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About the Author 

Manoj Palwe is a Senior Regulated Canadian Immigration Consultant and the President of 

Taurus Infotek, operating under the Dreamvisas brand, with offices in Toronto and Pune. With 

over 25 years of experience in immigration consulting, he has assisted more than 10,000 

families across Canada, Australia, Germany, the United Kingdom, the United Arab Emirates, 

and other destinations. 

He has worked with thousands of F-1 students, OPT holders, and H-1B professionals navigating 

the transition from a US student visa to permanent residency abroad. The patterns, errors, and 

breakthroughs documented in this book come directly from those cases. 

 

Professional Credentials 

• Regulated Canadian Immigration Consultant (RCIC) — R422575 

• CAPIC Fellow — R11592 

• MIA Examination Qualified (Australian Immigration) 

• 25+ years of immigration consulting experience 

• 10,000+ families successfully assisted 

• 20,000+ YouTube subscribers — immigration education channel 

• 600+ LinkedIn recommendations from verified clients 

• Migration Visa Consultant of the Year, 2014 

 

REVIEW REQUEST  If This Book Helped You 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 

Amazon review. Two minutes — it helps the next person in the same situation. 

 

PROFESSIONAL ASSESSMENT  Personal Evaluation Report 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 

Report (PER) with Manoj Palwe at dreamvisas.com. 
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Copyright & Disclaimer 

© 2026 Manoj Palwe / Taurus Infotek. All rights reserved. Published under the Dreamvisas 

brand. No part of this book may be reproduced, distributed, or transmitted in any form or by any 

means without the prior written permission of the publisher, except in the case of brief 

quotations embodied in critical reviews and certain other non-commercial uses permitted by 

copyright law. 

First edition, 2026. 

 

Important Disclaimer 

This book is educational only. It does not constitute immigration advice, does not create a 

consultant-client relationship, and does not guarantee any immigration outcome. Immigration 

laws change frequently; verify with official sources. Purchasing this book does not establish a 

professional relationship between author and reader. For advice on your specific situation, 

consult an RCIC licensed by the CICC or a qualified immigration lawyer. 

 

What This Book Does NOT Do 

• This book does NOT help you fabricate or exaggerate work experience, educational 

credentials, or job duties. 

• This book does NOT advise on Day-1 CPT schemes, fraudulent employer letters, or any 

form of document manipulation. 

• This book does NOT provide US immigration legal advice; all US immigration decisions 

should be made with a qualified US immigration attorney. 

• This book does NOT predict future Canadian or Australian draw cutoffs, which change 

with each round. 

 

Why this matters: Immigration fraud is detected across borders. A misrepresentation finding in 

Canada or Australia can trigger a multi-year ban and may also be reported to United States 

authorities, jeopardising your F-1 status and any future US visa application. This book is built 

around honest, fully legitimate pathways. There are no shortcuts here, because shortcuts are 

precisely what destroy careers. 
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Reader Diagnostic — Find Your Starting Chapter 

Not every F-1 reader is in the same situation. This book is dense with detail, and reading it 

cover-to-cover takes hours. Most readers do not have hours to spare; the OPT clock is already 

running. Use the diagnostic below to jump straight to what matters most for your specific 

situation right now. Then loop back and read the rest at the pace that fits your timeline. 

 

The Five F-1 Reader Avatars 

Across thousands of F-1 consultations, almost every reader fits one of five patterns. Identify 

yours; act on the chapters listed. 

 

Your Situation What To Do Differently in This Book 

STEM OPT (first year, 18+ months left). You 

have time but should start now. 
Read sequentially. Focus on CRS scenarios in 

Chapter 2.3 and the PNP section in Chapter 2.5. 

Order WES this week. Begin IELTS prep within the 

next fortnight. 

STEM OPT extension (under 12 months left). 

Urgent — limited runway. 
Skip directly to Chapter 2.5 (PNP). Enter the 

Express Entry pool this month. Treat Australia as 

backup only unless you are a nurse, allied-health 

professional, or non-IT engineer. 

Non-STEM OPT (12 months total, no 

extension). Critical timeline, fewer points. 
Start with Chapter 2.3, Scenario C. Read NOC 

guidance in Chapter 2.6 carefully. PNP nomination 

is essential, not optional. Consider running Canada 

and Australia simultaneously. 

H-4 EAD spouse who transitioned to F-1, or 

H-4 EAD holder reading on behalf of family. 

Dual-household complexity. 

Read Chapter 1.4 and the FAQ section in Chapter 

11. Both spouses may have independent 

immigration options. Pay particular attention to the 

dual-applicant scoring strategy in Chapter 5. 

F-1 graduate already past OPT or already in a 

60-day grace period. 
Read this book quickly, but do not rely on it as your 

sole guide. Time is too compressed for DIY. Consult 

a US immigration attorney AND an RCIC 

immediately. Chapter 1.6 details the bridging 

options. 

 

Quick Diagnostic Table — OPT Remaining vs. Best Chapter Path 
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OPT Months Remaining Fastest Path — Go Here First 

24+ months Chapter 2 (Canada) plus begin Chapter 3 (Australia dual strategy). 

Comfortable timeline. Begin both streams this month. 

18 to 24 months Chapter 2.3 CRS scenarios + Chapter 2.5 PNPs. Order WES 

immediately. Begin IELTS preparation this week. 

12 to 18 months Chapter 2.5 PNPs FIRST (the fastest route to an Invitation to Apply). 

Australia only if your budget allows running both. 

6 to 12 months Chapter 2.5 PNPs urgently + Chapter 5 timeline. Consult an RCIC 

this week if you have any complexity in your profile. 

Under 6 months Read this book in one sitting. Then book a Personal Evaluation 

Report. The DIY approach is too risky on this timeline. 

Already expired or in grace 

period 
Consult a US immigration attorney AND an RCIC together. The legal 

urgency is real. Chapter 1.6 covers your bridging options in detail. 

 

INSIGHT  What this means for you 

If you have 12 to 18 months of OPT remaining, a PNP nomination is usually faster than waiting for a 

federal Express Entry draw — go to Chapter 2.5 first. 
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Priya's Story — The Turning Point That Changed 
Everything 

"Not selected." 

 

Priya Sharma stared at her phone, reading the H-1B lottery result for the second time in two 

years. April 2024. She was twenty-four years old, had graduated summa cum laude from USC 

with a Master's in Computer Science, was working at a well-funded startup in San Francisco on 

STEM OPT extension, and for the second consecutive year, the lottery had not selected her. 

The math was brutal. Her STEM OPT extension would expire in fourteen months. Without H-1B 

selection, she had a sixty-day grace period after her last day of authorised employment to leave 

the country she had called home for six years. She had four roommates in a one-bedroom 

apartment in the Mission. Her parents had remortgaged their flat in Pune to pay for her tuition. 

The text from her father read: "Beta, what is the next step?" 

"I remember calling my parents that night," Priya said, when we spoke on a video call eighteen 

months later. "My mother was crying. She kept saying 'Come home, beta.' My father was silent. 

They had spent their life savings — close to two hundred thousand dollars across tuition, fees, 

and living costs — on my American education. And now a random lottery was going to decide 

whether all of it was worth anything." 

But Priya did not go home. Instead, she did something that changed her life: she started 

researching alternatives. Within two weeks she had calculated her Canada Express Entry CRS 

score. She was shocked. Her profile — age twenty-four, Master's from USC, two years of OPT, 

strong IELTS — came to four hundred and forty-eight points. The federal draw at the time was 

clearing in the high four hundreds. She was a few dozen points away. 

She submitted her Express Entry profile that week. Within four months, the Ontario Immigrant 

Nominee Program (OINP) Tech Stream invited her under a category draw aligned with her NOC 

code. Nine months after starting her application, Priya was a Canadian Permanent Resident, 

working for a Toronto-based fintech that paid her in Canadian dollars but billed clients in US 

dollars. Within three years she will be eligible for Canadian citizenship, which gives her visa-free 

access to most of the world — including the United States. 

Her story is not unique. The pattern repeats across thousands of consultations: an F-1 student 

treats the H-1B lottery as the only path, fails to plan for rejection, then realises far too late that 

there were always faster, fairer, more humane alternatives. The book you are holding exists so 

that you do not have to be one of those students. 

 

Three things to remember as you read on: 

1. Plan B is not a lesser option. It is a faster, more reliable path to permanent residency 

than the H-1B route for most Indian-national F-1 students. 
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2. You can run Plan A and Plan B simultaneously. They are not mutually exclusive. Many 

people end up holding both, and that is the strongest possible position. 

3. Time is your most expensive resource. Every month of delay reduces both your OPT 

runway and your CRS score (which decreases with age past twenty-nine). 
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Chapter 1: The F-1 to Green Card Reality Check 

Before we explore your alternatives, you need to understand exactly why the traditional path is 

failing — not because of anything you did wrong, but because the system was never designed 

to handle the volume of skilled professionals now pursuing it. This is not a complaint. It is 

engineering. The H-1B program was introduced in 1990 with a cap of 65,000 visas per year. 

That cap has been raised exactly once in thirty-five years, despite the United States economy 

growing more than fivefold over the same period. The mismatch between supply and demand is 

structural, and structural problems do not solve themselves. 

1.1 The Traditional H-1B Path and Why It Is Broken 

The traditional F-1 to Green Card sequence runs as follows: graduate, secure post-completion 

OPT, find a sponsoring employer, win the H-1B lottery, transfer to H-1B status by October 1st of 

the lottery year, file for I-140 employment-based immigrant petition, wait through extensions of 

H-1B status until your priority date becomes current, then receive a Green Card. The sequence 

is logical on paper. In practice, it has been broken for Indian nationals for at least a decade, and 

the breakdown is now pricing out the next generation of F-1 students entirely. 

 

Stage Timeline Problem for F-1 Students 

Post-completion OPT Up to 12 months Clock starts at graduation, no pause. Maximum 90 

days unemployment allowed. 

OPT STEM extension Up to 24 additional 

months 
Requires E-Verify-enrolled employer and a current 

Form I-983 Training Plan. Maximum 150 days 

unemployment combined. 

H-1B cap registration 

(annual) 
Mid-March each year Beneficiary-centric lottery; one entry per 

beneficiary regardless of how many employers 

register. 

H-1B start date October 1st of fiscal 

year 
Cap-gap extension bridges OPT to H-1B if I-129 is 

filed timely; otherwise work authorisation lapses. 

I-140 Immigrant 

Petition 
Filed by employer 

after PERM Labor 

Certification 

Establishes priority date. PERM itself takes 8 to 18 

months. 

EB-2 / EB-3 (India) wait Priority date 2013 

currently being 

processed 

Multi-decade backlog for Indian nationals. 

Practical timeline far exceeds working age. 
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Stage Timeline Problem for F-1 Students 

H-1B six-year cap Maximum 6 years 

cumulative 
Beyond six years, requires approved I-140 with 

priority date pending or current to file three-year 

extensions. 

 

INSIGHT  What this means for you 

If you are an Indian national targeting EB-2, the priority date for new PERM filings in 2026 will not 

become current within any reasonable working lifetime under current allocations. The H-1B path is not 

a path. It is a holding pattern with no defined exit, and the holding pattern itself depends on continuing 

to win lottery odds you do not control. 

1.2 What Changed in 2025 to 2026 for F-1 Students 

If you read older immigration guides — even those published as recently as last year — you will 

find figures that no longer apply. The H-1B landscape shifted more in 2024 to 2026 than in any 

comparable period in the program's history. Five changes matter for your planning. 

Change 1: Beneficiary-Centric Selection Has Reset the Numbers 

USCIS implemented beneficiary-centric registration starting with the FY2025 cap, and the data 

from the second year of operation (FY2026) is now in. Each prospective worker now has exactly 

one entry in the lottery regardless of how many employers register them. The duplicate-

registration gaming that drove total registrations to 758,994 in FY2024 is over. The headline 

numbers for FY2026 are dramatically different. 

 

Cap Season Eligible 

Registrations 
Unique 

Beneficiaries 
Selected Selection Rate 

FY2024 (registration-

centric) 
758,994 approx. 

442,000 
approx. 110,791 

+ 77,609 (2nd 

round) 

approx. 14.6% 

effective 

FY2025 (first 

beneficiary-centric) 
470,342 approx. 

442,000 
approx. 135,000 approx. 29% 

FY2026 (second 

beneficiary-centric) 
343,981 336,153 118,660 approx. 35.3% 

FY2027 (forecast — 

wage-weighted) 
TBD TBD TBD Wage-

weighted; 

selection 
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Cap Season Eligible 

Registrations 
Unique 

Beneficiaries 
Selected Selection Rate 

favours higher 

OEWS levels 

 

Two things to take from that table. First, the absolute selection rate for FY2026 was the highest 

since the electronic registration era began. Second, this is about to change again. For the 

FY2027 cap season (registration window opening in March 2026), USCIS has announced a 

wage-weighted selection process that favours registrations at higher OEWS prevailing wage 

levels (Level III and Level IV) over those at Level I and Level II. This is the most consequential 

structural change to the program in over a decade, and it falls disproportionately on early-career 

F-1 students whose first jobs typically pay at Level I or Level II. 

 

WARNING  FY2027 wage-weighted lottery — what F-1 students must understand 

Under the new weighted system, a registration at OEWS Level IV (most senior, highest-paid) receives 

multiple entries in the random draw, while a registration at Level I (entry-level wages) receives a single 

entry. 

An F-1 student in their first year of OPT, earning a typical entry-level wage at a startup, will be 

classified at Level I or Level II for most occupations. A senior engineer at a top US technology 

company on an L-1 transfer might be classified at Level IV. 

If your employer offers a salary below the Level III prevailing wage for your role and area, your odds of 

selection in FY2027 are not the 35% headline figure — they will be materially lower. 

This change is the most important practical reason to begin Plan B preparation in 2026. The H-1B path 

has not just become slower; for entry-level and early-career F-1 holders, it has become statistically 

harder. 

Multiple legal challenges are pending against the rule. Verify status before relying on it. 

Change 2: The $100,000 Presidential Proclamation Fee 

On 21 September 2025, a Presidential Proclamation imposed a one-hundred-thousand-dollar 

fee on certain new H-1B petitions where the beneficiary is outside the United States and does 

not hold a valid H-1B visa. The fee is in effect for twelve months from the Proclamation date 

(until 21 September 2026, unless extended). Multiple legal challenges to the Proclamation are 

pending as of early 2026; verify status with a US immigration attorney. 

Critical exemptions that matter for F-1 students who are already in the United States: 

• Change-of-status petitions for beneficiaries already in the US (most cap-subject H-1B 

filings for OPT holders) are generally exempt. 

• Extensions filed with the same employer are exempt. 

• Amendments are exempt. 
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• New petitions where the beneficiary is outside the US and does not hold valid H-1B 

status are subject to the fee. 

The practical effect: F-1 students who are physically inside the US and successfully selected in 

the lottery are mostly unaffected. But if you have departed the country, are stuck on a stamping 

appointment delay outside the US, or never travelled inside on F-1 in the first place, the calculus 

changes. Some employers are quietly preferring candidates already on US soil to avoid the fee 

exposure. This favours those who maintained continuous F-1 status and disadvantages those 

who took a long break overseas. 

Change 3: SEVP Enforcement and OPT Compliance Audits 

ICE and the Student and Exchange Visitor Program have intensified compliance audits of 

universities and individual students. Common audit triggers include extended periods between 

employers, inconsistent SEVP portal updates, employers that are not E-Verify enrolled (for 

STEM extension holders), and Form I-983 Training Plans that are missing, expired, or not being 

followed. 

If you have any of the following risk factors, treat them as urgent: a gap of more than ninety 

days between OPT employers; more than one hundred and fifty days of unemployment in your 

STEM extension period; an I-983 Training Plan that has not been updated despite a change in 

supervisor or duties; an employer that has lost or never had E-Verify enrollment; or an SEVP 

portal that you have not personally verified in the last sixty days. 

Change 4: Consular Stamping Backlogs 

H-1B visa stamping appointments at US consulates in India, particularly Mumbai, Chennai, 

Hyderabad, Delhi, and Kolkata, have seen multi-month wait times for non-emergency 

appointments. Approved H-1B holders who travel home for personal reasons have been 

trapped outside the US for six to eighteen months waiting for re-entry stamps. This adds an 

entirely new failure mode that did not exist a decade ago: even if you win the lottery, even if 

your petition is approved, you can still find yourself locked out of the United States for reasons 

unrelated to your case. 

Change 5: Cap-Gap Uncertainty 

Cap-gap is the regulatory bridge that extends F-1 OPT work authorisation between its expiry 

and the H-1B start date of 1 October. It is automatic only when the petitioning employer files 

Form I-129 timely (between 1 April and 30 September) and the registration was selected. In 

recent cap seasons, employer delays in filing Form I-129 created gaps where F-1 students lost 

work authorisation for weeks or months. If you are selected in the FY2027 lottery, confirm in 

writing that your employer will file the I-129 in the first week of April. Do not assume. 
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WARNING  Bottom line for F-1 students reading this in 2026 

The case for having a simultaneous Plan B has never been stronger. 

The wage-weighted FY2027 lottery is the single most consequential change to the H-1B program in 

this decade. If you are early-career and your offered salary is below Level III prevailing wage for your 

occupation, your selection odds are about to fall, not rise. 

There is no scenario where preparing for Canadian or Australian permanent residency hurts you. If 

you win H-1B, you abandon the Plan B applications. If you lose, you do not panic. 

1.3 The OPT Clock Is Ticking 

Your maximum OPT timeline is thirty-six months: twelve months of standard post-completion 

OPT plus twenty-four months of STEM extension if your degree is on the DHS STEM 

Designated Degree Programs list and your employer is E-Verify enrolled. Every month that 

passes without a clear immigration strategy is a month you cannot recover. The clock is not 

negotiable, and there are no further extensions in current law beyond the STEM 24-month 

bridge. 

 

TIMELINE  Your OPT timeline at a glance 

Month 0: Graduation. Your 12-month post-completion OPT clock starts. The 90-day unemployment 

limit is now active. 

Month 12: Post-completion OPT expires unless STEM extension was approved before expiry. 

Month 36: STEM OPT expires. No further OPT extensions exist under current law for the same degree 

level. 

Lose H-1B in Year 1: roughly 24 months remaining. Dual Canada+Australia strategy is viable on this 

timeline. 

Lose H-1B in Year 1 AND Year 2: roughly 12 months remaining. Canada-only with PNP urgently. 

Australia is too slow on a single-year runway. 

Lose H-1B all 3 years: 0 months remaining at year 3 lottery result. You must depart the US unless 

permanent residency is already in hand or another visa is already in process. 

The mathematically optimal time to start Plan B preparation is BEFORE the result of your first H-1B 

lottery. 

1.4 If You Are Still Determined to Stay in the US 

This book is about Canada and Australia. But if you are still committed to the US path — and 

many readers are, for entirely valid personal reasons — here is a brief, honest overview of non-

H-1B routes. The purpose is strategic context, not US immigration advice. Confirm everything 

below with a US immigration attorney before relying on any of it. 
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US Route Reality Check for F-1 STEM Students 

O-1A Extraordinary Ability High evidentiary bar: requires sustained recognition through 

publications, awards, patents, original contributions of major 

significance, judging others' work, media coverage, or evidence of high 

salary. Possible for top-tier researchers, founders, and engineers with 

named accomplishments. Not available to most OPT workers in 

standard developer roles. 

EB-2 NIW (National Interest 

Waiver) 
Self-petition; no employer sponsorship required. Must demonstrate the 

proposed endeavour has substantial merit and national importance, 

that you are well-positioned to advance it, and that on balance it would 

benefit the US to waive the labour certification requirement. USCIS 

processing typically twelve to twenty-four months. After approval, the 

EB-2 India backlog still applies. 

Employer-sponsored EB-2 / 

EB-3 
Requires PERM Labour Certification by employer (eight to eighteen 

months) followed by I-140 petition. Even if approved, India-born 

applicants face the same multi-decade backlog as the standard route. 

Better than nothing, but do not wait on this as your primary strategy. 

Marriage to a US Citizen Immediate-relative category — no quota, relatively fast adjudication. 

This is a personal-life decision, not an immigration strategy, and it is 

offensive to anyone you love to treat it as one. 

L-1 Intracompany Transfer Available if your employer has a qualifying foreign office. Requires one 

continuous year of employment abroad with the same company before 

transfer. Some F-1 graduates use this strategically: work in their 

employer's Canadian or Indian office for twelve months, then transfer 

back to the US on L-1A or L-1B. Particularly powerful when combined 

with already-held Canadian PR. 

E-2 Treaty Investor Available to nationals of treaty countries (India is NOT currently a 

treaty country for E-2). Most Indian-national F-1 students cannot use 

E-2 even with substantial investment. Some F-1 students have used a 

second nationality (acquired via parents or by spending time as a 

Canadian PR) to qualify. 

O-3 Dependent (if spouse 

holds O-1) 
If your partner is on O-1, you can hold O-3 dependent status, though 

without independent work authorisation. Limited utility as a primary 

strategy. 

Cap-exempt H-1B 

(universities, non-profits, 

research institutions) 

Universities, non-profit research organisations, and government 

research organisations can sponsor H-1B without lottery selection. If 

your skill set fits academic or research roles, this is a legitimate path 

that bypasses the lottery entirely. 
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US Route Reality Check for F-1 STEM Students 

Day-1 CPT degree 

programs 
High-risk and largely a trap. Several universities have lost their SEVP 

certification or been targeted by ICE enforcement for selling degree 

programs that exist primarily to provide work authorisation. A 

misrepresentation finding here can permanently jeopardise future US, 

Canadian, and Australian immigration. Avoid. 

 

INSIGHT  What this means for you 

The L-1 path — work for a US employer's Canadian or Indian office for one year, then transfer to the 

US on L-1 — is genuinely useful, and it works best if you have Canadian or Australian permanent 

residency already. Permanent residency abroad is not the abandonment of your US ambitions. For 

many people, it becomes the bridge that delivers what the H-1B never could. 

1.5 Why Plan B Is Actually Plan Smart 

Most F-1 students, conditioned by years of Plan A messaging from family, peers, and university 

career services, treat Canadian or Australian permanent residency as a step down. It is not. For 

most Indian-national F-1 STEM graduates, the points-based systems of Canada and Australia 

produce a faster, more reliable, and more dignified outcome than the H-1B route. Here is why 

your F-1 profile is unusually strong for both countries: 

 

INSIGHT  Your F-1 profile is outstanding for Canada and Australia 

Youth: Ages 20 to 29 receive maximum age points in both systems. Every birthday past 29 costs you 

points; the optimal time to apply is right now, not in two years. 

US university degree: Recognised and high-value in both Canadian (via WES Educational Credential 

Assessment) and Australian (via the relevant skills assessing authority) processes. 

OPT work experience: Counts as foreign skilled work experience, fully in Canada (no deduction); 

partially in Australia (subject to ACS deduction rules for IT occupations, no deduction for nursing or 

engineering through Engineers Australia). 

English proficiency: You already operate at professional native-equivalent level. CLB 9 or 10 / IELTS 

8.0 is achievable with focused preparation; that single score swing is worth thirty to fifty CRS points. 

STEM background: Canada has active category-based draws targeting STEM-adjacent occupations; 

Australia has long-standing demand in software, engineering, healthcare, and research. 

No employer required: Unlike H-1B, you apply independently. No sponsorship, no lottery, no waiting 

on a hiring manager. 

Faster: Canadian permanent residency in six to twelve months for most cases, versus an indefinite H-

1B path with a multi-decade Green Card wait. 
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Optionality: Holding Canadian or Australian PR does not close the US door. It opens the L-1 transfer 

route, the future US naturalisation pathway via spousal sponsorship, and visa-free US entry once you 

naturalise. 

 

ACTION  This week's three non-negotiable tasks 

1. Visit the IRCC Express Entry CRS calculator at canada.ca and calculate your score today. Write the 

number down with today's date. 

2. Visit the Australia points calculator at homeaffairs.gov.au and calculate your Australia points score, 

with and without state nomination. 

3. Count exactly how many months of OPT you have remaining. Note this against the Diagnostic 

Table on the previous pages. 

1.6 The 60-Day Grace Period and Bridging Options 

Reality check: a meaningful share of F-1 readers will read this book inside a sixty-day grace 

period after termination of OPT employment, or with fewer than sixty days remaining before 

OPT expiry. If that is you, the timeline is compressed but not hopeless. The single most 

important decision in the next forty-eight hours is whether to consult both a US immigration 

attorney and an RCIC simultaneously. The two professions look at different parts of your case, 

and you cannot afford to miss either lens. 

The 60-Day Grace Period — Hard Rules 

F-1 students whose authorised stay has ended are granted a sixty-day grace period during 

which they may take steps to depart the US, transfer to a new SEVP-certified school, change of 

status to a different non-immigrant category, or initiate other lawful options. The sixty days are 

not for working. Working during the grace period is unauthorised employment and triggers a 

separate set of consequences. 

Within the sixty-day window, common bridging strategies include: 

• Change of Status (Form I-539) to a different non-immigrant category — for example, B-

1/B-2 visitor status to remain in the US while a Canadian or Australian application 

processes. This is a high-risk strategy and must be discussed with a US attorney; B 

status carries its own immigrant intent considerations. 

• Re-enrolling in a new SEVP-certified academic program at a higher level (a Master's 

holder pursuing a PhD or a second Master's in a different field). This re-starts the F-1 

clock but uses up a year or more of life. 

• Departing the US and continuing the Canadian or Australian PR application from your 

home country or a third country. Departure does not invalidate any application already in 

process. 
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• Transitioning to a derivative visa (H-4, L-2, O-3) if a spouse holds the principal status. 

This requires the spouse's underlying status. 

If You Have Already Lost Status 

Loss of status is recoverable in some circumstances and not in others. The first question your 

attorneys will ask is whether the violation was technical (an SEVP portal update missed by a 

few days; an unreported employer change) or substantive (working without authorisation; being 

out of status for an extended period). Technical violations often have remedies. Substantive 

ones can have a five- or ten-year impact on US re-entry and must be disclosed in any future 

Canadian or Australian application. 

 

WARNING  If you are reading this in compressed time 

Do not file anything yourself in the next forty-eight hours. 

Do not stop attending work if you are still authorised to do so. 

Do consult a US immigration attorney AND an RCIC together; arrange the calls back-to-back if 

possible. 

Do begin the WES ECA and IELTS booking processes in parallel; they take weeks regardless of which 

strategy you choose. 

Do not panic. Most F-1 readers in compressed time still have a viable path to Canadian or Australian 

PR. The path is harder and more expensive than it would have been twelve months ago, but it exists. 
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Chapter 2: The Canada Express Entry Path 

Canada's Express Entry system is, for most F-1 students, the single best permanent residency 

pathway available outside of unconditional family sponsorship. It was explicitly designed to 

attract exactly the profile most F-1 readers have: young, educated, English-proficient, with 

skilled work experience. This chapter is the densest in the book, because Express Entry 

rewards meticulous preparation. Read it slowly. The difference between a 480 score and a 510 

score is often a single careful decision made early. 

2.1 Why Canada Is Ideal for F-1 Students 

Before the mechanics, the strategic case. Canada is the world's most F-1-friendly economic 

immigration destination for ten reasons that compound on each other: 

 

INSIGHT  Canada's structural advantages for F-1 students 

No employer sponsorship required. You apply entirely independently of any current or future employer. 

OPT work experience counts fully as foreign skilled work experience, with no industry-specific 

deductions analogous to ACS in Australia. 

US university degrees receive full recognition through the Educational Credential Assessment (ECA), 

most commonly via World Education Services (WES). 

Points-based system. No lottery. Merit decides outcomes within the applicable program rules. 

Average processing time of about six months for complete Express Entry applications (IRCC's 

published service standard). 

Permanent residency from day one. Work anywhere, for any employer, in any province (Quebec 

excluded; Quebec runs a separate program). 

Universal healthcare from the day of landing in most provinces, with a three-month wait in Ontario, BC, 

and a few others. 

Citizenship eligibility after three years of physical presence as a permanent resident, versus five years 

after a US Green Card that may never arrive. 

Geographic proximity to the United States. Visit family, attend conferences, work remotely for a US 

employer that hires Canadian PRs, transition to L-1 in future. 

Strong, well-established Indian and broader South Asian communities in Toronto, Vancouver, Calgary, 

Edmonton, Brampton, Surrey, and Mississauga. 

2.2 Express Entry Programs for F-1 Students 

Express Entry is not a single program. It is a management system that pools applicants across 

three federal economic immigration programs and ranks them via the Comprehensive Ranking 

System (CRS). Of the three programs, two are realistic for typical F-1 readers and one is rarely 

relevant. 

Federal Skilled Worker (FSW) — The Primary Path for Most F-1 Students 
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FSW is the program designed for foreign-trained skilled workers with no Canadian work 

experience. Your OPT employment in the United States counts as foreign skilled work 

experience. This is the single most important fact most F-1 students miss when first calculating 

their score. 

 

FSW Eligibility Requirement Details for F-1 Students 

Minimum work experience At least one year (1,560 hours) of continuous full-time skilled work in 

the past ten years in a TEER 0, 1, 2, or 3 occupation. 

Your OPT work Counts fully. Foreign skilled work experience requires no Canadian 

connection. STEM OPT periods count as long as the role is TEER 

0/1/2/3. 

Language requirement Minimum CLB 7 in all four bands (IELTS General Training 6.0 each 

band) for FSW eligibility. Higher scores yield significantly more CRS 

points. 

Education Minimum Canadian high school diploma equivalent; must be 

assessed via ECA. WES, ICES, IQAS, ICAS, CES, MCC, and PEBC 

are recognised ECA bodies. 

Settlement funds (proof of 

funds) 
Required unless you have an arranged employment offer in Canada 

or Canadian work experience. Amount depends on family size; 

budget approximately CAD 14,690 for a single applicant in 2026 

(verify current IRCC figure). 

Eligibility check (FSW 67-point 

grid) 
Separate scoring grid for eligibility. You must reach 67 of 100 points 

on the FSW selection criteria to enter the Express Entry pool under 

FSW. Most F-1 students with a degree, OPT experience, and CLB 

8+ clear this comfortably. 

Canadian Experience Class (CEC) — Only If You Already Have Canadian Work 
Experience 

CEC requires at least one year of skilled work experience inside Canada in the past three years. 

For F-1 students with no Canadian work history, CEC is not available. Some readers may 

eventually qualify if they enter Canada on a Post-Graduation Work Permit (PGWP) by 

completing a Canadian degree, but that is a multi-year project and outside the scope of this 

book. 

Federal Skilled Trades (FST) — Rarely Applicable 

FST is for skilled trades — welders, electricians, plumbers, mechanics, and similar regulated 

occupations under specific TEER 2 NOC codes. Most F-1 readers will not qualify under FST. If 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 22 

you do, the Atlantic provinces and several PNP streams have stronger Trades-targeted draws 

than the federal pool. 

2.3 Three CRS Scenarios for Real F-1 Profiles 

Theory is useful only when grounded in actual numbers. Below are three realistic F-1 profiles, 

scored against the official CRS calculator. The point totals are illustrative; small profile changes 

can move the score by ten to fifty points. Use these as anchors against which to compare your 

own score. 

 

Throughout the scenarios below, age points refer to the Single Applicant column of the CRS 

table; results differ slightly for applicants applying with a spouse or common-law partner. 

Scenario A: STEM Master's, Strong IELTS, Age 26 (Competitive Profile) 

 

Profile Element Value 

Age 26 years 

Education MS Computer Science from US Top-30 university 

Work experience 2 years OPT as Software Engineer, San Francisco-based mid-size 

technology company 

Language IELTS General Training: L 8.5 / R 8.0 / W 7.5 / S 8.0 (CLB 9 overall, 

with one band slightly lower) 

Marital status Single 

NOC code 21232 — Software Engineers and Designers (TEER 1) 

 

CRS Component Points 

Age (26, single applicant) 110 

Education (Master's) 135 

Language CLB 9 (first official language) 124 

Foreign work experience (2 years) 25 

Skill transferability — Education + language CLB 9 25 
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CRS Component Points 

Skill transferability — Foreign work experience + language 

CLB 9 
25 

Subtotal (Core + Transferability) approx. 444 

With Provincial Nomination (+600) approx. 1,044 (effectively guarantees 

ITA) 

 

Strategic read: A 444 base score in early 2026 is below the typical CEC general draw cutoff 

(507 to 515) but well above the cutoffs for category-based draws targeting STEM-adjacent 

occupations once they resume. As of writing, the STEM category has been dormant for over 

twenty-three months. The reliable path for this profile is one of three: (1) PNP nomination via a 

tech-targeted stream like OINP Tech, BC PNP Tech, or AAIP, which adds 600 points and 

effectively guarantees an ITA; (2) IELTS retake to push CLB 9 to CLB 10 (worth approximately 

+30 points); or (3) French language acquisition to add the bilingual bonus (+50 points for CLB 7 

in French). 

Scenario B: STEM Master's, CLB 10 IELTS, Age 27, 3 Years Experience (Strong) 

 

Profile Element Value 

Age 27 years 

Education MS Data Science from US Top-50 university 

Work experience 3 years OPT and STEM extension at a US technology company 

Language IELTS General Training: 8.0 in all four bands (CLB 10) 

Marital status Married; spouse with Bachelor's, CLB 8, accompanying 

NOC code 21211 — Data Scientists (TEER 1) 

 

CRS Component Points (Approximate) 

Age (27, with spouse) 100 

Education (Master's) 126 

Language CLB 10 (first official language) 128 
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CRS Component Points (Approximate) 

Foreign work experience (3 years) 50 

Skill transferability — Education + CLB 10 50 

Skill transferability — Foreign experience + CLB 10 50 

Spouse factors (education, language, experience) approx. 18-22 

Total (Core + Spouse + Transferability) approx. 522 to 526 

 

Strategic read: A 522 score in early 2026 is competitive with the CEC general draw cutoff range 

(507 to 515) and clears most provincial-nomination Express Entry-aligned streams comfortably. 

Action: enter the Express Entry pool immediately. Apply to OINP Tech and BC PNP Tech as a 

hedge. With a PNP nomination on top, the score becomes ~1,122, which essentially guarantees 

an ITA in the next general draw. 

 

Key lesson from Scenario B:  

Improving IELTS from CLB 9 to CLB 10 added roughly thirty points across language plus skill 

transferability. Always max your language score before spending time on French or PNP 

applications. The marginal cost of one additional IELTS attempt is the lowest-cost CRS point 

increase available. 

Scenario C: Non-STEM Master's, Modest IELTS, Age 28 (Harder Case) 

 

Profile Element Value 

Age 28 years 

Education MBA from US Top-30 business school 

Work experience 1.5 years OPT in a Business Analyst role at a Chicago-based 

consulting firm 

Language IELTS General Training: 7.0 in all bands (CLB 8) 

Marital status Single 

NOC code 21221 — Business Systems Analysts and Information Systems 

Specialists (TEER 1) 
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CRS Component Points 

Age (28, single applicant) 105 

Education (Master's) 135 

Language CLB 8 (first official language) 92 

Foreign work experience (1.5 years rounds down to 1) 25 

Skill transferability — Education + CLB 8 13 

Skill transferability — Work + CLB 8 12 

Subtotal approx. 382 

 

Strategic read: A 382 score in early 2026 is well below any general or category draw cutoff. 

Federal draws are unrealistic without intervention. Three immediate options stack favourably: 

• Retake IELTS targeting CLB 10 (8.0 each band): potential gain of approximately 30 to 

40 points across language and transferability. 

• PNP nomination: +600 points, which converts the score into an effectively guaranteed 

ITA regardless of federal draw cutoff. 

• Both simultaneously: the most reliable approach for this profile, and the one most 

consultations recommend for non-STEM applicants. 

NOC code caution for MBA graduates: ensure your NOC accurately reflects your actual day-to-

day duties. NOC 21221 (Business Systems Analyst) is TEER 1; NOC 11200 (Human 

Resources Professionals) is TEER 1; NOC 10019 (Other administrative services managers) is 

TEER 0. Wrong NOC selection is the most common self-filing error among non-STEM 

applicants. Read the entire NOC description, not just the title, and match at least 50 to 60 

percent of the listed duties to your reference letter. 

 

INSIGHT  What this means for you 

Scenario C shows why language score is so powerful: a single IELTS retake from 7.0 to 8.0 each 

band (CLB 8 to CLB 10) can add 30 to 50 CRS points. That is the equivalent of three additional years 

of work experience, achieved in a single weekend with focused preparation. 
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2.4 Strategies to Boost Your CRS Score 

Below is a complete inventory of the levers available to F-1 applicants, ranked roughly by 

points-per-month invested. Your specific gain depends on your starting score; CRS rewards 

diminish at the top end. 

 

Strategy Approximate Points Gain Timeline / Cost 

Improve IELTS to CLB 10 (8.0 

each band) 
+30 to +50 across language 

and transferability 
Two to four weeks of focused 

prep; approximately CAD 350 per 

attempt 

Add French at CLB 7 or above 

(TEF Canada / TCF Canada) 
+50 (bilingual bonus) Four to six months of dedicated 

study; CAD 500 to 1,500 

Basic French at CLB 4 to 5 +15 to +25 (partial bilingual) Two to three months of part-time 

study 

Provincial Nominee Program 

nomination 
+600 (effectively guaranteed 

ITA) 
Two to six months from 

application; PNP fees vary by 

province 

TEER 0 / TEER 1 job offer in 

Canada with arranged 

employment 

+50 to +200 (under updated 

rules) 
Active Canadian job search; six 

to twelve months realistic 

Gain Canadian work experience 

via PGWP 
+80 for one year of Canadian 

skilled work 
One to two years; requires 

Canadian study route 

Wait for additional foreign work 

experience tier 
Higher tier at three+ years; 

+25 across components 
Ongoing; trades age points 

against additional experience 

points 

Sibling in Canada (Canadian PR 

or citizen) 
+15 Documentation only; no time 

investment 

Spouse's CLB 4+ language test 

result 
+1 to +5 (varies) Spouse takes IELTS/TEF 

Spouse's Canadian education or 

work experience 
+5 to +20 (varies) Spouse profile development 

2.5 Provincial Nominee Programs (PNPs) Deep Dive 

The PNP is the single most powerful tool available to F-1 students whose CRS score sits below 

the federal draw cutoff. A nomination adds six hundred points to your CRS score, making an 
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Invitation to Apply effectively certain in the subsequent draw. Each Canadian province (and 

territory) operates its own PNP with its own streams, occupation lists, and selection criteria. The 

streams that matter most for F-1 readers are concentrated in Ontario, British Columbia, Alberta, 

Saskatchewan, Manitoba, and the Atlantic provinces. 

Note: Quebec runs the Quebec Skilled Worker Program separately and is not part of the 

Express Entry / PNP framework. This book does not cover Quebec. 

