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Multi-country scope: Canada (primary), Australia, Germany, 

UAE, Gulf states, UK, Ireland. 

For more information connect at manoj@dreamvisas.com 

Note: A PER inquiry does not establish a consultant-client 

relationship. Formal engagement requires a signed retainer 

agreement. 
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Distributed, or transmitted in any form without prior written 

permission. 

  

STANDARD DISCLAIMER 

This book is educational only. It does not constitute 

immigration advice, does not create a consultant-client 

relationship, and does not guarantee any immigration 

outcome. Immigration laws change frequently; verify with 

official sources. Purchasing this book does not establish a 

professional relationship between author and reader. For 

advice on your specific situation, consult an RCIC licensed by 

the CICC or a qualified immigration lawyer. 

 

All case studies in this book are based on real Federal Court 

decisions, publicly available information, and composite 

scenarios from practice. Names of individual clients have 

been changed or omitted for privacy. 

  

First published: 2026 | Taurus Infotek / Dreamvisas Inc. 
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For every applicant 

who lost a US visa not because of who they are, 

but because of what their phone did at 2 a.m. 

 

And for the consular officer 

who has 90 seconds to decide a life. 
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If Your Interview Is Within 7 Days, 

Read This Page First 
 

This is the one-page version of the book for the reader who has run 

out of preparation time. If your consular appointment is within the 

next seven days, stop, read these eight items, act on them, and only 

then return to the full book if time permits. The order is the order in 

which the items matter. 

One — Do not mass-delete this week 

Whatever you decide to do, do not delete posts, accounts, photo 

albums, comments, or likes in bulk between now and your interview. 

Bulk deletion in the final week creates the spoliation pattern that AI 

screening looks for and that officers treat as evidence of consciousness 

of concealment. If a specific post is genuinely catastrophic, a single 

targeted removal with a documented reason is defensible. Sweeping 

cleanup is not. See Chapter 12. 

Two — Re-open your DS-160 (or DS-260) and check the social 

media section 

Confirm that every account you have used in the past five years is 

listed — including pseudonymous accounts, deleted accounts, and 

regional platforms under "Other" (WhatsApp Business, ShareChat, 

Telegram public channels). If anything is missing or mistyped, submit 

a new DS-160 with the correction before the interview. See Chapter 6 

and Appendix B. 
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Three — Cross-check LinkedIn versus DS-160 employment 

Open LinkedIn beside your DS-160 confirmation page. Compare every 

employer name, every job title, every start and end date. A single 

mismatch is the most common 2026 refusal trigger in H-1B, L-1, and 

EB cases. Fix the side that is wrong — the form if your platform is 

correct, the platform if the form is correct — and do it now. See 

Chapter 11. 

Four — Audit your tagged photos and check-ins 

Open Facebook and Instagram. Review tagged photos and check-ins 

for the past five years against your stated travel history on the DS-160. 

If a photo shows you in a country you did not declare visiting, you 

need an explanation ready, not a deletion. 

Five — Prepare one-sentence answers for political, religious, 

and ideological posts 

For any post in the past five years that could be misinterpreted as 

hostile to the United States, antisemitic, supportive of a designated 

terrorist organization, or otherwise politically charged — prepare a 

single calm sentence that explains what you meant. Practice saying it 

out loud. See Chapters 22 and 26. 

Six — Confirm your accounts are publicly visible 

Locked accounts can trigger 221(g) administrative processing. If your 

primary social media accounts are private, decide consciously: switch 

to public for the period of consular processing, or keep them private 

and accept that this may extend processing time. Do not toggle 

settings repeatedly in the final week. See Chapter 13. 
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Seven — Print the Refusal-Prevention Checklist 

Turn to Chapter 29 and work through every item. Anything marked 

No requires action before you walk into the consulate. Carry the 

completed checklist with your interview documents, in your own 

handwriting, as a personal reference. 

Eight — Sleep 

The single most controllable variable on interview day is your 

composure. An exhausted, anxious applicant gives worse answers than 

a rested one. Anything you cannot finish in the seven days before the 

interview, you cannot finish. Stop preparing the night before. Show up 

rested. 

CAUTION — If your interview is within 24 hours 

Stop reading. Confirm that your DS-160 confirmation page, 

passport, appointment confirmation, and category-specific 

documents are physically in hand. Re-read items One, Five, and 

Eight above. Everything else can wait for after the interview. The 

work you have already done is the work you have. Conduct yourself 

calmly at the window. 
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Read This First — Who This Book Is 

For 
 

This book is structured by process, not by applicant type. But Indian 

applicants come to consular vetting from very different starting 

points. Below are six common reader profiles. Find the one closest to 

yours, start with the chapters listed, and treat the rest of the book as 

reference. 

Persona 1 — The under-thirty student (F-1 / J-1, light 

professional history, heavy social media) 

You are applying for an F-1 or J-1. You have an active Instagram, an X 

account you barely curate, a years-old Facebook, and possibly a Reddit 

username you have not thought about in three years. Your 

professional footprint is small; your personal footprint is large. 

Start with: Chapter 6 (DS-160), Chapter 8 (Five-Year Audit), Chapter 

11 (Platform-by-platform), Chapter 14 (Pseudonymous accounts), 

Chapter 16 (F-1 and J-1 deep dive). Key win: ensure every old account 

is disclosed and the audit catches anything in your post history that 

does not match your stated academic plan. 

Persona 2 — The mid-career H-1B or L-1 professional 

You are applying for an H-1B, H-4, or L-1, possibly for a renewal. Your 

professional LinkedIn is detailed and visible. Your Facebook is older, 

used mainly for family content. Your spouse and possibly children are 

derivative applicants. Your discrepancy risk is concentrated in 

LinkedIn-versus-DS-160 employment fields. 
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Start with: Chapter 6 (DS-160), Chapter 11 (Platform-by-platform, 

especially LinkedIn), Chapter 17 (H-1B/H-4 deep dive), Chapter 18 if 

L-1, Chapter 27 (Family-linked risk). Key win: ensure LinkedIn 

employment matches DS-160 exactly, and that your spouse's online 

presence does not contradict the principal application. 

Persona 3 — The visitor visa applicant (B1 or B2, light social 

media) 

You are applying for a B1 or B2. You have a Facebook account, maybe 

an Instagram, possibly a WhatsApp Business profile if you run a shop 

or service. You are not particularly active online but you have an 

account history going back ten years or more. 

Start with: Chapter 6 (DS-160), Chapter 8 (Five-Year Audit), Chapter 

15 (B1/B2 deep dive), Chapter 25 (WhatsApp and 'Other' field). Key 

win: comprehensive disclosure of every platform you have used — 

including the ones you forgot about — and a clear narrative of ties to 

India. 

Persona 4 — The immigrant visa family (IR/CR, F-series, EB 

derivative) 

You are applying for an immigrant visa via DS-260 at Mumbai 

consulate. There is a U.S. petitioner; there may be a spouse and minor 

or adult children. Approval has the highest stakes — denial after this 

much investment is painful — and the immigrant visa interview is 

searching. 

Start with: Chapter 7 (DS-260), Chapter 9 (Material 

Misrepresentation), Chapter 20 (Immigrant visas deep dive), Chapter 

27 (Family-linked risk). Key win: every family member's online 

presence aligns with the family narrative, and every discrepancy 

between forms and platforms is identified and resolved before the 

interview at Mumbai. 
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Persona 5 — The high-profile digital footprint (journalist, 

YouTuber, academic, activist) 

You have a large public online presence — published bylines, a 

YouTube channel with subscribers, academic publications, conference 

talks, public political commentary. Your digital footprint is the largest 

evidentiary surface area in your application. 

Start with: Chapter 4 (DOS Online Presence Review), Chapter 22 

(Questions driven by social media), Chapter 26 (Caste, Religion, 

Politics), Chapter 28 (Trust & Safety, Journalists, Academics). Key 

win: a calm, articulate, rehearsed account of every piece of public 

content that an officer is likely to ask about — without surprise and 

without defensiveness. 

Persona 6 — The previously refused applicant 

You have been refused before — under 214(b) most commonly, or 

under 221(g), or in rare cases under 212(a)(6)(C)(i). You are now 

considering whether and when to reapply. Your social media history 

between the refusal and now is part of the picture. 

Start with: Chapter 24 (If You Are Refused), then Chapter 9 (Material 

Misrepresentation) if the prior refusal cited it, then the chapter 

covering your visa category. Key win: a clear-eyed read of the refusal 

ground cited last time, plus a strategy for what has changed in your 

circumstances and your online presence in the interval. 
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Why Indian Applicants Face Unique 

Digital Risks 
 

Three patterns make Indian applicants face a different vetting 

landscape than applicants from most other countries. None of these 

patterns are disqualifying. All three are routinely underestimated. A 

short summary before you begin the book — Part VI returns to each in 

detail. 

Pattern one — heavy use of messaging-app groups 

Indian social and professional life runs on WhatsApp groups, 

Telegram channels, and family broadcast lists to a degree that has no 

global parallel. Most Indian applicants belong to dozens of groups — 

caste associations, alumni networks, neighborhood committees, 

religious sangathans, professional circles, family chains. Group 

memberships are part of the screening surface area when they are 

visible (public channels, business profiles). Disclosure under "Other" 

and an audit of group context are not optional. 

Pattern two — high volume of political and religious content 

Indian public discourse on social media is more political and more 

religious than the global median. Posts on caste, on interfaith issues, 

on Indian electoral politics, on Hindu-Muslim relations, on the 

Khalsa, on the Indian diaspora's relationship with U.S. foreign policy 

— these appear far more often in Indian applicants' feeds than in feeds 

from many other countries. Officers reading these posts without 

cultural context see them differently than the Indian reader who 

posted them. The book's approach is not to scrub this content but to 

be prepared to explain it. 
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Pattern three — interwoven family social-media networks 

Indian joint and extended-family structures produce social-media 

networks where many family members are tagged together, share 

content, and publicly reference each other's work, education, and 

travel. Under the February 2026 expansion, family members' accounts 

are reviewable as context for an applicant's case. A parent's WhatsApp 

Business profile, a sibling's LinkedIn, a cousin's Instagram travel 

record — all are now part of the surrounding evidence. Part VI 

Chapter 27 addresses how to handle this without coordinated deletion 

patterns. 

These three patterns are why this book is India-focused rather than 

generic. The legal framework is U.S. law applied to all applicants. The 

practical preparation is shaped by the digital habits of where you live. 
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Preface — How This Book Was 

Written 
 

I have spent twenty-five years walking applicants through the doors of 

consulates. In 2026, the doors changed. Not the physical doors — 

those are still glass, still guarded, still equipped with the small camera 

above the visa officer's window. The doors that changed are the ones 

you cannot see: the screening doors. The ones that open in Atlanta, in 

classified servers, in machine-learning models that read your 

Instagram before the officer reads your DS-160. 

When the U.S. Department of State began requiring social media 

identifiers on the DS-160 in 2019, most applicants treated the 

question as a formality. Type your Instagram handle, type your 

LinkedIn URL, submit. Done. For six years, that was broadly true. The 

data was collected, sometimes reviewed, rarely decisive. 

Between June 2025 and April 2026, that changed in a sequence of 

moves that this book documents in detail. Online-presence review was 

expanded to F, M, and J applicants in June 2025; to H-1B and H-4 

applicants in December 2025; and to more than a dozen additional 

visa categories — including K-1, K-2, K-3, R-1, R-2, H-3, A-3, C-3, G-5, 

Q, S, T, and U — effective March 30, 2026. Around the same window, 

USCIS established a new Vetting Center in the Atlanta area, formally 

linked it to Executive Order 14161, and launched Operation PARRIS 

for refugee and asylee re-interviews. On April 27, 2026, expanded FBI 

background checks through the Next Generation Identification system 

began applying to pending I-485 and N-400 cases that had already 

received prior FBI clearances. 

What this means in practical terms is simple, and almost no Indian 

applicant has internalized it yet: the consular interview is no longer 
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the first time a U.S. officer evaluates you. By the time you sit down in 

front of the bulletproof glass at Mumbai, Delhi, Chennai, Hyderabad, 

or Kolkata, your file has already been through automated screening 

tools, social media review, and — for many applicants — a risk score. 

The interview is the last gate, not the first. 

This book exists because nobody else is writing this for Indian 

applicants in plain language. Law firm blogs cover the legal 

architecture but skip the practical prep. Consultancy YouTube 

channels cover interview etiquette but skip the screening layer. 

University international student offices send template advisories. 

Nobody is writing the full chain: how the screening works, what it 

looks for, how to prepare a five-year digital footprint, and what to 

actually do in the 90 days before your interview. 

I wrote this for the applicant who has done everything right on paper 

— financial documents, employer letter, university admission, 

marriage certificate — and is now going to be evaluated on the basis of 

a 2019 retweet they no longer remember posting. That applicant 

deserves better than panic. 

— Manoj Palwe 

Pune, India  •  May 2026 
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Introduction — The Year Everything 

Changed 
 

The compression of 2025–2026 

If you are reading this book in 2026, you have arrived at a moment 

that has no real precedent in modern U.S. consular history. In a 

window of roughly twelve months — between June 2025 and the 

spring of 2026 — five things happened at once: 

 

• The State Department dramatically expanded the visa categories 

subject to formal online-presence review, eventually covering 

nearly every nonimmigrant and immigrant category an Indian 

applicant might file. 

• USCIS established a centralized Vetting Center in the Atlanta area 

with a mandate to conduct enhanced screening, including AI-

assisted review of public data and social media. 

• Executive Order 14161 ("Protecting the United States from Foreign 

Terrorists and Other National Security and Public Safety Threats") 

directed federal agencies to vet foreign nationals to the maximum 

degree possible — and that directive was operationalized across 

both the State Department and USCIS. 

• Presidential Proclamations 10949 and 10998 together restricted 

entry from 39 countries identified as having inadequate screening 

and vetting information. India is not on that list — but the 

screening architecture built to handle those countries is now 

applied broadly. 

• USCIS publicly announced, on April 9, 2026, that it would 

consider certain non-citizens' antisemitic activity on social media 
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as grounds for denying immigration benefit requests, and 

subsequently expanded that screening to include broader "anti-

American activity" on August 19, 2026. 

Any one of these changes would have been a major story in a normal 

year. They happened together. The result is an applicant environment 

that resembles nothing Indian applicants have faced before — and 

that almost nobody is teaching about honestly. 

Why this book is structured the way it is 

I have organized this book around a simple principle: the order in 

which screening happens to you. Most books on U.S. visas start with 

the interview, because that is the moment applicants think about 

most. That is exactly backward. By the time you are in the interview, 

the screening has already largely shaped what the officer sees on their 

screen. 

So we start with the screening architecture itself — the Vetting Center, 

AI flagging, online-presence review. Then we move to the forms (DS-

160, DS-260) because those are where you make your disclosures, and 

where misrepresentation begins. Then we move to your digital 

footprint, because that is the largest evidentiary surface area an officer 

will see. Then we move to category-specific risks. Then we move to the 

interview itself. And finally, we move to refusal — what it looks like, 

how to read it, and what to do next. 

A note on what this book is not 

This is not a book about how to lie to a consular officer. It is not a 

book about how to scrub your social media in a way that defeats the 

system — that approach fails consistently, often catastrophically, and I 

will explain in Chapter 12 exactly why. This is also not a book about 

how to win an asylum claim, fight a removal proceeding, or sue the 

U.S. government. It is, narrowly and practically, a book about how to 

present yourself, your forms, and your digital footprint honestly and 



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     24 | P a g e  

 

consistently in a screening environment that is far less forgiving of 

inconsistency than the one that existed two years ago. 

A note on accuracy and dates 

Every policy, executive order, presidential proclamation, USCIS 

announcement, State Department cable, and Federal Register notice 

cited in this book is dated and footnoted to the extent that helps you 

verify it yourself. The U.S. immigration environment is changing 

rapidly. If you are reading this six months or twelve months after 

publication, the broad architecture I describe will still be in place, but 

specific procedures may have evolved. The principles in this book — 

accurate disclosure, consistent narratives, careful digital hygiene, 

honest interview conduct — do not change. 

Where this book sits in the series 

This title is one volume in a refusal-prevention series aimed at Indian 

applicants navigating the 2026 U.S. immigration environment. It is 

intended to be read alongside the other titles, not in isolation. If your 

primary concern is whether the $100,000 H-1B fee applies to your 

situation, that question is addressed in the companion volume on H-

1B fee policy. If you are exploring O-1, EB-1A, NIW, or L-1 as 

alternatives to H-1B, that decision framework is covered in the 

companion volume on H-1B alternatives. This volume — the social-

media-vetting volume — applies across all of those categories, because 

every applicant for every U.S. visa, regardless of category, now passes 

through the same disclosure and online-presence review architecture. 

Read the series in whichever order matches your situation. If you are 

applying for an H-1B for which the fee policy is unresolved, start with 

the fee volume, then return here to prepare your social media. If you 

are evaluating alternatives to H-1B, start with the alternatives volume. 

If your visa category is settled and your interview is approaching, start 

here. 
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Let us begin. 
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PART I 

 

THE NEW VETTING 

ARCHITECTURE 

 

Understanding what reads you before the officer does 
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Chapter 1 — Executive Order 14161 

and the Maximum-Vetting Doctrine 
 

The legal foundation everything else rests on 

Every operational change discussed in this book — the Vetting Center, 

AI flagging, expanded social media review, Operation PARRIS, the 

FBI Next Generation Identification rescreening, the holds on cases 

from 39 countries — traces back to a single executive order. That order 

is Executive Order 14161, titled "Protecting the United States from 

Foreign Terrorist and Other National Security and Public Safety 

Threats." If you want to understand what is happening to your case, 

you have to understand what this order said. 

EO 14161 directed agencies — meaning, in practice, the Department of 

State, the Department of Homeland Security, USCIS, U.S. Customs 

and Border Protection, and the FBI — to vet and screen foreign 

nationals seeking entry or immigration benefits "to the maximum 

degree possible." Those last five words are the entire story. They are 

an instruction to push the envelope on what is technically and legally 

permissible. They are an instruction to use every database, every tool, 

every public source. And critically, they are an instruction with no 

built-in stopping point. 

The two presidential proclamations 

Alongside EO 14161, two presidential proclamations followed. 

Proclamation 10949 and Proclamation 10998, together, restricted 

entry from a total of 39 countries identified as lacking adequate 

screening and vetting information. The list is important — but not in 

the way most Indian applicants assume. 
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India is not on the list. Indian passport holders are not subject to the 

country-based restrictions. What Indian applicants are subject to, 

however, is the screening infrastructure built to enforce those 

restrictions. The Vetting Center exists because of the 39-country list. 

The AI tools exist because of the 39-country list. The expanded social 

media review exists in part because of the 39-country list. And those 

tools, once built, are used on everyone — including applicants from 

India. 

CAUTION — The Indian-applicant misconception 

Many Indian applicants believe that because India is not on the 

restricted-country list, the new vetting framework does not apply to 

them. This is wrong. The framework was built to enforce the list, 

but it is applied to all visa categories and all nationalities. The 

Indian applicant in 2026 is screened by the same tools as the 

applicant from a high-risk country — just with different threshold 

settings. 

The four operational pillars 

If you read EO 14161 carefully, and you read the USCIS and State 

Department implementation guidance that followed it, the maximum-

vetting doctrine breaks down into four operational pillars: 

 

1. Identity verification. 

This means fingerprinting, photograph reuse rules, biometric 

matching, and the elimination of any case where the agency cannot 

independently confirm who you are. The April 27, 2026 rollout of 

expanded FBI Next Generation Identification checks falls under this 

pillar. So does the new requirement that fingerprints be re-taken, not 

just reused, in many cases. 
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2. Background screening. 

This means criminal record checks across federal and international 

databases, arrest encounter reviews, and final Department of State 

Consular Consolidated Database (CCD) checks before any final 

adjudication. The CCD is the database where every visa refusal, every 

administrative processing record, every prior visa issuance is logged. 

It now must be checked, by both DOS and USCIS, before a green card 

or naturalization is approved. 

3. Social media and open-source review. 

This is the pillar that has changed the most dramatically, and it is the 

focus of Chapters 4, 6, 7, and 11 of this book. Online-presence review 

now extends across more than a dozen visa categories at the State 

Department level, and is being rolled into USCIS adjudications 

through the Vetting Center. 

4. Community and re-interview. 

This is the most subtle pillar, and the one Indian applicants are least 

familiar with. The USCIS announcement of March 30, 2026 

specifically references "community interviews" — meaning interviews 

that go beyond the applicant to include neighbors, employers, family 

members, and other contacts. Operation PARRIS, launched at the 

Vetting Center, conducts re-interviews of refugee and asylum 

applicants. The principle is that an interview is not necessarily a one-

time event. 

The legal authority and its limits 

It is worth being precise about what EO 14161 does and does not do. It 

is an executive order, not a statute. It cannot override the Immigration 

and Nationality Act. It cannot create new grounds of inadmissibility 

that Congress has not enacted. What it can do — and what it does — is 

direct how existing statutory authority is exercised. Discretionary 

decisions, grounds of inadmissibility under INA 212, and waiver 
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standards under INA 212(d) are all areas where the executive has 

significant latitude. EO 14161 instructs that latitude be used 

aggressively. 

The First Amendment also continues to apply — but in a way that is 

often misunderstood by applicants. The First Amendment protects 

U.S. citizens and persons in the United States from government 

suppression of speech. It does not give a noncitizen abroad a right to a 

U.S. visa, and it does not prevent a consular officer from considering a 

noncitizen's public statements when exercising visa discretion. The 

legal doctrine of consular nonreviewability — the long-standing 

principle that consular visa decisions are generally not subject to 

judicial review — means that, in practice, an officer's interpretation of 

your social media is very hard to challenge in court. 

What this means for you 

The maximum-vetting doctrine is not a temporary surge. It is a 

framework. It will evolve. Specific procedures will be added, refined, 

and occasionally rolled back. Particular AI tools will be replaced by 

others. The 39-country list may shrink or grow. But the underlying 

philosophy — that the burden of proof is on the applicant, that 

screening should be as deep as technology permits, and that approval 

is not a permanent decision — is now embedded in the institutional 

culture of both DOS and USCIS. 

Plan accordingly. Do not treat your interview as the moment 

everything will be decided. Treat the entire chain from DS-160 

submission through post-issuance as one continuous screening event. 

That is how the system now sees you. 
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Chapter 2 — The USCIS Vetting 

Center (Atlanta) — What It Is and 

What It Does 
 

The new center of gravity 

In December 2025, USCIS publicly announced the establishment of a 

new centralized Vetting Center in the Atlanta, Georgia area. The 

center's mandate, as described by USCIS, is to strengthen immigration 

screening and conduct "enhanced vetting of aliens." In the months 

since, the Vetting Center has become the operational hub for several 

of the most consequential changes in U.S. immigration adjudication. 

Understanding what the Vetting Center does — and equally important, 

what it does not do — is essential. Indian applicants are routinely told 

by social media rumors that "USCIS has an AI center in Atlanta that 

reads your Instagram before your interview." That description is 

partially accurate and partially misleading. Let us unpack it carefully. 

What the Vetting Center actually does 

The Vetting Center's public mandate covers six broad functions: 

 

• Conducting enhanced screening of applicants from countries 

identified as high-risk under EO 14161 and the accompanying 

presidential proclamations. 

• Operating Operation PARRIS — the program that conducts 

additional background checks, re-interviews, and merit reviews of 

refugee and asylum claims. 
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• Cross-referencing applicant data across federal databases, 

including HART (the Homeland Advanced Recognition 

Technology system), IDENT (legacy biometric database), TECS (a 

Treasury Enforcement Communications System used by CBP), 

and ATS (the Automated Targeting System). 

• Reviewing publicly available information — including social 

media, employment records, and address history — and 

identifying discrepancies between what an applicant has declared 

on USCIS forms and what is publicly visible. 

