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About the Author 

Manoj Palwe is a Regulated Canadian Immigration Consultant (RCIC R422575) and CAPIC Fellow 
(R11592), MIA Examination Qualified, with over 25 years of hands-on immigration consulting 
experience. As President of Taurus Infotek operating under the Dreamvisas brand, he has successfully 
guided 10,000+ families through their Canadian immigration journey — from initial visa applications to 
post-landing settlement and Canadian citizenship. 

 

Manoj operates from offices in Toronto, Canada and Pune, India, serving clients across Canada, 
Australia, Germany, the UAE, and beyond. He is a prolific content creator with 600+ LinkedIn 
recommendations and 20,000+ YouTube subscribers — making him one of the most trusted voices in 
the Canadian immigration space. 

 

His mission: to demystify Canadian immigration and settlement so that every newcomer can build a 
confident, successful life in Canada. 

 

       www.dreamvisas.com |       Toronto, Canada | Pune, India 

 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 
Amazon review. Two minutes — it helps the next person in the same situation. 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 
Report (PER) with Manoj Palwe at dreamvisas.com. 
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Disclaimer 

Standard Disclaimer 

This book is educational only. It does not constitute immigration advice, does not create a 
consultant-client relationship, and does not guarantee any immigration outcome. Immigration 
laws change frequently; verify with official sources. Purchasing this book does not establish 
a professional relationship between author and reader. For advice on your situation, consult 
an RCIC licensed by the CICC or a qualified immigration lawyer. 

 

Tax information in this book is general in nature. Canadian tax residency and worldwide income 
reporting rules are nuanced, particularly for part-year residents and those with foreign income, foreign 
assets, or foreign pension entitlements. Please consult a qualified Canadian tax professional (CPA) for 
advice specific to your situation. 

The author, Manoj Palwe (RCIC R422575), is a member in good standing with the College of 
Immigration and Citizenship Consultants (CICC). This publication complies with CICC guidelines under 
Section 44. 

© 2026 Taurus Infotek | Dreamvisas. All rights reserved. 
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Who This Book Is For 

This guide is written for three groups of newcomers arriving in Canada in 2026: 

 

Reader Type What to Focus On 

      Permanent Residents (PR) 
Arrived via Express Entry, PNP, Spousal 
Sponsorship, AIP, or Rural & Northern 
Pathways. You have your COPR and have 
been 'landed.' 

You need EVERYTHING in this guide — 
from SIN and banking to PR obligations and 
citizenship. 

        Work Permit Holders 
Arrived on an LMIA-based permit, Intra-
Company Transfer, Open Work Permit, 
PGWP, or IEC permit. You are building your 
life here, possibly on the path to PR. 

Most chapters apply to you. Pay special 
attention to sections marked 'Work Permit 
Only' and the chapter on maintaining status. 

       Study Permit Holders (with Work Rights) 
International students with authorization to 
work on or off campus. 

Focus on the settlement, banking, housing, 
and employment chapters. Your immigration 
path to PR will need separate guidance. 

 

Throughout this book, look for these icons to know when content applies specifically to you: 

•       FOR PR HOLDERS ONLY — content applies primarily to Permanent Residents 

•         FOR WORK PERMIT HOLDERS — specific considerations for temporary residents 

•      FOR PR + WORK PERMIT — applies to both groups 

Regardless of your visa category, the first 90 days in Canada follow a predictable rhythm. This book 
walks you through it — step by step, with checklists, real-world tips, and province-specific notes. 
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Introduction: Your First 72 Hours in Canada — What Nobody Tells 
You 

Congratulations. You have done the hard part. You worked through the paperwork, the medical exams, 
the biometrics, the wait times, and the uncertainty — and now you are here. You are a new immigrant 
in Canada, and this country is now your home. 

But landing in Canada on a Permanent Resident visa or a Work Permit is not the finish line. It is the 
starting line of a new chapter. And the first 72 hours can feel incredibly overwhelming — even for 
people who have planned meticulously. 

What documents do I need to carry? Where do I go first? How do I get a SIN card? When do I open a 
bank account? What about health insurance? Where will I live? When can my children start school? 
How do I find a job in Canada? 

This book answers every one of those questions — and many more you have not thought to ask yet. 
Written by RCIC Manoj Palwe based on 25+ years of working with 10,000+ immigrant families across 
India, the Gulf, Southeast Asia, Europe, and beyond, this is the most comprehensive Canada post-
landing settlement guide available for 2026. 

 

🔑 Key Point 

Canada is one of the world's most immigrant-friendly nations. Over 400,000 new permanent 
residents arrive every year. You are not alone — and this guide will walk you through every 
step. 

Whether you arrived through Express Entry, a Provincial Nominee Program (PNP), spousal 
sponsorship, the Atlantic Immigration Program, or on an LMIA work permit — this guide is written for 
you. 

How to Use This Book 

This book is organised in the same order you will need to act. Read Chapter 0 before you board your 
flight. Read Chapters 1–4 during your first week. Chapters 5–8 cover the first month. Chapters 9–12 
take you through months two and three. Chapters 13–15 are about the long game — belonging, PR 
obligations, and citizenship. 

Every chapter ends with a Quick Checklist so you know exactly what to do and when. The Appendices 
at the back are reference tools you will return to again and again. 

A Note on Province Differences 

Canada is a federation. Many services — health insurance, driving licences, school registration — are 
administered by provinces and territories, not the federal government. Where procedures differ 
significantly by province, this book provides province-specific notes. Always verify details with your 
specific province's official government website. 

A Word of Reassurance 

Every family I have worked with over 25 years has felt uncertain in the first weeks. That uncertainty is 
normal and temporary. Canada's settlement system is among the most supportive in the world — free 
language training, employment support, healthcare navigation, newcomer banking programs. You are 
arriving into a system designed to help you succeed. 
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Read it cover to cover before you land. Revisit each chapter as you complete each milestone. Use the 
checklists. Take notes. And whenever you need personalised guidance, remember that a qualified 
RCIC is just a consultation away. 

Welcome to Canada. Let's get started. 
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Chapter 0: Before You Land — Your Pre-Arrival Checklist 

Most newcomers think settlement begins the moment they land. In reality, the families who settle most 
smoothly are those who began preparing 4–8 weeks before their flight. This chapter gives you a 
complete pre-arrival roadmap. 

0.1 Documents: What to Prepare Before You Leave 

The golden rule: carry originals in your hand luggage, never in checked baggage. Create a physical 
folder and a digital cloud backup (Google Drive, iCloud, or Dropbox) for every document. 

Identity and Immigration Documents 

• Valid passport (minimum 6 months validity beyond your planned stay) 

• Confirmation of Permanent Residence (COPR) — for PR arrivals 

• Permanent Resident Visa (if stamped in passport) 

• Work Permit or Study Permit (for temporary residents) 

• Letter of Introduction from IRCC (if applicable) 

• Biometrics confirmation letter 

Personal and Supporting Documents 

• Birth certificates for all family members (with certified translations if not in English/French) 

• Marriage certificate (with certified translation if applicable) 

• Educational credentials — degrees, transcripts, professional certifications 

• Employment letters and reference letters from previous employers 

• Medical records — vaccination history, prescriptions, chronic condition summaries 

• Police clearance certificates (originals) 

• Children's school records and immunisation certificates 

Financial Documents 

• Bank statements from the past 6 months (home country account) 

• Proof of funds — minimum CAD $2,000–$3,000 accessible immediately on arrival 

• Credit card(s) for initial expenses 

• Tax returns from past 2 years (will be needed for Canadian tax filing) 

 

🔑 Pro Tip 

Organise your documents in a fireproof travel folder with labelled sections. Scan every 
document with the Adobe Scan or Microsoft Lens app and upload to cloud storage BEFORE 
you leave home. Many families have arrived at CBSA unable to find a critical document — 
don't be one of them. 

0.2 International Driving Permit (IDP) 

If you plan to drive in Canada, obtain an International Driving Permit from your home country's 
automobile association BEFORE you leave. The IDP translates your licence into multiple languages 
and is required in most provinces if your licence is not in English or French. 
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⚠️ Warning 

IDPs must be obtained in your home country. Once you are in Canada, you cannot 
retroactively get one. Most provinces allow foreign licences for 60–90 days after landing — 
after which you must exchange for a provincial licence. The IDP buys you time and covers 
the translation requirement. 

Countries with direct licence exchange agreements with Ontario (and most provinces): USA, UK, 
Australia, Austria, Belgium, France, Germany, Japan, South Korea, Switzerland. Check your province's 
specific list. 

0.3 Pre-Arrival Banking 

Several Canadian banks offer pre-arrival banking programs that allow you to open an account before 
you land. This means you arrive with a Canadian bank account already active — a significant 
advantage. 

Bank Pre-Arrival Program Details 

RBC (Royal Bank of Canada) RBC Newcomer Advantage — open from abroad; no monthly 
fees for 1 year 

TD Bank TD New to Canada Banking Package — available from select 
countries 

Scotiabank StartRight Program — open from home country; USD/CAD 
dual accounts 

CIBC CIBC Smart Account for Newcomers — pre-arrival available 
online 

BMO NewStart Program — available for newcomers from select 
regions 

 

To open a pre-arrival account, you typically need: your passport, COPR or visa, home country address, 
and proof of funds. Processing takes 3–7 business days. 

0.4 Credential Recognition — Start Early 

If you work in a regulated profession in Canada (doctor, nurse, engineer, teacher, accountant, 
pharmacist, etc.), the credential recognition process can take 6–24 months. Starting before you land 
can cut months off your timeline. 

Key Regulated Professions and Their Bodies: 

Profession Credential Body 

Medicine (MD) Medical Council of Canada (MCC) — mcc.ca 

Nursing National Nursing Assessment Service (NNAS) — nnas.ca 

Engineering Engineers Canada / provincial PEOs — engineerscanada.ca 

Teaching Provincial College of Teachers (varies by province) 
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Accounting (CPA) CPA Canada — cpacanada.ca 

Pharmacy Pharmacy Examining Board of Canada (PEBC) — pebc.ca 

Law National Committee on Accreditation (NCA) — flsc.ca 

Dentistry National Dental Examining Board (NDEB) — ndeb.ca 

 

🔑 Key Point 

Apply to the credential recognition body at the same time you receive your COPR or visa 
approval — not after you land. Many bodies require original transcripts sent directly from 
your university, which can take weeks or months. 

0.5 Pre-Arrival Settlement Resources from IRCC 

IRCC funds free pre-arrival services available to permanent residents and their families before landing. 
These are not widely advertised but are genuinely valuable. 

• ACCES Employment Pre-Arrival Services — employment coaching before you land 
(accesemployment.ca) 

• COSTI Immigrant Services — available to those coming to Ontario 

• Centre for Immigrant and Community Services (CICS) — Ontario and BC 

• S.U.C.C.E.S.S. Foundation — BC-focused pre-arrival support 

• IRCC newcomer portal — canada.ca/newcomers — register and explore resources 

 

✅ Chapter Quick Checklist 

☐  Document folder organised — originals + notarised copies 

☐  IDP obtained from home country (if driving) 

☐  Cloud backup of all documents created 

☐  Pre-arrival bank account opened (if possible) 

☐  Credential recognition process initiated (regulated professionals) 

☐  Pre-arrival settlement program registered 

☐  First 2 weeks accommodation confirmed 

☐  Canadian SIM/eSIM researched 
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Chapter 1: Landing in Canada — First Steps at the Airport 

The moment your flight lands in Canada, your settlement journey officially begins. Knowing exactly 
what to expect at the airport removes stress and ensures you don't miss any critical steps. This chapter 
walks you through arrival at a Canadian international airport — hour by hour. 

1.1 What to Carry in Your Hand Luggage 

Before your plane lands, retrieve the following from your carry-on. Keep them in a single folder or 
pouch, accessible immediately: 

• Passport (with your visa/permit stamped, if applicable) 

• COPR (Confirmation of Permanent Residence) — for PR arrivals 

• Work Permit approval letter (for permit holders) 

• Completed CBSA declaration card (given on the aircraft) 

• Proof of address in Canada (letter from your host, hotel booking, rental agreement) 

• Proof of funds (bank statement or letter) 

• Any CBSA-specific letters received from IRCC 

1.2 The CBSA Inspection Process — Step by Step 

Canadian airports use a two-step process: Primary Inspection (often automated kiosks) and Secondary 
Inspection (with a CBSA officer). Here is what to expect: 

Step Action What to Expect 

Step 1 Primary Kiosk Complete the automated customs declaration. Select 
the language of your choice. Scan your passport or 
COPR. Print the receipt. 

Step 2 CBSA Officer 
Check 

Hand your documents to the CBSA officer. For PR 
arrivals: officer stamps your COPR and issues your PR 
card application information. For WP holders: officer 
validates your permit. 

Step 3 Baggage Claim Collect your checked baggage. Proceed through the 
'Nothing to Declare' or 'Goods to Declare' channel. 

Step 4 Customs Exit Present your declaration receipt. If selected, proceed to 
secondary inspection for a more detailed check of your 
baggage. 

