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Germany migration corridor. He holds credentials across three immigration systems:

* RCIC R422575 — Regulated Canadian Immigration Consultant, licensed by the College
of Immigration and Citizenship Consultants (CICC)

 CAPIC Fellow R11592 — Fellow of the Canadian Association of Professional
Immigration Consultants

*  MIA Examination Qualified — Migration Institute of Australia examination qualified

As President of Taurus Infotek Inc. operating under the Dreamvisas brand, Manoj has guided
more than 10,000 client families through immigration systems across Canada, Australia,
Germany, New Zealand, and the UAE. His practice spans skilled worker migration, business and
investor visas, employer sponsorship pathways, and complex refusal appeals.

His YouTube channel has attracted 20,000+ subscribers through detailed, practical immigration
content covering the full spectrum of skilled migration pathways. He holds 600+ verified LinkedIn
recommendations from clients and colleagues across six continents — among the largest
collections of verified professional testimonials in the global immigration consulting industry.

Manoj runs offices in Toronto, Canada and Pune, India, serving primarily Indian professionals and
their families pursuing skilled migration to English-speaking and European destinations.

He has produced over 600 YouTube videos covering Canadian Express Entry, Australian skilled
migration, German Chancenkarte, and New Zealand residency — making complex immigration
systems accessible to hundreds of thousands of viewers globally.

If this book helped you understand your options or avoid a costly mistake, please leave an honest
Amazon review. Two minutes — it helps the next person in the same situation.

For a professional assessment of your specific immigration case, consider a Personal Evaluation
Report (PER) with Manoj Palwe at dreamvisas.com.
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DISCLAIMER: This book is educational only. It does not constitute immigration advice, does not create a
consultant-client relationship, and does not guarantee any immigration outcome. Immigration laws
change frequently; verify with official sources. Purchasing this book does not establish a professional
relationship between author and reader. For advice on your situation, consult an RCIC licensed by the
CICC or a qualified immigration lawyer.
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Introduction: Why Australia Still Wins in 2026

Priya had been preparing for two years. Engineering degree, IELTS 8.0, 78 points on the points
test. When the SkillSelect invitation dropped into her inbox at 3:47 AM, she woke her husband
and cried. Six months later, they were unpacking boxes in Melbourne. Their daughter started
school the following Monday.

That story is not unusual. Australia has processed over 1.6 million skilled migrants in the past
decade, and the country continues to run one of the most transparent, merit-based immigration
systems in the world. But the system is not simple. The right visa, the right state nomination, the
right timing — these decisions can mean the difference between an invitation in three months or
three years.

This book was written to give you every advantage the system allows.

Why Australia Remains the World's Top Migration Destination

In 2026, Australia's permanent migration program sits at 185,000 places, with skill stream
allocations remaining robust despite global economic pressures. The following facts explain why
demand consistently outstrips supply:

* GDP per capita: AUD $72,000+ — among the world's highest

* Unemployment rate: hovering near 3.8%, with critical shortages in healthcare,
construction, engineering, and ICT

* World-class public healthcare via Medicare — available to all PRs and citizens
* Free public schooling from Foundation (Prep) through Year 12

» A multicultural society: 30% of residents were born overseas

» Six of the world's top 100 universities

* Robust legal system with strong worker protections

+ Pathway to citizenship in as little as four years after PR

The 2026 Immigration Landscape: What Has Changed
Several critical shifts in 2025-2026 directly affect your strategy:

Change Impact on You

Core Skills Occupation List (CSOL) Replaces MLTSSL/STSOL — unified skills framework from
2025

Points Test: 65-point minimum Threshold unchanged but invitation scores now track higher

Regional incentives expanded Priority processing for 491/494 regional visas restored

Student-to-PR gap G:caduate visa (485) holders now earn extra points under
reforms

© 2026 Taurus Infotek. | www.dreamvisas.com 6
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Net overseas migration target 240,000 NOM cap set by government; affects temporary
streams

Fast-track processing trials Priority processing pilots for healthcare and construction
workers

Understanding these shifts is not optional — it is the difference between an application that gets
invited and one that waits indefinitely in the pool.

How to Use This Book

This guide follows the natural journey of migration — from choosing your visa to settling
permanently. Each chapter builds on the previous one. Read it cover to cover, or jump to the
chapter most relevant to your current stage.

You will find detailed tables, real case studies, official form references, and checklists throughout.
No fluff, no filler — only the tactical information you need to navigate Australia's immigration
system in 2026.

Australia's immigration system rewards preparation. The migrant who
understands the points test, state nomination priorities, and processing
timelines has a statistically measurable advantage over one who does not.

KEY

INSIGHT

About the Author

Manoj Palwe is a Regulated Canadian Immigration Consultant (RCIC R422575), CAPIC Fellow
R11592, and MIA Examination Qualified — with 25+ years advising professionals, families, and
entrepreneurs across Canada, Australia, Germany, and New Zealand. He has guided over 10,000
client families through immigration systems worldwide. His YouTube channel has 20,000+
subscribers, and he holds 600+ verified LinkedIn recommendations from clients globally. He runs
Dreamvisas (www.dreamvisas.com) with offices in Toronto and Pune.
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How to Read This Book — A Guide for Three Readers

This book contains 150 pages and covers every stage of the Australian migration journey. You
do not need to read it cover to cover. Use this guide to identify the chapters most relevant to your
specific situation right now.

Reader 1: The Final-Year Student or Recent Graduate

You are on a student visa (Subclass 500) or have recently received your graduate visa (Subclass
485). Your window is 2-4 years. The decisions you make now about English scores, work
experience, and Professional Year directly determine your PR timeline.

Priority What to Read

Start here Introduction + Chapter 2 (Points Test) — understand your
current score and target

Priority chapters Chapters 7 (English Test), 8 (SkillSelect), Chapter on Graduate
Pathway

Key tools Advanced Optimization Scenarios chapter — model your Year
0-4 pathway

Then read Chapters 9 (Job Search) + 10-12 (Cost of Living, Housing,
Healthcare)

Skip for now Business visa chapters, employer sponsorship depth (unless

you have a job offer)

Must-read appendix Strategy by Age Band — Under 30 section

Reader 2: The Mid-Career Skilled Professional

You are aged 28-42, working in IT, engineering, healthcare, accounting, or a related field. You
have a skills assessment or are about to apply. You are evaluating visa options for yourself and
possibly a family.

Priority ' What to Read
[

Start here Chapter 1 (Visa Decision Framework) — identify your optimal
pathway first

Priority chapters Chapters 2-4 (Points Test, State Nomination, Employer
Sponsorship)

Key tools Points Test Advanced Optimization + State Nomination
comparison table

Family planning Chapters 10-15 (Cost of Living through Settlement Plan)

Legal protection ‘When You Must See a Lawyer' chapter — identify if your case

has complexity

o
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Must-read appendix Strategy by Age Band — your age bracket + 5-Year Roadmap
Worksheet

Reader 3: The Business Owner or Investor

You own or have owned a business. Your net assets and business track record are your primary
migration assets — not a points test score. The standard skilled migration framework does not
apply to you in the same way.

Priority What to Read

Start here Chapter 5 (Business & Investor Visas) — understand the
188/888 framework

Priority chapters Chapter 1 (Visa Decision Framework — BIIP section),
Immigration Agents chapter

Key warning ‘When You Must See a Lawyer' — business visas always
require professional guidance

Financial planning Pre-Landing Financial Plan worksheet + Tax chapter

Settlement Chapters 10-15 after your visa pathway is confirmed

Critical note Business visas are complex, state-nominated, and high-stakes.

This book orients you — it does not replace professional advice
for the application itself.

Wherever this book quotes specific figures — TSMIT salary thresholds, super
rates, PBS co-payments, tax-free thresholds, program caps — treat them as
2025-26 indicative figures based on settings at time of writing. Immigration
policy and tax law change. Always verify current figures at homeaffairs.gov.au,
ato.gov.au, and fairwork.gov.au before acting.
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Canada vs Australia — Or Both? A Dual-Strategy

Framework

Most migration guides tell you to pick one destination and commit. After 25 years working across
both the Canadian (RCIC R422575) and Australian (MIA Examination Qualified) systems
simultaneously, | can tell you: the smartest applicants run both in parallel — and the timing of
which you commit to first depends entirely on your profile.

The Fundamental Difference Between the Two Systems

Factor

Selection mechanism

Key differentiator

Processing certainty

Language bar

Age cliff

PR pathway speed

Family integration

Cost of settlement

| Canada

Canada: CRS (Comprehensive
Ranking System) — age, education,
language, Canadian experience
weighted heavily

Canada: Job offer from Canadian
employer or provincial nomination
adds 200 CRS points — transforms
competitive position

Canada: Express Entry draws
happen every 2 weeks; score visible
in real-time

Canada: CLB 9 in all skills = 136
CRS points (English) + French adds
significant bonus

Canada: Points peak at age 20-29;
significant drop from 30+; zero at 45

Canada: 6-12 months from ITA to PR
for clean cases with strong CRS

Canada: Spousal open work permit
issued simultaneously with principal

Canada: Lower housing costs in
most cities outside
Toronto/Vancouver; strong social
services

Profile-Based Recommendation Matrix

Your Profile Strategic Recommendation

Australia

Australia: Points Test — similar
factors but different weightings;
employer and state nomination add
significant points

Australia: State/regional nomination
adds 5-15 points; employer
sponsorship bypasses points test
entirely

Australia: SkillSelect invitation
rounds fortnightly; occupation-
specific data published

Australia: IELTS 8.0 all bands = 20
points (Superior English); French
provides no advantage

Australia: Points peak at 25-32;
drops at 33-39; more gradual cliff

Australia: 6-24 months from invitation
to grant depending on subclass

Australia: Secondary applicants on
same application; work rights from
lodgement

Australia: Higher housing costs
particularly Sydney/Melbourne;
Medicare access immediate for PRs

© 2026 Taurus Infotek. | www.dreamvisas.com
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IT professional, age 27, IELTS 8.0, 3
yrs experience, no job offer

IT professional, age 27, with
Canadian job offer or French
language

Nurse, age 32, IELTS 7.5, 7 yrs
experience

Civil engineer, age 41, no Australian
qualification

Accountant, age 35, CA qualification
(India)

Business owner, net assets AUD
$1M+, turnover $500K+

Family, parents want to follow

Spouse has French language (even
basic)

AUSTRALIA FIRST — Australian score competitive at 75+;
Canadian CRS typically 460-480 without job offer, borderline
for draws

CANADA FIRST — Job offer adds 200 CRS points; French
adds 50-96 points; Canada becomes faster

AUSTRALIA FIRST — Healthcare in acute demand via 491
regional; Australian system prioritizes nursing actively

RUN BOTH — Australian age points dropping (15 pts at 41);
Canadian Express Entry also time-sensitive; employer
sponsorship in both systems is viable

AUSTRALIA FIRST for faster pathway; Canada viable but CRS
lower without Canadian experience

AUSTRALIA FIRST — Subclass 188A has no viable Canadian
equivalent for business investors at this level

CANADA PREFERRED — Canada's Super Visa allows
parents 5 years continuous stay; Australian parent visas are
slower and more expensive

CANADA STRONGLY — French language adds up to 96 CRS
points; entirely changes the Canada competitiveness picture

The Parallel Application Strategy

Running both systems simultaneously is not disloyal to either — it is rational risk management.

The practical approach:

1. Complete your English language test to Superior level (IELTS 8.0+ / PTE 79+) — this
score is usable in both systems

2. Complete your skills assessment in your occupation — Australian EA/ACS/VETASSESS
assessment is generally accepted as evidence in Canadian applications and vice versa

3. Submit an Expression of Interest in Australian SkillSelect AND create a Canadian

Express Entry profile

4. Monitor invitation rounds in both systems fortnightly — accept the first invitation that

arrives

5. If one system moves faster, prioritize it — but keep the other active until you have a visa
grant

The marginal cost of maintaining both profiles simultaneously is low: the English test and skills
assessment are shared inputs. The potential upside — a faster pathway through whichever
system invites first — is significant.

As both an RCIC (Canadian) and MIA Examination Qualified (Australian)
consultant, | am one of a small number of advisers who can professionally
assess both systems for your specific profile. The Canada vs Australia parallel
strategy works best when mapped to your specific age, occupation, language
score, and family situation.

AUTHOR

NOTE
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Legislative Framework — Migration Act 1958 and
Migration Regulations 1994

All Australian visa subclasses discussed in this book derive their authority from the Migration Act
1958 (Cth) and the Migration Regulations 1994 (Cth). Understanding the legislative structure is
not academic — it directly affects how changes to the system happen and how quickly they can

take effect.

The Legislative Hierarchy

Instrument

Migration Act 1958 (Cth)

Migration Regulations 1994 (Cth)

Legislative Instruments

Policy (PAM3)

Role and Stability

Primary legislation — sets the foundational framework, defines
key concepts (lawful non-citizen, visa, character), establishes
Minister's powers. Cannot be changed without Parliamentary
vote. Stable.

Subordinate legislation (regulations) — contains the specific
visa criteria, Schedule 1 (visa application requirements),
Schedule 2 (criteria for each subclass). Can be amended by
disallowable instrument. Change is faster than primary
legislation.

Ministerial instruments, determinations, and gazette notices —
can change occupation lists, salary thresholds, and processing
priorities with relatively short notice. These are where policy
settings live.

Procedures Advice Manual 3 — DHA's internal guidance to
decision-makers. Not law but shapes how the law is applied.
Not publicly available in full but partially accessible through
FOI.

Key Legislative References by Chapter

Visa/ Provision

Subclass 189 (Skilled Independent)

Subclass 190 (Skilled Nominated)

Subclass 491 (Regional Provisional)

Subclass 482 TSS

Subclass 186 ENS

[
Migration Regulations 1994, Schedule 2, Part 189. Points test

Legislative Reference
|

under s.93 of the Act.

Migration Regulations 1994, Schedule 2, Part 190. State
nomination instrument issued annually.

Migration Regulations 1994, Schedule 2, Part 491. Regional
area definition in a separate determination.

Migration Regulations 1994, Schedule 2, Part 482. Nomination
requirements in a separate instrument.

Migration Regulations 1994, Schedule 2, Part 186. TSMIT set
by legislative instrument — changes without Act amendment.

© 2026 Taurus Infotek. | www.dreamvisas.com 12
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Subclass 191 (Regional Permanent)  Migration Regulations 1994, Schedule 2, Part 191. Income
threshold set by instrument.

Character test (s.501) Migration Act 1958, s.501. Applies at every visa stage —
application, grant, and post-grant.

PIC 4020 (Fraud / Migration Regulations 1994, Schedule 4, Public Interest

Misrepresentation) Criterion 4020. A finding under PIC 4020 = 3-year bar from

most Australian visas.

AAT review rights Migration Act 1958, s.338-339. Review jurisdiction of the
Administrative Appeals Tribunal.

Why Policy Changes Can Happen Quickly

The most important insight for applicants: the figures that directly affect your competitiveness —
occupation lists, salary thresholds, program allocation numbers, and regional area definitions —
are all set by legislative instrument, not by the Act itself. This means a Minister can change them
by signed instrument, often with 28 days notice or less.

What this means in practice:

* An occupation on the CSOL today may be removed next quarter — submit your EOI as
sS0on as your score is competitive, do not wait

* The TSMIT salary threshold for 482/186 visas is adjusted annually — verify the current
figure at homeaffairs.gov.au before any employer sponsorship negotiation

* Regional area definitions can change — your nominated regional postcode for a 491
visa should be confirmed at the time of application, not relied on from a book

» State nomination occupation lists are renewed annually and often quarterly — check the
relevant state government migration website each time you consider applying

All figures quoted in this book reflect 2025-26 policy settings based on
legislative instruments in force at time of writing. Immigration law in Australia
changes frequently. Verify all figures and criteria at homeaffairs.gov.au and
the relevant assessing body's website before acting on any information in this
book.

© 2026 Taurus Infotek. | www.dreamvisas.com 13
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When You Must See a Registered Adviser or

Immigration Lawyer

This book is written for the reader who wants to understand the Australian immigration system in
order to make informed decisions. Most standard skilled migration applications can be managed
by a well-prepared applicant with a clear understanding of the process.

There are fact patterns, however, where professional representation is not optional — it is
essential. Getting these wrong can result in permanent bans, criminal charges, or loss of status
that cannot be reversed by any amount of future preparation.

The Absolute Must-See List

Fact Pattern

Previous visa refusal or cancellation

Section 501 character concerns

PIC 4020 — fraud or

misrepresentation findings

Health waiver situations

AAT appeal after visa refusal

Employer sponsorship compliance
issues

Why Professional Advice is Essential

A prior refusal or cancellation is disclosed in every future
Australian visa application. How it is framed and what
supporting evidence is provided is critical. Wrong approach =
likely further refusal. Mandatory: consult an RMA before any
subsequent lodgement.

If you have been sentenced to any period of imprisonment —
or have a substantial criminal record (aggregate sentence of 12
months or more) — the s.501 character test may apply. This is
a complex area with significant discretion. Never self-manage a
character-flagged application.

If DHA has found (or could find) that you provided false
information or bogus documents in any prior Australian
application, PIC 4020 applies a 3-year bar and may support
permanent exclusion. The stakes cannot be overstated —
professional advice is mandatory.

Some health conditions (HIV, tuberculosis, significant mental
health conditions, conditions requiring costly ongoing
treatment) can trigger a health requirement failure. Waivers are
available in limited circumstances but require specific, expert-
directed evidence gathering.

The Administrative Appeals Tribunal (AAT) conducts merits
review of most visa refusals. You have 70 days from the
decision. The AAT process involves evidence rules, oral
hearings, and procedural fairness obligations. Self-represented
applicants frequently miss critical arguments. Use a lawyer or
experienced RMA.

If your sponsor has been found non-compliant with sponsorship
obligations, or if you are accused of working for a non-
approved employer, the consequences cascade — visa
cancellation, bar from future sponsored visas, potential criminal
liability for the employer. Professional guidance immediately.

© 2026 Taurus Infotek. | www.dreamvisas.com 14
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Business and investor visa Subclass 188/888 applications involve complex financial

applications disclosure, business plan requirements, audited accounts, and
state nomination. A single documentation failure can cost the
entire application fee (AUD $10,000-$50,000+). Never DIY

these.
Multiple visa refusals across Refusals in the USA, UK, Canada, or other Five Eyes countries
different countries must be disclosed in Australian applications. How to frame and

contextualize these matters. An experienced adviser knows
what disclosure is required and how to present it.

Departure prohibition orders or Any prior enforcement action by any immigration authority

immigration detention history anywhere in the world must be disclosed. These are fact
patterns where professional advice at the very first step is
essential.

Relationship visa where Where DHA may question the genuineness of a partner

genuineness may be questioned relationship (large age gap, short relationship duration, prior

visa refusals by the sponsor, offshore sponsor who cannot be
with you), proactive and professionally curated evidence is
essential.

How to Find a Legitimate Registered Migration Agent

In Australia, providing immigration advice for a fee is restricted to Registered Migration Agents
(RMAs) and Australian lawyers. This is a legal protection — not an industry formality.

6. Verify registration at mara.gov.au — the OMARA (Office of the Migration Agents
Registration Authority) register is public and searchable

7. Check for active registration in good standing — suspended or cancelled agents appear
on the register

8. Ask specifically about experience in your visa type — an agent with 90% student visa
clients is not the right choice for a complex 186 ENS

9. Get a written client services agreement before paying any fees
10. Never pay cash without a receipt — legitimate agents issue tax invoices

11. Avoid 'migration consultants' who are not on the OMARA register — they are operating
illegally and you have no recourse if things go wrong

The Indian and broader South Asian community has been specifically targeted
by fraudulent migration advisers in Australia. If someone promises a visa
WZARINMINEE outcome, charges fees without a written agreement, or operates without
MARA registration — walk away immediately and report to OMARA at
mara.gov.au.
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Strategy by Age Band — Your Migration Window and

Options

Age is the most time-sensitive variable in the Australian migration equation. Points peak at ages
25-32 and drop progressively. At 45, age points become zero. This chapter maps realistic
pathways and hard constraints for each age band — the way an experienced adviser actually

thinks about risk.

Under 30 — Maximum Time, Maximum Options

Factor
Points available from age

Primary pathway

Key strategic moves

Graduate students specifically

What is NOT off the table

Age-specific risk

Recommended action

Under 30 Position
25 points (age 18-24) or 30 points (age 25-29)

189 (Skilled Independent) — aim for 85+ points with Superior
English + qualifications + experience accumulation

Achieve Superior English NOW. Every year you delay costs
opportunity. Consider Australian study to add 15 qualification
points.

485 Graduate visa + Professional Year + building Australian
work experience creates 90+ point profiles by age 27-28

Nothing — all pathways fully available. This is the period of
maximum flexibility.

Complacency — the abundance of time leads to delayed
action. The best time to submit an EOI is when your score is
competitive, not when you feel 'ready'.

Submit EOI as soon as score reaches 75. Do not wait for 80 if
75 is competitive for your occupation. Earlier submission date
is a tiebreaker advantage.

Ages 30-35 — Prime Window, Act With Purpose

Factor
Points available from age

Primary pathway

Critical transition point

Superior English imperative

[
30 points (ages 25-32) dropping to 25 points (ages 33-39)

Ages 30-35 Position

189 for high scorers (85+); 190 state nomination for 75-84; 491
regional for 65-74

Age 33 drops 5 points — if you are 32 and close to an invite,
the tiebreaker date and score maintenance become urgent

At age 32, losing 10 points by not achieving Superior English is
often the difference between 189 eligibility and needing
190/491

© 2026 Taurus Infotek. | www.dreamvisas.com 16
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Partner strategy If partner has eligible skills: 10 additional points. This is the age
band where claiming partner points often makes the decisive
difference.

What is NOT off the table All pathways remain fully available. Employer sponsorship

increasingly viable as work experience builds.

Recommended action If age 33 is approaching and your score is within 5 points of
competitive: update English test, confirm occupation evidence,
submit EOI before birthday.

Ages 36-40 — Focused Strategy Required

Factor Ages 36-40 Position

Points available from age 25 points

Primary pathway 190 state nomination strongly preferred over 189; 491 regional
for those with mid-range scores

Score reality check A 36-year-old with proficient English, 6 years offshore
experience, and a specialist qualification scores: 25 + 10 + 10
+ 10 = 55 points. Not competitive. Superior English + state
nomination is usually the minimum strategy.

Employer sponsorship Increasingly attractive at this age band — bypasses points test
entirely, and 3-year TRT clock to 186 PR ends before age 43

Canadian parallel strategy If Canadian CRS is competitive: run both systems in parallel. At
38, the Australian age points situation is manageable; at 42 it
becomes more constrained.

What is coming off the table 189 becomes difficult unless score is genuinely 80+. Regional
491 with 15-point bonus still very viable.

Recommended action Map your exact points score. If below 75 without state
nomination: identify your most accessible state nomination
state (SA/TAS/NT) and apply immediately.

Ages 41-44 — Urgent Action Required

Factor Ages 41-44 Position
[ |

Points available from age 15 points (age 40-44)

The core problem At 41, a typical skilled professional loses 15 points from their
previous age band. A profile that scored 80 at 38 may score
only 65 at 41 — moving from competitive to marginal overnight.

Primary pathway Employer sponsorship (482/186) bypasses age-based points
test entirely — this is often the most reliable pathway at this
age band

Points-based options remaining 491 regional with 15-point bonus can still generate 75-80 point

scores for strong English + experienced candidates. But verify
occupation is on state list NOW.
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The parallel strategy mandate If you are 41-42 and have not yet submitted an EOI: run
employer sponsorship pursuit AND 491 EOI simultaneously.
Do not choose one — pursue both and take whichever
materializes first.

What is off the table Subclass 186 Direct Entry requires applicant to be under 45 at
time of application (some exemptions for select occupations).
482 TSS has no age limit — but the TRT stream to 186
requires 3 years, meaning you must get the 482 before 42 to
comfortably complete TRT before 45.

Age 45 cliff warning At 45, points drop to zero. A 44-year-old with 15 age points
submitting an EOI today may receive an invitation after turning
45 — and then score 0 for age. Time the EOI submission and
any points updates carefully.

Recommended action Consult an RMA NOW. The strategy at this age band requires
personalized mapping of your specific profile against current
invitation data. Generic advice is insufficient.

Age 45 and Over — The Employer-Sponsored or Business Path

Factor Age 45+ Position

Points available from age 0 points

Points test reality Without age points, even a perfect score everywhere else
rarely reaches 75 independently. The points-based
189/190/491 pathways are effectively closed for most

applicants.
Primary pathway: employer Subclass 482 TSS has no age limit. If you have specialist skills
sponsorship in genuine demand, employer-sponsored migration remains

fully accessible. The 186 Direct Entry stream has an age limit
of 45 — but there are occupational exemptions, and the TRT
stream via 482 does not have the same hard age limit.

Primary pathway: business Subclass 188A/B/C have a points test that is not primarily age-

migration dependent. If you have substantial business assets, business
migration bypasses the skilled migration points test entirely.

Partner sponsorship If you have a partner who is an Australian citizen or PR, the
partner visa pathway is age-neutral

Grandparent/parent visas If your child is an Australian citizen or PR, parent visas
(Subclass 103, 143) are available — expensive and slow, but
age-neutral

What is definitively off the table Subclass 189, 190, 491 are not viable without extraordinary

scores from other factors. Do not invest time and money in
skills assessments for a points-based pathway that will not
yield an invitation.

Recommended action Focus entirely on employer sponsorship or business migration.
Consult an RMA with specific experience in employer-
sponsored visas or business migration — these are specialized
areas.
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The single most important age-related decision in Australian migration: do not
wait until 40 to start. The strategy you could have executed at 37 may be

KEY closed at 42. If you are 35-40 and researching migration, the time to act is
INSIGHT now — not after the next promotion, not after the children finish school, not
when conditions are 'perfect’. Conditions will never be perfect. Act when you
are still in the maximum-options window.
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Appeals and Refusals — The AAT and Beyond

A visa refusal is not necessarily the end of your Australian migration pathway — but the window

for action is short and the process is specific. This chapter gives you a practical overview of the
appeal system so you understand your rights and your timeline before a crisis occurs.

The 70-Day Rule — Your Most Important Post-Refusal Deadline

Under the Migration Act 1958, most visa refusals carry a right of merits review at the
Administrative Appeals Tribunal (AAT). The application must be lodged within 70 calendar days
of the date the decision was notified. This is a hard deadline — the AAT has no power to extend
it except in exceptional circumstances involving fraud by advisers.

The notification date is the date you receive written notice of the decision — not the date you read
it, not the date your agent tells you about it. Act immediately on receiving any visa refusal notice.

What the AAT Can and Cannot Do

AAT Power

CAN: Conduct a fresh merits review

CAN: Consider new evidence and
circumstances

CAN: Affirm, vary, or set aside the
original decision

CANNOT: Review decisions where
no review right attaches

CANNOT: Consider judicial review
arguments

CANNOT: Grant a visa directly in all
cases

Notes

The AAT stands in the shoes of the original decision-maker
and considers all evidence — including new evidence
submitted after the original refusal

Critically: you can submit additional evidence at AAT that was
not before the original decision-maker. This is often the key
strategic opportunity in AAT proceedings.

If the AAT sets aside the refusal, it substitutes its own decision
— which may be to grant the visa, or to remit to DHA for
reconsideration

Some visa refusals (particularly character cancellations under
s.501) go to the Immigration Assessment Authority (IAA) or
directly to judicial review — not the standard AAT

The AAT cannot find that DHA made a legal error. That
requires judicial review in the Federal Court or Federal Circuit
Court.

For offshore applications, the AAT may remit to DHA with
directions — not directly issue the visa itself

When to Appeal vs When to Withdraw and Re-Apply

This is a strategic decision that depends on the nature of the refusal:

Prefer AAT Review When:

» The refusal is based on a factual dispute — the officer found your employment
experience insufficient, but you have additional evidence that was not submitted
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+ The refusal involves a discretionary decision — the officer exercised discretion against
you, and there are favorable circumstances that can be presented

* The refusal is based on a legal error — the officer misapplied a criterion (though this
also supports judicial review)

* New circumstances have arisen — a state nomination was received, a new employer is
willing to sponsor, or an English test was resitting and improved

Prefer Withdrawal and Re-Application When:

* The original application had fundamental errors — wrong occupation code, incorrect
evidence, incorrect visa subclass

* Your circumstances have changed materially since lodgement — new skills assessment,
significantly improved score, different employer

* The cost-benefit of AAT proceedings outweighs the benefit — AAT hearings can take
18-36 months; if a new application pathway is faster, it may be the better choice

+ There is a PIC 4020 finding (fraud/misrepresentation) — AAT proceedings in PIC 4020
cases are exceptionally difficult and the 3-year bar runs regardless of appeal outcome in
many cases

Judicial Review — When the AAT Gets It Wrong

If the AAT affirms a refusal and you believe there was a legal error — not a factual disagreement
but a genuine legal mistake in how the law was applied — judicial review in the Federal Court of
Australia or Federal Circuit and Family Court is available. Key points:

» Judicial review is not merits review — the court does not re-examine the facts; it only
considers whether the decision-maker made a legal error

* Grounds include: jurisdictional error, breach of procedural fairness, failure to consider a
relevant matter, considering an irrelevant matter

»  Strict time limits apply — typically 35 days from the AAT decision, extendable in some
circumstances

» Cost and complexity: judicial review is expensive (AUD $15,000-$50,000+ in legal fees)
and rarely the right choice without a strong legal argument

* Outcome: if successful, the matter is typically remitted back to the AAT or DHA for
reconsideration — the court does not grant the visa

Never attempt AAT proceedings without professional representation. The
procedural fairness obligations, evidence rules, and strategic decisions in AAT
(O NR[67NE proceedings require an experienced RMA or immigration lawyer. The 70-day
deadline means you should contact a professional within 24 hours of receiving
a refusal notice.
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Employment Reference Letters — Weak vs Strong
Examples

The employment reference letter is the most commonly deficient document in Australian skills
assessment applications. Assessment bodies return applications for inadequate letters at rates
that consistently surprise applicants who believe a letter from their employer is inherently
sufficient. These examples show exactly what 'sufficient’ means in practice.

Engineers Australia (EA) — Weak vs Strong
WEAK Letter (Will Likely Cause Assessment Failure)

The following letter is representative of what EA routinely returns as insufficient:

Element Weak Version

Company letterhead Generic company letterhead — no professional registration
number

Content ‘To Whom It May Concern: This is to certify that Mr Rajesh

Kumar was employed at ABC Infrastructure Pvt Ltd from
January 2016 to March 2022 as a Civil Engineer. He performed
his duties satisfactorily. We wish him well in his future
endeavors.'

What is missing No specific duties, no project references, no hours of work, no
engineering discipline specifics, no evidence of technical
competency, no reference to ANZSCO 233211 duties, no
salary, no signatory's engineering credentials

Assessment outcome Likely returned for insufficient evidence of engineering
competency at the claimed level

STRONG Letter (Meets EA Requirements)

Element Strong Version

[
Company letterhead Registered company letterhead with ABN/CIN equivalent,
address, official logo

Author credentials 'Signed by: [Name], B.E. Civil, M.E. Structural, Project Director
— [registration number if applicable]'

Employment details 'Mr Rajesh Kumar was employed as a Civil Engineer (ANZSCO
233211 — Civil Engineering Professionals) on a full-time basis
(40 hours per week) from 15 January 2016 to 31 March 2022.'