 

PNP Stream Key Notes for F-1 Students 

Ontario OINP — Tech Draw / 

Human Capital Priorities 
Targets software engineers, IT professionals, data scientists, and 

increasingly business systems analysts. No job offer required. 

Regular targeted draws aligned with Express Entry. Most popular 

stream with F-1 CS, DS, and SWE graduates. Income thresholds 

and minimum CRS scores vary by draw round. 

BC PNP — Tech Pilot British Columbia's tech-targeted stream covering occupations on 

its Tech List. No job offer required for the Express Entry-aligned 

route. Recent high-impact rounds have applied minimum income 

thresholds in the CAD 125,000 to 175,000 range; this varies by 

occupation and round, so verify current thresholds before 

applying. 

Alberta AAIP — Alberta 

Advantage / Tech 
Growing Calgary and Edmonton tech sectors. Lower cost of living 

than Ontario or BC. Often draws at lower CRS than OINP. The 

Alberta Tech pathway is increasingly competitive but remains 

accessible to F-1 graduates with TEER 1 occupation matches. 

Saskatchewan SINP — 

Occupations In-Demand 
Broad occupation list updated quarterly. Lower competition than 

Ontario or BC. Requires a credible intent to settle in 

Saskatchewan; the province scrutinises applications for genuine 

connection. 

Manitoba MPNP — Skilled 

Worker Overseas / Skilled 

Worker In Manitoba 

Some streams require a job offer; others operate via Express 

Entry pool selection. Lower historical CRS requirements. Strong 

English-as-second-language community support. 

Atlantic Immigration Program 

(AIP) 
Requires a job offer from a designated employer in Nova Scotia, 

New Brunswick, Newfoundland and Labrador, or Prince Edward 

Island. Less competitive than central provinces. Excellent for F-1 

graduates open to settling outside the major metros. 

Nova Scotia Nominee Program 

— Labour Market Priorities 
Periodic Express Entry-aligned draws targeting specific 

occupations. Strong for healthcare and skilled-trades profiles. 
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PNP Stream Key Notes for F-1 Students 

New Brunswick PNP — 

Strategic Initiative 
Express Entry stream and employer-supported streams. Bilingual 

applicants particularly favoured. 

2.6 What PNP Officers Actually Look For in F-1 Profiles 

Not all F-1 applicants present identically to a PNP officer. Your employer brand, role title, NOC 

alignment, and reference-letter quality matter as much as your CRS score. Below is the working 

framework I use when reviewing F-1 PNP applications: 

 

F-1 Profile Strength PNP Reception and Strategy 

Major US technology 

employer (well-known global 

tech brand) plus CS, DS, or 

SWE role 

Very strong reception. Officers across OINP, BC PNP Tech, and 

AAIP recognise these employers and treat reference letters as 

credible. NOC alignment is usually unambiguous. High approval 

confidence on otherwise complete files. 

Solid mid-size US technology 

company plus clearly TEER 1 

role 

Good reception. Reference-letter quality is the deciding factor. 

Ensure the letter specifies exact day-to-day duties matching the 

NOC description, not just job title and dates. Common NOCs: 

21232, 21220, 21211. 

Unknown or small employer 

plus TEER 1 occupation 
Acceptable but requires extra documentation. Include LinkedIn 

profile of the employer, organisation chart, recent funding 

announcements if applicable, payroll records, W-2 forms, and 

detailed duty descriptions. The PNP may issue a Procedural 

Fairness Letter requesting additional evidence. 

Non-STEM Master's plus 

business or analyst role 
More variable reception. NOC selection is critical. NOC 21221 

(Business Systems Analyst) is TEER 1; NOC 10019 (Manager, 

administrative services) is TEER 0 (manager-level only). Read the 

occupation descriptions carefully and match duties precisely. 

OPT at a startup, self-

employment, or independent 

consulting 

Requires careful documentation. Must demonstrate a legitimate 

employment relationship — not merely a contract. Payroll records, 

W-2 forms, client engagement letters if applicable, and supervisor 

reference letters are essential. 

CPT employment during 

studies 
CPT experience may or may not count toward the one-year 

minimum. Application officers will scrutinise whether it was genuine 

skilled work versus academic training. Document weekly hours and 

substantive duties carefully. 
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F-1 Profile Strength PNP Reception and Strategy 

Optional Practical Training in 

a non-degree-related role 
Risky. F-1 OPT must be in a field of study related to the underlying 

degree. If you worked outside that field, USCIS, IRCC, and PNP 

officers may all flag the discrepancy. Disclose proactively and 

explain. 

 

NOC and TEER code selection is the single most common self-filing error in Express 

Entry applications. A wrong NOC code can cause a refusal — or, worse, a 

misrepresentation finding that triggers a five-year ban. If you are unsure which NOC best 

matches your specific job duties and employer context, having a verified NOC 

assessment prepared by an RCIC before you submit your profile is one of the highest-

leverage spending decisions in the process. 

2.7 Post-ITA Risk: Common Refusal Causes for US-Based F-1 
Applicants 

Receiving an Invitation to Apply is not the finish line. The application package you submit within 

the sixty-day post-ITA window must withstand officer scrutiny for completeness, internal 

consistency, and credibility. The five most common refusal causes for F-1 applicants are listed 

below in order of frequency. 

Refusal Cause 1: Weak or Vague Employment Reference Letters 

The most common cause of post-ITA refusal across all profiles, but especially common for F-1 

applicants who request reference letters from US employers unfamiliar with Canadian 

documentation expectations. IRCC officers look for: company letterhead with verifiable address; 

supervisor name and direct contact details; exact job title; employment dates with specific 

months; specific day-to-day duties matching the claimed NOC description; and weekly hours 

worked. 

The fix: request letters NOW while you are still employed. Generic HR-issued letters that 

confirm only "employed as Software Engineer from January 2022 to December 2023" are 

insufficient. Ask your direct manager (not HR) to write a substantive letter on company 

letterhead. Provide a draft template based on the NOC description for them to edit and sign. 

Refusal Cause 2: Missing Pay Stubs or W-2 Forms 

Officers frequently request US tax records and pay stubs to verify employment dates and full-

time hours claimed in your reference letter. Self-employment, contractor work, or part-time 

arrangements without supporting payroll evidence can trigger Procedural Fairness Letters. 

Download all pay stubs from your payroll portal before leaving any employer. Save W-2 forms 

from prior years before you change jobs or lose access. Save IRS Wage and Income 

Transcripts as a backup. 
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Refusal Cause 3: NOC Code Mismatch with Actual Duties 

If your reference letter describes duties that do not match your claimed NOC, the officer will 

downgrade your work experience or refuse the application. Your duties — not your title — 

determine your NOC. A "Software Engineer" who actually performs DevOps work all day 

belongs under a different NOC than one who writes application code. Read the full NOC 

description on Statistics Canada's website and ensure the reference letter language matches 

the main duties listed. 

Refusal Cause 4: Gaps in US Immigration Status History 

Any period of unauthorised US status — expired OPT, failed cap-gap bridging, grace-period 

overstays — must be disclosed. Officers will ask about it if your I-94 history shows 

discontinuities. Concealment is misrepresentation, which carries a five-year ban from Canadian 

permanent residency applications and may also affect future Australian applications. Disclose 

proactively, with a written explanation and corroborating documentation. 

Refusal Cause 5: Failure to Disclose Prior US Visa Refusals 

If you were refused a US visa at any point — B-1/B-2 visitor, an earlier F-1 application, an H-1B 

that was denied for substantive reasons such as fraud, or any other refusal — disclose it. Non-

disclosure is misrepresentation, which is far worse than the underlying refusal itself. The 

Canadian application form explicitly asks. Answer truthfully. 

Refusal Cause 6: OPT Bona Fides Questions from Visa Officers 

Some visa officers, particularly newer ones, may not be deeply familiar with OPT and STEM 

extension regulations. If your case involves a complex sequence (employer changes during 

STEM extension, employment with a small or unfamiliar company, or extended periods of 

unemployment within OPT limits), pre-empt officer confusion by including a one-page cover 

memo explaining your OPT timeline, supporting it with EAD card copies for each period, and 

citing the relevant CFR provisions if helpful. This is where an experienced RCIC adds significant 

value: the officer's first impression should be that your case is well-organised and complete. 

 

CANADA FIRST TIP  Start collecting employment documents this week, not when you 

receive an ITA 

Reference letters take weeks to obtain, especially from former employers, and must be detailed. 

Once you leave a company, getting a proper letter is much harder. Ex-managers leave; HR 

departments outsource; small startups fold. 

Create a folder this week containing: WES result, IELTS result, all reference letters, W-2 forms (last 

three years minimum), pay stubs (last twelve months), passport copies, all degree certificates, all 

transcripts. 

 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 31 

ACTION  This week's three non-negotiable tasks 

1. Request detailed reference letters from your current employer and all past OPT employers this 

week. Provide them with a draft template based on your NOC description. 

2. Download your last three years of W-2 forms from your payroll portal or via IRS transcript request. 

Save to a dedicated immigration folder, ideally on encrypted cloud storage. 

3. Order WES Educational Credential Assessment at wes.org/ca if not already done. The FastTrack 

option processes within seven business days for an additional fee. 
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Chapter 3: The Australia Skilled Migration Path 

Australia's skilled migration system is genuinely world-class — and significantly underutilised by 

F-1 students. While Canada has higher name recognition among Indian and global F-1 

communities, Australia offers distinct advantages that make it the superior choice for specific 

occupation profiles. This chapter is essential reading for nurses, allied health professionals, civil 

and structural engineers, accountants from major firms, and anyone whose Indian time-zone 

alignment or warm-weather preference matters to long-term life satisfaction. 

 

CASE STUDY  Anjali's Story — When Australia Was the Clear Winner 

Anjali completed her BSN (Bachelor of Science in Nursing) at a US university and worked on OPT as 

a Registered Nurse at a Houston hospital. When the H-1B lottery rejected her, she investigated both 

Canada and Australia. 

Canada calculation: 420 CRS points. Below CEC general draw cutoff. PNP options existed, but 

nursing was not on Ontario's then-current category-priority list. 

Australia calculation: Age 26 (30 points) + BSN (15 points) + IELTS 7.5 (10 points) + 2 years 

experience (5 points at the 3-year overseas tier — borderline) = 60 base points. ANMAC assessment: 

no deductions, unlike ACS for IT. Full two years credited. 

With IELTS 8.0 (+10 points) and Victoria's state nomination (+5 points): 75 points total. 

Anjali lodged her EOI for Subclass 190 and received an invitation within eight months. For Registered 

Nurses, Australia is often both the faster and easier path compared to Canada. 

3.1 Why Consider Australia? 

Australia's skilled migration system rewards specific occupations rather than generic skills. If 

you are in a points-favourable occupation, the system can be remarkably forgiving on age, 

experience, and language. If you are in a points-unfavourable occupation, the system is harder 

to game than Canada's. Below is the strategic case for Australia from an F-1 reader's 

perspective: 

 

AUSTRALIA FIRST TIP  Australia's structural advantages for F-1 students 

Higher salaries in many fields (especially registered nursing, allied health, civil and structural 

engineering, and senior accounting roles). 

Closer time zone to India: roughly 4.5 hours ahead of IST versus Canada's 9.5 to 12.5 hours behind. 

Mumbai-Melbourne direct flight is approximately 11 hours; Mumbai-Toronto via stopover is typically 18 

to 22 hours. 

Warm climate across most major cities: no harsh winters in Sydney, Brisbane, Perth, Adelaide. 

Melbourne is mild. Hobart and Canberra are colder but milder than most Canadian cities. 

Gateway to Asia-Pacific career opportunities: regional headquarters of many global firms in Sydney 

and Melbourne. 
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Strong, established Indian community, particularly in Melbourne (Wyndham, Casey, Greater 

Dandenong), Sydney (Parramatta, Blacktown, Liverpool), and Adelaide. 

Medicare (public healthcare) available from the day of permanent residency landing — no three-month 

waiting period as in Ontario. 

Path to citizenship in 4 years residence (with at least 1 year as PR), versus 3 years physical presence 

as a PR in Canada. 

Points-based, merit-driven system: no lottery; predictable invitation rounds (though invitation 

thresholds change quarterly). 

Several occupations (registered nursing, civil engineering, structural engineering, accounting) have 

NO equivalent of the ACS "skill development period" deduction. 

Strong dollar earnings for service-export work — many Australian-based professionals consult for US 

clients while paying Australian tax. 

3.2 Skilled Migration Visa Options 

Australia's General Skilled Migration (GSM) program runs three main subclasses relevant to F-1 

readers. All are points-tested, all require a positive skills assessment, and all require a 

successful Expression of Interest (EOI) submission via SkillSelect. 

 

Visa Subclass Sponsor 

Requirement 
Points Advantage / Notes 

Subclass 189 — Skilled 

Independent 
No sponsorship 

required 
Most competitive subclass. Typical successful 

applicants need 85+ points, often 95+ for IT 

occupations. Direct permanent residency. Live 

and work anywhere in Australia. 

Subclass 190 — Skilled 

Nominated 
State or territory 

nomination 
+5 points to your test score. Requires commitment 

to live in the nominating state, though 

enforcement is generally pragmatic. Direct 

permanent residency. Most accessible for F-1 

readers. 

Subclass 491 — Skilled 

Work Regional 

(Provisional) 

Regional nomination 

by state or eligible 

family member 

+15 points. Provisional visa valid 5 years; pathway 

to PR via Subclass 191 after 3 years living, 

working, and studying in a regional area. Most 

accessible for F-1 readers willing to settle outside 

Sydney/Melbourne metro centres. 

Subclass 482 / 186 — 

Employer-sponsored 
Employer 

sponsorship 
Available if a sponsoring Australian employer 

offers a TSS or ENS-eligible position. Less 

relevant for most F-1 readers without an 

Australian job offer in hand. 
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3.3 Points Calculation for F-1 Students 

The Australian points test awards points across age, English language, education, work 

experience (overseas and Australian separately), Australian study, regional study, partner skills, 

professional year, and several smaller categories. For typical F-1 readers, the breakdown below 

is the working framework. The minimum to enter the EOI pool is 65 points; competitive scores in 

2026 vary by occupation but typically run 85 to 95+. 

 

Factor Points Available 

Age 18 to 24 25 points 

Age 25 to 32 30 points (maximum age bracket) 

Age 33 to 39 25 points 

Age 40 to 44 15 points 

Age 45+ 0 points (ineligible for most subclasses) 

English: Competent (IELTS 6.0 / PTE 50) 0 points (eligibility threshold only) 

English: Proficient (IELTS 7.0 / PTE 65 each band) 10 points 

English: Superior (IELTS 8.0 / PTE 79 each band) 20 points 

Bachelor's degree 15 points 

Master's degree by research / Doctorate 20 points 

Standard Master's (coursework) 15 points 

Australian study requirement (2-year minimum study at 

Australian institution) 
5 points 

Regional Australian study +5 bonus points 

Specialist education qualification +10 points 

Overseas work experience: 3 to 4 years 5 points 

Overseas work experience: 5 to 7 years 10 points 

Overseas work experience: 8+ years 15 points 

Australian work experience: 1 year 5 points 
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Factor Points Available 

Australian work experience: 3 years 10 points 

Australian work experience: 8 years 20 points 

Partner with matching skills (assessed) and competent 

English 
10 points 

Partner with competent English only 5 points 

Single applicant or partner is Australian PR or citizen 10 points 

Professional Year program completion (Australian) 5 points 

Credentialled community language (NAATI) 5 points 

State nomination (Subclass 190) +5 points 

Regional nomination (Subclass 491) +15 points 

 

INSIGHT  What this means for you 

For most F-1 students aged 22 to 28 with a Master's degree, the base score is 55 to 65. You need 65 

minimum to enter the pool and 85+ to be competitive. The gap is almost always closeable via IELTS 

improvement (Superior English: +10) plus state nomination (+5 to +15). Note that for F-1 readers 

without Australian study, 5 points are simply unavailable — Canada often delivers PR faster than 

Australia for STEM applicants without that boost. 

3.4 ACS Deduction Scenarios — What F-1 IT Students Actually Get 
Credited 

The Australian Computer Society (ACS) is the assessing authority for ICT (Information and 

Communication Technology) occupations in Australia's skilled migration program. ACS does not 

simply confirm whether you can do the job. It calculates a Skill Level Requirement Met Date — 

the date from which ACS considers your employment to be "skilled" for migration purposes. 

Experience before that date does not count for points. This mechanism is the single largest 

source of confusion (and disappointment) for F-1 IT students considering Australia. 

The deduction depends on your degree's relationship to your nominated occupation. The four-

tier system is: 
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Your Education ACS Treatment Approximate Deduction 

ICT Major closely related to 

nominated occupation (Bachelor's 

or higher) 

Strongest pathway. Two-thirds or 

more of degree content is in ICT, 

directly relevant to the nominated 

occupation. 

2 years deducted from total 

relevant work experience 

ICT Major NOT closely related to 

nominated occupation (Bachelor's 

or higher) 

ICT Major degree, but the 

specialisation does not align 

tightly with the nominated 

occupation. 

4 years deducted 

ICT Minor (Bachelor's or higher 

with ICT Minor) 
Approximately one-third to two-

thirds of degree content is in ICT. 
5 years deducted (closely 

related); 6 years deducted 

(not closely related) 

Non-ICT degree, with ICT work 

experience (RPL pathway) 
Recognition of Prior Learning. 

Requires two detailed project 

reports (ACS RPL reports). 

Significant additional 

documentation work. 

6 years deducted (degree 

present); 8 years deducted 

(no degree) 

 

Translated into actual F-1 student profiles, the deductions look like this: 

 

Your Actual Work 

Experience 
Tier (typical F-1 case: ICT Major) Years ACS Will Credit 

6 months OPT ICT Major, closely related (-2 yr) 0 years credited (below 

threshold) 

1 year OPT ICT Major, closely related (-2 yr) 0 years credited 

2 years OPT ICT Major, closely related (-2 yr) 0 years credited 

2.5 years OPT ICT Major, closely related (-2 yr) 0.5 years (under 1 yr threshold 

— no points) 

3 years total experience ICT Major, closely related (-2 yr) 1 year credited (still under 3-

year tier) 

4 years total experience ICT Major, closely related (-2 yr) 2 years credited (still under 3-

year tier) 

5 years total experience ICT Major, closely related (-2 yr) 3 years credited (5 points at 3-

year overseas tier) 
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Your Actual Work 

Experience 
Tier (typical F-1 case: ICT Major) Years ACS Will Credit 

6 years total experience ICT Major, closely related (-2 yr) 4 years credited (5 points; 

below 5-year next tier) 

7 years total experience ICT Major, closely related (-2 yr) 5 years credited (10 points at 

5-year overseas tier) 

10 years total experience ICT Major, closely related (-2 yr) 8 years credited (15 points at 

8-year overseas tier) 

 

WARNING  The ACS deduction impact on Australia points for F-1 IT students 

A typical F-1 CS student with two years of OPT experience and a Master's in CS receives ZERO 

credited years from ACS. That means zero points for work experience in the Australian points 

calculation. 

Compare this to Canada: the same two years of OPT experience adds twenty-five CRS points in 

Express Entry. No deduction. No assessment body. Just reference letters and the work-experience tier 

table. 

This single difference explains why most F-1 IT students find Canada significantly easier than 

Australia in terms of points accumulation. 

Australia remains viable for IT professionals if you have five or more years of total experience, or if you 

are willing to study in Australia first to reset the assessment clock and gain the 5-point Australian study 

bonus. 

If you are a non-IT applicant — nursing, civil engineering, accounting — the ACS rules do not apply to 

you. Read Section 3.5 carefully. 

3.5 Skills Assessment Process by Occupation 

Each occupation on the Skilled Occupation List has a designated assessing authority. Below 

are the bodies most relevant to F-1 readers, with approximate fees, processing times, and key 

practical notes. Always verify current fees and timelines on each authority's official website 

before applying. 

 

Occupation Group Assessing Body Approximate 

Fee (AUD) 
Processing Time 

IT, software, data, 

networking, cybersecurity 
Australian Computer 

Society (ACS) 
$530 standard; 

$730 priority 
8 to 12 weeks standard; 

10 business days 

priority 
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Occupation Group Assessing Body Approximate 

Fee (AUD) 
Processing Time 

Civil, mechanical, electrical, 

structural, biomedical, 

environmental, electronics 

engineers 

Engineers Australia 

(EA) 
$860 to $1,310 

depending on 

pathway 

8 to 16 weeks; CDR 

pathway often longer 

Accountants, financial 

analysts, taxation 
CPA Australia or 

Chartered 

Accountants ANZ 

$600 to $850 8 to 12 weeks 

Registered Nurses, 

Midwives 
Australian Nursing 

and Midwifery 

Accreditation Council 

(ANMAC) 

$500 to $950 

depending on 

assessment type 

8 to 12 weeks 

Medical Doctors Australian Medical 

Council (AMC) 
Varies; AMC 

examinations and 

registration are a 

multi-stage, multi-

thousand-dollar 

process 

Several months to 

multiple years 

depending on pathway 

Pharmacists Australian Pharmacy 

Council 
$1,000 to $2,500 

depending on 

pathway 

Varies 

Trades and a wide range of 

professional occupations 
VETASSESS $1,170 to $2,170 

depending on 

assessment type 

12 to 16 weeks 

 

ACS assessments are the most disputed in Australia's skilled migration system. If your 

assessment comes back with unexpected deductions, you have the right to request a 

review. Having a registered Migration Agent (MIA-qualified, MARA-registered) review 

your ACS submission documents BEFORE you submit can prevent costly deductions. 

The most common reasons for unexpected ACS outcomes are: poor occupation match 

(your duties do not align well with the ANZSCO description); weak employment evidence 

(HR letters with no duties listed); and incorrect application pathway selection (RPL when 

not necessary, or vice versa). 

3.6 Australia Mini-Roadmaps for Two F-1 Profiles 

Mini-Roadmap A: F-1 Computer Science Graduate (Realistic Path) 
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If you are an F-1 CS, DS, or SWE graduate looking at Australia, the realistic path involves 

accepting that ACS will deduct two years of experience and that state nomination is essential to 

compensate. Below is the month-by-month plan. 

 

Month Action 

Month 1 Submit ACS skills assessment application via the ACS online portal. Gather: 

degree transcripts, employment letters with specific duty descriptions, payslips 

covering all employment periods, passport copy, English test result if available. 

Pay approximately AUD 530. 

Month 1 to 2 Register for IELTS Academic or PTE Academic (PTE is generally easier and 

computer-based; IELTS is paper-based at most centres). Target 8.0 each band on 

IELTS or 79 each on PTE for Superior English (+20 points). Book test 

approximately 4 weeks out. 

Month 3 Receive ACS result. If 0 years credited (likely for under-3-years experience): 

focus immediately on Subclass 190 or 491 state nomination to gain the +5 or +15 

points needed to clear the 65-point threshold and become competitive. 

Month 3 to 4 Create SkillSelect account at homeaffairs.gov.au. Submit Expression of Interest. 

Apply to Victoria, NSW, Queensland, South Australia, and Western Australia state 

nomination portals (apply to all that match your occupation; redundancy is fine). 

Month 5 to 8 Receive state nomination if successful (Subclass 190). Your typical F-1 CS profile 

points: 30 (age) + 15 (degree) + 20 (Superior English) + 0 (ACS, given the 

deduction) + 5 (state) = 70 points. May need to wait for 491 (+15 instead of +5) if 

70 is below the round threshold for your occupation. 

Month 8 to 12 Receive invitation to apply (ITA). Gather: medicals at a panel physician, police 

clearances from FBI, India, and any other country lived in 12+ months as an adult. 

Pay visa charge of approximately AUD 4,765 (verify current). Submit application. 

Month 12 to 24 Visa processing. Department of Home Affairs aims at six to twelve months for 

most 189/190 applications, with shorter timelines possible for Decision Ready 

applications. Visa granted. Initial Entry Date deadline applies; you must enter 

Australia before that date. 

Mini-Roadmap B: F-1 Registered Nurse (Easier Path) 

If you are an F-1 BSN graduate working on OPT as a Registered Nurse, your Australia case is 

materially stronger than your Canada case in most scenarios. ANMAC does not deduct 

experience, multiple states actively nominate nurses, and Australian RN salaries comfortably 

exceed Canadian equivalents in most metropolitan areas. 
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Month Action 

Month 1 Submit ANMAC assessment. Gather: nursing degree certificate, full transcripts, 

NCLEX-RN result, OPT employment reference letters specifying clinical duties 

and weekly hours. No deduction applies — full OPT experience counts. 

Month 1 to 2 Register for IELTS Academic. Nursing requires IELTS 7.0 in each band as a 

minimum English requirement; target 8.0 (Superior English) for the +20 point 

boost. 

Month 2 to 3 Receive ANMAC result with full experience credited. Calculate points: 30 (age 25-

32) + 15 (BSN) + 20 (Superior English) + 5 to 10 (overseas experience tier 

depending on years) = 70 to 75 base points before state nomination. 

Month 3 Submit EOI. Apply to Victoria, Queensland, NSW, South Australia, Tasmania 

state nomination portals. Nurses are actively sought in most states, particularly 

outside Sydney and Melbourne CBD. 

Month 3 to 6 Receive state nomination (Subclass 190): +5 points = 75 to 80 total. Multiple 

states may nominate; pick the one whose lifestyle and salary scale fits best. 

Month 4 to 8 Receive invitation to apply. Begin medicals, police clearances, AHPRA (Australian 

Health Practitioner Regulation Agency) nursing registration application 

simultaneously to compress the eventual settlement timeline. 

Month 8 to 18 Visa processing. Visa granted. Begin or complete AHPRA registration. Land in 

Australia and begin work. 

3.7 Brutal Honesty: When Australia Genuinely Beats Canada for F-1 
Students 

If most of this book has nudged you toward Canada, that is because for most F-1 readers — 

particularly Indian-national IT graduates with two to three years of OPT experience — Canada 

genuinely is the faster, fairer, and cheaper path. But there are five clearly defined situations in 

which Australia is the materially better choice, and in those situations, picking Canada first is a 

costly error. 

 

AUSTRALIA FIRST TIP  Honest assessment — Australia is the better choice if... 

1. You are a Registered Nurse, Midwife, Allied Health Professional, or other healthcare role on the 

Australian Skilled Occupation List. ANMAC and the equivalent allied-health bodies credit your full OPT 

experience without deduction. Canada's healthcare licensing is provincially regulated, generally 

slower, and varies in receptivity. Australian nursing salaries are typically 20 to 30 percent higher than 

Canadian equivalents in equivalent roles, and Medicare access is immediate. 
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2. You are a Civil, Structural, Mechanical, or Electrical Engineer with three or more years of total 

experience. Engineers Australia uses competency-based assessment via the CDR pathway; it does 

not apply blanket two-to-six-year deductions like ACS. Infrastructure demand in Queensland, Western 

Australia, and South Australia is acute; state nomination is accessible. 

3. You are a CPA-qualified Accountant (or graduate with verified accounting work) from a Big 4 or Top 

20 US firm. CPA Australia and Chartered Accountants ANZ assessments are favourable for US-

trained accountants. Australia's financial sector (Sydney) is globally significant; career trajectory may 

exceed comparable Canadian roles. 

4. Your priority is time-zone alignment with India. Australia (+4.5 hours from IST) versus Canada (-9.5 

to -12.5 hours from IST) is a genuine quality-of-life difference for those with elderly parents, family 

business interests, or close family ties. Direct flight times: Mumbai-Melbourne approximately 11 hours; 

Mumbai-Toronto with stopover typically 18 to 22 hours. 

5. You genuinely prefer warm weather and outdoor lifestyle. Not trivial. Canadian winters in Toronto, 

Montreal, Edmonton, and Calgary are real. Vancouver winters are mild and rainy. If a year-round 

outdoor lifestyle materially affects your long-term happiness, Australia's climate is the better fit. 

 

ACTION  This week's three non-negotiable tasks 

1. Identify your occupation's Australian assessing body (ACS, Engineers Australia, ANMAC, CPA 

Australia, VETASSESS, or other) and read their current assessment guidelines on the official authority 

website. 

2. Calculate your Australia points score with and without state nomination using the official points 

calculator at immi.homeaffairs.gov.au. Note both numbers. 

3. If you are a nurse, allied health professional, or non-IT engineer, consider Australia as your primary 

destination, not your backup. The decision matrix in Chapter 4 will help you confirm. 
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Chapter 4: Canada vs. Australia — Making Your 
Decision 

By this point in the book you have seen both systems in technical detail. This chapter exists to 

help you make the decision — not in the abstract, but for your specific profile, your specific 

timeline, and your specific life circumstances. The decision is not always Canada. It is not 

always Australia. For roughly twenty percent of F-1 readers, the right answer is to apply to both 

simultaneously and accept whichever PR arrives first. 

4.1 Head-to-Head Comparison 

 

Factor Canada Australia 

Average processing time 

(complete application) 
6 to 12 months 12 to 24 months 

Points / ranking system CRS, max approx. 1,200 Points test; 65 minimum, 85+ 

competitive 

Skills assessment required ECA for education only (WES, 

ICES, etc.) 
Yes — ACS, EA, ANMAC, CPA 

Australia, VETASSESS 

OPT IT experience credit Fully credited (no deduction) Partial (ACS deducts 2-6 years 

depending on tier) 

OPT nursing/allied health 

credit 
Fully credited Fully credited (ANMAC no 

deduction) 

Employer sponsorship needed No (FSW / CEC / FST) No for 189/190/491 GSM 

streams 

Citizenship timeline 3 years physical presence as 

PR (1,095 days) 
4 years residence; at least 1 

year as PR 

Single applicant govt fees 

(2026) 
approx. CAD 1,590 (incl. RPRF) approx. AUD 4,765 (verify 

current) 

Settlement funds requirement 

(single) 
approx. CAD 14,690 (verify 

current) 
Not formally required; 

demonstrate funds at landing 

Climate Cold winters (varies by region); 

warm summers 
Warm to tropical to temperate 

Time zone vs India (IST) 9.5 to 12.5 hours behind 4.5 hours ahead 
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Factor Canada Australia 

Direct flight time vs Mumbai 16 to 22 hours via stopover approximately 11 hours direct 

Tech salaries (mid-level) approx. CAD 90 to 140K (verify; 

varies by city/role/year) 
approx. AUD 100 to 150K 

(verify; varies) 

Healthcare salaries 

(Registered Nurse) 
approx. CAD 75 to 95K (varies 

by province) 
approx. AUD 85 to 120K (varies 

by state) 

Public healthcare wait at 

landing 
3 months in ON, BC, QC; 

immediate in others 
Immediate (Medicare) for PR 

holders 

Strong Indian community 

concentration 
Toronto, Vancouver, Calgary, 

Brampton, Surrey, Mississauga 
Melbourne, Sydney, Adelaide, 

Perth, Brisbane 

 

Salary ranges and fee figures above are approximate and were drawn from public-domain 

salary data and government fee tables in early 2026. Both currencies and labour markets move; 

verify current figures via Statistics Canada, Australia's Department of Home Affairs, and 

reputable industry salary surveys before relying on these for final budgeting. 

 

INSIGHT  What this means for you 

For most F-1 STEM IT graduates, Canada is faster, cheaper, and fairer regarding work experience. 

For nurses, allied health, and civil engineers, Australia is often faster and pays better. Use Sections 

4.2 and 4.3 to self-diagnose your specific profile. 

4.2 The 10-Question Self-Diagnostic 

Score yourself 0 to 1 on each question. The total score points to the country that is most likely 

the right primary destination for your profile. If the total is between 4 and 6, you are a strong 

candidate for the Dual Strategy described in Section 4.3. 

 

# Question +1 to Canada +1 to Australia 

1 What is your primary occupation? Software, data, IT, 

business analysis, MBA-

track 

Nursing, allied health, 

civil/structural 

engineering, accounting 

(Big 4) 

2 What is your total work experience 

including OPT? 
Under 3 years 5 or more years 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 44 

# Question +1 to Canada +1 to Australia 

3 What is your IELTS / equivalent target 

band? 
CLB 9 or 10 (Canadian 

system rewards single-

digit improvements) 

Superior 8.0 each 

(Australia hard cap at 20 

points) 

4 Time zone preference relative to family 

in India? 
No strong preference, or 

prefer North American 

business hours 

Strong preference for 

Asia-Pacific time zone 

5 Climate preference? Don't mind cold winters; 

have lived in cold places 

before 

Strongly prefer warm, 

year-round outdoor 

lifestyle 

6 Budget for application costs? Tight; want lowest-cost 

path to PR (under USD 

2,500) 

Comfortable with higher 

fees (USD 4,000+) for 

the right country 

7 How important is geographic proximity 

to the US? 
Important — want to visit 

family/employer easily 
Not important; 

comfortable being far 

from US 

8 Existing community / family in 

destination? 
Family or close friends 

already in Toronto, 

Vancouver, Calgary, or 

Mississauga 

Family or close friends 

already in Melbourne, 

Sydney, Brisbane, or 

Adelaide 

9 Relative urgency of receiving PR (OPT 

runway)? 
Need PR within 12 

months — Canada 

faster 

Comfortable with 18 to 

24 month timeline 

10 Preference on path to citizenship? 3-year physical 

presence acceptable 
4-year residence with 

PR component 

acceptable 

 

Scoring interpretation: 

• 7 to 10 points to Canada: Apply to Canada first. Run Australia as a backup only if you 

have 18+ months OPT runway and budget. 

• 4 to 6 points to either: Strong dual-strategy candidate. Apply to both simultaneously. 

Accept whichever PR arrives first. 

• 7 to 10 points to Australia: Apply to Australia first. Canada becomes the backup. 
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4.3 The Dual Strategy — When to Run Both Countries Simultaneously 

The dual strategy is the most underutilised approach in F-1 Plan B. It works as follows: you 

submit Canada Express Entry profile and Australia ACS/EA/ANMAC skills assessment in the 

same week. Both applications progress in parallel. You accept whichever permanent residency 

arrives first. The other application remains active as a backup until you formally withdraw it 

(which most people only do once they have actually landed in the chosen country). 

 

DUAL STRATEGY TIP  When the dual strategy makes sense 

You have 18 or more months of OPT remaining. The Australia path takes 12 to 24 months end-to-end; 

you cannot start it under tight time pressure. 

Your budget can absorb USD 5,000 to 7,000 of total fees plus optional professional services. The dual 

strategy roughly doubles your application costs. 

Your 10-question diagnostic in Section 4.2 produced a borderline score (4 to 6 either way). 

Your occupation has competitive demand in both countries — software, data science, civil 

engineering, accounting all qualify. 

You and your spouse have different occupational strengths: one IT (Canada-favoured), one nursing or 

engineering (Australia-favoured). Run each spouse's strongest profile in parallel. 

You genuinely have no strong preference and want to optimise for speed and optionality. 

 

What the dual strategy is not for: F-1 readers with 12 months or less of OPT remaining; readers 

on a tight budget; readers who already know which country they want for non-immigration 

reasons. In those cases, focus on a single country and execute well. A poorly executed dual 

strategy is worse than a well-executed single-country application. 
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Chapter 5: Step-by-Step Application Timelines 

CASE STUDY  Rahul's Story — The H-4 EAD Spouse Who Moved Independently 

Rahul's wife was on H-1B at a major US technology company. He was on H-4 EAD, working as a Data 

Analyst at a financial services firm. When her H-1B employer decided not to renew, both faced an 

uncertain future. His H-4 EAD was tied to her H-1B — if she lost status, he lost work authorisation too. 

What most people do not realise: H-4 EAD holders can apply for Canadian permanent residency 

entirely independently, using their own work experience and credentials, separately from their H-1B 

spouse. The Canadian application has no awareness of, and no reliance on, US dependent visa 

structures. 

Rahul's CRS score as an independent applicant: 468 points. His wife's CRS as principal with him as 

accompanying spouse: 498 points. They applied jointly with her as principal (the higher CRS profile 

leads), and received an ITA in three months. Both landed in Toronto eleven months after starting. 

Immigration is a household decision. Map all members' profiles before choosing a strategy. 

5.1 Canada Express Entry Timeline — Phase by Phase 

Phase 1: Preparation (Weeks 1 to 8) 

☐  Week 1 to 2: Order Educational Credential Assessment via WES (wes.org/ca). 

FastTrack: 5 to 7 business days for an additional fee. Standard: 3 to 4 weeks. Budget 

approximately CAD 264 to 340 depending on options chosen. 

☐  Week 1 to 2: Register for IELTS General Training. Book a date approximately 4 weeks 

out. Begin serious preparation immediately — every 0.5 band point matters. 

☐  Week 3 to 4: Take IELTS exam. Target 8.0 in all four bands (CLB 10). Results arrive in 

13 days for paper-based; faster for computer-delivered. 

☐  Ongoing through entire phase: Request reference letters from current and all prior OPT 

employers. One letter per employer. On letterhead. Specifying duties, hours, dates, and 

supervisor contact. 

☐  Ongoing: Download W-2 forms and pay stubs for all OPT employment periods. Save to a 

dedicated immigration folder, ideally encrypted. 

☐  Week 5: Begin proof-of-funds documentation. Bank letter showing balance equivalent to 

settlement funds requirement (approximately CAD 14,690 for single applicant). 

Phase 2: Profile and Pool Entry (Weeks 8 to 10) 

☐  Create a GCKey account at canada.ca/immigration (the federal government's secure 

portal). 

☐  Build your Express Entry profile. Enter IELTS, WES, employment history, education 

details, marital status, dependants, settlement funds. 
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☐  Verify CRS score against the official IRCC calculator. The calculator and your manual 

calculation may differ by a few points; trust the calculator. 

☐  Submit Express Entry profile. You are now in the pool. 

☐  Simultaneously: apply to every relevant PNP stream matching your occupation (OINP 

Tech, BC PNP Tech, AAIP, SINP, MPNP, Atlantic, NSNP). Some require a separate 

provincial portal application; most are linked to your federal Express Entry profile via a 

Notification of Interest. 

Phase 3: Post-ITA Application Window (60 Days) 

☐  Day 1 to 7 of ITA: Book medical exam with an IRCC-approved Panel Physician 

immediately. Slots fill fast in metropolitan areas. 

☐  Day 1 to 14 of ITA: Request FBI Identity History Summary at fbi.gov. Allow 4 weeks for 

delivery; expedited options exist for additional fees. 

☐  Day 1 to 14 of ITA: Request Indian Police Clearance Certificate via the nearest Indian 

consulate or VFS Global. Allow 2 to 6 weeks depending on consulate workload. 

☐  Day 1 to 21: Request police clearance from any other country in which you lived for 6+ 

months as an adult. 

☐  Day 14 to 45: Compile complete document package: all reference letters, transcripts, 

WES, IELTS, medicals, photographs, marriage certificate (if applicable), proof of funds. 

☐  Before Day 60: Pay government fees (approximately CAD 1,590 for single applicant in 

2026, including RPRF) and submit application via your IRCC online portal. 