Step 5 Arrivals Hall You are now officially in Canada. Collect a free SIM card 
at many airport kiosks, exchange currency, or proceed 
to ground transport. 

 

🍁 For PR Holders 

When the CBSA officer stamps your COPR, that is your 'landing.' The date stamped on your 
COPR is Day 1 of your PR residency obligation — the 730/1,460-day clock begins here. 
Keep this document safe forever. 
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🏢 For Work Permit Holders 

The CBSA officer will validate your work permit at the port of entry. Check the permit 
carefully before leaving the secondary inspection area — verify the employer name, permit 
type, expiry date, and any conditions. Errors can be corrected on the spot, but not easily 
after you leave. 

1.3 Your First 24 Hours 

Once through customs, here is a prioritised list for your first 24 hours in Canada: 

1. Get a Canadian SIM card — airport kiosks sell prepaid SIMs (Koodo, Freedom Mobile, Lucky 
Mobile, or major carriers). Even a basic plan allows you to call Service Canada, banks, and 
housing contacts immediately. 

2. Access cash — use an airport ATM to withdraw CAD $200–$500. Most Canadian ATMs accept 
international cards. Avoid airport currency exchange booths (poor rates). Scotiabank and TD 
ATMs often have lower international fees. 

3. Confirm your accommodation — call your host, AirBnB, hotel, or temporary housing to confirm 
your arrival and arrange key pickup or check-in. 

4. Reach your temporary accommodation — use a licensed taxi, Uber, or airport shuttle. Do not 
use unlicensed taxis. 

5. Eat, rest, and recover — jet lag is real. Your first 24 hours are not the time for major decisions. 
Let your body adjust. 

1.4 Major Canadian International Airports 

Most newcomers arrive at one of five major international airports. Each has specific IRCC and CBSA 
desks: 

Airport Notes for Newcomers 

Toronto Pearson (YYZ) IRCC office in Terminal 1 and Terminal 3 — process PR 
landings, issue information letters 

Vancouver International 
(YVR) 

IRCC office on level 2 — one of Canada's busiest ports for 
newcomers from Asia 

Montreal Pierre Elliott 
Trudeau (YUL) 

IRCC and Quebec-specific MIDI desk — important for 
Quebec immigrants 

Calgary International (YYC) CBSA/IRCC at arrivals level — serves newcomers to Alberta 

Ottawa Macdonald-Cartier 
(YOW) 

Smaller but efficient — IRCC-linked for government-
sponsored newcomers 

✅ Chapter Quick Checklist 

☐  COPR stamped at CBSA (PR holders) 

☐  Work Permit validated at port of entry (WP holders) 

☐  Canadian SIM card activated 

☐  Canadian cash withdrawn from ATM 

☐  Accommodation confirmed and reached 

☐  CBSA declaration card submitted 
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☐  All travel documents securely stored 
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Chapter 2: Getting Your Social Insurance Number (SIN) 

Your Social Insurance Number (SIN) is a 9-digit number issued by Service Canada. It is the single most 
important number in your Canadian life. You cannot legally work in Canada, file taxes, open most bank 
accounts, apply for government benefits, or access most government programs without a SIN. 

⚠️ Priority 

Apply for your SIN within the first 3 business days of arriving in Canada. It is free, fast 
(usually same-day), and the single most important administrative step you must take. 

2.1 How to Apply for Your SIN 

Option 1: In-Person at a Service Canada Centre (Recommended) 

Visit the nearest Service Canada Centre with your original documents. Do NOT bring photocopies — 
original documents are required. You will receive your SIN the same day. 

What to bring (PR holders): 

• COPR (Confirmation of Permanent Residence) 

• Valid foreign passport 

• Proof of Canadian address (rental agreement, utility bill, bank letter, or letter from your host) 

What to bring (Work/Study Permit holders): 

• Valid Work Permit or Study Permit 

• Valid foreign passport 

• Proof of Canadian address 

 

🔑 Key Point 

Work Permit holders receive a SIN that starts with '9' — this is a temporary SIN. When your 
permit is renewed or you become a PR, you must update your SIN. Employers who see a '9' 
SIN must verify it is still valid. 

Option 2: Online Application 

As of 2024, IRCC and Service Canada have expanded the online SIN application process. You can 
apply at canada.ca/sin-online by uploading digital versions of your documents. Processing time is 
typically 5–10 business days. For those outside major cities, online may be faster than travelling to a 
Service Canada Centre. 

2.2 Protecting Your SIN 

Your SIN is as sensitive as your fingerprint. Identity theft in Canada frequently involves SIN misuse. 
Here are the rules: 

• Never carry your SIN letter/card in your wallet — keep it locked at home 

• Share your SIN ONLY when legally required: employer payroll, bank account opening, CRA tax 
filing, and government benefit applications 

• Never give your SIN over phone or email unless YOU initiated the contact with a verified institution 

• Monitor your credit report at Equifax and TransUnion regularly 
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• If you suspect your SIN has been compromised, call Service Canada at 1-800-206-7218 
immediately 

2.3 Digital Identity — Your Online Gateway to Government Services 

Once you have your SIN, set up your digital government accounts immediately. These accounts are 
how you access nearly every Canadian government service: 

CRA My Account (Canada Revenue Agency) 

This is the most important online account you will create in Canada. CRA My Account lets you: file your 
tax return, receive your Notice of Assessment, update your address with the government, access 
benefits (CCB, GST/HST credit), check your RRSP and TFSA contribution limits, and view your 
eligibility for provincial supplements. 

To register: visit canada.ca/my-cra-account. You will need your SIN, date of birth, postal code, and prior 
year tax return (if available). New to Canada? Select 'CRA sign-in partner' or 'GCKey' registration. 

Service Canada My Account 

Lets you access Employment Insurance (EI), Old Age Security (OAS), Canada Pension Plan (CPP), 
and other federal programs. Register at canada.ca/service-canada-account. 

IRCC Online Account 

If you used IRCC's online portal to apply for your visa or permit, you already have an account. Keep it 
active — it is where you apply for PR card renewals, citizenship, and check your application status. 

Provincial Health Card Registration 

Each province has an online portal for health card applications. See Chapter 5 for province-specific 
details. 

 

✅ Chapter Quick Checklist 

☐  SIN applied for at Service Canada (within 3 business days of landing) 

☐  SIN letter stored securely at home 

☐  CRA My Account created 

☐  Service Canada My Account created 

☐  IRCC Online Account accessed and up to date 

☐  Spouse/partner SIN and accounts also set up 
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Chapter 3: Opening a Canadian Bank Account 

You cannot function financially in Canada without a Canadian bank account. You need it to receive 
your salary, pay rent, set up utilities, receive government benefit payments, and build your Canadian 
credit history. Open your bank account within the first 7 days of arriving. 

3.1 The Big Five Canadian Banks — Newcomer Programs 

All five major Canadian banks offer dedicated newcomer banking packages with reduced or waived 
fees for the first 1–2 years. These packages also typically offer a credit card with no credit history 
required — critical for credit building. 

 

Bank Newcomer Package Highlights 

RBC (Royal Bank of 
Canada) 

Newcomer Advantage Package. No monthly fees for 1 year. 
Includes Visa credit card. Strong international wire transfer 
capabilities. Online onboarding available from home country. 

TD Bank New to Canada Banking Package. No monthly fees for 1 year. 
TD Travel Visa Card available. Offers RRSP/TFSA account 
opening to start investing early. 

Scotiabank StartRight Program. No monthly fees for 2 years (best among 
Big 5). USD savings account included. Particularly good for 
newcomers from Caribbean/Latin America. 

CIBC (Canadian Imperial 
Bank of Commerce) 

CIBC Smart for Students or Newcomers. No monthly fees for 1 
year. Competitive mortgage products for new homeowners. 

BMO (Bank of Montreal) NewStart Program. No monthly fees for 1 year. Good branch 
density in Ontario and Quebec. 

 

3.2 Documents Needed 

Bring the following to your bank appointment: 

• Primary ID: Passport (required at all banks) 

• Secondary ID: COPR, Work Permit, or Canadian government-issued document 

• SIN: Required for interest-bearing accounts and investment accounts (not always required for 
basic chequing) 

• Proof of Canadian address: rental agreement, a letter from your landlord or host, or a recent utility 
bill 

• Initial deposit: Minimum deposit varies — typically $0–$100 for basic chequing accounts 

🔑 Tip 

Book your bank appointment online before you arrive in Canada. Most banks allow you to 
book a 'Newcomer Appointment' at a specific branch. Walk-in waits can be 2–3 hours at 
busy GTA branches. 
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3.3 Accounts to Open 

On your first visit, aim to open these accounts: 

6. Chequing Account — your primary day-to-day account for salary deposits, bill payments, and 
debit card purchases 

7. Savings Account — for emergency fund (target: 3 months of expenses) 

8. Newcomer Credit Card — a credit card with a low limit (typically $500–$1,000) with no credit 
history required. Essential for starting your credit score. 

If you are a PR, also ask about: 

• Tax-Free Savings Account (TFSA) — you can contribute up to $7,000 per year (2026 limit) and all 
growth and withdrawals are tax-free. Open one immediately. 

• Registered Retirement Savings Plan (RRSP) — you begin accumulating contribution room from 
the date you file your first Canadian tax return 

3.4 Transferring Money from Home 

Most newcomers need to transfer savings from their home country to Canada to cover initial expenses. 
Bank wire transfers are safe but expensive (typically $25–$45 per transfer + 2–3% exchange rate 
markup). Consider these alternatives: 

 

Service Key Details 

Wise (formerly 
TransferWise) 

Mid-market exchange rate + small flat fee. Best rates for INR, 
PHP, AED to CAD. Online/app only. Transfer time: 1–2 
business days. 

Remitly Good for large transfers from India, Philippines, Mexico. 
Promotional rates for first transfer. App-based. 

XE Money Transfer Competitive for large amounts (CAD $10,000+). Dedicated 
account managers. 

Western 
Union/MoneyGram 

Widely available but significantly higher fees. Use only if speed 
is critical. 

Bank Wire Transfer Most secure for very large amounts. CBSA may ask about 
funds over CAD $10,000 — be prepared to show source of 
funds documentation. 

 

⚠️ FINTRAC Declaration 

Any amount over CAD $10,000 arriving in Canada at the border or by electronic transfer in a 
single transaction must be declared to CBSA. This is not a tax — it is an anti-money-
laundering declaration. Failing to declare can result in seizure of funds. 

✅ Chapter Quick Checklist 

☐  Canadian bank account opened within first week 

☐  Chequing + Savings accounts both active 

☐  Newcomer credit card accepted 
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☐  TFSA opened (PR holders) 

☐  International transfer service selected for sending savings from home country 

☐  CBSA declaration understood for amounts over CAD $10,000 

☐  Online banking set up and tested 
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Chapter 4: Finding Housing in Canada as a Newcomer 

Housing is typically the largest monthly expense for newcomers and the source of the most stress in 
the first weeks. This chapter walks you through the short-term strategy (first 2–4 weeks) and the long-
term rental process, with city-by-city cost comparisons for 2026. 

4.1 Short-Term Options for Your First Weeks 

Do not sign a long-term lease before you arrive. You do not yet know which neighbourhood suits your 
commute, lifestyle, or family needs. Use one of these short-term options first: 

Option Details 

Extended Stay Hotels Most predictable. All-in pricing. No deposit required. Available 
in every major city. Cost: CAD $2,500–$5,000/month 
depending on city. 

Airbnb (30+ day rentals) Often cheaper than hotels for families. Many hosts have 
newcomer-specific listings. Look for 'monthly discount' 
options — often 20–40% off nightly rate. 

IRCC-Funded Newcomer 
Housing (RAP) 

For refugees and government-assisted newcomers only. 
Temporary housing arranged through settlement agencies. 

Family/Community Host Many newcomers stay with family or cultural community 
contacts. Free or low-cost. Reduces first-month financial 
pressure significantly. 

Newcomer Homestay 
Programs 

Some settlement agencies arrange temporary homestays. 
Check with ACCES Employment or local newcomer centres. 

 

4.2 The Long-Term Rental Process 

Canadian long-term rental leases are typically 1 year (12 months), after which they convert to month-to-
month. Here is what to expect: 

What Landlords Will Ask For: 

• Credit check — most landlords use Equifax or TransUnion. As a newcomer with no Canadian 
credit history, you will likely fail this. See strategies below. 

• Employment letter — proof of income and job stability. If you are not yet employed, a letter from 
your employer in your home country may be accepted. 

• Bank statements — to show you have funds to cover rent (typically 3–6 months of rent in savings) 

• References — a character reference letter from a previous landlord, employer, or professional is 
helpful 

• First and last month's rent deposit — standard across Canada. Maximum deposit is first + last 
month in most provinces. 

Newcomer Strategies for Passing a Credit Check: 

9. Offer 3–4 months' rent upfront. Many landlords will bypass the credit check if you demonstrate 
financial stability with a larger deposit. 