• Supplementing the screening of cases that are pending 

adjudication at field offices, including I-485 adjustments and N-

400 naturalizations. 

• Conducting supplemental review of already-approved cases — 

meaning, in practical terms, that the Vetting Center can revisit a 

case after approval and flag it for further action. 

How a case actually reaches the Vetting Center 

Most applicants imagine the Vetting Center as a place every file passes 

through. That is not how it works in practice. The vast majority of 

USCIS adjudications continue to happen at field offices and service 

centers. The Vetting Center comes into the picture in three scenarios: 

Scenario 1: Routine flagging. 

Automated screening tools used by USCIS service centers identify a 

case as having indicators that warrant enhanced review. The case is 

routed to the Vetting Center for that enhanced review. The applicant 

typically does not know this has happened unless and until they 

receive a Request for Evidence (RFE), Notice of Intent to Deny 

(NOID), or extended administrative processing notice. 

Scenario 2: Category-based routing. 

Certain case categories are routed to the Vetting Center by default. 

Refugee and asylee re-screening under Operation PARRIS falls here. 
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So do cases involving applicants who have any connection to a 

designated high-risk country, even indirect ones — including, for 

example, employment at an organization that has received scrutiny, or 

family relationships to individuals on certain lists. 

Scenario 3: Post-approval reopening. 

This is the scenario most applicants have not internalized. The Vetting 

Center has the authority to conduct supplemental review of already-

approved cases. In practical terms, this means a green card or 

naturalization approval is not a final answer. The Vetting Center can 

— and does — revisit cases years after approval if new information 

comes to light, including new social media content, new criminal 

information, or new biometric matches. 

The AI element 

USCIS has publicly confirmed that it uses AI in the vetting process. It 

has not released detailed rules governing how those systems operate. 

Based on USCIS's own statements, vendor literature in the public 

domain, and analysis by privacy and civil liberties organizations, the 

AI components appear to include: 

• Triage and classification tools that assign a risk indicator to 

incoming cases based on factors including country of origin, visa 

category, employment history, and prior immigration record. 

• Document classification tools that identify and categorize evidence 

submitted with applications. 

• Translation tools that allow officers to review non-English 

documents and social media content. 

• Biometric matching across E-Verify, SAVE, IDENT/HART, and 

the FBI Next Generation Identification system. 

• Public data analysis, including social media discrepancy detection 

— for example, identifying cases where an applicant's LinkedIn 
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employment history does not match the employment dates 

declared on their I-485 or N-400. 

• Threat identification and pattern flagging across forms, travel 

records, and address histories. 

CAUTION — What AI flagging means in practice 

An AI flag is not a denial. It is a recommendation to a human 

officer that the case warrants additional review. The decision is still 

made by a person. But that person is now reading your file with the 

equivalent of a yellow highlight on specific items, and they are 

unlikely to clear those items without a satisfying explanation from 

you. That is why your DS-160, your I-485 supporting documents, 

and your social media must all tell the same story. 

What the Vetting Center does not do 

Three corrections to common misconceptions: 

First, the Vetting Center does not adjudicate cases. It conducts 

screening and makes recommendations. The adjudication decision is 

still made by a USCIS officer or a consular officer. 

Second, the Vetting Center cannot access private social media 

accounts. It works with publicly available data. If your Instagram is 

private, the Vetting Center cannot read your posts — but a consular 

officer may still ask you to make it public for review, and refusal to do 

so can result in administrative processing or refusal under INA 221(g). 

Chapter 13 addresses this in detail. 

Third, the Vetting Center does not, despite popular rumor, have a 

real-time feed of your social media after approval. What it has is the 

authority to look you up again later. The trigger for a fresh look is 

typically a new event: a renewal filing, a new petition, a criminal 

record hit, a tip-off, or an administrative review of approved cases 

from a given country or category. 
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How to think about the Vetting Center 

The most useful mental model for the Vetting Center is this: imagine 

that, in addition to your assigned USCIS officer or consular officer, 

there is now a second, invisible reviewer with access to far more data 

than any individual officer historically had. That reviewer never meets 

you. That reviewer's job is to look for inconsistencies. And that 

reviewer's findings travel with your file for the rest of your 

immigration journey. 

Your job, as the applicant, is to make sure there are no inconsistencies 

for that reviewer to find. That is the foundation of refusal prevention 

in 2026. 
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Chapter 3 — How AI Flagging 

Actually Works at the Vetting Center 

Demystifying the algorithm 

The phrase "AI flagging" has become shorthand for a process that 

most applicants imagine but few actually understand. In this chapter, 

I want to demystify what happens when a U.S. immigration AI system 

reviews a case — based on what USCIS and DHS have publicly 

disclosed, what the AI ethics literature has surfaced about comparable 

systems, and what observable patterns in case outcomes tell us. 

The five categories of AI signals 

U.S. immigration AI tools, taken collectively, appear to operate on five 

categories of signal: 

1. Identity signals. 

Does the photo on the visa application match the photo associated 

with prior biometric records? Does the name spelling match across all 

forms and documents? Are there inconsistencies in date of birth 

between the passport, the DS-160, and the underlying USCIS petition? 

Identity signals are usually binary: either things match or they do not. 

2. Discrepancy signals. 

This is where most AI-driven flags actually originate. Does your 

LinkedIn show employment with Company X from 2019 to 2022, 

while your DS-160 declares employment with Company X from 2020 

to 2023? Does your Instagram check-in history place you in Dubai in 

October 2023 while your DS-160 declares no international travel in 

that period? Does your I-485 address history skip a six-month period 

that your Facebook posts clearly cover? Discrepancy signals are the 
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most common trigger for enhanced review, and they are also the most 

controllable from the applicant's side. 

3. Affiliation signals. 

Has the applicant publicly affiliated themselves — by liking, following, 

sharing, or commenting — with organizations that appear on watch 

lists? Has the applicant attended events that have been independently 

reported as connected to designated groups? Does the applicant's 

employment history include time at organizations that have received 

scrutiny? Affiliation signals tend to be the most contested, because 

they often involve subjective judgments — a single retweet of a 

controversial figure can read differently to different reviewers. 

4. Content signals. 

What do the applicant's own public posts say? This is the most legally 

sensitive category — it directly engages First Amendment 

considerations and the difficult question of where political speech 

ends and a national security concern begins. USCIS has formally 

stated that antisemitic activity and anti-American activity on social 

media will be considered in discretionary determinations. What "anti-

American" means in practice is not defined in published guidance. 

This is covered in detail in Chapter 22. 

5. Pattern signals. 

Does the applicant fit a pattern that the AI system associates with 

risk? This is the most controversial category, because it is where 

algorithmic bias most often surfaces. Patterns can be benign (an 

applicant whose travel history matches millions of others) or 

concerning (an applicant whose movement patterns mirror those of 

known fraud rings). Pattern signals are not, on their own, supposed to 

be dispositive — but they shape the threshold at which other signals 

trigger human review. 
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The threshold problem 

Every AI screening system, no matter how sophisticated, operates on 

threshold settings. A signal of any one type, taken alone, may not be 

enough to trigger human review. The combination of signals across 

categories is what generally produces a flag. Most published analysis 

suggests that U.S. immigration AI tools use a weighted scoring 

approach: each signal contributes some number of points, and when 

the total crosses a threshold, the case is routed for enhanced review. 

The exact thresholds are not public, and they vary by visa category, 

country of origin, and case type. What we can say with reasonable 

confidence is that applicants from high-risk countries face lower 

thresholds — meaning the same signal that would clear an applicant 

from one country may flag an applicant from another. India, again, is 

not on the high-risk list, but Indian applicants in certain categories 

(particularly H-1B, F-1 in STEM fields, and B1/B2 with weak ties) face 

thresholds that are noticeably lower than the historical baseline. 

What you can actually control 

If you accept that AI flagging is happening and you cannot opt out of 

it, the question becomes: which signal categories can you actually 

influence? 

You cannot directly control identity signals — those depend on the 

underlying records — but you can ensure that the name and date-of-

birth fields on every form you submit are absolutely consistent with 

your passport. This sounds obvious. It is also the single most common 

error in DS-160 submissions. 

You have substantial control over discrepancy signals. Your DS-160 

employment history, your LinkedIn employment history, your DS-260 

if filed, your I-485 supporting documents, your CV, and your 

employment letters should all tell the same story. If they do not, the AI 
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system will notice. The audit process in Chapter 8 is designed to 

systematically eliminate these. 

You have moderate control over affiliation signals. You cannot un-

attend an event from 2018. You can review your followed accounts, 

your group memberships, and your page likes — but you should be 

cautious about wholesale removal, which creates its own pattern 

signal. Chapter 12 addresses this trade-off. 

You have limited but real control over content signals. Old posts can 

be reviewed, and clearly hateful or violent content can be removed. 

But broad-scale deletion is itself a signal, and trying to surgically erase 

political opinions you expressed years ago is rarely successful and 

often counterproductive. Chapter 11 covers the platform-specific 

protocols. 

You have essentially no control over pattern signals. Patterns are 

derived from comparison with millions of other applicants. The most 

you can do is ensure that you are not unnecessarily reinforcing a 

pattern through avoidable choices — for example, by completing your 

DS-160 in a way that mirrors templates known to be associated with 

fraud. 

The single most important principle 

Across all five signal categories, one principle dominates: consistency. 

AI flagging is, at its core, a search for inconsistency. The applicant 

who presents an entirely consistent record — across forms, across 

platforms, across years — is the applicant least likely to be flagged. 

The applicant who has nothing to hide, and whose digital footprint 

reflects that, is the applicant the system is designed to clear. 

That is the spirit in which the rest of this book should be read. Not as a 

guide to defeating the screening system, but as a guide to presenting 

yourself consistently to it. 
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Chapter 4 — The State Department's 

Online Presence Review 
 

A parallel system, not a duplicate one 

The USCIS Vetting Center is part of the Department of Homeland 

Security. The State Department runs a parallel — and partially 

overlapping — online-presence review system through its consular 

sections worldwide. Understanding the difference matters, because 

the two systems screen you at different points in your immigration 

journey, with different procedures, and with different consequences 

for what they find. 

If you are applying for a nonimmigrant visa at a U.S. consulate in 

India — Mumbai, Delhi, Chennai, Hyderabad, Kolkata — the 

screening you face is primarily a State Department screening. If you 

are applying for adjustment of status in the United States, or 

naturalization, the screening you face is primarily a USCIS screening. 

If you are applying for an immigrant visa from India through DS-260, 

you face both: USCIS adjudicates the underlying petition (I-130, I-

140, etc.), the National Visa Center handles documentation, and the 

U.S. consulate in your country conducts the interview and final 

issuance. 

The timeline of expansion 

State Department online-presence review has expanded in a clearly 

traceable sequence over the past eighteen months: 

• May 2025 — The State Department issued an emergency notice to 

increase screening and information collection from a subset of 

immigrant and nonimmigrant visa applicants, including disclosure 
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of social media identifiers for the five-year period prior to the visa 

application. 

• June 2025 — Online-presence review was formally extended to F, 

M, and J visa applicants. Applicants were instructed to set their 

social media profiles to public for consular review. 

• December 2025 — The expansion was extended to H-1B applicants 

and their H-4 dependents, effective December 15, 2025. 

• March 30, 2026 — A further expansion took effect, extending 

online-presence review to K-1, K-2, K-3, R-1, R-2, H-3, A-3, C-3 

(domestic workers), G-5, Q, S, T, and U visa applicants, among 

others. 

At this point, the practical operating assumption is straightforward: 

every nonimmigrant visa category that an Indian applicant is likely to 

file for is now subject to online-presence review. Immigrant visa 

categories (DS-260) are subject to social media disclosure on the 

application form and are reviewed during the consular interview as 

well. 

What the review actually consists of 

Consular online-presence review involves several steps. Not every 

applicant gets every step, but every applicant is subject to the same 

framework: 

Step 1: Identifier collection. 

Through the DS-160 (nonimmigrant) or DS-260 (immigrant), the 

applicant declares social media identifiers used in the last five years. 

The form provides a dropdown menu of platforms — historically 

including Facebook, Instagram, Twitter (now X), LinkedIn, YouTube, 

Reddit, Tumblr, Pinterest, Snapchat, Twitch, Vine, Vkontakte, Sina 

Weibo, Tencent Weibo, Youku, Qzone, Douban, Ask.fm, Flickr, Twoo, 

MySpace, and Google+ (despite the latter's shutdown). The form also 
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includes an "Other" field for platforms not on the dropdown — 

including WhatsApp, Telegram, TikTok, and many regional platforms. 

Step 2: Pre-interview review. 

Before the interview, consular officers — and the screening tools they 

rely on — review the public content of the disclosed accounts. They are 

looking for inconsistencies with the DS-160 narrative, indications of 

inadmissibility, and content that may merit further questioning. 

Step 3: Interview-stage probing. 

The interview itself may include questions specifically driven by social 

media content. "Your LinkedIn shows you worked at Company X in 

2023. Your DS-160 shows you worked at Company Y. Can you 

explain?" "You posted on Instagram that you would like to live in 

Atlanta one day. You are applying for a tourist visa. What is your 

actual intent?" These questions are now common, and applicants who 

are unprepared for them often fumble. 

Step 4: Administrative processing. 

If the review reveals concerns the officer cannot resolve in the 

interview, the case may be placed in administrative processing under 

INA 221(g). This is discussed in Chapter 23. 

What officers look for 

Official State Department guidance, supplemented by leaked cables 

and analysis from immigration practitioners, suggests consular 

online-presence review focuses on: 

• Indications that the applicant has been inadmissible to the United 

States under INA 212(a) — including criminal grounds, security 

grounds, health-related grounds, prior immigration violations, 

and misrepresentation. 
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• Statements expressing hostility toward U.S. citizens, U.S. 

institutions, or U.S. founding principles. The wording here is from 

a June 2025 State Department cable. 

• Support for, or affiliation with, designated foreign terrorist 

organizations or entities. 

• Antisemitic harassment or violence. This is an explicit focus area 

following USCIS policy changes in April 2026, and DOS has 

indicated alignment. 

• Inconsistencies between the applicant's online presence and their 

declared visa purpose. A tourist visa applicant whose LinkedIn 

announces a job in the U.S. is an example. 

• Indications of prior misrepresentation in U.S. immigration 

applications — for example, public statements admitting to 

overstay, unauthorized work, or visa fraud. 

Officer discretion 

The single most important thing to understand about online-presence 

review is that it is highly discretionary. Consular officers have broad 

discretion in how they interpret what they find, and there is no 

publicly available standard that tells you in advance what content will 

lead to denial. Two officers reviewing the same post may reach 

different conclusions. The same post that is benign in one applicant's 

case may be concerning in another, because context matters. 

This discretion has two implications. The first is that you cannot 

reliably predict which specific post will cause a problem. The second is 

that the doctrine of consular nonreviewability — discussed in Chapter 

1 — means that you have very limited recourse if an officer's 

interpretation goes against you. The system is tilted toward officer 

judgment, and the only meaningful protection is to leave as little for 

that judgment to engage with as possible. 
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The public-profile requirement 

One of the most contested elements of the current framework is the 

requirement that applicants make their social media profiles publicly 

viewable ahead of the interview. There is no publicly published end 

date for this requirement — the guidance is to keep accounts public 

through the duration of processing. For immigrant visa applicants, 

this can mean keeping accounts public for many months. 

If you do not make your accounts public, several things can happen. 

The officer may ask you to do so at the interview window — this is now 

a routine request. The case may be placed in administrative 

processing pending compliance. In the most aggressive interpretation, 

the locked-down profile may itself be treated as an indication that the 

applicant has something to hide. 

Chapter 13 deals with how to actually manage this requirement in 

practice. The short answer: comply, but use the time before you go 

public to ensure that what becomes visible is what you would be 

comfortable showing your most skeptical interviewer. 
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Chapter 5 — Continuous Vetting — 

Why Approval Is Not the End 

The most important conceptual shift of 2026 

If you take one idea away from this book, take this one: in 2026, U.S. 

immigration vetting is no longer a single-event process. Approval of 

your visa, approval of your I-485, even approval of your N-400 

naturalization — none of these are endpoints in the way they used to 

be. They are checkpoints on a continuous review timeline. 

This is the most underappreciated change of the past year, and it has 

the longest tail in terms of practical consequences for applicants. 

What 'continuous vetting' actually means 

Continuous vetting, in the language USCIS and DHS now use, refers 

to the ongoing review of immigration records and applicant data after 

initial adjudication. It operates through several mechanisms: 

• Automatic notification systems that alert USCIS when an 

approved beneficiary's biometrics match new criminal information 

in federal databases. 

• Authority for the Vetting Center to conduct supplemental review 

of approved cases and revisit them based on new information. 

• Operation PARRIS for refugee and asylee re-screening — meaning, 

in many cases, interviews of people who had already gone through 

prior interviews. 

• Shortened EAD validity periods, requiring more frequent renewals 

and therefore more frequent screening opportunities. 

• Final CCD checks immediately before adjudication, regardless of 

how recently prior checks were completed. 
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• Coordination between DOS and USCIS such that data from one 

agency's review can trigger review at the other. 

The renewal trap 

For Indian applicants, the most practical consequence of continuous 

vetting shows up at renewal. Your H-1B is approved in 2025; you stop 

worrying about screening. In 2027, you file for an extension. The 

extension filing triggers fresh review. Your LinkedIn posts from the 

past two years are now on the table. The Instagram story you shared 

at a 2026 political protest is now being reviewed by an officer who was 

not involved in your 2025 approval. 

This is what HLG analysis has called the renewal trap. Each renewal is 

a fresh screening opportunity. Each fresh screening operates against 

the entire digital footprint you have accumulated since the last one. 

The applicant who treats approval as the end of their compliance 

obligations is setting themselves up for a surprise at the next 

checkpoint. 

The post-approval review for green card holders 

Permanent residents — green card holders — are not exempt from 

continuous vetting. The Vetting Center has explicit authority to revisit 

approved cases. For Indian permanent residents, the practical points 

of exposure are: 

• Re-entry to the United States after international travel. CBP 

officers at the port of entry have full access to the applicant's 

record and may conduct secondary inspection — including review 

of social media accounts shown on the applicant's phone. 

• Naturalization (N-400). The N-400 review is the most thorough 

screening a permanent resident faces, and it covers the entire 

period since green card issuance. 
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• Removal proceedings. Permanent residents can be placed in 

removal proceedings if post-approval review uncovers grounds — 

including criminal grounds, security grounds, or grounds based on 

prior misrepresentation. 

The naturalization risk 

The N-400 is the highest-stakes form a permanent resident ever files. 

It is also the form most directly affected by continuous vetting. The 

April 27, 2026 rollout of expanded FBI Next Generation Identification 

checks applies to N-400 cases, including those that had already 

received FBI clearances before that date. 

If you are a permanent resident planning to naturalize, the period 

between green card issuance and N-400 filing is not a vetting-free 

period. It is a period in which everything you do online — every 

comment, every share, every group membership — becomes part of 

the record that will be reviewed when you file your N-400. The 

screening philosophy that applied to your underlying visa now applies 

to your citizenship application, with the additional five years of data 

that accumulated since. 

Living with continuous vetting 

Continuous vetting is not, on its own, something an applicant can 

prevent. What an applicant can do is internalize that the standard of 

conduct expected during the application process does not relax after 

approval. You do not need to be paranoid. You do not need to delete 

your social media or stop using it. You do need to keep the same 

disciplines you used during application — accurate disclosures, 

consistent narratives across platforms, no misrepresentations in any 

forum — operating continuously through your time in the United 

States and beyond. 
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The applicants who are most surprised by post-approval problems are 

the ones who compartmentalized their good behavior to the pre-

approval window. The applicants who navigate the long term most 

smoothly are the ones who treat compliance as a permanent 

condition, not a temporary performance. 
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PART II 

 

THE DS-160 AND DS-260 IN DETAIL 

 

How the forms become evidence against you 
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Chapter 6 — The DS-160 Social 

Media Section, Field by Field 
 

The form everyone underestimates 

The DS-160 is the standard online nonimmigrant visa application. 

Almost every Indian applicant for a U.S. nonimmigrant visa — B1/B2, 

F-1, J-1, H-1B, H-4, L-1, O-1, P-1, K-1 — fills out a DS-160. The form is 

completed through the Consular Electronic Application Center 

(CEAC) on the State Department website. It takes most applicants 

between 45 and 90 minutes to complete, depending on the depth of 

their travel and employment history. 

The DS-160 has approximately fifteen sections. Most applicants spend 

the bulk of their time on the personal information, travel history, and 

work/education sections. The social media section, which sits between 

security and additional contact information, is treated by many 

applicants as a quick set of fields to fill at the end. That is exactly 

backward. The social media section is the most screening-

consequential part of the entire form. 

What the form actually asks 

The social media portion of the DS-160 presents you with three 

substantive fields: 

 

First, a dropdown menu of approximately twenty social media 

platforms. The current list includes: Ask.fm, Douban, Facebook, 

Flickr, Google+, Instagram, LinkedIn, MySpace, Qzone (QQ), Reddit, 

Sina Weibo, Tencent Weibo, Tumblr, Twitter (X), Twoo, Vine, 

Vkontakte (VK), Youku, and YouTube. Some platforms remain on the 
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list despite shutdowns (Google+, Vine) and the list has not always 

been updated to reflect newer platforms. 

Second, a text field where you enter your identifier for each platform 

you select. The identifier is your username, handle, or profile vanity 

URL — not your full URL, and never your password. The form is 

explicit that passwords are not requested and should never be 

provided. 

Third, an "Other" field. This is where you list platforms not appearing 

in the dropdown — including, critically, TikTok, Snapchat, WhatsApp, 

Telegram, Signal, Discord, Mastodon, Bluesky, Threads, and the 

dozens of regional platforms an Indian applicant may have used. The 

instructions ask you to list "social media platforms" you have used in 

the past five years. The State Department has not issued an exhaustive 

definition of what counts as a "social media platform," which creates a 

category of discretionary judgment for the applicant. 

The five-year rule 

The disclosure period is the five years preceding the date you submit 

the DS-160. If you used a platform during any portion of that five-year 

period — even for a single account creation, even if you never posted, 

even if the account is now deleted — that platform must be disclosed. 

This catches applicants out routinely. The most common mistakes: 

 

• An applicant who created a Reddit account in 2021, used it for a 

week to post a single comment, forgot about it, and now in 2026 

honestly does not remember the account exists. The five-year rule 

says they must disclose it. The failure to disclose, if discovered, is 

misrepresentation. 

• An applicant who deleted their Facebook account in 2023 but had 

used it actively between 2018 and 2023. The deletion does not 
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eliminate the disclosure obligation. If they used Facebook in the 

five years preceding their DS-160, they must list it. 

• An applicant who maintains a pseudonymous account on 

Twitter/X that they never use under their real name, and that is 

not linked in any obvious way to their real identity. The disclosure 

obligation applies regardless. Pseudonymous accounts must be 

disclosed. 

• An applicant who uses LinkedIn but only as a viewer — has never 

posted, never commented, never updated. The platform was 

nonetheless used. It must be disclosed. 

What 'used' means 

The DS-160 uses the verb "used" without defining it. The most 

defensible interpretation, and the one most consistent with how 

consular officers appear to interpret discrepancies, is that any account 

you created and accessed during the five-year window counts as 

"used" — whether or not you posted publicly. Account creation alone 

may not always count. Posting, commenting, liking, following, logging 

in, or sharing content all count. 

When in doubt, disclose. The penalty for over-disclosure is essentially 

zero. The penalty for under-disclosure, if discovered, is potentially 

permanent. 

CAUTION — The pseudonym problem 

Many Indian applicants maintain pseudonymous Twitter/X 

accounts, throwaway Reddit accounts, or anonymous gaming-

platform identities. The instinct is to treat these as private and not 

disclose them. This instinct is wrong. The disclosure obligation 

applies to all accounts you used, including pseudonymous ones. 