Duties paragraph 'In this role, Mr Kumar was responsible for: (1) Structural
design and analysis of reinforced concrete and steel structures
for commercial and residential projects up to 12 storeys; (2)
Preparation and review of structural calculations to IS 456:2000
and IS 800:2007; (3) Coordination with geotechnical, MEP, and
architectural teams on projects with total construction value
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INR 50 crore to INR 200 crore; (4) Supervision of site execution
and quality control for structural elements; (5) Preparation of
tender documents and BOQ for structural works.'

Project reference 'Notable projects include: [Project Name] — a 10-storey
residential complex (structural design lead), [Project Name] —
a 4-span highway bridge (senior structural engineer).’

Salary confirmation 'His remuneration was INR [X] per annum, consistent with his
seniority as a qualified Civil Engineer.'

Signatory contact 'For verification: [Name], [Title], [Phone], [Email]. Available for
reference check.'

ACS (Australian Computer Society) — Weak vs Strong
WEAK Letter

Element Weak Version

Content ‘John Thomas worked as a Software Developer at XYZ
Technologies from June 2018 to August 2023. He was
responsible for software development using various
technologies. He was a good team player and we recommend
him.'

What is missing No specific technologies named, no description of system scale
or complexity, no individual accountability for specific
components, nothing that demonstrates ANZSCO 261313 level
duties, no hours confirmation

ACS response Will request additional evidence; if not provided, assessment
likely to come back at lower ANZSCO code or as 'not suitable’
for nominated code

STRONG Letter

Element Strong Version

[ |

Duties paragraph 'Mr Thomas served as a Software Engineer (ANZSCO 261313)
on a full-time basis (40 hours per week). His primary
responsibilities included: (1) Backend API development using
Python (Django/FastAPl) for a fintech platform serving 450,000
active users; (2) Design and implementation of microservices
architecture using Docker and Kubernetes, managing 15
independently deployable services; (3) Code review and
technical mentoring for a team of 4 junior developers; (4)
Performance optimization reducing average API response time
from 340ms to 85ms; (5) Integration with third-party payment
systems including [specific APIs].'

Technical specificity Names specific technologies, frameworks, system scale, and
individual contribution — not generic 'various technologies'

Individual accountability Uses 'Mr Thomas designed', ‘Mr Thomas implemented', ‘Mr
Thomas led' — not 'the team did'
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Measurable outputs 450,000 users, 15 services, 4 junior developers, performance
metrics — these demonstrate scale and seniority

VETASSESS — Key Additional Requirements

VETASSESS assessments for professional and managerial occupations require employment
letters that also demonstrate:
» That the role was at the professional level — not trade, clerical, or technical support level

* Specific duties that match the ANZSCO occupation unit group description —
VETASSESS publishes target ANZSCO descriptions on its website

» For managerial occupations: evidence of budgetary authority, headcount managed,
strategic decision-making

* Time allocations if duties span multiple role types — VETASSESS will assess what
proportion of the role was at the required level

TRA (Trades Recognition Australia) — Key Requirements

TRA assessments are fundamentally different from professional assessments — they focus on
trade task competency rather than professional responsibility:

» Letters must confirm specific trade tasks performed — for electricians: installation,
testing, fault diagnosis, compliance documentation to relevant Australian Standards
equivalents

» For apprentice-level experience: supervision arrangements must be described
» Health and safety practices specific to the trade must be referenced
* Tools and equipment used should be named — they confirm the level of technical work

Before submitting your skills assessment, give your employer a specific list of
the duties that should appear in the letter — based on your ANZSCO
occupation's unit group description. Most managers will write a better letter if
you give them the framework. This is not fabrication — it is ensuring the letter
accurately describes the work you genuinely performed.

PRACTICAL

ADVICE

© 2026 Taurus Infotek. | www.dreamvisas.com 24



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |

dreamvisas.com

State Nomination — Which State for Which Profile

(2026)

This table synthesises the state nhomination landscape for the most common migrant profiles.
Verify current occupation lists at each state's official migration website before applying — lists

change quarterly.

Profile

Recommended State Strategy 2026

Fresh ICT graduate (485 visa, 55-65 SA or NT FIRST — broadest ICT occupation lists, lowest

pts)

Mid-career Software Engineer (70-
80 pts)

Senior IT Manager / Architect (80+
pts)

Registered Nurse (any experience
level)

Civil / Structural Engineer (70-80
pts)

Mining / Geotechnical Engineer

Accountant CPA/CA (65-75 pts)

Management Accountant
(VETASSESS)

Trades (Electrician, Plumber,
Carpenter)

Social Worker / Community Services

Teacher (secondary, STEM)

effective score. ACT if role in government sector. Avoid
NSW/VIC (minimum score requirements typically 65+).

SA, ACT, or TAS — all regularly invite ICT at 70-75 pts. WA if
willing to live in Perth — growing tech sector. NSW/VIC
possible but competition high.

NSW or VIC viable at 80+. Any state accessible — choose
based on employment opportunity rather than nomination
accessibility.

NT FIRST — actively recruits nurses, fastest processing. QLD
for warmer climate preference. SA for family/lifestyle. All states
have nursing on priority lists; differentiate on lifestyle and
processing speed.

WA FIRST — AUKUS and infrastructure demand driving strong
engineering nomination. QLD second for infrastructure boom.
SA for lifestyle and broader acceptance.

WA STRONGLY — this occupation is uniquely in demand in
WA, other states rarely nominate. SA and QLD possible for civil
variants.

SA or TAS FIRST — both regularly nominate accounting at
lower scores. NSW and VIC for higher scores (75+). ACT for
government sector accounting roles.

SA or NT — VETASSESS-assessed occupations often find
broader acceptance in smaller states. Check specific ANZSCO
code on each state's list.

QLD and NT ACTIVELY NOMINATE trade occupations —
significant shortage. SA and WA also viable. NSW and VIC
have limited trade nomination compared to regional states.

SA or TAS — state government sector employment plus
nomination. NT for Aboriginal community service roles (specific
opportunities).

All states actively nominate. QLD, SA, and WA have specific
regional teacher programs with direct nomination. Choose
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based on curriculum preference (QLD curriculum vs VCE vs
SACE).

Chef / Hospitality Manager QLD (tourism sector) and NT. SA has specific hospitality
nomination. Avoid NSW — hospitality nomination highly
restricted despite demand.

The State Nomination Decision Framework

When more than one state accepts your occupation, apply this decision framework:

12. Which state currently has your occupation open? Check each state's portal in the same
week — lists change.

13. What is the minimum score each state requires? Lower minimum score state = higher
probability of invitation.

14. Does the state require any pre-condition? (Job offer, current residence, intention
statement)

15. Are you genuinely willing to live there for 2 years? Non-compliance is monitored and has
visa consequences.

16. Which state has the best employment market for your occupation?
17. Which state has the lowest cost of living for your family situation?

Where two states are genuinely equivalent: apply to both simultaneously (where permitted by
each state's rules) to maximize probability of nomination.

South Australia has consistently been the most accessible state for mid-range
scorers across most occupation categories. The AUKUS defense program has
added engineering demand to WA and SA. If you have no strong preference
for a specific city, SA and NT offer the highest nomination probability for the
widest range of occupations at the most accessible score thresholds.
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Future-Proofing Your Points Profile — What If Policy
Tightens?

Every applicant who aims for the bare minimum threshold is one policy change away from falling
below the invite floor. This chapter explains how to build a points profile that is resilient to policy
tightening — not just competitive today.

The Pattern of Points Test Inflation

Since SkillSelect was introduced in 2012, effective invitation scores have generally trended
upward across most occupations. What was a competitive 65 points in 2015 is not competitive in
2026. The upward pressure comes from three sources:

» Annual program allocation reductions in skill stream relative to growing applicant pool

* Increased competition as more internationally mobile professionals become aware of
Australian pathways

» Policy tightening (stricter English requirements, changed occupation lists) that reduces
the eligible pool but concentrates competition among those who remain eligible

The Future-Proofing Matrix

Position Resilience Assessment
| |

Bare minimum approach (65 pts) Immediately at risk — a 5-point policy change (e.qg., if minimum
raised to 70) or occupation removal makes your EOI non-
competitive overnight

Targeting invitation floor (75-80 pts)  Better, but still vulnerable to tightening occupations or
competition spikes in your field

Future-proof zone (85+ pts) Resilient to most policy changes short of occupation removal.
Even if scores tighten 5-10 points, you remain competitive.

Maximum resilience position Superior English + 85+ pts score + multiple state nhominations
active + employer interest developing in parallel — this profile
weathers almost any policy change

The Five Future-Proofing Moves

Move 1: Aim for Superior English (20 pts), Not Proficient (10 pts)

The 10-point gap between Proficient and Superior English is the most powerful single future-
proofing action. An applicant with Superior English at 80 points survives a 5-point policy
tightening. The same applicant with Proficient English at 70 points does not.

Move 2: Build Australian Work Experience Proactively

Australian work experience (1-2 years: 5 pts; 3-4 years: 10 pts; 5-7 years: 15 pts; 8-10 years: 20
pts) compounds over time. If you are on a 485 visa or 482 TSS, every year of skilled Australian
employment increases your future options — even if your occupation's invitation threshold rises.
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Move 3: Pursue State Nomination in Parallel with Independent

Never rely solely on a single pathway. An applicant with an active 190 state nomination application
in two states AND an active 189 EOI has three potential pathways to an invitation. Occupation
windows open and close — maximum active pathways maximizes probability.

Move 4: Develop Employer Interest Before You Need It

Beginning to develop an employer sponsorship relationship — even as a contingency — takes 6-
18 months. An applicant who has been building LinkedIn connections, attending Australian
industry events, and engaging with potential sponsors has options that will not exist for someone
who begins the search only after their points-based pathway closes.

Move 5: The Professional Year (Where Eligible)

The Professional Year adds 5 points AND builds Australian professional networks. The 5 points
are meaningful; the network is potentially more valuable. An ICT graduate who completes the
Professional Year has both more points and a higher probability of receiving an employer
sponsorship offer.

Build a profile that assumes the invitation threshold will be 10 points higher
SYNRVANR=El (@l than today by the time your application is processed. If you are at 75 today
HINGIZN= with a 12-18 month expected timeline to grant, build toward 85. The
insurance cost is low; the protection is significant.
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Sample Templates — Documents Officers and
Assessors Look For

These templates represent the document standards that immigration case officers and skills
assessing bodies are trained to look for. Use them as frameworks — adapt the specific facts to
your actual circumstances. Never fabricate any detail.

Template 1: Subclass 491 — Statement of Commitment to Regional
Australia

Purpose: Required or strongly recommended for 491 state nomination applications in many
states. Demonstrates your genuine intention to reside regionally — a compliance risk factor that
state governments monitor.

Section Content Template

Opening — who you are 'My name is [Full Name], [occupation], currently residing in
[current country/city]. | am applying for state nomination under
the Subclass 491 (Skilled Work Regional Provisional Visa) from
[State/Territory].'

Why this state/region 'I have researched [State] specifically because [specific
reasons — employment in your field, cost of living, community,
climate, family connection if applicable]. [Specific city or region
name] has [specific employers / university / community
reference relevant to your situation].'

Employment plan '| have [a formal job offer from / made contact with / identified
the following employers in the region who are actively recruiting
in my occupation]: [names if applicable]. My employment
strategy for [region] includes [specific steps — applications
submitted, interviews scheduled, professional registration
underway].'

Family commitment ‘| am [single / will be relocating with my
partner/spouse/children]. [Partner's employment plans or
adaptability if applicable]. [Children's school enrollment plans if
applicable].'

Long-term intent 'l intend to reside and build my career in [state/region] beyond
the minimum 2-year obligation. [Specific reasons why —
employer growth, property plans, community connection]. |
understand the compliance obligations under the Subclass 491
visa and commit to fulfilling them.'

Closing declaration '| declare that the information in this statement is true and
correct, and that | have a genuine intention to reside in [state]
as a skilled worker.'
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Template 2: Employer Letter for 186 ENS Nomination (TRT Stream)

Purpose: The employer nomination letter for Subclass 186 TRT must satisfy the case officer that
the position is genuine, at the claimed ANZSCO level, and that the applicant has been performing
those duties for the required period. This is a legal document — it is reviewed by an immigration
officer.

Section Content Template

Company details On official letterhead: Full legal name of business, ABN,
business address, nature of business in 1-2 sentences

Standard Business Sponsor '[Company Name] (SBS reference: [number]) is an approved

confirmation Standard Business Sponsor under the Migration Act 1958."

Employee details ‘This letter confirms the ongoing employment of [Full Name] in

the position of [Position Title] (ANZSCO [code]: [ANZSCO
occupation title]) on a full-time permanent basis (40 hours per
week).'

Employment period '[Employee Name] has been continuously employed in this
position from [start date — must be date of 482
commencement] to [date of letter]. This represents [X years, Y
months] of continuous employment in the same nominated
occupation.'

Duties paragraph "The substantive duties performed in this role, which
correspond to ANZSCO [code] at the professional/managerial
level, include: [list 5-8 specific, detailed duties relevant to the
ANZSCO occupation description]. This role does not involve
duties below the professional level on a predominant basis.'

Salary confirmation "The current annual salary for this position is AUD $[X], which
[meets/exceeds] the current Temporary Skilled Migration
Income Threshold (TSMIT) and represents the market salary
rate for this occupation as evidenced by [reference].'

Genuineness statement "The position of [title] is a genuine ongoing position within our
organization. [Company name] requires this role to continue
because [specific business reason]. The position would
continue to exist regardless of the outcome of this nomination."'

Signatory Name, Title, Date, Contact details — must be an authorized
company officer

Template 3: Document Pre-Submission Audit Checklist

Run this checklist against every document before submitting to any assessing body or DHA.

Check Requirement

Employment letter — dates Start date and end date (or ‘current’) present in day/month/year
format

Employment letter — hours Full-time (40 hrs/week) or part-time (specify hours) confirmed
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Employment letter — ANZSCO
duties

Employment letter — letterhead

Employment letter — signatory

Employment letter — signatory
seniority

Quialification certificate

Quialification certificate
Transcripts

Translations

English test

Police clearances

Passport

Name consistency

Date consistency

Duties described match ANZSCO unit group description for
your claimed occupation

Official company letterhead with company name, address, and
contact

Author's full name, title, direct contact (phone + email) included

Author is supervisor, manager, or HR — not a peer colleague

Full legal name matches passport exactly (or name change
evidence provided)

Degree title, institution, and year of award all visible
All years included — not just final year results

All non-English documents accompanied by NAATI-accredited
(or equivalent) translation

Test result not expired (within 3 years of visa application date)

All countries of residence for 12+ months in past 10 years
covered

Photo page clear, all visa stamp pages included

Same name (or documented name change) on ALL documents
— passport, certificates, letters, test results

Employment dates do not overlap (unless two concurrent roles
with explanation)
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5-Year Migration Roadmap Worksheet

Print this worksheet and complete it with your actual target dates. Use the milestone tracking
column in your planning calendar. This is the framework experienced advisers use to project

application timelines for clients.

Phase 1. Foundation (Year 0 — Before Lodging EOI)

Milestone

Skills assessment application
submitted

Skills assessment — positive result
received

English test sat (first sitting)

English result — Superior achieved
(IELTS 8.0+ / PTE 79+)

Points score calculation confirmed
with evidence

State nomination research
completed

State nomination applications
submitted

Your Dates

Target date:

| Actual:

Target date:

| Actual:

Target date:

| Actual:

Target date:

| Actual:

My current score:

States identified:

States applied:

pts | Target score:

| Date:

pts

Phase 2: EOIl and Invitation (Year 0-1)

Milestone
EOI submitted in SkillSelect

EOI updated (new test result /
experience)

State nomination — received
SkillSelect invitation received

Invitation expiry date (60 days from
invitation)

Decision to accept invitation
confirmed

Your Dates

[
Date:

Date:

State:

Visa subclass:

| Score claimed:

| Updated score:

| Date:

pts
pts

| Date:

Expiry:

— HARD DEADLINE

Date:
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Phase 3: Visa Application (Year 1-2)

Milestone Your Dates
Visa application lodged in Date:
ImmiAccount

Medical examinations completed (all Date:

family members)

Police clearances obtained (all Countries covered:

| Reference number:

| Date:

countries)

All supporting documents uploaded Date:

| Response due:

Section 56 request from DHA (if Issued:
issued)
Visa grant received Date:

Phase 4: Arrival and Settlement (Year 1-2)

| First entry deadline:

Milestone Your Dates

Arrived in Australia Date:

Bank account activated Date:

TFN applied Date: | TEN received:

Medicare enrolled (if eligible) Date:

Permanent rental secured Date: | City/suburb:

Employment commenced Date: | Employer:

Children enrolled in school (if Date:

applicable)

Superannuation fund elected Fund name: | Date:
Phase 5: Long-Term Status (Year 3-5)

Milestone Your Dates

2-year state obligation completed Compliance start: | Compliance end:
(190 holders)

3-year regional requirement Start: | End: | 191
completed (491 holders) eligible from:

186 ENS application eligible (TRT 3-year anniversary:

| Application lodged:

holders)

PR grant (for those on provisional Application lodged:

| Grant received:

visas)
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4-year Australian residency Date:
achieved

12 months as PR achieved Date:
Citizenship application eligible Eligible from:
Citizenship application lodged Target:
Citizenship test passed Date:

OCI application lodged (Indian Date:
nationals)
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Pre-Landing Financial Plan — India to Australia

Complete this worksheet before you finalize your migration timeline. The numbers here determine
whether you arrive with financial confidence or financial anxiety. Revisit it 6 months before your

planned arrival date.

Part A: India Asset and Liability Inventory

Asset / Liability

Property (home / investment)

Fixed Deposits / Savings

Mutual Funds / Stocks

Provident Fund (PF / PPF)
Outstanding loans (home, car,
personal)

Insurance policies (LIC, ULIP, term)

NPS (National Pension System)

TOTAL NET ASSETS (India)

Details and Intended Action

Current value (INR):
Retain / Rent

| Intended action: Sell /

Total (INR): | Action: Transfer / Retain

Current value (INR):
(note CGT if PR)

| Action: Liquidate / Retain

Balance (INR):
migration; PPF matures

| Note: PF withdrawable on

Total outstanding (INR):
migration / Continue

| Plan: Close before

Surrender value (INR):
Convert to paid-up

| Action: Surrender /

Balance: | Note: Partial withdrawal available on
migration
INR: | AUD equivalent at current rate:

Part B: Migration Cost Budget

Item
[

Visa application fees (all family
members)

Skills assessment fees

English test fees (including retakes)
Medical examination fees

Police clearance fees

Migration agent fees (if applicable)
International flights

Shipping / sea freight

TOTAL MIGRATION COST
BUDGET

Estimated Cost

AUD

AUD
AUD
AUD
AUD
AUD
AUD
AUD
AUD
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Part C: Australian Settlement Buffer by City

Destination Minimum Settlement Buffer

Sydney Rental bond (6 wks): AUD $4,200+ | Advance rent: AUD
$2,800+ | Setup: AUD $3,000 | TOTAL MINIMUM: AUD
$30,000-$40,000

Melbourne Rental bond (4 wks): AUD $3,200+ | Advance rent: AUD
$2,200+ | Setup: AUD $2,500 | TOTAL MINIMUM: AUD
$25,000-$35,000

Brisbane Rental bond (4 wks): AUD $2,800+ | Advance rent: AUD
$1,800+ | Setup: AUD $2,000 | TOTAL MINIMUM: AUD
$20,000-$30,000

Adelaide Rental bond (4 wks): AUD $2,400+ | Advance rent: AUD
$1,400+ | Setup: AUD $1,800 | TOTAL MINIMUM: AUD
$18,000-$25,000

Perth Rental bond (4 wks): AUD $2,400+ | Advance rent: AUD
$1,600+ | Setup: AUD $2,000 | TOTAL MINIMUM: AUD
$18,000-$25,000

Regional city Rental bond (4 wks): AUD $1,600+ | Advance rent: AUD
$1,200+ | Setup: AUD $1,500 | TOTAL MINIMUM: AUD
$12,000-$18,000

Part D: Forex Planning

Factor Your Details
[ |

Target AUD to transfer AUD

Current INR/AUD rate Rate: | Date:

INR required at current rate INR

Forex provider comparison Compare: HDFC Forex / Thomas Cook / Wise / ICICI
Money2World — never use airport exchange

Forward contract option If rate is favorable: consider booking a forward contract 3-6
months before migration to lock in rate

RBI LRS (Liberalised Remittance USD $250,000 per person per financial year limit — sufficient

Scheme) for most migration transfers

Tax implications on transfer No Indian tax on transfer of existing savings to overseas
account; CGT applies if assets sold to fund transfer

Australian reporting Transfers over AUD $10,000 are reported by Australian banks
to AUSTRAC (anti-money laundering) — this is routine, not a
problem

If you are selling Indian property to fund migration, obtain advice on both
IWIZOIRIWN\I Indian CGT (if applicable) and Australian tax residency implications before
completing the sale. Once you are an Australian tax resident, capital gains
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on overseas property sales may be partially assessable in Australia
depending on the timing of your tax residency commencement.
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2027 and Beyond — Policy Watch and Staying Current

Immigration policy is a living framework. The 2026 settings described in this book reflect the
system as configured at time of writing. Several structural pressures are building that will shape
Australian immigration policy in 2027 and beyond.

Likely Policy Pressure Points

Policy Area Watch For

Net Overseas Migration Government has signaled intent to manage NOM toward

management 240,000 — likely through processing pace adjustments rather
than legislative change. Watch for: changes to invitation round
frequency or allocation numbers in SkillSelect.

CSOL quarterly updates The Core Skills Occupation List is now reviewed more
frequently than the legacy MLTSSL. Occupations will be added
and removed as Jobs and Skills Australia updates its workforce
analyses. Always confirm your occupation is listed before
beginning skills assessment.

Regional area definition changes The definition of 'regional’ for 491/191 purposes has been
widened multiple times. Political pressure exists to both tighten
(major cities lobby) and further expand (regional governments
lobby). Check current designated postcodes at
homeaffairs.gov.au.

BIIP reform The Business Innovation and Investment Program has been
under review. Capital thresholds, business activity
requirements, and state nomination processes may change.
Business visa applicants should seek current advice.

Climate migration pressures Pacific Island nations are increasingly affected by climate
change. Australia is likely to expand specific Pacific mobility
pathways, potentially affecting allocation within the total
migration program.

Skilled migration fast-track programs  Healthcare, construction, and defence-related occupations are
candidates for expanded fast-track processing. These
programs are announced and implemented quickly — worth
monitoring at homeaffairs.gov.au.

How to Stay Current

Policy changes between editions of this book are inevitable. These channels give you reliable,
timely updates:

* DHA migration update email alerts: Subscribe at homeaffairs.gov.au — free, official, and
typically early notification of upcoming changes

*+  OMARA newsletter: Migration agents are formally notified of regulatory changes — if
you have an RMA, they will receive these first
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» Dreamvisas YouTube channel (youtube.com/@dreamvisas): Manoj Palwe publishes
policy update videos typically within days of major announcements — 20,000+
subscribers receive notifications automatically

+ SkillSelect fortnightly data: Published at homeaffairs.gov.au/research-and-stats —
download after each round to track invitation trends for your occupation

» State migration authority mailing lists: Each state's migration website has a notification
option for occupation list updates

A Note on Annual Updates to This Book

This book will be updated annually. Australian immigration settings in Chapter 2 (Points Test
figures), Chapter 4 (TSMIT), Chapter 19 (Policy Updates), and the Quick Reference chapter are
the most time-sensitive. If you are reading a version dated before the current financial year (July-
June), verify the figures that have a direct bearing on your application.

For readers who want to be notified of material updates: visit dreamvisas.com and subscribe to
the migration newsletter. Major policy changes that affect the book's strategic recommendations
will be communicated to subscribers as they occur.

While specific figures, occupation lists, and thresholds change, the strategic
principles in this book are durable: achieve Superior English, build score as
SVSXEINESNN high as possible above threshold, maintain multiple active pathways
HNGIZNSS simultaneously, document everything from Day 1, and get professional
advice for any complexity. These principles apply regardless of which
specific instruments are in force.
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Chapter 1: Your Visa Roadmap — Choosing the Right
Pathway

The single most expensive immigration mistake is choosing the wrong visa category. Australia
has over 100 visa subclasses. Most migrants need to evaluate fewer than a dozen — but getting
the right one right from the beginning saves you years and tens of thousands of dollars.

This chapter gives you a structured decision framework to identify your optimal pathway before
you invest a single dollar in preparation.

The Four Main Migration Streams

Australia's migration program is divided into four streams:

18. Skill Stream — for workers with qualifications and work experience Australia needs
19. Family Stream — for partners, children, and parents of Australian citizens/PRs

20. Humanitarian Stream — for refugees and those in humanitarian need

21. Special Eligibility Stream — for former citizens and specific cases

This guide focuses primarily on the Skill Stream, as it accounts for the majority of offshore-skilled
migration and represents the pathway most readers are pursuing.

Skill Stream Visa Decision Tree

Your Situation Recommended Starting Point

Do you have a positive skills | Essential for most skilled visas — start here |
assessment?

Is your occupation on the CSOL? Check immi.homeaffairs.gov.au — list updated quarterly

Do you score 65+ points on the Minimum threshold for Subclass 189/190/491

points test?

Do you have an employer willing to Explore 482 TSS or 186 pathways

sponsor?

Are you willing to live regionally? 491/494 offer faster pathways and PR conversion
Do you have state-based ties or a State nomination (190) may offer faster invite

job offer?

Subclass 189 — Skilled Independent Visa

The Subclass 189 is the gold standard of Australian migration: no employer needed, no state
sponsor needed, no strings attached. You apply, you get PR, you live wherever you choose.

The catch: invitation scores in high-demand occupations routinely clear 90+ points, and in some
ICT and healthcare occupations, the minimum effective score is 85-90 points with multiple
rounds.

* Visa type: Permanent Residence
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* Who it's for: Skilled workers with eligible occupations, strong English, and high points
scores

* Minimum points: 65 (effective invite scores much higher)

* No age limit to apply, but age points drop to zero at 45

* No employer sponsorship or state nomination required

* Processing time: 6—24 months depending on occupation and round

Subclass 190 — Skilled Nominated Visa

The Subclass 190 offers a critical advantage: state nomination adds 5 points to your score
automatically, and state-specific occupation lists mean your occupation may be in demand even
if it's not attracting 189 invitations.

* Visa type: Permanent Residence

» Points bonus: 5 points added for nomination

+ Obligation: Live and work in nominating state for 2 years (monitored)

» Processing: Generally faster than 189 for nominated occupations

» State lists vary widely: check each state's current priorities

Subclass 491 — Skilled Work Regional (Provisional)

The 491 is a provisional visa — meaning it is not permanent residency immediately. You must

live and work in a regional area for 3 years before applying for Subclass 191 (permanent).

However, it offers significant advantages for those who score below the 189/190 invite threshold.
» Points bonus: 15 points for state/territory or family sponsorship

* Regional areas: Broadly defined — includes Canberra and most cities outside Sydney,
Melbourne, Brishane

+ Path to PR: Apply for Subclass 191 after 3 years regional residence and income
threshold

* Processing: Often faster for regional states (SA, WA, TAS, NT)
The 491 is increasingly strategic for mid-range scorers (65-75 points). The
IMPORTANT . e e : o
15-point bonus can make an otherwise ineligible candidate competitive.

Subclass 482 — Temporary Skill Shortage (TSS)

If you have a job offer from an Australian employer who is an approved sponsor, the TSS visa is
your pathway. It is a temporary visa — 2 or 4 years — but serves as a common bridge to
permanent employer-sponsored PR.

* Short-term stream: 2-year visa, limited PR pathway
* Medium-term stream: 4-year visa, clear PR pathway via Subclass 186
» Labour Market Testing: Employer must prove they tried to hire locally first

* Minimum salary: Threshold tied to the Temporary Skilled Migration Income Threshold
(TSMIT), currently AUD $73,150 (confirm current figure at homeaffairs.gov.au)
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Subclass 186 — Employer Nomination Scheme (Direct Entry)

If you are outside Australia and have a job offer with an approved sponsor, or you have held a
482 for 3 years (Temporary Residence Transition stream), the 186 is your direct PR pathway.

» Direct Entry stream: For offshore applicants with job offer and skills assessment
+ Temporary Residence Transition: For TSS holders with 3 years same employer
» Age limit: Must be under 45 at time of application (some exemptions)

*  Minimum salary: Must meet or exceed TSMIT

Other Pathways Worth Knowing

Depending on your background, these additional visas may be relevant:

Visa Subclass Brief Description

Subclass 500 (Student) Study at Australian institution — post-study 485 visa available

Subclass 485 (Graduate) Post-study work rights 2—6 years; builds points-test age
advantage

Subclass 188/888 (Business For entrepreneurs, investors, established business owners

Innovation)

Subclass 494 (Regional Employer Employer-sponsored regional pathway, similar to 482 but

Sponsored) regional

Subclass 476 (Engineer) For recent engineering graduates — 18 months work rights

Subclass 417/462 (Working Holiday) For 18-35 year olds — limited work rights, not a PR pathway

The choice between these pathways is not one-size-fits-all. Age, occupation, English level, state
ties, employer relationships, and risk tolerance all affect which visa gives you the best outcome.

Never select a visa purely based on processing speed. A faster visa that leads
PRO TIP to a dead end is worse than a slower visa that delivers permanent status. Map
your full five-year migration journey before committing.
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Chapter 2: Points Test Mastery — Maximizing Your
Score

The Australian points test is a scoring mechanism that determines whether you receive an
invitation to apply for a skilled visa. Understanding every factor — and optimizing each one — is
the single highest-leverage activity a prospective migrant can do.

The Points Test at a Glance

Factor Points

Age 18-24 25 points
Age 25-32 30 points
Age 33-39 25 points
Age 40-44 15 points
Age 45+ 0 points
Superior English (IELTS 8.0+ all 20 points
bands)

Proficient English (IELTS 7.0+ all 10 points
bands)

Skilled employment overseas (8-10 15 points
years)

Skilled employment overseas (5—7 10 points
years)

Skilled employment overseas (3—4 5 points
years)

Skilled employment in Australia (8— 20 points
10 years)

Skilled employment in Australia (5-7 15 points
years)

Skilled employment in Australia (3—4 10 points
years)

Skilled employment in Australia (1-2 5 points
years)

Australian PhD 20 points
Australian Bachelor/Masters 15 points
Specialist education qualification 10 points
NAATI accredited interpreter 5 points

© 2026 Taurus Infotek. | www.dreamvisas.com 43



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

Partner skills (eligible partner) 10 points
Partner English (comp. English) 5 points
State/territory nomination 5 points

Regional/low-population area study 5 points
Professional Year Program 5 points

Credentialled community language 5 points

The Five Highest-Value Optimization Moves

Most applicants cannot change their age or degree. But these five moves routinely add 10-20
points to a score in 6-18 months:

1. Achieve Superior English (IELTS 8.0+ in all bands)

This is the single biggest leap available to most applicants: from 10 points (Proficient) to 20 points
(Superior). Ten additional points often means the difference between waiting 12 months for an
invitation and receiving one in the next round.