10. Provide a larger bank statement showing substantial savings — ideally 12 months' rent or more. 
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11. Get a letter of guarantee from a Canadian citizen (a relative, friend, or community sponsor who 
guarantees your rent payments). 

12. Apply to newcomer-specific rental listings on Facebook Groups ('Newcomers to [City]'), 
community apps like Bumble BFF, or settlement agency housing boards. 

13. Work through a settlement agency — some agencies have relationships with landlord networks 
that prioritise newcomers. 

4.3 Average Rental Costs by City (2026) 

Rental costs vary dramatically across Canada. Here are approximate monthly rental costs for a 1-
bedroom and 2-bedroom apartment in major Canadian cities for 2026: 

City 1-Bedroom (CAD/mo) 2-Bedroom (CAD/mo) 

Toronto (GTA) $2,300–$2,800 $3,000–$3,800 

Vancouver (Metro) $2,500–$3,200 $3,300–$4,200 

Calgary $1,700–$2,200 $2,200–$2,900 

Ottawa $1,900–$2,400 $2,500–$3,100 

Montreal $1,400–$1,900 $1,900–$2,500 

Edmonton $1,400–$1,800 $1,800–$2,300 

Halifax $1,500–$1,900 $2,000–$2,600 

Winnipeg $1,200–$1,600 $1,600–$2,100 

Hamilton / Kitchener $1,700–$2,100 $2,200–$2,800 

London, Ontario $1,500–$1,900 $1,900–$2,400 

 

🔑 Strategic Tip 

If you are not tied to a specific city by a job offer, consider secondary cities like Hamilton, 
Kitchener-Waterloo, Halifax, or Calgary. Rental costs are 30–40% lower than Toronto or 
Vancouver, quality of life is high, and job markets in 2026 remain strong in tech, healthcare, 
and skilled trades. 

4.4 Your Legal Rights as a Renter in Canada 

Canada has strong tenant protection laws. Knowing your rights prevents exploitation — especially 
important for newcomers unfamiliar with Canadian law. 

• Maximum deposit: In most provinces, landlords can only ask for first and last month's rent as 
deposit. No separate 'damage deposit' (except in Alberta and BC, where it is limited to half a 
month's rent). 

• Rent increases: Rent can only be increased once per year with 90 days written notice. In Ontario, 
rent increases are tied to the provincial guideline (typically 2–3%). 

• Eviction: Landlords cannot evict you without proper legal process through the provincial Landlord-
Tenant Board. 

• Right to quiet enjoyment: Your landlord cannot enter your unit without 24 hours written notice, 
except in emergencies. 
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• Province-specific legislation: Ontario Residential Tenancies Act, BC Residential Tenancy Act, 
Alberta Residential Tenancies Act — all available free online. 

4.5 The Foreign Buyer Ban — What PR and WP Holders Need to Know 

Canada's Prohibition on the Purchase of Residential Property by Non-Canadians Act is currently in 
place for foreign nationals. Here is what it means for you: 

• Work Permit holders: You CAN purchase residential property in Canada if you have worked in 
Canada for at least 3 years and the property is for your personal use. Specific conditions apply 
— consult a real estate lawyer. 

• PR holders: You are NOT subject to the foreign buyer ban. Once you have PR, you have the right 
to purchase property in Canada on the same basis as Canadian citizens. 

• International students: Generally NOT permitted to purchase residential property under current 
regulations (as of 2026). 

 

✅ Chapter Quick Checklist 

☐  Short-term accommodation arranged for first 2–4 weeks 

☐  Neighbourhood research started before long-term lease search 

☐  Bank statements and employment letter prepared for rental applications 

☐  Budget confirmed: first and last month's rent available 

☐  Tenant rights in your province reviewed 

☐  Lease agreement reviewed before signing (have it checked if uncertain) 
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Chapter 5: Registering for Provincial Health Insurance 

Canada's universal healthcare system is one of the most valued aspects of life in Canada — but it is 
administered by the provinces, not the federal government. There is no single national health card. 
Each province has its own plan, its own waiting period, and its own registration process. 

🔑 Most Important Rule 

Apply for your provincial health card on Day 1 or Day 2 after landing. The clock on your 
waiting period starts from the day you register in most provinces — not from the day your 
card arrives. Delays cost you weeks of coverage. 

5.1 Provincial Health Plans at a Glance 

Province / Plan Waiting Period & Registration Details 

Ontario (OHIP) 3-month waiting period. Apply at ServiceOntario. Card arrives 
by mail in ~6 weeks after approval. 

British Columbia (HIBC/MSP) 3-month waiting period. Register at hibc.gov.bc.ca. MSP 
transitioning to PharmaCare integration. 

Alberta (AHCIP) No waiting period for new permanent residents. Apply at 
Alberta Health Services or registry agents. 

Quebec (RAMQ) 3-month waiting period. Apply at RAMQ office. French 
language registration available. 

Manitoba (Manitoba Health) No waiting period for PRs and WP holders. Apply at 
Manitoba Health online. 

Saskatchewan (SK Health) No waiting period. Register at ehealth.sk.ca or by phone. 

Nova Scotia (NS Health) 3-month waiting period. Apply at Access Nova Scotia. 

New Brunswick (NB 
Medicare) 

3-month waiting period. Apply at Service NB. 

PEI 3-month waiting period. Apply at Access PEI. 

Newfoundland & Labrador No waiting period for newcomers with valid immigration 
documents. 

 

5.2 Private Insurance During the Waiting Period 

During your waiting period (if applicable), you MUST have private health insurance. A medical 
emergency in Canada without insurance can cost $5,000–$50,000+. Do not go uninsured even for one 
day. 

Recommended private insurance options during the waiting period: 

• Manulife CoverMe for Newcomers — widely recommended, covers hospital, emergency, and 
prescription drugs 
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• Sun Life Newcomer Plan — good for families, includes dental options 

• Blue Cross Visitor to Canada Plan — solid emergency coverage 

• Allianz Newcomer Health Insurance — competitive pricing for single adults 

Cost: Approximately CAD $80–$200/month per adult, depending on age and coverage level. Family 
plans typically $200–$400/month. 

5.3 What Provincial Health Insurance Covers (and What It Does Not) 

What is covered: 

• Hospital care — inpatient and outpatient 

• Physician visits — GP and specialist (must be referred) 

• Emergency room visits 

• Surgery and anaesthesia 

• Diagnostic tests — blood work, X-rays, MRI (when ordered by a physician) 

• Maternity and newborn care 

What is NOT covered (you pay out-of-pocket or need supplemental insurance): 

• Prescription drugs (except BC PharmaCare and Ontario OHIP+) 

• Dental care 

• Vision care (glasses, contact lenses) 

• Physiotherapy, chiropractic, massage therapy 

• Ambulance (partially covered in some provinces) 

• Semi-private or private hospital room upgrades 

 

🔑 Pro Tip 

Many Canadian employers offer extended health benefits that cover dental, vision, and 
prescription drugs. Once employed, sign up for employer benefits immediately — these 
significantly reduce your out-of-pocket healthcare costs. 

✅ Chapter Quick Checklist 

☐  Provincial health card registration submitted within first 48 hours 

☐  Private insurance purchased to cover the waiting period 

☐  Health card received and carried in wallet (not with SIN!) 

☐  Nearest walk-in clinic and emergency room locations identified 

☐  Family doctor search started (see Chapter 8) 

☐  Children registered on provincial health plan 
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Chapter 6: Getting Your Canadian Driver's Licence 

Driving in Canada is often essential — especially outside major cities like Toronto and Vancouver 
where public transit is limited. Getting your Canadian driver's licence promptly saves time, money, and 
stress. 

6.1 Foreign Licence Exchange 

Most provinces allow you to exchange your foreign driver's licence for a Canadian one without having 
to restart the graduated licensing system — if your home country has a licence exchange agreement 
with that province. 

Countries with Full Licence Exchange Agreements (Ontario example): 

• USA, UK, Austria, Australia, Belgium, France, Germany, Japan, South Korea, Switzerland, Isle of 
Man, Netherlands — full exchange with no testing required 

• India, Philippines, UAE, Pakistan, China — NO direct exchange agreement. Must go through the 
graduated licensing system (G1/G2/G). 

To exchange: visit a DriveTest Centre (Ontario) or equivalent provincial testing centre. Bring your valid 
foreign licence, passport/COPR, and proof of Ontario residence. 

 

🔑 Key Point 

Even if your country has an exchange agreement, your foreign licence must be currently 
valid and unexpired. Licences expired more than 1 year ago typically require the full 
licensing process. 

6.2 The Graduated Driver Licensing (GDL) System 

If your country does not have an exchange agreement, you must go through Canada's Graduated 
Driver Licensing (GDL) system. Using Ontario as the example: 

 

Level Requirements Key Restrictions 

G1 (Learner's 
Permit) 

Pass written knowledge test (road 
rules + signs). $158 fee in Ontario. 
Valid 5 years. Must drive with a fully 
licensed driver (G) with 4+ years 
experience. 

No driving alone. No driving on 400-
series highways. No driving 11pm–
5am. 

G2 
(Intermediate 
Licence) 

Pass G1 Road Test after minimum 
12 months (8 months with driver 
education). Practical road test in city 
conditions. 

May drive alone. May drive on all 
roads. Zero blood alcohol. 
Passenger restrictions apply (first 6 
months). 

G (Full Licence) Pass G2 Road Test after minimum 
12 months at G2 level. Includes 
highway driving assessment. 

Full driving privileges. Standard 
0.08 BAC limit applies. 
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🔑 Tip 

Driver education courses (from a certified driving school) can reduce the G1-to-G2 wait from 
12 months to 8 months. The course costs approximately $800–$1,200 but is worth it for the 
time savings. 

6.3 Driving in Canadian Winter Conditions 

If you are from a tropical or subtropical country, Canadian winter driving conditions can be extremely 
dangerous without preparation. Here are the non-negotiable rules: 

• Winter (snow) tires are mandatory in Quebec from December 1 to March 15. Highly recommended 
everywhere else. 

• Never use all-season tires on snow or ice — stopping distances are 2–3 times longer. 

• Black ice is invisible. Drive at 50–60% of posted speed limits on wet roads below 2°C. 

• In snowstorms, reduce speed dramatically, increase following distance to 6–10 seconds. 

• Keep an emergency kit in your car: blanket, jumper cables, ice scraper, sand or cat litter, 
flashlight, first aid kit. 

 

✅ Chapter Quick Checklist 

☐  Foreign licence exchange eligibility confirmed 

☐  IDP validated for temporary driving (if applicable) 

☐  G1 written test prepared for and booked (if required) 

☐  Driving school researched if needed 

☐  Winter tires purchased or rental vehicle confirmed as winter-equipped 

☐  Provincial traffic rules reviewed — differences from home country noted 
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Chapter 7: Enrolling Your Children in School 

Canada's public education system is free for all residents, including newcomers on PR, work permits, 
and study permits. School is compulsory in all provinces for children aged 6 (or earlier in many 
provinces) through 16–18 depending on province. Enrolling your children quickly ensures they integrate 
socially, learn the language, and settle faster — which research shows also helps the entire family 
settle faster. 

7.1 The Canadian School System 

Level Ages / Details 

Junior Kindergarten (JK) Age 3.5–4 (Ontario and some provinces). Optional but 
strongly recommended for social integration. 

Senior Kindergarten (SK) Age 4.5–5. Part of most provincial public school systems. 

Elementary School (Grades 
1–8) 

Ages 6–13. Core subjects: math, English/French, science, 
social studies, physical education. 

Middle School / Junior High Grades 7–9 in some provinces. Transition between 
elementary and high school. 

High School (Grades 9–12) Ages 14–18. Students earn Ontario Secondary School 
Diploma (OSSD) or provincial equivalent. Grade 12 results 
determine university admission. 

College / CEGEP (Quebec) Post-secondary technical or pre-university programs. Quebec 
has a mandatory 2-year CEGEP before university. 

University 4-year bachelor's degree programs. Admission based on high 
school marks and extracurriculars. 

 

7.2 Enrollment Steps 

The enrollment process varies by province and school board, but here is the general procedure: 

14. Determine your school board. Most provinces have two public boards: English public, English 
Catholic (Ontario), and/or French. Quebec has French public, English public, and private. If you 
are francophone or want French immersion, register with the French public board. 

15. Contact the school board's Welcome Centre (Ontario) or Newcomer Registration Centre. Most 
major cities have dedicated newcomer intake centres that handle placement testing and initial 
registration for newcomer students. 

16. Attend the placement interview/assessment. The school will assess your child's English/French 
level and academic background to determine appropriate grade placement. Do not worry if your 
child is placed one grade below their home country level — this is common and temporary. 

17. Provide required documents: passport/birth certificate, immunisation records, previous school 
records, proof of address. 

18. School assigned. Child begins school — usually within 1–3 weeks of the registration 
appointment. 
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🔑 Key Point 

Immunisation records are required for school enrollment in all provinces. If your child's 
vaccination history is incomplete by Canadian standards, the school board's public health 
nurse will advise on catch-up vaccinations, which are provided free through public health. 