 

TIMELINE  Canada timeline summary 

Preparation: 6 to 8 weeks 

ITA from PNP nomination: 2 to 12 weeks after PNP application 

ITA from federal general draw: depends on your CRS score and pool dynamics; typically 0 to 12 

weeks for high scorers 

Application submission window: 60 days hard deadline from ITA 

IRCC processing: 4 to 6 months typical (service standard) 

Total best case (federal high-CRS direct): 6 to 8 months ITA to landing 

Typical case with PNP: 8 to 12 months ITA to landing 

5.2 Australia Skilled Migration Timeline — Phase by Phase 
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Phase Duration Key Actions 

Skills Assessment 2 to 4 months Submit to ACS / Engineers Australia / ANMAC / CPA 

Australia / VETASSESS depending on occupation. 

Gather: full transcripts, employment letters with 

specific duty descriptions, payslips covering 

employment periods. Pay assessment fee. 

IELTS / PTE Academic 1 to 2 months Book test approximately 4 weeks out; allow time for 

retake if needed. Target Superior English (8.0 each 

band on IELTS Academic, or 79 each on PTE 

Academic) for the +20 point boost. 

SkillSelect EOI 

submission 
1 to 2 weeks 

after 

assessment 

Submit Expression of Interest. Apply for state and 

territory nominations (Victoria, NSW, Queensland, 

South Australia, Western Australia, Tasmania). 

State nomination wait 2 to 6 months Victoria, NSW, and Queensland open regularly; 

smaller states open for periodic occupation rounds. 

Watch state invitation rounds via each state's migration 

portal. 

Invitation and 

application window 
60 days from 

invitation 
Medicals at panel physician; police clearances from 

FBI, India, and any other country lived in 12+ months 

as adult. Pay visa charge of approximately AUD 4,765 

(verify current). Submit via ImmiAccount. 

Visa processing 6 to 18 months Background checks; possible additional information 

requests. Visa granted with an Initial Entry Date 

deadline that you must meet. 

 

INSIGHT  What this means for you 

Start your Australia skills assessment in Month 1, in parallel with your Canada Express Entry 

preparation. The assessment takes 2 to 4 months and runs simultaneously with your Canada process 

at no conflict. There is no reason to sequence the two countries; they are independent processes in 

independent jurisdictions. 

5.3 Managing OPT Expiration Timing 

 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 49 

OPT Remaining Recommended Strategy Critical Action This Week 

24+ months Dual Canada + Australia. 

Comfortable timeline. 
Order WES. Book IELTS. Begin Australia 

skills assessment. 

18 to 24 months Canada primary + Australia 

assessment in parallel. 
Enter Express Entry pool this month. 

Apply to all eligible PNPs. 

12 to 18 months Canada with PNP urgency. 

Australia only if 

healthcare/engineering and budget 

allows. 

PNP applications this week. Express 

Entry pool immediately. 

6 to 12 months Canada only. PNP nomination is the 

only realistic fast path. 
Book RCIC consultation. PNP 

applications this week. 

Under 6 months Professional guidance essential. 

Bridging options may exist. 
Read Chapter 1.6 today. Consider a 

Personal Evaluation Report. 

5.4 Couple and Family Application Strategy 

If you and your spouse or common-law partner are both applying, the question of who is 

principal applicant matters significantly. The principal applicant's CRS score (or Australia points 

test score) is what determines invitation eligibility. The accompanying spouse's profile 

contributes via the spouse-factor points but does not stand in for the principal's score. 

Key rules of thumb for couples: 

• Whoever has the higher CRS or Australia points score should typically be principal 

applicant. The other accompanies and adds spouse-factor points. 

• The accompanying spouse's CLB 4 or higher language test score adds a small but 

consistent CRS bump (approximately +5 points). Skipping the spouse's IELTS to save 

time and money is usually the wrong call. 

• Each spouse must independently provide their own document set: passport, education 

credentials (ECA if claiming education points), language test, employment letters, 

medicals, police clearances. 

• If both spouses have strong independent profiles, run TWO separate applications. The 

accompanying spouse can submit their own Express Entry profile in parallel as a hedge. 
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Chapter 6: Complete Cost Breakdown 

This chapter is the answer to one of the most common F-1 questions: how much does this 

actually cost? The numbers below are approximate and reflect early 2026 figures. Government 

fees in both Canada and Australia adjust periodically; always verify current fees on the official 

IRCC and Australian Department of Home Affairs websites before finalising your budget. 

6.1 Canada Express Entry Costs (2026) 

 

Item Approximate Cost (CAD) 

Educational Credential Assessment (WES standard) $264 

WES FastTrack option (additional fee) +$70 to $100 

IELTS General Training exam (per person) $300 to $360 

IELTS preparation course (recommended) $100 to $300 

Express Entry profile submission Free 

Government processing fee (principal applicant) — 2026 

rates 
$990 (post-30 April 2026 rate; was 

$950) 

Right of Permanent Residence Fee (RPRF) — 2026 rates $600 (post-30 April 2026; was $575) 

Government processing fee (accompanying spouse / 

common-law partner) 
$990 

RPRF (spouse / partner) $600 

Dependent child fee (per child) $270 (post-30 April 2026; was $260) 

Biometrics fee (per person) $85 individual; $170 family maximum 

Medical examination (per person, paid to panel physician) $200 to $400 

FBI Identity History Summary (US background check) approximately USD $18 to $22 

India Police Clearance Certificate approximately USD $5 to $20 plus VFS 

service fee 

RCIC professional assistance (optional) $1,500 to $4,000 depending on 

complexity 
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Item Approximate Cost (CAD) 

Translation of non-English documents (per page, certified) $30 to $60 per page 

Settlement funds proof (held in your own account, not 

paid) 
approximately $14,690 single applicant 

(verify current) 

 

INSIGHT  Canada total cost estimates (2026 rates) 

Single applicant DIY (no professional fees): approximately CAD 2,400 to 3,000 (around USD 1,800 to 

2,250) 

Couple DIY: approximately CAD 4,300 to 5,300 (around USD 3,200 to 4,000) 

With RCIC assistance: add CAD 1,500 to 4,000 depending on complexity 

Compare to US Green Card via attorney: typically USD 10,000 to 25,000+ over the life of the petition 

(and the wait for Indian-national EB-2/EB-3 still applies) 

6.2 Australia Skilled Migration Costs (2026) 

 

Item Approximate Cost (AUD) 

Skills Assessment — ACS (IT / software) $530 standard; $730 priority 

Skills Assessment — Engineers Australia (CDR pathway) $860 to $1,310 depending on pathway 

Skills Assessment — ANMAC (Nursing) $500 to $950 

Skills Assessment — CPA Australia or CA ANZ $600 to $850 

Skills Assessment — VETASSESS (varied occupations) $1,170 to $2,170 

IELTS Academic or PTE Academic exam $340 to $410 

EOI submission via SkillSelect Free 

State or territory nomination application Free to $300 depending on state 

Subclass 189 / 190 visa application — primary applicant 

(2026 rate) 
approx. $4,765 (verify current) 

Additional adult applicant (spouse, 18+) approx. $2,320 

Additional child (under 18) approx. $1,160 
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Item Approximate Cost (AUD) 

Second instalment if accompanying partner lacks 

Functional English 
$4,890 

Medical examination (per person) $300 to $500 

FBI Identity History Summary approximately USD $18 to $22 

NAATI translation (if needed) $40 to $80 per document 

Registered Migration Agent (optional) $3,500 to $6,000 typical, more for 

complex cases 

 

INSIGHT  Australia total cost estimates (2026 rates) 

Single applicant DIY: approximately AUD 6,000 to 7,000 (around USD 4,000 to 4,700) 

Couple DIY: approximately AUD 8,800 to 10,500 (around USD 5,800 to 7,000) 

Australia government fees are approximately 2.5 to 3 times higher than Canada's. However, Australian 

salaries in many fields offset this differential within the first year of work. 

6.3 Hidden Costs Most F-1 Students Forget to Budget 

The visa application fees are the visible budget. The full cost of moving from the United States 

to Canada or Australia includes a substantial set of hidden expenses that most F-1 students do 

not budget for. Listed in approximate order of significance: 

• Soft landing costs — round-trip flight, hotel for 5 to 7 nights, passport courier between 

IRCC and you, biometric appointment travel. Typical CAD 2,000 to 3,500 per person. 

• Initial settlement — first month rent and security deposit (typically 1 to 2 months rent in 

Toronto, Vancouver, Sydney, Melbourne); furniture or temporary accommodation; transit 

pass; first groceries. Typical CAD/AUD 5,000 to 10,000. 

• Healthcare gap (Ontario, BC) — three-month wait for OHIP/MSP. Private bridge 

insurance: CAD 80 to 150 per month per person. 

• Job search runway — bridging months without work. If you do not have a job lined up 

before landing, budget 3 to 6 months of expenses. 

• US-side wind-down — final tax filing, lease break, US bank account maintenance fees 

(some banks restrict for non-residents), state-by-state DMV closures, US loan servicing 

transition. 

• Cross-border tax preparation — first-year filings in both US and destination country 

require dual-status returns. CPA fees CAD 1,500 to 3,500 for first year; lower in 

subsequent years. 
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• Currency conversion losses — moving USD savings to CAD or AUD typically incurs 

0.5 to 2 percent loss to bank conversion fees plus exchange rate spread. On USD 

50,000 of savings, that is USD 250 to 1,000. 

• Professional re-licensing (occupation-dependent) — AHPRA registration for nurses 

(AUD 200+); engineering licensing varies by province/state. 
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Chapter 7: Occupation-Specific Guidance 

Your occupation determines which immigration stream you qualify for, which skills assessment 

applies (in Australia), and which provincial or state streams actively seek your profile. The 

sections below cover the seven occupation clusters that account for most F-1 readers. 

7.1 Software Engineers and IT Professionals 

 

Country Pathway Details 

Canada NOC 21232 (Software Engineers and Designers, TEER 1); 21220 (Cybersecurity 

Specialists); 21221 (Business Systems Analysts); 21211 (Data Scientists); 

21223 (Database Analysts); 21311 (Computer Engineers — separate from 

software). No skills assessment required. Reference letters + WES + IELTS only. 

OINP Tech and BC PNP Tech are the most accessible PNP options. No ACS-

style deduction. 

Australia ANZSCO 261313 (Software Engineer); 261111 (ICT Business Analyst); 261112 

(Systems Analyst); 261311 (Analyst Programmer); 261312 (Developer 

Programmer); 263111 (Computer Network and Systems Engineer). ACS 

assessment required. Two-to-six-year deduction applies depending on 

qualification tier. Minimum 3+ years total experience for any meaningful Australia 

points credit beyond age and education. 

 

CANADA FIRST TIP  For most F-1 software engineers and data scientists, Canada is 

faster, cheaper, and fairer regarding work experience. 

Australia is a viable backup if you have 5 or more years of total experience; below 3 years, the ACS 

deduction renders the Australia points calculation unworkable for most software roles. 

If your role is in an area Australia is acutely short of (cybersecurity engineers, certain DevOps and 

SRE specialisations), a 491 regional nomination may be more accessible than expected. 

Run the Canada CRS calculation and the Australia points calculation in parallel before deciding. The 

Australia number is often the deciding factor. 

7.2 Healthcare Professionals — Nurses and Allied Health 

F-1 nursing graduates and allied health professionals have exceptionally strong profiles for both 

systems. Australia has a particular and consistent appetite for nurses; Canada is competitive 

but the nursing licensing pathway is provincially regulated and slower, particularly in Ontario and 

BC where the College of Nurses requires specific assessments before practice. 
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AUSTRALIA FIRST TIP  For F-1 Registered Nurses, Australia is typically the better starting 

destination. 

ANMAC credits your full OPT experience with no deductions. 

Multiple states actively nominate nurses through targeted Subclass 190 streams. 

Australian RN salaries typically run 20 to 30 percent higher than Canadian equivalents in metropolitan 

settings. 

Medicare access from day of landing — no three-month wait as in Ontario. 

AHPRA national registration is portable across all Australian states and territories. Once registered in 

one state, you can work in any. 

Canada remains excellent if you prefer geographic proximity to the US, have family in 

Toronto/Vancouver/Calgary, or want to combine nursing PR with academic study toward a Master's or 

PhD. 

7.3 Engineers — Civil, Structural, Mechanical, Electrical 

Non-IT engineers (civil, structural, mechanical, electrical, biomedical, environmental, mining) 

benefit from Engineers Australia's competency-based Competency Demonstration Report 

(CDR) pathway, which is more nuanced and generally more favourable than the rigid ACS 

deduction system applied to IT professionals. The CDR requires three Career Episode reports 

written in first person describing specific engineering work, plus a Continuing Professional 

Development log. 

 

DUAL STRATEGY TIP  Civil and structural engineers — strong dual candidates 

Strong demand in both Canada (infrastructure investment, particularly in Atlantic provinces and 

Prairies) and Australia (Queensland, Western Australia, South Australia infrastructure boom). 

Apply to both simultaneously. Engineers Australia CDR + Canada Express Entry can run in parallel; 

the CDR takes 8 to 16 weeks during which Canada documentation is also being prepared. 

Australia 190/491 state nominations are particularly strong for engineers willing to settle outside 

Sydney and Melbourne CBD. 

Canadian PNP nominations for engineers are accessible via OINP, AAIP, and SINP, particularly when 

reference letters demonstrate specific Canadian-relevant project experience (transit, hospitals, 

schools). 

7.4 Finance, Accounting, and Business Professionals 

• Canada: NOC 11100 (Financial Auditors and Accountants), 11101 (Financial Analysts), 

11103 (Securities Agents, Investment Dealers, and Brokers). CPA Canada bridging 

program available post-landing for US CPA holders. Business analyst roles (NOC 

21221) are TEER 1 and frequently used by MBA graduates. 
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• Australia: CPA Australia and Chartered Accountants ANZ assessments are favourable 

for US-trained accountants, especially those with experience at large firms or the Big 4. 

ANZSCO 221111 to 221113 cover the standard accountant occupations. Approximately 

8 to 12 weeks assessment time. 

• MBA graduates: "Business" alone does not qualify. Your NOC or ANZSCO must reflect 

a specific skilled occupation with matching duties. Business Systems Analyst, Financial 

Analyst, Project Manager, Marketing Analyst — each has its own code with its own duty 

list. Match the duties, not the title. 

7.5 Healthcare-Adjacent Roles — Pharmacists, Therapists, Lab 
Scientists 

Pharmacists, occupational therapists, physiotherapists, speech pathologists, medical lab 

scientists, and dietitians have profession-specific pathways in both countries. Each typically 

requires its own assessment body in Australia (Australian Pharmacy Council, Allied Health 

Professions Australia, etc.) and provincial registration in Canada. These pathways are slower 

than nursing because of registration complexity but pay well and have stable demand. 

7.6 The Master Document Checklist for F-1 Students 

Regardless of which pathway you choose, the core document set below is what you need to 

assemble. Start collecting everything now — before you receive an ITA or invitation. The 

documents that take longest to obtain are the ones people forget until they need them urgently. 

 

Document Notes and Timeline to Obtain 

Valid passport Must be valid for at least 12 months beyond expected PR landing 

date. Renew now if expiring. 

University transcripts (official, 

sealed) 
Order from your US university's registrar. 1 to 2 weeks. Order 3 

sealed copies — Canada, Australia, and a personal backup. 

Degree certificate / diploma Original or certified copy. If not in English, certified translation 

required. 

WES Educational Credential 

Assessment (Canada) 
Apply at wes.org/ca. FastTrack: 5 to 7 business days. Standard: 3 to 

4 weeks. 

Australian skills assessment 

result (Australia) 
ACS, Engineers Australia, ANMAC, CPA Australia, or VETASSESS. 

8 to 16 weeks. 

IELTS Academic or General 

Training 
Book at ielts.org. Results in 13 days for paper-based. Valid for 2 

years from test date. 
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Document Notes and Timeline to Obtain 

Employment reference letters 

(all OPT employers) 
One per employer. On letterhead. Specifying duties matching your 

NOC/ANZSCO. Request now while still in role. 

Pay stubs (all OPT 

employment) 
Download from payroll portal. Last 36 months minimum. Save to 

encrypted folder. 

W-2 forms (all OPT 

employment) 
Download from payroll portal or via IRS transcript request. Last 3 to 

5 years. 

FBI Identity History Summary Request at fbi.gov. 3 to 4 weeks standard; expedited options 

available. 

India Police Clearance 

Certificate 
From Indian consulate or VFS Global in the US. 2 to 6 weeks. 

Required if you lived in India 6+ months as adult. 

Police clearance from any 

other country 
Required if you lived there 6+ months as an adult. Some countries 

take months. 

Passport-size photographs 

(immigration spec) 
4 copies minimum per applicant. Spec differs from US passport 

photos — check IRCC and Home Affairs specs. 

Marriage certificate (if 

applying with spouse) 
Government-issued; certified English translation if not in English. 

Spouse's documents 

(mirrored) 
All of the above, mirrored for the accompanying spouse if applicable. 

Birth certificates for any 

dependent children 
Official; certified translation if not in English. 

Medical examination record Completed by IRCC-approved (Canada) or DHA-approved 

(Australia) Panel Physician. Valid for 12 months from exam date. 

Proof of funds / settlement 

funds 
Bank letter showing balance equivalent to settlement funds 

requirement. Some applicants split across two accounts to provide 

redundancy. 

 

INSIGHT  What this means for you 

The most commonly missing documents at ITA time are: detailed employment reference letters (not 

generic HR letters), W-2 forms from prior employers, and India police clearance. Start on all three this 

week. The reference letter and police clearance can each take a month or longer; do not leave them 

until the post-ITA window. 
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Chapter 7 Continued: Five More Occupation Deep 
Dives 

The chapter sections earlier in the book covered software and IT, healthcare and nursing, 

engineers, finance and accounting, and healthcare-adjacent occupations. The five occupations 

below complete the picture for F-1 candidates who fall outside those clusters. Each deep dive 

covers the relevant NOC and ANZSCO codes, the typical credentialing path, the comparative 

advantage in Canada versus Australia, and the realistic timeline. 

7.7 Architects and Urban Planners 

Architects with a US M.Arch degree and design experience face credentialing barriers in both 

Canada and Australia, but the pathways are well-defined. In Canada, architectural licensing is 

provincial; the Royal Architectural Institute of Canada (RAIC) and provincial associations 

recognize US degrees from accredited programs. The Canadian Architectural Certification 

Board (CACB) certification is the first step, followed by Examination for Architects in Canada 

(ExAC). In Australia, the Architects Accreditation Council of Australia (AACA) assesses 

overseas-qualified architects. 

• Canada NOC. 21200 Architects. 

• Australia ANZSCO. 232111 Architect or 232112 Landscape Architect. 

• Express Entry score expected. 445 to 470 with strong English and 3+ years 

experience. 

• Australia points expected. 75 to 85 with state nomination. 

• Hot regions. Toronto, Vancouver, Sydney, Melbourne. All have active design markets. 

• Reality check. License conversion takes 12 to 24 months. During the conversion period, 

work as Intern Architect or Design Associate is possible. 

7.8 Lawyers and Legal Professionals 

Internationally trained lawyers face significant credentialing barriers in both Canada and 

Australia. In Canada, the National Committee on Accreditation (NCA) assesses foreign law 

degrees and assigns additional Canadian law courses to be completed. After NCA, candidates 

take the bar exam and complete articling in their target province. In Australia, the Legal 

Practitioners Admissions Board (in each state) assesses foreign qualifications. Both pathways 

take 3 to 5 years from start to practice. 

• Canada NOC. 41101 Lawyers and Quebec notaries. 

• Australia ANZSCO. 271311 Solicitor. 

• Express Entry score expected. 440 to 470 with US JD plus 3+ years. 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 59 

• Reality check. Direct law practice takes years to credential. In the interim, F-1 

candidates with JD can work in legal-adjacent roles: paralegal, contracts manager, 

compliance officer. 

• Smart pathway. Land in Canada via Express Entry under Lawyer NOC, work in 

compliance or paralegal role for 18 to 24 months while pursuing NCA, then transition. 

7.9 Researchers and Academic Faculty 

PhD-holders with a research track record have strong pathways in both Canada and Australia. 

Canada Express Entry's recent inclusion of Researchers as a category (announced February 

18, 2026) signals explicit federal interest in this profile. Australia's Distinguished Talent visa is a 

niche but accessible path for candidates with internationally recognized achievement. 

• Canada NOC. Various depending on field; typically NOC 21102 Physicists, 21210 

Statisticians, 21211 Data Scientists, 41200 University Professors. 

• Australia ANZSCO. 234111 Agricultural Consultant, 234911 Conservation Officer, 

234999 Natural and Physical Science Professionals NEC, 234411 Geologist, etc. 

• Express Entry score expected. 470 to 510 with PhD, strong publications, and English. 

• Australia points expected. 85 to 95 with PhD plus state nomination. 

• Smart pathway. Apply for postdoc positions concurrently with PR application; landing as 

a postdoc gives clean entry plus career continuity. 

7.10 Skilled Trades (Electricians, Plumbers, Welders) 

F-1 graduates with skilled trades qualifications are rare but the pathways are excellent for those 

who fit. Canada operates a Federal Skilled Trades program plus PNP streams specifically for 

trades. Australia's Trades Recognition Australia (TRA) assesses overseas trades qualifications 

via Job Ready Program. 

• Canada NOC. 72200 Electrical Power Line Workers, 72300 Plumbers, 72106 Welders, 

etc. 

• Australia ANZSCO. 341111 Electrician (General), 334113 Plumber (General), 322312 

Welder, etc. 

• Express Entry score expected. Typically 360 to 420 in trades-specific category draws. 

• Australia points expected. 75 to 85 with state nomination. 

• Reality check. Recent Canada Express Entry trades-category draws have invited at 

CRS 477. Strong pathway for the right profile. 

7.11 Education Professionals (Teachers, Trainers) 

K to 12 teachers face provincial or state-level credentialing in both Canada and Australia. 

Canadian provincial Colleges of Teachers (Ontario College of Teachers, BC Teacher 

Regulation Branch, etc.) assess foreign teaching credentials and assign additional coursework 
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or evaluation. Australian state teacher registration boards similarly assess overseas 

qualifications. 

• Canada NOC. 41220 Secondary school teachers, 41221 Elementary school and 

kindergarten teachers. 

• Australia ANZSCO. 241411 Secondary School Teacher, 241211 Primary School 

Teacher. 

• Express Entry score expected. 440 to 470 with B.Ed or M.Ed plus teaching experience 

plus strong English. 

• Hot regions. Atlantic Canada and Saskatchewan are actively recruiting teachers; 

Australian regional state nomination favorable for teachers. 

• Reality check. Teacher certification conversion is 12 to 24 months. During conversion, 

work as Substitute Teacher or Education Assistant is possible in many provinces. 

 

FROM THE CONSULTANT  When your occupation isn't on the obvious lists 

If your occupation is not in the most-discussed lists (software, nursing, accounting), do not assume PR 

is closed to you. Of the 500 plus NOC codes and similar number of ANZSCO codes, the vast majority 

are eligible for Express Entry or skilled migration. The work is to map your actual duties to the right 

code, document your experience appropriately, and target the right province or state. The cases above 

are five examples; many more occupational paths exist. If your code is not obvious, this is exactly the 

kind of question best answered through a Personal Evaluation Report. 
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Chapter 8: Life After Landing — The Settlement 
Reality 

Receiving permanent residency is the start of the chapter, not the end. The first ninety days 

after landing in Canada or Australia matter more than most people realise. The decisions you 

make about banking, healthcare, taxation, and credit history in those early months compound 

for years. This chapter is the practical operating manual most F-1 students wish they had 

received before they landed. 

 

CASE STUDY  Meera and Arjun — The Couple Who Applied to Both Countries 

Meera (Software Engineer, IELTS 8.0) and Arjun (Civil Engineer, IELTS 7.5) both lost their H-1B 

lotteries in 2024. With twenty months of STEM OPT remaining between them, they decided to apply to 

both Canada and Australia simultaneously — the textbook dual strategy. 

Canada CRS (applying together, Meera as principal): 510 points. Above CEC general draw cutoffs. 

Australia: Meera submitted ACS assessment (delayed by ACS deductions for IT). Arjun submitted 

Engineers Australia CDR — competency-based, no blanket deductions. Arjun's Australia score: 80 

points after Victoria state nomination. 

Outcome: Meera received a Canada ITA in 8 weeks via federal CEC draw. Canadian PR approved in 

10 months. Arjun simultaneously received Victoria state nomination for a 190 visa (Civil Engineer in 

demand). 

They held two active PR applications in two countries for six weeks. They eventually chose Canada as 

the primary destination (faster, closer to US, cousin already in Mississauga) and withdrew the 

Australia application. But the security of having both in process had been invaluable through a 

stressful period. 

Lesson: For couples where one is IT-track (Canada-favoured) and one is engineering or healthcare 

(Australia-favoured), the dual strategy often opens options that a single-country approach would miss 

entirely. 

8.1 First 30 Days in Canada — Practical Checklist 

☐  Day 1 to 3: Apply for Social Insurance Number (SIN) at any Service Canada location. 

Required to work and pay taxes. Walk-in service available; bring your COPR and PR landing 

documents. 

☐  Day 1 to 7: Apply for provincial health card (OHIP in Ontario, MSP in BC, AHCIP in 

Alberta). 3-month waiting period in ON, BC, QC, NB; immediate in some other provinces. 

Buy private bridge insurance for the gap (approx. CAD 80 to 150 per month per person). 

☐  Week 1: Open a Canadian bank account. RBC, TD, Scotiabank, BMO, and CIBC all offer 

dedicated newcomer accounts with waived fees for 6 to 12 months and bundled credit-card 

products. Bring SIN, COPR, passport, and proof of address. 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 62 

☐  Week 1: Apply for a secured credit card to start building Canadian credit history. Your US 

credit score does not transfer. Most newcomer banking packages bundle this. 

☐  Week 2: Register for CRA (Canada Revenue Agency) My Account. Required for tax 

filing, GST credit, and various government benefits. 

☐  Week 2 to 3: Secure long-term housing. Budget approximately CAD 2,000 to 

3,200/month for a 1-bedroom in Toronto; CAD 1,800 to 2,800/month in Vancouver and 

Calgary; lower elsewhere. Use Kijiji, Zumper, PadMapper, Facebook Marketplace, or 

rentals.ca. 

☐  Week 3 to 4: Update address with IRCC via your online portal. Failure to update can 

delay PR card delivery, which arrives by mail 2 to 4 weeks after landing. 

☐  Week 4: Begin job search if not already employed. LinkedIn Canada, Indeed.ca, 

company career portals, networking events. Many tech employers actively recruit from new 

PRs. 

☐  Week 4: Begin driver licence transfer process. Most provinces accept exchange from a 

US licence with an in-person test. Books to study: provincial driver's handbook (free PDF on 

each provincial transport ministry website). 

8.2 First 30 Days in Australia — Practical Checklist 

☐  Day 1 to 5: Apply for Tax File Number (TFN) at the ATO website (ato.gov.au). Required 

to work legally. Free and quick; arrives within 28 days by post. 

☐  Day 1 to 7: Enrol in Medicare at a Medicare Service Centre or via myGov. Australia's 

public healthcare is immediate for PR holders — no waiting period. 

☐  Week 1: Register with myGov (my.gov.au) — the central portal for Medicare, ATO, 

Centrelink (when relevant), and most government services. 

☐  Week 1: Open an Australian bank account. Commonwealth Bank, Westpac, ANZ, NAB, 

and Macquarie all offer standard accounts with online application; physical branches help 

with proof-of-identity verification. 

☐  Week 2: Select a superannuation fund (Australia's mandatory retirement savings 

scheme). Your employer contributes a percentage of your salary (currently approximately 

12% in 2026). Major funds: AustralianSuper, Aware, REST, HESTA, UniSuper. 

☐  Week 2 to 3: Secure housing. Budget approximately AUD 2,500 to 4,000/month for a 1-

bedroom in Sydney; AUD 2,200 to 3,500/month in Melbourne; lower in Adelaide, Brisbane, 

Perth. Use Domain.com.au and realestate.com.au. 

☐  Week 3: Begin professional registration if applicable: AHPRA for healthcare 

professionals (national registration); state engineering registration for licensed engineering 

practice; CPA Australia or CA ANZ membership for accountants. 
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☐  Week 4: Driver licence transfer — most US licences are exchangeable in NSW, Victoria, 

Queensland, WA, SA after passing a knowledge or practical test. Allow 2 to 4 weeks. 

 

 

8.3 Managing Your US Financial Life After Immigration 

A question almost every F-1 student asks: "What happens to my US financial life when I move?" 

Below is a concise, practical overview. For personalised advice, consult a cross-border financial 

advisor (a CPA licensed in both US and Canada, or in both US and Australia, depending on 

your destination). The first-year tax filing in particular is rarely a DIY project. 

 

US Financial Topic What Happens After Immigrating to Canada or Australia 

US student loans (federal) Follow you. Payments required regardless of where you live. 

Income-driven repayment plans (IBR, PAYE, SAVE if available) 

allow payments based on income. If income is temporarily low 

during settlement, payments may be minimal or zero. Consult 

Federal Student Aid (studentaid.gov) for current options. Consider 

consolidation to simplify. 

US private student loans Also follow you. Less flexibility on repayment than federal loans. 

Refinancing options through SoFi or Earnest may not be available to 

non-US-resident borrowers. Plan for full payments from a CAD or 

AUD salary. 

US bank accounts You can keep US bank accounts open after leaving. Some US 

banks restrict accounts for non-residents — check with your specific 

bank. Keeping at least one US account is useful for receiving US-

sourced income, paying US loans, and currency hedging. 

US credit score Stops updating once you are no longer a US resident using US 

credit products. Does NOT transfer to Canada or Australia. You 

build fresh credit history in the new country from zero. Several 

Canadian banks (RBC, Scotiabank) offer programs to help 

newcomers establish credit faster. 

401(k) and IRA retirement 

accounts 
Can remain invested. Early withdrawal (before age 59.5) triggers a 

10% IRS penalty plus income tax. Most cross-border advisors 

recommend leaving retirement accounts in place and taking 

distributions at retirement age. Cross-border tax treaties can 

complicate withdrawal taxation; plan ahead. 
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US Financial Topic What Happens After Immigrating to Canada or Australia 

US taxes (FBAR / FATCA / 

Form 8938) 
If you are a US Person (citizen or Green Card holder), you may 

have ongoing US tax filing obligations even after leaving — including 

FBAR for foreign accounts and possibly Form 8938. F-1 students on 

OPT who give up their US visa status (without acquiring a Green 

Card) generally cease US tax obligations after departure but the 

dual-status return for the year of departure is complex. 

Social Security credits Earned while working on OPT. If you ever return to the US 

permanently, these credits may count toward US Social Security 

benefits. The US has Social Security totalization agreements with 

Canada and with Australia (subject to specific terms); credits earned 

in one country can in some cases be combined with the other for 

benefit calculations. 

First-year tax filing The year you split between US and Canada/Australia involves dual-

status returns and is the single most complex tax year of your life. 

Budget USD 1,500 to 3,500 for a cross-border CPA to prepare. 

Subsequent years are dramatically simpler. 

8.4 Quick Settlement Comparison 

 

Settlement Topic Canada Australia 

Public healthcare start 3-month waiting period in ON, 

BC, QC, NB; immediate in 

others 

Immediate for PR holders 

(Medicare) 

Tax identification SIN — same day at Service 

Canada 
TFN — online application; 

arrives by post in 28 days 

US credit score transfers No — rebuild from zero No — rebuild from zero 

Average 1-bedroom rent 

(major city) 
approx. CAD 2,000 to 

3,200/month (Toronto) 
approx. AUD 2,500 to 

4,000/month (Sydney) 

Public transit quality Excellent in Toronto, Montreal, 

Vancouver 
Good in Sydney, Melbourne; 

varies elsewhere 

Retirement savings RRSP (voluntary, with 

employer-matched workplace 

plans optional) 

Superannuation (~12% 

mandatory employer 

contribution) 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 65 

Settlement Topic Canada Australia 

US loan repayment from new 

salary 
USD loans serviceable from 

CAD salary; budget for currency 

conversion 

USD loans serviceable from 

AUD salary; budget for currency 

conversion 

Driver licence exchange from 

US 
Available in most provinces with 

knowledge test 
Available in most states with 

knowledge or practical test 

First-year tax complexity High (dual-status return) High (dual-status return) 

8.5 The Reality of Finding Work — Canadian and Australian Tech 
Hiring 2025-2026 

F-1 readers consistently underestimate the job-search runway after landing. The technology 

hiring market in both Canada and Australia softened materially from late 2022 through 2024 

alongside global technology layoffs, and recovery through 2025 to 2026 has been uneven. The 

information below is the working ground-truth from recent F-1 client cases; it should not be read 

as a guarantee of future hiring conditions, which can change rapidly. 

Toronto (Ontario) 

Canada's largest technology hub by job count. Major employers include large global technology 

brands (most have engineering centres in Toronto), Canadian employers (Shopify, OpenText, 

Cohere, Wealthsimple), and a thick layer of fintech, healthtech, and AI startups. Hiring slowed in 

2023 to 2024 alongside global technology layoffs; selective recovery in 2025 to 2026 across 

AI/ML and cybersecurity. Mid-level engineer salaries in Toronto generally run lower than 

equivalent San Francisco roles in USD-equivalent terms; cost of living is meaningfully lower. 

Vancouver (British Columbia) 

Strong games, animation, fintech, and natural-resources-tech sectors. Significant US 

technology employer presence (engineering offices for several major global firms). Compact 

technology ecosystem; strong network effects but smaller than Toronto by absolute job count. 

Cost of living high, particularly housing. 

Calgary and Edmonton (Alberta) 

Energy-tech, cybersecurity, agritech, and emerging fintech. Lower cost of living than Toronto or 

Vancouver. Smaller technology ecosystem but increasing investment from federal innovation 

funds and provincial economic diversification efforts. 

Sydney (NSW) 

Australia's largest technology and financial-services hub. Major bank headquarters, fintech, 

regional offices of US technology firms. High cost of living, particularly housing in eastern and 

inner-western suburbs. 
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Melbourne (Victoria) 

Strong technology, healthtech, and education-tech ecosystems. Multiple universities and 

research institutes drive AI and biomedical research clusters. Generally somewhat lower cost of 

living than Sydney. 

Brisbane, Adelaide, Perth 

Smaller technology markets but actively growing. Brisbane has expanded since 2023; Adelaide 

has positioned itself as a defence-tech and space-tech hub; Perth is mining-tech-heavy. State 

nominations under Subclass 190 and 491 are typically more accessible in these states than in 

Sydney or Melbourne. 

 

INSIGHT  Job-search runway: realistic budgeting 

If you do not have a job lined up before landing, budget 3 to 6 months of full living expenses to cover 

the search. 

F-1 graduates with US technology brand-name experience and strong English typically secure offers 

in 8 to 16 weeks of focused search; some shorter, some longer. 

Healthcare professionals (RN, allied health) typically secure positions faster — 4 to 12 weeks — 

because demand consistently outstrips supply. 

Engineers in regulated practice areas may face longer timelines due to provincial or state licensing 

requirements that must be completed before licensed practice. 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 67 

Chapter 9: Common Mistakes F-1 Students Make 

Across thousands of consultations, I see the same mistakes repeated by F-1 readers. The 

mistakes are not random — they are predictable failures of planning, sequencing, and 

documentation. Below are the ten most common, in approximate order of frequency. Read each 

one twice. The single difference between an F-1 student who lands PR in nine months and one 

who lands in twenty-four is usually the absence of one or more of these errors. 

WARNING  Mistake 1: Waiting Until After H-1B Lottery Rejection to Start Plan B 

Every month of delay costs you age points (CRS decreases after 29 and again after 35). 

Every month of delay reduces your remaining OPT runway, which compresses your timeline options. 

Starting under a 60-day departure deadline creates rushed, error-prone applications. 

WES takes 3 to 4 weeks (or 5 to 7 business days FastTrack). IELTS prep takes 2 to 4 weeks. Both 

can run NOW, in parallel with a current H-1B registration. 

Solution: Start Plan B preparation this week, not after the lottery result. There is zero downside to 

applying early; if H-1B is selected, you simply withdraw or pause the Canadian/Australian application. 

WARNING  Mistake 2: Accepting a "Good Enough" IELTS Score 

IELTS 7.5 (CLB 9) versus 8.0 (CLB 10) in Canada's CRS system is worth approximately 30 to 50 

additional points across language and skill transferability components. 

Those 30 to 50 points are often the difference between waiting 12 months for a draw and receiving an 

ITA in the next round. 

In Australia, IELTS 7.0 (10 points) versus 8.0 (20 points) is a 10-point difference on your test score — 

frequently the margin between an invite and none. 

Solution: Prepare seriously for 4 to 8 weeks. Take the test. If a single band scores below target, 

retake. The 300-dollar exam fee is trivial compared to months of waiting. 

WARNING  Mistake 3: Wrong NOC or ANZSCO Code Selection 

Your eligibility depends on what you DO, not what your job title says. 

Canada: Wrong NOC equals application refusal or, in worst cases, a misrepresentation finding with a 

5-year ban. 

Australia: Wrong ANZSCO equals skills assessment rejection, lost fees, and starting over. 

How to choose correctly: Read the full occupation description. Match at least 50 to 60 percent of listed 

duties to your reference letter. If your duties span two occupations, choose the one with the closer 

match. 

When in doubt: Get professional advice. NOC selection is the single most common DIY application 

error and the highest-leverage place to spend on professional review. 

WARNING  Mistake 4: Ignoring Provincial Nominee and State Nomination Programs 

PNPs and state nominations are the most powerful tools for F-1 students with scores below the federal 

or 189 cutoff. 
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Canada PNP nomination = +600 CRS points = virtually guaranteed ITA in next general draw. 

Australia 190 = +5 points; Australia 491 = +15 points. 

Many F-1 students never apply to PNP or state streams because they do not know the programs exist 

or assume them to be employer-sponsored only (most are not for the F-1-relevant streams). 

Solution: Apply to every eligible PNP or state stream the same week you enter the federal pool. 

Redundancy costs nothing and dramatically increases your odds of an early ITA. 

WARNING  Mistake 5: Inadequate Employment Reference Letters 

Letters must include: company letterhead with verifiable address; supervisor signature with direct 

contact details; exact job title; employment dates with months specified; specific day-to-day duties 

matching the NOC or ANZSCO description; weekly hours worked. 

Vague letters saying "employed as Software Engineer from Jan 2022 to Dec 2023" without duty 

descriptions are insufficient and cause the largest share of post-ITA refusals. 

Solution: Request detailed letters NOW while still employed. Provide your manager with a draft 

template based on the NOC description. Ex-employer letters are dramatically harder to obtain — 

sometimes impossible if the manager has left or the company has shut down. 