Superior English requires 8.0 in EACH of the four bands — Listening, Reading, Writing, Speaking.
Scoring 8.5 overall is not sufficient if any single band is 7.5.
+ Recommended: Cambridge C1 Advanced or IELTS Academic

* PTE Academic: Many applicants find PTE easier to achieve 8.0 equivalent (90 score per
section)

» Retakes: Factor in 8—12 weeks per preparation-test cycle

2. Australian Work Experience

If you are already working in Australia on a temporary visa, every year of skilled employment in
Australia is worth more than equivalent overseas experience. Five years in Australia at a skilled
level earns 15 points; the same five years overseas earns only 10.

3. State Nomination (190) or Regional Sponsorship (491)

State nomination adds 5 points; regional sponsorship (491) adds 15 points. The 491 regional
bonus is the most powerful single-factor boost available for mid-range scorers.

4. Professional Year Program

The Professional Year (PY) is a structured program for international graduates in accounting, IT,
or engineering. Completing the PY adds 5 points and is widely recognized as a bridge into the
Australian professional workforce.

5. Partner Strategy

If your partner has a positive skills assessment in an eligible occupation AND meets competent
English, you receive 10 points. If they meet competent English alone (without skills assessment),
you receive 5 points.
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Points Test Realistic Scenario Examples

Scenario Score & Assessment

IT Engineer, Age 30, 7 yrs offshore, 30+10+10 = 50 pts — NOT COMPETITIVE
Proficient Eng, No nomination

Same person achieves Superior 30+20+10 = 60 pts — borderline, may need nomination
English

Add State Nomination (190) 30+20+10+5 = 65 pts — can lodge EOI, marginal invite chance
Add 491 Regional Sponsorship 30+20+10+15 = 75 pts — strong 491 candidate

instead

Accountant, Age 33, PhD Australia, 25+20+20+10 = 75 pts — strong 189 candidate
3 yrs AU work, Superior Eng

Never submit an EOI below 75 points for Subclass 189 unless your
occupation is showing invitations at that level. Check the DHA invitation
rounds data (SkillSelect) for your specific ANZSCO code before lodging.

KEY

INSIGHT
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Chapter 3: State Nomination — The Hidden
Accelerator

State and territory nomination is one of the most underutilized tools in the Australian immigration
system. Many applicants focus entirely on their points score without exploring the substantial
advantages nomination offers.

Why State Nomination Matters

Beyond the 5-point bonus for Subclass 190 or 15-point bonus for Subclass 491, state homination
provides access to occupation lists that may include your occupation even when it is closed for
national independent visas. States actively compete for skilled migrants and update their lists
frequently.

State-by-State Occupation Priorities (2026)

New South Wales (NSW) | Healthcare, engineering, education, ICT, financial services |
Victoria (VIC) Nursing, trades, ICT, accounting, scientific research
Queensland (QLD) Healthcare, construction, agriculture, tourism
South Australia (SA) Broadly open — fastest processing, lower effective scores
Western Australia (WA) Mining, engineering, healthcare, agriculture
Tasmania (TAS) Br_oadl_y open — strong regional opportunities, lifestyle
migration
Australian Capital Territory (ACT) Government-related, ICT, healthcare, education
Northern Territory (NT) _Broad!y open — fastest PR pathways, strong regional
incentives

How to Get a State Nomination

22. Research which states have your occupation on their current list

23. Check minimum points and specific requirements (some states require a job offer)
24. Submit an Expression of Interest (EOI) in SkillSelect — check the relevant state box
25. Await state invitation or apply directly to the state government portal

26. Submit state nomination application with required evidence

27. If approved, state updates your SkillSelect — you receive a visa invitation
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Common State Nomination Mistakes

Applying to a state you have no intention of living in — states do monitor compliance

* Applying for multiple states simultaneously without understanding their rules (some
prohibit this)

Missing occupation-specific requirements (some states require minimum employment

offers, salary thresholds, or residence history)

* Ignoring lower-competition states — SA, TAS, and NT regularly invite at lower effective
scores

If your occupation qualifies in both NSW and South Australia, SA is typically
SYIRVNRSENE faster and has lower minimum points requirements. The obligation to live there
is monitored but not indefinite — you can move after 2 years.
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Chapter 4. Employer-Sponsored Visas — How to Get
Picked

For many skilled professionals, employer sponsorship is both more realistic and more strategic
than competing in the SkillSelect pool. The TSS (482) and ENS (186) pathways lead directly to
PR and often allow faster family reunification.

The Employer's Perspective

Before you approach sponsors, understand their constraints. Sponsoring an overseas worker
requires:
» Approval as a Standard Business Sponsor (SBS) — a formal application process

+ Paying the Skilling Australians Fund (SAF) levy — AUD $1,200/year for SMEs,
$1,800/year for larger firms

» Conducting Labour Market Testing (LMT) — proof they tried to hire locally
» Paying the worker at least the TSMIT and market salary rate
» Accepting ongoing compliance obligations (training, reporting, etc.)
Understanding this helps you position yourself as a solution to their problems, not a burden. The

employer sponsors because the skill gap in their business is more expensive than the sponsorship
cost.

How to Find a Sponsor

Method 1: Target Accredited Sponsors

Accredited sponsors have a streamlined processing pathway and pre-existing infrastructure. Find
them via the DHA list of accredited employers or platforms like SEEK with the filter 'visa
sponsorship available.'

Method 2: Network Into the Right Companies

Most sponsorships occur after a hiring relationship begins — not because someone applied for a
'sponsored role.'" Build your presence on LinkedIn, attend industry events, and approach
companies where your skills are in shortage.

Method 3: Professional Associations

Engineers Australia, CPA Australia, the Australian Computer Society — these bodies have
employer networks actively looking for skilled internationally trained professionals. Membership
signals credibility.
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TSS 482 — What Employers Check

Skills assessment Required for most occupations in the medium-term stream

English language test Must meet minimum threshold for the occupation

Occupation on relevant list Short-term or medium-term stream occupations differ
significantly

Work experience Minimum 2 years in the nominated occupation

Salary Must meet or exceed TSMIT and market salary rate

Health and character Standard immigration health exam and police clearances
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Chapter 5: Business, Investor & Entrepreneur Visas

For established business owners, senior executives, and investors, Australia offers dedicated
pathways under the Business Innovation and Investment Program (BIIP). These visas have a
different logic — they are not about skills testing, they are about economic contribution.

Overview of Business Migration Visas

Visa Subclass Key Eligibility

Subclass 188A (Business Existing business owners: net assets AUD $800K+, business

Innovation) turnover AUD $500K+

Subclass 188B (Investor) Invest AUD $2.5M in complying investments; state nomination
required

Subclass 188C (Significant Investor) Invest AUD $5M in designated investments; no age or
language requirements

Subclass 188E (Entrepreneur) Funding agreement from Australian entity; innovation-focused

Subclass 888 (Permanent) Permanent visa after meeting 188 obligations in Australia

The Points Test for Business Visas

Business visas use a separate points test (the Business Innovation and Investment Points Test),
not the general Skilled Migration points test. Key factors include business size, net personal
assets, age, English language proficiency, and qualifications.

This is a highly specialized area where the margin for error is significant. Business visa
applications typically require detailed business plans, audited financials, and state government
nomination.

Business and investor visa applications are complex, high-stakes, and highly
individualized. This chapter provides orientation, not a complete application
guide. Obtain professional advice for these pathways.

ADVISORY

NOTE
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Chapter 6: Skill Assessment — Get It Right the First
Time

A skills assessment is the first formal gate in your migration journey. Without a positive
assessment from the relevant assessing authority, you cannot submit an EOI. Many applicants
underestimate the time, documentation, and complexity this step requires.

Why Skill Assessments Are Complex

Australia has approximately 40 different assessing bodies, each with its own standards, evidence
requirements, timelines, and appeals processes. The body that assesses your occupation
depends on your ANZSCO code.

Key Assessing Bodies by Occupation

Assessing Body

Engineers Australia (EA)

Australian Computer Society (ACS)

CPA Australia/ CAANZ / IPA

Australian Health Practitioner Reg.
Agency (AHPRA)

Trades Recognition Australia (TRA)

Australian Institute of Architects

VETASSESS

Australian Nursing & Midwifery
Accreditation Council (ANMAC)

Occupation Coverage

All engineering occupations — requires CDR (Competency
Demonstration Report)

ICT occupations — RPL pathway for those without ICT
degrees

Accounting occupations — assessment based on qualifications
and experience

Doctors, nurses, allied health — full registration process

Trades occupations — overseas skills assessment
Architecture — overseas qualifications assessment
Broad range of professional and managerial occupations

Nurses and midwives

Common Skill Assessment Pitfalls

Engineers: CDR submitted without authentic, technically detailed career episodes — the
most common cause of failure

ICT professionals: Claiming a computer science degree but failing to document technical
work experience in sufficient detalil

Accountants: Not demonstrating that their overseas qualification is equivalent to an

Australian accounting degree

Healthcare: Confusing qualification assessment with professional registration — they are

separate processes

All occupations: Work experience letters that are vague, incomplete, or inconsistent with

other evidence
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The CDR for Engineers — A Special Note

The Competency Demonstration Report is Australia's most demanding skills assessment format.
Engineers Australia requires three Career Episodes (narratives of 1,000—2,500 words each), a
Summary Statement, and a Continuing Professional Development log.

The Career Episodes must demonstrate competencies from the EA competency framework
specific to your engineering discipline. Generic descriptions of job duties fail. What is required is
a detailed, reflective, first-person account of your engineering decision-making, problem-solving,
and professional contribution.

* Timeline: Allow 3—6 months for CDR preparation

* Plagiarism: EA uses plagiarism detection software — every CDR must be original

* Reassessment: Available after 12 months if initial assessment is negative

A skills assessment is the foundation of your visa application. An error here
delays your entire timeline by 6—18 months. Spend disproportionate time
getting this right before moving forward.

KEY

INSIGHT
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Chapter 7: English Language Tests — IELTS vs PTE

vs Others

Your English language result is one of the most controllable factors in your points score. The
difference between Proficient (10 pts) and Superior English (20 pts) is 10 points — more than the
entire skilled employment overseas contribution for most applicants.

Accepted Tests for Skilled Migration

Test
IELTS Academic

PTE Academic
TOEFL iBT
Cambridge C1 Advanced / C2

Proficiency

OET (Occupational English Test)

Key Details

Most widely used; 4 bands; requires 7.0+ for Proficient, 8.0+ for
Superior

Computer-based; many find it easier to achieve Superior; 65+
for Proficient, 79+ for Superior

Common in academic contexts; accepted for migration; 94+ for
Proficient, 110+ for Superior

Respected globally; C1 = Proficient, C2 = Superior equivalent

Healthcare professionals only; Grade B = Proficient, Grade A =
Superior

IELTS vs PTE: A Practical Comparison

This is the most common question among Indian, Chinese, and Filipino applicants preparing for
migration. The answer depends on your individual strengths:

Factor

Speaking component

Writing time pressure
Score consistency
Preparation materials

Score delivery

Superior English difficulty

[
Face-to-face with an examiner (IELTS) vs computer-delivered

Comparison
|

(PTE)

IELTS gives you more flexibility; PTE timing is strict

PTE is algorithmically scored — less subjective variability
IELTS has a larger library of practice materials

PTE results within 5 business days; IELTS 13 days for paper,
3-5 for computer

Many Indian applicants find PTE 90+ easier than IELTS 8.0 per
band
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Test Preparation Strategy for Superior English

Superior English is achievable for most applicants with structured preparation. The following

approach works consistently:

28. Diagnose: Take a full practice test under timed conditions. Identify your weakest band.

29. Target your gap: If you score 7.5 in Writing and 8.5 elsewhere, Writing is your entire
focus.

30. Academic vocabulary: For both IELTS and PTE, vocabulary range and accuracy in
Writing and Speaking are the primary differentiators between 7.5 and 8.0.

31. Feedback loop: Every practice task needs evaluated feedback — self-study alone is
insufficient for the final 0.5-band gap

32. Mock tests: Complete at least 5 full mock tests before your actual sitting

Language test results have a 3-year validity period for migration purposes.
|\VIOIZIWANN\IM Do not sit the test more than 30 months before you expect to receive your
visa invitation — earlier results may expire before your visa grant.
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Chapter 8: The Expression of Interest & SkillSelect
System

SkillSelect is the online system through which you submit your Expression of Interest (EOI) for
skilled migration to Australia. Understanding how invitation rounds work — and how to position
your EOI for maximum advantage — is critical operational knowledge.

How SkillSelect Works

33. You submit an EOI through the ImmiAccount portal at immi.homeaffairs.gov.au
34. Your EOI stays in the pool until invited or for 2 years
35. The Department of Home Affairs runs invitation rounds every two weeks

36. Within each round, the system invites from the highest score downward until the round
allocation is filled

37. If two applicants have the same score, the one who submitted their EOI earlier is invited
first (tiebreaker = submission date)

38. Once invited, you have 60 days to submit your visa application

EOI Optimization Rules

»  Submit your EOI as early as possible once your score is competitive — the tiebreaker
date matters

» Claim every point you legitimately qualify for — do not under-claim
» Claim state nominations in multiple states simultaneously where permitted

+ Keep your EOI updated — if your score changes (new test result, additional experience),
update immediately

* Never claim points you cannot document — false statements are a permanent character
bar

Invitation Round Data — What to Monitor

DHA publishes SkillSelect invitation round data for each occupation code. Before submitting your
EOI, check:

* The lowest score invited in recent rounds for your ANZSCO code

* Whether your occupation was even invited in recent rounds

* The number of invitations issued per round for your occupation

This data tells you whether you are competitive or whether you need to adjust your strategy (state
nomination, regional pathway, employer sponsorship).

The invitation threshold for popular ICT occupations (Software Engineer:
ANZSCO 261313) has cleared 90+ points in multiple recent rounds. If your
score is 70, you are not competing for a 189 invite in that occupation — you
need a different strategy.

CRITICAL
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Chapter 9: Job Search Strategies That Actually Work

Getting a visa is one challenge. Building a career in Australia is another. This chapter covers the
practical strategies for securing employment — whether you are applying from offshore, arriving
on a temporary visa, or transitioning from one role to the next.

The Australian Job Market in 2026

Sector 2026 Outlook

Healthcare & Nursing Critical shortage — international credentials pathway exists for
many roles

Construction & Trades Boom driven by infrastructure projects — plumbers,
electricians, carpenters in demand

ICT / Technology Strong demand particularly outside Sydney/Melbourne; startup
scene in Brisbane

Engineering Civil and mechanical strong; mining recovery driving WA
demand

Education Teacher shortage in government schools — state sponsorship
often available

Accounting / Finance Competitive but steady; mid-tier and regional firms actively
recruit

Social Work State government roles often include regional sponsorship

Resume & Application Strategy

Australian employers use a specific resume format and evaluation approach:

* Length: 2—3 pages for experienced professionals; 1 page for graduates

* No photo: Australian employers do not typically expect a photo — including one can
work against you

* No date of birth, nationality, or visa status: Not required at application stage

» Skills summary at top: One paragraph of your professional identity, tailored to the
specific role

* Achievements over duties: Rather than listing what you did, quantify what you achieved
— 'Reduced deployment time by 40%' vs 'Responsible for deployments'

» Cover letter: Australia is a cover letter culture — a one-page, specific, addressed letter
matters

Platforms and Tools

Platform Best Use

SEEK (seek.com.au) Australia's dominant job board — essential for all professionals
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LinkedIn Relationship-first platform; many roles are filled via direct
outreach

Indeed Large volume, particularly mid-market and trades

Ethical Jobs NFP, government, community sector

CareersOnline Government sector focus

APSJobs Australian Public Service — government positions

Hays / Robert Half / Michael Page Specialist recruitment agencies with broad industry reach

Industry Associations Engineers Australia, ACS, CPA — member job boards

The Hidden Job Market

Estimates consistently suggest 50—70% of Australian professional roles are filled without being
publicly advertised. Accessing this market requires relationship-building:

39.

40.

41.

42.

43.

LinkedIn: Connect with hiring managers and team leads in target companies —
message after engagement, not cold

Industry events: Australia has strong in-person professional culture — attend meetups,
conferences, and AUSES networking events

Alumni networks: If you studied at an Australian university, activate those connections
immediately

Professional associations: An ACS, EA, or CPA membership opens doors that job
boards cannot

Coffee culture: Informational interviews are widely accepted in Australia — ask for 20-
minute virtual coffee to learn about the company

Regional Employment Advantages

For 491 visa holders or those willing to work regionally, the employment landscape is dramatically
different:

STRA

Less competition for roles than in Sydney and Melbourne

Local governments and health services actively recruit internationally

Housing costs are 30-50% lower than capital cities, improving real purchasing power
Regional employers are often willing to sponsor — the labor market is tighter

Faster path to the Subclass 191 permanent residency

If you are on a 491 visa and working in a regional area, document your
residence and employment carefully from day one. The Subclass 191
U=EENA application requires 3 years of compliant regional residence and income
evidence — the administrative burden is lower if records are maintained
throughout.
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Chapter 10: Cost of Living — City by City Breakdown

Before you commit to a destination city, run the numbers. Housing affordability, transport costs,
and childcare expenses vary dramatically across Australia’'s major cities. A salary that looks
generous in Brisbane may feel tight in Sydney.

Monthly Budget Estimates by City (AUD, 2026)

Location & Type

Sydney — Rent (1BR central)
Sydney — Rent (1BR outer suburbs)
Melbourne — Rent (1BR central)

Melbourne — Rent (1BR outer
suburbs)

Brisbane — Rent (1BR central)
Adelaide — Rent (1BR central)
Perth — Rent (1BR central)
Canberra — Rent (1BR central)
Regional cities (1BR)

Expense
Groceries (single person)
Groceries (family of 4)

Monthly transport (opal/myki/go
card)

Utilities (electricity, gas, internet)
Private health insurance (single)
Childcare (per child, per day)

Dining out (per meal, restaurant)

Mobile phone (mid-tier plan)

Approximate Monthly Cost
$2,800 — $3,500/month
$1,800 — $2,400/month
$2,200 — $2,900/month
$1,500 — $2,000/month

$1,800 — $2,300/month
$1,400 — $1,900/month
$1,600 — $2,200/month
$1,700 — $2,200/month
$900 — $1,400/month

Approximate Monthly Cost

|
$400 — $600/month

$900 — $1,400/month
$150 — $250/month

$250 — $400/month

$120 — $200/month

$120 — $180/day (after CCS subsidy)
$20 — $45/person

$40 — $70/month

Recommended Pre-Migration Savings

Destination

Sydney / Melbourne

Recommended Savings Buffer

AUD $30,000 — $40,000 (3—4 months full costs + bond)
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Brisbane / Perth / Adelaide AUD $20,000 — $30,000
Regional cities AUD $15,000 — $20,000

These buffers assume: rental bond (4—6 weeks rent), first month rent in advance, initial setup
costs (furniture, household), and 2—-3 months living expenses while job searching.

The Childcare Subsidy (CCS) — A Critical Factor for Families

Australia's Childcare Subsidy significantly reduces the effective cost of childcare for most working
families. The subsidy is income-tested and can cover up to 90% of approved childcare fees. The
effective cost per family depends on:

+ Combined family income (lower income = higher subsidy percentage)

* Number of hours of approved activity (work, study, volunteering)

* Number of children in care simultaneously

At a family income of AUD $80,000, the CCS covers approximately 85% of standard fees,
reducing a $150/day childcare bill to approximately $22.50 per day effectively.

Apply for the Childcare Subsidy through Services Australia as soon as you
have your PR or family visa — processing takes 2—4 weeks and the subsidy is
not backdated before the application date.

PLANNING

TIP
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Chapter 11: Finding Accommodation in Australia

The Australian rental market in 2026 remains competitive, particularly in Sydney and Melbourne.
Vacancy rates in major cities remain below 2%. Securing accommodation requires preparation,
speed, and understanding of landlord expectations.

Temporary Accommodation on Arrival

» Airbnb: Flexible, good for first 2—4 weeks while searching for permanent rentals

+ Serviced apartments: Particularly in Melbourne and Sydney — often available by the
week

» Student accommodation (if applicable): Universities offer short-stay options to graduates
» Share houses: Sites like Flatmates.com.au — lower cost, immediate availability

Finding Permanent Rentals

* realestate.com.au — Australia's dominant property listing platform
» domain.com.au — Strong in Sydney and Melbourne
* Rent.com.au — Broader national coverage including regional

Set up property alerts immediately on arrival. Properties in high-demand suburbs receive 10-20+
applications within 24 hours of listing.

The Rental Application Process

Australian landlords and property managers require extensive documentation:

Document Notes
[ |

100-point ID check Passport (70 pts) + bank statement or utility bill (25 pts each)

Income verification Employment contract OR 3 months bank statements OR tax
return

References Previous landlord reference + employer reference strongly
preferred

Rental history Evidence of previous tenancy — lease agreement, payment
receipts

Cover letter Yes, seriously — a brief personal introduction improves your
application

Rental ledger Australian rental history from previous tenancy (if applicable)

For New Arrivals Without Rental History

The most common barrier for migrants is lack of Australian rental history. Strategies to overcome
this:

44. Offer 2—3 months rent in advance — this is legal and widely accepted for new arrivals
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45. Provide detailed employment contract as income verification

46. Get a guarantor (an Australian friend or colleague willing to vouch)

47. Start in a share house to build reference history for 3—6 months

48. Target smaller landlords who advertise without agencies — more flexible

Understanding Your Lease

LEGAL

NOTE

Most residential leases are 6 or 12 months fixed term

Bond (security deposit): Maximum 4 weeks rent in most states

Rent increases: Limited frequency and notice periods by state legislation

Repairs: Landlord responsible for urgent repairs within 24 hours (broken locks, etc.)
Break lease: Possible but involves costs — read the break-lease clause before signing

Each state and territory has different tenancy legislation. Know your rights
under the relevant Residential Tenancies Act for your state. Free tenant
advice is available from State-based tenancy authorities.
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Chapter 12: Healthcare, Medicare & Insurance

Australia's healthcare system is one of the world's best. Understanding which services you are
entitled to — and when — is important for budgeting and health planning from the moment you

arrive.

Medicare — Australia’'s Universal Health System

Medicare is Australia's government-funded universal health insurance. It covers:

* Free treatment as a public patient in public hospitals
» Subsidized access to general practitioners (GPs)
» Subsidized specialist appointments and pathology via the Medicare Benefits Schedule

(MBS)

* Pharmaceutical Benefits Scheme (PBS) — heavily subsidized prescription medications

Who Is Eligible for Medicare?

Status
Australian citizens

Permanent residents

New Zealand citizens

482 TSS visa holders

Countries with RHCA

Student visa holders

Visitor visa holders

[
Full Medicare eligibility immediately

Medicare Eligibility

Full Medicare eligibility — enroll at a Service Australia centre
on arrival

Full Medicare eligibility

Eligible from countries with Reciprocal Health Care
Agreements (RHCA)

UK, Ireland, New Zealand, Italy, Belgium, Netherlands,
Sweden, Finland, Norway, Slovenia, Malta

NOT eligible for Medicare — must maintain OSHC

NOT eligible — travel insurance essential

Overseas Visitor Health Cover (OVHC) vs Overseas Student Health

Cover (OSHC)

For visa holders not eligible for Medicare:

* OSHC: Mandatory for international students — minimum coverage defined by

government

* OVHC: Required for some temporary visa holders — covers hospital and some

outpatient services

» Both types are available from private health insurers: Medibank, Bupa, nib, CBHS

© 2026 Taurus Infotek. | www.dreamvisas.com 62



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

Private Health Insurance in Australia

While Medicare covers essential care, private health insurance provides:
* Access to private hospitals with choice of doctor
» Dental, optical, and physiotherapy (extras cover)
* Avoiding the Medicare Levy Surcharge for higher earners
» Shorter wait times for elective procedures

Key insurers: Medibank, Bupa, HCF, nib, HBF (WA). Comparison tools: privatehealth.gov.au

Medicare enrollment can be completed at any Services Australia centre.
Bring your visa grant notice, passport, and Australian address. Your Medicare
card arrives by post within 14 days.

PRACTICAL

TIP
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Chapter 13: Education, Schools & Childcare

For migrant families with children, the Australian education system is a significant factor in the
settlement decision. Australia consistently ranks among the world's top education systems for
guality, accessibility, and student outcomes.

School Year Structure

Level Detail

Foundation / Prep Age ~5 — first year of schooling

Year 1to Year 6 Primary school (ages 6-12)

Year 7 to Year 10 Junior secondary (ages 12—-16)

Year 11 to Year 12 Senior secondary (VCE/HSC/QCE etc.)

TAFE / Vocational Post-school vocational training

University 3—4 year bachelor's degrees (research and coursework)

Public vs Private Schools

The public vs private debate in Australia is more nuanced than many migrants expect:
» Public schools: Free for Australian citizens and PRs — good to excellent quality,
particularly in selective government schools

» Catholic systemic schools: Subsidized Catholic education — modest fees, often
excellent community culture

* Independent private schools: High fees (AUD $15,000—$35,000/year for senior years)
but not universally better outcomes

» Selective government schools: Free, merit-based entry — highly competitive in Sydney
and Melbourne

Enrolling Your Child in a Public School

49, ldentify your catchment zone (most state government schools are catchment-based)

50. Contact the school principal's office with visa grant, proof of address, and birth certificate
51. Arrange ESL (English as Second Language) assessment if applicable

52. Most schools can enroll within 1-2 weeks of contact

University Pathways for Migrants

Children who complete Year 12 in Australia are eligible for domestic university admission fees —
significantly lower than international student fees. For PR holders, HECS-HELP (government loan
scheme) is available, meaning university is effectively free upfront with income-contingent
repayment.
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If you have secondary-school-age children, PR arrival timing matters

HWANNINER significantly. Children who complete Year 11 and 12 in Australia as PRs
TIP qualify for domestic university fees and HECS — a financial benefit worth

AUD $100,000+ over a degree compared to international student fees.
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Chapter 14: Banking, Taxes, Superannuation & Legal
Setup

Setting up your financial infrastructure correctly from the first week saves significant complications
later. Australia's financial and tax systems have specific requirements for migrants that differ from
most other countries.

Opening a Bank Account

Australia's major banks allow non-residents to open accounts before arrival using their standard
overseas application process:

Bank Notes

Commonwealth Bank (CBA) Largest retail bank; good international transfer platform; fee-
free account available for new arrivals

Westpac Strong migrant banking program; ING partnership for some
accounts

ANZ Good for international transactions; regional branch network

NAB Solid choice; competitive home loan rates for PRs

ING, Macquarie, Up Digital-first banks; no ATM fees; excellent apps; no physical
branches

All new arrivals need: Passport + Visa Grant Notice. Australian address can often be added after
arrival. Open account online before you arrive and visit a branch in week one.

Tax File Number (TFN)

A TFN is essential — without it, your employer withholds tax at the highest marginal rate (47%)
from all payments. Apply for your TEN immediately through the ATO online portal:

» Australian residents: Apply online at ato.gov.au — delivered by post in 28 days

* You need: Australian address, visa type, passport details

* Never share your TFN except with your employer, bank, or super fund

Tax Residency for Migrants

Australia taxes residents on worldwide income. From the date you arrive as a PR or settle here
with intent to reside, you are generally a tax resident for Australian purposes. This has implications
for any overseas income, rental income, or investments you hold offshore.

+ Taxyear: 1 July — 30 June

+ Tax return: Due by 31 October; accountants typically get extensions to May

+ Tax-free threshold: First AUD $18,200 of income is tax-free for residents

* Medicare Levy: 2% of taxable income for Medicare-eligible residents
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Superannuation — Your Retirement Account

Superannuation (super) is Australia's compulsory employer-funded retirement savings system:

IMPORTANT

Rate: Employer must contribute 11.5% of your ordinary time earnings to super (2025-26
rate; increases to 12% from July 2025)

Fund choice: You can choose your own super fund or use your employer's default
Major funds: AustralianSuper, Australian Retirement Trust, Hostplus, REST

Low-fee default: If you have no preference, AustralianSuper is a strong default choice for
new arrivals

Departing Australia Superannuation Payment (DASP): If you leave Australia
permanently on a temporary visa, you can claim your super — but at a 65% tax rate for
most visa holders

Do not leave super fund accounts scattered across multiple funds.
Consolidate your super into one fund when you have been in Australia for 1—
2 years. Lost super (unclaimed/inactive accounts) is common for migrants
and costs you compound returns.
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Chapter 15: Your First 90 Days Settlement Plan

The first 90 days in Australia determines the trajectory of your first two years. Migrants who
execute a structured settlement plan consistently outperform those who improvise. This chapter
gives you a week-by-week action plan.

Before You Arrive

* Book 4 weeks of temporary accommodation (Airbnb or serviced apartment)

* Arrange overseas travel insurance for the transit period

* Open Australian bank account from overseas (CBA, ANZ, or Westpac all offer this)
* Order international SIM or set up global roaming for arrival week

» Scan and upload all key documents to cloud storage

* Research suburbs in your target city for permanent rental

Week 1

53. Activate your bank account at a branch on Day 1 or 2

54. Purchase a local SIM (Optus, Telstra, or Aldi Mobile)

55. Buy a transport card (Opal, myki, go card depending on city)

56. Apply for TFN immediately at ato.gov.au

57.If PR holder: Enroll in Medicare at Services Australia

58. Begin property search — set up alerts on realestate.com.au and domain.com.au
59. Confirm work arrangement (start date, salary processing, super fund election)

Weeks 2-4

60. Attend rental inspections — apply for at least 3—-5 properties simultaneously
61. Sign lease and arrange bond and advance rent payment

62. Purchase renters insurance before moving in

63. Set up Australian phone plan (Optus, Telstra, Vodafone)

64. Establish professional LinkedIn profile with Australian address and contact
65. Contact professional association for membership and local chapter events

Month 2

66. Begin active job search if not already employed

67. Research and enroll children in school (contact principal's office)

68. Set up super fund — either nominate your preferred fund or confirm employer default
69. Apply for Childcare Subsidy if applicable

70. File a tax residency change notification with your home country if required

71. Research GP (general practitioner) near your home — register as a new patient
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Month 3

72. Review employment contract and negotiate if still in probation review
73. Network: attend at least 2 industry or community events
74. Review your budget against actual spending — adjust

75. Start documentation file for your eventual PR application (keep employment evidence,
payslips, tax documents)

76. Explore local community — sports clubs, cultural organizations, libraries

Settlement fatigue is real. The cumulative load of administrative tasks, social
WIINIDSI=AEN adjustment, and professional transition typically peaks at Month 2—3. This is

NOTE normal. Build recovery time into your calendar and maintain one routine from
your previous life — exercise, cooking, family rituals — as an anchor.
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Chapter 16: Permanent Residency — The Final Stretch

Permanent residency is the milestone that transforms a temporary arrival into a long-term
Australian. The pathway to PR depends on your current visa — but the principles of
documentation, compliance, and timing apply across all routes.