7.3 English as a Second Language (ESL) / French Language Support 

Canadian public schools are legally required to provide ESL or FSL (French as a Second Language) 
support to newcomer children. Do not worry if your child does not speak English or French fluently on 
arrival — this support is free, professionally delivered, and remarkably effective. 

• Ontario: English Language Learner (ELL) program — pull-out support and in-class support 

• BC: English Language Learning (ELL) services through the school district 

• Alberta: English as a Second Language (ESL) and English Language Arts support 

• Quebec: Francisation for children (Centre d'éducation des adultes for adults) 

Most newcomer children reach functional academic English within 1–2 years with ESL support. Social 
English (playground communication) typically develops within 3–6 months. 

7.4 After-School Programs and Community Resources for Children 

Settlement agencies and municipal recreation departments offer a range of free or subsidised after-
school programs specifically for newcomer children: 

• City recreation programs (swimming, soccer, hockey) — often subsidised for low-income families 
through the 'Access to Recreation' type programs 

• Public library programs — free coding, reading, STEM programs at every public library 

• YMCA — newcomer family programs, summer camps, language support 

• School board parent volunteer programs — a great way for parents to integrate and support their 
children 

 

✅ Chapter Quick Checklist 

☐  School board identified and Welcome Centre appointment booked 

☐  Immunisation records obtained and translated if necessary 

☐  Previous school records obtained and certified translations arranged if needed 

☐  ESL support confirmed with school 

☐  Extracurricular activities researched for social integration 

☐  Public library card obtained (free for all Ontario residents) 
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Chapter 8: Understanding the Canadian Healthcare System 

Canada's healthcare system can be confusing for newcomers from countries with different models. 
Understanding how it works — and its limitations — helps you get the care you need without 
unnecessary stress or expense. 

8.1 The Tiers of Care — Know Where to Go 

Using the right level of care for your health need prevents unnecessary emergency room visits (which 
are crowded and slow) and ensures you receive timely, appropriate care. 

 

Level Use For Key Notes 

Family Doctor / GP Routine checkups, chronic condition 
management, prescriptions, referrals 
to specialists 

Book in advance — GPs are 
often booked 2–4 weeks out 
for non-urgent visits 

Walk-In Clinic Non-emergency illness (colds, 
infections, minor injuries), prescription 
renewals, basic diagnostics 

Usually same-day. Bring your 
provincial health card. Wait 
times: 30 min – 3 hours. 

Telehealth / Virtual 
Care 

Minor concerns, follow-up questions, 
prescription renewals, mental health 
support 

Excellent for nights and 
weekends. Ontario: 1-866-
797-0000 (Telehealth 
Ontario). Many private apps: 
Maple, Teladoc. 

Urgent Care Centre Moderate injuries (sprains, cuts 
requiring stitches), illness requiring X-
ray but not life-threatening 

Faster than ER for non-life-
threatening issues. 

Emergency Room 
(ER) 

Life-threatening conditions: chest 
pain, stroke symptoms, major trauma, 
severe allergic reactions, difficulty 
breathing 

Canadian ERs use triage — 
you will wait if your condition is 
non-life-threatening. Average 
ER wait: 2–4 hours. 

911 / Ambulance Life-threatening emergencies only Ambulance is NOT free in 
most provinces — typically 
$45–$240 co-pay even with 
provincial health coverage. 

 

8.2 How to Find a Family Doctor 

Approximately 20–25% of Canadians do not have a regular family doctor — largely due to physician 
shortages, particularly in smaller communities. As a newcomer, finding a GP quickly is important. 

Strategies: 

19. Province-run family doctor matching programs. Ontario: Health Care Connect 
(healthcareconnect.gov.on.ca). BC: Health Connect Registry. Nova Scotia: Need a Family 
Practice Registry. 
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20. Walk into family medicine clinics in your neighbourhood and ask if the doctor is accepting new 
patients. Call during quiet hours (Tuesday–Thursday, mid-morning). 

21. Ask your pharmacist. Pharmacists often know which local clinics are accepting patients. 

22. Ask at your settlement agency. Many settlement agencies have relationships with family 
medicine clinics that accept newcomers. 

23. If you cannot find a GP in the short term, use nurse practitioner-led clinics, which can manage 
most routine healthcare needs. 

8.3 Mental Health Resources for Newcomers 

Immigration is one of the most stressful life transitions a person can experience. Mental health 
challenges — including anxiety, depression, grief, and adjustment disorder — are common among 
newcomers and are nothing to be ashamed of. 

Free and low-cost mental health resources for newcomers: 

• CAMH (Centre for Addiction and Mental Health) — Toronto: camh.ca 

• Crisis Services Canada: 1-833-456-4566 (24/7, free) 

• Distress Centres of Ontario: 416-408-4357 

• Immigrant and Refugee Community Organization of Manitoba (IRCOM): settlement counselling 

• Catholic Crosscultural Services (Ontario) — multicultural mental health support 

• Government-funded therapy through provincial programs — ask your GP for a referral 

 

🔑 Key Point 

Many provincial health plans cover a limited number of psychotherapy sessions when 
referred by a GP. Ask your family doctor about mental health referrals to covered therapists. 
Private therapy not covered by provincial health typically costs $150–$250/session — but 
employer benefit plans often cover 80–100%. 

✅ Chapter Quick Checklist 

☐  Family doctor search started (Health Care Connect or equivalent registered) 

☐  Nearest walk-in clinic identified 

☐  Telehealth number saved in phone 

☐  Nearest ER location confirmed 

☐  Mental health resources saved if needed 

☐  Prescription refill plan confirmed (bring 3-month supply from home if possible) 
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Chapter 9: Navigating the Canadian Job Market 

Finding employment is the single most important factor in newcomer settlement success. With a job, 
everything else — housing, credit building, community — becomes easier. This chapter gives you a 
comprehensive strategy for the Canadian job market in 2026. 

9.1 Credential Recognition for Regulated Professions 

If you work in a regulated profession (see Chapter 0.4), credential recognition is mandatory before you 
can legally practise in Canada. Here is the full process: 

24. Assess your credentials through the relevant regulatory body (see Chapter 0.4 table). Most 
bodies require official transcripts sent directly from your institution. 

25. Complete any required bridging exams. For example: medical graduates must pass the 
MCCQE1 and MCCQE2. Engineers must pass the National Professional Practice Examination 
(NPPE) through their provincial PEO. 

26. Complete any required supervised practice period. Most regulated professions require a period 
of supervised practice before full licensure. 

27. Apply for registration and pay registration fees. Fees range from $300–$1,500 depending on 
profession and province. 

 

🔑 Key Point 

Do not wait until you are in Canada to start this process. Begin contacting the regulatory 
body as soon as you receive your COPR or visa approval. The process averages 12–24 
months and delaying by even a few weeks has downstream consequences. 

9.2 Building a Canadian Resume 

The Canadian resume format differs significantly from resumes in India, the Middle East, or most of 
Europe. Knowing the conventions gives you an immediate competitive advantage. 

Canadian Resume Rules: 

• Length: 1 page for fewer than 10 years of experience; 2 pages maximum for senior professionals. 
Never more than 2 pages. 

• No photo: Canadian employers legally cannot ask for a photo. Including one can flag you for 
unconscious bias — don't include it. 

• No date of birth, marital status, religion, or caste: These are illegal to ask in Canada and including 
them may trigger concern. 

• Reverse chronological order: most recent job first. No functional resumes (by skills only) — 
Canadian employers distrust them. 

• Quantify achievements: 'Managed a team of 8 engineers' is stronger than 'Managed a team.' 
'Reduced customer complaints by 34%' is stronger than 'Improved customer service.' 

• ATS compatibility: Most large Canadian employers use Applicant Tracking Systems (ATS). Use 
standard fonts (Arial, Calibri), no tables or text boxes, and include job posting keywords. 

• Canadian address: Use your Canadian address, phone number, and email. A non-Canadian 
phone number signals you may not yet be in Canada. 
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9.3 Where to Find Jobs 

The Canadian job market in 2026 remains strong in healthcare, technology, skilled trades, and financial 
services. Here are the key platforms: 

 

Platform Best Used For 

Job Bank Canada 
(jobbank.gc.ca) 

The federal government's free job board. Best for LMIA-
eligible roles and government jobs. Strong across all 
provinces. 

Indeed Canada 
(ca.indeed.com) 

Largest private job board in Canada. Best for volume of 
listings. Filter by 'Newcomer-Friendly' where available. 

LinkedIn Critical for professional roles in finance, tech, marketing, 
engineering. 70–80% of senior roles in Canada are filled 
through LinkedIn or referrals. 

Workopolis / Monster 
Canada 

Traditional job boards. Less dominant than before but still 
active for mid-level roles. 

Province-Specific Job Boards Alberta: alis.alberta.ca; Ontario: ontario.ca/jobs; BC: 
workbc.ca; Quebec: emploiquebec.gouv.qc.ca 

Immigrant-Specific Platforms ACCES Employment, TRIEC (Toronto Region Immigrant 
Employment Council), WoodGreen Employment Services — 
specifically help newcomers find employment. 

 

9.4 Bridging Programs for Immigrant Professionals 

Bridging programs are government-funded initiatives that connect internationally trained professionals 
with Canadian employers, provide sector-specific training, and often lead directly to employment. 

 

Program Details 

ACCES Employment 
(Ontario) 

Sector-specific bridging in finance, engineering, HR, supply 
chain, tech. Free. Highly effective. 

TRIEC (Toronto) Mentoring Partnership — matches newcomer professionals 
with Canadian mentors in their field. 3-month program. 

HirImmigrants.ca Employer-facing program encouraging hiring of newcomers. 
Database of immigrant-friendly employers. 

WoodGreen Employment 
Services 

Toronto-based. Free employment services, resume help, job 
search coaching. 

PROMIS (Ontario) Pre-arrival and post-arrival bridging for professionals from 
100+ countries. 

BC's Skilled Immigrant BC-specific bridging for engineers, IT, healthcare, and other 
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Integration Program regulated fields. 

✅ Chapter Quick Checklist 

☐  Canadian resume updated to 2-page format — no photo, no DOB 

☐  LinkedIn profile created/updated with Canadian location 

☐  Job Bank, Indeed, and LinkedIn job alerts set up 

☐  Credential recognition body contacted (if regulated profession) 

☐  Bridging program identified and application submitted 

☐  Local settlement agency employment program registered 
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Chapter 9B: The LinkedIn Networking Playbook — Accessing the 
Hidden Job Market 

Research consistently shows that 70–80% of jobs in Canada are filled through the 'hidden job market' 
— positions that are never advertised publicly, but filled through referrals, networks, and direct 
outreach. LinkedIn is the key to this hidden market. This chapter gives you a complete, actionable 
LinkedIn system. 

9B.1 Optimising Your LinkedIn Profile as a Newcomer 

Your LinkedIn profile is your digital first impression. Canadian recruiters and hiring managers will view 
your profile before they view your resume. Here is what to optimise: 

Profile Photo 

Use a professional, recent headshot. Smiling, good lighting, plain background. This is expected and 
encouraged on LinkedIn — unlike on a resume. Profiles with photos get 21x more views and 36x more 
messages. 

Headline (127 characters) 

Do not just put your job title. Use the formula: Role | Value Proposition | Aspiration. Example: 'Senior 
Software Engineer | React & Node.js | Open to Opportunities in Toronto Tech.' 

About Section (2,600 characters) 

Write in first person. First 3 lines must hook the reader — these display before 'See More.' Cover: your 
expertise, your accomplishments (with numbers), your Canadian value proposition (why you are 
valuable in the Canadian market), and a call to action ('Open to connecting with Toronto tech leaders'). 

Experience Section 

Rewrite every role description in STAR format (Situation, Task, Action, Result). Quantify every 
achievement. Use Canadian English — 'organization' not 'organisation.' Include Canadian-recognisable 
company names where possible. 

Skills and Endorsements 

Add all 50 skill slots. Prioritise skills that appear most frequently in Canadian job descriptions in your 
field. Skills are searchable — recruiters filter by skill. 

Open to Work Setting 

Enable the 'Open to Work' feature (visible to recruiters only or publicly). Specify job titles, location 
(include 'Remote' if applicable), and start availability. 

9B.2 The Connection Request — 5 Scripts for 5 Situations 

Never send a blank connection request. A personalised note dramatically increases your acceptance 
rate (from ~30% to ~65%+). Here are five scripts adapted for newcomers: 

Script 1: Fellow Countryman in Your Industry 

 

✉️ Script 

Hi [Name], I noticed you are also originally from [Country] and are now building a career in 
[City/Field]. I am a newcomer to Canada — [X months/years] — and would love to connect 
with fellow professionals who have navigated this transition. Would be happy to share notes! 
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Script 2: Target Company Employee 

✉️ Script 

Hi [Name], I have been following [Company]'s work in [specific area] and am genuinely 
impressed by [specific achievement or product]. I am a [Role] with [X years] of experience 
now based in [City] and would love to learn more about the team. Would you have 15 
minutes for a brief conversation? 