WARNING  Mistake 6: Not Monitoring OPT Compliance During the Application Process 

Maximum 90 days of unemployment on standard OPT; 150 days combined on STEM extension. 

Employer changes must be reported to the SEVP portal within 10 days. 

STEM extension employers must be E-Verify enrolled. Form I-983 Training Plan must be on file and 

current. 

Losing OPT status while a Canadian or Australian PR application is in progress creates severe 

complications, including potential misrepresentation findings if the loss is not disclosed in the 

destination application. 

Solution: Maintain meticulous compliance records. Update the SEVP portal yourself; do not rely on 

your DSO to do it. Consult a US immigration attorney if any doubt arises. 

WARNING  Mistake 7: Treating the 60-Day Post-ITA Window as a Buffer Rather Than a 

Hard Deadline 

After receiving an ITA, you have exactly 60 days to submit a complete application or the ITA is 

withdrawn. 

Documents required (medicals, FBI background check, India police clearance) each take 2 to 6 

weeks. 

Starting these requests on Day 1 of the ITA window is correct. Starting on Day 30 is a recipe for 

missing the deadline. 

Solution: Treat the post-ITA window as a 45-day project with a 15-day buffer. Book medicals on Day 2. 

Request FBI on Day 3. India police clearance on Day 4. Compile reference letters and supporting 

documents during the wait. 

WARNING  Mistake 8: Underestimating the Impact of Age on Points 
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In Canada, CRS age points peak at ages 20 to 29 (110 to 100 points for single applicants), then 

decline by approximately 5 points each year through age 35. 

In Australia, age points peak at 25 to 32 (30 points), drop to 25 at 33, and to 15 at 40. 

An F-1 student who delays applying from age 28 to age 32 may lose 15 to 20 points across both 

systems for the same profile. 

Solution: Do not wait for additional work experience to apply. The points gained from one additional 

year of experience rarely offset the points lost to one additional year of age past peak. 

WARNING  Mistake 9: Discounting Provincial Settlement Requirements 

Some Canadian PNP streams require demonstrable intent to settle in the nominating province. 

Saskatchewan SINP, Manitoba MPNP, and Atlantic streams in particular scrutinise applications for 

genuine connection. 

Australia's Subclass 190 and 491 visas come with state nomination commitments. Subclass 491 

specifically requires three years of living, working, and studying in a regional area before pathway to 

permanent residency via 191. 

Solution: Be honest with yourself about where you are willing to live for 3+ years. Applying to PNP 

streams in provinces or states you have no intention of staying in is a red flag for officers. 

WARNING  Mistake 10: Letting the Spouse's Profile Be "Just Accompanying" 

An accompanying spouse with CLB 4 IELTS, an ECA from WES, and a documented year of skilled 

work history adds 15 to 20 CRS points to the principal applicant's score. 

Skipping the spouse's IELTS to save time and money is one of the most common cost-saving errors 

that backfires. 

Some couples find that the supposedly "trailing" spouse actually has the higher CRS profile and 

should be principal applicant. 

Solution: Run the CRS calculation for both partners as principal applicant. Whoever scores higher 

leads. The other accompanies. Both take IELTS. Both build complete document sets. 

Chapter 9 Continued: Five More Costly Mistakes 

Beyond the seven mistakes covered earlier in Chapter 9, the cases below show five additional 

patterns I see repeatedly in practice. Each one has cost a candidate at least one application 

cycle, and in several cases multiple years of opportunity. 

Mistake 8: Treating the Spouse as Optional 

A surprising number of married F-1 candidates treat their spouse as a passive participant in the 

immigration journey. They assume the principal applicant carries the weight, the spouse simply 

comes along, and that spouse details barely matter. This is wrong. In Express Entry, a spouse 

who writes IELTS and scores well can add up to 20 CRS points across language, education, 

and Canadian work experience factors. In Australian state nomination, spouse skills 

assessment for a separate occupation can unlock additional state nomination quotas. The cost 
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of treating the spouse as optional is often the difference between an invitation at month 6 and 

one at month 18. 

What to do instead. From day 1, treat both adults as principal applicants in parallel. Calculate 

scores both ways. Often the strategically correct choice is to make the spouse the principal 

applicant if their profile scores higher. I have seen multiple cases where switching the principal 

applicant designation alone added 15 to 25 CRS points. 

Mistake 9: Ignoring the NOC or ANZSCO Code Until Submission 

Choosing the right NOC code (Canada) or ANZSCO code (Australia) is not a routine clerical 

step; it is one of the most consequential decisions in the entire application. The wrong code can 

disqualify the candidate from a category-based draw, cause a skills assessment refusal, or 

trigger a misrepresentation finding if the duties claimed in reference letters do not match. I see 

candidates who have spent months preparing applications under NOC 21231 Software 

Engineer when their actual duties match NOC 21232 Software Developer or NOC 22220 

Computer Network Technician. The wrong code is a quiet killer. 

What to do instead. Read the National Occupational Classification description for every 

plausible code at canada.ca and the ANZSCO description at the Australian Bureau of Statistics. 

Compare each line of the description against your actual duties. Have your manager review the 

comparison if possible. The correct code is the one where 80 percent of your daily duties match 

the description, not the one with the most attractive title. 

Mistake 10: Missing the Window Between ITA and Submission 

When an Invitation to Apply arrives, candidates have 60 days to submit a complete application. 

The 60-day clock is non-negotiable; missing the deadline means the ITA expires and the 

candidate must wait for another invitation, which may take months. Yet I regularly see 

candidates who treat the 60-day window casually, scrambling at day 50 to find a missing 

reference letter or order a police clearance that takes 4 weeks. 

What to do instead. The day you submit your Express Entry profile or Australian EOI, set a 

calendar reminder for hypothetical ITA day, then walk through every single document on your 

final submission checklist as if the ITA arrives tomorrow. If anything is missing or out of date, fix 

it now. Do not wait for the ITA to start gathering documents that take 4 to 8 weeks to obtain. 

Mistake 11: Underestimating Settlement Funds Documentation 

Canada Express Entry requires proof of settlement funds (currently approximately CAD 14,690 

for a single applicant, more for families). Many candidates assume this is a simple bank balance 

check and submit a recent statement showing the required amount. This is insufficient. IRCC 

requires evidence of consistent fund availability, not just a snapshot. A bank account that shows 

CAD 15,000 today but was at CAD 2,000 three months ago raises immediate questions about 

whether the funds are genuinely the applicant's or were borrowed. 
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What to do instead. Build settlement funds slowly and document the buildup. Maintain 

consistent balances for at least 6 months prior to ITA. Include a bank reference letter on official 

letterhead, not just statements. Avoid sudden large deposits unless they have a clear 

documented source (sale of property, inheritance with court documents, employment bonus 

visible on pay stubs). 

Mistake 12: Missing the Re-Validation Window for Language and ECA 

Both Canada IELTS and the WES ECA expire. IELTS results are valid for 2 years from the test 

date. WES ECA reports are valid for 5 years. PNP processes can take 18+ months from 

submission to provincial nomination, and the federal Express Entry portion adds another 6 

months. Candidates who tested in early 2024 and are still in the queue in late 2026 face an 

expired test and a frozen application. 

What to do instead. If your timeline is uncertain or stretched, plan to re-test before the 2-year 

expiry. The re-test is inexpensive (under USD 250) compared to the cost of a stalled application. 

Note re-test deadlines on a calendar with 60-day advance warning. Do not assume your IELTS 

will be valid through to landing. 

 

FROM THE CONSULTANT  The mistake behind the mistakes 

All twelve mistakes share one root cause: treating the immigration application as a series of forms 

rather than a strategic project. Forms are downstream artifacts; strategy is upstream. The candidates 

who succeed treat their PR application as the most important project of their professional life, dedicate 

5 to 10 hours per week to it for 6 to 12 months, and integrate every decision (job change, education, 

marriage, even where to spend a vacation) into the strategic calculus. Anything less invites the kind of 

mistakes catalogued in this chapter. 
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Chapter 10: Objections I Hear Every Week 

After 25 years and 10,000 families, I have heard every hesitation. Here are the most common 

objections from F-1 students and the answers that have held up across thousands of cases. 

None of these answers are scripts. They are the working positions I take in real consultations. 

CASE STUDY  Karan, the Non-STEM MBA — "I Thought I Had No Chance" 

Karan completed his MBA at a top-20 US business school and worked as a Strategy Analyst at a 

consulting firm in Chicago on standard OPT (no STEM extension). 12 months total runway. 

His concern: "I've heard Canada only wants engineers. My MBA won't count for points." 

Reality: His NOC was 21221 (Business Systems Analyst) — TEER 1, fully eligible for FSW. With a 

Master's, age 27, CLB 8, and one year of skilled work experience, his CRS came to 396. Below the 

CEC general draw cutoff. But OINP's Human Capital Priorities stream nominated him within 5 months. 

With the +600 PNP boost, he received an ITA, applied within the 60-day window, and landed in 

Toronto eleven months after starting. 

Non-STEM MBA graduates absolutely qualify for Canadian immigration. The key is NOC selection. 

Read the duties, not just the title. 

"What if I get H-1B selected next year? Won't all this work be 
wasted?" 

You have excellent options. Continue your Canada PR process simultaneously. If you are 

selected in next year's H-1B lottery, you keep both applications active. If Canadian PR arrives 

while you are on H-1B, do a soft landing (a brief trip to Canada to activate PR status, then return 

on H-1B). You hold both paths open. 

If H-1B fails again, you are already close to Canadian PR. There is no scenario where building 

Plan B hurts you if Plan A eventually comes through. The only cost is the application fees, which 

are recoverable many times over by the optionality the dual status provides. 

"Is Canada too cold and dead for tech careers?" 

This is the most persistent myth, and the data tells a different story. Toronto has been one of 

North America's fastest-growing technology hubs over the past decade by number of 

technology jobs added annually. Canadian technology companies (Shopify, OpenText, Cohere, 

Wealthsimple) and major US technology firms with substantial Canadian engineering centres 

are actively hiring. Salaries have risen materially in the past five years, though they remain 

below San Francisco peaks in USD-equivalent terms; cost of living is meaningfully lower. 

On winters: Toronto winters are real but manageable. Vancouver winters are mild and rainy. 

Calgary is dry and sunny in winter (with occasional Chinook warm spells). Halifax is mild for an 

east-coast city. Climate varies enormously across Canada; pick the city that fits your tolerance. 
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"My parents want only the USA. How do I convince them?" 

This is a deeply personal conversation, and I will not prescribe what to say to your parents. But 

here are the facts you can share, calmly, when the conversation comes up: 

4. The H-1B lottery currently selects approximately 35 percent of unique beneficiaries, but 

FY2027 introduces wage-weighted selection that disadvantages early-career applicants. 

After two consecutive lottery losses, you have already used two of your OPT years. 

5. The US Green Card wait for Indian nationals in EB-2 or EB-3 is multi-decade. Their child 

will be in their 60s or 70s before receiving one through the standard queue. 

6. Canadian and Australian citizenship takes 3 to 4 years. Their child can return to the US 

later on a Canadian or Australian passport with far fewer visa restrictions — visa-free or 

on-arrival entry to the US, which is not the case with an Indian passport. 

7. Their investment in your US education is not wasted. It counts fully toward Canadian and 

Australian immigration. The US degree is a credit in your immigration file, regardless of 

where you eventually land. 

"I don't want to leave my US-based partner." 

You do not have to choose. Canada and Australia both allow you to sponsor a common-law 

partner for permanent residency once you are a PR holder. You can also maintain a long-

distance relationship while you establish your PR, and many US-citizen or Green-Card-holder 

partners later follow on a spousal PR application. 

Additionally, Canadian PR holders can live and work in Canada while frequently visiting the US 

(no visa required for most short visits). Australia is further but flights are direct from major US 

west-coast airports. The relationship is manageable for committed couples; it is not the deal-

breaker many fear it will be. 

"Will Canadian or Australian employers respect my US degree and 
experience?" 

Yes, often enthusiastically. US Top-50 university credentials and major US technology employer 

experience are highly regarded in Canadian and Australian technology and finance markets. 

The WES ECA for Canada and the relevant skills assessment for Australia are the formal 

mechanisms; informally, hiring managers genuinely value US training and experience. In many 

cases, F-1 graduates with US technology experience command premium salaries in Canada 

and Australia compared to locally-educated candidates of similar tenure. 

"What if I don't speak French and don't want to live in Quebec?" 

You do not need to speak French to immigrate to Canada or to live in the vast majority of 

Canadian cities. French is required to live and work in Quebec, but you can settle in Ontario, 

BC, Alberta, or any other province entirely in English. Adding basic French proficiency (CLB 5 or 
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6) to your CRS profile adds 15 to 25 bonus points — but it is entirely optional and not required 

for Express Entry eligibility outside Quebec's parallel system. 

"What about my US student loans? They're huge." 

US student loans follow you regardless of where you live. Moving to Canada or Australia does 

not discharge them. However, federal income-driven repayment plans (IBR, PAYE, SAVE if 

available) allow payments based on your global income reported on US tax filings — and during 

the period of low income associated with settlement, payments may be very low or zero. 

Canadian and Australian salaries are generally sufficient to service US loans once you are 

working. Currency conversion costs add 0.5 to 2 percent over time but are not prohibitive. 

Consult a financial advisor with cross-border expertise on whether refinancing makes sense 

after you have established a Canadian or Australian credit history. 

"Won't moving to Canada or Australia hurt my future US prospects?" 

On balance, no. In several ways it actively helps. As a Canadian or Australian PR, you can 

apply for an L-1 transfer back to the US after one year of qualifying employment with a US-

affiliated company. As a Canadian or Australian citizen (3 to 4 years post-PR), you have far 

easier visa-free or on-arrival US visitor access. If you eventually marry a US citizen, you can 

sponsor for a Green Card more easily as someone with a stable secondary passport. The 

Canadian or Australian passport is not a step down from an Indian passport for US-mobility 

purposes — it is a substantial step up. 

"Is the cost actually worth it for permanent residency?" 

Compare the numbers honestly. A Canadian PR for a single applicant in 2026 costs 

approximately CAD 2,500 to 3,000 in fees plus optional professional services. An Australian PR 

for a single applicant costs approximately AUD 6,000 to 7,000 plus optional services. Total: 

under USD 5,000 in either country, often less. 

Compare to a US Green Card sponsored by an employer: typically USD 10,000 to 25,000+ in 

attorney fees over the multi-year process, with no guaranteed outcome and a multi-decade 

backlog for Indian-national applicants. The economics of Plan B are dramatically more 

favourable than the economics of Plan A for most F-1 readers. 

"What if the immigration rules change after I apply?" 

Canadian and Australian immigration rules do change, sometimes materially. The 2026 

changes (return of job-offer points in Canada, FY2027 wage-weighted H-1B in the US) are 

evidence of how quickly things can shift. The principle that has held for the past two decades: 

applications submitted under one set of rules are typically processed under those rules even if 

rules change mid-flight. Locking in your application early is itself a hedge against future rule 

changes. 
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Chapter 11: Frequently Asked Questions 

The questions below are the most common ones I receive in consultation calls and email 

correspondence with F-1 readers. Where useful, the answer points you to a specific chapter or 

section for the deeper treatment. 

Application Mechanics 

Q: Can I apply for Canadian or Australian permanent residency while on F-1 or OPT 

status? 

Yes, absolutely. There is no restriction on applying for permanent residency in other countries 

while on F-1 or OPT status in the US. You are not violating any US immigration laws by doing 

so. Many F-1 students apply during OPT and continue working until PR is confirmed. Maintain 

your F-1/OPT status compliance regardless of other applications. 

Q: Does my OPT work experience count for Canada and Australia? 

Canada: Yes, fully. Your OPT work experience counts as foreign skilled work experience in the 

CRS calculation, with no industry-specific deduction. Australia: It counts for the points test, but 

ACS (for IT occupations) applies a 2 to 6 year deduction depending on degree relevance. Non-

IT assessments (ANMAC for nursing, Engineers Australia for engineers) typically do not apply 

such deductions. See Chapter 3.4 for the detailed table. 

Q: What happens if H-1B is approved while my Canada application is in process? 

Keep both. Accept the H-1B offer and continue your Canada process. If Canadian PR arrives 

first, do a soft landing in Canada to activate PR status, then return to the US on H-1B. If H-1B is 

approved first, continue your Canadian application as a backup. You can hold Canadian PR 

while working on H-1B by spending sufficient time in Canada annually to meet the residency 

obligation (730 days physical presence in any 5-year period). 

Q: What if my Canadian PR comes through while I am in the US on H-1B? 

You must land in Canada before your COPR (Confirmation of Permanent Residence) expiry 

date. After the soft landing, you can return to the US and continue working on H-1B. Your PR 

remains active as long as you meet the residency obligation. Many cross-border professionals 

maintain both statuses for years. 

Spouse and Family Considerations 

Q: Can my spouse work in Canada or Australia on our shared PR application? 

Yes, immediately and fully. Both countries grant open work authorisation to the principal 

applicant and their accompanying dependents from day one. No employer sponsorship, no job 

offer required. Your spouse can work for any employer in any role — a substantial advantage 

over the more restrictive H-4 EAD eligibility regime. 

Q: My spouse is on H-4 EAD currently. Can they apply independently for Canadian PR? 
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Yes. H-4 EAD holders have their own work history and can build their own CRS or Australia 

points profile independently of their H-1B spouse. In some cases the supposedly "trailing" 

spouse has a higher CRS than the principal applicant; if so, they should be the principal on the 

application. See Chapter 5.4 for couple application strategy. 

Q: Can I sponsor my parents for Canadian or Australian PR after I become a PR or 

citizen? 

Both countries have parent and grandparent sponsorship pathways with significant waiting 

times and quotas. Canada operates a Parents and Grandparents Program (PGP) with annual 

intake by lottery-based interest expression. Australia has Contributory Parent visas with multi-

year processing and substantial fees. Both are lengthy programs; do not assume parental 

sponsorship will be straightforward or quick. 

Q: We are unmarried but in a long-term relationship. Can we apply together? 

Both countries recognise common-law partnerships, generally requiring 12 months of 

cohabitation evidence (joint lease, joint bank account, mutual beneficiary designations). Canada 

is somewhat more strict than Australia on documentation. If your relationship is genuine and 

long-term, applying together is often the right choice; if the relationship is recent, you may be 

better served applying individually and sponsoring later. 

Citizenship and Long-Term Status 

Q: How long until citizenship in Canada versus Australia versus the US? 

Canada: 3 years (1,095 days) of physical presence as a PR holder within a 5-year window 

before applying for citizenship. No requirement to live in a specific province. Australia: 4 years of 

residence with at least 1 year as a PR holder. US: 5 years after Green Card (which has a multi-

decade wait for Indian nationals in EB-2 or EB-3). Canadian citizenship is typically achievable in 

4 to 5 years from starting the PR application. 

Q: Can I hold Canadian and Australian PR simultaneously? 

Yes, in principle. Both countries permit dual or multi-country PR. The practical challenge is 

meeting the physical presence requirements in both countries simultaneously — Canada's 730 

days in any 5-year period, Australia's residence requirement for citizenship. Most people in this 

position eventually let one expire and consolidate to the country where they actually live. 

Documents and Logistics 

Q: How many years of pay stubs and W-2 forms do I need? 

Plan to have the last 3 years of W-2 forms and the last 12 to 36 months of pay stubs accessible. 

Canadian and Australian officers may request these to verify employment claims. The simplest 

approach is to download everything on the day you leave any employer, save to encrypted 

cloud storage, and keep separate from your active payroll account access. 

Q: What about my US tax filings as a future Canadian or Australian PR? 
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F-1 students on OPT who give up their US visa status (without acquiring a Green Card) 

generally cease US federal tax obligations after departure, though the year of departure typically 

requires a dual-status return. Canada and Australia each have their own tax residency tests; 

you may become a tax resident of the destination country part-way through the calendar year of 

your move. See Chapter 8.3 for the practical overview, and consult a cross-border CPA for your 

specific case. 

Cost and Professional Help 

Q: Should I hire an RCIC or apply DIY? 

For straightforward profiles — clear occupation, strong IELTS, solid reference letters, no prior 

visa refusals, no employment gaps — a thoroughly self-prepared application is viable. 

Professional assistance adds the most value when: your application has employment gaps; 

prior US visa refusals; complex NOC situations spanning multiple occupations; a tight OPT 

deadline where any error is very costly; or H-4 EAD or J-1 status complications. 

RCIC fees for Express Entry typically range from CAD 1,500 to 4,000. For Australian 

applications, registered Migration Agent fees typically run AUD 3,500 to 6,000. Always verify 

credentials: RCICs at cicc.ca; Migration Agents at mara.gov.au. The college and authority 

maintain searchable registries of every authorised practitioner. 

Q: What is a Personal Evaluation Report and is it worth the cost? 

A Personal Evaluation Report (PER) is a professional, customised written assessment of your 

specific immigration profile. A well-prepared PER includes: your exact CRS or Australia points 

score under multiple scenarios; verified NOC or ANZSCO assessment matched to your actual 

duties; comparison of available pathways; identified risk factors; and a prioritised action list. For 

F-1 readers with any complexity in their profile, a PER usually pays for itself in avoided 

application errors. 

Risk and Compliance 

Q: I had a Day-1 CPT semester at a previous program. Will this affect my Canadian or 

Australian application? 

It depends on whether the program was legitimate (offered genuine in-class instruction with the 

CPT as a curriculum-integral component) or one of the schools that have been the subject of 

SEVP scrutiny. Disclose the period truthfully. Officers may ask. Concealment is 

misrepresentation, which is far worse than the underlying period itself. Consult both a US 

immigration attorney and an RCIC if you are unsure how to characterise the period. 

Q: I had a US visa refusal years ago. Do I need to disclose it? 

Yes, always. Both Canadian and Australian application forms specifically ask about prior visa 

refusals to any country. Disclose the refusal with a brief factual explanation. Non-disclosure is 

misrepresentation, which carries a 5-year ban in Canada and similar consequences in Australia. 

The refusal itself, if old and accompanied by a credible explanation, is rarely the deciding factor. 
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Q: My I-94 has a record of a brief overstay from years ago. How do I handle this? 

Disclose with a brief factual explanation. If the overstay was brief (under 180 days), accidental, 

and you departed without further consequence, it is rarely fatal. Longer overstays or 

unauthorised employment periods are more serious and warrant professional review before 

submitting any application. 

Chapter 11 Continued: Twelve More Frequently Asked 
Questions 

Beyond the questions covered earlier in Chapter 11, the questions below capture the most 

common follow-up concerns I encounter during PER consultations. Each answer is calibrated to 

a typical F-1 candidate; your specific situation may vary. 

Q. Can I apply to Canada PR while my US H-1B petition is pending? 

Yes. Filing for Canadian PR does not affect a pending US H-1B petition or vice versa. They are 

independent processes. Many F-1 candidates pursue both simultaneously to maximize their 

odds. The only complication arises at landing: if you receive Canadian PR while still in the US, 

you must physically land in Canada within 1 year (typically) of the COPR being issued. You can 

land, return to the US, and maintain Canadian PR by satisfying the residency obligation (730 

days physical presence in Canada within any rolling 5-year period). 

Q. Does Canadian PR affect my US visa eligibility? 

Canadian permanent residency does not directly affect your US visa eligibility. It does not trigger 

the immigrant intent presumption that affects nonimmigrant US visas. However, US consular 

officers are increasingly aware of dual-PR candidates and may probe ties to the US versus 

Canada. Be prepared to clearly articulate your nonimmigrant intent if you maintain US H-1B or 

other nonimmigrant status while holding Canadian PR. 

Q. How long do I have to live in Canada to keep my PR status? 

The residency obligation requires 730 days of physical presence in Canada within any rolling 5-

year period. This can be split across years (you do not need to be in Canada continuously). 

Days outside Canada accompanying a Canadian-citizen spouse or working full-time abroad for 

a Canadian business count toward the obligation under specific conditions. Track your presence 

carefully; failure to meet the obligation can result in PR revocation. 

Q. Will my US tax obligations continue after I move to Canada? 

If you are a US citizen or US permanent resident (green card holder), yes. The US is one of the 

few countries that taxes its citizens and lawful permanent residents on worldwide income 

regardless of residence. F-1 students and H-1B workers who never obtained green cards are 
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not subject to ongoing US tax after leaving and severing US tax residency. The Canada-US Tax 

Treaty provides foreign tax credits for taxes paid to the other country, but the filing burden 

remains. Consult a cross-border tax accountant before your move. 

Q. Can I bring my parents to Canada or Australia? 

Canada has a Parents and Grandparents Program but it operates by lottery with limited annual 

quotas, and there is also a Super Visa (10-year multiple-entry visa for parents of PRs and 

citizens, with specific medical insurance requirements). Australia has a Contributory Parent Visa 

pathway but with very long waitlists (currently estimated at 12+ years for non-contributory and 

shorter for the much more expensive contributory route). Plan for parents to visit on visitor visas 

initially and pursue formal sponsorship as a long-term project. 

Q. What happens if my OPT runs out during my Canada or Australia 
application? 

If your OPT runs out and your H-1B is not selected, and your Canada or Australia application is 

still pending, you generally must depart the US. F-1 students have a 60-day grace period after 

OPT expiry to depart, transfer to a new program, or change status. Some candidates choose to 

return to India and continue their Canada or Australia application from there; this is fully 

workable. Some choose to leverage the Canadian study permit option to return to North 

America while the PR application matures. Plan the bridging strategy 6+ months before OPT 

expiry, not 6 weeks. 

Q. Can I work in the US after receiving Canadian PR but before 
relocating? 

Canadian PR does not provide US work authorization. You still need a valid US visa (F-1 OPT, 

H-1B, L-1, etc.) to work legally in the US. Some Canadian PRs maintain US H-1B status while 

satisfying the Canadian residency obligation through periodic visits and a Canadian work 

history; this is increasingly common but legally complex. 

Q. What if my employer offers to sponsor my green card? 

Employer green card sponsorship (PERM plus I-140 plus I-485) is a separate parallel track. For 

Indian-born EB-2 and EB-3 candidates, the wait time for green card availability is currently 10+ 

years due to per-country caps. For other countries of birth, EB-2 and EB-3 may be available in 2 

to 5 years. Pursuing employer sponsorship in parallel with Canadian PR is reasonable; the 

Canadian PR is your faster fallback. Maintain both tracks until you decide which to use. 
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Q. Will my US-born child have any disadvantages in Canada or 
Australia? 

No. US-born children are US citizens by birthright and remain so for life. Bringing them to 

Canada or Australia as a dependent on a parent's PR is straightforward; they receive Canadian 

PR as well. They can later choose to maintain dual citizenship or renounce one. They have full 

access to Canadian or Australian public schools, healthcare, and university tuition. At age 18 

they have the option to return to the US for work or study with US passport; many families view 

this as a long-term advantage. 

Q. How does my pending US asylum or TPS case affect Canada or 
Australia options? 

A pending asylum claim in the US does not preclude a Canadian PR application but may 

complicate the credibility assessment, especially if the basis of asylum is a country to which you 

would not return. TPS holders are generally eligible for Canadian PR as long as they meet 

program criteria. Both situations require careful legal counsel because of the interplay between 

asylum law and Canadian admissibility rules. 

Q. Can I switch from Canadian PR to Canadian citizenship while still 
living in the US? 

No. Canadian citizenship requires 1,095 days of physical presence in Canada within any 5-year 

period preceding the application. If you maintain PR by satisfying the 730-day obligation but 

spend most of your time in the US, you will not accumulate the citizenship-eligible days. Many 

dual-PR candidates eventually choose between US green card and Canadian citizenship; few 

accumulate enough days for both. 

Q. What is the single best resource for staying current on Canada and 
Australia policy changes? 

For Canada, the official source is canada.ca/immigration with the IRCC News and Updates 

section. For Australia, it is homeaffairs.gov.au with the Department of Home Affairs newsroom. 

Both governments issue formal program changes through these channels. Beyond the official 

sources, a single trusted RCIC newsletter or Australian Migration Agent newsletter is sufficient. 

Avoid relying on social media groups or YouTube creators who often share outdated or 

speculative information. 

 

FROM THE CONSULTANT  Why these questions keep coming 

The questions in this chapter are not the most complex; they are the most frequently asked. The 

pattern reveals what F-1 candidates worry about most: the interaction between US status, the new 

country's obligations, and family. Every answer above is calibrated to typical situations. Your situation 
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may have nuances that change the answer materially. When the stakes are this high, do not rely on a 

generic answer to a generic question. 
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Your 90-Day Action Plan 

You now have the knowledge. Here is the execution plan. Break it into weeks. Work the list. 

Your future is a plan, not a lottery. The 90-day plan below assumes a typical F-1 reader with 

18+ months of OPT remaining and a moderate budget. If your timeline is shorter or your 

situation is more complex, compress these milestones aggressively or seek professional review. 

This Week — Immediate Actions (Complete Within 7 Days) 

☐  Calculate your Canada CRS score using the official IRCC calculator at canada.ca. Write 

the number down with today's date. 

☐  Calculate your Australia points score using the official points calculator at 

homeaffairs.gov.au, with and without state nomination. 

☐  Use the Reader Diagnostic on page 9 to identify your priority chapter. Re-read that 

chapter carefully. 

☐  Count exact OPT months remaining. Confirm your remaining runway against the strategy 

table in Chapter 5.3. 

☐  Order WES Educational Credential Assessment at wes.org/ca. FastTrack option 

processes within 7 business days for an additional fee. 

☐  Register for IELTS General Training (Canada) or IELTS Academic / PTE Academic 

(Australia). Book a test date approximately 4 weeks out. 

☐  Request detailed reference letters from your current employer. Provide them with a draft 

template based on your NOC or ANZSCO description. 

☐  Download W-2 forms and pay stubs for all OPT employment periods. Save to a 

dedicated immigration folder, ideally encrypted cloud storage. 

☐  If pursuing Australia: identify your assessing body (ACS, EA, ANMAC, CPA Australia, 

VETASSESS) and download the current application checklist from their website. 

Month 1 — Foundation Building 

☐  Prepare seriously for IELTS or PTE. Target 8.0 in all bands (CLB 10 / Superior English). 

Practice daily. Take diagnostic mock tests. 

☐  If pursuing Australia: submit your skills assessment application (ACS, Engineers 

Australia, ANMAC, or other). Pay the assessment fee and upload required documents. 

☐  Research PNP streams matching your occupation: OINP (Ontario), BC PNP (BC), AAIP 

(Alberta), SINP (Saskatchewan), MPNP (Manitoba), Atlantic streams. 

☐  Compile all required documents: degree certificates (originals or certified copies), 

transcripts, all reference letters from past employers. 
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☐  Take IELTS or PTE exam. Results arrive in 13 days for paper-based IELTS; faster for 

computer-delivered. 

☐  Begin proof-of-funds documentation: bank letter showing balance equivalent to 

settlement funds requirement (approximately CAD 14,690 for single applicant). 

☐  Request FBI Identity History Summary at fbi.gov as a pre-emptive step. The 4-week wait 

runs in parallel with your other preparation. 

Month 2 — Applications Live 

☐  Receive WES ECA result. Review for accuracy; request correction if any field is 

misstated. 

☐  Build and submit Express Entry profile via your GCKey account at 

canada.ca/immigration. 

☐  Apply to all relevant PNP streams matching your occupation. Some require a separate 

provincial portal application; most are linked to your federal Express Entry profile via 

Notification of Interest. 

☐  If Australia: receive skills assessment result. Set up SkillSelect account at 

homeaffairs.gov.au. Submit Expression of Interest. 

☐  Apply for state and territory nominations (Victoria, NSW, Queensland, South Australia, 

Western Australia, Tasmania) through each state's migration portal. 

☐  Order India police clearance certificate via nearest Indian consulate or VFS Global. Allow 

2 to 6 weeks. 

Month 3 — Invitation and Application 

☐  Receive Invitation to Apply (ITA) from Express Entry general or category draw, or via 

PNP nomination. 

☐  Day 1 to 7 of ITA: Book medical exam with an IRCC-approved Panel Physician 

immediately. Slots fill fast in metropolitan areas. 

☐  Day 1 to 14: Confirm FBI background check and India police clearance are in hand or in 

progress. 

☐  Day 14 to 45: Compile complete document package: all reference letters, transcripts, 

WES, IELTS, medicals, photographs, marriage certificate (if applicable), proof of funds. 

☐  Before Day 60: Pay government fees and submit complete PR application via your IRCC 

online portal. 

☐  If Australia: Receive Subclass 189 / 190 / 491 invitation. Submit visa application within 60 

days with medicals and police clearances. 
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Appendix A: Sample Personal Evaluation Report 
(Anonymised F-1 Case) 

A Personal Evaluation Report (PER) is a professional, customised assessment of your 

individual immigration profile. The text below is an anonymised extract from a real PER 

prepared for an F-1 student in 2025, sanitised to remove identifying information. The structure 

and depth shown here are representative of what a thorough PER includes, though specific 

recommendations vary by case. 

 

PROFESSIONAL ASSESSMENT  PERSONAL EVALUATION REPORT — Sample Extract 

(Anonymised) 

Prepared by: Manoj Palwe, RCIC R422575 / CAPIC Fellow R11592 / MIA Examination Qualified 

Reference: PER-2025-XXXXX  |  Date: Confidential  |  Client: F-1 Student, Age 26, STEM OPT 

 

SECTION 1: PROFILE SUMMARY 

Applicant: 26-year-old male, Indian national. MS Computer Science, US Top-30 university. 

Current Status: OPT STEM Extension, 18 months remaining as of date of assessment. 

Work Experience: 2.5 years as Software Engineer, San Francisco-based Series B startup. 

Language: IELTS 7.5 (L: 8.0, R: 8.5, W: 7.0, S: 7.0) — CLB 9 current. 

Marital Status: Single. 

 

SECTION 2: CANADA EXPRESS ENTRY ASSESSMENT 

Estimated CRS Score (current profile): 462 points 

Key Components: Age 26 (110) + MS degree (135) + CLB 9 (124) + 2.5 yrs exp (40 transferability 

impact) + transferability (53) 

Recent draw cutoff range (Q1 2026 CEC): 507 to 515 

Gap to general CEC draw: approximately 45 to 53 points 

NOC Assessment: 21232 — Software Engineers and Designers (TEER 1). Verified match to 

described duties. 

 

SECTION 3: RECOMMENDED PATHWAY AND PRIORITY ACTIONS 

Primary Recommendation: OINP Tech Draw (Ontario Immigrant Nominee Program) plus BC PNP 

Tech as parallel application. 

Rationale: The applicant's NOC (21232) and CRS range (462) are within typical OINP Tech draw 

parameters. BC PNP Tech offers a redundant nomination route at no additional federal cost. 

Supporting Action 1: Retake IELTS targeting Writing 8.0. Single band improvement of 1.0 elevates 

overall to CLB 10, adding approximately 30 to 40 CRS points. 

Supporting Action 2: Enter the Express Entry pool immediately while preparing the IELTS retake. 

Apply to OINP and BC PNP simultaneously. 

Supporting Action 3: Request WES FastTrack (additional fee) to accelerate pool entry by 

approximately 3 weeks. 
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SECTION 4: AUSTRALIA ASSESSMENT 

Points Test (current): 60 points (30 age + 15 degree + 10 IELTS 7.5 + 5 overseas exp at 3-year tier). 

ACS Deduction Impact: 2.5 years experience minus 2-year deduction (ICT Major closely related) = 0.5 

years credited by ACS — below 1-year points threshold. 

Australia points score impact: 0 experience points credited via ACS pathway. 

With Superior English (IELTS 8.0 each band, +10) and Victoria 190 nomination (+5): 75 points 

achievable. 

Australia Recommendation: Secondary option. Begin ACS assessment in parallel with Canada 

process if budget allows. Australia is viable but Canada is materially faster for this profile. 

 

SECTION 5: TIMELINE PROJECTION 

Scenario A (OINP Tech nomination): ITA within 4 to 7 months from federal pool entry; Canadian PR 

within 12 months from start. 

Scenario B (Federal CEC draw after IELTS improvement): ITA within 6 to 10 months; PR within 14 

months. 

Scenario C (BC PNP Tech if OINP delayed): ITA within 5 to 9 months; PR within 13 months. 

OPT Expiry Alignment: All three scenarios achieve PR well within remaining 18-month OPT runway. 

 

SECTION 6: RISK FACTORS IDENTIFIED 

Risk 1: IELTS Writing 7.0 is below CLB 10 in that band. Recommend retake before Express Entry pool 

entry; the Writing band is the weakest link. 

Risk 2: Current employer reference letter is HR-issued and lacks detailed duty description. 

Recommend obtaining a manager-issued letter using the IRCC reference letter template. 

Risk 3: 4-month gap in employment in 2024 between two OPT employers (within 90-day OPT 

unemployment limit, so technically compliant). Must be disclosed; recommended to attach a brief 

written explanation. 

 

Full PER includes: line-by-line NOC duty matching against reference letter; complete document 

checklist; PNP-specific requirements review; cross-border financial implications; and RCIC signature. 

 

(End of anonymised PER extract.) 

 

The PER above shows the difference between general knowledge from a book and 

personalised, professional guidance. A PER identifies your exact score, your precise risks, and 

your optimal pathway — before you invest money and time in an application that may have 

preventable errors. For F-1 readers with any complexity in their profile, the cost of a PER is 

typically recovered many times over in avoided refusals, faster timelines, and better strategic 

choices. 
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Appendix B: Other Destinations — UK, NZ, Germany, 
UAE Signposting 

This book focuses on Canada and Australia because they offer the clearest, fastest, and most 

accessible pathways for F-1 students with OPT experience. But if Canada and Australia are 

both stalled — or if your specific occupation, family circumstances, or risk tolerance favours a 

different destination — below is brief signposting for the four most relevant alternatives. Full 

treatment of each is in Manoj Palwe's separate country-specific guides. 

United Kingdom 

• Skilled Worker Visa: Employer sponsorship required from a UK Home Office-licensed 

sponsor. Job offer must meet minimum salary threshold (varies by occupation; verify 

current threshold). 

• High Potential Individual (HPI) Visa: Available to graduates from a defined list of top 

global universities. No job offer required. Two-year work authorisation; renewable in 

some circumstances. 

• Global Talent Visa: For recognised leaders or emerging leaders in digital technology, 

science, arts, or research. Endorsement required from a designated body. 

• Path to ILR (Indefinite Leave to Remain): Five years on Skilled Worker visa. Citizenship 

after one additional year as ILR holder. 

• For F-1 readers: HPI Visa is the most directly accessible if your US university appears 

on the qualifying list. Skilled Worker requires a UK job offer in advance, which makes it 

harder to plan from the US. 

New Zealand 

• Skilled Migrant Category (SMC): Points-based system similar to Canada and Australia. 

EOI-based selection. 