PR Pathways Summary

Pathway PR Route
Subclass 189 (Skilled Independent)  Already PR — no further PR step required

Subclass 190 (Skilled Nominated) Already PR — must reside in nominating state 2 years
Subclass 491 — 191 Apply for 191 after 3 years regional residence + income
threshold

Subclass 482 — 186 (TRT stream) Apply for 186 after 3 years with same sponsor employer
Subclass 500 — Skilled Visa Graduate to 485, build points, apply through SkillSelect

Partner visa (820 — 801) After 2 years in relationship, move from temporary to
permanent partner visa

Subclass 191 — Permanent Residence (Regional)

The Subclass 191 is the permanent destination for 491 holders. Requirements are specific and
evidence-intensive:
» 3 years of residence in a regional area as the holder of a 491 or 494 visa

* Annual taxable income of at least AUD $53,900 for each of the 3 years — from work, not
investment income

* Continued compliance with visa conditions throughout
» Health and character requirements

The 191 became available from 16 November 2022. The first cohort of 491 holders who arrived
in 2019-2020 became eligible in 2022-2023, and DHA has been processing these applications.

Maintaining PR Status

Australian PR is a permanent visa but has a 5-year travel facility. After that period, if you have not
been in Australia for 2 years of the last 5, you may need a Resident Return Visa (RRV) to re-enter
as a PR. The RRYV is generally granted but not automatic.

» If you spend extended periods overseas, count your days in Australia carefully

* Substantial ties to Australia (employer, family, property) support RRV applications when
time is short

» Australia-born children of PRs are automatically Australian citizens by descent if
registered correctly
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Pathway to Australian Citizenship

Citizenship is the endpoint of the migration journey for most permanent migrants:

77. Reside in Australia for at least 4 years total (including 12 months as a PR)

78. Be of good character

79. Intend to remain in Australia or maintain close ties

80. Pass the citizenship test (20 questions on Australian values and law — most pass
easily)

81. Attend citizenship ceremony and pledge commitment to Australia

Citizenship delivers: Australian passport (powerful travel document), full voting rights, access to
government employment, and certainty of residence regardless of future visa policy changes.

Many PR holders delay citizenship application unnecessarily. Apply at the
earliest eligible date — the citizenship test is straightforward and the benefits
are substantial, including access to Australia's visa-free travel to 185+
countries.

PLANNING
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Chapter 17: Common Mistakes That Kill Applications

After 25 years and 10,000+ client cases, these are the patterns that consistently derail otherwise
strong applications. Read this chapter even if you believe your case is straightforward.

Mistake 1: Choosing the Wrong Visa Category

The most expensive mistake in migration. Applying for a Subclass 189 with a score that will not
be invited wastes 2—-3 years. Failing to explore the 491 regional bonus costs another 6—18 months.
Always map your full five-year path before submitting an EOI.

Mistake 2: Under-Claiming Points

Many applicants are conservative when claiming points — particularly for overseas work
experience where the documentation is imperfect. You may legally claim experience that can be
corroborated even with imperfect records. Consult a professional if unsure.

Mistake 3: Over-Claiming Points

The opposite mistake is equally dangerous. Claiming experience you cannot document, or
English scores you have not yet achieved, is a false declaration. False declarations result in
character findings that can permanently bar you from all Australian visas.

Mistake 4: Poor Skills Assessment Documentation

The most common: employment letters that are generic ('fJohn Smith worked here from 2018 to
2023 as a Software Engineer') rather than specific. Assessing bodies — patrticularly Engineers
Australia and ACS — require evidence that the work was at the claimed occupational level.

Mistake 5: Letting Skills Assessments Expire

Most skills assessments are valid for 3 years. If your assessment expires while your EOl is in the
pool, your eligibility for invitation lapses. Track all document expiry dates in a calendar with 3-
month advance alerts.
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Mistake 6: Ignoring English Validity Periods

English test results are valid for 3 years for migration purposes. An IELTS result from 2021 cannot
support a 2025 visa application. Plan your test retake timeline with your expected invitation date
in mind.

Mistake 7: Insufficient Financial Preparation

Arriving in Sydney with AUD $8,000 when rental bonds alone cost $10,000-$15,000 creates
immediate crisis. Underestimating establishment costs is a source of acute stress and poor
decision-making in the first critical months.

Mistake 8: Failing to Research the Job Market Before Arriving

Assuming that a positive skills assessment equals immediate employment is a dangerous over-
confidence. Research specific employers, typical salary ranges, and the credential recognition
process in your profession before you arrive.

Mistake 9: Ignoring State Nomination Opportunities

Applicants who fixate on Subclass 189 and ignore state nomination options consistently wait
longer for invitations. Check state nomination lists every 3 months — they change, and a closed
list today may open in the next quarter.

The single most important investment in your Australian migration is
understanding the system you are navigating before you spend your first
dollar on documents. Read, research, and consult — then act.

KEY

LESSON
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Chapter 18: Case Studies — Real People, Real Results

The following case profiles are constructed from common patterns across client cases. They
illustrate how the strategies in this book play out in practice. Names are illustrative.

Case Study 1: The IT Professional Who Waited Three Years, Then
Acted Strategically

Situation: Arjun, 34, software engineer with 8 years experience. IELTS 7.5 overall (Writing: 7.0).
Score: 70 points. EOI submitted for Subclass 189. No invitations in 18 months.

Analysis: Arjun's Writing band of 7.0 cost him Superior English. He was scoring 10 instead of 20
for English. His occupation (ANZSCO 261313) was clearing 90+ points in recent rounds — he
was not competitive.

Strategy: Retook IELTS focusing exclusively on Writing — achieved 8.0 across all bands. Score
became 80. Simultaneously applied for state nomination from South Australia, which added 5
points. New score: 85. Received 190 invitation in the following round.

Outcome: PR granted 8 months after lodgement. Relocated to Adelaide, secured role with a tech
company within 6 weeks. Fulfilled 2-year state obligation and is now free to relocate.

Case Study 2: The Healthcare Professional Using the Regional
Pathway

Situation: Preethi, 38, registered nurse from India. Score: 65 points. Not competitive for 189 or
190 in NSW/VIC. Hesitant about regional living.

Analysis: The 491 regional bonus of 15 points would bring her score to 80 — highly competitive.
Her occupation (Registered Nurse, ANZSCO 254422) is on multiple state lists including SA, TAS,
and NT.

Strategy: Applied for 491 through Northern Territory nomination. Secured NT nomination. Score:
80. Received invitation within one round. Applied for and received 491 visa. Secured nursing role
in Darwin through Top End Health Service — a role that actively recruits internationally.

Outcome: After 3 years of regional work in Darwin (with annual income well above the threshold),
Preethi applied for Subclass 191. Permanent residency granted. Now applying for citizenship.
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Case Study 3: The Employer-Sponsored Pathway

Situation: Raj, 41, senior civil engineer. Score: 65 points — but age is 41, so age points drop to
15. Score without age bonus would have been 80 at age 33. Points-based pathway is structurally
difficult.

Analysis: Employer sponsorship bypasses the points test entirely. Raj had specialized expertise
in major infrastructure projects — skills genuinely short in the Australian market.

Strategy: Targeted major infrastructure firms on Subclass 186 direct entry. Applied through
Engineers Australia for CDR — positive assessment in Civil Engineering (ANZSCO 233211).
Made direct LinkedIn approaches to project directors at two large firms. Second firm offered a
role and agreed to sponsor.

Outcome: 482 TSS visa granted. Three years later, applied for Subclass 186 (Temporary
Residence Transition). PR granted. Now a permanent resident.

Case Study 4: The Business Owner Pathway

Situation: Vishal, 47, owner of a manufacturing business in India with annual turnover AUD $1.8M
equivalent and net personal assets of AUD $1.2M. Too old for points-based migration
competitively.

Analysis: Subclass 188A (Business Innovation) is structured precisely for this profile. The 47-year
age does not disqualify under business migration, as the business points test has a different
structure.

Strategy: Applied for state nomination in Victoria. Submitted 188A application with audited
financials, business plan for Australian operations, and evidence of business innovation. After
provisional 188A, established Australian branch operations and met business activity
requirements.

Outcome: Applied for Subclass 888 (permanent) after meeting 188A obligations. PR granted.
Australian business now operational with local employees.
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Case Study 5: The Graduate Visa Strategy

Situation: Meera, 26, international student completing a Master of Data Science at the University
of Melbourne. She has a 485 Graduate visa giving her 2 years of work rights. Score with age and
gualifications: 55 points — not enough.

Analysis: Two years of skilled employment in Australia would add 10 points. Australian
gualification adds 15 points. Superior English adds 20. Potential score: 85+ if she achieves
Superior English and builds experience.

Strategy: Secured graduate role at a Melbourne analytics firm. Sat PTE Academic — achieved
90 per section (Superior English equivalent). After 3 years in Australia including 2 years of
graduate work, score: 30 (age 27) + 20 (Superior English) + 15 (Australian Masters) + 10 (1-2
years AU employment) = 75 points. Applied for Subclass 189. Invited within 6 months.

Outcome: PR granted. Now working as Senior Data Scientist in Melbourne.

Case Study 6: The Trades Pathway

Situation: Sanjay, 35, electrician with 12 years experience in India. No university degree.
Assumed he did not qualify because he lacked a degree.

Analysis: Trades Recognition Australia (TRA) assesses trade qualifications through a practical
competency pathway. His occupation (Electrician, ANZSCO 341111) is on the CSOL. A
successful TRA assessment gives him a positive skills assessment without a degree.

Strategy: TRA assessment came back positive. Score: 25 (age) + 10 (proficient English) + 10 (5-
7 years overseas) = 45. Not enough for 189 — but his occupation attracted 491 regional
invitations. Applied for South Australia 491 regional nomination. With 15-point bonus, score = 60
— above SA's 491 invite threshold.

Outcome: Received 491 invitation, granted visa. Now working as a licensed electrician in
Adelaide, on pathway to Subclass 191 PR.

Case Study 7: The Partner Visa Route

Situation: David, 29, British citizen, in a genuine de facto relationship with an Australian citizen
for 3 years. Does not want to go through the points test system.

Analysis: The Partner Visa pathway (Subclass 820/801) is the correct pathway for genuine
couples. It bypasses the points test entirely and leads to PR after 2 years.

Outcome: Subclass 820 granted. Two years later, Subclass 801 (permanent) approved. David
now has PR and is building his 4-year citizenship pathway.
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Occupation-Specific Migration Strategies

The strategies in this chapter are tailored to the most common migration-seeking occupations.
The general principles of the Australian system apply universally, but each profession has specific
assessment pathways, registration requirements, and labor market realities.

ICT Professionals

ICT is the largest single occupation group in Australian skilled migration. It is also the most
competitive. Software Engineers (ANZSCO 261313) have seen invitation scores consistently
above 85-90 points in the 189 pool for several years.

Assessment: Australian Computer Society (ACS)
The ACS assesses ICT professionals through two main pathways:
+ Skills Recognition (SR) pathway: For those with an ICT degree — ACS assesses
whether the degree is equivalent to an Australian ICT bachelor's degree

* Recognition of Prior Learning (RPL): For those without an ICT degree — requires
detailed written submissions demonstrating ICT competency through work experience

ICT Strategy

» If score is below 80 without state nomination: target 491 regional visa with 15-point
bonus

* Multiple ANZSCO codes exist (261311, 261312, 261313) — your assessment may be
stronger under a specific code

» Brisbhane and Adelaide have active tech sectors with lower 190/491 competition

» Professional Year Program adds 5 points and opens employer networks for new
graduates

Engineers

Engineering is consistently among the top 5 migration occupations to Australia. The demand is
structural: Australia is in a sustained infrastructure investment cycle — roads, rail, renewable
energy — and domestic supply does not meet demand.

CDR Success Factors

The CDR failure rate is high because most applicants write Career Episodes that describe project
duties rather than personal engineering competency. What EA requires is a detailed, reflective,
first-person account of your engineering decision-making, problem-solving, and professional
accountability — not a project summary.

» Each Career Episode: 1,000-2,500 words, first-person, at least one project with
measurable engineering contribution
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+ Summary Statement: Every competency element mapped to specific passages in your
CEs

+ Timeline: Allow 3-6 months for CDR preparation — rushed CDRs fail
» Plagiarism detection: EA uses software — every CDR must be genuinely original

Engineering Strategy

* Western Australia and Queensland have strong demand for mining and civil engineers

* AUKUS submarine program driving engineering demand in Adelaide and Western
Australia

* Mutual Recognition Agreements (MRA) with UK, Ireland, USA, Canada, NZ engineering
bodies may allow expedited assessment

Nurses and Allied Health

Australia's healthcare system faces a genuine, sustained shortage of registered nurses, aged
care workers, and allied health professionals. The migration system has specific priority
processing for healthcare occupations.

82. Qualification assessment by ANMAC (nurses/midwives) or AHPRA (other health
practitioners)

83. English language test — healthcare professions require stricter thresholds (IELTS 7.0
minimum in ALL bands)

84. AHPRA registration — professional registration, separate from migration skills
assessment

85. Some states require additional supervised practice before full registration

Nursing Strategy
» Aged care nursing is in particularly high demand — targeted employer sponsorship is
accessible

* Northern Territory, South Australia, and Queensland regional areas actively sponsor
international nurses

* English Writing band: most common bottleneck for Indian-trained nurses — invest
specifically in Writing preparation
* The 491 regional pathway often has state-specific healthcare priority processing

Accountants

Accounting occupations on the CSOL include Management Accountant (221111), Taxation
Accountant (221113), External Auditor (221213), and others. Assessment bodies: CPA Australia,
CA ANZ, and IPA.

* Indian CAs: ICAIl has a mutual recognition arrangement with CA ANZ — typically 2-3
bridging subjects only

+ CPA: More widely used in industry; CA ANZ stronger in professional services firms

» Effective score for 189 in accounting: Currently 75-80+ points typically needed

» State nomination: NSW and VIC both regularly list accounting on 190 priority lists
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Teachers

Teacher shortages — particularly in STEM, special education, and regional schools — have
created strong migration demand. State education departments are among the most active
employer sponsors.

» AITSL assesses overseas teacher qualifications

» Each state has a Teacher Registration Board — state-specific registration required to
teach

» Teach For Australia and state DET programs have specific international teacher
recruitment

* Regional schools: Specific demand for teachers willing to work in regional or remote
areas — linked to direct 491 state nomination streams
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Financial Planning for Australian Migration — Detailed

Guide

Migration is a financial decision as much as a life decision. This chapter provides comprehensive
financial planning guidance including complete cost tables, savings strategies, tax planning, and

home ownership timing.

True Cost of Migration — Complete Inventory

Cost Item

Skills assessment fee
English language test

State nomination application

Visa fee — Primary applicant
(189/190)

Visa fee — Secondary adult
Visa fee — Child under 18
Medical examination

Police clearances

Document translation and
notarization

Migration agent fees (full service)
International flights (family of 4)
Shipping or container

Establishment (bond, advance rent,
setup)

TOTAL FOR A FAMILY (all-in
estimate)

Estimated Cost

AUD $500 — $1,500 depending on assessing body

AUD $280 — $400 per sitting (budget for 1-3 sittings)
AUD $0 — $300 depending on state

AUD $4,640 (2025 base rate — confirm at border.gov.au)

AUD $2,320 per adult family member
AUD $1,160 per child

AUD $300 — $500 per person

AUD $30 — $150 per country of residence
AUD $200 — $800

AUD $3,000 — $8,000

AUD $3,000 — $8,000 depending on origin
AUD $3,000 — $12,000 for container shipment
AUD $15,000 — $35,000 depending on city

AUD $40,000 — $80,000

Tax Planning for New Migrants

Australia taxes residents on worldwide income. From the date you settle in Australia with intent
to reside, you are generally a tax resident for Australian purposes:

+ Taxyear: 1 July — 30 June

+ Tax return: Due by 31 October (accountants typically get extensions to May)
+ Tax-free threshold: First AUD $18,200 of income is tax-free for residents
* Medicare Levy: 2% of taxable income for Medicare-eligible residents
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» Offshore income: Australian residents must report worldwide income — foreign taxes
paid generally offset Australian liability via double tax agreements

* India-Australia DTAA: Prevents double taxation of income earned in India — rental
income, business income, investment income all covered

Home Ownership Strategy and Timing

Factor Detail

PR vs Temporary Visa PRs can purchase established property; temporary visa
holders face FIRB restrictions (new builds only)

First Home Buyer Grant State and federal grants available to PRs and citizens —
typically AUD $10,000-$20,000

FHSS (First Home Super Saver) Withdraw up to AUD $50,000 from super for first home deposit
(PRs and citizens only)

Typical deposit 20% is standard to avoid LMI; 10% possible with Lenders
Mortgage Insurance

Mortgage serviceability Banks assess at 3% above actual rate — affects borrowing
capacity significantly

Optimal timing Wait until 12+ months of stable Australian employment income
before applying for mortgage

The First Home Super Saver Scheme (FHSS) allows additional contributions
SWANN[IN[EM to super (up to AUD $15,000/year, AUD $50,000 total) and withdrawal for a

TIP first home deposit at a lower tax rate. If you plan to buy within 5 years of
arriving, start FHSS contributions immediately after receiving PR.
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Regional Australia — The Underutilized Advantage

For many professionals, 'regional Australia' conjures images of remote outback towns. The reality
is far more nuanced. Australia's regional definition for migration includes cities like Canberra, Gold
Coast, Sunshine Coast, Newcastle, Wollongong, Geelong, and virtually every location outside the
Sydney and Melbourne metro cores.

What Counts as Regional?

* ACT (Canberra): Entire territory is regional for 491 purposes — despite being a
sophisticated, high-income national capital

* Gold Coast: 700,000+ population city — fully regional for migration

* Sunshine Coast, Newcastle, Wollongong, Geelong: All regional

» Adelaide metro: Fully regional for 491 purposes

» Darwin, Hobart, Cairns, Townsville: Regional

» Excluded: Sydney metropolitan, Melbourne metropolitan, Brisbane metropolitan areas

Gold Coast — The Regional City Most Migrants Overlook

» Population: 700,000+ — Australia's sixth-largest city

» Economy: Healthcare, education, technology, tourism — diversified beyond tourism
* Property: 30-40% lower than Sydney equivalent

* Climate: Subtropical — 300+ sunny days per year

* Universities: Griffith University, Bond University — established institutions

* Queensland 491 nomination: Gold Coast regularly appears on QLD occupation priority
lists

Adelaide — The Gateway City for Skilled Migrants

South Australia's capital has become strategically important for skilled migrants:

* SA nomination program: Broadest occupation acceptance of any state
+ Effective invite scores: Consistently lower than NSW, VIC, or QLD for state nomination
» Cost of living: 20-25% lower than Sydney

* AUKUS program: Growing defense and engineering sector around submarine
construction

» Australian Space Agency headquartered in Adelaide: Aerospace sector growing
* SA actively markets itself to skilled migrants through dedicated programs

Canberra — The Hidden Premium Destination

* Highest median household income of any Australian city
* Lowest unemployment: Government and public sector employment anchor
+ Strong ICT demand: Federal agencies, defense contractors, consulting
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* ANU ranked top 30 globally — excellent if children are near university age
* ACT nomination accessible: ICT and healthcare regularly on ACT list
» Property prices moderate relative to Sydney despite higher salaries

Building Your Regional Settlement Strategy

86. Research your occupation's demand in target regional cities via Seek and LinkedIn job
listings
87. Contact the state/territory nomination authority 3-4 months before submitting EOI

88. Visit the city if possible — many migrants make final decisions based on direct
experience

89. Join online migrant communities specific to your target city (Facebook groups, Reddit,
WhatsApp groups)

90. Research schools, GP practices, and community organizations before arrival

91. Understand the 2-year (190) or 3-year (491) residence obligation — compliance is
monitored

Adelaide checks both boxes for most occupations: one of the most open
SYIRVNRSEAE nomination programs AND genuine employment demand. Many migrants
arrive in Adelaide fulfilling their obligation and choose to stay permanently.
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Partner and Family Visas — The Complete Picture

The pathway for partners and families of Australian citizens and permanent residents is among
the most commonly sought after — and most misunderstood — in the Australian system.

Partner Visa Streams

Stream Description

Onshore: 820 (temporary) then 801 Apply while in Australia on another visa. 820 grants work rights
(permanent) immediately. 801 granted after 2 years.

Offshore: 309 (temporary) then 100  Apply from overseas. 309 grants entry and work rights. 100
(permanent) granted after 2 years.

Prospective Marriage: 300 visa For couples who intend to marry — must marry within 9

months. Leads to 820/801 after marriage.

Evidence Requirements — Four Categories

Category 1: Financial Aspects

» Joint bank accounts showing regular transactions
» Joint property ownership, lease, or mortgage

» Joint insurance policies, utility accounts

» Financial support history between partners

Category 2: Nature of Household

» Shared residential address evidence — utility bills, lease agreements
» Evidence of shared domestic arrangements and time spent living together

Category 3: Social Aspects

» Photographs together over the full relationship period
+ Recognition of relationship by family and friends
» Statutory declarations from 2-3 people who know you as a couple

Category 4. Commitment

+ Knowledge of each other's personal circumstances — family, health, work
» Future plans together and long-term commitment to the relationship

Do not stop maintaining joint evidence after your temporary partner visa is
granted. The Department reviews the relationship again at the permanent
|WILOIZaWANN\I visa stage. Couples who reduce their joint financial and social footprint
between temporary and permanent visa stages have faced unexpected
scrutiny.
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Child Visas

Dependent children under 18 can typically be included in a parent's skilled visa application at no
additional processing risk. The main considerations:

» Children over 18 may be included as dependents if they are students with no spouse or
de facto partner and are financially dependent on the primary applicant

* Independent children over 18 who wish to migrate separately must apply in their own
right

» Children born in Australia to PR holders are not automatically Australian citizens — they
become citizens if both parents later become citizens, or if one parent is a citizen at birth

» Children born in Australia can apply for citizenship by descent if registered correctly
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Education Deep Dive — Planning for Migrant Families

For families with school-age children, the quality and accessibility of education is often the primary
driver of the migration decision. Australia's education outcomes and the practical experience of
migrant children in Australian schools warrant detailed examination.

Researching Schools Before You Arrive

myschool.edu.au provides publicly accessible NAPLAN (National Assessment Program —
Literacy and Numeracy) data for every Australian school. Before committing to a suburb, use this
tool to:

» Compare individual schools to state and national averages

+ View attendance rates and school financial data

+ Assess trends in performance over 3-5 years (improving vs stagnant)

+ ldentify out-of-catchment selective schools in the area

Selective Government Schools — The Migration Family Advantage

Australia's selective government high schools are free and admit students purely on academic
merit. They represent one of the most significant educational opportunities for migrant families.

School Notes

James Ruse Agricultural High | Consistently #1 nationally for HSC results — free, fully |
(NSW) selective

Melbourne High School (VIC) Male selective — outstanding VCE outcomes

MacRobertson Girls HS (VIC) Female selective — consistently top VCE outcomes

Sydney Boys / Sydney Girls HS Fully selective — global curriculum options

(NSW)

Perth Modern School (WA) Fully selective — strong STEM and arts programs

Glenunga International HS (SA) Selective IB program — strong for university bound students

Children of migrants are significantly over-represented in selective school populations. Structured
preparation and academic culture at home translate directly into competitive test performance.

University Cost Comparison — The Financial Case for Early Migration

Category Cost Comparison

Domestic student — per year AUD $8,000 — $15,000 (HECS — no upfront payment)
International student — per year AUD $20,000 — $50,000+ (full upfront payment required)
Medicine — domestic student AUD $12,000/year with HECS-HELP deferred

Medicine — international student AUD $60,000-$80,000+/year full payment
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4-year engineering degree — AUD $40,000-$60,000 total (deferred via HECS)
domestic

4-year engineering degree — AUD $120,000-$160,000 total (full upfront)
international

Total saving per child (4-year AUD $80,000 — $200,000+ depending on degree
degree)

A family migrating with children in Year 10 or 11 enables their children to
study at domestic fee rates via HECS-HELP. For professional degrees, the
saving per child can exceed AUD $200,000. This alone often justifies
migration timing decisions.

PLANNING
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Wellbeing, Mental Health, and the Migration Journey

Every book on migration should include this chapter. The practical logistics of visas, jobs, and
housing are comprehensively documented. The psychological and emotional dimensions of
migration are less often addressed — and they are equally important to long-term success.

The Migration Arc — What Research Consistently Shows

Phase Common Experience

Pre-arrival excitement High optimism, energy, and sense of possibility — this is real
and valid

Arrival honeymoon Novelty is stimulating — 'everything is so organized and clean'

Reality transition (Months 2-4) Administrative load peaks; employment search can be
demoralizing; social isolation often peaks here

Stabilization (Months 6-12) Systems in place, employment often secured, social roots
beginning

Integration (Year 1-3) Sense of belonging grows; nostalgia begins to balance with
belonging

Settled identity (Year 3+) Dual cultural identity emerges — the strongest migrants

integrate both worlds

The Hidden Costs of Migration
» Social capital: A lifetime of professional relationships and community presence is left
behind
+ Family proximity: Aging parents, siblings, familiar festivals — the texture of belonging

* Professional status: Senior professionals often revert to entry-level recognition in a new
market

* Language: Even fluent English speakers experience loss in humor, cultural references,
and idiom

+ Identity anchors: Food, language, music, seasons — all change simultaneously

These are not reasons not to migrate. They are realities to plan for deliberately.

Practical Wellbeing Strategies

Maintain Connection to Origin

Regular video calls, Indian or South Asian grocery stores, cultural organizations, and religious
communities provide continuity amid change. Do not try to leave behind — integrate both worlds.
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Build Social Infrastructure Deliberately

Australian social connection forms through shared activity rather than proximity. Sport clubs,
hobby groups, volunteer work, religious communities, and professional associations are the
access points. Join something in Month 1.

Access Mental Health Support

Australia has strong mental health services: Beyond Blue (beyondblue.org.au), Lifeline (13 11
14), and state-based multicultural mental health services. GP referral enables access to
Medicare-subsidized psychology — up to 20 sessions under the Better Access scheme.

Support Children's Transition

Children adapt faster than adults linguistically but may need emotional support during the social
transition. Australian schools have counselors, ESL support, and peer buddy programs for newly
arrived students. Engage with these proactively in the first school term.

In 25 years of migration consulting across 10,000+ client families, the migrants
A NOTE who thrive are not those with the highest points score. They are those who
SOIVRNEI= migrate with realistic expectations, maintain strong family bonds, and are
\URRC (IS8 genuinely curious about their new home. The visa is the beginning, not the
destination.

© 2026 Taurus Infotek. | www.dreamvisas.com 89



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

The Australian Healthcare System — A Deep Dive for
Migrants

Healthcare is a critical factor in migration decisions, particularly for families with children or elderly-
adjacent needs. This chapter goes beyond basic Medicare eligibility to give you a complete picture
of how Australia's system works in practice.

The Medicare Benefits Schedule (MBS)

The MBS is the official schedule of medical services subsidized by Medicare. Understanding it
helps you navigate out-of-pocket costs:

Service Medicare Coverage

Bulk billing GP Medicare covers 100% — no out-of-pocket cost to patient.
Common in suburban areas.

Non-bulk billing GP GP charges above MBS rate — you pay the gap. Gap typically
AUD $20-$60 per visit.

Specialist consultation Medicare covers 85% of MBS fee — gap averages AUD $60-
$200 depending on specialist

Public hospital (admitted) Free for eligible Medicare patients as public patient

Emergency department Free as public patient — may involve significant wait times

Pathology / blood tests Generally bulk billed if referred by a GP

Radiology (X-ray, MRI) Partially covered; gap varies — check with provider

Dental NOT covered by Medicare — private insurance or out-of-
pocket

Optical NOT covered by Medicare — private insurance or out-of-
pocket

Physiotherapy Covered only via GP Management Plan (5 sessions/year under

MBS item 10950)

Finding a GP (General Practitioner)

The GP is your gateway to the Australian healthcare system. A regular GP who knows your
family's history provides continuity and better referrals than walk-in clinics.

* Find bulk-billing GPs: healthdirect.gov.au — government health information portal

* HotDoc and HealthEngine: Online appointment booking platforms with bulk-billing filter

» Continuity of care: Register as a new patient at a GP practice near your home — not just
a drop-in
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+ My Health Record: Australia's national digital health record — opt in to allow your GP to
access your full health history across providers

The Pharmaceutical Benefits Scheme (PBS)

The PBS subsidizes prescription medications, making most common medications affordable:
« General patient co-payment: Approximately AUD $31.60 per PBS script (2025-26 rate —
confirm at pbs.gov.au)
» Concession card holders: Approximately AUD $7.70 per script

» Safety net: Once you spend a threshold amount per year, further scripts become free or
heavily discounted

* Non-PBS medications: Must be purchased at full cost — check whether your medication
is listed before assuming coverage

Mental Health Services Under Medicare

The Better Access to Mental Health Care initiative provides Medicare-subsidized access to
psychologists and other mental health professionals:
92. Get a referral from your GP — they will write a Mental Health Treatment Plan
93. With a valid plan, Medicare subsidizes up to 20 individual sessions per calendar year
with an eligible psychologist
94. Rebate: Approximately AUD $136.35 per session for psychologists (2025-26 rates)

95. Remaining gap: Psychologists charge AUD $200-$280/session typically — gap is AUD
$60-$150

* Online therapy: Many eligible psychologists now offer telehealth sessions — accessible
from any location in Australia

» Multicultural services: Each state has culturally and linguistically diverse (CALD) mental
health services — some offer services in Hindi, Tamil, Punjabi, Mandarin, and other
languages

Aged Care — Planning for Parents Who May Follow

For migrants who eventually want to bring elderly parents to Australia or who have parents already
here on visitor visas, understanding the aged care system is important:

* Government-funded residential aged care: Available to PRs and citizens — requires an
ACAT (Aged Care Assessment Team) assessment

* Home care packages: Government-subsidized care at home for older Australians —
waitlists exist, apply early

» Visitor visa parents: Not eligible for government-funded aged care — private aged care
is very expensive (AUD $5,000-$15,000/month)

» Parent visas: The only pathway to full aged care access for parents is permanent
residence via a parent visa — expensive and slow but the comprehensive solution
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If you anticipate needing to support elderly parents in Australia, the financial
planning starts from your first year of settlement. Private aged care costs
without Medicare eligibility can be financially catastrophic without preparation.

PLANNING

NOTE
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Australian Work Culture and Professional Integration

Understanding Australian workplace culture is as important as technical skills for career success.
This chapter covers the cultural norms, communication styles, and professional practices that
distinguish Australian workplaces from those in India, China, the Philippines, and other major
source countries.

Core Features of Australian Workplace Culture

Cultural Dimension Australian Norm

Hierarchy Relatively flat — managers often use first names and sit in
open-plan offices. Formal titles used mainly for external
communications.

Directness Australians communicate directly. 'l think there might be an
issue with that approach' means 'That approach is wrong.'

Meetings Expected to be efficient. Opinions are welcome but stay on
agenda. Follow-up actions are explicitly assigned.

Work-life balance Strong cultural norm — leaving on time is acceptable and
expected. After-hours emails are read but not necessarily
responded to immediately.

Punctuality Expected for meetings. Arriving 5 minutes early is correct.
Being 10 minutes late without notice is unprofessional.

Lunch culture Lunch breaks are typically 30-60 minutes. Working through
lunch without eating is common but eating at your desk is also
normal.

Socializing After-work drinks (particularly on Fridays) are part of

professional culture in many industries. Participation (even
briefly) builds team relationships.