Script 3: Mutual Interest / Alumni 

✉️ Script 

Hi [Name], I see we both attended [Institution] / share an interest in [Topic]. I am new to 
Canada and building my professional network in [Field/City]. Would be grateful to connect 
with others in the space. 

Script 4: After Meeting at an Event 

✉️ Script 

Hi [Name], It was great connecting at [Event] today. I particularly enjoyed your thoughts on 
[specific point]. I'd love to stay connected and continue the conversation. 

Script 5: Cold Outreach to Hiring Manager 

✉️ Script 

Hi [Name], I came across [Company] while exploring opportunities in [City] and am genuinely 
interested in [Role/Department]. I have [specific relevant experience — 1 sentence]. Would 
you be open to a brief 15-minute call to explore fit? 

9B.3 The Informational Interview — Your Most Powerful Networking Tool 

The informational interview is the single most underused — and most powerful — job search tool 
available to newcomers. It is a 20–30 minute conversation with someone in a role or company you are 
interested in, where you learn about their career path, the industry, and the company. 

Why it works: 40–50% of informational interview contacts eventually lead to a referral or job offer — not 
immediately, but through the relationship built. Canadians in professional roles are generally willing to 
give informational interviews, especially to newcomers. 

The 4-Step Informational Interview Process: 

28. Identify the right person. Senior professionals (Director, Manager, Lead) in your target role or 
company on LinkedIn. 

29. Send the request. Use Script 2 or Script 5 above, modified to request a 20-minute call explicitly. 

30. Prepare 5–7 questions. Example: 'What does a typical day look like in your role?', 'What skills 
do you look for when hiring for your team?', 'What surprised you most about working in Canada 
vs. [other country]?' 

31. Follow up with a thank-you note within 24 hours. Connect them with a relevant article or 
resource. This single step separates you from 90% of job seekers. 

 

 

 

 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 36   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

9B.4 The 30-Day LinkedIn Networking Sprint 

If you are actively job searching, use this 30-day daily LinkedIn plan. 30 minutes per day. Results 
typically show within 3–4 weeks. 

 

Timeline Daily Focus 

Days 1–5 Profile Optimisation Week: Complete every section, add skills, write a 
strong About section, enable Open to Work. 

Days 6–10 Connection Building: Send 10–15 personalised connection requests 
per day to target professionals. Accept incoming requests promptly. 

Days 11–15 Engagement Week: Comment meaningfully on 3–5 posts per day. 
Share one piece of industry-relevant content. Aim for genuine, specific 
comments — not 'Great post!' 

Days 16–20 Informational Interview Outreach: Send 5–10 informational interview 
requests to target contacts. Book 2–3 conversations for this week. 

Days 21–25 Content Creation Week: Write one post about a professional 
observation, lesson learned, or industry trend. Tag 2–3 relevant 
contacts. 

Days 26–30 Direct Application + Referral Requests: For every job you apply to, find 
someone at that company on LinkedIn and send a personalised 
referral request. 

✅ Chapter Quick Checklist 

☐  LinkedIn profile 100% complete — photo, headline, about, skills 

☐  Open to Work enabled 

☐  First 20 personalised connection requests sent 

☐  2 informational interviews booked 

☐  30-Day Sprint calendar created 

☐  Thank-you note template drafted for post-interview follow-up 
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Chapter 10: Building Your Canadian Credit Score from Scratch 

One of the most frustrating realities of Canadian immigration is this: your excellent credit history from 
your home country does not transfer to Canada. You arrive as a 'credit invisible' — no Canadian credit 
score, no Canadian credit history. This chapter gives you the fastest, safest path to building a strong 
credit score. 

10.1 Understanding Canadian Credit Scores 

Canadian credit scores are calculated by two bureaus: Equifax and TransUnion. Scores range from 300 
to 900. Here is what the ranges mean: 

Score Range What It Means 

800–900 Excellent — best rates on mortgages, car loans, credit cards. You are 
in the top tier. 

720–799 Very Good — qualify for most products at competitive rates. 

650–719 Good — qualify for most mainstream financial products. 

600–649 Fair — some lenders will approve you but at higher interest rates. 

550–599 Poor — limited options; secured cards and credit-builder loans. 

300–549 Very Poor — significant rebuilding required. 

 

10.2 The Newcomer Credit-Building Blueprint 

Follow these steps in order. Most newcomers can reach a 650+ credit score within 6–8 months, and 
720+ within 12–18 months of consistent responsible use. 

32. Month 0–1: Get a secured credit card. A secured card requires a deposit (usually $200–$500) 
that becomes your credit limit. Every Canadian bank offers one through their newcomer 
program. Use it for small, regular purchases (groceries, transit). 

33. Month 0–1: Open a chequing account at a major bank. Bank account history contributes 
positively to your credit profile in Canada. 

34. Month 1–6: Pay your credit card balance IN FULL every month. Never carry a balance — 
paying interest destroys the credit-building benefit. Set up auto-pay for the full balance. 

35. Month 1–6: Keep credit utilisation below 30%. If your limit is $500, never charge more than $150 
in a single statement period. 

36. Month 3–6: Apply for a second credit card (unsecured newcomer card from your bank). Having 
two cards with consistent payment history accelerates score growth. 

37. Month 6–12: Consider a credit-builder loan. Some credit unions offer 'credit builder' loans 
specifically designed to establish credit history. The loan is secured by funds in a savings 
account. 

38. Month 12+: Apply for your first mainstream credit card (Visa Infinite or Mastercard World) with 
rewards. Higher limits — keep utilisation low. 
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10.3 What Hurts Your Score (Avoid These) 

• Missing a payment — even one missed payment can drop your score by 50–100 points 

• Maxing out your credit cards — utilisation above 70% significantly damages your score 

• Applying for too much credit at once — each 'hard inquiry' (new application) drops your score by 
5–10 points and stays on your report for 2 years. Limit applications to 1–2 per year. 

• Closing old accounts — account age contributes to your score. Keep your first credit card open 
even if you don't use it regularly. 

• Payday loans — these are reported to credit bureaus and signal financial distress to lenders 

10.4 Free Credit Monitoring 

Monitor your credit score for free using: 

• Borrowell — free weekly Equifax credit score and report at borrowell.com 

• Credit Karma Canada — free TransUnion score at creditkarma.ca 

• Your bank's app — most major banks now display your credit score in the mobile app for free 

 

✅ Chapter Quick Checklist 

☐  Newcomer secured credit card obtained 

☐  Credit card auto-pay set up for FULL balance each month 

☐  Credit utilisation noted — staying below 30% 

☐  Borrowell or Credit Karma account set up for free monitoring 

☐  No payday loans or high-interest products used 

☐  Second credit card applied for after 3–4 months 
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Chapter 11: Understanding Canadian Taxes as a New Immigrant 

The Canadian tax system is comprehensive, highly digital, and frankly generous to newcomers who 
understand it — with dozens of credits, deductions, and benefits available from your first year. This 
chapter demystifies Canadian taxes for newcomers. 

11.1 Are You a Canadian Tax Resident? 

This is the single most important tax question for new immigrants. If you are a Canadian tax resident, 
you must report your WORLDWIDE income — income from all countries — to the Canada Revenue 
Agency (CRA). 

You are generally considered a Canadian tax resident from the date you establish significant residential 
ties to Canada — typically, the day you land and establish a home. Significant residential ties include: 
dwelling place in Canada, spouse/common-law partner in Canada, dependants in Canada. 

 

⚠️ Important 

If you had income in your home country in the year you arrived — salary, rental income, 
business income, dividends — this income must be reported in Canada for the period 
AFTER your landing date. Canada has tax treaties with many countries to prevent double 
taxation, but you must report and claim treaty benefits proactively. 

 

11.2 Key Benefits You Unlock by Filing Your Taxes 

Many newcomers are surprised to discover that filing a Canadian tax return — even if you had zero 
Canadian income in year one — unlocks significant cash benefits: 

 

Benefit Details 

Canada Child Benefit (CCB) Up to $7,787/year per child under 6 and $6,570/year per child 
aged 6–17 (2025–26 benefit year). Largest single benefit for 
newcomer families. Apply as soon as you file your tax return. 

GST/HST Credit Quarterly tax-free payments of $325–$500+ depending on 
family size. You qualify from your first tax return. 

Ontario Trillium Benefit 
(OTB) 

Ontario residents: up to $1,750/year depending on family 
income. Covers energy costs, housing, and Northern Ontario 
Energy Credit. 

Canada Training Credit $250/year accumulates (up to $5,000 lifetime) for eligible 
training costs. File to accumulate room. 

Medical Expense Tax Credit Claim eligible medical expenses (dental, glasses, 
prescriptions, physiotherapy) above a threshold. Reduces 
your tax. 

Foreign Tax Credit If you paid income tax in your home country after your 
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Canadian landing date, you can claim a foreign tax credit to 
avoid double taxation. 

 

11.3 Filing Your First Canadian Tax Return 

The Canadian tax year runs January 1 to December 31. Returns are due by April 30 of the following 
year. If you have self-employment income, the deadline is June 15 (but any taxes owed are still due 
April 30). 

Free Tax Filing Options for Newcomers: 

• CVITP (Community Volunteer Income Tax Program) — free tax clinics at settlement agencies, 
libraries, and community centres across Canada from February to April. Ideal for first-time filers. 

• TurboTax Canada (turbotax.intuit.ca) — free basic version for simple returns 

• WealthSimple Tax (simpletax.ca) — free, entirely web-based, excellent for newcomers 

• H&R Block Canada — paid service but affordable for first year if you want professional guidance 

For complex first-year situations (foreign income, home country pensions, foreign property, TFSAs), 
consult a CPA or a tax accountant familiar with immigrant tax situations. Cost: $150–$400 for 
professional preparation. 

 

✅ Chapter Quick Checklist 

☐  Landing date established as Canadian tax residency start date 

☐  Foreign income documentation gathered for arrival year 

☐  CRA My Account set up (see Chapter 2) 

☐  CVITP or professional tax clinic booked for first filing 

☐  CCB application prepared to file immediately after first return 

☐  T4 slips collected from all Canadian employers 
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Chapter 12: Government Settlement Services for Newcomers 

Canada invests heavily in newcomer settlement. Hundreds of millions of dollars per year fund free 
services specifically designed to help immigrants integrate successfully. Most newcomers are not 
aware of — or do not access — all the services available to them. 

12.1 Language Training — LINC and CLIC 

Language training is the cornerstone of newcomer settlement. Without strong English or French, every 
other part of integration — employment, healthcare, civic participation — is harder. 

LINC (Language Instruction for Newcomers to Canada) 

LINC is free English language training for adult permanent residents funded by IRCC. Classes run full-
time and part-time, with childcare available at many centres. LINC is not just grammar — it includes 
Canadian workplace culture, government navigation, and social integration. 

How to access: Contact your nearest settlement agency or visit canada.ca/linc to find a LINC provider 
near you. You will take a language assessment to be placed at the appropriate level. 

CLIC (Cours de langue pour les immigrants au Canada) 

CLIC is the French equivalent of LINC, funded by IRCC and delivered through Francophone settlement 
agencies and school boards. Available across Canada — not only in Quebec. 

12.2 Employment Settlement Services 

In addition to the bridging programs discussed in Chapter 9, IRCC funds free employment settlement 
services across Canada: 

• Résumé writing and interview coaching in your language 

• Canadian workplace culture orientation 

• Job search skills workshops 

• Mentoring programs with established Canadian professionals 

• Employer connections and job fairs specifically for newcomers 

12.3 Key Settlement Organisations by City 

City Organisation Website 

Toronto ACCES Employment accesemployment.ca 

Toronto WoodGreen Employment Services woodgreen.org 

Toronto COSTI Immigrant Services costi.org 

Toronto North York Community House nych.ca 

Toronto TRIEC triec.ca 

Vancouver S.U.C.C.E.S.S. successbc.ca 

Vancouver DIVERSEcity dcrs.ca 

Vancouver Immigrant Services Society of BC issbc.org 

Calgary Calgary Immigrant Aid Society calgarycis.com 
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Calgary Centre for Newcomers centrefornewcomers.ca 

Ottawa Catholic Immigration Centre catholicimmigration.ca 

Montreal YMCA du Québec — Services aux 
immigrants 

ymcaquebec.org 

Edmonton Edmonton Immigrant Services 
Association (EISA) 

eisa-edmonton.org 

Halifax ISANS (Immigrant Services Association 
of NS) 

isans.ca 

✅ Chapter Quick Checklist 

☐  LINC language assessment booked (if English improvement needed) 

☐  Nearest settlement agency visited or contacted 

☐  Employment settlement services registered 

☐  CCB, GST credit, and other benefits applied for after first tax return 

☐  Provincial newcomer orientation program attended (if available) 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 43   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

 

Chapter 12B: Surviving and Thriving in a Canadian Winter 

For newcomers from India, the Middle East, Southeast Asia, Africa, or the Caribbean, a Canadian 
winter is a genuine physical and psychological challenge. Temperatures of -20°C to -40°C windchill are 
not unusual in most Canadian cities. This chapter prepares you comprehensively. 