• Green List (Tier 1 and Tier 2): Direct fast-track residency pathway for occupations on the 

priority list, including registered nurses, midwives, certain engineers, and several IT 

roles. 

• Accredited Employer Work Visa: New work visa category introduced 2022. Employer 

sponsorship required but process simplified compared to legacy work visas. 

• Key attraction: Smaller country, lower competition, relatively fast processing for Green 

List occupations, strong Indian community in Auckland. 

• Consideration: Smaller job market and salary levels often below Canada and Australia in 

technology roles. Cost of living in Auckland is high. 

• For F-1 readers: NZ is a viable backup, particularly for healthcare professionals on the 

Tier 1 Green List. Consider after Australia if your primary preference is Asia-Pacific time-

zone alignment. 
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Germany 

• Chancenkarte (Opportunity Card): Points-based job-seeker visa launched 2024. Allows 

entry to Germany for up to 12 months to find employment. F-1 graduates with German 

language skills (B1+) score well; without German, the points system is harder to clear. 

• EU Blue Card: Highest-paid skilled-worker visa in the EU. Salary threshold 

approximately 50 to 60 percent above national average; lower threshold for shortage 

occupations including IT and engineering. Path to settlement after 33 months (21 with 

B1 German). 

• Skilled Workers Act: Streamlined route for vocational training-qualified workers; less 

directly applicable to most F-1 readers. 

• For F-1 readers: Germany is most accessible for software engineers and PhDs in 

research roles. Language requirement is the practical barrier; without B1 German, daily 

life and job search are materially harder. Strong long-term option for those willing to 

invest 6 to 12 months in language acquisition. 

United Arab Emirates 

• Golden Visa: 10-year residency for specific categories — investors, entrepreneurs, 

specialised talents (researchers, doctors, scientists), outstanding students. Threshold-

based criteria. 

• Green Visa: 5-year residency for skilled workers, freelancers, and self-employed; family 

sponsorship rights. 

• Standard Employment Visa: Tied to UAE-based employer; renewable while employed. 

• For F-1 readers: UAE is most accessible for those with US-resident family already in the 

UAE, or for those in fields where UAE actively recruits (consulting, financial services, 

healthcare, technology). UAE does not offer a direct path to citizenship for most 

categories. 

Choosing Among These Alternatives 

If Canada and Australia are both inaccessible or stalled, the choice among the alternatives 

depends primarily on your occupation, language skills, and long-term career intent. Healthcare 

professionals: New Zealand Green List Tier 1 is fastest. Software engineers and researchers: 

Germany Blue Card via an offer is fastest if you have or can acquire B1 German. Indian-national 

finance professionals: UAE has substantial demand. UK: only if you qualify for HPI from a listed 

university or have a confirmed Skilled Worker offer. Treat each of these as a tertiary option after 

Canada and Australia, not a primary one for most F-1 readers. 
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Appendix C: Glossary of Key Terms 

Below are the core terms used throughout this book, defined for clarity. Where a term is 

regulated or has a specific legal meaning, the definition tracks the relevant authority's published 

terminology. 

 

ACS (Australian 

Computer Society) 
The skills assessing authority for ICT and computing occupations 

under Australia's General Skilled Migration program. ACS applies a 2 

to 6 year skill-development-period deduction depending on degree 

relevance. 

ANMAC (Australian 

Nursing and Midwifery 

Accreditation Council) 

The skills assessing authority for nursing and midwifery occupations 

under Australia's GSM program. ANMAC does not apply experience 

deductions analogous to ACS. 

ANZSCO Australian and New Zealand Standard Classification of Occupations. 

The classification system determining your visa eligibility and skills 

assessment pathway in Australia. 

AHPRA (Australian Health 

Practitioner Regulation 

Agency) 

The national agency responsible for registration of healthcare 

professionals in Australia. Once registered, healthcare professionals 

can practice in any Australian state or territory. 

BSN Bachelor of Science in Nursing. The most common entry-level nursing 

degree from US universities. 

CAPIC (Canadian 

Association of 

Professional Immigration 

Consultants) 

Industry association for Canadian immigration consultants. Manoj 

Palwe is a CAPIC Fellow (R11592). 

Cap-gap An automatic extension of F-1 OPT work authorisation between OPT 

expiry and the H-1B start date of October 1st, contingent on the 

petitioning employer filing Form I-129 timely and the registration being 

selected in the lottery. 

CEC (Canadian 

Experience Class) 
One of three federal economic immigration programs managed via 

Express Entry. Requires at least one year of skilled work experience 

inside Canada in the past three years. 

CICC (College of 

Immigration and 

Citizenship Consultants) 

The Canadian regulator of Regulated Canadian Immigration 

Consultants (RCICs). The successor to ICCRC, established in 2021. 
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CLB (Canadian Language 

Benchmark) 
Canada's official descriptor of language proficiency. CLB 9 

corresponds approximately to IELTS 7.0 to 7.5 each band; CLB 10 

corresponds approximately to IELTS 8.0+ each band. 

COPR (Confirmation of 

Permanent Residence) 
The document issued when a Canadian PR application is approved. 

Applicants must land in Canada before the COPR expiry date to 

activate PR status. 

CRS (Comprehensive 

Ranking System) 
Canada's points-based ranking of Express Entry candidates. CRS is 

calculated from age, education, language, work experience, 

transferability, and additional factors including PNP nomination. 

DSO (Designated School 

Official) 
The university-employed administrator responsible for managing F-1 

students' SEVP records and OPT documentation. 

EAD (Employment 

Authorization Document) 
USCIS-issued card authorising employment in the US. F-1 students 

obtain an EAD for OPT periods. 

ECA (Educational 

Credential Assessment) 
Required Canadian assessment of foreign educational credentials. 

WES is the most commonly used ECA body. 

EOI (Expression of 

Interest) 
Australia's equivalent of entering the Express Entry pool. Submitted via 

SkillSelect. 

Engineers Australia The skills assessing authority for engineering occupations in 

Australia's GSM program. Uses competency-based assessment via 

Competency Demonstration Report (CDR). 

Express Entry Canada's online management system for the FSW, CEC, and FST 

programs. Not a program itself, but the system for ranking and inviting 

candidates. 

FSW (Federal Skilled 

Worker) 
The Canadian federal economic program for foreign-trained skilled 

workers. The primary program for most F-1 students with no Canadian 

work experience. 

F-1 The non-immigrant visa category for academic students at SEVP-

certified US institutions. 

IELTS (International 

English Language Testing 

System) 

The most widely accepted English language test for Canadian and 

Australian immigration. General Training version is required for 

Canadian Express Entry; Academic version for some Australian and 

student-visa applications. 

IRCC (Immigration, 

Refugees and Citizenship 

Canada) 

The Canadian government department responsible for immigration 

policy and processing. Applications submitted via canada.ca. 
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MIA (Migration Institute of 

Australia) 
The professional institute for Australian Migration Agents. The MIA 

examination is one of the qualifying credentials for migration practice. 

Manoj Palwe is MIA Examination Qualified. 

NCLEX-RN National Council Licensure Examination for Registered Nurses. 

Required US nursing licensure exam. 

NOC (National 

Occupational 

Classification) 

Canada's occupation classification system. NOC codes determine 

eligibility and CRS work experience scoring under Express Entry. 

TEER 0, 1, 2, and 3 are the categories typically eligible for Express 

Entry. 

OEWS (Occupational 

Employment and Wage 

Statistics) 

The US Bureau of Labor Statistics survey that establishes prevailing 

wage levels (Levels I, II, III, IV) used in H-1B Labour Condition 

Applications and the FY2027 wage-weighted lottery. 

OPT (Optional Practical 

Training) 
Work authorisation for F-1 visa holders to work in the US in a field 

related to their study. Standard: 12 months. STEM extension: 

additional 24 months. 

PER (Personal Evaluation 

Report) 
A professional, customised written assessment of an individual's 

immigration profile. Includes eligibility analysis, CRS or points score, 

recommended pathway, document checklist, and risk identification. 

PNP (Provincial Nominee 

Program) 
Canada's umbrella term for provincial and territorial economic 

immigration streams. Each province and territory operates its own 

PNP. A PNP nomination adds 600 CRS points and effectively 

guarantees an ITA. 

PTE Academic (Pearson 

Test of English Academic) 
Computer-delivered English language test accepted for Australian 

skilled migration. Often easier to score on than IELTS Academic for 

non-native speakers. 

RCIC (Regulated 

Canadian Immigration 

Consultant) 

Licensed professional authorised to provide Canadian immigration 

advice and represent clients before IRCC. Regulated by CICC. Manoj 

Palwe is RCIC R422575. 

RPRF (Right of Permanent 

Residence Fee) 
Canadian government fee paid before final PR approval. As of April 

2026, the RPRF is CAD 600 (was CAD 575). 

SEVP (Student and 

Exchange Visitor 

Program) 

The US Immigration and Customs Enforcement program managing F-

1 and J-1 student records via the SEVIS database. 

SkillSelect Australia's online immigration management system for skilled 

migration. EOIs are submitted and invitations issued via SkillSelect. 
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STEM OPT The 24-month extension of post-completion OPT available to F-1 

graduates with degrees on the DHS STEM Designated Degree 

Programs list, working for E-Verify-enrolled employers. 

TEER Training, Education, Experience, and Responsibilities. The Canadian 

categorisation system replacing the older NOC skill-level codes. TEER 

0, 1, 2, 3 are typically Express Entry eligible. 

TFN (Tax File Number) Australia's equivalent of a Social Security Number for tax purposes. 

VETASSESS The skills assessing authority for a wide range of professional and 

trade occupations in Australia, including roles outside ACS, EA, 

ANMAC, CPA, and CA scope. 

Visa Subclass 189 / 190 / 

491 
Australia's three primary General Skilled Migration visas: 189 Skilled 

Independent (no sponsorship); 190 Skilled Nominated (state 

nomination, +5 points); 491 Skilled Work Regional Provisional 

(regional nomination, +15 points). 

WES (World Education 

Services) 
The most widely used Educational Credential Assessment body for 

Canadian immigration. Evaluates international degrees and provides a 

Canadian equivalency statement. 
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Appendix D: Quick Reference — Key Websites and 
Resources 

All websites listed below are official government, regulator, or recognised authority sites. Always 

verify the URL in your browser's address bar; phishing sites impersonating IRCC and Home 

Affairs are increasingly common. 

Canada 

• Official IRCC: canada.ca/immigration 

• CRS Score Calculator: canada.ca/en/immigration-refugees-citizenship/services/come-

canada-tool-immigration-express-entry.html 

• Express Entry Profile Submission: Login via GCKey at canada.ca 

• WES ECA: wes.org/ca 

• ICES (alternative ECA body): bcit.ca/ices 

• IELTS Registration: ielts.org 

• CELPIP Registration (Canadian alternative): celpip.ca 

• Ontario OINP: ontario.ca/page/ontario-immigrant-nominee-program-oinp 

• BC PNP: welcomebc.ca/immigrate-to-b-c 

• Alberta AAIP: alberta.ca/aaip.aspx 

• Saskatchewan SINP: saskatchewan.ca/sinp 

• Manitoba MPNP: immigratemanitoba.com 

• Atlantic Immigration Program: canada.ca (search Atlantic Immigration Program) 

• Verify RCIC Credentials: cicc.ca/find-a-regulated-professional 

Australia 

• Department of Home Affairs: homeaffairs.gov.au 

• Points Calculator: immi.homeaffairs.gov.au/visas/working-in-australia/skillselect/points-

calculator 

• SkillSelect EOI: immi.homeaffairs.gov.au/visas/working-in-australia/skillselect 

• ImmiAccount (visa application portal): online.immi.gov.au 

• ACS Skills Assessment: acs.org.au 

• Engineers Australia: engineersaustralia.org.au 

• ANMAC (Nursing and Midwifery): anmac.org.au 

• CPA Australia: cpaaustralia.com.au 

• Chartered Accountants ANZ: charteredaccountantsanz.com 

• VETASSESS: vetassess.com.au 
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• AHPRA (Healthcare Registration): ahpra.gov.au 

• Verify Migration Agent: mara.gov.au 

United States — F-1, OPT, and STEM Extension 

• USCIS (general): uscis.gov 

• USCIS OPT Information: uscis.gov/working-in-the-united-states/students-and-

exchange-visitors 

• SEVP Portal (student access): sevp.ice.dhs.gov 

• FBI Identity History Summary: fbi.gov/how-we-can-help-you/more-fbi-services-and-

information/identity-history-summary-checks 

• Federal Student Aid (loans): studentaid.gov 

New Zealand, UK, Germany, UAE (signposting only) 

• Immigration New Zealand: immigration.govt.nz 

• UK Visas and Immigration: gov.uk/browse/visas-immigration 

• Germany Make-it-in-Germany: make-it-in-germany.com 

• UAE Federal Authority for Identity, Citizenship: icp.gov.ae 
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Appendix E: Document Checklist Master Template 

Print this appendix or save as a separate PDF. Tick each item as you obtain it. The order below 

is the order I recommend collecting documents — starting with the items that take longest to 

obtain and ending with items that can be produced quickly. 

Identity Documents 

☐  Passport, valid for at least 12 months beyond expected PR landing date 

☐  National ID card (Aadhaar or equivalent if applicable) 

☐  Birth certificate, official, with English translation if not in English 

☐  Marriage certificate, if applicable, with English translation if needed 

☐  Birth certificates for any dependent children, with English translations 

☐  Passport-size immigration photographs — 4 minimum per applicant, to specific Canadian 

or Australian spec 

Education Documents 

☐  Original or certified copy of US degree certificate(s) 

☐  Original sealed transcript(s) — order 3 copies (Canada, Australia, personal backup) 

☐  Original or certified copies of any prior education credentials (Indian undergraduate, etc.) 

☐  Sealed transcripts for prior education 

☐  WES ECA result (Canada) 

☐  Australian skills assessment result (ACS / EA / ANMAC / CPA Australia / VETASSESS) 

Language Test 

☐  IELTS General Training result (Canada) — valid for 2 years 

☐  IELTS Academic or PTE Academic result (Australia) — valid for 3 years for SkillSelect 

☐  Spouse's language test result (if claiming spouse points) 

Employment Evidence 

☐  Detailed reference letter from current employer (on letterhead, with duties matching 

NOC/ANZSCO) 

☐  Detailed reference letters from each prior OPT employer 

☐  Pay stubs covering all OPT employment periods (last 36 months minimum) 

☐  W-2 forms covering all OPT employment periods 
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☐  Job offer letters (if available; useful for chronology verification) 

☐  LinkedIn export of profile, time-stamped 

☐  Promotion letters or significant role-change documentation 

US Immigration Status Documents 

☐  Most recent I-20 from your university 

☐  All EAD cards covering OPT and STEM extension periods 

☐  I-94 record(s) for all entries to the US (i94.cbp.dhs.gov) 

☐  Cap-gap or status documentation if applicable 

Background and Police Clearance 

☐  FBI Identity History Summary (US background check) 

☐  Indian Police Clearance Certificate (PCC) 

☐  Police clearance from any other country in which you lived 6+ months as adult 

Financial Documents 

☐  Bank letter showing balance equivalent to settlement funds requirement 

☐  Bank statements (last 6 months) for all accounts 

☐  Investment account statements if applicable 

☐  US tax returns (last 3 years) 

Medical 

☐  Medical examination by IRCC-approved (Canada) or DHA-approved (Australia) Panel 

Physician 

☐  Vaccination records as required 

Application Submission 

☐  Application fee paid (CAD 990 + RPRF 600 = approx 1,590 single applicant for Canada; 

AUD ~4,765 for Australia) 

☐  Biometrics fee paid if required 

☐  Receipt confirmation of submission saved 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 96 

Appendix F: 25 Real F-1 Plan B Scenarios 

The scenarios below are composite case studies drawn from twenty-five years of consulting 

practice. Names, employers, and identifying details have been changed. Each profile shows a 

representative starting position, the analysis applied, the recommended path, and the typical 

outcome. Read these in order or skip to the profile closest to your own. These cases are 

educational illustrations, not guarantees. Your own outcome depends on facts specific to your 

file, the regulatory environment at the time you apply, and the decisions of the visa officer. 

Reading guide. For each case, ask yourself three questions before reading the 

recommendation. First, what is the deadline pressure on this person. Second, what are their two 

strongest score levers. Third, what is the single biggest risk they have not addressed. 

Comparing your answers to the recommendation is the fastest way to internalize the framework. 

Block 1: Software and Technology Professionals 

Scenario 1: Senior Software Engineer, FAANG, Two H-1B Failures 

• Profile. 29-year-old male, MS Computer Science from a top-30 US university (2020), 

three years at a tier-1 US tech employer, IELTS untested, single. OPT used; STEM 

extension expires in 11 months. H-1B not selected in two consecutive lotteries. Total 

compensation roughly USD 250,000. 

• Analysis. Canada CRS likely 470 to 485 with strong English. Australia points 95 to 100 

if ACS deducts 2 years (ICT major closely related). Time pressure is severe but the 

candidate has elite credentials. The expensive mistake here would be pursuing only one 

country. 

• Recommendation. Dual track. File Express Entry profile within 30 days, target IELTS 8s 

for CLB 10. Simultaneously file ACS skills assessment for ANZSCO 261313 Software 

Engineer. Add OINP Tech Draw and BC PNP Tech as parallel insurance. Decision 

matrix at month 4 based on which system issues an invitation first. 

• Outcome (typical). PR pathway secured within 8 to 12 months. In a recent 

representative case, OINP issued an invitation in month 7; the candidate received 

Canadian PR in month 14 from kickoff. 

Scenario 2: Mid-Level Backend Developer, Series B Startup 

• Profile. 27-year-old female, MS in Software Engineering (2022), 18 months at a Series 

B startup. OPT clock has 7 months remaining. No STEM extension applied for. H-1B not 

selected. Earns USD 145,000. 

• Analysis. Time crisis. Without STEM extension, this candidate is functionally out of the 

US in 7 months. Australia ACS deduction 2 years on ICT major leaves 0 work 

experience points. Canada CRS likely 460 to 475 with strong language. 

• Recommendation. Apply for STEM OPT extension immediately if the degree qualifies. 

This buys 24 months. In parallel, file Canada Express Entry profile and apply to OINP 
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Tech and BC PNP Tech. Australia is unlikely to invite at 65 to 70 points; deprioritize 

unless points climb above 85. 

• Outcome (typical). STEM extension granted, runway extended to 31 months. Canadian 

PR via PNP within 12 to 18 months. Australia held in reserve. 

Scenario 3: Cloud Architect, AWS Certified, Eight Years Total Experience 

• Profile. 33-year-old male, BTech (India 2014) plus MS in Information Systems from US 

(2017), 5 years pre-US plus 3 years US, AWS Solutions Architect Professional, married 

with one child. OPT and STEM both used; on cap-exempt H-1B at a research institution. 

• Analysis. Cap-exempt H-1B is stable but limits employer mobility. Spouse has lost L-2 

EAD eligibility. Strong Express Entry profile with 8 years experience. Canada CRS likely 

480 to 500 with PNP boost. 

• Recommendation. Canada-first because of established US life. Express Entry via 

federal pool plus BC PNP Tech. Spouse should write IELTS for spouse points (4 CRS 

points and stronger family integration). Australia possible as backup but Canada better 

fits relocation profile. 

• Outcome (typical). PR landing in Vancouver or Toronto within 12 to 15 months. Family 

transitions cleanly with school-age child. 

Scenario 4: Junior Developer, Bootcamp Graduate, OPT Year One 

• Profile. 25-year-old male, BS in Mathematics from a US university (2024) plus a 6-

month coding bootcamp, 8 months at a small consulting firm. OPT has 4 months 

remaining; not eligible for STEM extension. 

• Analysis. Acute crisis. Insufficient experience for Australia points test (would score 70). 

Canada CRS without skilled experience is 380 to 410. Bootcamp does not count toward 

formal education credentials in either system. 

• Recommendation. Pursue Canadian study permit for a one-year graduate certificate, 

then transition via CEC or PGWP. In parallel, return to India to build skilled work 

experience while applying to roles in Canada. Australia is not realistic at this stage. 

• Outcome (typical). Canadian study permit issued. PR within 36 to 48 months total via 

study to PGWP to CEC pathway. Slower but viable. 

Scenario 5: Data Scientist, PhD, Postdoc Position 

• Profile. 31-year-old female, PhD in Statistics from US (2023), currently in postdoc on 

cap-exempt H-1B at a research university, two first-author publications, 4 years total 

research experience. Single. 

• Analysis. Express Entry with PhD plus strong English likely 510 to 530. Australia points 

around 95 to 100 with research experience and PhD. Both pathways viable. EB-1A or 

EB-2 NIW also worth exploring in US. 
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• Recommendation. Triple track. File Express Entry profile, target Australian 189 

invitation (research occupations were on the priority list as of February 2026 federal 

Canada draws), and pursue EB-2 NIW with US immigration counsel. Highest-value path 

is whichever invites first; PhD profile is competitive everywhere. 

• Outcome (typical). Express Entry invitation in 60 to 90 days at a 510+ score. PR 

landing within 8 to 10 months. 

Scenario 6: DevOps Engineer, Five Years US Experience, H-1B Lottery Loss 

• Profile. 30-year-old male, BE Computer Science (India 2018), MS Computer Science 

(US 2020), 5 years US experience, AWS plus Kubernetes certifications, married, 

working at a fintech firm on STEM OPT. STEM expires in 6 months. H-1B not selected 

three years running. 

• Analysis. Strong dual-track candidate. Canada CRS 480 to 495. Australia points 95 to 

100 after 2-year ACS deduction. Spouse education and language can add 6 to 10 CRS 

points. 

• Recommendation. Aggressive dual track with weekly milestone tracking. Express Entry 

plus all relevant PNP streams. ACS skills assessment plus 189 EOI plus 190 EOI to top 

three states for Software Engineer. 

• Outcome (typical). Either an OINP nomination at month 6 or an Australian 190 

invitation at month 5. PR within 12 months. 

Scenario 7: ML Engineer, Big Tech, FY2027 Wage-Weighted Concern 

• Profile. 28-year-old male, MS Computer Science (2023), 18 months at a major US AI 

lab earning USD 220,000 base. STEM OPT in year one. Concerned that the FY2027 

wage-weighted lottery rule does not actually solve his problem because his employer 

files at OEWS Level 3, not Level 4. 

• Analysis. The wage-weighted rule for FY2027 (per the December 2024 DHS Final Rule) 

gives more entries to higher OEWS wage levels, but Level 3 still receives fewer entries 

than Level 4 positions. Multiple lottery attempts may still fail. Plan B is essential, not 

optional. 

• Recommendation. Treat the FY2027 lottery as a coin flip even at Level 3. File Canada 

Express Entry now. Score will be 480 to 500. PNP Tech streams in BC and Ontario as 

primary backup. Australia possible but Canada faster for this profile. 

• Outcome (typical). Canadian PR via PNP or Express Entry general draw within 14 

months. 

Block 2: Healthcare Professionals 

Scenario 8: Registered Nurse, BSN from US, Two Years Experience 
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• Profile. 26-year-old female, BSN from US university (2024), 2 years working as RN in a 

US hospital on OPT plus STEM extension, NCLEX-RN passed. H-1B not realistic for 

nursing roles in most cases. 

• Analysis. Healthcare is a Canada Express Entry priority category and an Australia state 

nomination priority. Strong English plus BSN plus experience. Canada CRS 470 to 490; 

Australia points 85 to 90. 

• Recommendation. Canadian licensing via NNAS. Express Entry healthcare category. In 

parallel, ANMAC skills assessment for Australia plus state nomination via NSW or 

Victoria. Recent Canadian healthcare draws have invited at CRS 444. 

• Outcome (typical). Canadian PR within 10 to 14 months via Express Entry healthcare 

category. Strong job market in both countries. 

Scenario 9: Indian Medical Graduate, USMLE Steps Passed, Residency Failure 

• Profile. 29-year-old male, MBBS from India, MD residency completed in India, USMLE 

Step 1 to 3 passed, did not match into US residency over two cycles. Currently on OPT 

after a US-based clinical research fellowship. 

• Analysis. Direct medical practice in Canada or Australia requires Medical Council of 

Canada Qualifying Exam (MCCQE) plus residency, or AMC examinations plus 

accreditation. Both pathways take 3 to 5 years and have constrained training spots. 

• Recommendation. Two-stage strategy. Stage 1: Pursue Canadian PR via Express 

Entry under occupations that recognize MBBS-equivalent education (currently MD as a 

research scientist or medical liaison role). The recent Canadian Express Entry draw for 

physicians at CRS 169 was a watershed moment but applies only to those with 

confirmed Canadian licensing offers. Stage 2: After PR, pursue MCCQE pathway from 

inside Canada with permanent resident status, which gives access to provincial 

residency match programs that are restricted for international applicants. 

• Outcome (typical). PR within 18 months as research scientist or healthcare-adjacent 

role. Medical practice authorization at year 3 to 5. 

Scenario 10: Physical Therapist, US DPT, Two Years Practice 

• Profile. 27-year-old female, DPT (Doctor of Physical Therapy) from US university, 2 

years US practice on OPT plus STEM. NPTE passed. H-1B not selected. 

• Analysis. Healthcare priority occupation in both countries. Canada requires Canadian 

Alliance of Physiotherapy Regulators (CAPR) credentialing exam. Australia requires 

Australian Physiotherapy Council (APC) assessment. 

• Recommendation. Canada-first because CAPR plus Express Entry healthcare category 

gives faster timeline. Apply to BC PNP Healthcare in parallel. Australia as backup with 

APC assessment running in months 3 to 9. 

• Outcome (typical). Canadian PR within 12 months. Practice license within 18 months 

from kickoff. 
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Scenario 11: Pharmacist, PharmD from US University 

• Profile. 28-year-old male, PharmD from US university (2023), passed NAPLEX, 1.5 

years working in retail pharmacy on OPT. STEM extension being considered. 

• Analysis. Pharmacist is a regulated profession in both Canada and Australia with 

rigorous credentialing pathways. Pharmacy Examining Board of Canada (PEBC) 

requires Evaluating Examination plus Qualifying Examination plus Structured Practical 

Training. Australian Pharmacy Council requires KAPS plus internship. 

• Recommendation. Apply for STEM OPT extension to buy time. Begin PEBC 

credentialing during STEM extension. Express Entry under healthcare category once 

initial assessment complete. Provincial nomination via SINP or AAIP also viable as 

pharmacist. 

• Outcome (typical). Canadian PR within 18 to 24 months. Full pharmacist license within 

36 months from start. 

Scenario 12: Mental Health Counselor, MS in Counseling Psychology 

• Profile. 29-year-old female, MS Counseling Psychology from US (2022), 3 years US 

clinical experience, working toward LPC license. OPT used; not eligible for STEM 

extension. 

• Analysis. Counseling and clinical psychology are licensed professions with provincial or 

state-specific credentialing. Canada CRS likely 450 to 470. Australia 85 to 90 points if 

VETASSESS assesses favorably for psychologist or counselor occupation codes. 

• Recommendation. Canada-first. Express Entry under healthcare category which now 

includes Mental Health Counsellor on broader healthcare draws. PNP via Manitoba 

MPNP or New Brunswick streams as backup. Provincial licensing via College of 

Psychologists in chosen province. 

• Outcome (typical). Canadian PR within 14 to 18 months. License conversion timeline 9 

to 18 months depending on province. 

Block 3: Engineering and Technical Trades 

Scenario 13: Mechanical Engineer, MS from US, Automotive Industry 

• Profile. 28-year-old male, BE Mechanical (India 2018), MS Mechanical Engineering (US 

2020), 4 years working at a major US automotive manufacturer, FE exam passed. H-1B 

not selected twice. 

• Analysis. Mechanical engineer is on most state nomination lists in Australia. Canada 

CRS likely 465 to 485. Engineers Australia assesses non-Washington-Accord degrees 

via Competency Demonstration Report (CDR) which can be challenging. 

• Recommendation. Dual track. ACS does not assess this candidate; Engineers Australia 

does. CDR preparation is the critical path on Australia side, typically 4 to 8 weeks of 
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disciplined writing. Canada Express Entry plus PNP via Alberta AAIP (strong oil and gas 

plus auto cluster). 

• Outcome (typical). PR via Australia 190 from Victoria or Queensland in 12 to 14 

months, or Canada PNP in 10 to 12 months. 

Scenario 14: Electrical Engineer, Power Systems, Cap-Exempt H-1B 

• Profile. 32-year-old male, MS Electrical Engineering, 6 years US experience, currently 

on cap-exempt H-1B at a national laboratory. 

• Analysis. Cap-exempt H-1B is stable but family pressure for greater certainty. Power 

systems engineer is in demand in both Canada (Hydro One, BC Hydro, Alberta utilities) 

and Australia (AEMO, state utilities). 

• Recommendation. Canada-first because lab work suggests preference for stable 

institutional environments. Express Entry plus AAIP (Alberta) or BC PNP. Australia as 

long-term option. 

• Outcome (typical). Canadian PR within 12 months. Career transition to provincial utility 

within 18 months. 

Scenario 15: Civil Engineer, MS from US, Transportation Focus 

• Profile. 30-year-old female, MS Civil Engineering (US 2021), PE in progress, 4 years 

US experience at a transportation consulting firm. Married, husband on H-4. 

• Analysis. Civil engineer is a strong PNP target especially Atlantic Canada and 

Saskatchewan. Australia Engineers Australia CDR pathway. Spouse adaptability and 

language scoring critical. 

• Recommendation. Canada Express Entry plus Saskatchewan SINP or Atlantic 

Immigration Program (AIP). PE certification can transfer via reciprocity to Canadian 

engineering associations through the Engineers Canada framework. 

• Outcome (typical). PR within 14 months. Provincial engineering license within 18 to 24 

months. 

Scenario 16: Industrial Engineer, Manufacturing, Six Sigma Black Belt 

• Profile. 27-year-old male, MS Industrial Engineering (US 2022), 3 years experience at a 

Fortune 500 manufacturer, Six Sigma Black Belt, supply chain certifications. 

• Analysis. Industrial engineer maps cleanly to ANZSCO 233511 in Australia and NOC 

21321 in Canada. Both viable. Strong consulting profile. 

• Recommendation. Australia 190 with Victoria or NSW state nomination is often the 

fastest path for industrial engineers. Canada Express Entry plus OINP Skilled Trades 

stream as backup. 

• Outcome (typical). Australian PR within 10 to 14 months. Strong job market in Sydney 

and Melbourne for this profile. 
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Block 4: Business, Finance, and Accounting 

Scenario 17: MBA Graduate, Top-25 Program, Investment Banking 

• Profile. 30-year-old female, BCom (India 2017), MBA from top-25 US program (2024), 

summer associate plus full-time analyst at a bulge-bracket investment bank, 18 months 

total US finance experience. H-1B not selected; on OPT with 6 months remaining. 

• Analysis. MBA in finance does not map to a clean ANZSCO code in Australia (general 

management roles often disqualified). Canada CRS likely 460 to 480. Toronto financial 

sector strong; Calgary growing. 

• Recommendation. Canada-first. OINP Tech does not apply; instead pursue Express 

Entry plus general PNP via OINP Human Capital Priorities or BC PNP Skills 

Immigration. Strong Canadian banking sector demand. 

• Outcome (typical). Canadian PR within 14 to 18 months. Banking transition to TD, 

RBC, or Scotiabank within 6 months of landing. 

Scenario 18: CPA, US-Trained, Big Four Senior Associate 

• Profile. 28-year-old male, BS Accounting (US 2020), MS Accounting (US 2021), CPA-

licensed in NY State, 4 years at a Big Four firm on OPT plus STEM extension. STEM 

expires in 4 months. 

• Analysis. CPA Australia recognizes US CPA via mutual recognition agreement with 

significant credit. Canada CPA via reciprocity through one of the provincial CPA bodies. 

Both pathways viable. 

• Recommendation. Australia-first because CPA Australia process is fast (8 to 12 weeks) 

and Australian Accountant ANZSCO has been on most state nomination lists. Canada 

as parallel backup with provincial CPA reciprocity in motion. 

• Outcome (typical). Australian 190 PR within 10 to 14 months. Big Four transfer within 3 

months of landing. 

Scenario 19: Financial Analyst, Hedge Fund, CFA Level 3 Pass 

• Profile. 27-year-old male, BA Economics (US 2021), MFE (US 2022), 2 years at a 

quantitative hedge fund, CFA Charter pending experience requirement. Earns USD 

280,000 total comp. 

• Analysis. Quant finance professionals find Canadian roles in Toronto. Australia has 

weaker quant finance scene outside Sydney macro funds. Canada CRS 475 to 495. 

• Recommendation. Canada-first via Express Entry plus OINP. Toronto financial district 

has 40+ quant funds and prop shops actively hiring. Australia held as backup. 

• Outcome (typical). Canadian PR within 12 months. Job transition manageable but 

expect 30 to 40 percent comp decrease versus US for first role. 
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Scenario 20: Marketing Manager, MBA, Consumer Goods Company 

• Profile. 31-year-old female, MBA from a US program ranked 40 to 60 (2022), 3 years 

US marketing at a consumer goods company. H-1B not selected. OPT extension 

exhausted. 

• Analysis. Marketing manager has weaker mapping to ANZSCO and NOC than 

engineering or accounting. Canada CRS 440 to 460 (MBA from non-top program scores 

lower than perception). Australia 70 to 75 points (insufficient). 

• Recommendation. Canada-only. Express Entry plus OINP Human Capital Priorities. 

PNP via BC Skills Immigration or Manitoba MPNP. Australia not realistic at current 

points. 

• Outcome (typical). Canadian PR within 18 to 24 months. May require additional skill 

upgrades like a Canadian certificate to boost CRS. 

Block 5: Special Situations and Edge Cases 

Scenario 21: F-1 with Pending I-485 Adjustment of Status 

• Profile. 32-year-old male, EB-2 I-140 approved 4 years ago, I-485 pending due to 

retrogression in EB-2 India category. Currently on H-1B (after F-1 plus OPT). Wants 

Canada PR as a backup before age 35. 

• Analysis. I-485 pending status complicates dual filing. Canada PR application is 

independent of US status; pursuing Canada PR does not automatically abandon I-485. 

Practical concern is whether candidate intends to actually relocate. 

• Recommendation. Strict legal counsel on I-485 abandonment risks. Canada PR as a 

hard insurance policy. Maintain Canadian PR by satisfying residency obligation (730 

days physical presence in 5 years) while waiting for US green card. Some candidates 

split time across both jurisdictions. 

• Outcome (typical). Canadian PR within 14 months. US I-485 unaffected if no ties to 

abandon. Eventually choose one country at age 36 to 38. 

Scenario 22: F-1 Married to US Citizen, AOS Pending 

• Profile. 26-year-old female, married to US citizen, AOS (Form I-485) filed 8 months ago, 

EAD received. Husband family-pressuring for return to home country in 5 years. Wants 

Canadian PR as a backup independent of marriage. 

• Analysis. Independent Canadian PR provides leverage and security. Education plus 

pre-marriage US work experience plus current EAD employment all count for Express 

Entry. 

• Recommendation. Independent Express Entry application as primary applicant. 

Husband can be sponsored later or accompany. Useful long-term insurance even if AOS 

approves. 
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• Outcome (typical). Canadian PR within 14 months. Continues to live in US under AOS-

derived green card; Canadian PR maintained via residency obligation. 

Scenario 23: F-1 with US-Born Child 

• Profile. 30-year-old male, married, 18-month-old US-citizen child, on OPT, two H-1B 

failures. Wife on F-2. 

• Analysis. US-born child has US citizenship by birthright, retained regardless of parents' 

move. Spouse F-2 visa allows accompanying to Canada or Australia. Canada CRS with 

spouse 470 to 490 if spouse English strong. 

• Recommendation. Canada-first. Family unit moves together. Child returns to US for 

higher education at age 18 with citizenship advantages. Canada offers strong public 

education for K to 12. 

• Outcome (typical). PR within 12 to 14 months. Family settled within 18 months of 

kickoff. 

Scenario 24: F-1 PhD Dropout After Three Years 

• Profile. 27-year-old male, BTech (India 2018), entered PhD Computer Science (US 

2021), dropped out after 3 years with MS conferred. 18 months OPT remaining. No US 

work experience. 

• Analysis. MS conferred is the key qualification. The 3 years of PhD coursework can be 

argued as research experience for some occupations but does not count as skilled work 

for Express Entry. Australia ICT major closely related deduction is 2 years; the 3 years of 

partial PhD does not qualify as ICT employment. 

• Recommendation. Pursue Canadian study permit for a 1-year graduate certificate to 

gain Canadian study credential plus PGWP. Or accept US tech role for 12 months on 

OPT to build skilled experience, then file Express Entry. Australia not realistic without 

work history. 

• Outcome (typical). PR within 36 months via study to PGWP to CEC. 

Scenario 25: F-1 with US Felony Conviction 

• Profile. 29-year-old male, US BS plus MS, single DUI conviction (misdemeanor) 5 years 

ago. Otherwise clean. On STEM OPT. 

• Analysis. Both Canada and Australia consider criminal inadmissibility. A single DUI in 

Canada is generally treated as serious criminality and triggers inadmissibility for 5 years 

post-completion of sentence. Recent IRCC policy treats certain DUI convictions as 

serious criminality requiring Criminal Rehabilitation. Australia character requirement is 

similarly strict. 

• Recommendation. Mandatory immigration legal counsel before any application. Apply 

for Criminal Rehabilitation in Canada (typically requires 5 years post-sentence-
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completion). Disclose all convictions transparently. Australia character clearance Form 

80. 

• Outcome (typical). PR within 18 to 30 months after rehabilitation processed. Full 

disclosure is essential; misrepresentation creates a 5-year ban. 

 

FROM THE CONSULTANT  Why pattern recognition matters 

Twenty-five scenarios capture roughly 90 percent of F-1 readers I see in my practice. Find the case 

closest to yours, read the analysis, and write down the three score levers and one biggest risk that 

apply to you. That exercise alone often saves a candidate three months of misdirected effort. 

If your situation is meaningfully different from any of these twenty-five, you are likely an edge case that 

deserves individual review. 
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Appendix G: Six Country Quick Reference 

Canada and Australia are the focus of this book because they offer the cleanest, fastest, and 

most well-trodden PR pathways for F-1 graduates. But they are not the only options. If your 

profile does not fit those two systems, or if you want to explore additional dual-track strategies, 

this appendix gives a one-page summary of six other destinations: the United Kingdom, New 

Zealand, Germany, the United Arab Emirates, Singapore, and Ireland. 

Each country profile covers the primary work or PR visa most relevant to F-1 graduates, the 

typical eligibility floor, the strongest occupational matches, the realistic timeline to first visa, and 

a brutal-honesty assessment of where the country wins and where it loses against Canada and 

Australia. These summaries are not full guides; they are starting points. If a profile resonates, 

follow up with country-specific resources or seek professional advice. 