The Tall Poppy Syndrome — Understanding It

‘Tall poppy syndrome' is a genuine cultural feature: the social tendency to criticize people who
are seen as boasting about or aggressively promoting their own achievements. It can be
confusing for professionals from cultures where confident self-promotion is expected and
rewarded.

In practice: If you secured a major project win, an Australian would say 'The team did great work
on that one' rather than 'l delivered this project which generated $2M in revenue for the firm.' Both
statements are acceptable — but the second registers differently depending on context and
audience.

The practical advice: Let your work speak over time. Build credibility through consistency, follow-
through, and peer recognition rather than individual promotion. When self-advocacy is necessary
(performance reviews, salary negotiations), frame achievements in terms of team and business
outcomes.
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Communication Adaptations for Migrant Professionals

Written Communication

Australian professional writing is concise, direct, and action-oriented. Emails open with the ask,
provide essential context, and close with the expected next step. Long, formal, hierarchical email
structures (common in Indian corporate correspondence) can feel verbose in an Australian
context.

* Open with purpose: 'I'm writing to request approval for..." not 'l hope this email finds you
in the best of health.'

+ Keep emails to one screen where possible

* Use bullet points for multiple items rather than multiple paragraphs

* Close with a clear action: 'Could you review and confirm by Thursday?'

Verbal Communication

Australian directness in conversation can feel blunt to professionals from more hierarchical or
indirect communication cultures. The intent is almost always constructive — directness is an
expression of respect for the other person's time, not aggression.
» Disagree professionally and directly: 'l see it differently — | think..." is entirely appropriate
» Ask guestions: Asking questions in meetings is a sign of engagement, not ignorance

* Humour: Australian workplace humour is often self-deprecating and light. Participating
naturally is appreciated; forced jokes are noticed.

The First 90 Days in a New Australian Role

The onboarding period in an Australian job is critical. These practices consistently accelerate
integration:

96. Listen before you lead — resist the urge to immediately propose improvements even if
they are obvious. Build credibility first.

97. Learn names quickly — use them. Australians notice when you remember their name.

98. Be visible — eat lunch with the team, attend optional social activities in the first month

99. Clarify expectations explicitly — 'What does success look like in this role at 90 days?' is
a completely normal and professional question

100. Find a colleague who can informally explain cultural context — every workplace
has unwritten rules that are easiest to learn through a trusted peer
101. Deliver on small commitments first — professional reputation in Australia is built

through reliability

Professional Registration for Regulated Occupations

Many professional occupations in Australia require registration with a government body before
you can legally practice. This is separate from and in addition to any immigration skills
assessment.
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Occupation Registration Body

Doctors AHPRA registration — requires AMC assessment for
overseas qualifications

Nurses AHPRA Nursing and Midwifery Board registration — requires
ANMAC assessment

Pharmacists AHPRA Pharmacy Board — separate Australian pharmacy
qualification recognition process

Teachers State-based Teacher Registration Board — each state has its
own requirements

Psychologists AHPRA Psychology Board — overseas qualifications
assessed separately

Engineers (structural/civil consulting)  Engineers Australia or state-based registration for consulting
engineers

Architects AACA (Architects Accreditation Council of Australia) — state-
based registration

Lawyers State-based Legal Profession Board — overseas law
qualifications assessed separately

Accountants (public practice) Tax Practitioners Board registration for tax agents — separate
from CPA/CA membership

Professional registration is often the critical path item for regulated
occupations — it takes longer than the visa in many cases. For doctors, the
|\VIeIZIVANNIE AMC examination process alone can take 12-24 months. Begin the
registration process simultaneously with your visa application, not
sequentially.
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Tax and Superannuation — The Detailed Guide

Australia's tax system is well-administered, but complex for migrants who arrive mid-tax-year,
maintain overseas financial interests, or need to navigate the super system from scratch. This
chapter provides the detail you need to avoid expensive mistakes.

Your First Australian Tax Return

Most migrants arrive during the Australian tax year (1 July — 30 June) and lodge their first return
for a part-year. Key facts for your first return:

You are taxed as a resident from the date you arrive with intent to reside permanently —
not from the date of PR grant

The tax-free threshold (AUD $18,200) applies for the full year even if you arrived mid-
year — you do not need to pro-rate it

Your employer withholds tax (PAYG withholding) from your salary automatically — you
reconcile via the annual tax return

Tax return due date: 31 October for self-lodgers; May the following year if you use a
registered tax agent

Lodge via ATO's myTax portal (free, online) or a registered tax accountant — fees AUD
$150-$300 for a straightforward return

Common Deductions New Migrants Miss

Deduction Notes
[ |

Work-related expenses Tools, uniforms, professional memberships, work-related
phone/internet portion

Home office (if applicable) Fixed rate method or actual expenses for legitimate home
office use

Self-education expenses Courses directly related to your current income-earning work

Professional memberships ACS, Engineers Australia, CPA, CA ANZ fees

Tax agent fees Your accountant's fee from last year is deductible this year

Investment property Interest, depreciation, repairs, property management fees (if
applicable)

Income protection insurance If not paid through super

premiums
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Superannuation — Maximizing Your Retirement Savings

Super is not just a compliance requirement — it is a powerful, tax-advantaged wealth
accumulation vehicle. Understanding the rules enables you to build substantial wealth even during
your migration journey.

Super Tax Advantages
» Contributions tax: Employer (concessional) contributions taxed at only 15% inside super
— compared to your marginal rate of up to 47% outside

» Earnings tax: Returns on super fund investments taxed at 15% (or 10% for capital gains
held over 12 months)

* Pension phase: Zero tax on super fund earnings after you retire and commence a
pension (for balances up to $1.9M)

Voluntary Contributions
Beyond the mandatory employer contributions, you can make voluntary contributions:
» Concessional (pre-tax/salary sacrifice): Up to AUD $30,000 per year including employer
contributions — taxed at 15%

* Non-concessional (after-tax): Up to AUD $110,000 per year — no further tax inside
super

» Government co-contribution: If your income is below AUD $58,445 and you make a non-
concessional contribution, the government adds up to AUD $500

Choosing a Super Fund

The default fund choice is more important than many new migrants realize. Annual fees of 1.5%
vs 0.5% on a $100,000 balance cost $1,000/year in lost returns. Over 20 years, the compounding
effect is significant.

AustralianSuper Australia's largest super fund — low fees, strong long-term
performance, good digital tools

Australian Retirement Trust (ART) Strong performer, low fees — particularly strong for QLD-based
workers

Hostplus Excellent performance record; $1.78/week admin fee
competitive

UniSuper Best choice for university sector employees; exceptional long-
term returns

REST Strong for retail and service industry workers

Industry vs Retail funds Independent research consistently shows industry (profit-to-

member) funds outperform retail funds net of fees
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The Low Income Tax Offset (LITO) and Medicare Levy

Two tax adjustments that affect most new migrants in their first year:

« LITO: If your taxable income is below AUD $66,667, you receive a tax offset reducing
your tax payable. Maximum offset of AUD $700 for incomes below AUD $37,500 —
meaning the effective tax-free threshold is actually AUD $21,884 for most residents.

* Medicare Levy: 2% of taxable income for Medicare-eligible residents. If you are not yet
Medicare-eligible (e.g., TSS visa holder without RHCA eligibility), you are exempt from
the Medicare Levy — claim the exemption on your tax return.

* Medicare Levy Surcharge (MLS): If your income exceeds AUD $93,000 (singles) or AUD
$186,000 (families) and you do not hold private hospital insurance, an additional
surcharge of 1-1.5% applies.
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Buying Your First Home in Australia — The Complete
Guide

Home ownership is a central aspiration for many migrants and a significant financial strategy. This
chapter covers the complete process from pre-approval to settlement, including migrant-specific
considerations that standard home buying guides miss.

When Can Migrants Buy Property?

Australian citizens No restrictions — can buy any property

Permanent residents Can buy any residential property — same as citizens
Temporary visa holders (e.g. 482, Must comply with FIRB (Foreign Investment Review Board)
491, 500) rules — generally restricted to new residential properties or

vacant land for construction

Non-residents Subject to FIRB approval — generally restricted and subject to
additional fees

The Home Buying Process in Australia

102. Pre-approval: Get a conditional mortgage pre-approval from your bank or
mortgage broker before you begin searching. Determines your budget.

103. Property search: Use realestate.com.au and domain.com.au. Attend open homes
(typically Saturday mornings).

104. Building and pest inspection: Commission an independent inspector before
making an offer or bidding at auction. Cost: AUD $400-$700.

105. Make an offer or bid at auction: Private treaty (negotiated price) or auction
(common in Melbourne and Sydney).

106. Exchange of contracts: Both parties sign and buyer pays 10% deposit (held in
trust). A cooling-off period applies (varies by state) except for auction purchases.

107. Finance approval: Your bank confirms unconditional approval after valuation.

108. Settlement: Usually 30-90 days after exchange. Balance paid, keys handed over.

You own the property.
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First Home Buyer Benefits — State by State

State Key Benefits (verify current rates at state revenue offices)

NSW FHBAS (stamp duty exemption on homes up to $800K,
concession up to $1M) + $10,000 FHOG for new builds

VIC 50% stamp duty concession on homes up to $600K + $10,000
First Home Owner Grant for new builds

QLD $15,000 First Home Owner Construction Grant for new builds +
concession duty threshold

SA No stamp duty for first home buyers on new builds up to $650K
+ $15,000 First Home Owner Grant

WA $10,000 First Home Owner Grant + reduced duty for first
homes under $530K

TAS $10,000 First Home Owner Grant + 50% stamp duty
concession on established homes

Mortgage Brokers vs Going Direct to a Bank

For migrants without established Australian credit histories, a mortgage broker is often more
valuable than approaching a bank directly:

* Brokers access multiple lenders simultaneously — including specialist lenders who are
more flexible with migrant employment history

» Brokers are paid by the lender, not the buyer — their service is generally free to you

* New PR holders: Some lenders require 6-12 months of Australian employment history
before approving a mortgage — a broker knows which lenders are most flexible

» Foreign income: If you have income from overseas (rental, business), a broker knows
which lenders will include this in serviceability calculations

The single most important preparation for buying a home as a new migrant is
building a 12-24 month Australian credit and employment history. Open a
credit card (use it and pay it off monthly), ensure your employer contributions
are flowing regularly, and maintain a consistent residential address. These
signals matter significantly to lenders.

KEY

INSIGHT
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Driving, Transport and Getting Around Australia

Understanding Australia's transport infrastructure — and its limitations — is important for selecting
where to live and how to plan your daily life. Australia is a car-dependent country outside central
Sydney and Melbourne.

Converting Your Overseas Driving Licence

State Conversion Process

NSW International licence valid for 3 months after becoming a
resident; then convert at Service NSW

VIC Convert at VicRoads within 3 months of establishing residency

QLD Convert at TMR Queensland; overseas licence valid while

permanent resident is new

SA Convert at Service SA; some overseas licences converted
without knowledge test

WA Convert at DoT WA; knowledge test required for some
overseas licence jurisdictions

Conversion typically requires: passport, visa grant, overseas licence, proof of Australian address,
and an eye test. Some states require a knowledge test (road rules); others convert direct. Check
your specific state's rules.

Public Transport by City

City Transport Summary

[ |
Sydney Opal card — extensive train, bus, and ferry network; light rail in

CBD. Best PT city in Australia.

Melbourne myki card — tram network is world-class in CBD; suburban
trains comprehensive

Brisbane go card — bus and train; BaT tunnel and Cross River Rail
expanding network significantly

Adelaide Metrocard — bus-primary; limited train network; car strongly
recommended outside CBD

Perth SmartRider — good northern and southern train corridors; car
needed for most areas

Canberra MyWay — bus only; car strongly recommended
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Car Ownership Costs in Australia

Cost Item Approximate Cost

New car (mid-range: Toyota AUD $28,000 — $45,000
Corolla/Camry)

Used car (3-5 year old mid-range) AUD $15,000 — $28,000

Comprehensive insurance (annual) AUD $800 — $1,800 depending on car, age, postcode

_CTP (Compulsory Third Party) Included in registration in most states

insurance

Registration (annual) AUD $300 — $800 depending on state and vehicle type
Petrol (per litre, 2026) AUD $1.70 — $2.10/L depending on fuel type and location
Servicing (per service) AUD $200 — $500 for standard service

The Toll Road System

Sydney and Melbourne have extensive toll road networks. Driving without a valid e-tag account
results in administration fees that can triple the actual toll cost. Set up a CityLink (VIC) or e-tag
(NSW/QLD) account before using motorways.

» Sydney: e-TAG via Linkt or Transurban — covers all Sydney toll roads

* Melbourne: e-TAG via CityLink — covers the Monash, Tullamarine, and Western Ring
Road tolls

» Brisbane: go via or Linkt — covers Gateway Motorway and Logan Motorway tolls

Buy a second-hand car within the first month if you are living in a car-
HeVNGIR [0\ dependent area. Ridesharing (Uber, DiDi) costs AUD $25-$60 per typical

TIP suburban trip — this adds up extremely quickly in cities like Adelaide, Perth,
or Canberra where public transport is limited.
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Networking, Community, and Building Your Australian
Life

The practical infrastructure of Australian life — banking, housing, healthcare — can be
established in weeks. The social infrastructure that makes a place home takes longer. This
chapter gives you a structured approach to building genuine community in Australia.

The Professional Network

Australia's job market is relationship-driven. The professional network you build in your first two
years directly determines the career opportunities available to you in Years 3-10. Building this
network intentionally from Day 1 is not opportunistic — it is strategic career management.

LinkedIn Strategy for New Arrivals

109. Update your profile to your Australian city and current role (or 'Open to
opportunities' if searching)

110. Connect with colleagues, former colleagues, and professional contacts
proactively

111. Follow and engage with leaders in your industry sector — substantive comments
on their posts are noticed

112, Join LinkedIn Groups for your profession in Australia

113. Write one substantive post per month on a professional topic — builds visibility

without being performative

Industry Associations
Membership in the relevant professional body opens networks that are otherwise inaccessible:
* ACS (Australian Computer Society): Monthly chapter events, job boards, immigration
skills assessment pathway
* Engineers Australia: CPD events, awards, graduate pathways, state chapter activities

* CPA Australia / CA ANZ: Extensive member events, technical updates, networking
functions

» Property Council, Urban Land Institute, HIA: For construction and property professionals
* AlIA (Australian Information Industry Association): For ICT leaders and executives

Community and Social Infrastructure

Temples, Mosques, Gurudwaras, and Cultural Centers

Australia's religious institutions for non-Christian faiths serve a dual function: spiritual community
and social infrastructure. The Indian community in Melbourne, Sydney, and Brisbane is
particularly well-organized through Hindu temples, Gurudwaras, and community organizations.

© 2026 Taurus Infotek. | www.dreamvisas.com 103



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

These institutions hold cultural events, operate childcare, run language classes, and provide
settlement support.

Cricket and Sport

Sport is a universal social connector in Australia. Cricket, in particular, is accessible to all skill
levels through suburban associations. Saturday cricket — followed by post-match socializing —
is one of the most reliable community-building activities available to male migrants. Women's
cricket and social cricket are growing rapidly.

Volunteering

Australia has a strong volunteering culture. Volunteering is an excellent way to build a genuine
Australian social network independent of employment, develop Australian workplace habits, and
contribute to your new community. Seek Volunteer (volunteer.com.au) and GoVolunteer list
hundreds of opportunities in every city.

Children's Social Integration

Children typically integrate faster than adults linguistically and socially. Supporting your children's
social integration accelerates your own:

» Encourage birthday party attendance and hosting — this builds the parent network
around your children's friendships

» Enroll children in at least one sporting or extra-curricular activity — the parent sideline
community is genuinely social

» School P&C (Parents and Citizens) involvement is welcomed — it provides visibility and
context for your child's school

* Indian community language schools (often held on weekends) maintain cultural
language while providing a peer group with shared cultural background

Managing Nostalgia and Longing

Nostalgia is not weakness — it is a natural response to genuine loss. The most effective
management of nostalgia involves:

* Regular scheduled calls with family in India — predictable connection is more stabilizing
than sporadic

* Creating an Indian cultural presence at home — food, music, festivals — rather than
suppressing it

* Making an annual India visit a financial planning priority, not an occasional luxury

+ Finding the Indian restaurants, grocery stores, and community spaces in your city — not
to avoid integration but to maintain identity alongside it

The migrants who integrate most successfully are not those who try to
become 'most Australian.' They are those who build a rich, layered identity
that incorporates both their origin culture and their adopted one. Australia's
multiculturalism gives you permission — and genuine space — to be fully
both.

FROM

EXPERIENCE
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The Australian Legal System — What Migrants Need
to Know

Understanding the Australian legal system is important for protecting your rights as a worker,
tenant, and resident. This chapter covers the most relevant legal areas for new migrants.

Employment Law — Your Rights as a Worker

Australia has some of the strongest worker protections in the world. The Fair Work Act 2009
establishes a comprehensive framework of employee rights:

Entitlement 2025-26 Standard

National Minimum Wage AUD $24.10/hour (2025-26 — confirm at fairwork.gov.au)

Annual leave 4 weeks paid annual leave per year for full-time employees

Sick leave 10 days paid personal/carer's leave per year (full-time)

Parental leave 18 weeks government-paid parental leave at minimum wage;
plus employer entitlements

Notice period Minimum 1-4 weeks depending on length of service

Redundancy pay 4-16 weeks based on years of service (for companies over 15
employees)

Unfair dismissal Employees with over 6 months tenure (1 year for small
businesses) can apply to Fair Work Commission

Superannuation 11.5% employer contribution is a legal requirement, not
optional

If Your Employer Doesn't Pay You Correctly

Wage theft is unfortunately not uncommon, particularly in hospitality, retail, and some agricultural
sectors. Your options:

114, Speak with your employer or HR — many underpayments are genuine errors,
resolved quickly

115. Lodge an enquiry with the Fair Work Ombudsman (fairwork.gov.au) — they
investigate and can recover unpaid wages

116. Contact your Union — if your industry has a relevant union, they provide member
support for wage disputes

Important: You are legally protected from adverse action (dismissal, demotion) for exercising your
workplace rights. If you are dismissed for raising a wage concern, contact the Fair Work
Commission within 21 days.
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Tenancy Law — Your Rights as a Renter

Each state and territory has its own residential tenancies legislation, but common protections
across all jurisdictions include:

+ Bond protection: Your rental bond must be lodged with the state bond authority (not held
by the landlord)

* Repairs: Landlord must fix urgent repairs (broken locks, water leaks, heating failure)
within 24 hours; non-urgent within a reasonable timeframe

* Rentincreases: Limited frequency (typically once per 12 months) and must provide
formal written notice (usually 60 days)

» Entry: Landlord must give advance notice (usually 24-48 hours) before entering —
except for emergencies

+ Ending tenancy: Both parties have obligations — review your state's required notice
periods

Where to Get Tenancy Help

*  NSW: NSW Fair Trading — fairtrading.nsw.gov.au

* VIC: Consumer Affairs Victoria — consumer.vic.gov.au
* QLD: Residential Tenancies Authority — rta.gld.gov.au
* SA: Consumer and Business Services — chs.sa.gov.au
+  WA: Department of Commerce — commerce.wa.gov.au

Consumer Rights in Australia

The Australian Consumer Law (ACL) provides strong protections for buyers of goods and
services:

+ Consumer guarantees: Goods must be of acceptable quality, fit for purpose, and match
description

* Refunds: You are entitled to a refund for major failures — the retailer cannot limit this to
'store credit only'

* Repairs and replacements: For minor failures, you can demand repair, replacement, or
refund at your option

* Enforcement: The ACCC (Australian Competition and Consumer Commission) and state
fair trading offices handle complaints

Immigration matters are legally complex. If you receive a visa refusal,
cancellation notice, or character concern from DHA, seek advice from a
registered migration agent (RMA) or immigration lawyer immediately.
Response deadlines are strict — typically 28-70 days from the notice date.

IMPORTANT
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Citizenship — The Final Chapter of Your Migration
Journey

Australian citizenship is the endpoint of the migration journey for most permanent migrants. It
delivers certainty, rights, and opportunities that PR alone does not provide. This chapter covers
everything you need to know about the citizenship pathway.

The Four Year Residency Requirement — Explained

To apply for Australian citizenship by conferral, you must have been:

» Lawfully resident in Australia for 4 years immediately before application

* A permanent resident for at least 12 months of those 4 years

* Not absent from Australia for more than 12 months total in the 4-year period

* Not absent for more than 90 days in the 12 months immediately before application

What the Citizenship Test Covers

The citizenship test consists of 20 multiple-choice questions. You must answer at least 15
correctly (75%). The test covers:
» Australian values: Democracy, rule of law, individual rights, freedom of religion
* The Australian Government: Federal system, roles of Parliament, Senate, and House of
Representatives
» Australian history: Indigenous history, colonial history, Federation

» Practical Australian life: What services the government provides, how to participate in
democracy

The test resource guide 'Australian Citizenship: Our Common Bond' is available free at
homeaffairs.gov.au. Most applicants pass without intensive preparation after living in Australia for
several years.

The Citizenship Ceremony

Citizenship is formally conferred at a citizenship ceremony — not on the day of approval. You
receive an invitation to a council or community ceremony (typically within 3 months of approval).
At the ceremony, you make the Australian Citizenship Pledge:

'From this time forward, | pledge my loyalty to Australia and its people, whose democratic beliefs
I share, whose rights and liberties | respect, and whose laws | will uphold and obey.’
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Dual Citizenship

Australia permits dual citizenship. The key question is whether your country of origin permits dual
citizenship:

Country Dual Citizenship Position

India India does NOT permit dual citizenship — you must surrender
your Indian passport on becoming Australian. OCI (Overseas
Citizen of India) card provides lifelong visa-free travel to India.

China China does NOT officially permit dual citizenship.

Philippines Philippines permits dual citizenship through the Dual
Citizenship Act.

UK UK permits dual citizenship.

USA USA permits dual citizenship (does not require renunciation on
acquiring foreign citizenship).

Canada Canada permits dual citizenship.

Germany Germany generally does not permit dual citizenship except in

specific cases — check with German authorities.

OCI Card for Indian Migrants

For Indian nationals who become Australian citizens, the OCI (Overseas Citizen of India) card is
essential:

* OCIl provides lifelong, multiple-entry visa-free travel to India

* OCI holders have the right to work and study in India and own property

* OClis not citizenship — OCI holders cannot vote in Indian elections or hold Indian public
office

* Apply for OCI through the Indian Consulate/High Commission after receiving Australian
citizenship — typically takes 2-4 months

* OCI application requires: Australian citizenship certificate, previous Indian passport,
current Australian passport, and form

Apply for OCI immediately after receiving Australian citizenship — do not wait.
HWNNIN[IN[E The OCI replaces the need for Indian visas permanently, saving significant
ongoing cost and administrative effort for families who travel to India regularly.
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Preparing Your Migration File — Documents Master
Checklist

This chapter provides a comprehensive, categorized document checklist for each stage of the
migration and settlement process. Organize your documents before you begin — it will save
weeks of scrambling later.

Skills Assessment Documents

» Educational qualifications: Degree certificates, transcripts, mark sheets for all
gualifications

» English translations of non-English documents (certified translator required)

+ Employment reference letters: Official letterhead, dates of employment, job title, duties,
full-time hours confirmation, supervisor name and contact

+ Employment contracts for all relevant positions
» Payslips (last 3-6 months and historical where possible)
» Professional licenses or registrations

» CPD evidence: Conference attendance, training certificates, professional development
logs
» For CDR (Engineers): Project descriptions, engineering drawings, reports you authored

Visa Application Documents

* Current passport and all previous passports (especially pages with visas and entry/exit
stamps)

» Birth certificate — original and certified English translation

* Marriage certificate (if applicable) — original and certified English translation

+ Partner's qualifications and employment documents (if claiming partner points)
» Children's birth certificates (for all children included in application)

* National Identity Card or Aadhaar (India) — certified copy

» Police clearance certificates from every country you have lived in for 12+ months in the
past 10 years

» Character statutory declaration

» Positive skills assessment certificate

+ English language test result

+ State nomination approval letter (if applicable)

* Medical examination report (once booked through panel physician)

Settlement Documents (Have Ready on Arrival)
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* Visa grant notice (digital and printed copy)

* Multiple copies of passport photo page and visa label/grant
+ All qualification certificates

» Original skills assessment letter

» Employment contract for any pre-arranged employment

* Bank account details (opened pre-arrival)

* Health insurance documentation (OVHC if applicable)

» Address of temporary accommodation

* Emergency contacts list

Financial Documents for Settlement

» Evidence of funds: Bank statements for last 6 months showing sufficient savings

* Foreign currency: AUD $3,000-$5,000 cash or easily accessible for first week

* International credit card with PIN (for first week before Australian bank card issued)
* Home country bank account details for ongoing remittances

Ongoing Documentation (Maintain Throughout Your Visa Period)

» All employment contracts and payslips — filed chronologically

» Evidence of regional residence (for 491 holders): utility bills, lease agreements, rate
notices

» Evidence of employment in nominated occupation (for 190/491 obligations)
* Superannuation statements
+ Tax returns and ATO notices of assessment

» Travel records: Keep records of all departures and arrivals in Australia (passport stamps,
boarding passes)

* PR card — renew before expiry (5-year travel facility)

Create a cloud folder (Google Drive or iCloud) with subfolders for each
SAE1IEV/SI document category. Scan every important document before it leaves your

TIP possession. A lost police clearance or birth certificate during the visa process
adds months to your timeline. Digital backups are insurance.
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Understanding Australia's State and Territory
Differences

Australia is a federation of six states and two territories. For migrants, these differences matter
practically — each state has different nomination programs, tenancy laws, school systems, job
markets, and cost structures. This chapter gives you a comparative overview that most general
migration guides skip.

New South Wales (NSW)

Overview

NSW is Australia's most populous state and home to Sydney — the country's global financial and
commercial hub. It has the most competitive rental market, the highest property prices, and the
most sophisticated professional services ecosystem in Australia.

Factor NSW / Sydney

Capital Sydney

Population 8.4 million (37% of Australia)

Major industries Finance, _professional services, ICT, healthcare, tourism,
construction

Median house price (Sydney) AUD $1.2M+ (2026 indicative)

State nomination difficulty High — selective occupation list, strong demand

Best suited for Finance professionals, ICT specialists, healthcare, global

business roles

Victoria (VIC)

Overview

Melbourne is Australia's cultural capital and consistently ranks among the world's most livable
cities. Victoria has a diverse economy anchored by education, health, professional services, and
a growing technology sector.

Factor VIC / Melbourne

Capital Melbourne

Population 7.0 million (31% of Australia)

Major industries Education, healthcare, ICT, professional services,

manufacturing (advanced)

Median house price (Melbourne) AUD $900K+ (2026 indicative)
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State nomination Competitive but accessible — strong healthcare and education
lists

Best suited for Healthcare professionals, teachers, ICT, accountants,
researchers

Queensland (QLD)

Overview

Queensland combines strong economic fundamentals with a subtropical lifestyle. Brisbane
hosted the 2032 Olympics and is experiencing substantial infrastructure investment, creating
significant employment in construction, engineering, and related services.

Factor QLD / Brisbane

Capital Brisbane

Population 5.7 million (25% of Australia)

Major industries Resources, construction, tourism, agriculture, healthcare,
education

Median house price (Brisbane) AUD $700K+ (2026 indicative)

State nomination Active — particularly healthcare, construction, and regional

occupations

Best suited for Engineers, healthcare, trades, agriculture, tourism and
hospitality management

South Australia (SA)

Overview

Adelaide is consistently Australia's most affordable major city for both housing and living costs.
SA's nomination program is among the most accessible in Australia — and the city's professional
guality of life rivals its larger counterparts.

Factor SA / Adelaide
[ |

Capital Adelaide

Population 1.9 million

Major industries Defence (AUKUS), healthcare, agriculture, manufacturing,
space technology

Median house price (Adelaide) AUD $650K+ (2026 indicative)

State nomination Most accessible in Australia — broadest occupation list

Best suited for Virtually all professional occupations — strategic first choice for

mid-range scores
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Western Australia (WA)

Overview

Western Australia's economy is driven by resources (iron ore, gold, lithium), agriculture, and
related professional services. Perth is a modern, isolated, sun-drenched city with a relaxed
lifestyle and strong employment in engineering, healthcare, and mining.

Factor WA / Perth

Capital Perth

Population 2.9 million

Major industries Mining, oil and gas, agriculture, construction, healthcare
Median house price (Perth) AUD $620K+ (2026 indicative — rising strongly)

State nomination Active — particularly engineering, healthcare, agriculture
Best suited for Mining and civil engineers, geoscientists, healthcare workers,

agricultural professionals

Tasmania (TAS)

Overview

Tasmania offers Australia's most dramatic natural environment, its lowest housing prices in any
capital, and a lifestyle that is attracting increasing numbers of remote workers and professionals
seeking an alternative to major city living.

Factor TAS / Hobart

Capital Hobart

Population 580,000

Major industries Tourism, agriculture, forestry, aquaculture, education, health

Median house price (Hobart) AUD $520K+ (2026 indicative)

State nomination Generally open — TAS actively recruits skilled migrants

Best suited for Healthcare workers, educators, remote workers, lifestyle
seekers

Australian Capital Territory (ACT)

Overview

Canberra is Australia's planned national capital — clean, safe, educated, and government-
employment-anchored. With the highest median income in Australia and a fully 'regional’
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migration status, it is one of the most underutilized migration destinations for ICT and healthcare
professionals.

Factor ACT / Canberra

Capital Canberra (is the territory)

Population 470,000

Major industries Government, defence, ICT, education (ANU), healthcare,
research

Median house price AUD $840K+ (2026 indicative)

Territory nomination Accessible for ICT and healthcare — check ACT nomination
criteria

Best suited for ICT specialists, government professionals, researchers,

defence contractors

Northern Territory (NT)

Overview

The Northern Territory offers some of Australia's fastest PR pathways for skilled migrants willing
to live in a tropical, adventurous environment. Employer sponsorship is accessible across
healthcare, construction, and professional services.

Factor ' NT / Darwin

Capital | Darwin |
Population 250,000

Major industries Mining, defence, tourism, healthcare, agriculture

Median house price (Darwin) AUD $430K+ (2026 indicative)

Territory nomination Most accessible in Australia — NT actively recruits broadly

Best suited for Healthcare workers, engineers, construction professionals,

anyone seeking fastest PR pathway

For professionals with flexibility on destination, the strategic ranking by
SYNRVANR=E] (@ access to state nomination is approximately: NT > SA > TAS > WA > QLD >
INSIGHT ACT > VIC > NSW. The fastest PR pathway almost always runs through a

state willing to nominate your occupation at your current points score.
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Australian Public Holidays, Leave, and Work-Life
Balance

Work-life balance is one of the most frequently cited reasons migrants choose Australia.
Understanding your leave entitlements — and how Australians actually use them — is important
context for career and lifestyle planning.

National Public Holidays

Holiday Date

New Year's Day 1 January

Australia Day 26 January (or nearest Monday)
Good Friday March/April — varies annually

Easter Saturday March/April — varies annually

Easter Monday March/April — varies annually
ANZAC Day 25 April

King's Birthday Varies by state — June in most states
Christmas Day 25 December

Boxing Day 26 December

Each state and territory also has additional public holidays (e.g., Melbourne Cup Day in Victoria,
Royal Queensland Show Day in Brisbane, Picnic Day in NT). In total, most Australian workers
receive 12-13 public holidays per year.