12B.1 Dressing for a Canadian Winter — The Layer System 

The layering system is not optional — it is survival science. Every Canadian knows it: 

Layer Purpose Recommended Items 

Layer 1 — 
Base Layer 

Worn directly against skin. Purpose: 
moisture management — wick sweat 
away from your body. Material: merino 
wool or synthetic (polyester). NOT cotton 
— cotton absorbs moisture and causes 
rapid heat loss. 

Merino wool undershirt and long 
johns. Brand: Smartwool, 
Icebreaker, MEC Midlayer Base. 

Layer 2 — 
Mid Layer 

Insulation. Traps warm air. Material: 
fleece, down, or synthetic insulation. 

Fleece hoodie, down vest, or 
synthetic insulated jacket. Brand: 
Patagonia, Columbia, Canada 
Goose, Arc'teryx. 

Layer 3 — 
Shell / 
Outer Layer 

Wind and water protection. Must be 
windproof and waterproof (not merely 
'water-resistant'). Rated to -20°C or below 
for Canadian winters. 

Canada Goose, Arc'teryx, MEC, 
North Face McMurdo Parka. 
Budget option: Columbia Bugaboo 
or Omni-Heat parkas from Sport 
Chek. 

 

Essential Winter Accessories (Non-Negotiable): 

• Toque (knit hat) — covers ears. The single most critical item. Never go outside in -10°C without a 
toque. 

• Thermal gloves or mittens — mittens are warmer than gloves in extreme cold 

• Thermal wool socks — merino wool, not cotton 

• Winter boots — waterproof, rated to -30°C or lower. Sorel, Baffin, Kamik brands are Canadian 
standards. 

• Neck gaiter or scarf — protects face and throat in wind chills below -15°C 

• Thermal face mask — for extreme cold (-25°C and below) 

🔑 Budget Tip 

You do NOT need to buy Canada Goose ($700–$1,200) to survive a Canadian winter. MEC 
(Mountain Equipment Company), Sport Chek's Columbia line, or even Costco's winter coats 
(sold September–November, CAD $50–$100) offer excellent warmth for a fraction of the 
price. 
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12B.2 Car Winterization 

If you drive in Canada, winterising your vehicle is not optional: 

• Winter tires: Mandatory in Quebec December 1 – March 15. Strongly recommended everywhere. 
All-season tires are dangerous in sustained sub-zero temperatures. 

• Engine block heater: Most Canadian cars sold since the 1990s have a block heater. Plug it in 
overnight if temperatures will reach -20°C or below. Prevents engine damage and makes 
starting reliable. 

• Winter windshield washer fluid: Summer fluid freezes on your windshield in winter, impairing vision 
immediately. Use -40°C rated fluid. 

• Emergency kit: In your trunk at all times — blanket, jumper cables, sand/traction aid, ice scraper, 
energy bars, warm gloves, small shovel. 

• CAA membership (equivalent of AAA): CAD $80–$120/year for roadside assistance. Worth every 
dollar in winter. 

12B.3 Home Heating and Utility Bills 

Canadian winters mean significantly higher utility costs. Budget for this: 

Utility Approximate Cost / Notes 

Natural Gas (heating) Average CAD $150–$250/month in winter. Metered — higher 
on colder months. 

Electricity CAD $80–$180/month depending on province, unit size, and 
heating method. Ontario time-of-use rates apply. 

Bundled heat/hydro in 
condo/apartment 

Often included in rent — confirm with landlord. 

Pre-authorised budget 
billing 

Most utility companies allow you to pay a fixed average monthly 
amount year-round rather than seasonal spikes. Recommended 
for budgeting. 

 

12B.4 Winter Mental Wellness — Seasonal Affective Disorder (SAD) 

Seasonal Affective Disorder (SAD) is a type of depression that follows a seasonal pattern — typically 
emerging in October–November and resolving in March–April. It is significantly more common in 
Canada than in tropical and subtropical regions. An estimated 2–3% of Canadians have full SAD, and 
up to 20% experience 'winter blues.' 

For newcomers from India, the Gulf, Africa, or Southeast Asia — accustomed to 10–12 hours of 
sunlight year-round — Canadian winter darkness (as few as 8–9 hours of daylight in Toronto, 7–8 
hours in Edmonton) can be psychologically challenging. 

Symptoms of SAD: 

• Persistent low mood, hopelessness, or sadness 

• Loss of energy and interest in activities you normally enjoy 

• Increased sleep (hypersomnia) and difficulty getting up in the morning 

• Carbohydrate cravings and weight gain 

• Withdrawal from social activities 
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• Difficulty concentrating 

Effective Evidence-Based Treatments for SAD: 

Treatment Evidence and How to Access 

Light Therapy (Phototherapy) Exposure to a 10,000-lux light box for 20–30 minutes each 
morning. Clinically proven first-line treatment. Light boxes 
available at Costco, Canadian Tire, and Amazon Canada for 
$50–$100. 

Regular Exercise Physical activity — even a 30-minute walk outdoors (daylight 
is key) — significantly reduces SAD symptoms. Cross-
country skiing, skating, snowshoeing embrace winter rather 
than fighting it. 

Vitamin D Supplementation Most Canadians are Vitamin D deficient by January. Health 
Canada recommends 600–4,000 IU/day. Consult your doctor. 

Cognitive Behavioral 
Therapy (CBT) 

CBT for SAD is as effective as light therapy. Ask your GP for 
a referral. 

Medication For moderate to severe SAD, antidepressants (SSRIs) 
prescribed by your GP can be very effective. Not a sign of 
weakness — a medical treatment for a medical condition. 

 

🔑 From Manoj Palwe 

In 25+ years of working with newcomer families, the biggest surprise is not the cold — it is 
the darkness. Many families from South Asia are unprepared for days when the sun sets at 
4:30pm in December. Get a light therapy box. Take Vitamin D. Keep active. Invite your 
cultural community over. The winter becomes manageable — and some even come to love 
it. 

✅ Chapter Quick Checklist 

☐  Winter clothing purchased before November (base layer, mid, shell, toque, gloves, boots) 

☐  Winter tires installed or confirmed (before November 15 in most cities) 

☐  Car emergency kit assembled 

☐  Utility budget plan set up 

☐  Light therapy box purchased if arriving before October 

☐  Vitamin D supplement started 

☐  Winter activities planned — skating, snowshoeing, skiing — to embrace rather than 
endure the season 
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Chapter 13: Community, Culture, and Belonging in Canada 

Studies consistently show that social integration — building meaningful relationships in Canada — is 
the strongest predictor of long-term newcomer satisfaction. Career and finances matter. But belonging 
matters more to wellbeing. This chapter gives you practical strategies for building community. 

13.1 Understanding Canadian Values and Culture 

Canada is an officially multicultural country — cultural identity is protected and celebrated, not 
suppressed. You do not need to become 'Canadian' at the expense of your own identity. However, 
there are distinctly Canadian values and workplace/social norms that, when understood, make every 
interaction smoother: 

Canadian Value/Norm What It Means for Newcomers 

Directness with politeness Canadians say what they mean, but usually with warmth. 
'That might be a challenge' often means 'No.' Learn to read 
polite disagreement. 

Punctuality In professional settings, arriving 5 minutes early is on time. 
On time is slightly late. This is a significant cultural shift for 
many newcomers. 

Apology culture Canadians apologise frequently — even when not at fault. It 
is a social lubricant, not an admission of wrongdoing. 'Sorry' 
is often just 'excuse me.' 

Personal space Physical space is respected. Handshakes are standard in 
professional settings (though post-COVID norms have 
shifted). Hugging is reserved for close friends. 

Multiculturalism Asking 'Where are you from originally?' is socially acceptable 
and a sign of genuine curiosity. Canadians are proud of their 
multicultural identity. 

Work-life balance Overtime is not generally celebrated in Canadian workplaces 
the way it may be in some cultures. Taking your full vacation 
entitlement is normal and expected. 

 

13.2 Building Your Social Network 

Building a social network in Canada — especially as an adult newcomer — requires intentional effort. 
The good news: Canada's social infrastructure makes it relatively accessible. 

Where to Meet People: 

• Cultural and ethnic associations — every major Canadian city has vibrant associations for South 
Asians, Filipinos, Africans, Latin Americans, East Asians, and more. These provide immediate 
community, cultural festivals, and a support network. 

• Place of worship — mosques, temples, gurdwaras, churches are often centres of community for 
newcomers. Beyond faith, they offer meals, childcare, settlement advice, and social events. 
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• Recreational sports leagues — municipal and community leagues for cricket, soccer, volleyball, 
basketball welcome adults of all skill levels. Great way to meet Canadians and newcomers 
alike. 

• Settlement agency social programs — many agencies run community dinners, cultural events, and 
newcomer buddy programs specifically for social integration. 

• Public library events — free, welcoming, diverse. Book clubs, language conversation circles, craft 
nights — libraries are an underrated community anchor. 

• Meetup.com — professional networking, hobby groups, language exchanges, hiking clubs. Very 
active in Toronto, Vancouver, Calgary, and Ottawa. 

13.3 Managing Loneliness and Isolation 

Loneliness is one of the most common — and least talked about — newcomer experiences. It does not 
mean you made the wrong decision. It is a predictable phase of immigration that nearly every family 
goes through. 

The research on newcomer integration shows a predictable arc: the 'honeymoon' phase (first 1–3 
months) of excitement and novelty, followed by the 'adjustment' phase (months 3–12) characterised by 
homesickness, frustration, and loneliness, followed by the 'integration' phase (year 2+) as social 
connections deepen and Canada begins to feel like home. 

 

🔑 Key Insight 

The families who integrate fastest are those who: (1) proactively join structured activities 
rather than waiting to be invited, (2) maintain strong connections to their home culture while 
also building Canadian connections, and (3) get professional help (counselling) when the 
adjustment phase becomes overwhelming. There is no shame in needing support — every 
immigrant at every skill level needs it. 

✅ Chapter Quick Checklist 

☐  Cultural association in your city identified and first event attended 

☐  At least one recreational activity joined 

☐  Settlement agency social program attended 

☐  Canadian colleague or neighbour invited for coffee 

☐  Meetup or library event added to calendar 

☐  Mental health support line number saved in phone (just in case) 
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Chapter 14: PR Obligations — Maintaining Your Permanent 
Residency 

      FOR PR HOLDERS ONLY. Permanent residence in Canada is a privilege — not a right — until you 
become a Canadian citizen. Failing to meet your PR obligations can result in the loss of your 
permanent residency status. This chapter is essential reading for every PR holder. 

14.1 The 730-Day Residency Obligation 

The fundamental PR obligation: you must be physically present in Canada for at least 730 days (2 
years) within every 5-year period. This is not 730 consecutive days — it is 730 cumulative days across 
any rolling 5-year window. 

 

⚠️ Critical Warning 

The IRCC checks your residency obligation when you: (1) apply to renew your PR card, (2) 
apply for Canadian citizenship, (3) seek re-entry to Canada at the border. Failing to meet the 
730-day threshold at any of these checkpoints puts your PR at risk. 

 

How IRCC counts days: 

• Every day you are physically in Canada counts as one day 

• Days outside Canada generally do NOT count, with certain exceptions (see below) 

• Your landing day (Day 1) counts as a full day 

• Use the IRCC Physical Presence Calculator at cic.gc.ca/physical-presence-calculator to track your 
days 

14.2 Exceptions to the Physical Presence Requirement 

Certain days spent outside Canada DO count toward your residency obligation: 

• Days accompanying your Canadian citizen spouse/partner outside Canada (must be living 
together) 

• Days employed outside Canada by a Canadian business or the Canadian government — specific 
documentation required 

• Days as a full-time employee of a foreign affiliate of a Canadian business — highly regulated, 
requires IRCC pre-approval 

14.3 Renewing Your PR Card 

Your PR card is valid for 5 years (standard) or 1 year (in certain circumstances). Apply to renew your 
PR card at LEAST 6 months before expiry — processing times range from 5–18 months. 

What you need for PR card renewal: 

• Completed IRCC application form 

• Valid passport 

• COPR (original, if available) 

• Travel history documentation — passport stamps and other evidence of physical presence 

• Application fee: CAD $50 
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⚠️ Warning 

An expired PR card does not mean you have lost your PR status — but you CANNOT board 
a commercial flight to Canada with an expired PR card. You will need a special Travel 
Document from a Canadian visa office abroad, which takes time. Do not let your PR card 
expire. 

14.4 Keeping Your Address Current with IRCC 

Every PR holder must keep their current mailing address updated with IRCC at all times. Important 
notices — including those that can affect your PR status — are sent to your address of record. Update 
your address immediately when you move. 

Update your address: through your IRCC online account or by calling IRCC at 1-888-242-2100. 