Failure to disclose a pseudonymous account, if it is later linked to 

you — through metadata, through device fingerprinting, through 

public matching of post content — is misrepresentation under INA 

212(a)(6)(C)(i). 
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How to enter the identifier correctly 

For each platform, enter the username, handle, or vanity URL slug — 

not the full URL. Examples: 

 

• Instagram: if your profile is instagram.com/manojp_pune, enter 

manojp_pune. 

• Twitter/X: if your handle is @manojpune, enter manojpune (with 

or without the @ symbol — most consulates accept both, but 

consistency matters). 

• LinkedIn: if your URL is linkedin.com/in/manoj-palwe-rcic, enter 

manoj-palwe-rcic. 

• Facebook: if your URL is facebook.com/manoj.palwe.589, enter 

manoj.palwe.589. 

• YouTube: enter the channel handle if you have one (e.g., 

@ManojPalweRCIC) or the channel ID. 

• Reddit: enter the username (u/manojpalwe). 

If you have multiple accounts on the same platform, list all of them in 

the identifier field, separated by commas or semicolons. The form 

does not always accommodate this gracefully — different versions of 

the form have had different behaviors. The best practice is to enter the 

most active account first, separate additional accounts by semicolons, 

and be prepared to clarify at interview. 

Common DS-160 social media mistakes 

Based on observed patterns in refused and 221(g)-flagged cases, the 

most common mistakes Indian applicants make on the DS-160 social 

media section are: 
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Mistake 1: Listing only the most active accounts. 

The applicant lists Instagram and LinkedIn — the platforms they use 

daily — and omits the Facebook account they have not used in 

eighteen months but which is still findable. The screening tool finds 

the Facebook account anyway and flags the omission. 

Mistake 2: Wrong identifier slug. 

The applicant enters their email address instead of their username, or 

their display name instead of their handle. This makes the account 

effectively impossible to find via the disclosure, which can be read as 

deliberate evasion. 

Mistake 3: Forgetting the 'Other' field. 

The applicant lists every platform in the dropdown but does not enter 

their TikTok handle, their WhatsApp identifier, or their Telegram 

username. The dropdown is not the complete list. The Other field is 

mandatory if you used platforms not in the dropdown. 

Mistake 4: Pseudonym omission. 

The applicant lists their real-name accounts and omits the 

pseudonymous ones, reasoning that the pseudonyms are private. They 

are not private from a disclosure standpoint. 

Mistake 5: Recently deleted account omission. 

The applicant deletes a Facebook account a week before submitting 

the DS-160 and reasons that they no longer have it, therefore no 

longer need to disclose it. The five-year rule covers the entire prior 

period. 

If you submitted the DS-160 with an error 

Once submitted, a DS-160 cannot be edited online. If you discover an 

error in your social media disclosures — whether because you forgot 

an account, misspelled an identifier, or realized you used a platform 
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you initially thought did not apply — your remedy is to complete a 

new DS-160 and bring the updated confirmation page to your 

interview. Some smaller corrections can be addressed directly with the 

consular officer at the interview, but social media disclosures are not a 

small correction. They are a material disclosure, and the safer path is a 

new DS-160. 

A new DS-160 does not, by itself, reset suspicion. If the original DS-

160 was wrong because of carelessness, the new one fixes the 

paperwork but does not eliminate the impression. If the original was 

wrong because of deliberate omission, the new DS-160 may actually 

deepen suspicion — because it confirms that the applicant knew about 

the omitted account. 
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Chapter 7 — The DS-260 and 

Immigrant Visa Disclosures 
 

The DS-260's higher stakes 

The DS-260 is the Online Immigrant Visa and Alien Registration 

Application. It is the form used by applicants for immigrant visas — 

meaning, in practical terms, applicants for U.S. green cards who are 

processing through a consulate rather than through adjustment of 

status inside the United States. 

For Indian applicants, the DS-260 is most commonly filed in the 

context of: 

• Family-based immigrant visas (IR-1, IR-2, CR-1, F-series). 

• Employment-based immigrant visas (EB-1, EB-2, EB-3, EB-5). 

• Diversity Visa lottery cases (rare for India, but possible for 

applicants of other nationalities residing in India). 

• Returning Resident (SB-1) cases for permanent residents who 

have been outside the U.S. beyond their permitted period. 

The DS-260 collects social media identifiers using the same general 

framework as the DS-160, but the stakes are substantially higher. A 

refused immigrant visa carries longer-lasting consequences than a 

refused nonimmigrant visa, and a finding of misrepresentation in an 

immigrant context is harder to overcome. 

How DS-260 disclosure differs from DS-160 

Three differences matter: 

First, the DS-260 is filed after a USCIS petition (I-130, I-140, or I-526) 

has already been approved. This means the applicant has typically 
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been in the U.S. immigration system for some time — sometimes years 

— before filing the DS-260. Their digital footprint over those years is 

the footprint that will be screened. 

Second, the DS-260 disclosures will be reviewed both by the National 

Visa Center (NVC) — which handles documentation between petition 

approval and consular interview — and by the consular officer at the 

interview itself. The NVC review is increasingly thorough. 

Third, the immigrant visa interview is generally more comprehensive 

than a nonimmigrant interview. Officers have more time, more 

documents, and more questions. Social media inconsistencies that 

might be glossed over in a 90-second B1/B2 interview will be probed 

in a 15-20 minute immigrant interview. 

The derivative applicant problem 

Most immigrant visa cases involve a principal applicant and one or 

more derivatives — typically a spouse and unmarried children under 

21. Each derivative files their own DS-260 and is screened 

independently. 

This creates a category of risk that catches many Indian families by 

surprise: the case where the principal applicant has a clean digital 

footprint but a derivative does not. Common scenarios: 

 

• A husband-and-wife EB-2 case where the husband (the principal) 

is the IT professional with the polished LinkedIn, and the wife (the 

derivative) has a Facebook and Instagram presence with years of 

personal content that has never been reviewed through an 

immigration lens. 

• A family-based IR-2 case for a child whose social media — 

particularly TikTok and Instagram — reflects the typical content of 
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a teenager but includes posts that an immigration officer may 

interpret differently than the teenager intended. 

• An employment-based case where the principal is U.S.-employed 

and has been thinking about immigration for years, while the 

spouse has been living in India and posting freely about politics, 

religion, or U.S. policy without any awareness of how those posts 

will be read later. 

The lesson is straightforward: in an immigrant visa case, every family 

member's digital footprint matters. The audit process in Chapter 8 

must be conducted for each family member who will file a DS-260. 

The five-year rule applies, but the context expands 

The DS-260 asks for social media identifiers for the five years 

preceding the application. The mechanical rule is the same as DS-160. 

But because the DS-260 is filed in the context of a multi-year 

immigration journey, the five-year window often captures the period 

during which the applicant was actively thinking about U.S. 

immigration. That changes what an officer is looking for. 

An officer reviewing a B1/B2 applicant's social media is looking for 

inadmissibility indicators and intent inconsistencies. An officer 

reviewing a DS-260 applicant's social media is looking for those 

things, plus indications of prior unauthorized presence, prior 

misrepresentation, or other facts that might render the applicant 

inadmissible for a permanent benefit. 

Specific DS-260 risk categories 

Some categories of social media content carry heightened risk in DS-

260 review: 

 

Photos and check-ins implying U.S. presence during periods 

of declared non-presence. 
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If the applicant's I-130 or I-140 paperwork declares they were in India 

during a given period, but their Instagram shows check-ins in New 

York during that period, the officer will probe. The most innocent 

explanations — that the photos are from a brief visit, that the check-in 

was wrong, that someone else tagged them — are still subject to 

interview-level scrutiny. 

Employment statements that conflict with declared work 

history. 

A LinkedIn profile that shows employment with a U.S. company while 

the DS-260 declares only India-based employment can suggest 

unauthorized work — which is an inadmissibility ground under 

several theories. 

Marriage timeline inconsistencies in family-based cases. 

In CR-1 and IR-1 cases, the bona fides of the marriage are central. 

Social media content that suggests the marriage timeline is different 

from what is declared — for example, photos suggesting cohabitation 

before the declared marriage date is sometimes benign and sometimes 

a serious problem, depending on context. 

Statements about immigration intent. 

Public posts in which the applicant discusses prior nonimmigrant visa 

applications, mentions previous refusals, or discusses immigration 

strategies, are all potentially relevant to misrepresentation analysis. 

The interview at the consulate 

Immigrant visa interviews in India are conducted at the U.S. 

Consulate in Mumbai for the entire country. (Other consulates handle 

nonimmigrant cases; Mumbai is the immigrant visa post for India.) 

The interview typically lasts longer than a nonimmigrant interview — 

often 15 to 30 minutes for principal applicants, shorter for derivatives 

but still substantive. 
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Social media questions, if they come up, will be specific. The officer 

will not ask "do you use Instagram?" They will ask "can you explain 

this post from March 2023?" — referring to a specific post they have 

already pulled up on their screen. The applicant who has not reviewed 

their own posts in advance will be at an obvious disadvantage. 
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Chapter 8 — The Five-Year Audit — 

Building Your Disclosure Inventory 
 

The single most important preparation you will do 

If you do nothing else from this book, do this one thing: conduct a 

complete five-year audit of your digital footprint before you start your 

DS-160 or DS-260. The audit is the foundation of accurate disclosure, 

and accurate disclosure is the foundation of refusal prevention. 

Most applicants begin filling out the DS-160 cold — they open CEAC, 

reach the social media section, and try to remember from memory 

what accounts they have. This is a guaranteed path to omissions. The 

audit is the alternative. 

The audit framework — six steps 

Step 1: Email inbox archaeology. 

Open every email address you have used in the past five years. Search 

your inbox for "welcome to," "verify your account," "confirm your 

email," "new account," "sign up," "reset your password," and the 

names of common platforms (Instagram, Facebook, Twitter, 

LinkedIn, TikTok, Snapchat, Reddit, Pinterest, Discord, Telegram, 

WhatsApp, Signal, YouTube, Tumblr, Quora, Medium, Substack). 

Every result is evidence of an account you created. Build a list. 

Step 2: Phone app review. 

Open the app store on your phone and review your purchase/install 

history. On iOS, this is in App Store > your profile > Purchased. On 

Android, this is in Play Store > Manage apps & devices > Manage. 
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Every social media app that appears on that list is evidence that at 

some point you installed it. Cross-reference with the email list. 

Step 3: Password manager review. 

If you use a password manager (1Password, LastPass, Bitwarden, 

Apple Keychain, Google Password Manager), open it and review every 

saved login. Filter for social media platforms. Note any account 

credentials you have saved. 

Step 4: Browser history audit. 

Most browsers retain history for at least 90 days, and longer if you 

have not cleared it. Search your browser history for social media 

domains. This will surface accounts you have logged into recently. 

Step 5: Direct platform search. 

For each major platform — Facebook, Instagram, Twitter/X, 

LinkedIn, YouTube, TikTok, Reddit, Pinterest, Tumblr, Snapchat, 

Discord — go to the platform and attempt to log in using your 

common email addresses. If a password reset email is sent, that 

confirms an account exists. This step catches accounts you created and 

forgot. 

Step 6: Family and contact verification. 

Ask close family members and long-time friends whether they 

remember you using any platforms you may have forgotten. Spouses, 

siblings, and college friends often remember accounts the account 

holder has forgotten. For immigrant visa cases with derivatives, every 

family member must conduct their own audit. 

The disclosure inventory document 

From the audit, build a written inventory document. The inventory 

should include, for each account: 
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• The platform name (matching either the DS-160 dropdown or to 

be entered in 'Other'). 

• The exact username/handle/identifier as it appears on the 

platform. 

• The date of account creation, to the extent known. 

• The approximate date of last use, if the account is no longer active. 

• Whether the account is currently public or private. 

• A brief summary of the account's content — personal, professional, 

political, anonymous, etc. 

• Any specific posts or content that you anticipate may merit 

explanation. 

This inventory is for your own use. You do not submit it. But you use it 

to complete your DS-160 or DS-260 social media section accurately, 

and you bring it to your interview prep so you can answer questions 

about specific accounts without hesitation. 

Special cases 

Deleted accounts. 

An account you deleted during the past five years still must be 

disclosed. Enter the platform name and the identifier you used (if you 

can recover it). If you cannot recover the exact identifier, enter the 

closest approximation you can remember and be prepared to explain 

at interview. 

Accounts you cannot access. 

If you created an account, used it, lost the credentials, and now cannot 

log in — the account still must be disclosed. The disclosure obligation 

is not contingent on your continued access. Enter what you can and 

note the situation. Do not omit. 
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Family-shared accounts. 

Sometimes families share a single Facebook account, or a YouTube 

channel that is technically owned by one person but used by several. If 

you have meaningfully used a shared account — posted, commented, 

or otherwise engaged with it as yours — disclose it. The disclosure is 

yours even if the technical ownership is another family member's. 

Business and professional accounts. 

A LinkedIn page for your business, a Facebook page for your 

professional practice, a YouTube channel branded under your name — 

these are social media accounts in the relevant sense, and they should 

be disclosed. The line between personal and professional accounts is, 

for DS-160 purposes, not meaningful. Both go in. 

Old usernames you have changed. 

If your current Twitter handle is @manojpalwe but you used to be 

@mpalwe_pune, and the change happened within the five-year 

window, you should disclose both. List the current handle as the 

primary and the previous handle as a secondary in the same field. 

What to do with the inventory after submission 

Keep the inventory in a safe place. It is the most useful document you 

will have at your interview, even though you will not produce it. It is 

the reference you use, in your final hours before the interview, to 

make sure you can answer any social media question that comes up. 

The inventory is also the document you will return to at every renewal, 

every extension, every change of status, and — if you become a 

permanent resident — eventually at your N-400. Building it once, and 

maintaining it over time, is one of the highest-leverage things an 

Indian applicant can do. 
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Chapter 9 — Material 

Misrepresentation Under INA 

212(a)(6)(C)(i) 
 

The legal provision that ends visa hopes 

Section 212(a)(6)(C)(i) of the Immigration and Nationality Act 

provides that any alien who, by fraud or willfully misrepresenting a 

material fact, seeks to procure or has sought to procure or has 

procured a visa, other documentation, or admission into the United 

States, or any benefit provided under the Act, is inadmissible. 

Read those words carefully. "Or has sought to procure." The 

misrepresentation does not have to succeed for the bar to apply. The 

attempt itself triggers the ground of inadmissibility. And the bar, once 

it attaches, is permanent absent a waiver — and the waivers under 

INA 212(i) are limited in availability. 

Why this matters for social media disclosure 

Every DS-160, every DS-260, every USCIS form contains a 

certification under penalty of perjury that the information provided is 

true and complete. The social media disclosure fields are part of that 

certification. An incomplete or false social media disclosure, if 

discovered, is potentially a misrepresentation under INA 

212(a)(6)(C)(i). 

The four elements of a misrepresentation finding are: 
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• Misrepresentation. The applicant provided a statement that was 

false, including by omission of a fact the form required to be 

disclosed. 

• Willfulness. The applicant knew or should have known the 

statement was false. This is typically inferred from the 

circumstances. Forgetting an account you actually used recently is 

hard to defend as non-willful. 

• Materiality. The false statement had a tendency to influence, or 

was capable of influencing, the decision of the consular or USCIS 

officer. The State Department's official position is that all required 

social media disclosures are material — meaning, by definition, 

omitting them is material. 

• To procure a benefit. The misrepresentation was made in 

connection with seeking or maintaining an immigration benefit. A 

DS-160 fits this element by definition. 

The 'should have known' problem 

Applicants often defend social media omissions with "I forgot about 

that account" or "I didn't think it counted." These defenses fail more 

often than they succeed, for two reasons: 

First, the legal standard is not actual knowledge — it is willful 

misrepresentation, which courts and adjudicators have consistently 

interpreted to include omissions that the applicant should have known 

were required. An applicant who could have reconstructed their 

account history through a 30-minute audit, and instead relied on 

incomplete memory, has not necessarily demonstrated good faith. 

Second, the consular officer evaluating the misrepresentation finding 

has broad discretion. The doctrine of consular nonreviewability — 

established in Saavedra Bruno v. Albright and reaffirmed in Trump v. 

Hawaii — means that a consular officer's determination of 

misrepresentation is, in most cases, not subject to judicial review. 
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There is no court that will second-guess the officer's credibility 

assessment. 

The consequences of a misrepresentation finding 

If a misrepresentation finding is entered against you, the 

consequences depend on the visa category and the timing of the 

discovery: 

 

• For nonimmigrant visa applicants, the most immediate 

consequence is denial of the visa. The denial is recorded in the 

Consular Consolidated Database. Every future visa application — 

to the U.S. and, in many cases, to other countries with which the 

U.S. shares immigration data — will be evaluated in light of that 

record. 

• For immigrant visa applicants, the misrepresentation finding can 

render the applicant permanently inadmissible absent a waiver 

under INA 212(i). The waiver is available only to applicants who 

can show extreme hardship to a qualifying U.S. citizen or lawful 

permanent resident relative, and it is granted discretionarily. 

• For applicants already in the United States, a misrepresentation 

finding can form the basis for removal proceedings, denial of 

adjustment of status, or denial of naturalization. 

• For applicants who have already obtained permanent residence, a 

misrepresentation finding can support denaturalization if the 

misrepresentation occurred at the time of green card acquisition 

or naturalization. 

The 'reason to believe' problem in border encounters 

Even short of a formal misrepresentation finding, an officer's belief 

that you have misrepresented can have consequences. CBP officers at 

U.S. ports of entry can deny admission to a visa holder whom they 
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have reason to believe is inadmissible. They can also confiscate visas, 

place applicants in expedited removal, or refer them for secondary 

inspection involving phone searches and social media review. 

An Indian applicant who has obtained a visa but whose subsequent 

social media activity contradicts representations made on the DS-160 

is exposed to this risk at every entry into the United States. The visa in 

the passport is not a guarantee of admission. It is only an indication 

that a consular officer previously found the applicant eligible. 

How to think about the misrepresentation bar 

The misrepresentation bar is the most consequential provision in the 

entire immigration code for ordinary applicants. It does not require 

criminal conduct. It does not require national security concerns. It 

requires only an intentional false statement on a form — including, in 

2026, a social media form field that the applicant may have treated as 

routine. 

The implication is straightforward. Treat every field on the DS-160 

and DS-260 — and especially the social media fields — as a sworn 

statement. Because that is exactly what they are. The audit process in 

Chapter 8 is not a paranoid exercise. It is the work that proves your 

good faith if your disclosure is later challenged. 

CAUTION — The single most important sentence in this 

book 

If you remember nothing else, remember this: the visa you protect 

by omitting an account is worth less than the lifetime bar you avoid 

by disclosing it. There is no version of social media non-disclosure 

that is worth the INA 212(a)(6)(C)(i) risk. 

  



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     69 | P a g e  

 

 

 

 

 

 

 

PART III 

 

PREPARING YOUR DIGITAL 

FOOTPRINT 

 

Ninety days of disciplined preparation 
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Chapter 10 — The 90-Day Digital 

Hygiene Plan 
 

Why ninety days, not nine 

Most applicants begin thinking about their social media in the week 

before their interview. By then, it is too late. Useful preparation takes 

ninety days — and even that is the minimum, not the optimum. 

Ideally, an applicant begins preparing six months out. Ninety days is 

the floor. 

There are three reasons the timeline matters: 

First, abrupt social media changes — wholesale deletion, sudden 

privacy lockdown, mass removal of posts — are themselves signals. 

The screening tools and the consular officers know what a panicked 

applicant looks like. Preparation needs to be paced enough that 

changes look like normal account maintenance, not panic. 

Second, the audit work in Chapter 8 takes time. Reconstructing a five-

year footprint, finding accounts you forgot, recovering passwords for 

old logins, and reviewing years of posts is not a weekend project. 

Spread across ninety days, it is manageable. Compressed into a week, 

it is a recipe for omissions. 

Third, public profile requirements mean that you will need to leave 

your accounts publicly viewable for an extended period leading up to 

and including your interview. Ninety days gives you time to clean up 

first, then expose. 
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The 90-day timeline 

Days 90 to 75 — The audit. 

Conduct the full five-year audit described in Chapter 8. Build the 

disclosure inventory. Identify every account that will need to be listed 

on the DS-160 or DS-260. Do not yet make any changes to the 

accounts. This phase is discovery only. 

Days 75 to 60 — Content review. 

Go account by account through the disclosed accounts. Review the full 

content history. For each post, comment, share, like, follow, group 

membership, and page like — identify whether it raises a concern 

under the categories in Chapter 3. Build a list of items that may need 

to be addressed. 

Days 60 to 45 — Targeted edits. 

Make targeted edits to the most clearly problematic content. This is 

where judgment matters most. The discipline of Chapter 12 — what 

not to delete — must be respected. Remove only what is clearly 

harmful and not removable in any defensible way. Do not engage in 

wholesale scrubbing. 

Days 45 to 30 — Consistency check. 

Cross-reference your social media against your DS-160 / DS-260, your 

CV, your employer letters, your educational records, and your travel 

history. Identify and resolve inconsistencies. Update your LinkedIn so 

that dates and titles match the DS-160 employment section. Update 

your Facebook bio if it contains outdated information. 

Days 30 to 15 — Public-profile preparation. 

Make accounts public in the order in which you are confident they are 

clean. Start with LinkedIn (which is usually professional and benign). 

Move to Instagram and Facebook. Save Twitter/X for last if your X 

activity has involved political content. 
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Days 15 to 0 — Interview preparation. 

In the final two weeks, focus on interview preparation. Review your 

disclosure inventory. Practice explaining any post that might be 

raised. Do not make further substantive edits in this period — late 

changes look suspicious. 

What the 90-day plan should produce 

At the end of ninety days, you should have: 

 

• A complete disclosure inventory of every account used in the past 

five years. 

• A DS-160 or DS-260 social media section that accurately reflects 

that inventory. 

• Each disclosed account in a state where its public content is 

consistent with the rest of your application. 

• Each disclosed account set to public visibility, or set to public 

visibility on the schedule appropriate to your interview date. 

• A mental and written script for explaining any post that may 

surface in interview questioning. 
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Chapter 11 — Platform-by-Platform 

Audit Protocols 
 

LinkedIn — the easiest and the most evidentiary 

LinkedIn is the platform an officer is most likely to use as a baseline 

against your DS-160. Employment dates, job titles, and company 

names should match exactly between LinkedIn and your DS-160 

employment section. 

Your LinkedIn audit checklist: 

 

• Employment dates: each role's start and end dates match the DS-

160. 

• Job titles: each title matches the DS-160 and is consistent with 

your employer letters. 

• Company names: the legal name of the employer appears, not just 

an informal name. 

• Location: city and country match what is on the DS-160 and your 

CV. 

• Skills and endorsements: review for any skill you no longer claim 

or do not actually have. Remove endorsements you would not be 

comfortable defending. 

• Recommendations: review the text of recommendations others 

have written about you. If any contain inaccuracies, you cannot 

edit them but you can hide them from your profile. 

• Activity feed: scroll back through your posts, articles, and 

comments. Review for anything that might be misread. 

• Groups: review your group memberships. Remove memberships 

in groups whose names alone could raise concerns. 
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Facebook — the platform with the longest memory 

Facebook accounts that have been active for ten or fifteen years carry 

an enormous backlog. The audit can be daunting, but Facebook 

provides tools that help. 

Facebook audit tools: 

 

• Activity Log: Settings > Activity Log shows everything you have 

ever done — posts, comments, likes, tags, check-ins. 

• Download Your Information: Settings > Your Facebook 

Information > Download Your Information. This gives you a 

complete archive. 

• Photo review: scroll through every album, including photos you 

are tagged in. 

• Group review: review every group you are in. Public groups are 

visible to anyone reviewing your profile. 