Leave Entitlements Under the Fair Work Act

Leave Type Entitlement
Annual leave | 4 weeks (20 days) per year for full-time employees — accrues |
progressively
Personal/carer's leave 10 days per year (paid sick leave + carer's leave combined)
Compassionate leave 2 days per bereavement of immediate family member
Community service leave Jury duty, emergency management volunteer work — unpaid
for most, some employer-paid
Parental leave (government) 18 weeks at minimum wage under government scheme
Long service leave After 7-10 years with the same employer (varies by state) —

typically 8-13 weeks paid
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How Australians Actually Use Annual Leave

Australia's annual leave culture differs from many countries:
+ Leave is expected to be taken — unused leave accumulates and some employers
actively require employees to take leave to manage liability

» January (school summer holidays) and Christmas/New Year are the highest-demand
leave periods — book early

* Many professionals take a 2-3 week block annually in addition to shorter breaks around
public holidays

* 'Mental health days' using personal/carer's leave are a recognized and generally
accepted practice

*  Work-from-home flexibility on either side of leave is common in professional
environments

Parental Leave — What Migrants Need to Know

Australia's parental leave system has two components: government-funded and employer-
funded. Understanding both is important for family planning:

Government Parental Leave Pay
» 18 weeks at the national minimum wage (AUD $882.75/week at 2025 rates — confirm at
servicesaustralia.gov.au)

* Available to the primary carer (birth mother or adoption primary carer) who meets
income test: AUD $168,865 or less in the previous financial year

+ Partner pay: 2 weeks of government-funded pay for the second parent
» Application through Services Australia — apply before birth for fastest processing

Employer Parental Leave

Many larger employers top up government parental leave to full salary for 8-26 weeks. Check
your employment contract and any applicable Enterprise Agreement. This is a significant benefit
that varies widely between employers.

Eligibility for Migrants
» Australian citizens and PRs are eligible for government parental leave

» 482 visa holders may be eligible if they meet the income test — check current rules at
servicesaustralia.gov.au

» Eligibility requires 10 months of work (at least 1 day/week) in the 13 months before birth
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Australia's Natural Environment — What Migrants
Need to Know

Australia's natural environment is genuinely extraordinary — and genuinely dangerous in ways
that are important to understand before you arrive. This chapter covers the practical reality of
living with Australia's climate and natural hazards.

Weather and Climate by Region

City / Climate Zone Seasonal Summary

Sydney (temperate) Mild winters (12-18°C), warm summers (25-35°C), ~140 days
of rain/year — beach culture year-round

Melbourne (temperate/variable) Cool winters (8-15°C), warm summers (25-40°C) — famous 4
seasons in one day. Extreme heat events in January-February.

Brisbane (subtropical) Mild winters (10-22°C), hot humid summers (25-32°C), wet
season Nov-Mar. Minimal heating needed.

Adelaide (Mediterranean) Cool wet winters (8-16°C), hot dry summers (30-45°C) —
extreme summer heat requires good air conditioning.

Perth (Mediterranean) Mild winters (8-18°C), hot dry summers (30-40°C) — strongest
Mediterranean climate; sunscreen culture.

Darwin (tropical) Two seasons: Dry (May-Oct, 25-32°C, no rain) and Wet (Nov-
Apr, 28-34°C, 90% of annual rainfall). Extreme humidity in Wet.

Canberra (semi-arid) Cold winters with frost (1-11°C), hot summers (28-35°C) —
Australia's only capital city with regular snowfall nearby (Snowy
Mountains)

Natural Hazards — What You Need to Know

Bushfire

Bushfire (wildfire) is Australia's most significant natural hazard. The fire season varies by region
but is most severe in southern and eastern states from November-April:

« Know your fire risk: Check the fire danger rating in your state daily during fire season
(Catastrophic / Extreme / Very High / High / Moderate)

» Prepare a Bushfire Survival Plan: Whether to leave early or stay and defend — know
this before fire season

» Ember attack: Most houses are lost to embers, not flames — seal gaps, clear gutters,
prepare ember-proof property

» Emergency apps: VicEmergency, NSW RFS App, Emergency + — download and enable
notifications
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+ If you live in a high-risk area: Register with your local council's fire and emergency
program

Flooding
Eastern Australia’s flood risk has become increasingly prominent. Key considerations:
* Flood zone checking: Before buying or renting, check flood risk maps via your local
council's property information

» Contents insurance: Standard home/contents insurance often excludes flood — check
specifically and add flood cover

* Monsoon flooding: Darwin and tropical QLD (Cairns, Townsville) have predictable wet
season flooding — plan accordingly

Heatwaves

Australia's heatwaves are severe health risks, particularly for elderly people, infants, and those
with chronic health conditions:

* Heatwave definition: 3+ days above an unusually high temperature — common in
Adelaide, Melbourne, and Perth in January-February

« Air conditioning: Non-negotiable in Adelaide, Melbourne western suburbs, and Perth —
ensure your rental has ducted or split-system cooling

* Heatwave health response: Drink water consistently, avoid outdoor exertion in peak heat
(11am-3pm), know the location of your nearest cooling center

Australia's Wildlife

Australia has more venomous species than any other country — but the actual risk to suburban
residents is minimal with basic awareness:

* Snakes: Most bites occur when people try to handle or kill snakes. Leave snakes alone
— they will move on. Never put hands into rock crevices or hollow logs without checking.

» Spiders: Redbacks (common under outdoor furniture, timber) and funnel-web spiders
(Sydney basin, digging in gardens). Shake out shoes left outdoors. Both bites are
treatable at hospital.

* Marine: Jellyfish (box jellyfish in tropical north — lethal), blue-ringed octopus, stonefish.
Follow beach safety signage. Wear reef shoes in tidal rock pools.

* Sun: UV radiation in Australia is among the world's highest. Sun protection is not
optional — it is a significant health practice. Slip, Slop, Slap.

The most dangerous animal in Australia for new migrants is not a snake or
SRV N[6V:XMN spider. It is the motor vehicle, followed by the sun. Road safety (especially on

NOTE regional highways) and sun protection warrant more daily attention than
wildlife hazards for virtually all suburban migrants.
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Australian Food, Culture, and Social Life

Understanding Australian culture and social life transforms settlement from an administrative
exercise into a genuinely enjoyable experience. This chapter gives you the cultural context that
helps you connect authentically with your new community.

Australian Food Culture

Australia's food culture is among the world's most sophisticated — a product of multicultural
influence and excellent local produce. Key dimensions:

Cafe Culture

Australians are genuinely obsessed with coffee. The flat white (invented in Australia and New
Zealand) is the standard — a double ristretto with micro-foamed milk in a 190ml cup. The quality
of suburban cafe coffee in Melbourne and Sydney exceeds most comparable cities globally. A
'long black' is espresso over hot water; a 'short black' is straight espresso.

The Barbecue

The Australian barbecue (or 'barbie’) is a genuine cultural institution. Public parks in most
Australian cities have free electric or gas barbecues — used extensively on weekends by families
and friend groups. The cultural significance: a barbecue invitation to a neighbor or colleague's
home is genuine welcome.

Multicultural Food

Australia's food scene genuinely reflects its population. In any major city, authentic Indian,
Chinese, Vietnamese, Thai, Lebanese, ltalian, Greek, and Japanese food is readily available.
Specific Indian food streets: Harris Park in Parramatta (Sydney), Dandenong Main Street
(Melbourne), Logan (Brisbane).

Indian Grocery Availability
+ Atta, basmati rice, dal, dried spices, ghee, paneer, curry leaves, frozen samosas — all
available in Indian grocery stores in every major city

* Indian grocery stores: Indian Grocery (Sydney, Melbourne), MG Indian Superstore
(Melbourne), Spice Route (Brisbhane), Indian Delights (Adelaide)

» Halal butchers: Available in all suburban areas with significant Muslim populations —
search 'halal butcher near me'

» Desi vegetable shops: Harris Park, Dandenong, Merrylands — sell fresh methi, doodhi,
karela, and other Indian vegetables
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Australian Sports Culture

Sport is the most reliable social conversation topic in Australia. Understanding the basic
landscape helps you connect:

Sport Cultural Significance

AFL (Australian Rules Football) Dominant in VIC, SA, WA — the national game in those states;
passion runs very deep

NRL (Rugby League) Dominant in NSW, QLD — second national code; State of
Origin is the biggest annual sporting event

Cricket National summer sport — Test, ODI, and T20 cricket are
followed closely; local club cricket accessible to all

A-League (Football/Soccer) Growing rapidly — the game most familiar to Indian, European,
and South Asian migrants

NBA (Basketball) Surprisingly popular among younger Australians and new
arrivals — NBA is followed closely

Tennis Australian Open (January, Melbourne) is a national event —
even non-tennis followers engage

Significant Australian Cultural Dates

Event Cultural Significance

Australia Day — 26 January National day, public holiday — barbecues, community events,
citizenship ceremonies (contested politically)

ANZAC Day — 25 April Day of remembrance for war service — dawn services at war
memorials, solemn public holiday

Melbourne Cup — First Tuesday Horse race that 'stops the nation' — most workplaces run a

November sweep, many take afternoon off

Christmas — 25 December Summer Christmas — Australians celebrate at the beach; work

shuts down between Christmas and New Year

New Year's Eve Sydney Harbour fireworks are among the world's most-watched
— if in Sydney, book vantage point early

Tipping Culture in Australia

Australia has a minimum wage culture that means tipping is not expected in the way it is in the
USA:

» Restaurants: Tipping for excellent service is appreciated but not expected — 10% for a
good meal is generous

» Cafes: Rounding up or tipping is optional and at your discretion

» Taxis/rideshare: No standard expectation — rounding up is sufficient for good service
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* Hotels: No standard tipping culture for housekeeping or concierge

Australia's strong minimum wage and worker protection culture means service
(Gl0/MNUIEA\B \workers are paid a living wage regardless of tips. The quality of service does

NOTE not depend on tip income in the way it can in the US — service culture in
Australia is generally warm and professional by default.
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The Express Pathway — Employer Sponsorship
Strategies in Depth

For mid-career professionals whose points test score is not competitive for the 189/190 stream,
employer sponsorship is often the fastest and most reliable pathway to Australian permanent
residency. This chapter covers employer sponsorship in depth.

The TSS 482 to ENS 186 Pipeline in Practice

The most common employer-sponsored PR pathway is the Temporary Residence Transition
(TRT) stream of the Subclass 186 ENS:

117. Employer applies to become a Standard Business Sponsor (SBS) — if not
already one

118. Employer nominates you for the position under Subclass 482 TSS — medium-
term stream

119. You apply for and are granted the Subclass 482 visa — 4-year visa

120. You work for the sponsoring employer for 3 years in the nominated occupation

121. Employer nominates you for Subclass 186 ENS (Temporary Residence
Transition stream)

122. You apply for and are granted Subclass 186 — permanent residency

The total timeline is approximately 4-5 years from initial 482 application to PR grant. This is slower
than the points-tested pathway for competitive applicants — but it is reliable and does not depend
on invitation rounds or state nomination availability.

Finding Sponsoring Employers — Advanced Strategies

Targeting Accredited Sponsors

The Department of Home Affairs publishes a register of businesses approved as Standard
Business Sponsors. These employers have already invested in the sponsorship infrastructure —
they are more likely to sponsor again for the right candidate. Approach them specifically.

Leveraging Occupation Shortages

Employer willingness to sponsor is directly proportional to the difficulty of filling the role locally.
Occupations with genuine shortages — specialized engineering disciplines, rare clinical
specializations, niche ICT security and data roles — attract sponsorship offers that generic roles
do not.

The Pre-Arrival Strategy

Many successful employer-sponsored migrants secured their position before arriving in Australia.
The process:

123. Research target employers via LinkedIn and industry contacts
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124. Build visible expertise — GitHub portfolio for ICT, published engineering projects,
professional writing

125. Make direct LinkedIn approaches to relevant managers — not cold calls to HR

126. Attend Australian-hosted international industry events virtually — and follow up

127. Be direct about visa status: 'l have an approved skills assessment and would

require 482 sponsorship — is this something your organization has done previously?'

The SAF Levy — Understanding What Your Employer Pays

The Skilling Australians Fund (SAF) levy is a significant cost borne by sponsors:
» Small business (turnover under $10M): AUD $1,200 per year of visa duration — so
$4,800 for a 4-year 482
» Large business (turnover $10M+): AUD $1,800 per year — so $7,200 for a 4-year 482
+ ENS 186 TRT: One-time levy — AUD $3,000 for small business, AUD $5,000 for large
business

Understanding this cost helps you have a realistic conversation with potential sponsors. The total
cost to sponsor you (including visa fees and levy) is typically AUD $10,000-$20,000. This is a
meaningful investment — your professional value to the employer must be demonstrably greater
than this threshold.

Labour Market Testing (LMT) — What Employers Must Do

Before lodging a 482 nomination, employers must demonstrate they tried to hire locally. LMT
requirements:

» Advertise the position in at least one prominent Australian job advertisement platform —
SEEK, LinkedIn, or the employer's own website

* Advertise for at least 4 weeks

» Advertising must occur no earlier than 4 months before the nomination is lodged

» Advertising must clearly specify the position, duties, salary, and be in English

+ Employer must keep records of all applications received and why they were not selected

LMT is waived for: occupation on the LMT exemption list (check current DHA list), positions for
Australian citizens or PRs, or applications based on the TRT stream.

If you are working with an employer considering sponsoring you, refer them
FOR to a registered migration agent for the sponsorship process. The legal and

SN ISEEN compliance requirements are manageable with professional guidance. The

employer's cost and risk are lower when they have expert support.
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International Students — Your Migration Pathway
After Graduation

International students in Australia represent one of the most strategically positioned groups for
migration. This chapter is written specifically for those on Subclass 500 (Student) visas planning
their post-graduation migration pathway.

The Temporary Graduate Visa (Subclass 485)

After completing an eligible qualification at an Australian institution, most international graduates
are eligible for the Temporary Graduate Visa (485). This provides work rights in Australia — your
bridge to permanent residency.

Stream Duration

Graduate Work stream For graduates in an occupation on the CSOL — typically 2-4
years depending on qualification level and location

Post-Study Work stream For all graduates of bachelor's or higher degrees — 2-6 years
depending on qualification level and study location

Masters and Doctorate holders 4-6 year 485 visa — significant advantage for PR timeline

Regional study bonus Studying at a regional campus adds extra time to the 485 visa

Optimizing Your Migration Pathway as a Student — Timeline Strategy

The decisions made during your study affect your PR timeline for years. Key optimization points:

Occupation Selection

If your study pathway has flexibility (choosing between related degrees or postgraduate
programs), prioritize degrees that lead to occupations on the CSOL with genuine employment
demand. A Master of ICT is worth more than a Master of International Business for most migration
pathways.

Study Location

Studying at a regional campus adds points (5 points for study in a regional or low-population area)
and can extend your 485 visa. Many universities have regional campuses — the University of
Wollongong, Deakin University (Geelong campus), and Charles Darwin University (Darwin) offer
full programs.

English Language

Invest in achieving Superior English (IELTS 8.0+ or PTE 79+) before your 485 is granted. The 10-
point difference between Proficient and Superior English is the single highest-return investment
in your migration timeline. Many students make the mistake of 'just meeting the requirement’ for
their visa and not seeking Superior English.
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Professional Year Program (PY)

For accounting, ICT, and engineering graduates, the PY is a 12-month industry placement
program that:

» Adds 5 points to your EOI

* Provides structured employer networking

+ Develops professional communication skills in the Australian workplace context
» Often leads to graduate employment offers from host organizations

Graduate Employer Programs — The Direct Employment Pathway

Large employers in Australia run structured graduate programs specifically designed for recent
graduates — including international graduates on 485 visas:

« Big 4 consulting (Deloitte, PWC, EY, KPMG): Actively recruit international graduates —
some will sponsor strong performers

* Major banks (CBA, ANZ, Westpac, NAB): Graduate programs with ICT and finance
streams

» Technology companies (Atlassian, Canva, Seek): Strong graduate hiring, strong
sponsorship culture

« State government graduate programs: Some offer graduate programs specifically
including international graduates

The Professional Year, internship experience, and strong academic results are the primary
differentiators in graduate program applications. Australian employers prefer candidates who
have demonstrated professional norms through structured workplace experience.

The combination of (1) Master's degree, (2) Regional campus study bonus, (3)
Superior English, (4) Professional Year completion, and (5) 1-2 years of
graduate employment in Australia can generate a points score of 90+ for the
right candidate. Map your full pathway from enrollment to PR invitation before
making decisions that affect your points accumulation.

KEY

STRATEGY
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The Australian Housing Market — A Deep Dive

Housing is the single largest financial decision most migrants make in Australia. Understanding
the property market — its cycles, its geography, and its purchase mechanics — is essential for
making an informed decision.

The Australian Property Market in 2026

Australia's property market has experienced extraordinary price growth over the past decade,
driven by population growth, supply constraints, low interest rate environments (now reversing),
and cultural attitudes toward property as an investment. Key 2026 characteristics:

Market 2026 Indicative Median

Median Sydney house price AUD $1.2M+ — among the world's most expensive relative to
local incomes

Median Melbourne house price AUD $900K+

Median Brisbane house price AUD $700K+ — strong growth since 2020

Median Adelaide house price AUD $650K+ — strong growth, more affordable base

Median Perth house price AUD $620K+ — strong recent growth, resource cycle driven

Regional areas AUD $350K — $600K+ — wide variation; some regional cities

have seen stronger growth than capitals

Rent vs Buy — The Migrant Decision Framework

The rent vs buy question is more complex for migrants than for long-term residents. Key
considerations:

Reasons to Rent Initially (Recommended)
+ Settlement uncertainty: You may want to change city, state, or suburb once you
understand the Australian job and lifestyle landscape — renting preserves this flexibility

+ Market knowledge: Understanding a suburb's liveability, commute patterns, and
community culture takes 12-24 months of living there

* Loan accessibility: Lenders want to see stable Australian income history — buying too
early means paying a higher interest rate or needing LMI

» Price cycles: Property markets move in cycles; there is no urgency premium on buying in
your first year

Reasons to Buy When Ready

* Equity accumulation: Australian property has delivered strong long-term returns in most
markets
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Stability: Ownership removes the risk of rent increases, lease non-renewals, and the
rental application stress of moving

HECS eligibility and school catchment: Owning in a specific catchment locks in school
placement rights for children

Superannuation strategy: First Home Super Saver scheme uses the super tax
advantage for your home deposit

Property Investment for Migrants

Australia's property investment culture is pervasive — negative gearing (deducting rental losses
against income) and capital gains discount are structural incentives. Key points for migrant
investors:

Negative gearing: If your rental property makes a loss (interest and expenses exceed
rent), that loss is deductible against your salary income — reducing your tax

Capital gains discount: If you sell a property held for more than 12 months, only 50% of
the capital gain is taxable

FIRB rules for temporary visa holders: Investment property purchases on a temporary
visa require FIRB approval and are generally limited to new dwellings

Land tax: Owners of investment property pay land tax annually — rates vary by state
and land value; understand the ongoing cost before purchasing

Property management fees: 7-10% of weekly rent for professional property management
— essential for landlords who are not local to their investment property
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Digital Life and Technology Setup in Australia

Australia is a digitally sophisticated country with strong e-government services, excellent digital
banking, and reliable telecommunications infrastructure in urban areas. Setting up your digital life
correctly in the first week saves significant friction.

Mobile Phone Plans

Carrier Recommendation

Telstra Best coverage nationally, especially regional and rural —
premium prices. Recommended for frequent regional travel.

Optus Strong urban coverage, competitive prices. Good choice for
Sydney and Melbourne-based professionals.

Vodafone Competitive pricing, good in CBDs. Coverage thinner in outer
suburbs and regional areas.

Aldi Mobile (runs on Telstra) Budget option with Telstra network coverage. AUD $25-
$35/month for adequate data.

Boost Mobile (runs on Telstra) Budget option, unlimited data plans. Excellent value for Telstra
coverage at lower price.

Circles.Life / Amaysim / Woolworths ~ MVNOSs (run on Optus) — competitive pricing for urban users.
Mobile

Internet Plans

The National Broadband Network (NBN) provides home internet in most Australian residential
areas. Plans vary by speed tier:

Speed Tier Notes

NBN 25 (Basic) 25 Mbps download / 5 Mbps upload. Adequate for 1-2 users.
AUD $50-$60/month.

NBN 50 (Standard) 50 Mbps download / 20 Mbps upload. Good for a family. AUD
$60-$75/month.

NBN 100 (Fast) 100 Mbps download / 20 Mbps upload. Comfortable for work
from home and streaming. AUD $75-$90/month.

NBN 250/1000 (Ultrafast) Available in some areas. AUD $90-$120/month. Not widely
available.

Providers: Aussie Broadband (highest customer satisfaction rating), Telstra, Optus, iiNet, TPG.
Compare at canstar.com.au.
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myGov — Your Digital Government Hub

myGov (my.gov.au) is the Australian government's single digital platform linking:

ATO (Australian Tax Office) — tax returns, TFN, income statements
Services Australia — Medicare, Centrelink, Child Support

My Health Record — linked health records across all medical providers
National Disability Insurance Scheme (NDIS)

Veterans' Affairs

Setting up myGov and linking your ATO and Medicare accounts is a priority task in your first week.
Many government interactions that previously required in-person visits are now fully digital via
myGov.

Digital Banking Setup

Australia's banking apps are generally excellent. Once your account is established:

PayID: Register your mobile number or email as a PaylD — enables instant bank
transfers without needing BSB and account number

NPP (New Payments Platform): Australia's instant payment infrastructure — transfers
clear within seconds, 24/7

BPAY: Australian bill payment system — most utility and government bills are payable
via BPAY code

Direct debit: Set up for regular bills (rent, phone, internet, insurance) to avoid late
payment issues

Superannuation: Your employer needs your super fund BSB and account number (or
USI — Unique Superannuation Identifier) to make contributions

Australian banks send SMS verification codes for transactions. Protect your

SISGURINA SIM from swap fraud — register your mobile number with your bank and use

authenticator apps rather than SMS where possible for high-value accounts.
Mobile number fraud is a growing risk globally.
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Australian Visa Compliance — Staying on the Right

Side of the Rules

Visa compliance is not bureaucratic formality — violations can cost you your PR status, your visa,
and your investment in the migration process. This chapter covers the compliance obligations
most commonly misunderstood by migrants.

Common Visa Conditions and What They Mean

Condition

Condition 8105

Condition 8107 (482 TSS)

Condition 8502

Condition 8503

8501 Health Insurance

8516 (Regional)

What It Means

Must not work more than specified hours when a student —
breaching this affects 500 visa status and future applications

Must work only for sponsoring employer in nominated
occupation — changing roles or employers without novation
requires a new nomination

Must enter Australia within a specified period — visa lapses if
entry not made

Must not remain after visa expires — 'No Further Stay'
condition on some visitor visas

Must maintain OVHC or OSHC as required — lapse creates
compliance risk

Must live and work in a specified regional area — 491 and 190
obligations monitored

The 482 Employer Change Pathway

The most common compliance question for TSS 482 holders: Can | change employers? The
answer is yes — but with specific requirements:

128. New employer must be an approved Standard Business Sponsor

129. New employer lodges a new nomination for you in the same or closely related
occupation

130. You can start working for the new employer once the nomination is lodged (not

just approved) in most cases

131. A new 482 visa application may be required if the nomination involves a change

in visa conditions

Note: Changing employers without following this process is a visa condition breach. The
consequences can include cancellation of your 482 visa.
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The 491/190 Regional Compliance Monitoring

DHA monitors 190 and 491 compliance through:

+ Periodic compliance questionnaires sent to visa holders (usually at 12 and 24 months)

* Requests for employment and residence evidence (payslips, lease agreements, utility
bills)

» Random or risk-based audits — particularly for 491 holders approaching 191 eligibility
» Tip-offs from state governments who discover non-compliance

Evidence to maintain proactively:

* Payslips from Australian employment — file monthly
* Lease agreements and utility bills showing regional address — keep originals

* Rate notices, council registration, Australian Electoral Roll registration at regional
address

+ Tax returns showing regional employment income

Character Requirements — What Can Affect Your Future Applications

Australian visa applicants (at every stage) must meet character requirements. The character test
under section 501 of the Migration Act includes consideration of:

» Criminal history: Convictions resulting in 12+ months prison (or a total sentence of 12+
months) are a potential bar

» Character concerns: Association with criminal groups, risk of harm to Australians

» Past visa breaches: Previous overstays or visa condition breaches are material —
disclose and explain

» Adverse information: Even non-conviction police information can trigger character
assessment

For most professional migrants with no criminal history, the character requirement is met easily.
However, driving offences that result in fines are not generally character concerns — only serious
criminal convictions matter for the standard migration character test.

Always disclose adverse history honestly in visa applications. Failure to
disclose is significantly more serious than the underlying matter in most cases.
If you have any history that you believe may be relevant, seek professional
advice before lodging.

ADVISORY
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Dispute Resolution and Legal Resources in Australia

Understanding where to go when things go wrong — in your workplace, your tenancy, your
business dealings, or your visa — is important practical knowledge. Australia has well-developed
dispute resolution institutions that are accessible to migrants at low or no cost.

Employment Disputes

Issue

Underpaid wages
Unfair dismissal
General protections (adverse action)

Workplace harassment/bullying

Discrimination

Union support

Tenancy Disputes

State
NSW

vIC
QLD
SA

WA

All states

[
NSW Civil and Administrative Tribunal (NCAT) —

Where to Go

Fair Work Ombudsman (fairwork.gov.au) — free investigation
service, can recover back pay

Fair Work Commission (fwc.gov.au) — must apply within 21
days of dismissal. Low-cost process.

Fair Work Commission — if dismissed for exercising a
workplace right (e.g. making a complaint)

Fair Work Commission — anti-bullying orders available

Australian Human Rights Commission (humanrights.gov.au) —
covers race, sex, disability, age discrimination

Join your relevant union — they provide direct support for
workplace disputes

Tribunal

ncat.nsw.gov.au

Victorian Civil and Administrative Tribunal (VCAT) —
vcat.vic.gov.au

Queensland Civil and Administrative Tribunal (QCAT) —
gcat.qld.gov.au

South Australian Civil and Administrative Tribunal (SACAT) —
sacat.sa.gov.au

Magistrates Court WA — tenancy disputes

Residential Tenancies Bond authority — for bond disputes at
end of tenancy
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Migration and Immigration Disputes

Issue Where to Go

Visa refusal appeal Administrative Appeals Tribunal (AAT) — aat.gov.au. Must
apply within 70 days of decision.

Visa cancellation AAT review — must apply promptly (deadlines vary)

Skills assessment dispute Internal review process within the assessing body — then
possibly AAT

State nomination dispute State government internal review — limited external appeal
mechanisms

Migration agent complaint Office of the Migration Agents Registration Authority (OMARA)

— for complaints about RMAs

Free Legal Help for Migrants

Australia has a network of community legal centres (CLCs) providing free legal advice to people
who cannot afford a private lawyer:

|\VILeIZaVANNIM register at mara.gov.au. Unregistered migration advice is both illegal and

Community Legal Centres Australia (communitylegalcentres.org.au) — directory of
CLCs by location

Migrant Resource Centres — many provide immigration and employment legal
assistance

Law Institute / Bar Association referral services — first consultation at reduced fee
Legal Aid Commissions — in each state for eligible applicants (income-tested)
Refugee and Migrant Legal Services — specialized services in major cities

For immigration matters specifically, always confirm your adviser is a
registered migration agent (RMA) or Australian lawyer. Search the MARA

dangerous — the Australian immigration system has been targeted by
fraudulent advisers particularly targeting Indian and Chinese communities.
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Starting and Running a Business in Australia

Australia is consistently ranked among the world's easiest countries to start and operate a
business. This chapter covers the essentials for migrants who want to establish their own
enterprise alongside or instead of employment.

Business Structures in Australia

Structure Description

Sole Trader Simplest structure. You are the business. Personal liability
unlimited. Good for freelancers and contractors. ABN required.

Partnership Two or more people operating together. Partnership agreement
recommended. Individual partners have unlimited personal
liability.

Company (Pty Ltd) Separate legal entity. Shareholders have limited liability. More
complex to establish and maintain. Best for larger operations.

Trust A trustee holds assets for beneficiaries. Used for asset
protection and tax planning. Complex — requires professional
advice.

ABN, ACN, and GST Registration

Understanding Australian business registration requirements:
* ABN (Australian Business Number): Required for all business activity. Apply free at
abr.business.gov.au. Most freelancers and contractors need an ABN.

* ACN (Australian Company Number): Only for companies (Pty Ltd). Issued by ASIC when
you register a company.

* GST (Goods and Services Tax): 10% tax on goods and services. Registration required if
turnover exceeds AUD $75,000/year. Voluntary registration below threshold.

+ BAS (Business Activity Statement): Quarterly (or monthly) tax reporting for GST-
registered businesses. Lodged through myGov/ATO.

Working as a Contractor in Australia

Many skilled migrants begin their Australian career as contractors or consultants before securing
permanent employment. Key considerations:

Genuine Contractor vs Sham Contracting

The ATO has specific rules about who is genuinely a contractor vs an employee. Working
exclusively for one client, having no ability to subcontract, and being controlled closely by the
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client suggests an employment relationship — not genuine contracting. The ATO's sham
contracting rules can reclassify the relationship and create liability for unpaid super and
entitlements.

Insurance for Contractors
» Professional Indemnity Insurance: Required for most professional contractors —
protects against claims of negligence in your professional advice
* Public Liability Insurance: Required for contractors working on client sites — covers
personal injury or property damage claims
* Income Protection Insurance: Particularly important for contractors who have no
employer sick leave entitlements

Indian and South Asian Business Communities in Australia

Australia has well-developed Indian business community organizations:

» Australian Indian Chamber of Commerce — major cities have chapters

* Indian Business Association — networking and support for Indian-origin business
owners

* FICCI Australia — Federation of Indian Chambers of Commerce liaison

* NASBC (National Australia Small Business Conference) — includes migrant business
focus

These organizations provide mentoring, networking, business development workshops, and
connections to the broader Australian business community through an Indian cultural context.

The ATO applies a straightforward rule: if you operate a business in Australia,
you pay Australian tax on those earnings, regardless of where your client is
located. For professionals with overseas clients billing in AUD from Australia,
all income is Australian income. For those with genuine offshore business
operations, the rules are more complex — get professional advice before
assuming offshore structures save tax.

TAX NOTE
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Planning Your Migration Timeline — A 24-Month
Action Plan

This chapter synthesizes everything in the book into a concrete, step-by-step 24-month action
plan. Use it as your personal migration project management framework. Every item is actionable

— attach a date to each step.