✅ Chapter Quick Checklist 

☐  Physical presence calendar started — tracking every day in and out of Canada 

☐  IRCC Physical Presence Calculator bookmarked 

☐  PR card expiry date noted — renewal reminder set for 6 months before 

☐  IRCC mailing address confirmed as current 

☐  Understanding of 730-day rule confirmed 

☐  Exceptions to physical presence reviewed (if travelling for work) 
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Chapter 15: The Path to Canadian Citizenship 

      FOR PR HOLDERS. Canadian citizenship is one of the most valuable passports in the world. It 
provides unrestricted ability to live and work in Canada, the right to vote, the right to a Canadian 
passport (visa-free access to 180+ countries), and full protection of the Canadian Charter of Rights and 
Freedoms. This chapter prepares you for the citizenship journey. 

15.1 Eligibility Requirements (2026) 

To be eligible for Canadian citizenship, you must: 

39. Be a Permanent Resident — you cannot apply for citizenship without first having PR status. 

40. Meet the physical presence requirement — you must have been physically present in Canada 
for at least 1,095 days (3 years) out of the last 5 years. Days spent in Canada as a temporary 
resident (student, worker) before becoming a PR count as half-days, up to a maximum of 365 
half-days. 

41. Have filed Canadian income taxes for 3 of the past 5 years (if required under the Income Tax 
Act). 

42. Meet language requirements — demonstrate Canadian Language Benchmark (CLB) 4 or higher 
in English or French (speaking and listening). If English or French is not your first language, you 
may be asked to provide test results. 

43. Pass the citizenship knowledge test — a 30-minute, 20-question test on Canadian history, 
values, institutions, and symbols. Minimum pass mark: 15/20 (75%). 

44. Take the Oath of Citizenship — administered at a citizenship ceremony. Congratulations — you 
are now a Canadian citizen. 

15.2 The Application Process 

Once you meet all eligibility requirements, here is the citizenship application process: 

 

Step Action Timeline 

Step 1 — 
Gather 
Documents 

COPR/PR card, passports (current and expired), 
tax returns, physical presence calculation 

4–8 weeks preparation 

Step 2 — 
Complete 
Application 

CIT 0002 form online through IRCC portal. Pay 
application fee: CAD $630 per adult, $100 per 
minor child. 

1–3 weeks to complete 

Step 3 — 
Application 
Processing 

IRCC reviews application, may request 
biometrics or additional documents 

12–24 months (varies 
significantly) 

Step 4 — 
Language 
and 
Knowledge 
Test 

Written knowledge test (20 questions, 30 
minutes). Language assessment may be 
conducted at the test centre. 

Once invited — usually 1–
3 months after processing 

Step 5 — Some applications require an in-person hearing If requested 
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Hearing (if 
required) 

with a citizenship officer. 

Step 6 — 
Oath of 
Citizenship 

Citizenship ceremony — in person or virtual. 
Take the Oath of Citizenship. 

1–3 months after test 

Step 7 — 
Apply for 
Canadian 
Passport 

Apply for your Canadian passport immediately. 
Adult passport valid 10 years. 

2–8 weeks processing 

 

🔑 Key Point 

Processing times for citizenship applications have ranged from 12–24 months in recent 
years. Apply as soon as you are eligible — there is no benefit to waiting. 

 

15.3 Preparing for the Knowledge Test 

The test is based on the Discover Canada study guide (free PDF at canada.ca/discover-canada). It 
covers: 

• Canadian history — from Indigenous peoples through Confederation to modern Canada 

• Canadian values and the Charter of Rights and Freedoms 

• Federal, provincial, and municipal government structures 

• Canadian symbols — the flag, anthem, provincial flowers, coat of arms 

• Rights and responsibilities of citizenship 

 

🔑 Study Tip 

The test: 20 questions; you need 15/20 (75%) to pass. Read 'Discover Canada' at least 
twice. It is available in multiple languages. Most well-prepared applicants pass on the first 
attempt. There are also free citizenship test practice apps available on iOS and Android. 

Myth Fact 

Myth: Becoming a Canadian citizen means 
giving up my original citizenship. 

Fact: Canada recognises dual citizenship. 
You can hold Canadian citizenship AND the 
citizenship of your birth country 
simultaneously, subject to your birth 
country's own dual nationality laws. 

Myth: I must give up my home country 
passport immediately. 

Fact: You keep your home country passport. 
Check your home country's laws — most 
permit dual citizenship. 

Myth: My children born in Canada are 
automatically Canadian citizens. 

Fact: Children born in Canada to any parents 
(regardless of immigration status) are 
automatically Canadian citizens by birth (jus 
soli). 
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✅ Chapter Quick Checklist 

☐  Physical presence days tracked and 1,095-day threshold noted 

☐  'Discover Canada' guide downloaded and studied 

☐  Tax filing record confirmed for 3+ qualifying years 

☐  CIT 0002 form reviewed 

☐  Language ability at CLB 4 or higher confirmed 

☐  Citizenship application submitted when eligible 
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Appendix A: Your 90-Day Settlement Master Checklist 

PRE-ARRIVAL (Before You Board) 

• Document folder organised — originals + notarised copies 

• IDP obtained from home country (if driving) 

• Cloud backup of all documents created 

• Pre-arrival bank account opened (if possible) 

• Credential recognition process initiated (regulated professionals) 

• Pre-arrival settlement program registered 

• First 2 weeks accommodation confirmed 

• Canadian SIM/eSIM researched 

Week 1 (Days 1–7) 

• CBSA cleared — COPR stamped / Work Permit validated 

• Canadian SIM card activated 

• Canadian cash withdrawn from ATM 

• SIN applied for at Service Canada 

• Provincial health insurance registration submitted 

• Private health insurance purchased for waiting period 

• Canadian bank account opened 

• Newcomer credit card accepted 

Week 2 (Days 8–14) 

• Long-term rental search started 

• Children enrolled in school (school board contacted) 

• GP registration initiated (Health Care Connect or equivalent) 

• Walk-in clinic identified 

• SIN obtained for spouse/partner 

• LINC registration started 

• LinkedIn profile updated with Canadian contact details 

Month 1 (Days 15–30) 

• Long-term rental secured and lease signed 

• Canadian resume updated to 1–2 page format 

• Job search started — Indeed.ca, LinkedIn, Job Bank 

• Credential recognition body contacted (regulated professions) 

• Local settlement agency visited for free services 

• Automatic bill payments set up through bank 

• Foreign driver's licence assessed for exchange 
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Month 2–3 (Days 31–90) 

• Canada Child Benefit (CCB) applied for (after first tax return) 

• CRA My Account profile created 

• First credit card statement reviewed — full payment made 

• Driver's licence process in progress 

• Professional networking started — LinkedIn, Meetup, associations 

• LINC / language classes in progress 

• Provincial health insurance confirmed as active 

• Cultural orientation and Canadian workplace training completed 
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Appendix B: Province-by-Province Quick Reference 

Province Key Services Key Websites 

Ontario OHIP 3-mo wait | DriveTest | TDSB | 
CVITP tax clinics | Health Care 
Connect 

healthcareconnect.gov.on.ca | 
ontario.ca 

British Columbia MSP 3-mo wait | ICBC | BC 
Education | BC HIBC | Skills Connect 
for Immigrants 

hibc.gov.bc.ca | workbc.ca 

Alberta AHCIP no wait | Alberta Registries | 
AHS Find a Doctor | Bridging 
programs 

alberta.ca | 
albertahealthservices.ca 

Quebec RAMQ 3-mo wait | SAAQ | 
Commission scolaire | Revenu 
Quebec | MIDI settlement 

ramq.qc.ca | revenuquebec.ca 

Manitoba MB Health no wait | MPI | MB 
Education | Welcome Place 
settlement 

gov.mb.ca/health 

Saskatchewan SK Health no wait | SGI | SK 
Education | Newcomer Division 
settlement 

ehealthsask.ca 

Nova Scotia NS Health 3-mo wait | Access NS | 
NSDOE | ISANS settlement services 

isans.ca 

New Brunswick NB Medicare 3-mo wait | Service NB | 
NB Education | Multicultural Council 
NB 

gnb.ca 

PEI PEI Health 3-mo wait | Access PEI | 
PEI Education | PEI Office of 
Immigration 

princeedwardisland.ca 

Newfoundland & 
Labrador 

NL Health no wait | Service NL | NL 
Education | Association for New 
Canadians 

gov.nl.ca 
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Appendix C: Key Government Contacts and Websites 

Resource Contact / Website 

IRCC — Immigration, Refugees and 
Citizenship Canada 

canada.ca/immigration | 1-888-242-2100 

Service Canada (SIN, EI, OAS) canada.ca/service-canada | 1-800-206-7218 

Canada Revenue Agency (CRA) canada.ca/cra | 1-800-959-8281 

CBSA — Canada Border Services 
Agency 

cbsa-asfc.gc.ca | 1-800-461-9999 

CICC — College of Immigration and 
Citizenship Consultants 

college-ic.ca 

Health Canada canada.ca/health-canada 

Canada Child Benefit (CCB) canada.ca/child-family-benefits 

LINC Language Training Locator canada.ca/linc 

Settlement Services Locator cic.gc.ca/english/newcomers 

Job Bank Canada jobbank.gc.ca 

Discover Canada (Citizenship Study 
Guide) 

canada.ca/discover-canada 

IRCC Physical Presence Calculator cic.gc.ca/physical-presence-calculator 

Community Volunteer Income Tax 
Program (CVITP) 

canada.ca/cvitp 

Foreign Credential Recognition 
Canada 

canada.ca/foreign-credential-recognition 

Service Canada Office Locator servicecanada.gc.ca/office-locator 

Telehealth Ontario (24/7) 1-866-797-0000 

Crisis Services Canada 1-833-456-4566 (24/7) 

CAA (Roadside Assistance) caa.ca 

IRCC Newcomer Portal canada.ca/newcomers 
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Appendix D: Canadian Cost of Living Comparison by City (2026) 

Understanding real cost of living across Canadian cities helps you make informed decisions about 
where to settle. All figures are approximate monthly costs in CAD for a family of 3–4. 

City Avg Rent (2BR) Other Monthly Costs 

Toronto (GTA) $3,200 $3,100+ 

Vancouver (Metro) $3,500 $3,000+ 

Calgary $2,200 $2,100 

Ottawa $2,600 $2,200 

Montreal $1,900 $1,800 

Edmonton $2,100 $1,900 

Halifax $2,000 $1,900 

Winnipeg $1,800 $1,700 

Kitchener-Waterloo $2,300 $2,000 

Hamilton $2,200 $1,900 

 

Note: 'Other monthly costs' includes groceries, transportation, utilities, insurance, and childcare for one 
child. Healthcare costs are minimal with provincial coverage. These are estimates — actual costs vary 
significantly based on lifestyle, family size, and neighbourhood. 

Grocery Cost Benchmarks (2026) 

Item Price (CAD) 

Milk (4L) $5.50–$6.50 

Bread (loaf) $3.50–$5.00 

Chicken breast (1kg) $12–$18 

Eggs (12 large) $4.50–$6.50 

Rice (5kg bag) $12–$20 

Basmati rice (8kg bag) $18–$28 

Dal / Lentils (2kg) $5–$8 

Monthly groceries, family of 4 $800–$1,200 

 

Money-saving tip: Costco, No Frills, FreshCo, Food Basics, and T&T Supermarket (Asian groceries) 
offer significant savings over mainstream Loblaws, Metro, and Sobeys. A Costco membership 
($65/year) typically saves a family of 4 $200–$400 per year on groceries. 
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Appendix E: Emergency Contacts and Crisis Resources 

⚠️ Emergency 

For immediate emergencies (fire, medical, police): Call 911 from any phone in Canada. 911 
is free and available 24/7. 

 

Service Contact Number 

Emergency (police, fire, ambulance) 911 

Telehealth Ontario (24/7 health advice) 1-866-797-0000 

811 (BC Health Link — 24/7) 811 (BC only) 

Alberta Health Link (24/7) 811 (AB only) 

Crisis Services Canada (mental 
health/suicide) 

1-833-456-4566 

Kids Help Phone (under 25) 1-800-668-6868 or text HELLO to 686868 

Distress Centre (Toronto) 416-408-4357 

Violence Against Women Helpline (Ontario) 1-888-579-2888 

Assaulted Women's Helpline 1-866-863-0511 

Canadian Anti-Fraud Centre 1-888-495-8501 

IRCC Call Centre 1-888-242-2100 

Service Canada 1-800-206-7218 

Canada Revenue Agency (CRA) 1-800-959-8281 

CBSA (border services) 1-800-461-9999 

Poison Control (Ontario) 1-800-268-9017 

CAA Roadside Assistance 1-800-222-4357 

Non-Emergency Police (most cities) 311 

Municipal Services / City Information 311 
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Appendix F: Also in This Series — Canada Immigration Guides by 
Manoj Palwe 

Manoj Palwe's Canada Immigration Guides series covers every stage of your Canadian immigration 
journey — from the initial application to citizenship. Each book is written by RCIC Manoj Palwe 
(R422575) with the same depth, accuracy, and practical focus as this guide. 

 

Book Title What It Covers 

Canadian Visa Refusal Secrets 2026 Learn exactly why Canada refuses visas — and 
what to do about it. Essential for anyone who has 
received a refusal or wants to ensure their 
application is refusal-proof. 