• Page likes: pages you have liked are publicly visible by default. 

Review for any that could be misinterpreted. 

• Check-ins: review your location history. Cross-reference with 

declared travel history. 

• Friend list: review who is on your friend list. You do not need to 

defriend anyone, but be aware that connections are visible. 

Instagram — the platform officers actually look at first 

Instagram is the platform consular officers reportedly review first in 

many cases involving younger applicants. Photos and stories carry 

more information than text, and they are harder to clean up because 

they cannot be edited — only deleted. 

Instagram audit checklist: 
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• Grid review: scroll through your entire feed. Identify posts that 

need attention. 

• Tagged photos: Profile > Tagged tab. Review photos others have 

tagged you in. You can hide tagged photos from your profile. 

• Story highlights: review every highlight. Highlights are persistent 

and often forgotten. 

• Captions: read your captions carefully. Captions are often where 

political opinions or off-color jokes appear. 

• Hashtags: review the hashtags you have used. Some hashtags may 

be associated with movements or causes that an officer reviews 

differently than you intended. 

• Comments you have made on others' posts: these are visible from 

your profile via the comments tab if turned on, and they are 

findable. 

• Bio: review your profile bio. Update anything outdated. 

Twitter / X — the highest-risk platform for politically active 

applicants 

Twitter — now X — is the platform that has produced more refusal 

stories among Indian applicants than any other single platform. The 

combination of rapid posting, character limits that encourage strong 

opinions, and the visibility of likes and retweets makes X particularly 

screening-consequential. 

X audit checklist: 

 

• Your tweets: use the X archive tool (Settings > Your account > 

Download an archive). Review. 

• Your replies: replies are findable by anyone using your handle. 

• Your likes: likes are public by default. Review what you have liked. 
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• Your retweets and quote tweets: these are sometimes treated as 

endorsements of the original content. 

• Your follows: who you follow is publicly visible. Review. 

• Your lists: lists you have created or subscribed to are visible. 

• Your bio: bio statements can be evidentiary. 

YouTube — the platform for content creators 

If you have a YouTube channel — and many Indian applicants do, 

particularly those in education, immigration consulting, or 

entertainment — YouTube is the platform where the content review is 

most substantive. Officers can watch your videos. 

YouTube audit checklist: 

 

• Channel content: review every uploaded video. Older videos may 

not reflect how you would present yourself now. 

• Video descriptions: check for outdated employment claims or 

contact details. 

• Comments you have made on others' videos: these are findable 

through your channel. 

• Subscriptions: who you subscribe to is publicly visible if you have 

not changed this default. 

• Playlists: review playlists you have created. 

• Channel description: ensure it is current and consistent. 

TikTok — the platform that catches people by surprise 

TikTok is not in the DS-160 dropdown, but it must be disclosed under 

"Other." TikTok content carries the same screening exposure as 

Instagram, with the additional complication that algorithmic content 

placement may have associated you with creators or content you 

would not otherwise be linked to. 
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TikTok audit checklist: 

• Your uploaded videos: review. 

• Your duets and stitches: these incorporate other creators' content. 

• Comments you have made. 

• Saved or favorited videos. 

• Following list. 

WhatsApp, Telegram, Signal — the messaging apps 

Messaging apps are a category of their own. The State Department's 

official position is that platforms used to "collaborate, share 

information, and interact with others" should be disclosed. WhatsApp, 

Telegram, and Signal all fit this description. 

Disclosure for messaging apps is typically your phone number (for 

WhatsApp and Signal) or your username/handle (for Telegram). 

These should be entered under the "Other" field with the platform 

name. 

The audit for messaging apps focuses on group memberships. Many 

Indian applicants are members of large WhatsApp or Telegram groups 

— political, religious, community-based, professional. Group 

membership itself is not visible on your profile, but if any group you 

are in becomes the subject of review, your membership becomes 

findable. 

Reddit — the platform of pseudonyms 

Reddit is the most commonly omitted platform in DS-160 disclosures, 

because users associate it with pseudonymity. The disclosure 

obligation still applies. 

Reddit audit checklist: 
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• Your post and comment history: visible on your user profile, 

indexed by Google. 

• Subreddit subscriptions: visible by default. 

• Upvotes and downvotes: typically private, but treat as findable. 

• Username changes: Reddit does not allow username changes, so 

your current username is your historical one. 
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Chapter 12 — What Not to Delete — 

The Spoliation Trap 
 

Why mass deletion fails 

The applicant's first instinct, when faced with a five-year footprint that 

includes anything potentially concerning, is to delete. Delete the post. 

Delete the account. Make everything go away. This instinct is wrong, 

and acting on it can be worse than the underlying content. 

The reasons are practical, technical, and strategic. 

Practical: deletion does not actually delete 

Most major platforms retain deleted content for a period — sometimes 

thirty days, sometimes longer. Some platforms retain it indefinitely 

for law enforcement and legal compliance purposes. Third-party 

services — the Wayback Machine, archive.today, screenshot services, 

and others — may have captured your content before deletion. Other 

users may have screenshotted, quoted, or saved your content. Deletion 

creates an illusion of erasure, not erasure itself. 

From a consular screening standpoint, this matters in two ways. First, 

an officer may have access to archived versions of content you have 

deleted. Second — and more importantly — the act of deleting visibly 

impacts the current state of your accounts in ways that are themselves 

signals. 

Technical: mass deletion creates a signal 

Imagine an Instagram account with 800 posts in 2024 that has 200 

posts in January 2026, with all 600 deletions occurring in the four 

weeks before the DS-160 was submitted. This pattern is visible to any 
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reviewer who looks at your account. It is one of the strongest signals 

an applicant can send that they are hiding something — and it does so 

without anyone knowing what was deleted. 

Consular officers and screening tools are specifically trained to 

recognize this pattern. The applicant who shows up at interview with a 

freshly-cleaned account has done themselves no favors. They have 

instead loudly announced that there was something to clean. 

Strategic: deletion does not address the underlying issue 

Even if you successfully delete content and the deletion goes 

unnoticed, the underlying issue — whatever caused you to want to 

delete in the first place — has not been addressed. If the issue was 

misrepresentation on a prior visa application, deletion does not 

eliminate that misrepresentation; it just obscures evidence of it. If the 

issue was a connection to a flagged organization, deletion of your 

public posts about that organization does not delete the underlying 

fact. The issue persists, and may surface through other channels — 

emails, contacts, financial records. 

The deletion test 

Before deleting any individual post, apply this test: 

• Is the post unambiguously harmful? (Hate speech, threats of 

violence, explicit support for designated terrorist organizations.) 

• Has the post been viewed only by a small number of people? (Old 

posts with low engagement are less likely to have been archived 

externally.) 

• Is the post genuinely no longer reflective of who you are? (Posts 

from years ago that reflected a momentary impulse, not an 

ongoing position.) 

• If the post is later raised at interview, can you give a credible 

explanation that does not depend on it being deleted? 
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If you can answer yes to all four, the deletion is defensible. If you 

cannot, consider leaving the post in place and preparing an 

explanation instead. 

The categories you should not delete 

Some categories of content are particularly important to leave in 

place: 

 

Posts that establish your legitimate visa narrative. 

If you are a B1/B2 applicant and your Instagram shows you with your 

family in India, at your job in India, at your home in India — that is 

evidence of ties to India. Do not delete it. 

Posts that show consistent employment. 

Your LinkedIn employment timeline is evidence supporting your DS-

160 employment section. Do not delete it. 

Posts that show family relationships you are claiming. 

If you are a K-1 fiancé(e) applicant, photos with your U.S. citizen 

partner are evidence of the bona fides of the relationship. Do not 

delete them. 

Posts that establish a clean activity baseline. 

An account that has consistent activity from 2019 to 2026 is more 

credible than an account that abruptly went silent in 2025 and 

resumed in 2026 with different content. Do not artificially impose 

silence. 
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The category you should address through explanation, not 

deletion 

There is a large gray zone of posts that are not clearly harmful but are 

not clearly helpful either. Old political opinions. Jokes that have not 

aged well. Comments made in heated discussions. Posts that someone 

could choose to interpret unfavorably. 

For these, the better approach is almost always preparation rather 

than deletion. Develop a script — privately, for your own use — for 

what you would say if a consular officer asked about the post. The 

applicant who can briefly, calmly, and consistently explain a five-year-

old post has shown both honesty and composure. The applicant who 

deleted the post and now has to explain a gap in their activity feed has 

demonstrated neither. 

CAUTION — Spoliation analogy 

In civil and criminal litigation, the destruction of evidence — 

known as spoliation — often results in an adverse inference, 

meaning the court assumes the destroyed evidence would have 

supported the opposing side. Consular and USCIS officers apply a 

similar logic. Recent mass deletion is interpreted as adverse to the 

applicant, even when the actual deleted content was benign. The 

discipline of restraint protects you. 
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Chapter 13 — Privacy Settings, Public 

Access, and the 'Public Profile' Rule 
 

The State Department's public-profile expectation 

Following the June 2025 expansion of online-presence review and the 

subsequent expansions through March 2026, the practical guidance to 

applicants has been to make social media accounts publicly viewable 

ahead of the visa interview and keep them publicly viewable through 

the duration of processing. 

The State Department has not issued a published end date for this 

expectation. Different consulates and different officers may interpret 

it slightly differently. The conservative interpretation, and the one I 

recommend for Indian applicants, is to plan to keep accounts public 

from at least thirty days before your interview through the issuance of 

the visa. 

What 'public' means in practice 

"Public" means that a reviewer can see your profile without being your 

friend, follower, or contact. Specifically: 

 

• Instagram: account set to public, not private. All posts visible to 

non-followers. 

• Facebook: posts set to Public (the globe icon), not Friends or 

Custom. Profile page visible to non-friends. 

• Twitter / X: account not set to Protected. 

• LinkedIn: profile set to Public visibility, with key sections 

(experience, education) set to visible to anyone. 



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     84 | P a g e  

 

• TikTok: account set to public. 

• YouTube: channel and uploaded videos set to Public, not Unlisted 

or Private. 

Friends-only and custom audiences 

Many Indian applicants have spent years carefully curating who can 

see what on Facebook. Custom audiences, friends lists, restricted lists, 

and similar tools have been used to share content with some people 

and not others. 

These tools become problematic in a public-profile environment. 

Posts that are set to Friends Only are not visible to a consular reviewer 

— but the reviewer may interpret your account as semi-private and 

ask you to change settings. Posts that are set to Custom Audience are 

typically invisible to everyone outside that audience, and the existence 

of such posts is not itself visible. 

The cleanest approach is to convert your privacy settings to Public for 

the duration of your interview process. Yes, this means your wider 

Facebook network can see content you previously shared only with 

friends. This is the trade-off. If there is content you genuinely cannot 

share with the wider world, the question is whether that content 

should still exist on the platform at all. 

The reversion question 

Applicants frequently ask: can I return my account to private after the 

visa is issued? In principle, yes. In practice, several considerations 

apply. 

First, there is no official rule that requires accounts to remain public 

indefinitely. Once your visa is issued, you are not obligated by any 

published guidance to maintain public profiles. 

Second, however, you should remember that you will likely apply for a 

visa again — renewals, extensions, immigrant visas, naturalization — 
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and at each of those future application points, the public-profile 

expectation will apply again. 

Third, CBP officers at the port of entry have authority to ask to see 

your social media. A profile that is consistently public is less likely to 

draw attention than one that is frequently set to private and then 

made public for interviews. 

My recommendation: leave accounts public for at least six months 

after visa issuance. After that, you can return to private settings if you 

wish, knowing you will need to repeat the exposure cycle for future 

applications. 
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Chapter 14 — Pseudonymous 

Accounts, Deleted Accounts, and 

Forgotten Logins 
 

Three categories most often mishandled 

Three categories of social media accounts are most often mishandled 

in DS-160 and DS-260 disclosures: pseudonymous accounts that the 

applicant believes are private, deleted accounts the applicant believes 

no longer exist, and accounts the applicant has lost access to. Each 

requires specific handling. 

Pseudonymous accounts 

A pseudonymous account is one in which you have not used your real 

name. Common examples include throwaway Reddit accounts, 

anonymous gaming-platform identities, pseudonymous Twitter 

handles used to discuss politics, and anonymous YouTube channels. 

The disclosure obligation applies regardless of pseudonymity. The DS-

160 asks you to disclose accounts you have used, not accounts under 

your real name. Failure to disclose a pseudonymous account, if it is 

later linked to you, is misrepresentation. 

How would a pseudonymous account be linked to you? Several ways. 

The email address registered on the account may be one you have 

used elsewhere. The phone number used for two-factor authentication 

may match the phone number on your DS-160. The IP address pattern 

of your logins may match other accounts of yours. The writing style — 

particularly distinctive vocabulary, sentence patterns, or recurring 
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themes — may be matchable to your other accounts. Screening tools 

have grown increasingly capable in this area. 

The instruction is simple: if you have a pseudonymous account that 

you used during the five-year window, disclose it. Enter the platform 

under "Other" and provide the pseudonym as the identifier. If asked at 

interview, you can explain that the account is anonymous — but the 

disclosure has been made. 

Deleted accounts 

A deleted account is one that you previously had and have since 

closed. The five-year disclosure rule does not exempt deleted 

accounts. If you used the account at any point during the five years 

preceding your DS-160, you must disclose it. 

How to disclose a deleted account: 

 

• Select the platform from the dropdown (or list under 'Other'). 

• Enter the identifier you used at the time of use. If you cannot 

remember it exactly, enter the closest approximation. 

• If you cannot remember the identifier at all, enter 'username 

forgotten — account was deleted in [year]'. This is awkward but 

honest. 

• Be prepared to explain at interview when and why you deleted the 

account. 

The honest explanation is often the simplest: "I deleted the account 

because I was no longer using it," or "I deleted the account when I 

switched email addresses," or "I deleted it during a general cleanup of 

old accounts." If the deletion was timed to coincide with your visa 

application, the explanation will be harder. 
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Forgotten logins 

A forgotten login is an account you know you created but no longer 

can access. Maybe you forgot the password and the recovery email is 

also lost. Maybe you lost the phone number associated with two-factor 

authentication. Maybe the platform has changed in ways that make 

your old account unrecoverable. 

Forgotten logins still must be disclosed. Enter what you can remember 

— the platform, the approximate username, the approximate year of 

creation — and be honest at interview about your loss of access. 

Accounts created by mistake or for verification 

A surprisingly common situation: an applicant created an account on 

a platform — perhaps to view a single article, to read a thread, or to 

sign up for something — but never actively used the account beyond 

that. Does this need to be disclosed? 

The conservative answer is yes. The disclosure obligation is broad. The 

harm of over-disclosure is essentially zero. The harm of under-

disclosure is potentially permanent. Disclose, even if your usage was 

minimal. 

The principle that ties it all together 

In every uncertain situation involving social media disclosure, return 

to this principle: the disclosure burden is on you, the disclosure 

obligation is broad, and the cost of over-disclosure is far lower than 

the cost of under-disclosure. The applicant who lists an extra account 

that turns out to be irrelevant suffers no consequence. The applicant 

who omits an account that turns out to be findable suffers, potentially, 

a permanent bar. 
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When in doubt, disclose. Then explain at interview, if asked. The 

interview is the place for context. The form is the place for 

completeness. 
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PART IV 

 

VISA CATEGORY DEEP-DIVES 

 

Where category-specific risks actually live 
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Chapter 15 — B1/B2 Visitor Visas — 

The Most Underestimated Refusal 

Risk 
 

Why B1/B2 has become the highest-volume refusal category 

The B1/B2 visitor visa is the single most-applied-for U.S. visa category 

from India. It is also, in 2026, one of the categories where social 

media review is producing the highest absolute number of refusals — 

partly because the category is so high volume, and partly because 

B1/B2 applicants are typically the least prepared for what screening 

actually involves. 

B1/B2 applicants tend to fall into two groups. The first is the 

experienced international traveler — a businessperson, a senior 

professional, a family member visiting relatives — who has applied 

before and may have a track record. The second is the first-time 

applicant — often visiting children studying in the U.S., attending a 

wedding, or going on a tour. The two groups have different risks, but 

both share an underestimation problem: they treat B1/B2 as a low-

stakes category, and they prepare accordingly. 

The intent test, and why social media matters 

Under INA 214(b), every nonimmigrant visa applicant — including 

B1/B2 — is presumed to be an intending immigrant unless they can 

demonstrate, to the satisfaction of the consular officer, that they 

intend to return to their home country after the visit. This is 

sometimes called the intent test or the ties test. 
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Historically, the test focused on documentary evidence: employment 

in India, property in India, family in India, prior travel history, 

financial assets in India. In 2026, social media is now part of the test. 

The applicant's digital footprint is evidence — sometimes the 

strongest evidence — of where their life actually is. 

How social media affects 214(b) 

Three patterns produce 214(b) refusals based on social media: 

 

Pattern 1: Stated immigrant intent. 

The applicant has publicly posted about wanting to move to the U.S., 

asked for immigration advice, joined immigration-focused Facebook 

groups, or otherwise made statements that conflict with the temporary 

visitor narrative. Examples include posts asking about H-1B 

sponsorship, comments on green card lottery threads, or membership 

in groups like "Indians in [U.S. city] — Moving Soon!" 

Pattern 2: U.S.-centered digital life. 

The applicant's social media is overwhelmingly focused on the U.S. — 

U.S. celebrities, U.S. sports teams, U.S. politics, U.S. friends — to the 

point where their content suggests their actual life center is the U.S. 

rather than India. The officer concludes that the visitor narrative is 

incomplete. 

Pattern 3: Inconsistencies with declared ties. 

The applicant declares strong ties to India — a job, a family, a business 

— but the social media shows extended absences, posts from outside 

India during supposed working periods, or other indications that the 

ties may be weaker than declared. 

Preparation for B1/B2 applicants 

B1/B2-specific preparation, in addition to the general 90-day plan: 
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• Build a social media record that affirmatively shows your life in 

India — your home, your work, your family, your community. 

• Make sure your LinkedIn shows current Indian employment, with 

a recent posting date. 

• If you have made any statements anywhere about wanting to 

migrate, be prepared to address them honestly. The defense is not 

'I never said that' if the post is findable. The defense is context. 

• If you have visited the U.S. before, your social media from prior 

visits should not show extended stays beyond what your prior visa 

permitted, employment-related content, or anything suggesting 

unauthorized activity. 

• If your prior visa applications were refused, do not post about the 

refusals publicly. This is one of the most common ways applicants 

damage future cases. 

Common B1/B2 social media red flags 

 

• Public posts asking 'how do I get a green card?' or similar. 

• Membership in immigration-focused groups whose primary 

purpose is moving to the U.S. 

• LinkedIn job titles that include 'Open to U.S. opportunities' or 

similar. 

• Posts from prior U.S. visits showing apparent work activity. 

• Captions that describe a U.S. visit as 'finally home' or similar. 
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Chapter 16 — F-1 and J-1 Student & 

Exchange Visas 
 

The category where vetting expanded first 

F-1 (academic student) and J-1 (exchange visitor) applicants were the 

first broad category to have online-presence review formally extended 

to them, in June 2025. By 2026, this is the most mature screening 

framework, and Indian student applicants are the most heavily-

screened student population in the world after applicants from a small 

number of high-risk countries. 

The screening framework for student visas focuses on three things: 

the legitimacy of the academic plan, the source of funds, and the 

applicant's broader views — particularly anything that could be read 

as hostility toward the U.S. or its institutions. 

The student-specific risk areas 

Academic plan inconsistency. 

The DS-160 declares one program of study. The applicant's social 

media — LinkedIn especially — should be consistent with the declared 

interests, prior academics, and career trajectory. A student declaring a 

master's in computer science whose Instagram is dominated by a 

passionate interest in film should not be surprised when an officer 

asks why the academic plan is what it is. 

Funding source consistency. 

Student visa interviews routinely include questions about who is 

paying for the education. Social media that suggests undisclosed 

funding sources — for example, posts about a wealthy uncle in the 
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U.S. who is supporting the student — can complicate an interview if 

the funding section of the DS-160 doesn't reflect that source. 

Field-of-study sensitivities. 

Indian students in certain STEM fields — particularly those related to 

defense technology, nuclear engineering, aerospace, advanced 

materials, and certain areas of computer science (cryptography, 

AI/ML applied to surveillance) — may face additional scrutiny 

through the Technology Alert List (TAL) screening process. This is 

separate from social media screening but can interact with it. 

Post-graduation intent. 

Student visa applicants must demonstrate nonimmigrant intent — 

they must show they plan to return to India after their studies. Social 

media that suggests the opposite — posts about "never going back," 

comments about wanting to settle in the U.S., or affiliations with 

groups oriented toward post-graduation employment in the U.S. — 

creates an intent problem. 

J-1 specific considerations 

J-1 exchange visitors face an additional layer of complexity: the two-

year home residency requirement under INA 212(e). Many J-1 

programs require the exchange visitor to return to their home country 

for two years before becoming eligible for certain other visa 

categories. 

Social media that suggests an intent to evade the two-year 

requirement — for example, posts about "avoiding the J-1 rule" or 

discussion of waiver strategies in ways that suggest plans to 

circumvent — is screening-relevant. The J-1 applicant should be 

careful about how immigration strategy is discussed publicly. 
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Chapter 17 — H-1B and H-4 — High-

Skilled Worker Vetting 
 

The expansion of December 2025 

Online-presence review was formally extended to H-1B applicants and 

their H-4 dependents effective December 15, 2025. This expansion 

produced an immediate increase in 221(g) administrative processing 

rates for Indian H-1B and H-4 applicants, particularly those 

reapplying for visa stamps after travel abroad. 

CAUTION — H-1B preparation has two halves 

Social media vetting is one of two distinct H-1B preparation tracks. 

The other is petition and fee strategy — including the $100,000 fee 

policy introduced in late 2025, the registration lottery, and the 

choice between H-1B and alternatives like O-1, EB-1A, NIW, or L-1. 

This book covers the vetting half completely. The companion 

volume on H-1B fee policy and the companion volume on H-1B 

alternatives cover the strategy half. An H-1B applicant who reads 

only one of the three has prepared for only one of the two risks. 

H-1B-specific risk areas 

Employer-specific scrutiny. 

Certain employers — particularly IT services and consulting 

companies that have been the subject of prior enforcement actions — 

receive heightened scrutiny. An applicant whose H-1B sponsor falls 

into this category should be particularly careful about social media 

that suggests bench time (paid non-productive time between 

projects), employer disputes, or work for third-party clients beyond 

what the petition declared. 



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     97 | P a g e  

 

Job-role consistency. 

The H-1B petition declared a specific job role — say, Software 

Engineer. The applicant's LinkedIn should reflect that role. If the 

LinkedIn shows the applicant working as a Technical Lead, or as a 

Manager, while the petition supports a Software Engineer position, 

the officer will probe. 

Worksite consistency. 

H-1B petitions specify worksites. Social media that places the 

applicant at different worksites than declared — for example, check-

ins at a client site in a different city — creates a potential LCA (Labor 

Condition Application) violation issue. 

Bench time and unauthorized work. 

Social media that suggests the applicant has been benched — without 

project, without pay, or with significant gaps between projects — can 

support a finding of failure to maintain status. Posts about "finally 

back on a project" after months of silence are a classic example. 

H-4 specific considerations 

H-4 dependents — typically spouses of H-1B workers — face screening 

that examines two things primarily: the bona fides of the marriage and 

any unauthorized work activity. 

 

• Marriage bona fides: photos with the spouse, evidence of 

cohabitation, joint life events. 

• Authorized work only: H-4 spouses without H-4 EAD are not 

authorized to work. Social media suggesting work activity creates a 

problem. 

• Even H-4 spouses with H-4 EAD must work only for the employer 

or employers consistent with their work authorization. 
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Chapter 18 — L-1 Intracompany 

Transferees 
 

The L-1 framework 

L-1 visas allow companies to transfer executives, managers (L-1A), 

and specialized knowledge employees (L-1B) from foreign offices to 

U.S. offices. The L-1 category has historically been subject to less 

consular scrutiny than H-1B, on the theory that the intracompany 

relationship provides structural verification of the position. 