Months 1-3: Foundation

Research and Strategy

132. Identify your ANZSCO code and relevant assessing body

133. Check your occupation on the Core Skills Occupation List at
immi.homeaffairs.gov.au

134. Calculate your current points test score honestly and completely

135. Check recent SkillSelect invitation data for your ANZSCO code — is your score
competitive?

136. Identify your optimal visa strategy (189/190/491/482) based on your score and
occupation

137. Research state nomination options — check all states' current occupation lists

English Language

138. Take a diagnostic mock IELTS or PTE Academic test under timed conditions
139. Identify your weakest band and design a targeted preparation plan
140. Book your English test — 8-12 weeks after beginning targeted preparation

Skills Assessment Preparation

141. Download and read the skills assessment requirements for your assessing body
142, Begin gathering employment evidence — reference letters, contracts, payslips
143. For CDR engineers: Begin drafting Career Episodes

Months 4-6: Applications

144, Complete and submit skills assessment application

145. Sit English language test — aim for Superior English (IELTS 8.0+ / PTE 79+)

146. If English result not yet Superior: identify specific gap and plan retake

147. Submit Expression of Interest (EOI) in SkillSelect once positive skills assessment
received

148. Apply for state nomination where eligible — multiple states where permitted

149. Research Australian employers in your occupation and target city

150. Update LinkedIn profile with Australian job search flag
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Months 7-12: Active Waiting and Job Search

151. Monitor SkillSelect invitation data fortnightly — compare to your score

152. Check all document expiry dates — English test (3 years), skills assessment (3
years)

153. Continue Australian employer outreach — apply for roles with visa sponsorship

154, Attend (virtually or in person) Australian industry events and webinars

155. Financial preparation: Build migration savings buffer — target AUD $40,000-
$60,000 for family

156. Research suburbs in your target city — realestate.com.au, school catchment
maps, commute times

157. If invited by state: Apply promptly — state nominations can lapse

Months 12-18: Visa Application

158. Upon receiving a SkillSelect invitation: Review every claimed point against your
evidence

159. Lodge visa application within 60 days of invitation — earlier submission is fine

160. Book and complete medical examinations for all family members

161. Obtain police clearances for all countries of residence in past 10 years

162. Organize all supporting documents — use the checklist in the Appendix chapter

163. Engage a migration agent if you have any complexity (previous refusals, health
history, character history)

164. Begin practical Australia preparation: research areas, open bank accounts,

research schools

Months 18-24: Pre-Arrival Preparation

165. Upon visa grant: Confirm grant conditions and entry requirement date

166. Book temporary accommodation in Australia (4+ weeks minimum)

167. Book international flights — aim for mid-week arrivals for easier logistics

168. Open Australian bank account (CBA, ANZ, or Westpac — all offer pre-arrival
accounts)

169. Organize children's school transfers — obtain school records, translated
transcripts

170. Research professional association memberships for your occupation

171. Set up job search alerts on seek.com.au, LinkedIn, and relevant industry sites

172. Make connections with Indian community organizations in your target city
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Arrival Week
173. Day 1: Activate bank account at branch. Purchase SIM card. Buy transport card.
174, Day 2: Apply for TEN at ato.gov.au. Enroll in Medicare if eligible.
175. Day 3-7: Begin property inspections. Set up property search alerts.
176. Week 1: Confirm employment start date and super fund nomination.
177. Week 2: Sign lease and arrange bond and advance rent.
178. Week 2-4: Register children at school. Register with local GP.

Milestone Tracking Table

Milestone Your Target Date

Positive skills assessment received Target date:

English test: Superior result Target date:
achieved

EOI submitted in SkillSelect Target date:
State nomination application Target date:
submitted

Visa invitation received Target date:
Visa application lodged Target date:
Medical examinations completed Target date:
Police clearances obtained Target date:
Visa granted Target date:
Flights booked Target date:
Australian bank account open Target date:
Arrived in Australia Target date:
Permanent housing secured Target date:
Employment commenced Target date:
Citizenship application eligible Target date:

Every migration journey is different. The timeline above is a framework — your
specific circumstances may compress some stages and extend others. What
matters most is that you have a plan, that you track your progress, and that
you take the next action today rather than waiting for perfect conditions. The
best time to begin was yesterday. The next best time is now.
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Quick Reference: Key Numbers, Rates, and
Thresholds

Australian immigration and financial thresholds change regularly. This quick reference
summarizes the key figures referenced throughout this book. Verify all figures at official
government sources before acting.

Immigration Thresholds (2025-26 — Verify at homeaffairs.gov.au)

Threshold / Figure

Current Value (verify)

Points test minimum to submit EOI

TSMIT (Temporary Skilled Migration

Income Threshold)
Subclass 191 minimum income

Permanent Migration Program (skill
stream)

Superior English — IELTS
Superior English — PTE Academic
Proficient English — IELTS
Proficient English — PTE

Skills assessment validity (most
bodies)

English test validity
EOI validity in SkillSelect
Invitation acceptance period

AAT review application deadline

65 points
AUD $73,150/year (verify current figure)

AUD $53,900/year for each of 3 qualifying years
Approximately 109,900 places (2025-26 — confirm each year)

8.0 in EVERY band (L/R/WI/S)
79+ in every component

7.0 in every band

65+ in every component

3 years from assessment date

3 years from test date
2 years from submission
60 days from invitation date

70 days from visa refusal decision

Financial Thresholds (2025-26 — Verify at ato.gov.au)

Threshold / Figure Current Value (verify)

Tax-free threshold

Effective tax-free threshold
(including LITO)

National Minimum Wage

Medicare Levy rate

AUD $18,200/year
AUD $21,884/year

AUD $24.10/hour (verify at fairwork.gov.au)

2% of taxable income
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Medicare Levy Surcharge threshold
(singles)

Concessional super contributions
cap

Non-concessional super
contributions cap

First Home Super Saver Scheme
limit

FHSS annual limit

General Duties exemption (first
homebuyer — varies by state)

CGT discount for property held 12+
months

PBS co-payment (general)

Better Access psychology sessions

AUD $93,000/year

AUD $30,000/year

AUD $110,000/year

AUD $50,000 total withdrawal

AUD $15,000/year

Check state revenue office

50% of gain included

Approximately AUD $31.60/script
Up to 20/year with GP referral

Cost of Living Quick Reference (Major Cities, 2026 Indicative)

Item

[
1BR apartment rent (Sydney central) AUD $2,800 — $3,500/month

1BR apartment rent (Melbourne
central)

1BR apartment rent (Adelaide
central)

Grocery spend (family of 4)

Private health insurance (single,
hospital + extras)

Monthly transport pass (major city)
Childcare (per day, after CCS)
GP visit (non-bulk billing gap)

Approximate Cost

AUD $2,200 — $2,900/month

AUD $1,400 — $1,900/month

AUD $900 — $1,400/month
AUD $180 — $280/month

AUD $150 — $250/month
AUD $20 — $80 effective cost
AUD $20 - $60 gap

Key Government Websites — Quick Links

URL
homeaffairs.gov.au

immi.homeaffairs.gov.au

Purpose
Main immigration and visa portal

ImmiAccount — visa applications, EOI, SkillSelect
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ato.gov.au TFN application, tax returns, myTax portal

my.gov.au myGov — links ATO, Medicare, Centrelink

servicesaustralia.gov.au Medicare enrollment, Centrelink, Childcare Subsidy

fairwork.gov.au Fair Work Ombudsman — minimum wages, conditions,
disputes

mara.gov.au OMARA — verify migration agents' registration

privatehealth.gov.au Government private health insurance comparison tool

realestate.com.au Australia's leading property portal

myschool.edu.au School performance data by school

healthdirect.gov.au GP finder, health information, bulk billing locator

border.gov.au DIBP — check current visa application charges

dreamvisas.com Manoj Palwe — professional immigration assessment (PER)
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The Australian Points Test — Advanced Optimization
Scenarios

For applicants who have already calculated their basic points score, this chapter provides
advanced scenario modeling to identify the fastest path to a competitive score. We analyze the
most common profiles of Indian professionals applying to migrate to Australia.

Profile 1: The Mid-Career IT Professional (Score: 70 — 85)

Profile: Software Engineer, age 32, IELTS 7.5 (Writing 7.0), 6 years offshore experience,
Australian Master's degree completed, no nomination.

Factor Analysis

Current score 30 (age) + 10 (proficient English) + 10 (offshore experience) +
15 (AU Masters) = 65

Gap analysis Writing band 7.0 preventing Superior English — costs 10 points
Option 1: Achieve Superior English +10 points — 75. Competitive for 190 in SA/TAS/NT.

Option 2: Add 491 regional +15 points — 80. Competitive for 491 in any state.
nomination

Option 3: Both Superior English + +10+15 = 90. Strong 491 and possible 190 invite.
491 nomination

Recommended path Retake PTE Academic targeting 79+ per section. Apply SA
491. Timeline: 6-9 months to invitation.

Profile 2: The Senior Accountant (Score: 60 — 80)

Profile: Chartered Accountant, age 38, IELTS 7.0 (all bands), 10 years offshore experience, Indian
CA qualification, no Australian study.

Factor Analysis
[ |

Current score 25 (age 38) + 10 (proficient English) + 15 (offshore 8-10 years)

= 50. Not enough.
Qualification assessment CPA Australia or CA ANZ assessment — 10 points for

specialist education qualification
Revised score 25+ 10 + 15 + 10 = 60. Better but not competitive for 189.
Option 1: Superior English +10 — 70. Possible 190/491 candidate.
Option 2: State nomination (190) +5 — 65. Minimum to submit EOI.

Option 3: Partner with eligible skills +10 (partner skills assessment) — 80. Very competitive.
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Recommended path Achieve Superior English + apply for 190 state nomination.
Partner skills assessment if applicable.

Profile 3: The Civil Engineer Near 45 (Score: 65 — 75)

Profile: Civil Engineer, age 43, IELTS 8.0 all bands (Superior), 12 years offshore, positive EA
assessment. Age points dropping in 2 years.

Factor Analysis

Current score 15 (age 43) + 20 (Superior English) + 15 (offshore 8-10 years)
= 50. Note: No Australian qualification.

With EA assessment Specialist qualification: +10 — 60. Still not competitive.

State nomination urgency At age 43, the clock is running — points will be 0 at 45. Must
act in next 18 months.

Option 1: Regional 491 with 15 50 + 10 + 15 = 75. Competitive for 491. Must lodge EOI

points immediately.

Option 2: Employer sponsorship Age is not a barrier for 482/186 — employer-sponsored

pathway avoids points test entirely.

Recommended path Parallel strategy: Submit 491 EOlI NOW while simultaneously
targeting employer sponsorship in WA or QLD mining/civil
engineering sector.

Profile 4. The Healthcare Couple

Profile: Doctor (age 34) and Nurse (age 31). Both have Australian qualifications and work
experience. Both have Superior English.

Factor A EEWATES
[ |
Doctor score (primary) 25 (age 34) + 20 (Superior) + 20 (AU PhD/specialist) + 15 (AU
work 5-7 yrs) = 80
With partner skills (nurse +10 (partner eligible skills) — 90. Exceptional.
assessment)
Nurse score (primary if she applies 30 (age 31) + 20 (Superior) + 15 (AU Masters) + 10 (AU work
separately) 3-4 yrs) + 10 (partner doctor skills) = 85
Strategy Either partner could be primary applicant. Doctor as primary

with nurse as secondary achieves 90.

Additional consideration Both occupations have dedicated healthcare fast-track
processing — apply immediately.

Recommended path Doctor as primary applicant, nurse as secondary. 189 at 90
points. Possible direct PR in 6-12 months.

© 2026 Taurus Infotek. | www.dreamvisas.com 143



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

The Points Test Decision Matrix
Use this matrix to quickly identify your optimal strategy based on your current score:

Score Range Recommended Strategy

65 points or below Do not submit 189 EOI. Focus on: (1) Achieving Superior
English, (2) 491 regional nomination, (3) Employer
sponsorship.

66-74 points Submit 491 EOI with regional bonus. Apply for state nomination
(190) in SA, TAS, or NT. Monitor 190 invite data.

75-79 points Competitive for 190 in multiple states. Submit 491 and 190
EOIs simultaneously. Await earliest invitation.

80-84 points Strong 190 candidate in most states. Possible 189 in some
occupations. Check your specific ANZSCO invitation history.

85-89 points Very competitive for 190. Eligible for 189 in most non-ICT
occupations. Maintain score documents.

90+ points Competitive for 189 in almost all occupations including high-
demand ICT. Submit EOI and anticipate invitation.

© 2026 Taurus Infotek. | www.dreamvisas.com 144



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

SkillSelect Invitation Rounds — How to Read the Data

SkillSelect invitation data is published fortnightly by the Department of Home Affairs. Learning to
read and interpret this data is a critical skill for prospective migrants who want to time their EOI
submission and manage their expectations accurately.

Where to Find the Data

The official SkillSelect Invitation Round data is published at: homeaffairs.gov.au/research-and-
stats/files/skillselect-invitation-round-summary.pdf (confirm current URL). A new summary is
released approximately every two weeks.

What the Data Shows

Data Field What It Means

Invitation round date When the round was run — invitations are sent in batches, not
daily

Visa subclass Which visa type the invitation was for: 189, 190, or 491

Number of invitations issued How many people received invitations in that round, by
subclass

Lowest score invited The minimum points score that received an invitation in that

round — the ‘floor’

Date of application For applicants at the lowest score — the EOI submission date
that was invited (tiebreaker)

Reading the Data Correctly — Common Mistakes

Mistake 1: Assuming the Lowest Score is Stable

The lowest invited score changes every round based on: (1) total invitations issued, (2) number
of EQIs at various score points, (3) annual program allocations. A round that invited at 75 may
invite at 80 the next round if a large cohort of 75-point applicants was cleared.

Mistake 2: Applying National Data to a Specific Occupation

The published data shows aggregate statistics. Your ANZSCO code may have very different
dynamics. An occupation with very few EOls in the pool may see invitations at 65. An occupation
with thousands of EOls may not get invitations at all in a given round.

Mistake 3: Treating Past Data as Future Prediction

Historical invitation rounds are indicative, not predictive. Policy changes, budget shifts, and
changes in applicant behavior can shift effective scores significantly within a single year.
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Occupation-Specific Invitation Pattern Analysis

When researching your specific occupation, look for:

179. Has your ANZSCO code received invitations in the last 6 rounds? If not, demand
may be saturated at higher scores.

180. What is the trend in lowest scores? Rising scores suggest increasing competition
in your occupation.

181. Are invitations being issued for state nomination (190) versions of your
occupation at lower scores than for independent (189)?

182. Is your occupation being invited more frequently in specific states (suggesting

active state nomination is available)?

The EOI Submission Timing Decision

The tiebreaker rule (earlier submission date wins for equal scores) creates an important timing
decision:

» If your score is competitive today: Submit immediately. The earlier your submission date,
the more advantaged you are for tiebreaking.

» If your score will improve (e.g., English test in 6 weeks): Wait until the improvement is
confirmed, then submit. A higher score beats an earlier submission date.

» If you are updating an existing EOI: Understand that claiming new points resets your
submission date for that score tier — this can hurt if your score was already at the
threshold.

The single most valuable research task before submitting your EOI is
V\AARGN(e7A\EN |ooking up your exact ANZSCO code in the DHA published occupation data

TIP and comparing recent invitation rounds. Five minutes of this analysis can
save years of waiting in a non-competitive queue.
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Preparing a Strong Visa Application — Document

Standards

A visa application is a legal document. Every piece of evidence you submit must meet
documentary standards that Australian immigration officers apply consistently. This chapter
covers what 'strong evidence' means in practice for each evidence category.

Employment Evidence — What Makes a Strong Letter

The employment reference letter is the most commonly weak link in migration applications. A
strong employment reference letter contains:

=0 E

Company letterhead

Author identification

Employment dates

Job title

Employment basis

Duties description

Salary level

Signature and date

Requirement

Official company letterhead — not personal email or generic
paper

Author's full name, job title, and contact information (email and
phone)

Exact start date and end date (or 'to present’) —
day/month/year format

Your official position title as it appears in employment records

Full-time (40 hours per week) or part-time (specify hours) —
critical for points calculation

A paragraph describing your specific duties — not just 'she was
employed as an engineer

Optional but strengthens the letter — demonstrates
occupation-level remuneration

Original or digital signature, dated within the last 6 months for a
current role

Educational Qualification Evidence

For all qualifications claimed in a migration application:

» Degree certificate: Official certificate issued by the university — not a provisional

certificate or marksheet alone

* Academic transcripts: All years and all subjects — some assessing bodies require

certified copies

» Certified English translation: For non-English documents — must be translated by a
National Accreditation Authority for Translators and Interpreters (NAATI) accredited
translator in Australia, or equivalent recognized body in the country of origin
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» Statement of completion: Some institutions issue a Statement of Attainment or
Completion before the formal certificate — accepted in most cases but confirm with the
assessing body

ldentity Documents — Standards

For all personal identity documents:
» Passport: Copy of photo page + all pages with visa stamps. Ensure the copy is clear and
complete — all four corners of the page visible

» Birth certificate: Some assessing bodies require certified copies (certified by a justice of
the peace or notary public). Check requirements for each application

* Name change documentation: If your name differs between any documents (married
name vs maiden name), provide the legal document evidencing the change (marriage
certificate, deed poll)

* For police clearances: Each country has its own police clearance system — allow 4-12
weeks per country. Australian Federal Police clearance (australianfederalpolice.gov.au)
takes approximately 15 business days.

Statutory Declarations — When and How

A statutory declaration is a formal written statement you make as true — similar to an affidavit but
not sworn before a court. They are used in migration applications to:

* Explain gaps in employment history

» Explain discrepancies between documents

* Provide evidence of relationship for partner visa applications

* Explain name changes or other personal circumstances
Australian statutory declarations must be witnessed by an authorized witness (JP, police officer,

lawyer, pharmacist, or other listed persons). Outside Australia, declarations are typically made
before a notary public or equivalent.

Certified Copies — The Rules

When an assessing body or DHA requests a 'certified copy,' this means a photocopy of the original
document that has been certified as a true copy by an authorized person. The certification should:
+ State: 'l certify that this is a true and correct copy of the original document'
* Include the certifier's full name, qualification or title, and contact details
* Include the certifier's signature and the date of certification
+ Be on the photocopy itself (stamped or written directly on the copy), not on a separate
page

Before submitting any document in your application, review it through the eyes
of a sceptical immigration officer. Ask: Does this document clearly show what |
am claiming? Is every date, name, and position consistent with my other
evidence? If a document is vague, unclear, or inconsistent — resolve it before
submission, not after a request for further information.

QUALITY

TIP
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Managing Your PR Status After Grant — Long-Term
Compliance

Receiving permanent residency is a significant milestone — but PR is not unconditional. There
are ongoing obligations, renewal requirements, and status considerations that affect long-term
planning. This chapter covers what happens after the PR is granted.

The Permanent Resident Travel Facility

Your permanent resident visa includes a travel facility — the right to travel to and from Australia
as a PR. This facility expires 5 years from the date of visa grant for most permanent skilled visas.

After the travel facility expires, you can still depart Australia — but you may not be able to re-enter
as a PR without a Resident Return Visa (RRV). The RRYV is typically granted to PRs who have
been physically present in Australia for at least 2 years in the last 5 years, or who can demonstrate
substantial ties to Australia.

Residence Day Counting
If you travel extensively, it is critical to count your days carefully:

* Time IN Australia counts toward your 2-year physical presence requirement for the RRV

+ Time OUTSIDE Australia does not count — even if you are working for an Australian
employer

* The 5-year clock resets each time a new RRV or new PR visa is granted
» Build a spreadsheet or use the DHA's travel history tool to track departures and arrivals

Obligations Under Specific Visa Subclasses

Subclass 190 — State Nomination Obligation

190 visa holders must live and work in their nominating state or territory for 2 years after visa
grant. Non-compliance can result in DHA compliance action and may affect future applications.

* What 'live and work' means: You must reside in the state AND be employed (or self-
employed) in your nominated occupation in that state

* Interstate travel: Short trips for work or family are generally acceptable — prolonged
relocation is not

» Evidence of compliance: Keep employment records and lease agreements from the
nominating state for the full 2 years

Subclass 491 — Regional Obligation

491 holders must live and work in a regional area for the full visa validity (up to 5 years) and
particularly during the 3-year period required for Subclass 191 eligibility.

* Monitoring: DHA sends compliance questionnaires — respond promptly and accurately

© 2026 Taurus Infotek. | www.dreamvisas.com 150



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

+ Breach: Non-compliance with regional obligation can result in visa cancellation and bar
from future visas

* Subclass 191 application: Evidence of 3 full years of regional compliance and income is
required — build this file from Day 1

Changing Your Name After PR

Name changes (typically for women after marriage) need to be reflected in your immigration
records:

183. Change your name in the state Births, Deaths and Marriages register

184. Obtain an Australian marriage certificate or change of name certificate

185. Update your ImmiAccount with your new name — a document request may be
issued

186. Apply for a new Australian passport in your new name

187. Update your ATO records, bank accounts, and superannuation fund

PR and the Citizenship Clock

The 4-year citizenship clock runs from the date of your first entry to Australia on any eligible visa
— not from the PR grant date. Maximizing your Australia days in the years before PR reduces
your wait for citizenship.

Scenario Citizenship Eligibility

[
Arrived on student visa 3 years 1 year until citizenship eligible after PR (3 years already
before PR grant counted)

Arrived on 482 TSS 2 years before 2 years until citizenship eligible after PR
PR grant

Arrived on PR (offshore applicant) 4 years (including 1 year as PR) from arrival date
Arrived on 491 provisional visa 2 Still need 12 months as PR + fulfill 4-year total — depending on
years ago, PR now granted your Australia time, could be 1-2 more years

Every year you spend in Australia on a legitimate visa before PR grant
reduces your wait for citizenship. If you have the option of spending an extra
HWNNINIIN€ year in Australia on a 485 Graduate visa before submitting your skilled visa
EOI, the citizenship clock savings may be worth more than a slightly faster PR
grant.
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Immigration Agents, Migration Lawyers, and DIY
Migration

One of the most common questions: Do | need a migration agent? The honest answer depends
on the complexity of your case. This chapter helps you make an informed decision.

Registered Migration Agents (RMAS) vs Immigration Lawyers

Category Notes

Registered Migration Agent (RMA) Registered with OMARA. Can provide immigration advice and
represent clients in DHA applications. Most are non-lawyers.

Immigration Lawyer Admitted as an Australian lawyer. Can also appear in the
Administrative Appeals Tribunal. Often more expensive.

Migration consultant (unregistered) Not legally permitted to provide immigration advice for a fee.
Engaging one is illegal and dangerous — avoid.

OMARA register Verify any agent at mara.gov.au before engaging. An
unregistered adviser cannot legally charge for migration advice.

When DIY Migration Makes Sense

For a standard points-based skilled visa application with a clear positive skills assessment, clean
personal history, and strong documentation, DIY migration is genuinely viable. The process is
well-documented, DHA staff are generally helpful, and ImmiAccount is designed for self-
lodgement.

» Simple 189/190/491 application with clean history: DIY is reasonable with thorough
preparation
+ Strong documentation and clear occupation match: The risk of DIY is manageable

» Budget constraint: Migration agent fees of AUD $3,000-$8,000 are real savings when
applied to establishment costs

When Professional Advice is Worth Every Dollar

» Previous visa refusal or cancellation: Adverse immigration history significantly affects
future applications — professional management of the subsequent application is
essential

» Character concerns (any criminal history): Even minor offences need to be disclosed
correctly — the approach matters

» Health concerns (previous medical conditions): Mitigation of health-related visa concerns
requires professional strategy
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+ Complex employment history: Gaps, self-employment, contractor roles, or multiple
occupations require careful documentation strategy

» Business or investor visas: These are complex, high-stakes applications where errors
cost hundreds of thousands of dollars

+ Tribunal review (AAT): Legal representation is strongly recommended in tribunal
proceedings

How to Choose a Migration Agent

188. Verify registration: Check mara.gov.au — the agent must be registered and in
good standing

189. Check experience in your visa type: An agent who primarily handles student
visas is not the right choice for a complex 482/186 employer sponsorship chain

190. Ask for client references: Established agents have verifiable client outcomes

191. Get the fee agreement in writing: Understand exactly what services are included
and what triggers additional charges

192. Avoid guarantees: No legitimate agent guarantees visa outcomes — that is
physically impossible and a warning sign

193. Communication: Choose an agent you can communicate with clearly —

language barriers between agent and client cause errors

The Personal Evaluation Report (PER) — A Practical Alternative

Many applicants do not need full migration agent representation — they need a clear, professional
assessment of their specific situation to make informed decisions. A Personal Evaluation Report
(PER) from a qualified immigration consultant provides:

* An objective assessment of your current points score and visa eligibility
» Identification of the strongest strategy for your specific profile
» Clarity on which documents are needed and which are not
» A prioritized action plan with specific next steps
A PER is substantially less expensive than full migration agent services and appropriate for

applicants who have the competence to manage their own application once they have a clear
strategic direction.

A Personal Evaluation Report (PER) from a qualified immigration
consultant provides strategic clarity at a fraction of full agent fees. See
the About Author section for details on working with an experienced
adviser.

ABOUT

PROFESSIONAL
ADVICE
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The Australian Immigration System — Historical
Context

Understanding the history of Australian immigration policy helps explain why the current system
is structured the way it is, and why certain features — like the points test and the skills-based
selection — exist. For many migrants, this context also provides reassurance about the stability
and transparency of the system they are navigating.

The End of the White Australia Policy

Australia's immigration history includes the 'White Australia Policy' — a series of legislative
measures dating from Federation (1901) that systematically excluded non-European immigrants.
The policy was progressively dismantled between 1949 and 1973, with the Whitlam Government
formally eliminating all racial criteria from immigration law in 1973.

This history is important context because it explains why Australia's current immigration system
places strong legal emphasis on non-discrimination by race and nationality. The Department of
Home Affairs applies its assessment criteria without racial classification — your visa outcome is
determined by your skills, English proficiency, age, and occupation, not your ethnicity or national
origin.

The Birth of the Points Test

The points test was introduced in 1989 under the Hawke Government's reform of the immigration
system. The goal was to create a transparent, merit-based selection mechanism that would direct
immigration toward skills Australia needed, while reducing the role of official discretion in selection
decisions.

The points test has been revised numerous times since 1989 — the current form dates
substantially from the 2011 SkillSelect reforms — but its fundamental principle remains: more
points equals higher priority. This transparency is one of the features that makes Australia's
immigration system one of the most trusted in the world.

The Multicultural Policy Framework

Australia adopted an official multicultural policy in the late 1970s, formalizing the expectation that
immigrants could maintain their cultural identity while becoming full members of Australian
society. The current multicultural framework, articulated in government policy documents, holds
that:

» All Australians have the right to express and share their cultural values, as long as these
do not conflict with Australian law

* All Australians have an overriding and unifying commitment to Australia
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+ All Australians have the right to equality of treatment and opportunity, free from
discrimination

This framework has created the social environment in which Australia's multicultural communities
— including the over 600,000-strong Indian-Australian community — have built substantive
cultural, economic, and political presence.

The 2013 SkillSelect Reforms

The modern SkillSelect system — the online Expression of Interest mechanism — was introduced
in 2012-13. Prior to this, skilled migrants applied directly and DHA assessed applications in order
of receipt (‘first in, first served'). The shift to SkillSelect fundamentally changed the dynamics:

* It created an invitation-based model where only the most points-competitive applicants
receive an invitation in each round

* It gave the government granular control over occupation-specific intake by adjusting
invitation quotas

» It created the tiebreaker (submission date) mechanism that rewards early EOI
submission

* Itintroduced the 2-year validity of EOIls and the requirement to maintain current
information

Recent Policy Context (2019-2026)

The period from 2019 to 2026 has seen significant disruption and recalibration of Australian
immigration:
+ 2020-2021: COVID-19 border closures created the largest disruption to Australian
immigration in decades — backlog of applications, changed processing priorities
» 2022-2023: Post-COVID migration surge — NOM reached record highs as deferred
migrants arrived simultaneously
+ 2023-2024: Government-initiated reviews of the temporary migration system and skills
occupation lists
» 2024-2025: Introduction of the Core Skills Occupation List (CSOL) replacing
MLTSSL/STSOL — significant structural change

+ 2025-2026: NOM management through processing pace modulation — selective faster
processing for priority occupations

This history explains why the current system is in a period of active adjustment — and why
monitoring DHA policy updates is not optional for serious applicants.
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Frequently Asked Questions — The Immigration
Process in Detall

These additional FAQs address the specific process questions that arise after the initial visa
strategy is set — the detailed mechanics of applications, evidence, and compliance.

Document and Evidence Questions

My employment letter uses a different job title than my ANZSCO code description.
Is this a problem?

Job titles vary enormously between countries and industries. What matters is that the duties
described in your employment letter correspond to the duties of your ANZSCO occupation code.
A 'Senior Software Developer' and a 'Software Engineer' performing identical duties are both
assessed against ANZSCO 261313. Your skills assessment letter from ACS or the relevant body
will state your assessed ANZSCO code — that is the reference point, not the exact job title.

My employer is no longer operating. How do | get employment evidence?

This is more common than you might think, particularly for professionals with 10+ years of
experience. Options: (1) Contact former colleagues who can write statutory declarations
confirming your employment and duties; (2) Obtain records from the relevant tax authority
showing PAYG withholding from that employer; (3) Bank statements showing salary deposits from
the period; (4) LinkedIin endorsements and recommendations from that employment period
(supporting evidence only, not primary). Multiple secondary sources can compensate for a
missing primary source.

Can | use a PTE Academic result that is 3 years and 2 months old?

No. Test results must be valid at the time of visa application lodgement and, if DHA requests an
update, at the time of that update. A result more than 3 years old is expired for migration purposes.
Retake the test.

My skills assessment says my qualification is 'not closely related' but my work
experience was assessed positively. Does this affect my application?

This is common for RPL-based assessments (particularly ACS). The assessment outcome is what
matters — a positive assessment with a skills-based (RPL) finding is acceptable for visa purposes
even if the qualification itself was not directly recognized. Check whether your assessment
specifies any occupation restriction or condition.

Application Process Questions

Can I lodge my visa application before | have all the documents?

Yes, with caution. You can lodge a visa application without all final documents — DHA typically
issues a request for further information (a 'section 56 request’) for anything outstanding. However,
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lodging too early with major gaps (ho medical, no police clearances) extends your processing
timeline significantly. The practical advice: lodge with 90%+ of your documentation ready.

| lodged my application offshore. Can | come to Australia while it is being
processed?

If you hold a valid visitor visa or another temporary visa, you can enter Australia while your
application is processed. If you enter on a valid visa and that visa is due to expire, you may be
able to apply for a Bridging Visa B (BVB) which allows travel while your application is pending.
Get specific advice for your situation.

My visa was refused. Do | have to tell DHA about the refusal in future
applications?

Yes — always. All Australian visa applications ask whether you have had a previous visa
application refused. Non-disclosure is grounds for character finding and can result in permanent
bar from all visas. A disclosed refusal is assessed on its merits; a concealed refusal is treated as
fraud.

My partner was recently diagnosed with a health condition. How does this affect
our visa application?

Health requirements apply to all visa applicants. Most conditions do not result in refusal — the
health requirement primarily concerns conditions that would impose a significant cost on the
Australian health care system or require treatment that limits your ability to perform your
nominated occupation. Get a formal medical opinion from a panel physician (approved medical
examiner) before drawing conclusions about the impact.

Can | change my nominated occupation after lodging a visa application?

Generally not once the application is lodged — the nomination is a fundamental part of the
application. If your circumstances have materially changed (e.g., new skills assessment in a
different occupation), contact DHA via ImmiAccount and seek professional advice before making
any changes.

