Blue Card 
threshold aggressively. 
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THANK YOU FOR READING 

Best wishes for your journey 

 

Get in Touch 

     Website: www.dreamvisas.com 

       Email: manoj@dreamvisas.com, biz@dreamvisas.com 

                LinkedIn: https://www.linkedin.com/in/manojpalwe/ 

                                    Contact: +919822033225 

 

Book a consultation to discuss your specific situation and create a personalized immigration 

strategy. 

Manoj Palwe 

RCIC | CAPIC | MIA Qualified 

www.dreamvisas.com 
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