In 2026, that has changed. L-1 social media screening has expanded 

considerably, and the specialized knowledge L-1B category in 

particular has become a focus of scrutiny. 

L-1 risk areas 

Qualifying employment abroad. 

L-1 petitions require that the beneficiary has worked for the foreign 

affiliate for at least one year in the three years preceding the petition. 

Social media that suggests employment gaps, employment with other 

companies during that period, or extended periods in countries other 

than the qualifying foreign office, can undermine the qualifying 

employment claim. 

Specialized knowledge bona fides. 

L-1B petitions require demonstration that the beneficiary has 

specialized knowledge of the company's products, services, or 

processes. LinkedIn content that suggests the beneficiary's actual role 

is generic — for example, general programming work rather than work 

on company-specific systems — can support a denial. 
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L-1A managerial duties. 

L-1A petitions require that the beneficiary will perform primarily 

managerial or executive duties in the U.S. Social media that suggests 

primarily hands-on, individual-contributor work — even from the 

foreign position — can complicate the managerial claim. 
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Chapter 19 — K-1 Fiancé(e) and K-3 

Spouse Visas 
 

The category newly added in March 2026 

K-1 (fiancé(e) of U.S. citizen), K-2 (child of K-1), and K-3 (spouse of 

U.S. citizen) visas were formally added to social media screening 

effective March 30, 2026. The addition has had particularly significant 

consequences for the Indian-origin K-1 applicant population, which is 

substantial. 

K-1 applicants face the most relationship-intensive screening of any 

nonimmigrant category. The bona fides of the relationship are central, 

and social media is now a primary source of evidence on those bona 

fides — for the applicant and for the U.S. citizen petitioner. 

The dual-screening problem 

K-1 cases are unique in that both the applicant (the foreign fiancé(e)) 

and the petitioner (the U.S. citizen) are subject to scrutiny. The 

applicant's social media is reviewed for the standard inadmissibility 

grounds. The petitioner's social media is reviewed for indications 

about the relationship — including prior K-1 filings, statements 

suggesting the relationship is fraudulent, or content that contradicts 

what the I-129F petition declared. 

While the State Department does not formally screen U.S. citizens' 

social media in the same way it screens foreign applicants, consular 

officers will routinely look at the petitioner's public profile during the 

K-1 interview prep. The applicant should not assume that only their 

own footprint matters. 
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Relationship-bona-fides evidence 

Social media is one of the strongest sources of relationship-bona-fides 

evidence. The K-1 applicant should be able to show: 

 

• A consistent timeline of relationship development across both 

parties' social media. 

• Photos together that span the duration of the relationship. 

• Family and friend connections that overlap. 

• Communications patterns that reflect a genuine ongoing 

relationship. 

• Public acknowledgments of the relationship — engagement 

announcements, anniversary posts, etc. 

K-1 specific red flags 

 

• Conflicting relationship timelines across the two parties' social 

media. 

• Indications of romantic relationships with other people during the 

declared engagement period. 

• Prior K-1 petitions filed by the U.S. citizen petitioner that were not 

disclosed. 

• Social media of the petitioner that contradicts what was declared 

in the I-129F. 

• Posts suggesting the marriage is being arranged for immigration 

purposes specifically. 
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Chapter 20 — Immigrant Visas: EB-

1/2/3, IR/CR, F-Series 
 

The highest-stakes screening 

Immigrant visa interviews — for green cards — are the highest-stakes 

interviews in the U.S. immigration system, full stop. The applicant is 

applying for permanent residence. Refusal carries longer-lasting 

consequences than nonimmigrant refusal. Misrepresentation findings 

can support permanent inadmissibility. And the interview itself is 

more thorough than any nonimmigrant interview. 

Indian applicants pursue immigrant visas through several pathways. 

The most common are: 

 

• EB-1: Extraordinary Ability, Outstanding Researchers/Professors, 

Multinational Executives/Managers. 

• EB-2: Advanced Degree Professionals, Exceptional Ability, 

National Interest Waiver. 

• EB-3: Skilled Workers, Professionals, Other Workers. 

• IR-1 / CR-1: Spouse of U.S. citizen (immediate relative). 

• IR-2 / CR-2: Children of U.S. citizens. 

• F-1: Unmarried sons and daughters of U.S. citizens. 

• F-2A / F-2B: Spouses, children, and unmarried sons and 

daughters of LPRs. 

• F-3: Married sons and daughters of U.S. citizens. 

• F-4: Brothers and sisters of U.S. citizens. 
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Category-specific risks 

EB-1 Extraordinary Ability and Outstanding Researchers. 

These categories require demonstration of extraordinary achievement. 

The applicant's social media will be reviewed for consistency with the 

achievement claims. If the petition declares an applicant to be in the 

top small percentage of their field, but the applicant's LinkedIn shows 

a modest career trajectory, the inconsistency will be questioned. 

EB-2 National Interest Waiver. 

NIW cases require demonstrating that the applicant's work serves U.S. 

national interest. The applicant's public statements — particularly 

about U.S. policy, U.S. institutions, or controversial issues — are 

reviewed in light of the national interest claim. 

Multinational manager / executive cases. 

Like L-1A, these require demonstration of executive or managerial 

role abroad. Social media inconsistencies with managerial duties can 

support denial. 

IR-1 and CR-1 marriage cases. 

Marriage-based immigrant visas face the most intense bona fides 

scrutiny of any category. Social media review covers the entire 

relationship timeline, evidence of joint life, evidence of cohabitation 

history, and any prior relationships. 

Family preference cases (F-1, F-2, F-3, F-4). 

These cases often have extremely long wait times — sometimes ten or 

twenty years from priority date filing to interview. The applicant's 

social media during that long wait period is all subject to review. The 

applicant who thinks of their case as old and dormant is not thinking 

like the screening system, which sees the entire intervening period. 
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The Mumbai interview 

Immigrant visa interviews for Indian applicants are conducted at the 

U.S. Consulate General in Mumbai. The Mumbai consular section is 

one of the largest immigrant visa processing posts in the world, and its 

officers see Indian applicants every day. Patterns are well-known to 

them. 

Practical preparation for a Mumbai immigrant interview: 

 

• Arrive early. The consulate has security procedures that take time. 

• Bring originals of every document referenced in your DS-260 and 

your underlying USCIS petition. 

• Bring a complete copy of your social media disclosure inventory 

from Chapter 8. 

• Be prepared to make your phone available for inspection — this is 

becoming more common, particularly for K-1 and marriage-based 

cases. 

• Be prepared for questions specifically about social media posts the 

officer has reviewed. 

The post-interview waiting period 

Even after a successful interview, immigrant visa issuance is not 

instantaneous. Administrative processing under 221(g) can apply to 

immigrant cases as well. Continuous vetting principles mean that even 

an issued visa is subject to review through the port-of-entry 

inspection. The applicant's social media in the days and weeks 

between interview and travel matters. 

Do not, in the post-interview window, post anything you would not 

want a CBP officer to see. The applicant who celebrates their visa 

issuance with a post about "finally escaping India" or "never coming 
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back" is the applicant who may have an unpleasant surprise at the 

U.S. port of entry. 
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PART V 

 

THE INTERVIEW 

 

Ninety seconds, decades of consequences 
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Chapter 21 — What Happens in the 

90 Seconds Before You Speak 
 

The interview begins before you do 

Most applicants believe the interview begins the moment the consular 

officer asks them their first question. In 2026, that is not when it 

begins. By the time you are called to the interview window, the officer 

has already spent 30 to 120 seconds reviewing your file on the screen 

in front of them, and they have already formed a tentative view of your 

case. The verbal interview is a chance to confirm or disrupt that view. 

Understanding what the officer sees during those 90 seconds will help 

you understand what you are actually being asked, when the questions 

begin. 

What appears on the officer's screen 

The officer's screen, in current U.S. consular operations, typically 

shows: 

 

• Your DS-160 application, with all sections accessible. 

• Your prior visa history from the Consular Consolidated Database 

(CCD), including any prior refusals. 

• Any flags or notes from automated screening tools. 

• Your biometric records, including prior photographs and 

fingerprints. 

• Your photograph as submitted with the current application. 
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• In many cases, a summary or extract of your social media 

disclosure and any flagged content from the online-presence 

review. 

• Any underlying USCIS petition associated with the visa 

application (I-129, I-130, etc.). 

The officer's mental decision tree 

Based on what is visible in those 90 seconds, the officer is mentally 

running a decision tree: 

 

• Does this applicant have any prior refusals or red flags? If so, what 

were they about? 

• Does the photograph match the biometric records? 

• Does the DS-160 narrative make sense for the visa category being 

applied for? 

• Are there any inconsistencies the screening tools have flagged? 

• Is the visa category one that requires probing questions about 

intent, or is it a straightforward case? 

• Has anything in the social media review created a question that 

needs to be resolved? 

The verbal interview is built around resolving the questions that the 

file review has created. If the file looks clean, the interview will be 

short and general. If the file looks complicated, the interview will be 

longer and more specific. 

What this means for your preparation 

Two things follow from this understanding: 

First, the file is the interview. Your DS-160, your supporting 

documents, and your social media are not separate from the interview 

— they are the interview, in textual form. The verbal questions are 
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derived from the file. Preparing for the interview means preparing the 

file. 

Second, you cannot "win" the interview if the file is fundamentally 

problematic. The 90 seconds of file review will have formed the 

officer's view, and a confident verbal performance will not, in 2026, 

overcome a social media inconsistency that has already been flagged. 

The applicant who treats the interview as a presentation skills 

challenge is preparing for the wrong test. 
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Chapter 22 — Questions Now Driven 

by Social Media Review 
 

The new genre of consular question 

Before 2025, most consular interview questions fell into a few 

standard categories: questions about purpose of travel, questions 

about ties to home country, questions about funding, and questions 

about prior travel. These questions still exist. But they are now joined 

by a new category: questions explicitly derived from the applicant's 

social media. 

These questions are recognizable because they reference specific, 

dated content. "Your Instagram post from March 2023 mentions..." 

"Your LinkedIn says you worked at..." "You tweeted on..." The officer 

is not testing general knowledge — they are asking you to explain 

something specific they have just read. 

Categories of social media questions 

Category 1: Discrepancy resolution. 

"Your DS-160 says you were employed at Company X from January 

2020. Your LinkedIn says you started at Company X in March 2020. 

Can you clarify?" The officer is testing whether you can resolve the 

discrepancy on the spot. 

Category 2: Content clarification. 

"You posted on Twitter in August 2023 that you wanted to move to the 

United States. Can you explain what you meant?" The officer is giving 

you a chance to put a post in context. 

Category 3: Affiliation probing. 
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"Your Facebook shows you joined a group called [name]. What is your 

involvement with this group?" The officer is asking about an 

organizational affiliation visible from your profile. 

Category 4: Timeline reconstruction. 

"Your Instagram has check-ins in Dubai in October 2023. Your DS-

160 doesn't show any international travel that year. Can you explain?" 

The officer is reconstructing your physical timeline from social media 

and comparing it to your declared timeline. 

Category 5: Relationship verification. 

"Your Facebook photos with [partner name] only go back to early 

2025. Your I-129F petition describes a relationship beginning in 2023. 

Can you explain?" This is the K-1 / IR-1 pattern. 

How to answer social-media-derived questions 

Four principles for answering this category of question: 

Principle 1: Acknowledge the specific content. 

Do not pretend the post does not exist or that you do not remember it. 

If the officer is asking, they have it in front of them. The answer that 

begins "I don't remember posting that" is the worst possible opening. 

Principle 2: Provide context briefly and honestly. 

Explain the context of the post in two or three sentences. Why you 

posted it. What you meant. What context you were in. Resist the 

temptation to over-explain. 

Principle 3: Reconcile with your application. 

Connect your explanation back to your application narrative. If your 

Instagram says you want to move to the U.S. and you are applying for 

a B1/B2, your answer needs to acknowledge the post, contextualize it 

(it was a casual comment, an aspirational moment, a comment in a 
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specific context), and clarify your current intent (which is to visit, not 

to immigrate permanently). 

Principle 4: Do not contradict the post. 

The officer can read the post. Telling the officer the post says 

something different from what it actually says is a credibility-

destroying move. Your explanation must be consistent with the post's 

actual content. 

Sample question and sample response 

To make this concrete, here is a sample interaction: 

 

Officer: 

"Your Twitter post from June 2024 says, quote, 'Indian politics is 

broken, moving to the US is the only way.' Can you explain that?" 

Applicant (weak response): 

"I don't remember posting that. I don't really tweet much. That 

doesn't sound like me." 

This response fails. The officer has the post. They are reading it to you. 

You have just told them you don't remember a post they are looking 

at. They now have two concerns: the content of the post, and your 

credibility. 

Applicant (better response): 

"I remember that post. It was made during a period of political 

frustration after a specific election result. It was an emotional 

reaction, not a considered statement of my immigration plans. My 

actual plans are reflected in my DS-160 — I'm applying for a tourist 

visa to attend my sister's wedding, and I have ongoing employment 

and family responsibilities in India." 



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     113 | P a g e  

 

This response acknowledges the post, gives it context, and reconciles 

it with the application. It does not contradict what the officer can see. 

It does not minimize the post falsely. It addresses the officer's actual 

concern, which is whether the post reflects current immigrant intent. 
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Chapter 23 — The 221(g) Refusal — 

Administrative Processing 
 

What 221(g) actually is 

Section 221(g) of the Immigration and Nationality Act is the provision 

under which a consular officer can refuse a visa application on the 

grounds that the application is incomplete or requires further 

administrative review before it can be adjudicated. A 221(g) is 

technically a refusal — but it is different from other refusals in that it 

is reversible. The case is not denied. It is paused. 

In 2026, 221(g) is the most common outcome for cases that have been 

flagged during online-presence review. The officer cannot resolve the 

social media issue during the brief interview, so they refer the case for 

administrative processing. This may involve: 

 

• A request for additional documents from the applicant. 

• A request for the applicant to make accounts public, or to provide 

further information about specific posts. 

• Referral for Security Advisory Opinion (SAO). 

• Coordination with USCIS on underlying petitions. 

• Internal review by the consular section. 

The timeline 

221(g) administrative processing has no standard timeline. Some 

cases are resolved in a few days. Others take weeks. Many take 

months. A small number extend to a year or more — particularly cases 

requiring Security Advisory Opinion review. 
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During administrative processing, the case is in limbo. The applicant 

typically cannot travel to the U.S. (and previously-issued visas may be 

subject to prudential revocation in some cases). The applicant cannot 

file an MRV-fee-refund for the failed interview. The applicant must 

wait, often without clear updates. 

What to do if you receive a 221(g) 

Five practical steps: 

 

Step 1: Read the 221(g) sheet carefully. 

The officer will hand you a piece of paper. It will indicate the basis for 

the 221(g) — either as a checkbox on a standardized form or in free 

text. Read it carefully. It tells you what to expect next. 

Step 2: Comply with any document requests promptly. 

If the consulate requests additional documents — typically through 

the third-party application services portal — provide them within the 

requested timeframe, with no embellishment beyond what was 

requested. 

Step 3: Do not flood the consulate with inquiries. 

Repeated emails and inquiries do not speed processing. They often 

slow it. Status inquiries should be limited to once every 30 to 60 days, 

through official channels. 

Step 4: Do not make any social media changes after the 

221(g). 

This is critical. Once your case is in administrative processing, your 

social media is presumed to be under review. Making changes — even 

legitimate ones — can be interpreted adversely. 

Step 5: Consider professional representation if processing 

extends. 
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If your case has been in 221(g) for more than 90 days, professional 

representation may be helpful — particularly to navigate inquiries to 

the consulate and to evaluate options if the case continues to be 

delayed. 

When 221(g) becomes 214(b) 

Some 221(g) cases ultimately convert to 214(b) refusals — meaning 

the officer, after reviewing the additional information, has concluded 

that the applicant has not overcome the presumption of immigrant 

intent (for nonimmigrant cases) or has otherwise been found 

ineligible. This is the outcome the applicant most wants to avoid. 

The conversion typically happens when: 

 

• The additional documents reveal further inconsistencies. 

• The applicant's responses during follow-up exchanges contradict 

the original DS-160. 

• The Security Advisory Opinion or other inter-agency review 

identifies adverse information. 

• New information emerges from continued screening — for 

example, fresh social media activity during the processing period. 
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Chapter 24 — If You Are Refused — 

Reapplying and Building a Stronger 

Record 
 

What a refusal actually means 

Most U.S. visa refusals fall under one of three provisions: 

 

• Section 214(b): the applicant has not overcome the presumption of 

nonimmigrant intent (the 'ties test' refusal). 

• Section 221(g): administrative processing (discussed in Chapter 

23). 

• Section 212(a): a specific ground of inadmissibility, which can be 

permanent or waivable. 

Of these, 214(b) is the most common. It is not, strictly speaking, a 

permanent denial. It is a finding that the applicant did not meet their 

burden at this interview. The applicant can reapply. 

What changes — and what doesn't 

When you reapply after a 214(b) refusal, you should understand what 

changes and what does not. The prior refusal does not disappear. It is 

recorded in the CCD. Every subsequent visa officer who looks at your 

file will see that you were previously refused, and they will want to 

know what is different now. 

What changes is your evidence. What you bring to the next interview 

is different from what you brought to the last one. The new interview 

is your chance to demonstrate the changes. 
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How to prepare for reapplication 

Three principles for reapplication preparation: 

Principle 1: Do not rush. 

Applying again the next week, with the same documents and the same 

social media, will almost certainly produce the same outcome. The 

applicant who reapplies in three days after a refusal is the applicant 

the next officer is least likely to issue to. Wait. Build the case. Then 

apply. 

Principle 2: Build affirmative evidence of what was missing. 

If you were refused for weak ties, build stronger ties evidence and let 

your social media reflect that — new employment, new investments, 

new family responsibilities. If you were refused because of an 

inconsistency, demonstrate that the inconsistency has been resolved 

through documented evidence. 

Principle 3: Treat the prior refusal as part of your record. 

Do not pretend the prior refusal did not happen. The officer at your 

next interview will see it. Be ready to discuss it briefly, honestly, and 

without defensiveness. "I was refused last year. Since then, I have 

changed X, Y, and Z. I am applying again because my circumstances 

have changed in ways that strengthen my case." 

Social media in the reapplication context 

Between a refusal and a reapplication, your social media is being 

watched. Two things matter: 

First, do not post about the refusal. Posts complaining about the 

refusal, criticizing the consular officer, or expressing frustration with 

the U.S. immigration system are visible to the next officer reviewing 

your case. They do not help. 
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Second, do use the period to build a digital record consistent with the 

strengthened narrative. If you have built stronger ties, let your social 

media reflect those ties — naturally, over time. The applicant whose 

Instagram, between refusal and reapplication, shows authentic 

engagement with life in India is the applicant whose reapplication is 

most likely to succeed. 

When reapplication is not the answer 

Sometimes the right move is not to reapply quickly, but to wait — 

months or years — until the underlying circumstances have changed 

meaningfully. The applicant who has been refused three times in two 

years has likely exhausted the easy reapplication strategy. At that 

point, the question is not how to reapply more skillfully, but whether 

to pursue a different immigration strategy entirely — or to wait until 

the conditions that caused the refusals have substantively changed. 

Honest acknowledgment of this point is part of what an Indian 

applicant should expect from a serious consultant. The system is not 

always navigable through preparation alone. Sometimes the answer is 

patience. 
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PART VI 

 

INDIAN APPLICANT SPECIFIC 

RISKS 

 

Patterns that affect Indian applicants disproportionately 
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Chapter 25 — WhatsApp, Telegram, 

and the 'Other' Field 
 

The platforms Indian applicants underdisclose most often 

The DS-160 dropdown menu lists about twenty platforms by name. 

None of them are the platforms most Indian applicants actually use 

most. WhatsApp, Telegram, ShareChat, regional Indian apps — these 

all fall under "Other" if you have used them. And precisely because 

they are not on the prominent dropdown list, they are the platforms 

applicants forget to disclose. 

Forgetting to disclose is not a defense. The DS-160 instruction says 

any platform used in the past five years. Whether the platform 

appears in the dropdown or only in the "Other" entry box, the 

disclosure obligation is the same. The misrepresentation analysis 

under INA 212(a)(6)(C)(i) does not soften because the platform was 

less prominent. 

WhatsApp — the special case 

WhatsApp's status as a social media platform versus a private 

messenger has been debated. For the DS-160, the practical answer is 

straightforward: if you have a WhatsApp Business profile, that profile 

is public-facing and counts as a social media presence. List it under 

"Other" with the platform name WhatsApp Business and your 

business display name or phone-linked identifier as the handle. 

If your WhatsApp account is purely personal — no business profile, no 

public status visibility settings, no broadcast lists used for 

promotional purposes — the disclosure question is closer. Most 

consular attorneys advise listing it anyway under "Other" with a 
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clarifying note that the use is purely personal messaging. The risk of 

disclosure is zero; the risk of nondisclosure if the officer takes the 

broader view is the permanent misrepresentation finding. 

Telegram — channels and groups are public 

Telegram has both private one-to-one and group messaging (which 

are not social media in the typical sense) and public channels and 

large groups (which are). If you administer or are visibly active in a 

public Telegram channel, disclose it. Officers can read public channel 

content and identify active participants by their visible usernames. 

ShareChat, Moj, Roposo, Chingari 

Regional Indian platforms have grown into significant social media 

presences with hundreds of millions of users. ShareChat in particular 

is widely used in Hindi, Marathi, Tamil, Telugu, Bengali, and other 

regional languages. Officers screening Indian applicants are 

increasingly aware of regional platforms. Disclose them under 

"Other." The fact that an officer may not speak the language of your 

posts does not exempt the platform from disclosure — translation 

tools are available and used. 

Defunct platforms 

Koo (which closed in 2024) and Hike (which closed earlier) both fall 

within the five-year disclosure window for applicants who used them. 

List them. The platform's closure does not remove the disclosure 

obligation. Add a brief note indicating the platform has shut down and 

you cannot recover the exact identifier, with your best reconstruction. 

The Indian disclosure pattern that triggers scrutiny 

Indian applicants who list only Facebook, Instagram, and LinkedIn — 

the global platforms — and no regional or Indian-context platforms 

create a disclosure pattern that experienced officers recognize as 
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incomplete. The officer's working assumption when reviewing an 

Indian applicant is that the applicant uses at least one Indian 

platform. A clean three-platform disclosure list from an Indian 

applicant who is otherwise very active online is itself a flag. 

Be comprehensive. The audit in Chapter 8 should produce a list that is 

longer than you initially expected. If your final disclosure list contains 

only the major Western platforms, audit again. 
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Chapter 26 — Caste, Religion, Politics 

— The Three Wires 
 

The three subject areas that consistently create trouble 

Three categories of online content create disproportionate trouble for 

Indian applicants in the 2026 vetting environment: caste-related 

content, religious or interfaith content, and political content related to 

current Indian government policy. None of these are inherently 

disqualifying. All three can become so when posts are interpreted by 

officers without the cultural context Indian readers take for granted. 

Caste — what officers see versus what you meant 

Casual social media references to caste — pride posts, family-tradition 

posts, matrimonial profiles, jokes within a community — read very 

differently to a consular officer in 2026 than they did in 2018. 

Antidiscrimination concerns have entered the U.S. policy environment 

around caste, including discussions at the federal level and state-level 

laws in California addressing caste discrimination. A post that an 

Indian reader experiences as benign cultural expression can read to an 

unfamiliar officer as endorsement of a hierarchical social structure 

that the United States increasingly characterizes as discriminatory. 