United Kingdom 

Primary Visa: Skilled Worker Visa 

The Skilled Worker Visa requires a job offer from a UK employer holding a sponsor licence. The 

job must be on the eligible occupations list (most STEM, healthcare, and finance roles qualify) 

and meet the going rate for the occupation, currently a minimum of around GBP 38,700 for most 

roles or higher under recent reforms. The visa permits up to 5 years before applying for 

Indefinite Leave to Remain (the UK's PR equivalent), then 12 more months for British citizenship 

eligibility. 

Health and Care Worker Visa is a parallel route for nurses, doctors, and care workers, with 

reduced fees and faster processing. Global Talent Visa covers researchers and senior tech 

professionals with endorsement from designated bodies. 

• Strongest fit. Software engineers in London or Cambridge, healthcare professionals 

(especially nurses and doctors), researchers in Russell Group universities, finance 

professionals in the City. 

• Timeline. 3 to 6 months from job offer to visa. ILR after 5 years. 

• Wins versus Canada and Australia. Faster initial entry if you have a job offer. English-

language environment with no test required for most. Stronger international career 

trajectory in finance and consulting. 

• Loses versus Canada and Australia. 5-year wait for permanent residency. Family 

member sponsorship rules tighter. Cost of living in London is significantly higher than 

Toronto or Sydney. 

 

 

 

 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 107 

New Zealand 

Primary Visas: Skilled Migrant Category and Green List 

The Skilled Migrant Category uses a points-based assessment requiring 6 points from job offer, 

qualifications, or experience. Most successful candidates have a New Zealand job offer in a 

skilled occupation. The Green List is a fast-track pathway for occupations in critical shortage 

including software engineers, doctors, registered nurses, civil engineers, and construction 

trades. Tier 1 Green List occupations qualify for residence directly upon job offer; Tier 2 requires 

24 months of work first. 

• Strongest fit. Doctors, nurses, software engineers, civil engineers, anyone on the 

Green List Tier 1. 

• Timeline. 6 to 12 months from initial application to residence (Tier 1). Up to 24 months 

for Tier 2. 

• Wins versus Canada and Australia. Smaller country, higher quality of life metrics, 

closer-knit professional communities. Easier transition for candidates already in 

Australia. 

• Loses versus Canada and Australia. Smaller economy, fewer total job openings, lower 

median salaries (especially in tech). Geographic isolation. 

Germany 

Primary Visas: EU Blue Card and Chancenkarte (Opportunity Card) 

The EU Blue Card is for high-skilled professionals with a recognized degree and a German job 

offer at a salary of at least EUR 48,300 for shortage occupations or EUR 58,400 for general 

occupations (2026 thresholds, adjusted annually). It leads to permanent residency in 21 months 

with German B1 language, or 27 months without. The Chancenkarte (Opportunity Card), 

introduced in 2024 and expanded in 2025, is a points-based job-seeker visa allowing up to 1 

year in Germany to find skilled work. 

• Strongest fit. Engineers (mechanical, electrical, automotive), software developers, 

healthcare professionals, scientists. German-language proficiency strongly 

recommended even when not technically required. 

• Timeline. 3 to 6 months for Blue Card with offer in hand. 21 to 27 months to permanent 

residency. 

• Wins versus Canada and Australia. Strong industrial economy, world-class 

engineering employers, central European location, excellent public infrastructure. Path to 

EU citizenship eventually unlocks 27 EU member states. 

• Loses versus Canada and Australia. Language barrier (B1 minimum for citizenship, 

B2 to B2-plus for daily life). Cultural integration steeper. Bureaucratic complexity. 
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United Arab Emirates 

Primary Visas: Employment Visa, Golden Visa, and Freelancer Visa 

The standard 2-year Employment Visa requires a UAE employer sponsor. The Golden Visa is a 

10-year residency for high-skilled professionals meeting specific criteria including PhD holders, 

researchers, doctors, and senior management with salary thresholds typically AED 30,000 

monthly. The Green Visa is a 5-year residency for skilled professionals with self-sponsorship. 

The Freelancer Visa, expanded in 2024, allows independent professionals to live and work 

without a corporate sponsor. 

• Strongest fit. Senior management, doctors, IT consultants, finance professionals, 

freelancers in creative industries. Anyone seeking tax-free income while building career 

capital. 

• Timeline. 1 to 3 months for Employment Visa with offer. Golden Visa eligibility 

assessment in 4 to 8 weeks. 

• Wins versus Canada and Australia. No income tax. Fast visa processing. Strong job 

market in finance, consulting, and oil and gas. Geographic proximity to India. 

• Loses versus Canada and Australia. Visas tied to employment or sponsorship. No 

path to citizenship in most cases. Climate extreme. Family-friendly schools and 

healthcare expensive. 

Singapore 

Primary Visas: Employment Pass and ONE Pass 

The Employment Pass requires a Singapore job offer at a minimum salary of around SGD 5,600 

monthly (higher for older candidates and certain sectors), with a points-based COMPASS 

framework assessing the candidate's individual attributes plus the employer's diversity and 

contribution. The ONE Pass (Overseas Networks and Expertise Pass), introduced in 2023, is a 

5-year visa for professionals earning SGD 30,000 monthly or with verified achievements in arts, 

science, sports, or research. 

• Strongest fit. Senior software engineers, finance professionals, consultants, 

researchers in biotech and finance, anyone earning USD 200,000 plus. 

• Timeline. 1 to 3 months for Employment Pass with offer. ONE Pass approval in 4 

weeks. 

• Wins versus Canada and Australia. Strong Asian financial hub. English-language work 

environment. Low tax. Cleaner administrative processes. 

• Loses versus Canada and Australia. Permanent residency selective and hard to 

obtain. Citizenship even harder. Cost of living among the world's highest. 

 

 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 109 

Ireland 

Primary Visa: Critical Skills Employment Permit 

The Critical Skills Employment Permit (CSEP) is for occupations on the Critical Skills 

Occupations List with a minimum salary of EUR 64,000 (or EUR 38,000 for occupations 

specifically listed). It leads to permanent residency (Stamp 4) after 2 years, then citizenship 

eligibility after 5 years total residence. The General Employment Permit covers occupations not 

on the critical skills list. 

• Strongest fit. Software engineers (especially at multinational tech employers in Dublin), 

pharmaceutical and medical device professionals, finance professionals. 

• Timeline. 8 to 12 weeks for CSEP. Stamp 4 residency after 2 years. Citizenship after 5 

years (3 years residency plus 1 year required residence in the year preceding 

application). 

• Wins versus Canada and Australia. EU citizenship eventually unlocks all 27 member 

states. English-language. Strong tech ecosystem. 

• Loses versus Canada and Australia. Smaller country, fewer employers. Housing crisis 

severe in Dublin. Salary lower than US for most roles. 

Decision Framework Across All Six 

If your priority is fastest entry plus future flexibility: UK or Singapore via job offer. If your priority 

is future EU citizenship: Germany or Ireland. If your priority is family quality of life with children: 

Canada, Australia, or New Zealand. If your priority is tax-free income while building global 

career capital: UAE. 

These six countries are also useful as a Plan C if neither Canada nor Australia delivers a result 

within 18 months. Many F-1 graduates eventually thread the needle by spending 2 to 3 years in 

one of these intermediate locations while their Canada or Australia application matures, or as a 

permanent landing place if PR pathways close. 

 

FROM THE CONSULTANT  When to use the six-country menu 

I recommend the six-country menu in three specific situations. First, when an F-1 candidate has under 

6 months of OPT and no STEM extension; immediate employment in one of these jurisdictions buys 

time. Second, when a candidate's profile genuinely does not fit Canada or Australia (for example, 

unusual specialization, age over 40, regulated profession with credentialing barriers). Third, when a 

candidate wants explicit dual-PR optionality across continents and is willing to spend years executing 

on multiple tracks. 
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Appendix H: Document and Template Library 

Strong supporting documents are the difference between a clean approval and a months-long 

refusal recovery. This appendix provides the structural templates you need: a comprehensive 

document checklist, a reference letter template that meets IRCC and DHA standards, an SOP 

and statement of intent structure for cases that require one, and a list of common document 

errors that trigger refusals. 

Master Document Checklist (Canada Express Entry) 

The list below is comprehensive. Some items apply to all applicants; some apply only to specific 

case types. Mark each as Required, Recommended, or Not Applicable for your case before you 

start uploading. 

Identity Documents 

☐  Valid passport (at least 6 months validity beyond expected travel date) 

☐  Passport-style photographs meeting IRCC photo specifications (2 copies) 

☐  Birth certificate or affidavit if no birth certificate available 

☐  Marriage certificate (if married, common-law, or recently divorced) 

☐  Divorce decree or annulment papers (if applicable) 

☐  Birth certificates for any dependent children 

Education Credentials 

☐  Degree certificates: bachelor, master, doctoral as applicable (originals or certified copies) 

☐  Official transcripts for each degree (sealed envelopes from issuing institution) 

☐  WES Educational Credential Assessment (ECA) report 

☐  Professional certifications: PE, CPA, RN license, AWS, Cisco, Oracle, etc. 

☐  Course completion certificates for any major training programs 

Language Test 

☐  IELTS General Training Test Report Form (less than 2 years old) or 

☐  CELPIP-General test result (less than 2 years old) or 

☐  PTE Core test result (less than 2 years old) 

☐  French test (TEF Canada or TCF Canada) if claiming French points 

Work Experience Documentation 
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☐  Reference letter from each employer covering: official letterhead, employment dates, 

position title, hours per week (specify full-time), annual salary, detailed duties matching NOC 

description, signatory's name, title, contact info, and date 

☐  Pay stubs from each employer (sample of 6 to 12 months per period) 

☐  Tax returns: India Form 16, US W-2, Canadian T4, or country equivalent 

☐  Employment contracts (offer letters, promotion letters, transfer letters) 

☐  LinkedIn profile printed (supplementary, not primary evidence) 

☐  Self-employment evidence if applicable: business registration, tax returns, contracts, 

invoices, client letters 

Financial Documents 

☐  Bank statements covering past 6 months from all accounts (savings, checking, fixed 

deposits) 

☐  Bank reference letter on official letterhead showing account holder name, account 

number, opening date, current balance, and 6-month average balance 

☐  Investment statements: mutual funds, brokerage accounts, stocks, retirement accounts 

(if liquid) 

☐  Property valuations and deeds (if relevant for proof of stability) 

☐  Loan letters confirming any outstanding loans (mortgage, education) and their amounts 

Background and Health 

☐  Police clearance certificate from every country lived in for 6+ months consecutively since 

age 18 (each country has its own process) 

☐  US FBI Identity History Summary (4-week processing) 

☐  India PCC via Indian consulate or VFS Global 

☐  Medical examination report from IRCC-approved Panel Physician (all family members) 

☐  Any explanatory letters for police record items, customs incidents, or immigration history 

quirks 

Family Documents (if married or with children) 

☐  Spouse's identity, education, language test, work experience documents (if claiming 

spouse points) 

☐  Children's birth certificates, custody documents if applicable, school enrollment letters 

☐  Adoption papers if applicable 

Reference Letter Template 
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Reference letters that fail to specify hours per week, annual salary, and detailed duties matching 

the NOC description are the leading cause of NOC code disputes during Express Entry review. 

The template below has been refined over hundreds of files. Copy this structure for every 

employer in your work history. 

 

 

Required Format 

Letter must be on official company letterhead with company logo, address, phone, and website. 

Print original signature in blue ink. Scan at high resolution (300 DPI or higher). Black-and-white 

scans of color letterheads are acceptable but full-color scans are preferred. 

Required Sections (in order) 

8. Date of letter 

9. Addressee: "To Whom It May Concern" or "Immigration Authority" 

10. Confirmation that the named individual is or was an employee, with employment dates 

(start to end, or start to present) 

11. Position title held, including any promotions during the period 

12. Hours worked per week. Specify "full-time" with the number of hours, typically 40, or 

specify part-time with the number of hours 

13. Annual salary at the start of employment, at the end (if departed), or at present (if current 

employee). Include currency 

14. Detailed list of main duties, ideally 6 to 10 bullet points, written to align with the National 

Occupational Classification description for the NOC code claimed 

15. Confirmation that the role is or was permanent or contract 

16. Signatory's full name, title, direct phone number, and email address 

17. Signature in blue ink (not black, to differentiate from photocopy) 

Common Errors That Trigger NOC Disputes 

• Duties listed are too generic and could match three or more different NOC codes 

• Hours per week not specified, so officer cannot confirm full-time status 

• Salary not specified or specified only in vague terms like "competitive market rate" 

• Title differs significantly from the NOC code claimed (for example, claimed NOC 21231 

Software Engineer but title says Junior Programmer) 

• Employment overlap with another employer not explained, raising questions about 

whether the role is truly full-time 

• No company letterhead, only an email or generic typed letter 
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• Signatory's title is HR Generalist for a senior engineering role; senior management or 

direct supervisor signature is more credible 

Statement of Intent or Purpose Structure 

Some applications, particularly study permits and study-to-PR pathways, require a Statement of 

Purpose or Statement of Intent. Express Entry generally does not require an SOP, but PNP 

streams often do, and the Australian state nomination process frequently requires a settlement 

plan. The structure below works for both. 

Section 1: Background (1 paragraph, 150-200 words) 

Briefly state your educational background, current professional position, and key achievements. 

The reader is an immigration officer reading their tenth file of the day; lead with the strongest 

credentials. 

Section 2: Why This Country (1 paragraph, 200-250 words) 

Explain specifically why Canada, Ontario, BC, Victoria, or whichever destination you are 

targeting. Reference specific industry clusters, employers, or institutions that match your profile. 

Generic statements like "Canada has a great quality of life" are weaker than specific statements 

like "Toronto's quantitative finance ecosystem, anchored by RBC, TD Securities, and over forty 

specialized prop trading firms, directly aligns with my five years of experience in derivatives 

modeling." 

Section 3: Why This Province or State (1 paragraph, 200 words) 

Explain why the specific province or state. PNP officers want to see that you have researched 

their region's labor market and are not just applying to whichever stream invites first. Reference 

specific employers in the region, regional initiatives, or regional industry strengths. 

Section 4: Settlement Plan (1 paragraph, 200 words) 

Explain where you intend to live, what type of work you intend to seek, what supports you have 

in the region (family, friends, professional network), and your timeline for establishing yourself. If 

you have already had preliminary conversations with employers, mention them carefully (without 

overstating the relationship). 

Section 5: Long-term Commitment (1 paragraph, 100-150 words) 

Explicitly commit to staying in the region. PNP officers have seen too many candidates use a 

regional stream as a backdoor to Toronto. State your intent to integrate into the region's 

economy and community over a multi-year horizon. 

Document Storage and Submission Checklist 

☐  All documents scanned at 300 DPI or higher 
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☐  Each document saved with descriptive filename (e.g., "Reference_Letter_TCS_2018-

2022.pdf") 

☐  Files organized in folder structure mirroring application form sections 

☐  Backup copies on encrypted cloud storage (Dropbox, OneDrive, Google Drive) 

☐  Translations attached for any non-English non-French document, with translator's 

certification statement 

☐  Total file size per upload under the IRCC or DHA limit (currently 4 MB per document for 

IRCC) 

☐  PDF format preferred over JPG, PNG, or Word for all formal documents 

☐  Original physical copies kept in a fireproof box or safety deposit box 

 

PROFESSIONAL TIP  The 90 percent rule 

In my 25 years of practice, I estimate that 90 percent of avoidable refusals trace back to 

documentation errors that the candidate could have caught with a careful pre-submission review. The 

most common error category is reference letters that fail to specify hours per week or annual salary. 

The second most common is education credentials that do not match the WES ECA exactly. The third 

is missing police clearances for countries where the candidate stayed only briefly but exceeded the 6-

month threshold. Run through this checklist twice. Have a second person check it once. 
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Appendix I: Provinces and States Reference 

Where you settle matters as much as which country you choose. This appendix gives a one-

page profile of each Canadian province and Australian state most relevant to F-1 candidates. 

Each profile covers the dominant industry clusters, the relevant PNP or state nomination 

streams, the typical median compensation for skilled professionals, the cost of living relative to 

the national average, and the brutal-honesty assessment of which candidates the region tends 

to favor. 

Canadian Provinces 

Ontario 

Population: roughly 16 million. Capital: Toronto. Ontario is Canada's most populous and 

economically dominant province, anchored by Toronto's financial district (Bay Street), the 

Waterloo tech corridor, and substantial healthcare and manufacturing sectors. The Ontario 

Immigrant Nominee Program (OINP) operates several streams including Human Capital 

Priorities, Tech Draw, Skilled Trades, Employer Job Offer streams, and Master's Graduate 

streams. The Tech Draw has been particularly active for Software Engineers, Computer 

Programmers, Web Developers, Data Scientists, and similar tech occupations, often at CRS 

thresholds 30 to 50 points below the federal general draw. 

• Best for. Software engineers, finance professionals, biotech researchers, healthcare 

professionals, mechanical and electrical engineers. 

• Median compensation (2026, skilled tech). CAD 95,000 to CAD 130,000 base for mid-

level software engineers; CAD 130,000 to CAD 180,000 for senior; CAD 180,000+ for 

principal. 

• Cost of living. Toronto is among the most expensive Canadian cities. Median 1-

bedroom rent in central Toronto is approximately CAD 2,400 to CAD 2,800 per month. 

Outside the GTA, costs drop sharply. 

• Watch out. The OINP officer reception of US-tech profiles is generally favorable, but 

PNP processing times can stretch to 3 to 6 months for the OINP review alone before 

federal processing begins. 

British Columbia 

Population: roughly 5.6 million. Capital: Victoria. Largest city: Vancouver. BC's economy is 

anchored by Vancouver's tech cluster (Microsoft, Amazon, Adobe, plus a dense startup 

ecosystem), natural resources, and Pacific trade. The BC PNP includes Skills Immigration 

(general skilled professionals) and the Tech program (formerly the Tech Pilot, now permanent), 

which offers weekly draws for tech occupations including Software Engineer, Computer Network 

Technician, Data Scientist, and others. 

• Best for. Software engineers, biotech researchers, healthcare professionals, civil and 

mechanical engineers, finance professionals (smaller market than Toronto). 
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• Median compensation (2026, skilled tech). CAD 100,000 to CAD 140,000 base for 

mid-level software engineers; CAD 140,000 to CAD 190,000 for senior. 

• Cost of living. Vancouver is Canada's most expensive city. Median 1-bedroom rent is 

approximately CAD 2,600 to CAD 3,200 per month. Real estate among the highest in 

Canada. 

• Watch out. BC PNP recently introduced income thresholds for some streams (CAD 

125,000 to CAD 175,000 for higher-priority categories), making the program more 

selective. 

Alberta 

Population: roughly 4.8 million. Capital: Edmonton. Largest city: Calgary. Alberta's economy is 

anchored by oil and gas (Calgary), agriculture and food processing, and a growing tech sector 

in Calgary and Edmonton. The Alberta Advantage Immigration Program (AAIP) operates 

several streams including Express Entry Stream, Dedicated Healthcare Pathway, Accelerated 

Tech Pathway, and Rural Renewal Stream. Alberta has been actively recruiting tech and 

healthcare workers. 

• Best for. Petroleum and chemical engineers, healthcare professionals, software 

engineers (Calgary tech), agriculture and food science professionals. 

• Median compensation (2026, skilled). CAD 90,000 to CAD 130,000 base for mid-level 

software engineers; CAD 110,000 to CAD 165,000 for petroleum engineers; CAD 80,000 

to CAD 110,000 for registered nurses. 

• Cost of living. Among the lowest of major Canadian provinces. Median 1-bedroom rent 

in Calgary is approximately CAD 1,500 to CAD 1,900 per month. No provincial sales tax. 

• Watch out. Energy sector exposure means Alberta's economy is more cyclical than 

Ontario or BC. Tech sector is growing but smaller. Climate is harsh. 

Quebec 

Population: roughly 8.7 million. Capital: Quebec City. Largest city: Montreal. Quebec operates 

its own immigration system separate from federal Express Entry. The Programme regulier des 

travailleurs qualifies (PRTQ) is the main skilled worker stream, with French-language proficiency 

carrying significant weight. Montreal has a strong tech and AI cluster (Mila, plus offices of major 

US tech companies), aerospace (Bombardier, Pratt and Whitney), and pharmaceuticals. 

• Best for. Software engineers and AI researchers (especially in Montreal), aerospace 

engineers, healthcare professionals (with French). 

• Median compensation (2026, skilled tech). CAD 85,000 to CAD 120,000 base for mid-

level software engineers in Montreal; lower than Toronto or Vancouver. 

• Cost of living. Among the lowest of major Canadian metros. Median 1-bedroom rent in 

Montreal is approximately CAD 1,400 to CAD 1,800 per month. 
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• Watch out. French-language requirement is a significant barrier for most F-1 

candidates. PRTQ processing times can stretch to 12 to 18 months for the Quebec 

selection portion alone. 

Saskatchewan 

Population: roughly 1.2 million. Capital: Regina. Largest city: Saskatoon. Saskatchewan's 

economy is anchored by agriculture, mining (potash), and a growing healthcare sector. The 

Saskatchewan Immigrant Nominee Program (SINP) operates several streams including 

International Skilled Worker (Express Entry) sub-category and Occupations In-Demand sub-

category. SINP has been welcoming to candidates with strong qualifications even at lower CRS 

scores than Ontario or BC. 

• Best for. Healthcare professionals, agricultural and food science professionals, civil 

engineers, accountants. Tech sector is small but growing. 

• Median compensation (2026, skilled). CAD 75,000 to CAD 100,000 base for mid-level 

professionals. 

• Cost of living. Among the lowest in Canada. Median 1-bedroom rent in Saskatoon is 

approximately CAD 1,200 to CAD 1,500 per month. 

• Watch out. Smaller province; fewer total job openings. Smaller F-1 candidate diaspora 

than Toronto or Vancouver. Climate is harsh. 

Manitoba 

Population: roughly 1.5 million. Capital: Winnipeg. Manitoba's economy is anchored by 

manufacturing, healthcare, and agriculture, with a smaller but established tech sector. The 

Manitoba Provincial Nominee Program (MPNP) operates several streams including Skilled 

Worker in Manitoba, Skilled Worker Overseas, International Education Stream, and Business 

Investor Stream. MPNP has been historically friendly to candidates with prior connection to 

Manitoba (study, work, or family). 

• Best for. Healthcare professionals, accountants, IT professionals (smaller market), 

agricultural professionals. 

• Median compensation (2026, skilled). CAD 70,000 to CAD 95,000 base for mid-level 

professionals. 

• Cost of living. Among the lowest in Canada. Median 1-bedroom rent in Winnipeg is 

approximately CAD 1,200 to CAD 1,500 per month. 

• Watch out. Connection to Manitoba (study, work, or family) significantly improves 

invitation odds. Cold winters. 

Atlantic Canada (NB, NS, PEI, NL) 

Population (combined): roughly 2.6 million. Atlantic Canada includes New Brunswick, Nova 

Scotia, Prince Edward Island, and Newfoundland and Labrador. The Atlantic Immigration 

Program (AIP) is an employer-driven federal program for the four Atlantic provinces, requiring a 
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job offer from a designated employer. Each province also operates its own PNP. The region has 

been actively recruiting skilled workers due to demographic challenges. 

• Best for. Healthcare professionals (high demand), skilled trades, IT professionals at 

established Halifax or St. John's employers. 

• Median compensation (2026, skilled). CAD 65,000 to CAD 90,000 base for mid-level 

professionals. 

• Cost of living. Lower than Toronto or Vancouver but rising rapidly especially in Halifax. 

Median 1-bedroom rent in Halifax is approximately CAD 1,800 to CAD 2,200 per month. 

• Watch out. Smaller markets, more limited career mobility. Strong fit for candidates 

seeking smaller-city lifestyle. Demographic decline is reversing in pockets. 

Australian States and Territories 

New South Wales (Sydney) 

Population: roughly 8.4 million. Capital: Sydney. NSW's economy is the largest in Australia, 

anchored by Sydney's financial sector (one of Asia-Pacific's largest), tech and startups, 

professional services, and tourism. NSW state nomination operates through Subclass 190 and 

Subclass 491 with periodic invitation rounds. Priority occupations regularly include software 

engineers, accountants, civil engineers, and healthcare professionals. 

• Best for. Software engineers, finance professionals, accountants, civil engineers, 

healthcare professionals. 

• Median compensation (2026, skilled tech). AUD 110,000 to AUD 150,000 base for 

mid-level software engineers; AUD 150,000 to AUD 200,000 for senior. 

• Cost of living. Sydney is Australia's most expensive city. Median 1-bedroom rent is 

approximately AUD 600 to AUD 800 per week. Real estate among the world's least 

affordable. 

• Watch out. NSW points threshold for state nomination is typically high; expect 90 to 95 

points minimum for general occupations, 80 to 85 for shortage occupations. 

Victoria (Melbourne) 

Population: roughly 6.8 million. Capital: Melbourne. Victoria's economy is anchored by 

Melbourne's diverse industry base including finance, education, healthcare, manufacturing, and 

professional services. Victoria operates Subclass 190 and Subclass 491 nomination programs 

with focus on Skills Priority occupations. Healthcare, education, and select tech occupations 

have been frequently invited. 

• Best for. Software engineers, healthcare professionals, education professionals, 

accountants, civil engineers. 

• Median compensation (2026, skilled tech). AUD 100,000 to AUD 140,000 base for 

mid-level software engineers. 
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• Cost of living. Slightly lower than Sydney. Median 1-bedroom rent in Melbourne is 

approximately AUD 500 to AUD 700 per week. 

• Watch out. Victorian Skills Priority list is updated periodically; check current list before 

assuming your occupation is on it. 

Queensland (Brisbane) 

Population: roughly 5.4 million. Capital: Brisbane. Queensland's economy is anchored by 

mining, tourism, agriculture, and a growing tech and education sector in Brisbane. The 

Queensland Skilled Migration Program operates through Subclass 190 and Subclass 491. 

Brisbane has emerged as an attractive option for tech professionals seeking a smaller city than 

Sydney or Melbourne. 

• Best for. Software engineers (especially fintech and data), mining engineers, healthcare 

professionals, education professionals. 

• Median compensation (2026, skilled tech). AUD 95,000 to AUD 130,000 base for mid-

level software engineers. 

• Cost of living. Median 1-bedroom rent in Brisbane is approximately AUD 450 to AUD 

650 per week. Lower than Sydney or Melbourne. 

• Watch out. Queensland favors candidates with at least short-term Australian connection 

(study or work) for some streams. 

South Australia (Adelaide) 

Population: roughly 1.8 million. Capital: Adelaide. South Australia's economy is anchored by 

manufacturing, defense (significant submarine and shipbuilding contracts), wine, and a growing 

tech sector. South Australia has been one of the most welcoming states for skilled migration 

through its Designated Area Migration Agreement (DAMA) and Subclass 190 and Subclass 491 

programs. Many F-1 candidates find SA's invitation thresholds more attainable than NSW or 

Victoria. 

• Best for. Defense and aerospace engineers, healthcare professionals, software 

engineers, agricultural and food science professionals. 

• Median compensation (2026, skilled). AUD 85,000 to AUD 120,000 base for mid-level 

professionals. 

• Cost of living. Among the most affordable Australian capitals. Median 1-bedroom rent 

in Adelaide is approximately AUD 380 to AUD 500 per week. 

• Watch out. Smaller city, fewer job openings. Strong for candidates seeking smaller-city 

lifestyle and faster nomination. 

Western Australia (Perth) 

Population: roughly 2.9 million. Capital: Perth. Western Australia's economy is anchored by 

mining (iron ore and gold), oil and gas, and agriculture. Perth is geographically isolated even by 
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Australian standards but offers strong compensation in mining-adjacent fields. WA operates 

Subclass 190 and Subclass 491 nomination. 

• Best for. Mining engineers, geologists, petroleum engineers, healthcare professionals, 

IT (smaller market). 

• Median compensation (2026, mining). AUD 130,000 to AUD 200,000 base for mid-

level mining engineers. 

• Cost of living. Median 1-bedroom rent in Perth is approximately AUD 450 to AUD 600 

per week. 

• Watch out. Heavy economic dependence on mining cycle. Geographic isolation makes 

career mobility outside Perth difficult. 

Australian Capital Territory (Canberra) 

Population: roughly 460,000. Canberra is Australia's national capital and a major government 

employer hub. ACT operates the Subclass 190 and Subclass 491 streams with relatively 

transparent Matrix-based selection. Federal government IT, policy, and analyst roles dominate 

the labor market. 

• Best for. Federal government IT professionals, policy analysts, accountants, healthcare 

professionals. 

• Median compensation (2026, federal IT). AUD 95,000 to AUD 140,000 base for mid-

level federal IT professionals. 

• Cost of living. Median 1-bedroom rent in Canberra is approximately AUD 500 to AUD 

700 per week. 

• Watch out. ACT is small (population under half a million) and government-dominated. 

Less private-sector dynamism than Sydney or Melbourne. 

Tasmania (Hobart) 

Population: roughly 575,000. Capital: Hobart. Tasmania's economy is anchored by tourism, 

agriculture, aquaculture, and growing tech in Hobart and Launceston. Tasmania has been one 

of the more accessible state nomination pathways for candidates with study or work connection 

to the state. Subclass 190 and Subclass 491 are both available. 

• Best for. IT professionals, healthcare professionals, agricultural professionals, 

hospitality and tourism. 

• Median compensation (2026, skilled). AUD 70,000 to AUD 100,000 base for mid-level 

professionals. 

• Cost of living. Lower than mainland capitals. Median 1-bedroom rent in Hobart is 

approximately AUD 380 to AUD 500 per week. 

• Watch out. Small market with limited career mobility. Strong for candidates seeking 

lifestyle change and willing to commit to the state for several years. 
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Cross-Comparison: Choosing Where to Land 

If your priority is maximum career optionality with the strongest tech and finance ecosystems: 

Toronto or Sydney. If your priority is balance between career and quality of life: Vancouver, 

Melbourne, or Brisbane. If your priority is lower cost of living with stable employment: Calgary, 

Saskatoon, Adelaide, or Hobart. If your priority is access to family in India via direct flights and 

warmer climate: Toronto and Vancouver have the most direct flights; Sydney and Melbourne 

also have direct connections. 

 

FROM THE CONSULTANT  The land-and-look strategy 

Many F-1 candidates over-optimize on the destination decision before they have even landed. My 

recommendation: pick the province or state that gives you the fastest invitation and clearest PR 

pathway. Land. Spend the first 6 to 12 months understanding the local job market and lifestyle. If a 

different province or state suits you better long-term, you can move freely as a Canadian or Australian 

permanent resident. The first decision is the immigration pathway; the second decision is where you 

actually settle. 

  



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 122 

Appendix J: Post-ITA Week-by-Week Roadmap 

Receiving the Invitation to Apply (ITA) is a turning point. The ITA gives you 60 days to submit a 

complete application. The 60 days run on a strict clock; missing the deadline causes the ITA to 

expire and you must wait for another invitation. This appendix walks through every week of the 

post-ITA period for a Canadian Express Entry application; the Australian 190 application 

timeline is similar but with different specific document names. 

Week 1: Trigger and Confirm 

ITA arrives in your IRCC online account inbox. Confirm the ITA details immediately: invitation 

date (60-day clock starts here), the specific draw type (general, healthcare, French, etc.), and 

the CRS score at which you were invited. Print or save the ITA letter as PDF for your records. 

Within 24 hours, take the following actions. 

☐  Login to your IRCC account and confirm the ITA letter is in your inbox 

☐  Save a PDF copy of the ITA letter to your immigration documents folder 

☐  Calendar the 60-day deadline (note both 30-day midpoint and 50-day final-prep 

milestone) 

☐  Notify your spouse, parents, and any close family members so they can support timeline 

☐  If you have an immigration consultant or lawyer, schedule a kickoff call within 48 hours 

☐  Begin booking medical exam: search IRCC Panel Physicians in your city, call to book 

Week 2: Medical Exam and Police Clearance Triggers 

Medical exams are typically the longest lead-time item along with police clearances. Both 

require booking and processing time. Start them in parallel. 

☐  Attend medical exam appointment (Panel Physician forwards results directly to IRCC) 

☐  Order FBI Identity History Summary at fbi.gov (typically 4-week processing); pay extra for 

expedited if available 

☐  Order police clearance certificates from every country lived in 6+ months consecutively 

since age 18 

☐  For India PCC, schedule appointment at nearest Indian consulate or VFS Global 

☐  For US-residents, also order any state-level criminal record check if instructed 

☐  Begin compiling reference letters from all employers; reach out to former managers 

Week 3: Reference Letters and Education Verification 
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The single most common cause of post-ITA refusals is reference letters that fail to specify hours 

per week, salary, or detailed duties matching the NOC code. This week, you finalize all 

reference letters and verify the WES ECA matches your education claim. 

☐  Finalize reference letter from each employer using the template from Appendix H 

☐  Verify each letter is on official letterhead, signed in ink (preferably blue), and scanned at 

300 DPI or higher 

☐  Reconcile WES ECA with your degree certificates: program name, degree level, 

graduation date all match 

☐  If any reference letter is missing, escalate: HR generalist letters are weaker than direct 

supervisor letters 

☐  Prepare alternate evidence (pay stubs, T4s, W-2s, tax returns) for any employer where 

reference letter is unavailable 

Week 4: Settlement Funds Documentation 

Settlement funds are evidence that you have sufficient money to support yourself and your 

family upon landing. The required amount depends on family size; for a single applicant in 2026 

it is approximately CAD 14,690. The amount must be liquid and accessible to you, not pledged 

to other obligations. 

☐  Request bank reference letter from your primary bank: official letterhead, account 

number, opening date, current balance, 6-month average balance 

☐  Compile bank statements covering past 6 months from all accounts you intend to use 

☐  If funds were recently transferred from family or sold from investments, prepare 

documentation explaining the source 

☐  Confirm funds are not encumbered by loans or pledged as collateral (settlement funds 

must be unencumbered) 

☐  If funds are in a foreign currency, save current exchange rate documentation 

Week 5: Marriage, Family, and Education Documents 

If married or with children, family documentation must be complete and consistent. 

☐  Marriage certificate: original or certified copy, with translation if not in English or French 

☐  Spouse's identity, education, language test, work history (if claiming spouse points or 

accompanying as dependent) 

☐  Birth certificates for all dependent children, plus any custody documents if applicable 

☐  If children are studying, school enrollment letters and recent report cards 
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☐  Photos of family wedding events, receipts, joint accounts (if marriage is recent and may 

attract scrutiny for genuineness) 

Week 6: Application Form Completion 

By week 6, all primary documents should be in hand. The remaining work is data entry into the 

application forms (IMM 0008 plus Schedule A plus IMM 5562 plus IMM 5645 if family 

information). Each form has tens of fields with specific formatting requirements. Errors here 

trigger review delays or refusals. 

☐  Begin filling out IMM 0008 (Generic Application Form for Canada) 

☐  Complete Schedule A (Background Declaration) for principal applicant and each 

accompanying family member 

☐  Complete IMM 5562 (Supplementary Information) including Travel History 

☐  Complete IMM 5645 (Family Information) 

☐  Have a second person (spouse, family, friend) review each form for consistency 

☐  Cross-check that all dates, addresses, and names are identical across all forms and 

supporting documents 

Week 7: First Draft Submission Package 

By week 7, you should have a complete draft submission package: all forms filled, all 

documents organized in folders matching the application sections, all photos compliant with 

IRCC photo specifications. Take a full pass through the package as if you are an immigration 

officer reviewing it. 

☐  Organize documents in folder structure mirroring application form sections 

☐  Verify each document is named clearly (e.g., 

Reference_Letter_Microsoft_2022_2024.pdf) 

☐  Check that each PDF is under 4 MB (IRCC limit for most upload fields) 

☐  Run document names against the IRCC document checklist for your application stream 

☐  Print a paper copy of the entire package as a backup for your records 

Week 8: Final Review and Submission 

Week 8 is the buffer week. With all documents and forms ready, take 7 days to review carefully 

before submitting. The most expensive errors are detected in this week, not after submission. 

Do not submit on day 60 with a panicked finalization; aim to submit by day 50 to 55, leaving 

buffer for any last-minute issues. 

☐  Final consistency check: dates, names, addresses match across all documents 
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☐  Final completeness check: every checklist item from week 1 to week 7 is in the package 

☐  Verify medicals were submitted by Panel Physician (check IRCC online account) 

☐  Verify FBI and other PCCs are in hand or in the package 

☐  Pay government processing fee plus Right of Permanent Residence Fee (RPRF; this is 

now CAD 600 as of April 30, 2026; processing fee is CAD 990 for principal applicant) 

☐  Submit application via IRCC online portal 

☐  Save submission confirmation, application number, and acknowledgment of receipt 

Post-Submission: What Happens Next 

After submission, the application enters IRCC processing. Service standards (the IRCC target 

processing time) for most Express Entry applications are currently 6 months but can vary. 

During this period, additional requests may arrive: requests for additional documents, biometrics 

instructions (if not already provided), or interview requests in rare cases. Respond promptly to 

all communications. 

You will receive Acknowledgment of Receipt (AOR) within days, biometrics instructions if not 

already collected, then medicals confirmation, then a series of background and security checks, 

then the Confirmation of Permanent Residence (COPR) and the visa stamp (for those landing 

from outside Canada). Total post-submission timeline ranges from 4 to 10 months in 2026. 

Critical Don'ts During the 60-Day Window 

• Don't decline or delay the medical exam thinking you'll do it after submission. Medical 

results must reach IRCC before final decision. 

• Don't submit reference letters that contradict your Express Entry profile (different dates, 

different titles, different hours per week). 

• Don't submit settlement fund evidence showing sudden large unexplained deposits in 

the last 6 months. 

• Don't change your job, marital status, or address mid-application without immediately 

updating IRCC via webform. 

• Don't use a freelance immigration consultant who is not an RCIC. Unauthorized 

representation is a refusal trigger. 

• Don't submit on day 60 in a rush. Aim for day 50 to 55. 

 

PROFESSIONAL TIP  The single most-leveraged hour 

The single most leveraged hour in the entire 60-day post-ITA window is the hour you spend pre-flight 

in week 1 mapping out the calendar with precise milestones. Candidates who plan the 60 days in 

week 1 almost always submit early. Candidates who treat the 60 days as elastic almost always 
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scramble in the final 7 days. The cost of scrambling is errors; the cost of errors is refusal or processing 

delay. 
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Appendix K: Cross-Border Financial Planning for F-1 
to PR Transition 

The financial side of the F-1 to Canada or Australia PR transition is often more complex than the 

immigration side. Tax obligations, retirement accounts, brokerage accounts, banking, credit 

history, and currency exposure all need to be mapped and managed. This appendix provides 

the financial framework. It is not tax advice; consult a cross-border tax accountant before 

making decisions specific to your case. 