Post-Grant Questions

My PR was granted, but | cannot travel to Australia immediately. What should |
do?

Most PR visas have a first entry requirement — you must enter Australia before a specified date
(typically 12 months from grant date). Check your visa grant notification for this date. If you cannot
enter before the deadline, you may apply for an extension or variation — contact DHA immediately
when you become aware of the issue. Do not simply miss the entry date.

| want to sponsor my sibling for an Australian visa. Is there a sibling visa?

Australia does not have a dedicated sibling visa. Family stream visas cover partners, children,
and parents — not siblings. Your sibling would need to qualify in their own right through a skilled,
student, or employer-sponsored pathway.

Can | apply for citizenship while living outside Australia?
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No — you must be physically present in Australia for the citizenship ceremony (and generally for
the period leading up to application). Citizenship is not an administrative process that can be
completed remotely.
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Resources for the Indian-Australian Migration Journey

This chapter collects resources specifically relevant to the Indian professional community
navigating Australian migration — from community organizations to credential recognition
programs and cultural orientation resources.

Indian-Australian Community Organizations

Organization

Federation of Indian Associations of
Victoria (FIAV)

Indian Australian Association of
Queensland

Australian Indian Business Council

India Australia Trade Council (IATC)
GOPIO Australia

Indian Consulate General
(Sydney/Melbourne)

High Commission of India
(Canberra)

Description

Melbourne-based umbrella body for Indian community
organizations

Brisbane-based community and cultural events organization

Business networking and advocacy for Indian-Australian
entrepreneurs

Trade and business connections between India and Australia

Global Organization of People of Indian Origin — professional
networking

Passport, OCI, and consular services for Indian nationals

Main diplomatic mission — consular, trade, and bilateral
matters

Credential Recognition Resources for Indian Professionals

Indian Credential

[
Engineers India — EA CDR pathway Engineers Australia: engineersaustralia.org.au/cdr — full CDR

Indian CA — CPA Australia

Indian CA — CA ANZ

MBBS/MD — AMC

Indian Nursing — ANMAC

GATE / B.Tech — ACS

Australian Recognition Pathway
|

requirements

CPA Australia mutual recognition: cpaaustralia.com.au — ICAI
pathway details

Chartered Accountants Australia NZ:
charteredaccountantsanz.com — ICAlI MRA pathway

Australian Medical Council: amc.org.au — overseas trained
doctor assessment

Australian Nursing & Midwifery Accreditation Council:
anmac.org.au

Australian Computer Society: acs.org.au — ICT skills
assessment
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Indian teacher qualifications —
AITSL

Australian Institute for Teaching and School Leadership:
aitsl.edu.au

Key Differences — Indian vs Australian Professional Context

Indian Qualification

Engineering degree (B.Tech/B.E.)

CA (Chartered Accountant)

MBBS (Bachelor of Medicine)

LLB (Law)

MBA

B.Sc (IT/CS)

Australian Assessment

Generally accepted by Engineers Australia for CDR —
additional academic courses may be required for some
disciplines

ICAI has MRA with CA ANZ — typically 2-3 bridging subjects.
CPA Australia has similar pathway.

Requires AMC examination and AHPRA registration —
separate from migration skills assessment

Australian legal practice requires admission to Australian bar
— complex process, state-based, usually requires Australian
legal study

Generally assessed by VETASSESS or relevant assessing
body — Indian MBA from top institutions (IIMs) assessed
favorably

Assessed by ACS — typically eligible for SR pathway if
curriculum is sufficiently ICT-focused

Hindi and Regional Language Resources in Australia

Australia's multicultural media and language infrastructure includes:

SBS Hindi Radio: Available on SBS Radio app and sbs.com.au/audio/hindi —
immigration, health, and lifestyle content in Hindi

SBS Punjabi, SBS Tamil, SBS Telugu: Additional South Asian language broadcasts on

SBS platform

AMES Australia: Government-funded settlement and language services — multilingual

support available

Multicultural NSW, Multicultural QLD, Multicultural VIC: State government bodies
providing multilingual information and settlement support

Indian-Australian newspapers: Indian Link (indianlink.com.au), The Indian Sun
(theindianweekender.com) — English-language news for Indian community

The OCI Card — Complete Application Guide

For Indian nationals becoming Australian citizens, the OCI (Overseas Citizen of India) card
replaces the need for Indian visas permanently. The application process:
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194. Apply online at ociservices.gov.in — create an account and complete the OCI
application form

195. Upload required documents: Australian citizenship certificate, current Australian
passport, previous Indian passport (most recent), proof of Indian origin

196. Pay the application fee (check current fee at the portal — approximately AUD
$70-$90)

197. Submit application to the Indian High Commission in Canberra or Indian
Consulate General in Sydney or Melbourne

198. Attend appointment for biometric capture and document verification

199. OCI card issued — typically 2-4 months processing

200. Upon receipt of physical OCI card, the card is valid for life — never needs

renewal for those under 50 at time of issue

Obtain OCI as soon as you receive Australian citizenship. Do not delay — the
OCI enables unrestricted future travel to India without the need to obtain
visas. For families who visit India regularly, the cumulative visa cost savings
over 10 years can exceed AUD $5,000 per person.

OCINOTE

© 2026 Taurus Infotek. | www.dreamvisas.com 161



Moving to Australia 2026 | Manoj Palwe — RCIC R422575 | CAPIC R11592 | MIA Examination Qualified |
dreamvisas.com

Chapter 19: 2026 Policy Updates & What Is Changing

Immigration policy is not static. The Australian Government reviews and adjusts migration settings
annually, with targeted changes occurring mid-year. This chapter covers the key developments
entering 2026 that affect skilled migration strategy.

Core Skills Occupation List (CSOL) — New Framework

The CSOL replaced the Medium and Long-Term Strategic Skills List (MLTSSL) and Short-Term
Skilled Occupation List (STSOL) under the Jobs and Skills Australia (JSA) framework. Key
implications:

* CSOL is updated more frequently — check current version at

immi.homeaffairs.gov.au/csol

» Some occupations previously on MLTSSL have moved to a restricted or removed status

» New occupations in green energy, cyber security, and healthcare have been added

* The Core Skills Pathway under the CSOL affects 482 TSS visa processing priorities

Temporary Migration Review Outcomes

The government's post-2023 temporary migration review produced several structural changes:

» Student visa working hour restrictions revised — monitor current position
» Partner visa processing prioritization for PR/citizen applicants
* Increased scrutiny of multiple visa applications and intent to reside claims

Net Overseas Migration (NOM) Targets
The government has set a Net Overseas Migration target of 240,000, down from the 2022-23
highs. This means:

* Increased competition for permanent visa places in high-demand occupations

+ Greater premium on state nomination and regional pathways which carry separate
allocations

+ Student and temporary visa numbers being managed more actively through processing
pace

Skill Assessment Reform

The government has initiated reforms to the skills assessment framework with the goal of reducing
assessment time and harmonizing standards:

» Target: Skills assessment within 60 days for most occupations
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* Recognition of Prior Learning (RPL) pathways being broadened
* Mutual Recognition arrangements with some countries being expanded

What to Watch for in 2026

» CSOL quarterly updates — check whether your occupation remains or is re-classified

» SkillSelect invitation data — updated fortnightly on the DHA website

« State nomination quotas — states exhaust their nomination allocations throughout the
year; early application gives advantage

» Infrastructure and healthcare occupation fast-track programs — announced but details
being refined

Immigration policy changes can affect your application mid-process.
Subscribe to DHA migration update alerts at homeaffairs.gov.au. If you have a
pending application, any major policy change should be assessed for its
impact on your case immediately.

ADVISORY
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FAQs — 40 Questions Answered

These are the questions most consistently asked by professionals considering migration to
Australia.

Visa & Process

1. What is the minimum points score | need to get an invitation?

The minimum to submit an EOI is 65 points, but the effective invitation threshold varies by
occupation and round. Some occupations see invitations at 65 points; others require 90+ points.
Check the most recent SkillSelect round data for your ANZSCO code.

2. How long does the entire migration process take from EOI to visa grant?

Timeline varies: From EOI submission to visa grant, typical total time is 12—36 months depending
on occupation, visa type, processing priorities, and document readiness. Subclass 191 (regional
permanent) adds 3 years of residence on top.

3. Can | submit EOIs for multiple visa subclasses simultaneously?

Yes. You can hold simultaneous EOIs for 189, 190, and 491. If invited for multiple visas, you
choose which to accept.

4. Can | submit EOIs in multiple states for state nomination?

Generally yes, but check each state's rules — some states (notably NSW and VIC) prohibit
simultaneous applications with certain other states. Read each state's nomination conditions
carefully.

5. What happens if my points test score changes after | submit my EOI?

You must update your EOI within 60 days of the change. Claiming points you do not hold at the
time of visa application constitutes fraud. Updating your score (upward) resets your tiebreaker
date for that score — an important consideration when timing updates.

6. What is Labour Market Testing (LMT) and how does it affect my employer-
sponsored application?

LMT requires your employer to prove they advertised and recruited locally before offering the role
to an overseas worker. LMT ads must run for at least 4 weeks before the nomination is lodged.
Some occupations have LMT exemptions — check the current list.

Skills Assessment

7. My occupation is not on the Core Skills Occupation List. What can |1 do?
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If your exact occupation is not listed, check related ANZSCO codes — you may qualify under a
closely related occupation. Alternatively, employer-sponsored pathways may not require CSOL
listing in the same way as the points-tested stream.

8. My skills assessment came back negative. What are my options?

Options: (1) Request an internal review from the assessing body (most have a formal review
process). (2) Submit a reassessment with stronger evidence after 12 months. (3) Explore an
alternative occupation code where your skills may qualify. (4) Consider employer-sponsored
pathways where the assessment requirement may differ.

9. How long is my skills assessment valid?

Most assessments are valid for 3 years. Engineers Australia assessments are valid for 3 years
from the assessment date. ACS assessments follow a similar 3-year validity. Check your specific
assessing body's rules.

10. Can | have my skills assessed under multiple occupations?

Yes, but you need to apply separately to each assessing body and meet the evidence
requirements for each occupation independently.

Work & Employment

11. Can I work in Australia while my visa application is being processed?

It depends on your bridging visa conditions. If you are onshore and in the process of applying, a
Bridging Visa A (BVA) typically includes work rights. Check your specific bridging visa conditions.
12. Are Australian employers familiar with overseas qualifications?

Awareness varies significantly by industry and employer. Major corporations and
healthcare/engineering employers typically have established processes. Smaller employers in
regional areas are often more flexible and practical in their assessment.

13. Do | need to have my overseas degree recognized separately from my skills
assessment?

Quialification recognition is generally part of the skills assessment process. However, for regulated
professions (doctors, nurses, teachers, engineers), professional registration with the relevant
Australian body is a separate step from the migration skills assessment.

Financial & Practical

14. How much superannuation will | accumulate after 5 years in Australia?

On a salary of AUD $90,000, your employer contributes approximately $10,350/year to super.
Over 5 years, with returns, you could accumulate AUD $55,000-$65,000 in superannuation,
depending on investment returns.

15. Can | access my superannuation if | leave Australia permanently?
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Yes — the Departing Australia Superannuation Payment (DASP) allows temporary visa holders
to claim their super after departing. However, the tax rate on DASP is 65% for most visa types.
PR holders who become Australian residents for tax purposes cannot access super early — it
remains locked until preservation age.

16. What bank account should | open first as a new migrant?

Commonwealth Bank and Westpac have the most experience with new migrant banking. Their
'New to Australia’ packages typically include a free everyday account, no foreign transaction fees
for the first year, and in-person support at branch level.

Family & Settlement

17. Can my family join me on the same visa application?

Yes — most skilled visas allow you to include a partner and dependent children in the same
application (primary and secondary applicants). All must meet health and character requirements.
Including children generally has no additional points or cost impact on the primary application.

18. Can my parents join me in Australia?

Parent visas exist (Subclass 103 Aged Parent Visa, Subclass 143 Contributory Parent Visa) but
are among the most complex, expensive, and slow in the immigration system. The Contributory
Parent Visa requires significant financial contributions (AUD $40,000+ per parent) and processing
times remain very long.

19. Is private school better than public school in Australia?

Not necessarily. Australia's selective government schools (e.g. James Ruse in NSW, Melbourne
High in VIC) consistently outperform most private schools. The determining factor is the school's
culture and the child's engagement — not always the fee level.

20. How long before | can apply for citizenship?

At least 4 years of residence (including 12 months as a permanent resident). The 4-year clock
starts from when you first arrive in Australia with any eligible visa (including temporary visas).
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Glossary of Australian Immigration Terms

Australian immigration has a specific vocabulary that appears throughout official documents, visa
conditions, and legal notices. This glossary defines the terms you will encounter most frequently.

Term Definition

AHPRA Australian Health Practitioner Regulation Agency — registers
health professionals

AMC Australian Medical Council — assesses overseas-trained
doctors
ANMAC Australian Nursing and Midwifery Accreditation Council —

assesses nurses/midwives

ANZSCO Australian and New Zealand Standard Classification of
Occupations — official occupation coding system

ATO Australian Taxation Office — collects federal taxes, manages
TFN and super

BAS Business Activity Statement — quarterly tax reporting for GST-
registered businesses

BVA /BVB Bridging Visa A / B — temporary visas that maintain lawful
status while a substantive application is pending

CAANZ Chartered Accountants Australia and New Zealand —
accounting professional body

CDR Competency Demonstration Report — Engineers Australia
skills assessment document

CicC College of Immigration and Citizenship Consultants —
Canadian RCIC licensing body

CSsOoL Core Skills Occupation List — Australian list of occupations
eligible for skilled migration

DHA Department of Home Affairs — Australian immigration authority

DIBP Department of Immigration and Border Protection — previous

name of DHA

DASP Departing Australia Superannuation Payment — claim for
superannuation when leaving permanently

EA Engineers Australia — skills assessment body for engineering
occupations

ENS Employer Nomination Scheme — Subclass 186, employer-
sponsored PR pathway

EOI Expression of Interest — SkillSelect submission indicating
interest in a skilled visa
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FIRB

FHOG

GST
HECS-HELP

ImmiAccount

IELTS

IPA

JSA

LMT

LMI

MARA

MBS

MIA

NAATI

NAPLAN

NBN

NOM

OCl

OMARA

OVHC

OSHC

Foreign Investment Review Board — oversees foreign property
purchases

First Home Owner Grant — state government grant for eligible
first home buyers

Goods and Services Tax — 10% Australian consumption tax

Higher Education Contribution Scheme — government loan for
eligible students' university fees

DHA's online portal for visa applications and EOI submission

International English Language Testing System — widely used
English test for migration

Institute of Public Accountants — accounting professional body
(also assesses for migration)

Jobs and Skills Australia — government body advising on
workforce and skills policy

Labour Market Testing — employer's obligation to advertise
locally before sponsoring overseas worker

Lenders Mortgage Insurance — insurance paid by borrower
when deposit is below 20%

Migration Agents Registration Authority — now OMARA —
registers migration agents

Medicare Benefits Schedule — list of government-subsidized
medical services

Migration Institute of Australia — professional association for
migration agents

National Accreditation Authority for Translators and Interpreters
— accredits qualified translators

National Assessment Program — Literacy and Numeracy —
annual school testing program

National Broadband Network — Australia's national broadband
infrastructure

Net Overseas Migration — net migration into Australia (arrivals
minus departures)

Overseas Citizen of India — card providing visa-free travel to
India for Indian-origin foreign nationals

Office of the Migration Agents Registration Authority —
governs RMAs

Overseas Visitor Health Cover — health insurance for
temporary visa holders

Overseas Student Health Cover — mandatory health insurance
for international students
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PBS

PER

PR

PTE Academic

PY

RCIC

RMA

RPL

RRV

SAF Levy

SkillSelect

SBS

SBO

TSMIT

TEN

TSS

TRT

usli

VET

VETASSESS

Pharmaceutical Benefits Scheme — government subsidy for
prescription medications

Personal Evaluation Report — professional immigration
assessment report

Permanent Resident / Permanent Residency — indefinite right
to live and work in Australia

Pearson Test of English Academic — computer-based English
proficiency test for migration

Professional Year — structured industry placement program for
graduates in accounting, ICT, engineering

Regulated Canadian Immigration Consultant — Canadian
licensed immigration consultant

Registered Migration Agent — Australian licensed immigration
adviser

Recognition of Prior Learning — skills assessment based on
work experience rather than qualifications

Resident Return Visa — allows a PR to re-enter Australia after
travel facility expires

Skilling Australians Fund Levy — fee paid by employers
sponsoring overseas workers

DHA's online system for skilled migration EOIs and invitation
rounds

Special Broadcasting Service — multicultural public
broadcaster, includes Hindi/Tamil/Punjabi programming

Standard Business Sponsor — approved employer status for
sponsoring overseas workers

Temporary Skilled Migration Income Threshold — minimum
salary for TSS/186 visas

Tax File Number — personal identifier for the Australian tax
system

Temporary Skill Shortage — Subclass 482 employer-
sponsored temporary visa

Temporary Residence Transition — stream of Subclass 186 for
existing 482 holders

Unique Student Identifier — used in education records and
some super fund communications

Vocational Education and Training — trades and certificate-
level education (TAFE etc.)

Vocational Education and Training Assessment Services —
skills assessment body for many professional/managerial
occupations
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Your Next Steps — Taking Action Today

You have read the complete guide. You understand the system. The gap between knowledge
and outcome is action. This final chapter converts everything you have learned into the five most
important actions you can take today.

Action 1: Calculate Your Exact Points Score

Not an estimate. An exact, documented calculation. Use the points test table in Chapter 2 and go
through each factor systematically. Write down the evidence you have for each point you claim.
If you cannot name specific evidence, you do not yet have that point.

Target: Know your precise score with supporting evidence for every claimed point within the next
48 hours.

Action 2: Identify Your Optimal Visa Strategy

Based on your score from Action 1, use the Decision Matrix in Chapter 2 to identify whether you
are pursuing 189, 190, 491, or employer sponsorship. If you are below 65 points, identify which
specific actions will raise your score and by how many points.

Target: Write down your visa strategy in one sentence: 'l will apply for Subclass [X] after achieving
[Y] by [date].'

Action 3: Start Your Skills Assessment If You Haven't

The skills assessment is the critical path item for most skilled migration applicants. It takes the
longest, and nothing downstream can happen without it. Download the assessing body's
requirements today and identify every document you need.

Target: Submit your skills assessment application within 60 days.

Action 4: Book Your English Test

If you have not yet achieved Superior English (IELTS 8.0+ in all bands, PTE 79+), book your
English test now. The 10 points between Proficient and Superior English is the highest-value
single action available to most mid-range applicants.

Target: Book a diagnostic mock test this week. Book the real test 8-12 weeks from now.

Action 5: Submit Your EOI
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If you already have a positive skills assessment and a competitive score, there is no reason to
wait. The tiebreaker date on your EOI submission matters. Every week you delay is a week lower
in the queue for equal-score applicants.

Target: If your score is competitive, submit your EOI within 7 days.

Migration is a project. Projects require plans, milestones, and consistent action. The migrant who
acts today is years ahead of the migrant who waits for perfect conditions.

Australia is waiting. Begin.

If this book helped you understand your options or avoid a costly mistake, please leave an honest
Amazon review. Two minutes — it helps the next person in the same situation.

For a professional assessment of your specific immigration case, consider a Personal Evaluation
Report (PER) with Manoj Palwe at dreamvisas.com.

www.dreamvisas.com | Toronto | Pune | 2026
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Australia in Numbers — Key Statistics for Informed

Migrants

Data-driven decision making is central to a successful migration strategy. This chapter collects
key Australian statistics that give you a factual foundation for your planning.

Demographics and Population

Statistic
Total population (2026)
Population born overseas

Indian-born population

Chinese-born population
British-born population
Projected population 2050
Median age

Fertility rate

Economy

Statistic

GDP (2025)

GDP per capita
Unemployment rate (2026)
Inflation target (RBA)
Average full-time wage
Median full-time wage

Top marginal tax rate

Number of years of uninterrupted

growth (pre-COVID)

[
Approximately AUD $2.7 trillion

Figure
Approximately 27 million
30% — one of the world's most multicultural nations

Approximately 820,000 — Australia's third-largest migrant
group

Approximately 700,000

Approximately 1.1 million — largest migrant group
38-40 million

38 years

1.63 (below replacement level — migration is essential to
growth)

Figure

Approximately AUD $72,000 / USD $47,000
Approximately 3.8-4.2%

2-3% — actual rate varies; check current RBA data
Approximately AUD $98,000 gross

Approximately AUD $75,000 gross

47% (including Medicare Levy) on income above AUD
$180,000

29 — record among developed nations (1991-2020)
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Housing

Statistic
National home ownership rate
Sydney median house price

Melbourne median house price

Figure

Approximately 66% (declining — 73% in 1966)
AUD $1.2M+

AUD $900K+

National average rental vacancy rate  Approximately 1.5-2.0% (extremely tight)

Average rent increase (2023-24)

Proportion of income on rent
(Sydney renters)

Education

Statistic

Number of universities

World Top 100 universities
International students enrolled
Government school proportion
Year 12 completion rate

University attainment (25-34 year
olds)

Healthcare

Statistic

Life expectancy — male

Life expectancy — female
Healthcare expenditure (% GDP)

Medicare rebate for GP consultation

Number of GPs per 100,000
population

Bulk billing rate (GPs, national)

8-12% nationally — significant affordability pressure

Approximately 35-40% of median income for median rent

Figure

43 public universities + several private

6 (Melbourne, ANU, Sydney, UNSW, Monash, Queensland)
Approximately 700,000 — major economic contributor

65% of school students attend government schools
Approximately 85% nationally

Approximately 54% hold bachelor's degree or higher

Figure

[
81.2 years

85.3 years
Approximately 10.7%

Approximately AUD $42.85 (standard) — confirm at
health.gov.au

Approximately 130 — below OECD average; shortage is real

Approximately 75% — varies significantly by location and
practice
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Immigration
Permanent migration program Approximately 185,000 places
(2025-26)
Skill stream allocation Approximately 132,200 places
Family stream allocation Approximately 52,500 places
Top source country (skilled India — consistently #1 or #2 for several years
migration)
Net Overseas Migration target Approximately 240,000 (government-managed through
processing)
Australian citizenship grants per Approximately 140,000-160,000
year
Registered Migration Agents Approximately 7,000 currently registered with OMARA

Note: All statistics are indicative for 2025-26 and should be verified against current official sources
for any decision-making purpose.
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Sample Cover Letter for Australian Job Applications

This chapter provides a practical template for the Australian-style cover letter, which differs from
cover letters in India, UK, and the US in several important ways. The Australian cover letter is
direct, concise, and evidence-focused.

Structure of an Australian Cover Letter

Section What to Include

Opening paragraph State the position you are applying for and your most relevant
qualification in one sentence. No pleasantries about weather or
hope the reader is well.

Second paragraph Your most significant relevant achievement — quantified if
possible. One specific example that directly matches the key
selection criteria.

Third paragraph Why this specific company and role. One or two specific,
researched reasons that show you know the organisation.

Closing paragraph Express availability for interview. Contact details. One
sentence only.

Total length One page — 3-4 paragraphs — maximum 350 words

Sample Cover Letter — Software Engineer

[Your Name]
[Your Email] | [Your Phone] | [Your LinkedIn] | [Your Australian City]

[Today's Date]

[Hiring Manager Name or 'The Hiring Manager]
[Company Name]

[Company Address or City]

Dear [Name or 'Hiring Manager,

I am applying for the Senior Software Engineer position (Ref: [Reference Number]) at [Company
Name]. With 8 years of backend development experience in Python and distributed systems,
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including 2 years building microservices at scale for a FinTech platform serving 2 million users, |
am well positioned to contribute to your platform engineering team immediately.

In my most recent role at [Company], | led the migration of a monolithic payment processing
system to a microservices architecture — reducing deployment time by 65% and improving
system uptime from 99.5% to 99.98%. | managed a cross-functional team of 5 engineers through
this 14-month project while maintaining delivery of ongoing feature work.

I am particularly interested in [Company Name] because of your commitment to open-source
contribution — your engineering blog on distributed consensus implementation directly influenced
the approach we used in my last project. | would welcome the opportunity to bring that experience
into a team that is thinking about these problems at scale.

| am available for interview at your convenience and can be reached at [phone] or [emalil]. | am
based in [Australian city] and available to start with [notice period] notice.

Yours sincerely,

[Your Name]

Cover Letter Anti-Patterns for Indian Professionals

The following patterns are common in Indian professional culture but work against you in
Australian applications:

Pattern to Avoid Better Alternative
|
‘| am hereby applying...' Too formal — sounds bureaucratic. Use direct language: 'l am
applying for..."
'Respected Sir/Madam' Use the actual name from LinkedIn/website. 'Dear Ms. Chen' or

'‘Dear Hiring Manager'

'| have 8 years of experience in the Too generic. Name your specific skill: 'l have 8 years in Python

IT industry' backend development, specialising in distributed systems.'

Two or three pages One page maximum — Australians will not read two pages. Cut
to your strongest two achievements.

'| am eager to learn and grow...' Self-description without evidence. Show it with an example
instead.

'As per my CV attached...' Redundant — the CV is attached. Use the cover letter to add

context, not repeat the CV.
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Resume Template for Australian Job Applications

The Australian resume (or CV) follows specific conventions. This template shows the
recommended format for a skilled professional with 5-15 years of experience targeting
professional roles.

Australian Resume — Structure and Standards

Element Australian Standard

Length 2-3 pages for experienced professionals. 1 page for graduates.
Never 4+ pages.

Photo Do NOT include. Australian norms do not expect a photo — it
can trigger unconscious bias.

Personal details Name, phone, email, LinkedIn, city/suburb. No DOB, no
nationality, no visa status.

Professional summary 3-5 lines at top. Your professional identity. Tailor to each
application.

Work experience Reverse chronological. Company, title, dates, 3-5 bullet points

of achievements per role.

Achievements over duties 'Reduced deployment time by 40%' is better than 'Responsible
for deployments.'

Education After experience for professionals. Degree, institution, year. No
secondary school.

Skills Technical skills list — keep it current and honest. Remove
outdated skills.

Referees 'Available upon request' is standard — no need to list referee
details on resume.

The Achievement-Based Bullet Format

Each bullet point in your work experience should follow the CAR format: Context — Action —
Result.
* Weak: 'Responsible for managing the development team'
+ Strong: 'Led a team of 6 developers to deliver a mobile banking application 3 weeks
ahead of schedule, resulting in AUD $2.1M early launch revenue’
*  Weak: 'Worked on cloud migration project'

» Strong: 'Architected and executed migration of 14 legacy applications to AWS —
reducing infrastructure costs by 38% (AUD $420K/year) and improving deployment
frequency from monthly to daily’'
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Tailoring Your Resume for the Australian Market

Indian professionals often have resumes that are highly technical and role-specific but miss the
commercial context Australian employers value:

* Quantify everything possible: team sizes, project values, cost savings, revenue impact,
user numbers

* Name the technologies but explain the scale: 'Kubernetes cluster managing 800
microservices across 3 availability zones' is more meaningful than 'Used Kubernetes'

» Show progression: Australians look for career growth — ensure promotions, expanded
scope, or increasing responsibility are visible

* Remove jargon that is India-specific: Some role titles, organization names, and
qualification abbreviations need explanation for Australian context

Your resume is a marketing document, not a historical record. Its purpose is to get you an
interview — not to comprehensively document every task you have performed in your career.

Your qualifications, experience, and skills are genuine and valuable. Australia
FINAL needs what you bring. The Australian resume and cover letter format simply

iz (OI8[elCUmN packages your capabilities in a way that Australian employers can evaluate

efficiently. Master the format — and let your substance speak through it.
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Appendix: Checklists, Forms & Official Links

Pre-Migration Checklist

Passport — valid for at least 2 years beyond intended migration date

Skills assessment — positive result, not expiring within 12 months

English language test — result meeting minimum threshold for your target visa
EOI submitted and score confirmed in SkillSelect

State nomination application(s) submitted where eligible

Financial planning — minimum savings threshold established

Accommodation research — suburbs shortlisted, rental budget set

Employment strategy — job search platforms active, resume updated to Australian
format

Health check — eligible applicants complete overseas medical before invitation if
possible

Police clearance — initiated for all countries of residence in past 10 years

On Arrival Checklist

Collect baggage declaration card on arrival — complete accurately

Day 1: Activate pre-opened bank account at branch — verify all account functions
Day 1: Purchase local SIM card

Day 2: Purchase city transport card

Day 2-3: Apply for Tax File Number at ato.gov.au

Week 1: Enroll in Medicare at Services Australia (if eligible)

Week 1: Begin property inspections for permanent rental

Week 2: Sign lease, arrange bond and advance rent payment

Week 2: Activate superannuation fund — elect choice or nominate default
Month 1: Register with GP (General Practitioner) near your new home
Month 1: Enroll children in school (contact school principal directly)

Key Official Resources

Resource URL / Notes

Department of Home Affairs (DHA) homeaffairs.gov.au — main immigration portal

SkillSelect / ImmiAccount

Core Skills Occupation List (CSOL) immi.homeaffairs.gov.au/csol — check your occupation

immi.homeaffairs.gov.au — EOI and visa application system
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SkillSelect Invitation Data homeaffairs.gov.au/research-and-stats — round data published
fortnightly

Australian Taxation Office (ATO) ato.gov.au — TFN application, tax returns, HECS repayment

Services Australia servicesaustralia.gov.au — Medicare, Centrelink, Childcare
Subsidy

State Government Nomination Search '[State] skilled migration' — each state has separate

Portals portal

Engineers Australia CDR engineersaustralia.org.au/cdr — CDR requirements and
submission

Australian Computer Society acs.org.au — ICT skills assessment

VETASSESS vetassess.com.au — professional and trade skills assessment

Private Health Insurance privatehealth.gov.au — government comparison tool

Comparison

Rental Search realestate.com.au and domain.com.au

Flatmates (share accommodation) flatmates.com.au

SEEK (job search) seek.com.au — Australia's leading job board

Dreamvisas Consulting dreamvisas.com — professional immigration assessment

Useful Processing Time References

Visa/ Step Indicative Processing
Subclass 189 (Skilled Independent)  After invitation: typically 6-18 months
Subclass 190 (State Nominated) After invitation: typically 5-12 months

Subclass 491 (Regional Provisional)  After invitation: typically 4—10 months

Subclass 482 TSS (Employer 2—6 months from nomination lodgement
Sponsored)
Subclass 186 ENS (Employer 8-18 months

Sponsored PR)

Subclass 191 (Regional Permanent)  12-18 months after meeting 3-year requirement

Skills Assessment (Engineers 6—12 weeks for standard assessment
Australia)
Skills Assessment (ACS — ICT) 4-8 weeks

Skills Assessment (VETASSESS) 8-16 weeks

Note: Processing times are indicative only and may vary significantly. Always verify current
processing times at immi.homeaffairs.gov.au/visas/getting-a-visa/visa-processing-times.
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Get in Touch

Website: www.dreamvisas.com

Email: manoj@dreamvisas.com, biz@dreamvisas.com

LinkedIn: https://www.linkedin.com/in/manojpalwe/
Contact: +919822033225

Thank you for reading!
Best wishes for your journey.

Toronto | Pune
© 2026 Manoj Palwe / Taurus Infotek.
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