The action is not to scrub caste references — that creates the 

spoliation pattern discussed in Chapter 12. The action is to be 

prepared to explain. If your social media reflects pride in a particular 

community, the explanation is straightforward: that is a cultural and 

familial identity, not a statement of social hierarchy. Indian applicants 

who can articulate that distinction calmly do not have caste-related 

content held against them. Those who cannot, sometimes do. 
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Religion — interfaith, conversion, and identity content 

The 2025 and 2026 USCIS policy environment has specifically called 

out antisemitic activity as grounds for denial. Indian applicants 

should understand that this is being interpreted broadly. A post 

supporting Palestinian statehood is not, by itself, antisemitic. But a 

post supporting a designated terrorist organization that has claimed 

Palestinian or other religious-political causes is treated differently. 

The line is not always obvious from the inside. 

Hindu nationalist content, Islamic-revival content, evangelical 

Christian content, Sikh political content — all can attract scrutiny 

depending on the officer and the specific post. Religious identity is not 

the issue. Endorsement of designated organizations, calls for violence, 

or content interpreted as hostility to U.S. citizens or institutions is the 

issue. 

Political content — the BJP/Congress/AAP question 

Indian domestic political content does not, in itself, create U.S. visa 

trouble. An applicant who has posted in support of a particular Indian 

political party is engaging in domestic political speech that the U.S. 

system generally does not penalize. Where this changes is when the 

political content overlaps with content about U.S. foreign policy, U.S. 

domestic politics, or specific U.S. figures. A post criticizing an Indian 

opposition party is unlikely to harm you. A post criticizing a sitting 

U.S. president in personal terms is in a different category. 

The 2025 State Department cables describing screening for hostility to 

U.S. citizens, culture, and institutions are vague by design. Officers 

exercise broad discretion. Indian applicants whose social media 

contains pointed criticism of U.S. politics — left or right — should 

expect those posts to be seen. 
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Chapter 27 — Family-Linked Risk — 

Spouses, Parents, Adult Children 
 

The February 2026 expansion changed the screening unit 

Before February 2026, social media screening was largely individual: 

the officer reviewed the applicant's accounts. The February 2026 

expansion extended officer discretion to review accounts of family 

members, associates, and persons connected to the applicant. The 

screening unit is no longer the applicant alone. It is the applicant's 

network. 

Practical implications for Indian applicants 

Indian family structures, especially joint-family and extended-family 

structures, often produce social media networks where many 

individuals are tagged together, share content, and reference each 

other publicly. This is normal. It is also now part of the screening 

surface area. 

• A spouse's politically active Facebook page is now visible context 

for your application. 

• A parent's WhatsApp Business profile that shows a different 

employment from yours can create discrepancy questions. 

• An adult sibling's social media content showing extended 

residence in the United States while undocumented can affect your 

application. 

• A cousin's professional LinkedIn profile that lists your family 

business with details inconsistent with your DS-160 can create 

discrepancy. 
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What to do with this knowledge 

You cannot — and should not — ask your entire extended family to 

scrub their social media before your interview. Doing so would create 

a coordinated deletion pattern visible across many accounts 

simultaneously, which is itself a flag. What you can do is: 

• Discuss the screening environment with immediate family 

members applying with you so they conduct their own audits. 

• Review your tagged photos and shared posts so you understand 

what content connects you to which family members. 

• Ensure that any family member's online statement of facts about 

you — employment, education, location — is accurate. 

• If a family member has a public profile that you know contains 

content likely to be misinterpreted, talk to them directly. Do not 

orchestrate edits. 

Spouses applying together 

For dependent visa applications — H-4, L-2, K-3, derivative 

immigrant visa applications — the spouse's social media is now part of 

the principal's vetting. The principal's social media is part of the 

spouse's vetting. Both applications stand or fall partly on the other's 

online presence. This is not theoretical: 2026 H-1B/H-4 refusals 

where the spouse's social media was the deciding factor have been 

reported. 

Couples should audit together. Build joint inventories. Compare what 

each of you has disclosed against the principal application narrative. 

The consultation, if you engage one, should include both spouses. 

  



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     128 | P a g e  

 

Chapter 28 — Trust & Safety 

Workers, Journalists, Academics 
 

Three professions facing disproportionate 2026 scrutiny 

Three occupational categories have drawn disproportionate attention 

under the 2025–2026 enhanced vetting regime: applicants who work 

in content moderation or trust and safety roles at technology 

companies; applicants who work in journalism or media, particularly 

those who have covered U.S. politics or geopolitics; and applicants 

who work in academia, particularly in fields touching national 

security, technology transfer, or politically sensitive area studies. 

Indian applicants are well-represented in all three. 

Trust and safety workers 

Content moderation work — labeling, removing, or restricting content 

on major platforms — has become politically contested in the United 

States. Public commentary from senior U.S. officials has at times 

characterized content moderation as censorship of disfavored U.S. 

political speech. Applicants whose LinkedIn or professional bios 

identify them as trust and safety leads at platforms like Facebook, X, 

YouTube, or TikTok have reported additional scrutiny at H-1B 

interviews and renewals. 

The action is not to obscure your actual job. That is fraud. The action 

is to be prepared to describe your work accurately and neutrally. "I 

work on platform safety, applying policies established by the company 

to identify content that violates terms of service" is accurate, neutral, 

and does not characterize your work in either direction politically. 
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Journalists and media workers 

Journalists who have published critical coverage of U.S. politicians, 

U.S. foreign policy, or U.S. national security operations should expect 

their published work to be reviewed. This is not new — journalists 

have always been scrutinized — but the 2026 environment is more 

pointed about ideological content. An applicant whose byline includes 

pieces critical of the current U.S. administration should be prepared to 

confirm that the work exists, is theirs, and represents reporting rather 

than advocacy where that characterization is accurate. 

Indian journalists applying for J-1 fellowships, B1 reporting visits, or 

even tourist visas while in the middle of an active reporting project on 

U.S. subjects should expect questions. Bring documentation: outlet, 

editorial process, and where relevant, the institutional support from 

an Indian outlet that contextualizes the work. 

Academics 

Academics in computer science (particularly AI, ML, cryptography, 

surveillance technologies), engineering (particularly aerospace, 

nuclear, advanced materials), the social sciences (particularly area 

studies focused on geopolitical hotspots), and certain humanities 

(particularly post-colonial studies that overlap with critical theory 

around U.S. foreign policy) should anticipate the Technology Alert 

List process and possible Security Advisory Opinions. 

Academic social media — Twitter/X academic communities, 

ResearchGate, Academia.edu, university web pages, recorded talks on 

YouTube — all should be reviewed for content that might be 

interpreted as politically charged. Conference appearances at 

institutions identified in U.S. policy as concerning, even where the 

appearance was for an apolitical research presentation, can create 

questions. 

  



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     130 | P a g e  

 

 

 

 

 

 

 

PART VII 

 

TOOLS AND CHECKLISTS 

 

Operational tools for the final preparation phase 
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Chapter 29 — The Refusal-

Prevention Checklist (Full Version) 
 

This is the consolidated checklist. Use it as a final review document 

the week before your interview. Every item should be answered with 

Yes, No, or N/A. Items answered with No require action before the 

interview. 

Section A — Form and Disclosure 

• DS-160/DS-260 submitted with all five-year social media 

identifiers disclosed. 

• Every account I have used in the past five years is listed, including 

pseudonymous, deleted, and dormant accounts. 

• Every identifier matches exactly what appears on the platform — 

capitalization, punctuation, suffix numbers. 

• "Other" field used to disclose platforms not in the dropdown — 

WhatsApp Business, regional Indian platforms, niche professional 

networks. 

• Every employment entry on the DS-160 matches my LinkedIn 

dates and titles exactly. 

• Every education entry on the DS-160 matches my LinkedIn and 

Facebook education fields exactly. 

• Travel history on the DS-160 is consistent with photos and check-

ins visible on Instagram, Facebook, and tagged content. 

• Family member names, spellings, and relationships on the DS-160 

match what is visible on social media. 

• Address history on the DS-160 is consistent with location fields, 

posts, and check-ins. 
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Section B — Content Review 

• I have reviewed all posts on each platform from the past five years. 

• I have documented any post that contradicts the DS-160 narrative 

and prepared an explanation. 

• I have not deleted significant content in the 60 days before the 

interview. 

• I have not mass-deleted, mass-unarchived, or mass-untagged in 

any pattern visible to AI screening. 

• I have reviewed all group memberships, page likes, and account 

follows. 

• I have reviewed all likes, retweets, and comments — particularly 

on political and ideological content. 

• I have reviewed all tagged photos and identified anything 

inconsistent with my stated history. 

• I have screen-captured my own profiles as they exist at the time of 

application, so I have a record of what officers saw. 

Section C — Visibility and Privacy 

• My accounts are set to public for the period of consular processing 

— or I have a documented reason for any account that remains 

private. 

• I understand and accept that locked or private accounts can 

trigger 221(g) administrative processing. 

• Story highlights, archived posts, and similar persistent features 

have been reviewed. 

• Profile bios, link-in-bio destinations, and account descriptions are 

consistent with DS-160. 
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Section D — Network and Family 

• I have discussed the screening environment with immediate 

family members applying with me. 

• My spouse, if applying as a derivative, has conducted their own 

five-year audit. 

• I have identified any family member's public content that could 

create discrepancy with my application and addressed it through 

conversation, not deletion. 

• My professional connections do not endorse skills, titles, or roles I 

have not actually held. 

Section E — Interview Preparation 

• I have rehearsed my answers to the standard interview questions 

for my visa category. 

• I have rehearsed my answers to specific questions about my social 

media presence. 

• I have a one-sentence summary of every controversial or 

potentially misinterpreted post in my five-year window. 

• I have practiced calm, factual answers to questions about prior 

refusals, prior visas, or prior visits. 

• I have my supporting documents organized in the order I would 

present them. 

Section F — Day-of-Interview 

• DS-160 confirmation page printed and in hand. 

• Passport (current and any prior, if I have prior U.S. visas) in hand. 

• Appointment confirmation in hand. 

• Visa fee receipt, if applicable, in hand. 
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• Category-specific documents organized in a folder, in the order I 

expect to be asked. 

• Mobile devices, smartwatches, and electronics removed before 

entering the consulate. 

• Arrived at least 30 minutes before appointment time. 

Section G — Post-Interview 

• I have made notes of every question asked and my answer 

immediately after the interview. 

• I understand the status of my case — issued, refused under 214(b), 

refused under 212(a)(6)(C)(i), or pending under 221(g). 

• If 221(g): I have the slip with the request, understand the response 

timeline, and have a plan to respond. 

• If refused: I have read the refusal notice carefully, identified the 

specific section cited, and understood whether reapplication is 

appropriate. 
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Chapter 30 — Documents to Carry to 

Every Interview 
 

This is a category-by-category document list for the interview. Carry 

originals plus one photocopy of each. Officers may or may not look at 

the documents — that depends on the officer and the case. The 

discipline of having them organized is for your own confidence and for 

the small subset of interviews where documents are actually 

inspected. 

Universal — every applicant carries 

• Passport (current). 

• All prior passports if they contain U.S. visa stamps. 

• DS-160 confirmation page (printed). 

• Appointment confirmation. 

• Visa fee receipt. 

• One passport photo per current specifications, in case digital 

upload failed. 

• Printout of social media disclosure inventory from Appendix C — 

for your own reference, not to hand to the officer. 

B1/B2 visitor 

• Proof of employment in India: employer letter on letterhead, 

salary slips for last three months, ITR for last three years. 

• Proof of property and assets in India: title documents, FD 

certificates, demat statement. 

• Bank statements showing financial capacity for the visit. 
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• Detailed itinerary for the visit, including return ticket reservation 

(do not purchase) and accommodation. 

• Invitation letter, if applicable, from U.S. host with their 

immigration status documentation. 

F-1 / M-1 / J-1 student or exchange 

• Form I-20 (F-1, M-1) or DS-2019 (J-1) with all pages. 

• SEVIS fee receipt. 

• Admission letter from the U.S. institution. 

• Funding documentation: scholarship letter, family financial 

documents, bank statements, sponsor affidavit if applicable. 

• Academic records: transcripts from all post-secondary 

institutions, standardized test scores (GRE, TOEFL/IELTS, 

GMAT). 

• Statement of purpose and any communications from the 

institution that clarify your program. 

H-1B / H-4 

• Form I-797 approval notice. 

• Copy of the H-1B petition (Form I-129) and supporting 

documents. 

• Recent employer letter confirming the position, dates, salary, and 

location. 

• Recent pay stubs from the petitioning employer. 

• Marriage certificate and recent photographs together (for H-4 

spouses). 

• Education credentials matching the H-1B occupational 

classification. 
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L-1 / L-2 

• Form I-797 approval notice (for individual L-1) or blanket L 

documentation. 

• Employment confirmation from the foreign and U.S. entities. 

• Documentation of the qualifying relationship between the two 

entities. 

• Specialized knowledge documentation or executive/managerial 

role documentation. 

K-1 / K-3 

• Form I-129F approval notice. 

• Petitioner documentation: U.S. citizenship proof, divorce decrees 

if previously married, statement of intent to marry within 90 days 

(K-1). 

• Relationship evidence: photographs, communications, evidence of 

in-person meetings, joint accounts or assets if any. 

• Medical examination results (sealed). 

• Police certificates from all countries of residence over six months 

since age 16. 

Immigrant visas (IR/CR, F-series, EB-series) 

• DS-260 confirmation. 

• Original civil documents per the consulate's specific instructions: 

birth certificates, marriage certificates, divorce decrees, military 

records, police certificates from every country of residence over six 

months since age 16. 

• Petition approval notice (I-130, I-140, etc.). 

• Affidavit of Support (I-864) with supporting tax and income 

documents. 
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• Medical examination results from a panel physician (sealed). 

• Photographs as specified. 
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Closing — When the System Cannot 

Be Outsmarted 
 

I have spent thirty pages telling you what the system does, what it 

sees, and how to prepare. I want to close with what no preparation can 

do. 

The U.S. consular and Vetting Center system in 2026 is more capable 

than it was a year ago. AI screening will continue to expand. The data 

sources available to the Vetting Center will continue to grow. The 

interaction between U.S. domestic political content and visa 

adjudication will continue to be unsettled. There will be applicants 

who do everything right — accurate disclosure, consistent narratives, 

clean digital hygiene, calm interview conduct — and are still refused 

because of a single misinterpreted post, a single algorithmic flag, or a 

single officer's discretionary judgment on a day you cannot anticipate. 

I would not be honest with you if I pretended otherwise. This book is a 

refusal-prevention book, not a refusal-elimination book. The honest 

claim is that the preparation it describes reduces your refusal risk 

substantially. It does not bring that risk to zero. Anyone who promises 

otherwise is selling something. 

What you can control, and what you cannot 

You can control the accuracy of your disclosure. You can control the 

consistency between your forms and your online presence. You can 

control your conduct at the interview and the documents you carry. 

You can control the narrative you build about ties to India, intent to 

return, and the purpose of your visit. You can control whether your 

spouse and family members understand the environment they are 

being judged in. 
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You cannot control which officer interviews you. You cannot control 

what the AI screening pipeline does with your file in the 48 hours 

before that interview. You cannot control political developments in 

the United States between your application and your interview. You 

cannot control the changes the State Department or USCIS will make 

to vetting policy six months from now. 

A final note on resilience 

If you are refused, you have not failed. You have been refused. The 

difference matters. The American system processes hundreds of 

thousands of refusals per year. Many of them are corrected on 

reapplication. Many of them are corrected by a different officer on a 

different day. Many of them are corrected by a stronger application 

reflecting changed circumstances. 

I have walked clients through refusals across three decades. The 

pattern is consistent: those who treat the refusal as final tend to 

remain refused. Those who treat the refusal as information — about 

what the officer saw, what was unclear, what to strengthen — tend, 

eventually, to be issued. The system is not friendly. But it is not closed 

either. 

Apply with eyes open. Prepare carefully. Disclose completely. Tell the 

truth. The rest is partly outside your control, and that is the honest 

end of the story. 

• • • 

 

Manoj Palwe 

Pune, India and Ajax, Ontario, Canada 

May 2026 
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Worksheets, references, and platform-by-platform protocols 
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Appendix A — Platform-by-Platform 

Clean-Up Reference 
 

This appendix is a single-page-per-platform reference. For each 

platform, it answers four questions: what officers can see, what to 

review, what to leave alone, and what indicator a consular officer is 

most likely to flag. Use it as a checklist during the 90-day plan in 

Chapter 10. 

Facebook 

What officers can see 

Public posts, public photo albums, public profile information, public 

friends list (if you have enabled it), pages liked, public group 

memberships, public check-ins, and tagged photos that the tagger has 

set to public — even if your own profile is private. 

What to review 

• Profile information: employment, education, locations — must 

match DS-160. 

• Old albums: graduation photos, travel photos, party photos. 

• Group memberships: political, religious, advocacy, professional. 

• Page likes: especially political pages, foreign government pages, 

ideology-adjacent media. 

• Tagged photos: someone else's check-in placing you somewhere 

unexpected. 

• Comments you have made on others' posts (these are visible). 
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What to leave alone 

Wholesale album deletion. Mass un-tagging of yourself from years of 

photos. Sudden removal of all group memberships in the month 

before the interview. These create deletion patterns that AI screening 

flags. 

Most likely flag 

Employment history on the Facebook profile that does not match the 

DS-160 work history field, particularly job titles or dates. 

Instagram 

What officers can see 

If your account is public: every post, every story highlight, every reel, 

every tagged photo, every public follower and followed account, every 

comment you have made on others' public posts. Bio text and external 

links are visible regardless. 

What to review 

• Story highlights — these persist and are often forgotten. 

• Tagged photos by others, especially in locations that do not match 

your stated travel history. 

• Old reels and posts referencing employment, education, or 

location. 

• Comments you have made on political, religious, or controversial 

content. 

• Bio link history (if visible in archived form). 
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What to leave alone 

Mass archiving in the weeks before the interview. Archived posts are 

not deleted, but the archive pattern itself is visible to anyone 

monitoring your account over time. 

Most likely flag 

Posts showing you physically present in a country or city that 

contradicts your stated travel history on the DS-160. 

X (Twitter) 

What officers can see 

Every public tweet, every retweet, every public reply, every public like 

(yes, likes are public), every public list, every account followed. The 

default for X accounts is public; private "protected" accounts are 

visible only to approved followers but still flagged in screening as low-

visibility. 

What to review 

• Likes — these are the most overlooked. A like on a controversial 

post is treated as endorsement. 

• Quote tweets and replies — these are full statements attributed to 

you. 

• Old threads on political, religious, or geopolitical topics. 

• Account bio, location field, and pinned tweet. 

• Lists — both lists you created and lists you have been added to. 

What to leave alone 

Do not unlike thousands of old likes in a sweep. Do not delete decade-

old tweets en masse. Both create archival patterns. 
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Most likely flag 

Likes or retweets of content that consular officers under the 2026 

cables interpret as hostility to the United States, support for 

designated terrorist organizations, or antisemitic content. 

LinkedIn 

What officers can see 

Your full profile (LinkedIn's privacy model is the most public of all 

platforms): job titles, dates, employers, education, locations, 

endorsements, recommendations, articles you have published, posts 

you have made, posts you have liked or commented on, and groups 

you have joined. 

What to review 

• Every job entry must match the DS-160 work history field — exact 

employer names, exact dates. 

• Job titles must be defensible. "Senior Architect" on LinkedIn while 

DS-160 says "Software Engineer" is a discrepancy. 

• Education dates must match the DS-160 education field. 

• Location field: must align with your stated address and travel. 

• Endorsements for skills you do not claim should be removed. 

• Recommendations: read every one. A recommendation referring 

to work you did not list is a problem. 

What to leave alone 

Do not abruptly delete past positions. Do not change job titles to make 

them sound more impressive — this is fraud signal. Do not remove 

your profile entirely in the weeks before the interview. 
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Most likely flag 

LinkedIn timeline showing employment in the United States during a 

period when DS-160 says you were on a B1/B2 tourist visa or out of 

the country. This is the most common 2026 refusal trigger across H-

1B, L-1, and EB cases. 

YouTube 

What officers can see 

Your channel name, your public uploads, your public playlists, your 

public comments on other videos, your subscriptions if you have made 

them public, and your channel description and links. 

What to review 

• Comments you have left on other videos — these are public by 

default and easily searched. 

• Public playlists, especially those containing political or 

controversial content. 

• Channel description: any employment, location, or affiliation 

claims must match DS-160. 

• Uploaded videos: any footage showing employment, location, or 

travel that contradicts your application. 

What to leave alone 

Old comments from years ago should not be deleted en masse. If a 

particular comment is genuinely problematic, consider whether 

deletion creates a worse spoliation signal than the comment itself. 

Often the answer is yes. 
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Most likely flag 

Comments on videos related to U.S. foreign policy, ideology, or 

geopolitical conflict that an officer reading them may interpret 

unfavorably. 

TikTok 

What officers can see 

If your account is public: every video, every duet, every stitch, every 

public comment, every account you follow, and the bio text. TikTok is 

one of the platforms under expanded 2025–2026 screening attention. 

What to review 

• Videos that show your location — embedded geo-data or visible 

landmarks. 

• Videos discussing employment, U.S. immigration plans, or U.S. 

visa strategies. 

• Duets and stitches with politically charged accounts. 

• Comments on others' videos — these are searchable. 

What to leave alone 

Mass deletion of TikTok content in the weeks before an interview is a 

particularly visible pattern given the platform's account-history 

surfaces. 

Most likely flag 

Videos in which the applicant has openly discussed visa strategy, 

intent to overstay, intent to work without authorization, or fraudulent 

immigration plans — even if intended as humor. 
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Reddit 

What officers can see 

Your username, your post history across every subreddit, your 

comment history, the subreddits you have posted in, your karma, and 

your account age. Reddit usernames are often the most candid record 

of an applicant's thinking because of the platform's pseudonymity. 

What to review 

• Posts in immigration-related subreddits — especially those 

describing your own visa strategy. 

• Comments admitting overstay, unauthorized work, or fraudulent 

intent — even from years ago. 

• Posts in politically charged subreddits. 

• AMAs or detailed personal posts that disclose facts inconsistent 

with DS-160. 

Pseudonymity does not protect you 

Many applicants believe their Reddit username, being pseudonymous, 

is not discoverable. This is incorrect. The DS-160 social media section 

explicitly requires disclosure of pseudonymous accounts. Omitting a 

Reddit username you have used in the past five years is material 

misrepresentation. Disclose it. 

Most likely flag 

An applicant who has posted in r/immigration, r/USVisa, r/AmerExit, 

or similar subreddits describing their own strategy in ways that 

contradict the DS-160 narrative. 
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WhatsApp, Telegram, and Messaging Apps 

What officers can see 

WhatsApp Business profiles are public. The display name, profile 

photo, status message, and business description (if you have a 

business profile) are visible. Telegram public channels and group 

memberships in non-encrypted contexts can be visible. The private 

content of messages, in both apps, is not. 

What to review 

• WhatsApp Business display name and category — must align with 

DS-160 if it identifies your work. 

• Status message — this is public to anyone who has your number. 

• Profile photo — if it shows location, employment, or family 

context, ensure consistency. 

• Telegram public channels you administer or are visibly active in. 

Most likely flag 

WhatsApp Business profile identifying employment that contradicts 

the DS-160 employment field. 

Regional Indian platforms 

ShareChat, Koo (legacy), Hike (legacy), Moj, Roposo, Chingari 

If you have used any regional Indian social media platform in the past 

five years — including platforms that have since shut down such as 

Koo or Hike — you must disclose them on the DS-160 if they fall 

under the platform list or the "Other" category. The fact that a 

platform no longer operates does not remove the disclosure 

requirement. Officers may still find archived content via search 
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engines, the Internet Archive, or third-party scraping services. List 

every platform you have used. 
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Appendix B — DS-160 Social Media 

Section, Walkthrough with Sample 

Answers 
 

This appendix walks through the social media section of the DS-160 in 

the exact order in which the form presents the fields. Sample answers 

are provided to illustrate format. Adapt them to your own facts. 