Tax Residency: The First Decision 

The single most consequential financial decision in the F-1 to PR transition is establishing tax 

residency. The US and Canada both define tax residency through specific tests; Australia uses 

similar but distinct rules. The general rule: you become tax resident in the new country when 

you establish significant ties (housing, family, employment) and physical presence. Your US tax 

residency ends when you cease to be substantially present and have severed sufficient ties. 

F-1 students are generally non-resident aliens for US tax purposes for the first 5 years of the F-

1 visa. After 5 years on F-1, you become a resident alien for US tax purposes (substantial 

presence test applies). If you held F-1 plus OPT plus STEM OPT for more than 5 years and 

then move to Canada, you have multi-jurisdictional tax obligations in the year of departure. 

US Tax Obligations After Departure 

If you are not a US citizen and not a US permanent resident (green card holder), your US tax 

obligations end when you cease to be a US tax resident. File a final IRS Form 1040 for the 

partial year you were resident, and Form 1040-NR for any US-source income earned after 

departure (employment income from US employers continuing to pay you, rental income from 

US property, etc.). The dual-status return is complex; use a qualified preparer. 

If you are a US citizen, your US tax obligations continue for life regardless of residence. Foreign 

Earned Income Exclusion (currently around USD 130,000 for 2025) plus Foreign Tax Credit can 

largely eliminate double taxation on Canadian or Australian salary income, but the filing burden 

remains. FBAR and FATCA reporting on foreign financial accounts is mandatory and severely 

penalized for noncompliance. 

If you are a US green card holder (lawful permanent resident), the same lifelong filing obligation 

applies. To formally cease US tax obligations, you must abandon the green card by filing Form 

I-407. Long-term green card holders (8+ years) who abandon may trigger expatriation tax under 

IRC Section 877A; consult counsel. 

Retirement Accounts: 401k, IRA, RRSP, Superannuation 

US retirement accounts (401k, Traditional IRA, Roth IRA) can be retained after moving to 

Canada or Australia, but treatment varies. Canada has favorable treatment under the Canada-
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US Tax Treaty: 401k and Traditional IRA are recognized as Canadian RRSP-equivalents and 

growth is generally tax-deferred in Canada. Roth IRA receives similar treatment if proper 

election is made. Australia is less favorable: Australian super funds and US retirement accounts 

do not enjoy comparable treaty protection, and Australian taxation of US-held retirement 

accounts can be punitive. 

• Best practice for Canada-bound. Retain US 401k and IRA. File Form RC267 to elect 

treaty benefits. Continue contributing through employer if employment relationship 

continues. 

• Best practice for Australia-bound. Consult cross-border specialist before moving. 

Some candidates choose to roll 401k to Roth IRA before moving, accepting the 

immediate tax hit, to simplify Australian tax treatment afterward. Each case is fact-

specific. 

• Both. Do not cash out US retirement accounts to fund the move. The 10 percent early 

withdrawal penalty plus regular tax can erase 30 to 40 percent of the account value. 

Brokerage Accounts and Stock Holdings 

US brokerage accounts (Fidelity, Schwab, Vanguard, Robinhood, etc.) generally cannot be 

maintained as a non-US resident. Many US brokerages restrict non-resident accounts to 

specific countries or require transfer to a different account type. Some force liquidation if you 

change residency. 

Best practice: contact your US brokerage 60 days before departure to understand their non-

resident policy. Options typically include: (a) maintain account as non-resident if the brokerage 

permits (Schwab and Interactive Brokers are generally permissive), (b) transfer assets to a 

Canadian or Australian brokerage that accepts US-domiciled assets (some do, with restrictions), 

or (c) liquidate before departure to control the tax consequences. 

Capital gains realized while you are still a US tax resident are taxed at US rates. Capital gains 

realized after you become a Canadian tax resident are taxed in Canada (with foreign tax credit if 

also taxed in the US). The mechanics of cost basis tracking across the residency change are 

non-trivial; document everything. 

Bank Accounts and Money Transfers 

US bank accounts can generally be maintained as a non-resident, but practical limitations apply: 

most US banks do not permit overseas address changes, online banking access may be 

restricted from foreign IPs, and check writing or wire transfers may be flagged. Canadian and 

Australian banks are increasingly easy to open before arrival via newcomer programs (RBC, 

TD, BMO, Scotiabank in Canada; Commonwealth Bank, NAB, ANZ, Westpac in Australia), often 

with documentation in advance. 

• Best practice. Open Canadian or Australian bank account 30 to 60 days before arrival 

via newcomer program. Bring 3 to 6 months of expenses in transferable form (wire 
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transfer, traveler check, or daily ATM withdrawal). Avoid carrying large cash sums 

across borders. 

• Reporting. Wire transfers above USD 10,000 trigger reporting under US Bank Secrecy 

Act. Canadian deposits above CAD 10,000 trigger FINTRAC reporting. Australian 

deposits above AUD 10,000 trigger AUSTRAC reporting. These are not penalties, just 

reports; ensure your source-of-funds documentation supports the transfer. 

Credit History 

US credit history does not transfer to Canada or Australia. You start with a blank credit file in the 

new country. This affects mortgage applications, car loans, credit card limits, and even 

apartment rentals. However, a few US issuers (American Express, Capital One) participate in 

cross-border programs that allow you to establish a parallel credit relationship in Canada or 

Australia. 

• Best practice. Apply for an American Express International Card before departure. Use 

cross-border programs offered by Wise (formerly TransferWise), Revolut, or similar 

fintechs to bridge accounts. Open a Canadian or Australian credit card immediately upon 

arrival, even with a low limit, to start building local credit history. 

• Mortgage. Without 6 to 12 months of Canadian or Australian credit history, mortgage 

approval is difficult. Plan to rent for 12 to 24 months while building credit and savings. 

Cost of the Move: Realistic Numbers 

Beyond the immigration application fees, the actual cost of the F-1 to PR transition is significant. 

Below are typical 2026 numbers for a single applicant moving from US to Canada. 

Cost category Typical range (CAD) Notes 

IRCC processing fee plus 

RPRF 
1,590 Single applicant, post-April 30, 2026 

WES ECA 264 to 340 FastTrack costs more 

IELTS or PTE 300 to 450 May need to retake 

FBI background check 30 to 50 Plus expedited fees 

India PCC 50 to 100 Plus VFS fees 

Medical exam (Panel 

Physician) 
200 to 350 Per family member 

Translations of documents 100 to 500 If non-English certificates 
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Cost category Typical range (CAD) Notes 

Optional consultant fees 

(RCIC) 
3,000 to 8,000 Full PER plus application service 

Travel and relocation 3,000 to 8,000 Flights, initial housing 

Settlement funds requirement 14,690+ Liquid, must be unencumbered 

Total realistic budget 23,000 to 35,000 Single applicant, before settlement 

 

Income Replacement Reality 

Most F-1 candidates earning USD 100,000+ in the US will see a meaningful income decrease in 

their first Canadian or Australian role. A USD 150,000 base salary in San Francisco does not 

translate to CAD 200,000 in Toronto for the same role; Toronto market rate may be CAD 

130,000 to 150,000 base. After Canadian taxes (combined federal plus provincial, around 30 to 

38 percent at this income level) plus higher cost of items like housing in Vancouver or Toronto, 

take-home is meaningfully lower. 

What recovers the gap: (a) much lower US student loan principal in CAD or AUD terms, (b) 

eventual Canadian PR plus citizenship optionality, (c) public healthcare reducing medical costs 

to near zero, (d) lower private K-12 schooling costs because public schools are stronger, and 

(e) more affordable housing in regions outside Toronto and Vancouver. 

Currency Exposure 

If you maintain US-denominated retirement accounts, brokerage holdings, and possibly a US-

based employment relationship while living in Canada or Australia, your wealth is exposed to 

CAD-USD or AUD-USD currency movement. A 5 to 10 percent move against you can wipe out 

a year of careful saving. Hedging strategies include holding mixed currencies, maintaining a 

working balance in your local currency, and (for the larger investor) using currency-hedged 

ETFs. 

 

PROFESSIONAL TIP  Hire a cross-border tax accountant before you move 

I have seen too many F-1 candidates skip this step to save USD 1,500 to USD 3,000, only to face 

USD 20,000+ in tax errors in the first three years. Cross-border tax accountants specialize in US-

Canada or US-Australia transitions and prevent the most expensive mistakes: missed exit tax 

disclosures, retirement account mistreatment, double-tax-credit confusion, and FBAR or FATCA 

noncompliance penalties. Engage one before your departure date, not after your first tax filing in the 

new country. 
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Appendix L: Refusal Recovery Playbook 

Refusals happen. Even strong applications can be refused for procedural reasons, 

miscommunication, or officer judgment that goes against the candidate. The first 30 days after a 

refusal are critical: the right response can salvage the file, the wrong response can compound 

the harm. This appendix walks through the most common refusal types and the recovery 

framework for each. 

Reading the Refusal Letter 

Every refusal letter has two parts: the formal refusal under the relevant section of the 

Immigration and Refugee Protection Act (Canada) or the Migration Act (Australia), and the 

officer's notes explaining the reasoning. The first page is often a template; the explanation is in 

the notes or attached reasoning. Read both carefully. Identify the specific facts and conclusions 

the officer relied upon. The recovery strategy depends on whether the officer's facts are correct, 

whether the conclusions follow from the facts, and whether new evidence can change the 

picture. 

Refusal Type 1: Misrepresentation Finding 

A misrepresentation finding under IRPA Section 40 (Canada) or Section 109 (Australia) is the 

most serious type of refusal. It triggers a 5-year ban from the country and can affect future visa 

applications globally. Misrepresentation findings can arise from: undisclosed prior visa refusals, 

undisclosed criminal records, undisclosed family members, misstated employment dates or 

duties, or omitted travel history. 

• Recovery framework. Misrepresentation findings are difficult but not impossible to 

challenge. The strongest defense is showing that the misstatement was an honest error 

rather than an intentional deception. Federal Court judicial review is available for 

Canadian decisions; the Migration Review Tribunal (now AAT) for Australian decisions. 

• Cost. Legal counsel for misrepresentation matters typically costs CAD 8,000 to 25,000 

for a federal court judicial review. Australian AAT representation similar. 

• Prevention. The single best prevention is full disclosure. Always answer 'have you ever' 

questions truthfully. Always list every prior visa refusal, even minor visitor visa refusals 

from years ago. Always include all family members. 

Refusal Type 2: Insufficient Documentation 

Insufficient documentation refusals arise when the officer concludes that the candidate has not 

adequately proven a key claim: education, work experience, language, or settlement funds. 

These refusals are often technically curable: gather additional evidence, present a stronger 

case, and reapply or reconsider. 
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• Recovery framework. Identify the specific claim the officer found insufficient. Gather 

supplementary evidence: additional reference letters, secondary tax records, official 

transcripts requested directly from the institution, bank reference letters with deeper 

account history. Re-apply when the next ITA arrives, with the strengthened package. 

• Cost. Mostly time and document gathering. New ECA may be needed (around CAD 264 

to 340). 

• Timeline. If documentation is gatherable in 60 days, the next Express Entry profile 

update can re-trigger ITA in subsequent draws. 

Refusal Type 3: NOC Code Dispute 

NOC code disputes arise when the officer concludes that the candidate's actual duties do not 

match the NOC code claimed. This is one of the most common refusal types and is largely 

preventable with careful reference letter preparation. 

• Recovery framework. Step 1: review the NOC description for the disputed code and for 

adjacent codes that might better match your actual duties. Step 2: obtain new reference 

letters that more precisely describe duties matching the correct NOC. Step 3: re-apply 

under the correct NOC, even if the CRS score is slightly lower at that NOC level. 

• Cost. New reference letters; possibly re-write SOP. 

• Common NOC migration patterns. 21231 Software Engineer to 21232 Software 

Developer (more permissive duties); 41101 Lawyers to 41200 University Professors (for 

academic lawyers); 21100 Physicists to 21210 Statisticians (for data-heavy 

researchers). 

Refusal Type 4: Bona Fides of Employment 

Bona fides refusals question whether the candidate's claimed employment is genuine. This is 

especially common with consulting firms, recently-funded startups, very small companies, or 

any employer where the officer has reason to doubt the relationship. Reference letters that look 

identical, typo-ridden, or come from suspect employers all trigger this category. 

• Recovery framework. Strengthen evidence of the employment relationship: multiple W-

2s or T4s, deposit history showing salary credits, LinkedIn endorsements from 

colleagues, work product samples, employer registration documents (Articles of 

Incorporation, business license). 

• Strong supplementary evidence. Email threads with the manager, performance 

reviews, project documentation that puts your name on real work, conference 

presentations or publications, GitHub commits or technical blog posts. 

Refusal Type 5: Skills Assessment Failure (Australia) 

Australian skills assessment failures (ACS, Engineers Australia, ANMAC, etc.) come in three 

flavors: closely related employment shortfall (less than 2 years matching duties), educational 
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major not closely related (more deduction applied), or RPL pathway insufficient evidence 

(resume and CDR not strong enough). 

• ACS recovery. If 'not closely related' was the issue, build additional close-match 

employment over 12 to 18 months and re-apply. If RPL was the issue, strengthen the 

CDR with more specific competency narratives. 

• Engineers Australia recovery. CDR refusals often relate to specific competency 

element coverage. Re-write CDR with stronger evidence per element. Engineers 

Australia provides specific feedback in many refusal letters. 

• ANMAC recovery. Failures usually relate to nursing program credit hours or clinical 

practice hours. Some candidates pursue an Australian RN bridging program to clear 

residual gaps. 

Refusal Type 6: Medical Inadmissibility 

Medical inadmissibility refusals arise when the medical officer concludes that the applicant or a 

dependent has a medical condition expected to cause excessive demand on Canadian or 

Australian health services. Conditions that have triggered inadmissibility findings historically 

include severe chronic conditions and certain genetic conditions. 

• Recovery framework. Medical inadmissibility is sometimes appealable through 

procedural fairness. Submit a counter-medical opinion. Apply under the Family Class 

with humanitarian and compassionate considerations if applicable. In Canada, the 

excessive demand threshold was significantly raised in 2018 making it harder to find 

inadmissibility. 

• Cost. Counter-medical opinion: CAD 1,500 to 5,000. Legal representation: CAD 3,000 to 

10,000. 

Refusal Type 7: Procedural Fairness Letter (PFL) Mishandled 

Before issuing a refusal in many cases, IRCC sends a Procedural Fairness Letter (PFL) giving 

the applicant 30 days to respond to a specific concern. Mishandling a PFL response is a 

common avoidable error. If you receive a PFL, treat it as the most important deadline of the 

application. Do not casualize it. 

• PFL response framework. Read the PFL extremely carefully. Identify the specific 

concern (often a single sentence). Address the concern with surgical precision: targeted 

evidence, clear explanations, no diluted boilerplate. Submit before the 30-day deadline. 

• PFL response length. Quality over quantity. A 2-page focused response with strong 

evidence beats a 20-page rambling response. Officers reviewing PFL responses spend 

roughly 15 to 30 minutes. Make every paragraph count. 
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Reapplication Strategy After Any Refusal 

After any refusal, the question is not whether to reapply but how. The same application with the 

same documents and same reasoning will be refused again. The successful reapplication 

addresses the specific reasons in the refusal letter, presents new or strengthened evidence, and 

may use a different program or pathway. 

18. Document the refusal: save the letter, save the GCMS notes (request via Access to 

Information request for Canadian files; comparable Freedom of Information request for 

Australian files) 

19. Identify the root cause: which specific finding in the letter is the operative one 

20. Strengthen the weak area: gather new evidence, change the NOC, rebuild the SOP, 

retake IELTS, etc. 

21. Decide on the reapplication path: Express Entry general, PNP, study-to-PR, employer-

sponsored, etc. 

22. Time the reapplication: some refusals require waiting periods (5-year ban for 

misrepresentation) 

23. If federal court judicial review is appropriate (Canada): file within 15 days of refusal with 

experienced counsel 

24. Submit the strengthened application, treating the prior refusal as one data point in the 

file 

Federal Court Judicial Review (Canada) 

Federal Court Judicial Review is available in Canada for refused applications. It is a legal 

process, not a fact appeal: the court reviews whether the officer made a legal or procedural 

error, not whether the officer's factual findings were correct. Successful judicial review results in 

the application being remitted to a different officer for reconsideration. Filing window is 15 days 

from refusal for in-Canada decisions and 60 days from refusal for outside-Canada decisions. 

• Cost. CAD 5,000 to CAD 25,000 for full representation through judicial review. Legal aid 

is rarely available. 

• Success rate. Roughly 15 to 25 percent of applications are granted leave; of those, 

roughly half result in remand. Net success rate is about 8 to 12 percent. The decision to 

pursue JR should be based on the strength of the legal argument, not the emotional 

desire to fight. 

• Alternative. Reapplying with a stronger application is often faster and cheaper than 

judicial review for cases where the underlying file can be strengthened. 
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FROM THE CONSULTANT  The 30-day post-refusal window 

The 30 days after a refusal are when most candidates make their next mistake. They are emotional, 

frustrated, and looking for someone to blame. The candidates who recover best follow a specific 

sequence: (1) accept the refusal as a data point, not a verdict on their worth; (2) read the refusal letter 

twice in two different days, taking notes; (3) consult with a qualified RCIC or migration agent for a 

professional assessment of the recovery path; (4) decide between judicial review, reapplication, or 

program switch based on the assessment; (5) execute. The time spent on emotional processing 

should be 0 to 7 days. The remaining 23 days should be strategic action. 
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Appendix M: Express Entry Profile Mastery Guide 

Building an Express Entry profile is not data entry. Every field has implications for the score, and 

small differences in how facts are reported can shift the CRS by 20 to 50 points. This appendix 

walks through every major section of the Express Entry profile with the optimization principles 

that experienced consultants apply. Use it as a self-review tool before you submit your profile for 

the first time. 

Section 1: Personal Details 

The personal details section appears straightforward but contains traps. Date of birth 

determines age points (peak at age 20 to 29, declining sharply after 35). Citizenship determines 

passport-related documentation. Marital status affects scoring formulas (single profiles score 

differently from couple profiles). 

• Common errors. Date format inconsistencies (US versus international format) leading 

to officer confusion. Dual citizens declaring only one citizenship and missing the second 

on Schedule A. 

• Marital status nuance. Common-law partnership in Canadian definition requires 12+ 

months of cohabitation. If you are common-law in fact but not declared, this is a 

misrepresentation risk. 

Section 2: Language Proficiency 

Language is the single most levered score factor in Express Entry. The difference between CLB 

9 and CLB 10 across all four skills is approximately 32 CRS points for a single applicant. The 

difference between CLB 8 and CLB 10 is approximately 60 points. Most candidates leave 20 to 

50 CRS points on the table by under-preparing for the language test. 

CLB Score Equivalents (IELTS General Training) 

CLB level Listening Reading Writing Speaking 

CLB 7 6.0 6.0 6.0 6.0 

CLB 8 7.5 6.5 6.5 6.5 

CLB 9 8.0 7.0 7.0 7.0 

CLB 10 8.5 8.0 7.5 7.5 

 

Note that CLB 10 in IELTS requires only 7.5 in writing and speaking, but 8.0 in reading and 8.5 

in listening. Many candidates over-prepare for writing and speaking while under-preparing for 

the listening section, which is actually the most demanding section for CLB 10. 
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• PTE Core alternative. PTE Core is now an accepted Canadian language test. PTE 

scoring tends to be more forgiving for candidates with strong technical English but 

weaker conversational nuance. Many tech professionals score higher on PTE than 

IELTS. 

• French language bonus. Even minimal French (NCLC 5 in all four skills) can add 25 

CRS points if your English is also strong (CLB 9+). The French test (TEF Canada or 

TCF Canada) requires 6 to 12 months of preparation for most non-French speakers; the 

cost-benefit is worth analyzing. 

Section 3: Education 

The Education section converts your degrees into Canadian education equivalents via the WES 

ECA. Subtle differences in how programs are described can affect the equivalent. A US 

Master's degree generally maps to 'Master's degree' (level 7 in IRCC nomenclature), but joint 

degrees, integrated programs, or unusual program structures sometimes map differently. 

• Optimization 1. If you have multiple degrees including a Bachelor's plus a Master's, 

claim both. The CRS rewards having a 'two or more credentials with at least one being a 

degree of three years or more' configuration with extra points. 

• Optimization 2. If your highest credential is a Master's degree, that's level 7 in CRS. 

PhD is level 8. The difference between Master's and PhD in CRS is approximately 15 to 

25 points (varies by single versus couple status). 

• Common error. Claiming a US Master's degree without ECA. The Express Entry profile 

requires the ECA report number to be entered; without it, education score defaults to 

zero. 

Section 4: Work Experience 

Work experience scoring depends on three factors: total years (Canadian and foreign), 

Canadian work experience specifically, and combination effects with education and language. 

The combination effects are where the largest gains hide. 

Combination Bonuses (Skill Transferability Factors) 

Express Entry awards bonus points for combinations of factors. The specific bonuses available 

include: 

• Education plus Language: up to 50 points for combinations of CLB 9+ language with 

bachelor's or master's degree 

• Education plus Canadian Work Experience: up to 50 points for combinations of 

bachelor's or master's degree with 1 to 2 years Canadian work experience 

• Foreign Work Experience plus Language: up to 50 points for combinations of CLB 9+ 

language with 1 to 3 years foreign work experience 
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• Foreign Work Experience plus Canadian Work Experience: up to 50 points for 

combinations of foreign and Canadian work experience 

• Trade certification plus Language: up to 50 points for combinations of certificate of 

qualification with CLB 7+ language 

The skill transferability section is capped at 100 points total across all combinations. For most F-

1 candidates with US Master's and 3+ years US work experience, this section yields 50 to 80 

points if language is strong. Weak language (CLB 8 or below) cuts this section in half. 

Section 5: Spouse and Family Factors 

If you are married or in a common-law partnership, your CRS profile follows the 'with spouse' 

formula. The spouse can contribute up to 40 CRS points across language, education, and 

Canadian work experience. If your spouse contributes less than 40 points combined, you may 

score higher applying as a single applicant (with the spouse joining as a dependent rather than 

a co-claimant). This calculation is non-trivial and case-specific. 

• Decision rule. Calculate your CRS twice: once as 'principal applicant single' (with 

spouse listed but not contributing) and once as 'principal applicant married'. Choose the 

higher score. 

• Common error. Claiming spouse points without verifying them. If spouse's IELTS or 

ECA does not match your claim, the entire application can be refused for 

misrepresentation. 

Section 6: Additional Points 

The CRS includes 'additional points' worth up to 600 for specific qualifying conditions. The most 

common are: provincial nomination (600 points, effectively guarantees an ITA), Canadian study 

experience (15 to 30 points), French language bonus (25 to 50 points), and arranged 

employment (50 to 200 points). 

• PNP nomination. The 600-point PNP nomination is the single most powerful score lever 

in the entire system. A candidate with CRS 380 plus PNP nomination effectively scores 

980 and will be invited in any draw. 

• Canadian education. If you complete a 1-year Canadian post-secondary credential 

after PR or under study permit, you earn 15 points. Two-year credential earns 30 points. 

This is the rationale for the study-to-PR pathway. 

• French bonus. NCLC 7+ French alone earns 25 points. NCLC 7+ French combined 

with English CLB 5+ earns 50 points. For candidates from Indian regional language 

backgrounds, French is often more learnable than expected with focused 6 to 9 months 

of study. 
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Section 7: NOC Selection Strategy 

Choosing the right NOC code can change which category-based draw invites you. As of 2026, 

the active categories are Canadian Experience Class, French language proficiency, Skilled 

Trades, Healthcare, Senior Managers, Researchers, Transport occupations, Skilled Military 

Recruits, and (intermittently) STEM occupations. Category draw thresholds are typically 30 to 

50 points lower than general draws. 

• Healthcare category. Recent invitations at CRS 444. Includes nurses, physicians, 

dental hygienists, pharmacists, occupational therapists, physiotherapists, and many 

adjacent codes. Wider definition than most candidates expect. 

• Trades category. Recent invitations at CRS 477. Includes electricians, plumbers, 

welders, heavy equipment operators, and other licensed trades. 

• Senior Managers. Added February 18, 2026. Recent invitations at CRS 429. NOC 

codes 00010-00030 (senior managers, government, financial, communications, etc.) 

• Researchers. Added February 18, 2026. Targets PhD-level researchers in specific 

NOCs. 

• Physicians. Added December 8, 2025. Recent invitation at CRS 169 (record low). 

Reserved for licensed physicians with specific Canadian licensing offer. 

Section 8: Profile Maintenance 

Express Entry profiles are valid for 12 months. Your profile must be kept current: any change in 

employment, family status, language test, or education must be reflected promptly. Falsified or 

stale information is a refusal trigger. 

☐  Update profile within 30 days of any employment change 

☐  Update profile if you take a new language test (typically to claim a higher score) 

☐  Update profile if you complete a new education credential 

☐  Update profile if your marital status changes (marriage, common-law partnership, 

divorce) 

☐  Update profile if you receive a PNP nomination 

☐  Renew profile annually by re-submitting; old profile expires automatically at 12 months 

 

PROFESSIONAL TIP  The 60-point opportunity 

When I review prospective Express Entry profiles, I typically find 30 to 60 CRS points that the 

candidate has overlooked. The most common sources are: under-prepared language test (15 to 30 

points), missed combination bonuses (10 to 20 points), wrong NOC selection (5 to 15 points), and 

missed French bonus opportunity (25 to 50 points). A careful pre-submission review finds these points 

before they cost you an ITA. 
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Appendix N: Australian SkillSelect Deep Dive 

SkillSelect is the gateway to Australian skilled migration: it is the system through which 

candidates submit Expressions of Interest (EOI), state and territory governments search for 

nominees, and the Department of Home Affairs issues invitations. The mechanics of SkillSelect 

are non-obvious, and small differences in how an EOI is structured can determine whether you 

are invited in 6 weeks or 6 months. 

Understanding the Three Visa Subclasses 

Most F-1 candidates pursuing Australia will target one of three skilled visa subclasses: Subclass 

189 (Skilled Independent), Subclass 190 (Skilled Nominated), and Subclass 491 (Skilled Work 

Regional Provisional). Each has different point requirements, different selection mechanics, and 

different post-grant obligations. 

Subclass Type Points to invite (2026) Post-grant 

189 Independent (no 

nomination) 
90 to 100+ depending 

on occupation 
Permanent residency 

immediately 

190 State or territory 

nomination 
65 to 90 depending on 

state 
Permanent residency, must 

reside in nominating state for 

2 years 

491 Regional state 

nomination 
65 to 85 depending on 

state 
Provisional 5-year visa, then 

191 PR after 3 years 

residence in regional area 

 

Section 2: Points Test Maximization 

The Australian points test is the most levered factor in skilled migration. The maximum is 130 

points. Most successful candidates score 80 to 95 with state nomination boost. The points 

levers in order of impact are: 

• Age: 25 to 32 years old earns 30 points (the maximum). Above 32, the score declines: 

33 to 39 earns 25 points; 40 to 44 earns 15 points; 45+ earns 0 points. 

• English language: Superior English (IELTS 8 each band, PTE 79 each, or equivalent) 

earns 20 points. Proficient English (IELTS 7 each, PTE 65 each) earns 10 points. 

Competent English earns 0 points. 

• Skilled employment overseas: 8 to 10 years post-deduction earns 15 points. 5 to 8 years 

earns 10 points. 3 to 5 years earns 5 points. 

• Educational qualifications: PhD earns 20 points. Bachelor's or Master's degree earns 15 

points. Diploma or trade qualification earns 10 points. 
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• Australian study: At least 2 years of full-time Australian study earns 5 points. 

• Specialist education qualification: Master's by research or PhD in STEM earns 10 points 

(added to base education). 

• State or territory nomination: 5 points for Subclass 190, 15 points for Subclass 491. 

• Spouse or partner skills: Up to 10 points if spouse meets specific criteria including age, 

English, and skills assessment. 

• Spouse English proficiency only: 5 points if spouse has Competent English but does not 

meet full skills criteria. 

• Single applicant: 10 points for being single (no spouse) at time of invitation. 

• Australian professional year: 5 points for completing a Professional Year program in 

Australia. 

• Credentialed community language: 5 points for community language credential. 

Section 3: ACS Skills Assessment Deep Dive 

The Australian Computer Society (ACS) assessment is the gateway for ICT occupations. ACS 

deducts a number of years from your skilled employment based on the relationship between 

your education and your work. 

Deduction Tiers (2026) 

Education Deduction Notes 

ICT Major closely related to 

nominated occupation 
2 years Most common case for software engineers 

ICT Major not closely related to 

nominated occupation 
4 years For example, BS in IT but nominated for 

Software Engineer 

ICT Minor closely related 5 years Mixed degree like Math with CS minor 

ICT Minor not closely related 6 years Mixed degree with weaker CS connection 

Non-ICT degree (RPL pathway) 6 years Bachelor's in non-ICT field; requires 

Recognition of Prior Learning 

Non-ICT degree, no degree (RPL) 8 years RPL with no formal degree at all 

 

The deduction is critical. A candidate with 4 years of US software engineering experience and a 

US MS Computer Science (closely related) emerges with 2 years of skilled employment after 

deduction (4 minus 2). A candidate with 4 years of experience but a BS in Mathematics (not 

closely related) emerges with 0 years (4 minus 4) and zero employment points until they 

accumulate more time. 
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• Strategic implication. The 'closely related' classification is determined by ACS based 

on the major's content, not just the degree title. ACS has assessed many degrees with 

surprising results. Have your degree pre-assessed (informally) before relying on a 

particular tier. 

Section 4: Engineers Australia CDR 

For non-ICT engineers (mechanical, electrical, civil, chemical, etc.), Engineers Australia is the 

assessing body. The Competency Demonstration Report (CDR) is required for candidates 

whose degrees are not from Washington Accord countries (most Indian engineering degrees fall 

outside the Washington Accord). 

CDR Structure 

A CDR consists of three Career Episodes (typically 1,500 to 2,500 words each), a Summary 

Statement mapping the Career Episodes to specific competencies, and a Continuing 

Professional Development (CPD) list. Each Career Episode demonstrates engineering 

competency through a specific project. 

• Common pitfall. Career Episodes that read like project descriptions rather than 

personal contribution narratives. The CDR is assessing your engineering work, not your 

team's. Use 'I' liberally; describe your specific decisions and analysis. 

• Common pitfall 2. Generic CPD lists copied from internet templates. EA increasingly 

rejects these. Build a genuine CPD record covering technical conferences, journal 

articles read, professional courses completed, and on-the-job training. 

Section 5: ANMAC for Nurses 

The Australian Nursing and Midwifery Accreditation Council (ANMAC) is the assessing body for 

registered nurses, enrolled nurses, and midwives. ANMAC reviews education credentials and 

clinical practice hours against Australian standards. 

• Education hours requirement. ANMAC requires nursing programs to total 

approximately 800 hours of clinical practice. Many US BSN programs meet this; some 

shorter programs do not. 

• Recency requirement. ANMAC requires recency of nursing practice. Generally, 

candidates must have practiced as a registered nurse within the past 5 years. 

• Pathway to assessment. ANMAC assessment is followed by AHPRA registration 

(separate process). Total timeline from ANMAC application to AHPRA registration is 

typically 6 to 12 months. 

Section 6: VETASSESS for Other Occupations 

VETASSESS assesses occupations not covered by other specific bodies. This includes most 

management, marketing, and professional services occupations. VETASSESS assessment is 
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more subjective than ACS or EA and includes consideration of the candidate's qualifications, 

employment evidence, and overall fit with the ANZSCO description. 

• Strong VETASSESS profile. Bachelor's degree in a field aligned with the nominated 

ANZSCO, plus 5+ years of post-graduation experience in clearly aligned roles, plus 

strong reference letters that mirror the ANZSCO description verbatim where possible. 

• Weak VETASSESS profile. Mixed-field qualifications, fewer than 3 years of post-degree 

experience, or generic reference letters that could match many different occupations. 

Section 7: State Nomination Strategy 

Each Australian state and territory operates its own nomination program with its own criteria, 

occupation lists, and processing timelines. Some states are openly more selective; others 

actively recruit. The optimal strategy is to apply to multiple states simultaneously where eligibility 

allows. 

• NSW. Generally selects highest-scoring candidates. Subclass 190 invitation typically 

requires 90+ points for general occupations, 80 to 85 for shortage occupations. 

• Victoria. Updates Skills Priority list periodically. Healthcare, education, and select tech 

occupations are frequently invited. Subclass 190 typically requires 85+ points. 

• Queensland. Favors candidates with at least short-term Australian connection. 

Subclass 190 typically 80 to 85 points; Subclass 491 lower threshold. 

• South Australia. Most welcoming to candidates without prior Australian connection. 

Subclass 190 typically 75 to 85 points. 

• Western Australia. Mining and resource sector focus. Mining engineers, geologists, and 

related occupations invited at lower thresholds. 

• ACT (Canberra). Matrix-based system that is transparent. Federal government IT and 

policy roles invited regularly. 

• Tasmania. Welcoming to candidates with Tasmanian connection (study or work). 

Lifestyle-focused candidates often invited. 

Section 8: Post-Invitation Steps 

Receiving an invitation through SkillSelect gives you 60 days to lodge a complete visa 

application with the Department of Home Affairs. This timeline mirrors the Canadian post-ITA 

window but with different specific documents and forms. 

25. Pay the visa application charge: AUD 4,765 for Subclass 189 or 190 primary applicant in 

2026 (some sources still quote AUD 4,640 from prior fee schedule) 

26. Complete Form 80 (Personal Particulars for Character Assessment) for primary 

applicant 

27. Compile police clearances from every country lived in 12+ months since age 16 (note: 

16, not 18 as for Canada) 
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28. Complete medical examination by approved Panel Physician 

29. Submit all skills assessment documentation, language test results, and supporting 

evidence 

30. For 190 and 491: nominate state or territory matches the EOI 

31. For 491: provide evidence of intent to live and work in regional area 

 

PROFESSIONAL TIP  The two-track Australia strategy 

For most F-1 candidates pursuing Australia, the optimal strategy is to lodge a single EOI claiming 

maximum points and indicate openness to nomination by all eligible states. SkillSelect distributes the 

EOI to state nomination programs based on occupation eligibility. This minimizes the candidate's 

overhead while maximizing the chance of nomination from any of the seven states. Use a single EOI 

rather than multiple parallel EOIs (which is permitted but creates administrative complexity). 
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Appendix O: Sample Templates Library 

Templates only work when adapted to your specific facts. The samples below are starting 

points, not fill-in-the-blank scripts. Use them to understand structure, tone, and the level of 

specificity that immigration officers expect. Then write your own. A reference letter or SOP that 

reads like a copied template is worse than no template at all; officers can spot recycled 

language quickly. 

Template 1: Reference Letter for Software Engineer (Canada Express 
Entry) 

Use this template as a starting point for a reference letter from a US employer for a candidate 

claiming NOC 21231 Software Engineer for Express Entry. 

Sample Text 

[Company Letterhead with logo, address, phone, website] 

 

Date: [DD Month YYYY] 

 

To Whom It May Concern, 

 

This letter is to confirm that [Full Name] was employed by [Company Name] from [Start Date] to 

[End Date or 'present'] in the position of [Job Title]. During this period, [he or she or they] 

worked full-time, averaging 40 hours per week, in a permanent, salaried role. 

[He or She or They] joined our [Department or Team Name] as [initial title] and was promoted to 

[current title] in [Month Year]. Annual salary at the start of employment was USD [amount] and 

at the time of [departure or this letter] was USD [amount]. 

In [his or her or their] role as Software Engineer, [Full Name]'s primary responsibilities included: 

• Designing, developing, and testing scalable web and backend services using Python, 

Java, and Go 

• Conducting research into specific issues, problems, or concepts as part of distributed 

systems architecture 

• Communicating with users to determine, document, analyze, review, and verify 

requirements 

• Designing software solutions and assessing user needs and existing software 

• Writing, modifying, integrating, and testing software code, including code review of 

teammate contributions 

• Maintaining existing computer programs by making modifications as required 

• Identifying and communicating technical problems, processes, and solutions 
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• Preparing reports, manuals, and other documentation on the status, operation, and 

maintenance of software 

• Assisting in the collection and documentation of user requirements and the development 

of logic diagrams 

[Full Name] consistently demonstrated strong technical proficiency, sound judgment, and 

reliability throughout [his or her or their] tenure. [He or She or They] led the design of our 

[specific project name] which improved system throughput by [specific percentage]. [He or She 

or They] also mentored [number] junior engineers. 

Should you require any further information, please do not hesitate to contact me at the email or 

phone listed above. 

 

Sincerely, 

 

[Signature in blue ink] 

[Manager's Full Name] 

[Manager's Title — preferably direct supervisor or department head, not HR generalist] 

[Direct phone number] 

[Direct email address] 

Why this template works 

• Specifies hours per week (40) explicitly, addressing the most common officer concern. 

• Specifies salary in USD with the currency named, addressing currency confusion. 

• Lists 9 specific duties matching the NOC 21231 description verbatim where possible. 

• Includes specific accomplishments with quantified impact (throughput improvement, 

mentorship). 

• Signed by direct manager (not HR generalist) with direct contact info, increasing officer 

confidence. 

• Confirms employment is full-time and permanent, addressing the contract-versus-

permanent ambiguity. 

Template 2: Reference Letter for Registered Nurse (Australia 190) 

Use this template as a starting point for a reference letter from a US hospital for a nurse 

claiming ANZSCO 254499 Registered Nurses NEC for Australian skilled migration. 

Sample Text 

[Hospital Letterhead with logo, address, phone] 
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Date: [DD Month YYYY] 

 

To Whom It May Concern, 

 

This letter is to confirm that [Full Name], RN ([state license number]), has been employed at 

[Hospital Name] from [Start Date] to [End Date or 'present'] as a Registered Nurse, working full-

time at approximately 36 to 40 hours per week. [His or Her or Their] role is permanent and 

benefits-eligible. 

[Full Name] currently works in [specific unit, e.g., Medical-Surgical Unit, Intensive Care Unit, 

Emergency Department, Pediatric Ward] caring for an average patient load of [number] patients 

per shift. Annual salary as of this letter is USD [amount] including base salary; this excludes 

shift differentials, overtime, and benefits. 

Specific clinical responsibilities include: 

• Assessing, planning, implementing, and evaluating nursing care for assigned patients 

• Administering medications including IV push, IV piggyback, and oral medications per 

physician orders 

• Monitoring patient vital signs, documentation in electronic health record (Epic), and 

recognition of clinical deterioration 

• Coordinating with multidisciplinary teams including physicians, respiratory therapists, 

social workers, and case managers 

• Educating patients and families about diagnoses, medications, and discharge planning 

• Supervising nursing assistants and maintaining nursing documentation per CMS and 

Joint Commission standards 

• Participating in unit-based council, quality improvement initiatives, and continuing 

education 

[Full Name] holds active licensure in [state name] (License Number [number], expires [date]) 

and is BLS, ACLS, and PALS certified. [He or She or They] has consistently received 

satisfactory or above-satisfactory performance evaluations and has been a reliable team 

member. 