Field 1 — Social Media Provider/Platform 

The form presents a dropdown menu listing approximately twenty 

platforms, including Facebook, Instagram, Twitter, LinkedIn, 

YouTube, Reddit, Tumblr, Pinterest, Twitch, Sina Weibo, Tencent 

Weibo, Douban, QZone, Vine, Vkontakte, Youku, Flickr, MySpace, 

Ask.fm, and Two. There is also an "Other" option. 

You will see the following question: "Do you have a social media 

presence?" If you have used any of the listed platforms in the past five 

years, the answer is Yes. If you select No while having a social media 

presence, you have committed a material misrepresentation. 

Field 2 — Identifier 

For each platform you have used, enter your username, handle, or 

unique profile identifier. The form does not ask for your password. 

Never provide a password. Anyone asking you for your social media 

password is not making a legitimate request. 
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Sample entries 

• Platform: FACEBOOK   Identifier: priya.sharma.2891 

• Platform: INSTAGRAM   Identifier: priyasharma_pune 

• Platform: TWITTER   Identifier: PriyaSharmaPune 

• Platform: LINKEDIN   Identifier: linkedin.com/in/priya-sharma-

78b234a 

• Platform: YOUTUBE   Identifier: PriyaSharmaCooks 

• Platform: OTHER   Identifier: ShareChat: priyasharma_27 

Field 3 — Multiple Accounts on the Same Platform 

If you have multiple accounts on the same platform — for example, a 

personal Instagram and a business Instagram — list each separately. 

Use the "Add Another" option to enter the second identifier. 

Field 4 — Old or Inactive Accounts 

Accounts you no longer use must still be listed if they were active in 

the past five years. "Active" means the account existed; it does not 

require that you posted regularly. An Instagram account you created 

in 2022 and have not used since 2023 still falls within the five-year 

window. 

Field 5 — Deleted Accounts 

If you deleted an account during the past five years, you must still 

disclose it. The form does not provide a separate "deleted" field. List 

the platform and the identifier as you remember it. If the identifier is 

not exactly recallable, list your best reconstruction with a note in the 

"Additional Information" section of the DS-160 indicating that the 

account has been deleted and the identifier is reconstructed from 

memory. 
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Field 6 — Pseudonymous Accounts 

If you have used an account under a pseudonym — a Reddit username 

unrelated to your real name, a Twitter handle that does not identify 

you, a Tumblr blog under an alias — you must still disclose it if it falls 

within the five-year window. Pseudonymity does not exempt you from 

the disclosure requirement. 

Field 7 — Platforms Not Listed 

If you have used a platform not on the dropdown list — most regional 

Indian platforms, smaller global platforms, niche professional 

networks — select "Other" and identify both the platform name and 

your identifier. 

Field 8 — Certification 

At the end of the DS-160, you electronically sign the form under 

penalty of perjury. The signature attests that all information, 

including the social media section, is true and complete. A false 

attestation is itself a basis for a permanent finding of 

misrepresentation under INA 212(a)(6)(C)(i). 

Common Indian Mistakes — Field-by-Field, with 

Acceptable Fixes 

Across the 10,000-plus client families I have advised, certain mistakes 

recur in the social media section. They are predictable, and they are 

fixable before submission. Each entry below names the mistake, why it 

matters, and what the acceptable correction looks like. 
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Mistake — Listing only the three big global platforms 

Common form: Facebook, Instagram, LinkedIn — nothing else, even 

when the applicant has been a heavy WhatsApp Business user, has a 

ShareChat account, or has a long-dormant Reddit username. Officers 

reading Indian DS-160s recognize the pattern. Acceptable fix: 

comprehensive disclosure under "Other," including regional and 

dormant platforms. 

Mistake — Misspelled or wrong-case identifiers 

Common form: typing the handle from memory rather than copying it 

directly from the platform. A Twitter handle entered as "PriyaPune" 

when the actual handle is "priyapune_27" cannot be located via DS-

160 review and may be treated as omission. Acceptable fix: copy each 

identifier directly from the platform's settings or URL bar. 

Mistake — Treating WhatsApp as not social media 

Common form: "WhatsApp is personal messaging, so I do not need to 

list it." If you have a WhatsApp Business profile, public status 

visibility, or are an admin of a public Telegram channel, you have a 

social media presence under the form's working definition. Acceptable 

fix: list under "Other" with platform name and a clarifying identifier 

(business display name, phone-linked handle). 

Mistake — Omitting a pseudonymous account because it is 

"anonymous" 

Common form: the applicant believes that a Reddit username 

unconnected to their real name does not require disclosure. The form 

explicitly requires disclosure of pseudonymous accounts. Acceptable 

fix: disclose the identifier under the relevant platform; pseudonymity 

does not exempt the account from listing. 
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Mistake — Omitting a deleted account 

Common form: the applicant deleted a Facebook account in 2023 and 

assumes it does not need to be listed in a 2026 application. The five-

year window captures the account because it was active during that 

window. Acceptable fix: list the platform and the best-reconstructed 

identifier, with a brief note in the "Additional Information" section 

that the account has been deleted. 

Mistake — Listing a spouse's accounts instead of one's own 

Common form: the principal applicant fills out the DS-160 on behalf 

of an H-4 or L-2 spouse and accidentally enters the principal's social 

media handles in the spouse's form. Acceptable fix: each adult 

applicant — principal and derivative — completes their own social 

media section from their own accounts. 

Mistake — Inconsistent handles across submissions 

Common form: an applicant lists "priya.sharma.2891" on one DS-160 

for a B1/B2 in 2024 and "priyasharma" on a 2026 H-1B DS-160, when 

both refer to the same Facebook account. The discrepancy can be read 

as evidence of carelessness or — worse — selective disclosure. 

Acceptable fix: maintain a single master disclosure inventory 

(Appendix C) and copy identifiers from it on every future form. 
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Appendix C — Five-Year Digital Audit 

Worksheet 
 

Reproduce this worksheet by hand or in a spreadsheet. Complete 

every column for every account you have used in the past five years. 

Maintain a copy with your interview documents. 

Section 1 — Account Inventory 

For each account, record: Platform name; Identifier (username, 

handle, or URL); Date account created; Date last used (if inactive); 

Real-name versus pseudonymous; Public versus private at present; 

Will be made public before interview (Yes/No); Total 

posts/tweets/uploads (approximate); Followers/connections count. 

Worked example — how a completed inventory looks 

Below are three example rows showing what a properly completed 

inventory entry looks like. Use these as the template for your own. 

Note that the example applicant has been thorough — she has 

surfaced an Instagram she actively uses, a Twitter she has not used in 

two years, and a ShareChat account she had forgotten about until the 

audit. All three appear on her DS-160 "Other" section. 

Example A — Active Instagram, real name 

• Platform: Instagram 

• Identifier: priyasharma_pune 

• Created: March 2018 

• Last used: this week 

• Real-name or pseudonymous: real-name 

• Current visibility: private 
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• Will make public before interview: Yes 

• Approximate posts: 340 

• Followers: 612 

• Notes: travel photos consistent with DS-160. Bio mentions 

employer — must match. 

Example B — Dormant Twitter, real name 

• Platform: Twitter / X 

• Identifier: PriyaSharmaPune 

• Created: August 2019 

• Last used: November 2023 

• Real-name or pseudonymous: real-name 

• Current visibility: public 

• Will make public before interview: already public 

• Approximate posts: 18 tweets, 240 likes 

• Followers: 47 

• Notes: four 2022 likes on political posts — prepare one-sentence 

explanation. 

Example C — Forgotten ShareChat, pseudonymous, found 

during audit 

• Platform: ShareChat (listed on DS-160 under "Other") 

• Identifier: priyasharma_27 

• Created: approximately June 2020 

• Last used: approximately mid-2022 

• Real-name or pseudonymous: pseudonymous (number suffix 

only) 

• Current visibility: public default 

• Will make public before interview: leaving as-is 

• Approximate posts: 12 Marathi-language posts 

• Followers: 8 
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• Notes: account found via email-tied login. No problematic content. 

Disclosure under "Other" is the action — no deletion. 

Section 2 — Disclosure Flag 

For each account, confirm: Have I entered this on the DS-160? Have I 

confirmed the spelling of the identifier exactly as it appears on the 

platform? Have I documented this account's existence in writing in 

case I am questioned about it? 

Section 3 — Content Review 

For each account, complete: Have I reviewed all posts from the past 

five years? Have I identified posts that may contradict DS-160 

information? Have I documented any posts I have decided to remove 

and the reason? Have I identified posts that I will leave in place but be 

prepared to explain? 

Section 4 — Discrepancy Log 

Record every identified discrepancy between online presence and the 

DS-160. For each: What is the discrepancy? Which is correct — the 

form or the platform? What is the explanation if asked at interview? 

Should the platform be updated, the form be corrected, or both? 

Section 5 — Network Review 

For each account: Have I reviewed group memberships? Have I 

reviewed pages liked, accounts followed, and subscriptions? Have I 

identified any group, page, or follow that an officer might interpret 

unfavorably? Have I documented my reason for the connection if it 

requires explanation? 
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Section 6 — Family and Associate Review 

Under the February 2026 expansion, officers may also review 

accounts of family members and close associates. Have I discussed the 

screening environment with immediate family members applying with 

me? Have I asked them to conduct their own audit? Have I identified 

any cross-tagged content that links my account to a family member's 

account in ways that could create scrutiny? 
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Appendix D — Refusal Grounds 

Quick Reference 
 

The following are the inadmissibility and refusal grounds most 

relevant to the social-media-vetting era. Citations are to the 

Immigration and Nationality Act (INA) as codified in 8 U.S.C. 

Memorize the section numbers; consular officers use them in refusal 

notices and you will encounter them in any subsequent filing or 

attorney consultation. 

INA Section 214(b) — Failure to overcome 

immigrant intent presumption 

The most common nonimmigrant visa refusal ground. Applies to 

B1/B2, F-1, J-1, and other nonimmigrant categories that require the 

applicant to demonstrate ties to their home country sufficient to 

overcome the statutory presumption of immigrant intent. Social 

media that suggests intent to remain in the United States is now 

routinely cited as evidence supporting a 214(b) refusal. 

INA Section 212(a)(6)(C)(i) — Fraud or material 

misrepresentation 

Triggers a permanent finding of inadmissibility, waivable only in 

limited circumstances. Failure to disclose a social media account, 

knowingly providing false information on the DS-160, or making 

statements at the interview that contradict the application or known 

facts can all support this ground. 
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INA Section 221(g) — Refusal pending 

administrative processing 

Not a true refusal in most cases; the application is suspended pending 

further review. The 2026 trend is toward expanded 221(g) holds while 

social media and Vetting Center reviews complete. 221(g) holds can 

last from weeks to many months. The case may ultimately be 

approved or refused; the hold itself is neither. 

INA Section 212(a)(3)(B) — Terrorism-related 

activity 

Includes membership in designated terrorist organizations, material 

support, and endorsement or espousal of terrorist activity. Under 

2026 policy, social media that an officer interprets as endorsement of 

designated terrorist organizations can trigger inquiry under this 

section. 

INA Section 212(a)(2) — Criminal grounds 

Includes crimes involving moral turpitude, drug offenses, and certain 

other criminal categories. Social media showing drug use, even where 

lawful in the location of use, can prompt inquiry. Photographs at 

events where illegal drugs are visible can be flagged regardless of 

whether the applicant personally used. 

INA Section 212(a)(7) — Documentary 

requirements 

Most often raised at the port of entry by CBP, but consular officers 

also apply documentary scrutiny. A social media presence that 
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contradicts documented employment, education, or residence can 

prompt a 212(a)(7) refusal at the consular stage or a denial of 

admission at the border. 
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Appendix E — Glossary of Vetting 

Terms 
 

Administrative Processing 

A status applied to a visa application — often labeled 221(g) — 

indicating that the case has been temporarily suspended for additional 

review. Not a refusal, but not an approval. Can last weeks or months. 

AI Flagging 

The use of automated or machine-assisted systems to identify 

applications, applicants, or content for additional human review. The 

exact algorithms used by USCIS and the Department of State have not 

been disclosed. 

Anti-American Activity 

A 2025–2026 USCIS policy category covering content interpreted as 

expressing hostility to U.S. citizens, institutions, or founding 

principles. USCIS has stated that involvement in such activity will be 

considered an overwhelmingly negative factor in discretionary 

analysis. 

CCD — Consular Consolidated Database 

The Department of State's central database of visa applicant records. 

Now checked by USCIS before final adjudication. 
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Consular Nonreviewability 

The legal doctrine that consular officer visa decisions are generally not 

subject to judicial review. Means that, in most circumstances, a refusal 

cannot be appealed to a court. 

Continuous Vetting 

The practice of continuing to screen applicants and beneficiaries after 

initial approval, allowing for re-review and potential revocation. 

DS-160 

The Online Nonimmigrant Visa Application form. Used for B1/B2, F-

1, H-1B, L-1, J-1, and most other nonimmigrant categories. Includes 

the five-year social media disclosure requirement. 

DS-260 

The Online Immigrant Visa Application form. Used for IR/CR, F-

series, and EB-series immigrant visas processed at U.S. consulates 

abroad. Includes the same social media disclosure requirement. 

Executive Order 14161 

The January 2025 executive order titled "Protecting the United States 

from Foreign Terrorist and Other National Security and Public Safety 

Threats." Directs federal agencies to vet and screen foreign nationals 

to the maximum degree possible. 

HART — Homeland Advanced Recognition Technology 

DHS's next-generation biometric identification system, integrated into 

vetting workflows. 
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INA — Immigration and Nationality Act 

The federal statute governing immigration and visa law, codified 

principally at 8 U.S.C. § 1101 et seq. The source of nearly every visa 

refusal ground. 

Material Misrepresentation 

A false statement or omission that, if known, could have affected the 

visa adjudication. The legal standard under INA 212(a)(6)(C)(i). 

Operation PARRIS 

A 2026 USCIS initiative for additional background checks, re-

interviews, and merit reviews — initially focused on refugee claims, 

expanded to other categories. 

Presidential Proclamation 10949 / 10998 

2025 proclamations restricting entry from a combined 39 countries 

identified as lacking adequate screening and vetting information. 

Section 221(g) 

The INA provision under which a visa application is refused pending 

submission of additional documents or completion of administrative 

processing. Not equivalent to a substantive refusal. 

Spoliation Pattern 

A signal generated when an applicant deletes large quantities of 

content in the weeks before an interview. Detected by AI screening 

and reviewed by officers as evidence of consciousness of guilt or 

attempt to conceal. 
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USCIS Vetting Center 

The Atlanta-based center, operational from late 2025, that conducts 

enhanced vetting using AI-assisted risk scoring, social media 

monitoring, and cross-agency database checks. Can review pending 

and already-approved cases. 

Visa Waiver Program (VWP) 

The program permitting citizens of 42 countries to travel to the U.S. 

for up to 90 days without a visa. India is not a VWP country; this 

matters because nearly all Indian travelers must go through full DS-

160 vetting. 
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Appendix F — Quick-Reference 

Visual Tools 
 

These tables summarize the framework chapters in Parts I and III at a 

glance. Use them when you need to orient yourself quickly to where a 

particular topic lives in the book. 

F.1 — The Four Pillars of EO 14161 Maximum 

Vetting 

Executive Order 14161 directs U.S. agencies to vet foreign nationals to 

the maximum degree possible. In practice the policy stack divides into 

four pillars. The table below maps each pillar to the chapters that 

address it. 

Pillar What it does Where in the 

book 

Identity Biometric capture, FBI Next 

Generation Identification 

rescreening, HART matching 

Chapters 1, 2, 5 

Background Consular Consolidated Database, 

criminal database checks, prior 

immigration history 

Chapters 1, 2, 5 

Social media / 

open source 

DS-160 and DS-260 disclosure, 

online presence review, AI 

flagging 

Chapters 3, 4, 6 to 

14 

Community / re-

interview 

Operation PARRIS, continuous 

vetting, post-approval review 

Chapters 1, 2, 5 
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F.2 — How a Case Flows Through the Vetting 

Pipeline 

A simplified flow. The exact routing varies by visa category and by the 

post or service center handling the case, but the general architecture is 

consistent. 

Form filed (DS-160 / DS-260 / I-129 / I-130 / I-485) 

↓ 

Initial intake — fee, completeness, biometrics scheduled 

↓ 

AI-assisted triage (signal scan: identity / discrepancy / affiliation / content / 

pattern) 

↓ 

Branch — see two outcomes below 

 

No flags Flags raised 

Route to field office or 

consulate. 

Standard interview. 

Approval or routine refusal at 

officer's discretion. 

Route to USCIS Vetting Center 

(Atlanta) or DOS additional review. 

Deeper online presence review. 

Possible 221(g) administrative 

processing. 

Approval, refusal, RFE, or note on 

file for future review. 

F.3 — Signals You Can Influence vs Signals You 

Cannot 

Chapter 3 describes five signal categories used in AI screening. Two of 

them are largely outside your control; three are within it. This table 
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makes the distinction explicit so you can focus preparation where it 

actually moves the needle. 

Signal you can influence Signal you cannot easily 

influence 

Discrepancy: matching DS-160 

to LinkedIn, Facebook, 

Instagram (Ch. 6, 11) 

Identity matches: prior visa records, 

biometric matches across systems 

(Ch. 1, 2) 

Content: what your public 

posts, likes, and comments 

contain (Ch. 11, 22, 26) 

Pattern: aggregate signals from your 

network (associates, family) — 

partially influenceable through Ch. 

27 

Affiliation: groups, pages, 

channels, follows you have 

joined (Ch. 11, 12) 

Officer discretion on interview day 

Disclosure: completeness of the 

social media section under 

"Other" (Ch. 6, 8, 25) 

Algorithm changes between 

application and interview 

F.4 — DS-160 Section Map 

Quick reference for which DS-160 page contains which information. 

Field names occasionally change in DS-160 revisions; section titles are 

stable. 

Section What it asks Common Indian mistake 

Personal Names, DOB, sex, 

marital status, 

nationality 

Inconsistent name spellings 

across passport, LinkedIn, 

Facebook 

Address & 

Phone 

Current address, 

mailing address, phone, 

email 

Address that differs from 

LinkedIn location field 



Do Not Let Social Media Refuse Your US Visa 

 

© 2026 Taurus Infotek / Dreamvisas Inc.                                     170 | P a g e  

 

Passport Passport number, 

issuing authority, dates 

Old passport details not entered 

when prior US visa exists 

Travel Purpose of trip, 

intended dates, US 

address 

Vague US address; itinerary 

inconsistent with social media 

plans 

U.S. 

Contact 

Name, address, 

relationship 

Relationship that does not match 

Facebook tagging/photos 

Family Parents, spouse, 

children 

Names with diacritics not 

matching Facebook spelling 

Work / 

Education 

Employment history, 

education 

Dates or titles that do not match 

LinkedIn exactly 

Security Yes/no questions on 

inadmissibility grounds 

Misreading a question and 

answering Yes when No is correct 

(rare but serious) 

Social 

Media 

Five-year platform 

identifiers 

Forgetting WhatsApp Business, 

ShareChat, Reddit, deleted 

accounts 
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Appendix G — Pre-Submission 

Confirmation Checklists by Visa 

Category 
 

Before clicking Submit on the DS-160 or DS-260, work through the 

items below for your category. Each item should be answered Yes or 

N/A. Any No is a reason to fix the underlying problem before 

submission, not after. 

G.1 — B1 / B2 Visitor Visa 

• Every social media account used in the past five years is listed, 

including WhatsApp Business and regional platforms under 

"Other." 

• No public post in the past five years suggests intent to seek work in 

the United States. 

• No public post suggests intent to stay in the United States beyond 

the visit. 

• Family, job, and property ties visible online are consistent with the 

DS-160 narrative of return. 

• Travel history visible on Instagram and Facebook is consistent 

with the DS-160 travel section. 

• Stated U.S. host (if any) is reachable and their immigration status 

documentation is current. 

• No tagged photos place you in undeclared countries within the 

past five years. 

• Financial capacity for the visit is documented and consistent with 

online employment claims. 
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G.2 — F-1 / M-1 / J-1 Student or Exchange 

• Every social media account is listed, including TikTok, Snapchat, 

and any pseudonymous account from the past five years. 

• Campus, program, and degree information on LinkedIn or 

Facebook matches the I-20 or DS-2019 exactly. 

• No public post suggests prior unauthorized work or current intent 

to work without authorization in the US. 

• Statement of purpose narrative is consistent with publicly visible 

academic and professional history. 

• Funding sources stated on the DS-160 are not contradicted by 

social media claims of independent income. 

• J-1 specifically: home residency obligation under 212(e) is 

understood and not contradicted by public statements of intent to 

remain. 

• F-1 STEM applicants: research field and prior publications align 

with any Technology Alert List sensitivities (Chapter 16). 

G.3 — H-1B and H-4 

• LinkedIn employment dates match the DS-160 work history field 

exactly — same employer names, same months, same titles. 

• Current job title visible online matches the title in the H-1B 

petition and LCA. 

• Worksite location visible online (LinkedIn, profile bio) matches 

the LCA worksite. 

• No YouTube, Twitter, or LinkedIn content contradicts the LCA-

specified role (e.g., posts about non-specialty work). 

• Spouse (H-4 dependent) has conducted their own five-year audit. 

• Spouse's online presence does not contradict marriage bona fides 

— joint photos, shared posts, mutual tagging are present and 

consistent. 
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• No public statement implies the role is bench/non-productive or 

that the petitioning employer is non-operational. 

• Education credentials are accurately stated and match the H-1B 

specialty occupation classification. 

G.4 — L-1 and L-2 

• Qualifying employment of at least one continuous year abroad in 

the past three is documented and visible on LinkedIn. 

• Foreign entity and U.S. entity relationship (parent, subsidiary, 

affiliate, branch) is consistent across all public references. 

• L-1A managerial duties or L-1B specialized knowledge are 

reflected in role descriptions on LinkedIn. 

• Spouse (L-2) has conducted their own audit and online presence 

supports marriage bona fides. 

• No public content suggests the U.S. role is a non-existent or shell 

position. 

G.5 — K-1 and K-3 

• Relationship evidence visible online — joint photos, mutual 

tagging, public references — is consistent with the I-129F 

narrative. 

• Both petitioner and beneficiary have audited their accounts for 

prior relationship references that contradict the current 

relationship. 

• No public content suggests the relationship is recent in a way that 

conflicts with the petition timeline. 

• Petitioner's social media accounts do not show ongoing 

relationships with prior partners. 

• Beneficiary's social media accounts do not show ongoing romantic 

content with anyone other than the petitioner. 
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G.6 — Immigrant Visa (DS-260, IR / CR / F-Series / 

EB) 

• DS-260 social media disclosure is complete for every adult 

applicant, including derivative spouse and children over 14. 

• Petitioner's (U.S. citizen / LPR) online statements about the 

beneficiary are consistent with the petition. 

• Marriage or family relationship evidence on social media matches 

the petition timeline. 

• Employment-based: beneficiary's LinkedIn matches the I-140 

petition's job description and credentials. 

• No public post by any household member contradicts the 

immigration narrative. 

• Medical examination, police certificates from every country of 

residence over six months since age 16, and civil documents are 

ready for the Mumbai interview. 
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Appendix H — The Lifetime Bar in 

One Page: INA 212(a)(6)(C)(i) 
 

If you read only one appendix in this book, read this one. Material 

misrepresentation on a U.S. visa application produces a permanent 

finding of inadmissibility — a lifetime bar that waivers can address 

only in limited circumstances. The standard is not high. The four 

elements below are all the prosecution side needs. 