Please contact me at the number above if you require any clarification. 

 

Sincerely, 

 

[Signature in blue ink] 

[Nurse Manager's Full Name, RN, [credentials]] 

[Title: Nurse Manager, [Unit Name]] 

[Direct phone, email] 
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Template 3: Statement of Purpose for Provincial Nominee Program 

Use this template as a starting point for an SOP for a Canadian PNP application (e.g., OINP 

Tech Draw, BC PNP Tech, AAIP). Adapt to the specific province and your specific profile. 

Sample Text 

I am writing to express my interest in [Program Name, e.g., the Ontario Immigrant Nominee 

Program Employer Job Offer: Foreign Worker stream]. My background, professional 

experience, and clear intent to settle and contribute to [Province Name] make me a strong 

candidate for nomination. 

 

I hold a Master of Science in Computer Science from [University Name], conferred in [Year], 

with concentration in [specific area, e.g., distributed systems and machine learning]. Prior to 

graduate study, I completed a Bachelor of Engineering in [Field] from [University Name] in 

[Year]. Since graduation, I have worked for [number] years as a [Job Title] at [Employer Name], 

a [brief employer description]. My specific responsibilities have included [3 to 4 specific high-

value duties], and during my tenure I have led [specific accomplishment with quantified impact]. 

I have chosen [Province Name] as my settlement destination for specific, well-researched 

reasons. The province's [specific industry cluster, e.g., 'Toronto-Waterloo technology corridor 

anchored by Communitech, MaRS Discovery District, and a dense ecosystem of over 12,000 

technology companies'] directly aligns with my professional specialization in [your 

specialization]. I have specifically researched employers including [3 specific employer names in 

the province] whose technical work matches my background. My research extends to 

[Province]'s specific industry strengths in [2 specific industry clusters], which give my career 

trajectory long-term depth beyond a single employer. 

Beyond the professional fit, I have spent significant time understanding [Province]'s broader 

environment. I have studied the [specific government initiative, e.g., 'Ontario Innovation 

Strategy'], the [specific regional economic development priorities], and the cultural environment 

of [specific city or region]. I am drawn to [specific cultural or lifestyle aspect of the region — be 

specific, not generic]. 

Upon nomination and PR landing, I intend to settle initially in [specific city] in [Province]. I have 

already begun preliminary employment conversations with [either name an employer or 

describe the type of employer]. My settlement plan includes securing housing within [city or 

neighborhood], enrolling [if children: 'my children in [specific district school'], and integrating with 

the local [specific community or professional network]. My financial plan includes [proof of funds 

amount] in liquid settlement funds, sufficient to cover initial settlement costs and the first 6 

months of expenses. 

Long-term, I am committed to remaining in [Province] for at least [5 to 10] years. My career path 

in [your specialization] is best advanced in [Province]'s ecosystem, and I have no intention of 

leveraging this nomination as a backdoor to another region. I bring specific skills [name them 



F1 Student Plan B 2026 

F1 Student Plan B 2026  |  © 2026 Manoj Palwe / Taurus Infotek  |  Page 150 

concretely], a strong track record of professional contribution, and a genuine commitment to 

integration in [Province]'s economy and community. 

I look forward to contributing to [Province]'s growth as a Permanent Resident and, ultimately, as 

a Canadian citizen. Thank you for your consideration. 

 

Sincerely, 

 

[Full Name] 

[Date] 

Why this SOP works 

• Specifies the exact program in the first sentence, not a generic 'Canada PR' opening. 

• Names specific employers, industry clusters, and government initiatives by name (not 

generic 'great job market'). 

• Includes a credible long-term commitment without sounding scripted. 

• Includes specific financial planning numbers, not vague 'I have funds.' 

• Avoids sentimental language and stays grounded in professional logic. 

• Covers a settlement plan with named locations and concrete plans. 

Template 4: Australian State Nomination Settlement Plan 

Some Australian state nominations require a settlement plan or statement of intent. The 

structure below works for most states. 

Sample Text 

I am applying for [State] state nomination under [Subclass 190 or 491] for the occupation of 

[Occupation Name, ANZSCO Code]. This statement outlines my background, the reasons I 

have chosen [State] specifically, and my settlement plan. 

 

Background. I hold a [degree level] in [field] from [university] and have [number] years of post-

graduation experience as a [occupation]. My current position is at [employer], where I lead 

[specific work]. I have [specific certifications, publications, or achievements relevant to the 

occupation]. 

Why [State]. I have specifically chosen [State] for the following reasons. First, [State]'s industry 

cluster in [specific industry, e.g., 'biomedical research at the Walter and Eliza Hall Institute and 

the Peter Doherty Institute'] is a direct match for my professional specialization. Second, 

[specific aspect of state — research funding, regulatory environment, professional network 

density]. Third, I have established preliminary connections with [specific employer or 
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organization], and I have completed [specific research, certification, or networking step] to 

confirm my interest. 

Settlement plan. I plan to settle initially in [specific city or suburb] in [State]. I have researched 

the housing market in [specific area] and have budgeted approximately AUD [amount] per 

month for housing, AUD [amount] for transportation, and AUD [amount] for general living costs. 

My initial 6-month settlement budget is AUD [amount], which is fully covered by my available 

liquid funds. I plan to seek employment with [specific employer types or named employers]. If 

my employment search takes longer than expected, I have sufficient reserves to support my 

family for [number] months. 

Long-term commitment. Subclass 190 carries a 2-year commitment to reside in the nominating 

state, and I am fully committed to that. Subclass 491 carries a 3-year residence requirement in 

the regional area before transitioning to the 191 PR. My career planning anticipates [number] 

years in [State] as a minimum, with a long-term home base. My family supports this 

commitment, and we have already begun [specific preparation step]. 

Template 5: Self-Authored Family Information Document (Form 5645 
or Equivalent) 

When immigration forms ask for family information, free-form additional information sometimes 

helps. Below is a sample structure for explaining family circumstances when forms force a yes-

or-no answer. 

Sample Text 

Re: Family Background Clarification — [Application Reference Number] 

This memo provides additional context for the Family Information section of my Express Entry 

application. The forms require yes-or-no answers in fields where the underlying facts have 

additional nuance. 

 

1. Marital status. I have indicated 'Married' on the form. I and my spouse, [Full Name], married 

on [Date] at [Location]. We have provided the marriage certificate as supporting evidence. I 

confirm that this is my first marriage and my spouse's [first or other] marriage. 

2. Children. I have indicated [number] dependent children: [Name 1, DOB], [Name 2, DOB]. 

Both children currently reside with me and my spouse. We have provided birth certificates for 

each. Custody is shared between me and my spouse; no other party has custody rights. 

3. Travel history. I have listed all trips of more than 7 days outside the country of residence in 

the past 10 years. Trips of less than 7 days for personal travel have been excluded per the form 

instructions. If you require additional detail on any specific trip, please request via Procedural 

Fairness Letter. 

4. Prior visa applications. I have listed all prior visa applications to Canada, the United States, 

the United Kingdom, and other countries. Specific note: a US tourist visa application from [Year] 
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was refused due to [specific reason, e.g., 'insufficient demonstration of strong ties to home 

country at age 22']; the underlying ground does not apply to my current application. 

I am providing this memo to ensure that the file before the officer is complete and unambiguous. 

If any specific item requires additional detail, please request via PFL and I will respond 

promptly. 

 

FROM THE CONSULTANT  Templates fail when copied; they succeed when adapted 

I have seen reference letters that are clearly copy-paste from internet templates: same wording across 

multiple unrelated employers, same accomplishments described identically, same opening and closing 

paragraphs. Officers see hundreds of files. Pattern recognition is part of the job. A copied template 

signals to the officer that the underlying employment relationship may also be fabricated, and the 

entire application is then scrutinized harder. Use these templates to understand structure and tone. 

Then write the actual content from your specific facts, in your voice and your manager's voice. 
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Appendix P: Settlement City Deep-Dive 

If you've narrowed your destination to Canada or Australia, the next decision is which city. This 

appendix gives you concrete data on the eight cities most F-1-to-PR migrants land in, so you 

can match city to your career, family, and budget reality. 

 

P.1 Toronto, Ontario (Canada) 

Population (Greater Toronto 

Area) 
approximately 6.7 million 

Tech ecosystem Largest in Canada — Shopify, RBC, TD, Wealthsimple, 

OpenText, plus US-tech satellite offices including Google, 

Microsoft, Meta, Amazon 

Healthcare hubs University Health Network, Sinai Health, SickKids, Sunnybrook 

Average software engineer 

salary 
CAD 95,000 to 145,000 

Average rent for one-bedroom 

downtown 
CAD 2,400 to 2,800 per month 

Average rent for one-bedroom in 

suburbs (Mississauga, 

Brampton) 

CAD 1,900 to 2,300 per month 

Indian community Largest in Canada — Brampton, Mississauga, Scarborough 

have substantial South Asian populations 

Direct flights to India Air Canada and Air India direct from YYZ to DEL and YYZ to 

BOM 

Best for Tech, finance, healthcare professionals; couples where both 

spouses work; those wanting urban density and South Asian 

community 

Drawbacks Highest housing costs in Canada; long commutes; cold winters 

with January temperatures of minus 15 to minus 25 Celsius 
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P.2 Vancouver, British Columbia (Canada) 

Population (Metro Vancouver) approximately 2.8 million 

Tech ecosystem Strong — Hootsuite, Slack, Amazon, Microsoft, Electronic Arts, 

gaming and film cluster 

Healthcare hubs Vancouver General, BC Children's, Providence Health 

Average software engineer 

salary 
CAD 95,000 to 140,000 

Average rent for one-bedroom 

downtown 
CAD 2,500 to 3,000 per month 

Average rent for one-bedroom in 

Burnaby or Surrey 
CAD 1,900 to 2,400 per month 

Indian community Substantial — Surrey is one of North America's largest Punjabi 

communities 

Direct flights to India Air Canada and Air India direct from YVR to DEL 

Best for Mild climate seekers; outdoor lifestyle; Pacific time zone closer 

to West Coast US; Punjabi and Sikh families 

Drawbacks Most expensive Canadian housing market; BC PNP recently 

demanded incomes between CAD 125,000 and 175,000 for 

high-impact draws 

 

P.3 Calgary, Alberta (Canada) 

Population (Calgary CMA) approximately 1.7 million 

Tech ecosystem Growing — fintech, energy-tech, agtech; Shopify presence; 

lower competition than Toronto 

Healthcare hubs Foothills Medical Centre, Alberta Children's, Tom Baker Cancer 

Centre 

Average software engineer 

salary 
CAD 90,000 to 130,000 

Average rent for one-bedroom 

downtown 
CAD 1,500 to 1,900 per month 
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Indian community Mid-sized but rapidly growing 

Direct flights to India Connections via YYZ or YVR; no direct service 

Best for Cost-conscious tech professionals; energy or oil-and-gas 

adjacent careers; families wanting affordability with city 

amenities 

Drawbacks Cold winters; smaller tech ecosystem than Toronto or 

Vancouver; oil-economy exposure means boom-bust cycles 

 

P.4 Montreal, Quebec (Canada) 

Population (Montreal CMA) approximately 4.4 million 

Tech ecosystem AI cluster including Mila and Element AI legacy talent, gaming 

with Ubisoft, EA, Warner Bros Games, aerospace including 

Bombardier and CAE 

Average software engineer 

salary 
CAD 80,000 to 115,000, lower than Toronto or Vancouver 

Average rent for one-bedroom in 

Plateau or downtown 
CAD 1,500 to 2,000 per month 

Language requirement French strongly preferred for most provincial programs including 

PEQ and Quebec Skilled Worker; federal Express Entry 

remains an option 

Indian community Mid-sized; concentrated in Brossard, Laval, West Island 

Best for AI and ML professionals; bilingual or French-learning 

candidates; those who value European culture and lifestyle 

Drawbacks Quebec has its own immigration system separate from federal; 

French is effectively mandatory long-term; cold winters 

 

P.5 Sydney, New South Wales (Australia) 

Population (Greater Sydney) approximately 5.4 million 

Tech ecosystem Largest in Australia — Atlassian, Canva, WiseTech, plus AWS, 

Google, Microsoft regional headquarters 
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Healthcare hubs Royal Prince Alfred, Westmead, Royal North Shore 

Average software engineer 

salary 
AUD 110,000 to 165,000 

Average rent for one-bedroom in 

inner suburbs 
AUD 2,800 to 3,800 per month 

Average rent for one-bedroom in 

outer suburbs (Parramatta) 
AUD 2,200 to 2,800 per month 

Indian community Largest in Australia — Parramatta, Harris Park, Blacktown have 

strong South Asian populations 

Direct flights to India Air India and Qantas SYD to DEL and SYD to BOM 

Best for Tech, finance, professional services; couples both working; 

ambitious career trajectory 

Drawbacks Most expensive Australian city; long commutes; intense housing 

competition 

 

P.6 Melbourne, Victoria (Australia) 

Population (Greater Melbourne) approximately 5.2 million 

Tech ecosystem Strong — REA Group, MYOB, Zendesk APAC, Square, plus 

banking-tech with NAB and ANZ headquarters 

Healthcare hubs Royal Melbourne, Alfred Hospital, Monash Health 

Average software engineer 

salary 
AUD 105,000 to 155,000 

Average rent for one-bedroom in 

inner suburbs 
AUD 2,200 to 3,000 per month 

Indian community Very large — Tarneit, Wyndham Vale, Point Cook, Box Hill 

have strong South Asian populations 

Direct flights to India Air India and Qantas MEL to DEL 

Best for Coffee and cafe culture, sports, arts; slightly more affordable 

than Sydney; strong Indian community 
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Drawbacks Variable weather; longer flight to North America than Sydney 

 

P.7 Brisbane, Queensland (Australia) 

Population (Greater Brisbane) approximately 2.7 million 

Tech ecosystem Growing — Domain, Tritium, plus mining-tech and agtech 

adjacent 

Healthcare hubs Royal Brisbane, Princess Alexandra, Mater 

Average software engineer 

salary 
AUD 95,000 to 140,000 

Average rent for one-bedroom in 

inner suburbs 
AUD 1,900 to 2,500 per month 

Best for Warm sub-tropical climate; outdoor lifestyle; lower cost than 

Sydney or Melbourne; 491 regional pathway often available 

Drawbacks Smaller tech ecosystem; humid summers; some 491 regional 

postcodes mean longer commutes for higher PR points 

 

P.8 Adelaide, South Australia (Australia) 

Population (Greater Adelaide) approximately 1.4 million 

Tech ecosystem Smaller — defence tech, space tech with the Australian Space 

Agency headquarters, some health-tech 

Average software engineer 

salary 
AUD 85,000 to 125,000 

Average rent for one-bedroom in 

inner suburbs 
AUD 1,400 to 1,900 per month 

Best for Lowest cost-of-living among major Australian cities; entire metro 

qualifies as designated regional area, opening 491 visa with 

state nomination plus bonus 15 points; family-friendly 

Drawbacks Smallest tech ecosystem of the four; quieter pace may not suit 

ambitious career trajectories; fewer Indian community amenities 
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P.9 Side-by-Side: Eight Cities at a Glance 

City Country Tech salary 

range 
1-BR rent 

(mid) 
Indian community 

Toronto Canada CAD 95-

145K 
CAD 2,400+ Very large 

Vancouver Canada CAD 95-

140K 
CAD 2,500+ Very large 

Calgary Canada CAD 90-

130K 
CAD 1,500+ Mid-sized 

Montreal Canada CAD 80-

115K 
CAD 1,500+ Mid-sized 

Sydney Australia AUD 110-

165K 
AUD 2,800+ Very large 

Melbourne Australia AUD 105-

155K 
AUD 2,200+ Very large 

Brisbane Australia AUD 95-

140K 
AUD 1,900+ Mid-sized 

Adelaide Australia AUD 85-

125K 
AUD 1,400+ Smaller 

 

CITY SELECTION RULE OF THUMB  Match destination to your highest priority 

If maximum income matters most: Sydney ranks highest, then Toronto, then Melbourne, then 

Vancouver. 

If lowest cost-of-living matters most: Adelaide ranks highest, then Calgary, then Brisbane, then 

Montreal. 

If South Asian community density matters most: Toronto and Brampton rank highest, then Sydney and 

Parramatta, then Melbourne, then Vancouver. 

If you want bonus PR points via regional or provincial pathways: Adelaide for the 491 visa, Calgary for 

Alberta PNP, Brisbane for 491 outer suburbs. 

If you have an early-career tech profile and want highest density of jobs: Toronto ranks highest, then 

Sydney, then Melbourne, then Vancouver. 
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P.10 The First-Year Settlement Cost Reality Check 

Beyond visa fees, here's what your first 12 months in either country typically cost above your 

normal living expenses. These are budget figures for a single person; double them for a couple, 

multiply by 1.5 for a family of three. 

 

Canada — First-Year Settlement (single, in CAD) 

Cost item Range Notes 

Initial settlement funds (proof at 

landing) 
13,757 Required minimum for single 

applicant 

First and last month rent plus 

security deposit 
5,000 to 7,500 1-BR mid-range city 

Furniture and household setup 2,500 to 5,000 Basic IKEA-level 

Health insurance bridge before 

provincial coverage 
300 to 600 Varies by province; Ontario has 

3-month wait 

Phone, internet, utilities setup 300 to 500  

Winter clothing for newcomers from 

warm climates 
500 to 1,000 Coat, boots, gloves, layers 

Driver's licence exchange plus 

driving test 
150 to 250 Varies by province 

Credit-building secured credit card 

deposit 
500 to 1,000 Refunded later 

Total first-year above settlement-

fund minimum 
9,000 to 15,000+ Beyond required proof of funds 

 

Australia — First-Year Settlement (single, in AUD) 

Cost item Range Notes 

First and last month rent plus bond of 4 

to 6 weeks 
10,000 to 15,000 Sydney and Melbourne; lower 

in Brisbane and Adelaide 

Furniture and household setup 3,000 to 6,000 Often lease unfurnished 
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Cost item Range Notes 

Medicare card application 0 Free for PR; reciprocal with 

India is limited 

Private health insurance (often required) 1,500 to 3,500 Annual 

Phone, internet, utilities setup 400 to 700  

Driver's licence conversion 100 to 300 Varies by state 

Tax File Number (TFN) 0 Free 

Superannuation account setup 0 Free; 11.5 percent of salary 

goes here 

Total first-year settlement 15,000 to 25,000+ Sydney and Melbourne high 

end 

 

WARNING  The hidden first-year squeeze 

Employer offers in both countries typically don't include relocation packages for skilled-migration 

arrivals — you fund your own move. 

Most landlords in both countries demand a local credit history or significant rental history. Newcomers 

often pay 6 to 12 months rent up front, or use a guarantor service. 

It typically takes 6 to 9 months to qualify for an unsecured credit card, prime mortgage rates, or 

competitive auto loans. 

Plan to arrive with 6 months living expenses on top of the proof-of-funds requirement. The settlement-

fund proof is the floor, not the realistic budget. 

 

P.11 The Two-Year Career Trajectory Reality 

Most newcomers reach pre-migration income parity within 18 to 24 months. Here's what the 

typical trajectory looks like for a mid-career tech professional arriving with 5 to 7 years 

experience and one of these PR pathways. 

 

Months 0 to 3: Bridge phase 

• Many newcomers accept a contract or junior-of-title role to enter the market. 

• Some take a 10 to 20 percent salary cut from peer-equivalent local hires, which typically 

closes within 12 months. 
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• First job typically lands within 60 to 120 days for tech; 90 to 180 days for healthcare; 120 

to 240 days for engineering. 

 

Months 4 to 12: Stabilization phase 

• First salary review or job change recovers most of the entry discount. 

• Local references and 6 to 12 months on local resume open better roles. 

• Many newcomers report their second local job pays 20 to 35 percent more than their 

first. 

 

Months 13 to 24: Acceleration phase 

• By month 18, most candidates are at or above pre-migration USD-equivalent income. 

• Senior roles, lead or staff promotions, or moves to FAANG-equivalent firms become 

accessible. 

• The H-1B equivalent income gap closes; total compensation including healthcare, 

retirement matching, and lower stress often exceeds US peer. 

 

FROM THE CONSULTANT  What separates fast trajectories from slow ones 

Network density: candidates who join local meetups, professional bodies, and alumni groups in their 

first 90 days land roles faster. 

Resume localization: keywords matched to local job-board language, dates in DD/MM/YYYY for 

Australia and Month YYYY for Canada, certifications listed prominently. 

Reference letters: from US managers, in the standard format your destination expects. 

Realistic first-role acceptance: candidates who reject junior titles and demand exact-equivalent roles 

often spend 6 to 9 months unemployed. 

Continuous learning: cloud, AI, and security certifications relevant to local market priorities accelerate 

hiring. 
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Appendix Q: When to Restart, Stay, or Switch Plans 

Plan B isn't a one-time decision. As your situation evolves — H-1B lottery results, OPT 

expiration, employer changes, marriage, child birth, parents' health, geopolitical events — you'll 

face moments where you need to revisit your plan. This appendix gives you the decision 

framework to handle five common reset moments. 

 

Q.1 Reset Moment: You won the H-1B lottery this year 

Congratulations — but don't shut down your Plan B yet. 

 

• Keep your Express Entry profile active. You've already paid the WES fee, your IELTS 

is recent, and a profile costs nothing to keep. If FY2027 brings a wage-weighted system 

that disadvantages your wage band, or if your H-1B is denied at the petition stage after 

lottery selection, you have a live PR file. 

• Continue gathering reference letters annually. Every year you delay until applying for 

PR, your prior US references become harder to obtain. Get them now while goodwill is 

fresh. 

• Review your situation at H-1B year 4. If you haven't started your green card by then 

through PERM filing, the I-140 priority date timeline for India-born applicants will likely 

run past your H-1B 6-year cap. Plan B becomes your bridge from H-1B expiry to a new 

country, not your alternative to H-1B. 

 

Q.2 Reset Moment: You lost the lottery a second time 

Statistically, two losses in a row at the FY2026 selection rate of 35.3 percent is a common 

outcome. The probability is roughly 42 percent for any given two-year window. Don't read it as 

personal failure. 

 

• Convert your Express Entry profile to active mode. If you've been keeping it warm, 

file the application package within 60 days. Federal Skilled Worker draws have been 

less frequent in 2026, but CEC, Trades, Healthcare, and category-based draws 

continue. 

• Submit Australia EOI immediately. 190 and 491 streams move faster than 189 in 

2026. State nomination programs reopen each July. 

• Don't wait for the FY2027 lottery. The wage-weighted system means lower-wage 

roles, typical for early-career tech and healthcare, are likely to see lower selection 

probabilities. The math no longer favors waiting. 
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Q.3 Reset Moment: You've started a US green card with PERM filed 

This is the most strategically complex moment. You've invested in a US permanent residency 

path, but India-born I-140 priority dates currently sit 80 to 100-plus years from current dates. 

Your H-1B will run out long before. 

 

• File Plan B in parallel. Canada Express Entry and Australia 189/190 both allow 

concurrent applications. There is no exclusivity clause. 

• Plan for H-1B expiry, not green card approval. If you've been on H-1B for 4-plus 

years and still don't have an approved I-140, your realistic green card timeline is 15 to 30 

years. Plan B becomes the actual long-term plan. 

• Keep your I-140 active for AC21 portability. An approved I-140 lets you change US 

employers and extend H-1B beyond 6 years in 1 to 3-year increments. This buys time, 

but it doesn't change the priority date math. 

• Don't trigger your I-485 Adjustment of Status until you're sure. Filing AOS commits 

you to the US path with significant fees and potential complications. Many India-born 

applicants will never reach AOS-eligibility before retirement. 

 

Q.4 Reset Moment: Your employer has filed an L-1, O-1, or other 
alternative visa 

Some F-1-to-Plan-B candidates discover that their employer has alternative US visa pathways. 

These have their own timelines and limitations. 

 

• L-1A intra-company transfer for managers. 5-year limit, dual intent which means you 

can pursue green card simultaneously, but requires 1-plus year of foreign employment 

with the same company. Often used for Indian-employer-to-US-employer transfers. 

• L-1B intra-company transfer for specialized knowledge. 5-year limit, dual intent, 

similar foreign-employment requirement. Harder to extend than L-1A. 

• O-1 extraordinary ability. 3-year initial, unlimited extensions in 1-year increments, dual 

intent. Requires substantial documentation of awards, publications, press, peer 

recognition. Realistic for senior researchers, founders with press, published authors. 

• E-3 Australia-specific. Only available to Australian citizens. Not relevant unless you've 

already obtained Australian citizenship through an earlier pathway. 

• TN under USMCA. Only for Canadian or Mexican citizens. Available if you've already 

obtained Canadian PR and citizenship. 

 

Each of these is a US-side bridge, not a permanent solution. Continue your Plan B in parallel — 

these visas extend your US runway but don't solve the green card backlog. 
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Q.5 Reset Moment: A major life event 

Marriage, childbirth, parental health crises, divorce, layoff — each changes the calculus. 

 

Marriage to a US citizen or green card holder 

Opens an immediate US PR pathway, but processing takes 1 to 3 years for adjustment, and 

your spouse's circumstances must remain stable. Many candidates pursue marriage-based 

AOS while keeping Canada or Australia PR live as backup. 

 

Child born in US 

Your child is a US citizen by birth. This doesn't accelerate your green card. It does mean that 

when your child turns 21, they can sponsor you for permanent residency — but that's two 

decades away. 

 

Spouse loses H-4 work authorization 

If your spouse is on H-4 EAD work permit and policy changes eliminate H-4 EAD, a long-

running political debate in the US, their income disappears. Many couples accelerate Plan B 

specifically because of this risk. 

 

Parents need long-term care 

Canada's Super Visa offering 10-year multiple-entry with up to 5 years per stay is significantly 

more accommodating than the US B-2 visitor visa. Australia's Contributory Parent visa subclass 

143 costs approximately AUD 50,000 but offers permanent residency for parents. Plan B 

destinations often have better parent-immigration pathways than the US. 

 

Layoff during OPT or H-1B 

F-1 OPT provides a 60-day grace period to find new employer or transition. F-1 STEM OPT 

provides a 90-day grace period, comprising 60 days regular plus 30 days STEM unemployment. 

H-1B provides a 60-day grace period to find new H-1B sponsor or change status. In all cases, 

an active Express Entry or EOI profile becomes the safety net — many laid-off candidates land 

Canada PR within 6 to 9 months. 
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Q.6 The Annual Plan B Review 

Once your Plan B is live, schedule a 90-minute personal review every January. Walk through 

these questions. 

 

32. Has my Express Entry CRS or Australia points score changed in the past 12 months? 

Age can lower points; new credentials, language tests, or work experience can raise 

them. 

33. Is my IELTS or PTE still within the 2-year validity window? If less than 6 months remain, 

retake. 

34. Are my reference letters and employment records still current? Update annually. 

35. Have new PNP or state nomination categories opened in my occupation? 

36. Has my US situation changed materially through new green card progress, lottery result, 

or family changes? 

37. Have any of the destination countries changed fees, eligibility, or processing times? 

38. Am I still committed to the destination I selected, or has my situation shifted toward a 

different country? 

 

FROM THE CONSULTANT  Year-over-year discipline beats one-shot urgency 

Candidates who treat Plan B as an annual maintenance task — not a one-time event — land PR 50 to 

70 percent faster on average. 

Profiles allowed to lapse with expired IELTS, missing recent references, or points scores that need 

recalculating often add 6 to 12 months to the timeline when reactivated. 

The cost of maintaining a live profile is approximately 2 to 3 hours per year plus any test renewals. 

The cost of restarting from cold is 4 to 6 months and several thousand dollars. 

 

Q.7 The Switch-Country Decision 

Sometimes the right answer is to switch which Plan B country you're pursuing. Common 

scenarios. 

 

• Australia ACS deduction was higher than expected. If your degree got a 6-year 

deduction because it's a non-ICT bachelor or ICT minor not closely related, and you 

can't recover enough years of post-deduction experience, Canada's Express Entry — 

which doesn't deduct experience — becomes the stronger bet. 

• Canada CRS dropped permanently below your achievable score. If category-based 

draws stop in your occupation and general CEC cutoffs sit at 510-plus for 12-plus 

months, but your Australia 189 invitation arrives at 65 points, switch. 
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• State nomination opened that you didn't expect. A favorable Australian state 

nomination — for example NSW, VIC, SA, or QLD reopen lists each July — can reset 

your Australia ranking dramatically. 

• Your spouse's profile is much stronger than yours. If your spouse's age, language 

scores, or qualifications make them the better principal applicant, switch the application 

order — many couples discover this only after starting the wrong way around. 

 

Switching countries doesn't mean throwing away the work you've done. WES ECAs remain 

valid for use in PNP applications. IELTS scores work in both Canada and Australia. Reference 

letters can be reformatted for either system. The portable assets transfer; the specific 

applications are what need redoing. 

 

Q.8 When to Walk Away From Plan B Entirely 

There are moments — uncommon but real — where Plan B is no longer the right answer. 

Recognize them honestly. 

 

• You've genuinely succeeded on the US path. Approved I-140 with a current priority 

date is very rare for India-born today, but possible in EB-1 or with cross-chargeability 

through a non-India-born spouse. PR is months away, not decades. 

• Your career or life has rooted in a way that makes the US uniquely valuable. 

You've co-founded a venture-backed company, you're in a niche role only available in 

Silicon Valley, Boston, or Seattle, you've reached a senior level where the US 

compensation advantage exceeds the Canada or Australia equivalent by enough to 

justify the visa risk. 

• You've decided to return to India. India's tech and healthcare sectors have grown 

substantially. Many returning NRIs report higher quality-of-life and faster career growth 

than they would have achieved abroad. This is not failure; it's a different path. 

• Your family situation has anchored you to a specific country. Aging parents who 

need on-site care, a spouse with US-rooted obligations, a child with specialized 

educational needs only available in one country. 

 

Walking away is not a defeat. It's a deliberate choice. The point of Plan B is to give you options 

— and one of those options is to stay where you are with full information, not from default. 
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THE HONEST SUMMARY  Don't let inertia decide for you 

For most India-born F-1 students working in the US in 2026, the green card backlog math means Plan 

B isn't optional — it's the realistic long-term plan. 

But your specific situation may be different. The decision frameworks in this appendix exist so you can 

revisit your plan annually and make sure it still fits your reality. 

What matters most: don't let inertia decide for you. Most candidates who regret their immigration 

outcome regret the years they didn't act, not the actions they took. 
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Also in This Series — Other Books for F-1 Students 
and OPT Holders 

If this book helped you understand your options, the following companion guides go deeper on 

specific destination countries, occupations, and scenarios that F-1 readers commonly face. 

Each is built to the same standard as this book: clear, accurate, actionable, with current 2026 

data. 

 

Title Who It Is For 

Succeeding in Canadian 

Express Entry 2026 
Anyone targeting Canadian PR via the federal Express Entry system 

from scratch — the full step-by-step companion to Chapter 2 of this 

book. 

Canadian Provincial Nominee 

Program Guide 2026 
Readers whose CRS score sits below cutoff and who need the 

+600-point PNP nomination strategy executed properly across 

multiple provinces. 

IT Professionals Migration to 

Australia and Canada 2026 
F-1 software engineers and data scientists deciding between the two 

countries on a points-and-strategy basis. 

Australia State Nomination 

Master Guide 2026 
Detailed walk-through of Subclass 190 and 491 state-nomination 

strategies state by state — including which states most reward F-1 

profiles. 

CRS Score Maximization 

Guide 2026 
If you have read Chapter 2.4 of this book and want a chapter-length 

treatment of every available CRS lever and how to stack them. 

Moving to Australia 2026 Comprehensive Australia-focused guide for F-1 readers who have 

decided Australia is their primary destination — covers visa, 

settlement, and first-year navigation. 

 

All titles are available on Amazon in eBook and paperback formats. The Scanner Page on the 

next page provides a QR code linking to the complete 108-title catalogue across all destinations 

and reader profiles. 
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If This Book Helped You 

 

REVIEW REQUEST  Help the Next Person in Your Situation 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 

Amazon review. Two minutes — it helps the next person in the same situation. 

 

PROFESSIONAL ASSESSMENT  Personal Evaluation Report 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 

Report (PER) with Manoj Palwe at dreamvisas.com. 
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About the Author 

Manoj Palwe is a Senior Regulated Canadian Immigration Consultant (RCIC R422575), CAPIC 

Fellow (R11592), and MIA Examination Qualified Australian immigration practitioner. He is the 

President of Taurus Infotek, operating under the Dreamvisas brand, with offices in Toronto, 

Canada and Pune, India. 

Over 25-plus years, Manoj has assisted more than ten thousand families navigate immigration 

to Canada, Australia, Germany, the United Kingdom, the United Arab Emirates, and other 

destinations. He has worked with thousands of F-1 students, OPT holders, H-4 EAD spouses, 

and H-1B professionals on the transition from US student or work visa status to permanent 

residency abroad. The patterns, errors, and breakthroughs documented in this book come 

directly from those cases. 

Manoj's YouTube channel reaches more than twenty thousand subscribers with practical 

immigration education and case-walkthrough content; he holds more than six hundred LinkedIn 

recommendations from verified clients across multiple destinations. He is the author of a 

comprehensive library of immigration guides covering every major destination and immigrant 

profile, available on Amazon in eBook and paperback formats. 

 

Professional Credentials 

• Regulated Canadian Immigration Consultant — R422575 

• CAPIC Fellow — R11592 

• MIA Examination Qualified (Australian Immigration) 

• 25+ years of immigration consulting experience 

• 10,000+ families successfully assisted 

• 20,000+ YouTube subscribers 

• 600+ LinkedIn recommendations from verified clients 

• Migration Visa Consultant of the Year, 2014 
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OUR OTHER BOOKS ON AMAZON 

Complete catalogue of Manoj Palwe — 108 titles across 8 series. Updated 27 April 2026. 

Series 1: Canada Immigration 

Express Entry, PNP, citizenship, settlement 

1. Succeeding in Canadian Express Entry 2026 
2. Canadian Provincial Nominee Program Guide 2026 
3. Canada PR Card Renewal Guide 
4. Canadian Citizenship Test Study Guide 2026-2027 
5. PRTD Guide 2026 Enhanced 
6. Canada Visitor Visa Refused 2026 
7. Canada PNP 2026 
8. CRS Score Maximization Guide 2026 
9. Canada Express Entry Refused — Recovery Strategies 
10. Canada H&C Application Guide 2026 
11. Canada Bill C-12 — What Changed 
12. Canada Category-Based Draws 2026 
13. Spousal Open Work Permit Refused — Recovery 

Series 2: Australia Immigration 

GSM, state nomination, citizenship, settlement 

1. Moving to Australia 2026 
2. Australia State Nomination Master Guide 2026 
3. Australian Citizenship Test 2026 
4. DAMA Pathway Guide for Australia 2026 
5. Australia Skilled Migration Points Test Mastery 2026 
6. Australia 491 Regional Visa — Full Strategy 
7. Australia 190 State Nomination — State-by-State 
8. Australia ACS Skills Assessment — IT Professional Playbook 
9. Australia Engineers Australia CDR Mastery 

Series 3: USA — F-1, OPT, H-1B, and Plan B 

Surviving and pivoting from US student status 

1. F-1 Student Plan B 2026 (this book) 
2. H-1B Layoff Survival 2026 
3. F-1 Student Plan B 2026 — Companion Workbook 
4. EB-2 NIW Self-Petition Guide 2026 
5. L-1 Transfer Strategy for OPT Graduates 
6. O-1A Petition Preparation Guide 
7. Cap-Gap and OPT Compliance Manual 
8. STEM OPT Extension Mastery 

Series 4: UK and Europe Immigration 

UK Skilled Worker, HPI, Germany Chancenkarte, Portugal, Ireland 

1. Indian Doctors Working in the UK 
2. UK Skilled Worker Visa Mastery 2026 
3. UK High Potential Individual (HPI) Visa Guide 
4. Germany Job Seeker Visa 2026 
5. Germany Chancenkarte Opportunity Card Guide 
6. Portugal D3 and Job Seeker Visa Guide 
7. Ireland Critical Skills Employment Permit (CSEP) 
8. Switzerland Work Permit for Indian Professionals 
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Series 5: UAE and Gulf 

Golden Visa, Green Visa, professional residency 

1. UAE Freelancer and Golden Visa Guide 2026 
2. GCC-to-Canada Migration Strategy 2026 
3. UAE Residency for Indian Professionals 
4. Doctors to UAE and Gulf Migration 
5. Saudi Arabia Professional Residency Pathway 
6. Qatar Investor and Professional Residency 

Series 6: Profession-Specific Migration 

Nurses, doctors, engineers, IT, healthcare 

1. Nurses to Australia Migration Mastery 2026 
2. Nurses to Canada Migration Mastery 2026 
3. Nurses to UK and NZ Migration Mastery 2026 
4. IT Professionals Migration to Australia and Canada 2026 
5. Doctors to UAE and Gulf — Practice and Residency Pathway 
6. Healthcare Professionals to Canada — Provincial Licensing Guide 
7. Construction and Trades to Canada and Australia 
8. How to Choose a Trusted Immigration Consultant 2026 

Series 7: NRI Finance and Cross-Border Tax 

Money, tax, returnees, financial planning 

1. NRI Coming Home 2026 
2. 7 Costly NRI Financial Mistakes 2026 
3. Cross-Border Tax for Canada-India Moves 
4. Cross-Border Tax for Australia-India Moves 
5. NRI Property and Investment Repatriation Guide 
6. NRI Estate Planning and Inheritance 

Series 8: New Zealand and Other Destinations 

NZ Green List, SMC, and emerging destinations 

1. New Zealand Green List and SMC Mastery 2026 
2. New Zealand Accredited Employer Work Visa Guide 
3. Singapore Employment Pass for Indian Professionals 
4. Japan Specified Skilled Worker Pathway 
5. South Korea D-10 and E-7 Visa Routes 
6. Caribbean Citizenship by Investment — Honest Assessment 

 

 
Scan to view complete collection on Amazon. 

 

Available in eBook & Paperback formats 
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Connect with Dreamvisas 

 
 

Get in Touch 

     Website: www.dreamvisas.com 

       Email: manoj@dreamvisas.com, 
biz@dreamvisas.com 

LinkedIn: https://www.linkedin.com/in/manojpalwe/ 
Contact : 91 9822033225 

 
For personalized guidance on your immigration journey, 

reach out to our team. 

 

Thank you for reading! 

Best wishes for your journey ahead. 
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