The four elements 

Element 1 — Misrepresentation 

A statement that is false, or an omission that conceals a fact. Failure to 

disclose a social media account on the DS-160 is treated as an 

omission. The omission is the misrepresentation; no affirmatively 

false statement is required. 

Element 2 — Willfulness 

Knowing and deliberate, not accidental. "I did not realize the account 

was on the list" is rarely accepted as a defense, because the form is 

explicit and the applicant signs under penalty of perjury. "Should have 

known" is the effective standard. 

Element 3 — Materiality 

The fact, if disclosed, would or could have affected the adjudication. 

The U.S. government's position is that social media disclosure is per 

se material because it is required by the form. The materiality 

threshold is low and the government rarely loses on this element. 

Element 4 — To procure a benefit 
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The misrepresentation must be in pursuit of a visa, admission, or 

immigration benefit. Submitting a DS-160 satisfies this element 

automatically. No additional showing is required. 

CAUTION — The sentence that should keep you up at 

night 

An omitted social media account is treated as a willful, material 

misrepresentation if it should have been disclosed under the form's 

instructions. The bar is permanent. The waiver under INA 212(i) is 

discretionary and limited. The fix is disclosure before submission, 

not explanation after refusal. 

Three anonymized micro-examples 

Example 1 — The forgotten old Facebook 

An applicant submitted a DS-160 listing Instagram and LinkedIn but 

not a Facebook account she had used heavily through 2021 and then 

abandoned. The officer's review of her file located the Facebook 

account under her real name. She had not deleted it; she had simply 

forgotten about it. The officer recorded an omission finding under 

212(a)(6)(C)(i). The refusal is permanent absent a successful waiver 

application. The fix would have been a five-year audit — Chapter 8 — 

that surfaced the account she had stopped using. 

Example 2 — The political Twitter under a pseudonym 

An applicant declared no Twitter use. His professional life had no 

Twitter presence. He had, however, maintained a politically active 

Twitter account under a pseudonym tied to the same email address as 

his other accounts. The officer's vetting located the link via the shared 

email. The misrepresentation finding cited not only the omission of 

the account but the political content as evidence of consciousness of 

concealment. The fix would have been disclosure of the 
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pseudonymous account under the form's explicit instruction to 

disclose pseudonyms — Chapter 14. 

Example 3 — The WhatsApp Business profile 

An applicant who ran a tutoring service via WhatsApp Business 

declared Facebook and Instagram, but no "Other." The WhatsApp 

Business profile, with public display name and category, contradicted 

the unemployment claim on her DS-160. The officer treated the 

combined omission and discrepancy as misrepresentation. The fix 

would have been listing WhatsApp Business under "Other" and 

accurately stating self-employment on the DS-160 work section — 

Chapter 25. 
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Appendix I — 90-Day Planner and 

Compressed Timelines 
 

Chapter 10 explains the six phases of preparation. This appendix turns 

the plan into a fillable table you can print and use as a checklist. A 

second table covers what to do when you have fewer than thirty days. 

I.1 — The 90-Day Planner (Print and Use) 

Day range Tasks Done 

(Y/N) 

Day 90 to 75 — 

Audit 

Conduct full five-year audit (Ch. 8). Build 

disclosure inventory using Appendix C. List 

every account: real-name, pseudonymous, 

deleted, dormant. Confirm spellings of 

identifiers. 

  

Day 75 to 60 — 

Content review 

Read every post on every account from past 

five years. Flag posts that contradict DS-160 

narrative. Flag posts requiring explanation. 

Do not delete yet. 

  

Day 60 to 45 — 

Targeted edits 

Where edits are genuinely necessary, make 

them one at a time with documented reasons. 

Do not mass-delete. Update DS-160 work and 

education fields to match LinkedIn exactly. 

  

Day 45 to 30 — 

Consistency 

check 

Cross-check DS-160 against LinkedIn 

(employment), Facebook (education), 

Instagram (travel), all tagged photos, and 

family member references. Resolve every 

discrepancy. 
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Day 30 to 15 — 

Public-profile 

review 

Decide visibility for each account during 

consular processing. Confirm settings. Review 

group memberships, page likes, account 

follows once more. 

  

Day 15 to 7 — 

Interview prep 

Mock interview rehearsal (Chapter 22). One-

sentence explanations for every potentially 

misinterpreted post. Documents organized in 

folder (Ch. 30). 

  

Day 7 to 1 — 

Final review 

Re-read this book's seven-day emergency 

page. Refusal-prevention checklist (Ch. 29) 

completed. No content edits in this window. 

Print DS-160 confirmation. 

  

Day 0 — 

Interview day 

Documents in hand. Arrived 30 minutes early. 

Mobile and electronics off. Calm composure. 
  

I.2 — Compressed Timeline (Fewer than Thirty 

Days) 

If you have fewer than thirty days, the goal shifts from preparation to 

damage control. Do not try to compress the 90-day plan into 30. 

Instead, do the items below, in order, and accept that some normally 

important work will not get done. 

Days 

remaining 

Priority actions 

Day 30 to 21 Full audit (Ch. 8). DS-160 re-check against every social 

media account. Build disclosure inventory. Skip detailed 

content review at first; surface only obvious 

discrepancies. 

Day 21 to 14 Fix only clearly dangerous items — undeclared accounts 

(file new DS-160), explicit contradictions of intent. Do 

not initiate mass edits. Targeted single-item removals 
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only with documented reason. 

Day 14 to 7 Stop any account changes. Build one-sentence 

explanations for any politically charged or potentially 

misinterpreted post you cannot remove. Print Refusal-

Prevention Checklist (Ch. 29). 

Day 7 to 0 No more content edits — none, under any circumstances. 

Focus exclusively on interview prep, documents, and 

rest. Re-read the seven-day emergency page at the front 

of this book. 
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Appendix J — If You Already 

Submitted the DS-160 or DS-260 with 

Errors 
 

This appendix is for the reader who realizes, after submission, that the 

DS-160 or DS-260 contains incorrect or incomplete social media 

disclosure. What you do in the days between this realization and the 

interview materially affects whether the issue becomes a 

misrepresentation finding or a recoverable error. 

J.1 — The first principle: do not stay silent 

The single worst response is to hope the officer will not notice. The 

Vetting Center pipeline runs automated discovery against accounts 

tied to your email addresses, phone numbers, and real-name records. 

An omitted account discovered by the system after silent submission 

is treated more harshly than an omitted account corrected by the 

applicant before interview. Volunteer corrections are not perfect; they 

are dramatically better than the alternative. 

J.2 — When to file a new DS-160 versus when to 

correct at interview 

The DS-160 cannot be edited once submitted, but a new DS-160 can 

be filed before the interview, and the appointment letter typically 

allows you to bring the new confirmation page. The choice between 

filing new versus correcting verbally at the window depends on what is 

wrong. 
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File a new DS-160 if any of these are true 

• You omitted a social media account that should have been listed. 

• You misspelled an identifier such that the account cannot be 

located from what you entered. 

• You entered employment dates, titles, or employer names that do 

not match your supporting documents. 

• You answered a security yes/no question incorrectly. 

• You discovered any error in the personal, family, or address 

sections. 

Correcting verbally at the window is sufficient only if 

• The error is a typographical mistake in a non-substantive field (a 

missing diacritic in a parent's name, for example). 

• The error does not affect adjudication. 

• You have a clear, one-sentence statement of what is wrong and 

what the correct information is. 

When in doubt, file the new DS-160. The cost is the form fee and 

additional preparation time. The cost of not filing, when the error is 

substantive, is potentially a permanent misrepresentation finding. 

J.3 — Sample phrases for corrections at the 

window 

If you are filing corrections verbally, the exact phrasing matters. 

Below are templates. Adapt the facts to your case. The goal is to be 

brief, factual, and to volunteer the correction without prompting from 

the officer. 

"Officer, before we begin I would like to disclose a correction. 

I realized after submission that my DS-160 social media 

section did not include my ShareChat account, which I have 
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used in the past five years. The identifier is [identifier]. I have 

prepared written notes on this and I understand the omission 

was my mistake." 

"Officer, I want to flag a correction. My DS-160 lists my 

current employer start date as January 2023. The correct 

date is December 2022. My LinkedIn shows the correct date. I 

confirmed this with my HR letter this week. I apologize for 

the inconsistency." 

"Officer, before we proceed I would like to clarify a social 

media entry. My DS-160 lists my Twitter handle as @[old 

handle]. That handle was changed in 2024 to @[new handle]. 

Both have been used in the past five years. The DS-160 

reflects only the old handle. I apologize for the incomplete 

disclosure." 

J.4 — What not to do 

• Do not delete the omitted account after realizing the omission. 

Deletion now produces a worse evidentiary record than disclosure. 

• Do not blame the visa consultant, the agent, or a family member 

who filled out the form. The signature on the DS-160 is yours; the 

responsibility is yours. 

• Do not minimize. Describe the error completely. Officers respond 

better to applicants who own the mistake fully than to those who 

present it as small. 

• Do not volunteer corrections unrelated to the actual error. Address 

what you came to address. Move on. 

Strategic silence is worse than volunteering the correction. The 

applicant who acknowledges the omission, files a corrected DS-160, 

and walks into the interview with the correction documented has the 

best available position. The applicant who hopes the officer will miss 

the omission is betting against a system designed to find it 
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Before You Close This Book 

If this book helped you understand your options or avoid a costly 

mistake, please leave an honest Amazon review. Two minutes — it 

helps the next person in the same situation. 

For a professional assessment of your specific immigration case, 

consider a Personal Evaluation Report (PER) with Manoj Palwe at 

dreamvisas.com. 

PERSONAL EVALUATION REPORT (PER) — 

PROFESSIONAL CASE ASSESSMENT 

If you are planning to work abroad and would like a 

professional evaluation of your specific eligibility, pathway 

options, and risk factors, consider a Personal Evaluation 

Report (PER) with Manoj Palwe. 

Manoj is a Regulated Canadian Immigration Consultant 

(RCIC R422575), CAPIC Fellow (R11592), and MIA 

examination qualified — with 25+ years of frontline 

practice across Canada, Australia, Germany, UAE, and the 

Gulf states. 

The PER includes: eligibility assessment for your target 

country, recommended pathways ranked by suitability, 

specific risk identification for your situation, and a clear 

step-by-step action plan. 

Multi-country scope: Canada (primary), Australia, 

Germany, UAE, Gulf states, UK, Ireland. 

For more information connect at manoj@dreamvisas.com 

Note: A PER inquiry does not establish a consultant-client 

relationship. Formal engagement requires a signed 

retainer agreement. 
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Get in Touch 

🌐 Website: www.dreamvisas.com 

📧 Email: manoj@dreamvisas.com, biz@dreamvisas.com 

LinkedIn: https://www.linkedin.com/in/manojpalwe/ 

 

Contact: +919822033225 

 

  

Thank you for reading! 

Best wishes for your journey 
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Discover all books by Manoj Palwe on Amazon. 

Available in eBook & Paperback formats. 

  

  

  
  

Scan the QR code to view the complete collection 

  

  

A Journey of a Thousand Miles Begins 

with the First Step!!!!! 
  

  

 

— End of book — 


	About the Author
	Professional Credentials
	Connect with Manoj

	Copyright © 2026 Taurus Infotek / Dreamvisas Inc.
	Table of Contents

	If Your Interview Is Within 7 Days, Read This Page First
	One — Do not mass-delete this week
	Two — Re-open your DS-160 (or DS-260) and check the social media section
	Three — Cross-check LinkedIn versus DS-160 employment
	Four — Audit your tagged photos and check-ins
	Five — Prepare one-sentence answers for political, religious, and ideological posts
	Six — Confirm your accounts are publicly visible
	Seven — Print the Refusal-Prevention Checklist
	Eight — Sleep

	Read This First — Who This Book Is For
	Persona 1 — The under-thirty student (F-1 / J-1, light professional history, heavy social media)
	Persona 2 — The mid-career H-1B or L-1 professional
	Persona 3 — The visitor visa applicant (B1 or B2, light social media)
	Persona 4 — The immigrant visa family (IR/CR, F-series, EB derivative)
	Persona 5 — The high-profile digital footprint (journalist, YouTuber, academic, activist)
	Persona 6 — The previously refused applicant

	Why Indian Applicants Face Unique Digital Risks
	Pattern one — heavy use of messaging-app groups
	Pattern two — high volume of political and religious content
	Pattern three — interwoven family social-media networks

	Preface — How This Book Was Written
	Introduction — The Year Everything Changed
	The compression of 2025–2026
	Why this book is structured the way it is
	A note on what this book is not
	A note on accuracy and dates
	Where this book sits in the series

	Chapter 1 — Executive Order 14161 and the Maximum-Vetting Doctrine
	The legal foundation everything else rests on
	The two presidential proclamations
	The four operational pillars
	The legal authority and its limits
	What this means for you

	Chapter 2 — The USCIS Vetting Center (Atlanta) — What It Is and What It Does
	The new center of gravity
	What the Vetting Center actually does
	How a case actually reaches the Vetting Center
	The AI element
	What the Vetting Center does not do
	How to think about the Vetting Center

	Chapter 3 — How AI Flagging Actually Works at the Vetting Center
	Demystifying the algorithm
	The five categories of AI signals
	The threshold problem
	What you can actually control
	The single most important principle

	Chapter 4 — The State Department's Online Presence Review
	A parallel system, not a duplicate one
	The timeline of expansion
	What the review actually consists of
	What officers look for
	Officer discretion
	The public-profile requirement

	Chapter 5 — Continuous Vetting — Why Approval Is Not the End
	The most important conceptual shift of 2026
	What 'continuous vetting' actually means
	The renewal trap
	The post-approval review for green card holders
	The naturalization risk
	Living with continuous vetting

	Chapter 6 — The DS-160 Social Media Section, Field by Field
	The form everyone underestimates
	What the form actually asks
	The five-year rule
	What 'used' means
	How to enter the identifier correctly
	Common DS-160 social media mistakes
	If you submitted the DS-160 with an error

	Chapter 7 — The DS-260 and Immigrant Visa Disclosures
	The DS-260's higher stakes
	How DS-260 disclosure differs from DS-160
	The derivative applicant problem
	The five-year rule applies, but the context expands
	Specific DS-260 risk categories
	The interview at the consulate

	Chapter 8 — The Five-Year Audit — Building Your Disclosure Inventory
	The single most important preparation you will do
	The audit framework — six steps
	The disclosure inventory document
	Special cases
	What to do with the inventory after submission

	Chapter 9 — Material Misrepresentation Under INA 212(a)(6)(C)(i)
	The legal provision that ends visa hopes
	Why this matters for social media disclosure
	The 'should have known' problem
	The consequences of a misrepresentation finding
	The 'reason to believe' problem in border encounters
	How to think about the misrepresentation bar

	Chapter 10 — The 90-Day Digital Hygiene Plan
	Why ninety days, not nine
	The 90-day timeline
	What the 90-day plan should produce

	Chapter 11 — Platform-by-Platform Audit Protocols
	LinkedIn — the easiest and the most evidentiary
	Facebook — the platform with the longest memory
	Instagram — the platform officers actually look at first
	Twitter / X — the highest-risk platform for politically active applicants
	YouTube — the platform for content creators
	TikTok — the platform that catches people by surprise
	WhatsApp, Telegram, Signal — the messaging apps
	Reddit — the platform of pseudonyms

	Chapter 12 — What Not to Delete — The Spoliation Trap
	Why mass deletion fails
	Practical: deletion does not actually delete
	Technical: mass deletion creates a signal
	Strategic: deletion does not address the underlying issue
	The deletion test
	The categories you should not delete
	The category you should address through explanation, not deletion

	Chapter 13 — Privacy Settings, Public Access, and the 'Public Profile' Rule
	The State Department's public-profile expectation
	What 'public' means in practice
	Friends-only and custom audiences
	The reversion question

	Chapter 14 — Pseudonymous Accounts, Deleted Accounts, and Forgotten Logins
	Three categories most often mishandled
	Pseudonymous accounts
	Deleted accounts
	Forgotten logins
	Accounts created by mistake or for verification
	The principle that ties it all together

	Chapter 15 — B1/B2 Visitor Visas — The Most Underestimated Refusal Risk
	Why B1/B2 has become the highest-volume refusal category
	The intent test, and why social media matters
	How social media affects 214(b)
	Preparation for B1/B2 applicants
	Common B1/B2 social media red flags

	Chapter 16 — F-1 and J-1 Student & Exchange Visas
	The category where vetting expanded first
	The student-specific risk areas
	J-1 specific considerations

	Chapter 17 — H-1B and H-4 — High-Skilled Worker Vetting
	The expansion of December 2025
	H-1B-specific risk areas
	H-4 specific considerations

	Chapter 18 — L-1 Intracompany Transferees
	The L-1 framework
	L-1 risk areas

	Chapter 19 — K-1 Fiancé(e) and K-3 Spouse Visas
	The category newly added in March 2026
	The dual-screening problem
	Relationship-bona-fides evidence
	K-1 specific red flags

	Chapter 20 — Immigrant Visas: EB-1/2/3, IR/CR, F-Series
	The highest-stakes screening
	Category-specific risks
	The Mumbai interview
	The post-interview waiting period

	Chapter 21 — What Happens in the 90 Seconds Before You Speak
	The interview begins before you do
	What appears on the officer's screen
	The officer's mental decision tree
	What this means for your preparation

	Chapter 22 — Questions Now Driven by Social Media Review
	The new genre of consular question
	Categories of social media questions
	How to answer social-media-derived questions
	Sample question and sample response

	Chapter 23 — The 221(g) Refusal — Administrative Processing
	What 221(g) actually is
	The timeline
	What to do if you receive a 221(g)
	When 221(g) becomes 214(b)

	Chapter 24 — If You Are Refused — Reapplying and Building a Stronger Record
	What a refusal actually means
	What changes — and what doesn't
	How to prepare for reapplication
	Social media in the reapplication context
	When reapplication is not the answer

	Chapter 25 — WhatsApp, Telegram, and the 'Other' Field
	The platforms Indian applicants underdisclose most often
	WhatsApp — the special case
	Telegram — channels and groups are public
	ShareChat, Moj, Roposo, Chingari
	Defunct platforms
	The Indian disclosure pattern that triggers scrutiny

	Chapter 26 — Caste, Religion, Politics — The Three Wires
	The three subject areas that consistently create trouble
	Caste — what officers see versus what you meant
	Religion — interfaith, conversion, and identity content
	Political content — the BJP/Congress/AAP question

	Chapter 27 — Family-Linked Risk — Spouses, Parents, Adult Children
	The February 2026 expansion changed the screening unit
	Practical implications for Indian applicants
	What to do with this knowledge
	Spouses applying together

	Chapter 28 — Trust & Safety Workers, Journalists, Academics
	Three professions facing disproportionate 2026 scrutiny
	Trust and safety workers
	Journalists and media workers
	Academics

	Chapter 29 — The Refusal-Prevention Checklist (Full Version)
	Section A — Form and Disclosure
	Section B — Content Review
	Section C — Visibility and Privacy
	Section D — Network and Family
	Section E — Interview Preparation
	Section F — Day-of-Interview
	Section G — Post-Interview

	Chapter 30 — Documents to Carry to Every Interview
	Universal — every applicant carries
	B1/B2 visitor
	F-1 / M-1 / J-1 student or exchange
	H-1B / H-4
	L-1 / L-2
	K-1 / K-3
	Immigrant visas (IR/CR, F-series, EB-series)

	Closing — When the System Cannot Be Outsmarted
	What you can control, and what you cannot
	A final note on resilience

	Appendix A — Platform-by-Platform Clean-Up Reference
	Facebook
	What officers can see
	What to review
	What to leave alone
	Most likely flag

	Instagram
	What officers can see
	What to review
	What to leave alone
	Most likely flag

	X (Twitter)
	What officers can see
	What to review
	What to leave alone
	Most likely flag

	LinkedIn
	What officers can see
	What to review
	What to leave alone
	Most likely flag

	YouTube
	What officers can see
	What to review
	What to leave alone
	Most likely flag

	TikTok
	What officers can see
	What to review
	What to leave alone
	Most likely flag

	Reddit
	What officers can see
	What to review
	Pseudonymity does not protect you
	Most likely flag

	WhatsApp, Telegram, and Messaging Apps
	What officers can see
	What to review
	Most likely flag

	Regional Indian platforms
	ShareChat, Koo (legacy), Hike (legacy), Moj, Roposo, Chingari


	Appendix B — DS-160 Social Media Section, Walkthrough with Sample Answers
	Field 1 — Social Media Provider/Platform
	Field 2 — Identifier
	Sample entries

	Field 3 — Multiple Accounts on the Same Platform
	Field 4 — Old or Inactive Accounts
	Field 5 — Deleted Accounts
	Field 6 — Pseudonymous Accounts
	Field 7 — Platforms Not Listed
	Field 8 — Certification
	Common Indian Mistakes — Field-by-Field, with Acceptable Fixes
	Mistake — Listing only the three big global platforms
	Mistake — Misspelled or wrong-case identifiers
	Mistake — Treating WhatsApp as not social media
	Mistake — Omitting a pseudonymous account because it is "anonymous"
	Mistake — Omitting a deleted account
	Mistake — Listing a spouse's accounts instead of one's own
	Mistake — Inconsistent handles across submissions


	Appendix C — Five-Year Digital Audit Worksheet
	Section 1 — Account Inventory
	Worked example — how a completed inventory looks

	Section 2 — Disclosure Flag
	Section 3 — Content Review
	Section 4 — Discrepancy Log
	Section 5 — Network Review
	Section 6 — Family and Associate Review

	Appendix D — Refusal Grounds Quick Reference
	INA Section 214(b) — Failure to overcome immigrant intent presumption
	INA Section 212(a)(6)(C)(i) — Fraud or material misrepresentation
	INA Section 221(g) — Refusal pending administrative processing
	INA Section 212(a)(3)(B) — Terrorism-related activity
	INA Section 212(a)(2) — Criminal grounds
	INA Section 212(a)(7) — Documentary requirements

	Appendix E — Glossary of Vetting Terms
	Administrative Processing
	AI Flagging
	Anti-American Activity
	CCD — Consular Consolidated Database
	Consular Nonreviewability
	Continuous Vetting
	DS-160
	DS-260
	Executive Order 14161
	HART — Homeland Advanced Recognition Technology
	INA — Immigration and Nationality Act
	Material Misrepresentation
	Operation PARRIS
	Presidential Proclamation 10949 / 10998
	Section 221(g)
	Spoliation Pattern
	USCIS Vetting Center
	Visa Waiver Program (VWP)

	Appendix F — Quick-Reference Visual Tools
	F.1 — The Four Pillars of EO 14161 Maximum Vetting
	F.2 — How a Case Flows Through the Vetting Pipeline
	F.3 — Signals You Can Influence vs Signals You Cannot
	F.4 — DS-160 Section Map

	Appendix G — Pre-Submission Confirmation Checklists by Visa Category
	G.1 — B1 / B2 Visitor Visa
	G.2 — F-1 / M-1 / J-1 Student or Exchange
	G.3 — H-1B and H-4
	G.4 — L-1 and L-2
	G.5 — K-1 and K-3
	G.6 — Immigrant Visa (DS-260, IR / CR / F-Series / EB)

	Appendix H — The Lifetime Bar in One Page: INA 212(a)(6)(C)(i)
	The four elements
	Three anonymized micro-examples

	Appendix I — 90-Day Planner and Compressed Timelines
	I.1 — The 90-Day Planner (Print and Use)
	I.2 — Compressed Timeline (Fewer than Thirty Days)

	Appendix J — If You Already Submitted the DS-160 or DS-260 with Errors
	J.1 — The first principle: do not stay silent
	J.2 — When to file a new DS-160 versus when to correct at interview
	File a new DS-160 if any of these are true
	Correcting verbally at the window is sufficient only if

	J.3 — Sample phrases for corrections at the window
	J.4 — What not to do

	Our other books on Amazon.Com