Express Entry CRS Maximization 
Guide 2026 

Comprehensive strategies to maximise your 
Comprehensive Ranking System (CRS) score and 
receive an Invitation to Apply (ITA) faster. 

Canada Work Permit to PR 2026 The complete roadmap from temporary worker to 
Permanent Resident — PGWP, provincial bridges, 
CEC, and more. 

PR Card Renewal & Residency 
Obligation Survival Guide 2026 

Everything you need to know about maintaining and 
proving PR residency — including the 730-day 
calculation, exceptions, and appeals. 

Canada Spousal Sponsorship Guide 
2026 

Complete guide to sponsoring your spouse or 
common-law partner for Canadian PR — inland and 
outland applications, interview preparation, and 
common refusal reasons. 

Canada Study Permit & PGWP Guide 
2026 

From study permit application to Post-Graduation 
Work Permit and beyond — the complete pathway 
for international students. 

Australian Skilled Migration Guide 
2026 

For those considering Australia as an alternative or 
in addition to Canada — SkillSelect, state 
nomination, 189/190/491 visas. 

 

All titles by Manoj Palwe are available on Amazon Kindle worldwide. Search 'Manoj Palwe immigration' 
or 'Dreamvisas' to find the complete catalog. 

Your Next Step: If this guide has helped you understand the settlement process, your most impactful 
next step is a Personal Evaluation Report (PER) — a personalised, written assessment of your specific 
immigration situation by RCIC Manoj Palwe. Visit dreamvisas.com to learn more. 
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A Personal Word from the Author 

Every family I have worked with over 25 years has had one thing in common: the courage to start over 
in a new country, for a better life. 

That courage is extraordinary. But courage alone is not enough — you also need the right information, 
at the right time, from someone who has done this thousands of times. 

That is what this book is. And if you ever find yourself at a crossroads — unsure which path to take, 
confused by a government letter, or simply needing a personalised assessment of your situation — I 
am here. 

 

Manoj Palwe, RCIC R422575 | CAPIC Fellow R11592 | MIA Examination 
Qualified 

President, Taurus Infotek | Dreamvisas 

25+ Years | 10,000+ Families | Toronto & Pune 

📧 www.dreamvisas.com 

© 2026 Taurus Infotek. All Rights Reserved. 

 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 
Amazon review. Two minutes — it helps the next person in the same situation. 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 
Report (PER) with Manoj Palwe at dreamvisas.com. 

 

Thank you for reading! 

Best wishes for your journey. 

© 2026 Manoj Palwe | Taurus Infotek | Dreamvisas 
All rights reserved. No part of this publication may be reproduced without written permission. 
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Bonus Chapter A: Canadian Financial Planning — Your First Year 
Roadmap 

Understanding the Canadian financial system goes far beyond opening a bank account. This chapter 
gives you a complete first-year financial roadmap — covering insurance, investments, emergency 
funds, government benefits, and the tax-advantaged accounts that can transform your long-term 
wealth. 

A.1 The Canadian Financial Product Landscape 

Canada has a highly developed, well-regulated financial system. As a newcomer, you have access to 
the same products as Canadian-born citizens from the day you land with PR status. Here is an 
overview of the key products: 

 

Account / Product Key Details 

Tax-Free Savings Account 
(TFSA) 

Contribute up to $7,000/year (2026). All investment growth 
and withdrawals are completely tax-free. Can hold cash, 
GICs, stocks, ETFs, mutual funds. Unused room 
accumulates — if you missed past years, you cannot claim 
that room as a newcomer. 

Registered Retirement 
Savings Plan (RRSP) 

Contributions are tax-deductible (reduce your taxable 
income). Growth is tax-deferred. Withdraw at retirement 
when your income (and tax rate) is likely lower. Contribution 
room = 18% of previous year's earned income, up to $32,490 
(2026 limit). 

Registered Education 
Savings Plan (RESP) 

For children's post-secondary education. Government adds 
20% on first $2,500/year (Canada Education Savings Grant 
— up to $500/year per child). Tax-sheltered growth. 

First Home Savings Account 
(FHSA) 

New in 2023. Contributes up to $8,000/year (max $40,000 
lifetime). Tax-deductible contributions + tax-free withdrawals 
for qualifying first home purchase. Powerful for newcomers 
planning to buy. 

Non-Registered Investment 
Account 

No annual limit. No tax advantages but full flexibility. Use 
when TFSA and RRSP room are maxed. 

GIC (Guaranteed Investment 
Certificate) 

Government-backed guaranteed return. 1-year GIC rates 
were 4.5–5.2% in 2025. Safe for emergency fund portion. 

 

🔑 Newcomer Priority Order 

Open in this order: (1) TFSA immediately on landing — start investing even $50/month, (2) 
After first tax return: RRSP if you have employment income, (3) RESP if you have children, 
(4) FHSA if homeownership is a 5-year goal. 
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A.2 Building an Emergency Fund 

Financial advisors universally recommend maintaining 3–6 months of living expenses in a liquid, 
accessible emergency fund. For newcomers, this is even more critical — you are in a new market 
without the safety net of family nearby, and unexpected expenses (car repairs, medical gaps, job 
transitions) are more likely in your first year. 

Target emergency fund by family size: 

 

Household Type Recommended Emergency Fund 

Single adult (Toronto/Vancouver) $9,000–$15,000 (3–5 months) 

Couple without children (Toronto) $14,000–$20,000 

Family of 4 (Toronto/Vancouver) $20,000–$35,000 

Single adult (Calgary/Halifax) $7,000–$12,000 

Family of 4 (Calgary/Halifax) $15,000–$25,000 

 

Keep your emergency fund in a High-Interest Savings Account (HISA) — not under a mattress. EQ 
Bank, Tangerine, and KOHO have consistently offered the best HISA rates (3.5–5% in 2025–26) 
among Canadian banks. 

A.3 Insurance — What You Need and What You Don't 

Insurance in Canada can be confusing. Here is a clear guide to what newcomers actually need in their 
first year: 

Insurance Type Priority Level and Details 

Private health insurance (waiting 
period) 

ESSENTIAL during your provincial health insurance 
waiting period. See Chapter 5. 

Tenant's / Renter's Insurance ESSENTIAL if renting. Covers your belongings 
against fire, theft, water damage. Typically $20–
$40/month — one of the best value insurance 
products available. Required by many landlords. 

Auto insurance MANDATORY by law if you drive. Third-party liability 
minimum: $200,000 but $1,000,000+ recommended. 
Cost varies dramatically by province (BC highest, 
Alberta competitive). 

Life insurance Important if you have dependants (spouse/children). 
Term life insurance is the most cost-effective form. A 
$500,000 10-year term for a healthy 35-year-old 
typically costs $25–$50/month. 

Disability insurance Often overlooked — protects your income if you 
cannot work due to illness or injury. If your employer 
offers long-term disability (LTD) coverage, sign up 
immediately. 

Travel insurance Needed when travelling outside Canada. Your 
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provincial health card does NOT cover medical costs 
outside Canada. 

Critical illness insurance Consider after Year 1. Pays a lump sum if diagnosed 
with a serious illness. Adds peace of mind for 
cancer, heart attack, stroke. 

Mortgage insurance (CMHC) Required if your down payment is less than 20% 
when purchasing a home. Premium ranges from 
2.8% to 4% of mortgage value. 

 

A.4 Sending Money Home — Remittances 

Many newcomers support family in their home country through regular remittances. Canada is one of 
the largest remittance-sending countries per capita. Understanding the best remittance platforms saves 
you hundreds of dollars per year. 

Service Best Use Case Approximate Fee 

Wise Mid-market rate + small flat fee. Best 
rates for INR, PHP, AED. App/web. 

$3–$8 per transfer 

Remitly Good for India, Philippines, Mexico. 
First transfer promo. 

$0–$4 + spread 

Western Union Fastest for cash pickup in small towns 
globally. 

$5–$15 + high 
spread 

Xoom (PayPal) Good for Mexico, India, Philippines. 
Linked to PayPal. 

$3–$5 + spread 

Instarem Competitive for South and Southeast 
Asia. 

$2–$6 per transfer 

Bank Wire Safest for large amounts ($10,000+). 
SWIFT wire. 

$25–$45 + 2-3% 
spread 

 

⚠️ Tax Note 

Remittances sent to family abroad are NOT tax-deductible in Canada. However, they do not 
reduce your income tax either — they are personal transfers and are simply not relevant to 
your Canadian tax return. Foreign family support is treated as a personal gift. 

✅ Chapter Quick Checklist 

☐  TFSA opened and first contribution made 

☐  RRSP room calculated after first tax return 

☐  RESP opened for children (if applicable) 

☐  Emergency fund target set and savings plan established 

☐  Renter's insurance purchased (if renting) 

☐  Life/disability insurance assessed 
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☐  Best remittance service selected for home country transfers 

☐  HISA opened for emergency fund portion 
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Bonus Chapter B: Understanding the Canadian Workplace 
Culture 

Canadian workplace culture has specific norms, expectations, and unwritten rules that can significantly 
affect your career success. Understanding these from Day 1 — rather than discovering them through 
costly misunderstandings — gives you a decisive advantage. 

B.1 Canadian Workplace Values 

Value What It Means in Practice 

Flat hierarchy Most Canadian organisations — even large corporations — 
maintain relatively flat hierarchies. Calling your manager by 
their first name is normal and expected. Waiting for 
permission at every step can be seen as lacking initiative. 

Collaboration over 
competition 

Canadian workplaces generally value team success over 
individual glory. Taking credit for your entire team's work 
(without acknowledging others) is viewed negatively. Share 
credit generously. 

Constructive dissent Expressing disagreement with your manager — respectfully 
and with evidence — is not just tolerated but often expected. 
If you always agree with everything, Canadian colleagues 
may perceive you as disengaged or lacking analytical 
thinking. 

Work-life balance Taking your full vacation entitlement is normal. Working 
through lunch is not admired the way it may be in some 
cultures. Many Canadian managers actively discourage 
unnecessary overtime. 

Proactive communication If you are going to miss a deadline, report it early with a 
revised plan. Silence is perceived as either dishonesty or 
incompetence. Over-communicating is far better than under-
communicating. 

Written documentation Canadians document decisions and follow up meetings with 
email summaries. If something was not written, it may be 
treated as if it did not happen. Develop the habit of following 
up verbal agreements in writing. 

 

B.2 The Hiring Process in Canada 

The Canadian hiring process is more structured than in many countries. Understanding each stage 
helps you prepare effectively: 

Stage What Happens Timeline 

Resume / 
Application 

ATS screening, then human review. Match 
keywords from the job posting. Quantify 

1–3 weeks after 
application 
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achievements. Canada-standard format (see 
Chapter 9.2). 

Phone Screen 30-minute call with HR. Confirms basics: your 
availability, location, salary expectation, work 
authorisation. Have your resume in front of 
you. 

1–2 weeks after 
application 

First Interview 
(virtual or in-
person) 

Behavioural questions (STAR method). May 
include technical or scenario-based 
questions. 45–90 minutes. 

1–3 weeks after phone 
screen 

Technical 
Assessment / 
Case Study 

Common in tech, finance, marketing. Take-
home or live coding, business case, or writing 
sample. 

Often given same day as 
first interview 

Second / Panel 
Interview 

More senior interviewers. Culture fit + deep 
expertise assessment. May include team 
members you will work with. 

1–2 weeks after first 
interview 

Reference 
Check 

Typically 2–3 references (previous managers 
preferred). Always give advance notice to 
your references. 

During or after final 
interview 

Offer Written offer letter. Review all terms: salary, 
benefits, vacation, start date, probationary 
period. 

1–2 weeks after final 
interview 

 

B.3 Salary Negotiation in Canada 

Negotiating your salary is expected in Canada — not impolite. Most employers expect counter-offers 
and build wiggle room into their initial offer. Here is how to negotiate effectively: 

• Research the market. Use Glassdoor, PayScale, LinkedIn Salary, and the Government of 
Canada's National Occupational Classification wages data to establish your market range. 

• Let the employer name a number first if possible. If asked for your expectations early, give a range 
based on market research: 'Based on my research, I understand this role typically ranges 
between $X and $Y. I'm targeting the higher end based on my [specific experience].' 

• Counter with confidence, not apology. 'Thank you for the offer. I'm very excited about this 
opportunity. Based on my [specific experience/skills], I was hoping for $X. Is there flexibility?' Do 
not apologise for negotiating. 

• Negotiate beyond base salary. If they cannot move on salary, negotiate: signing bonus, extra 
vacation days, flexible work arrangements, professional development budget, earlier 
performance review date. 

 

🔑 Key Point 

In Canada, it is illegal for an employer to ask about your immigration status for employment 
purposes unless a specific licence or clearance directly requires citizenship (e.g., certain 
government security roles). You do not need to disclose your PR vs. citizen status unless 
directly relevant to job requirements. 
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B.4 Your Legal Rights as an Employee in Canada 

Canadian employment law is strong and employee-friendly. Know your rights: 

45. Minimum wage: Varies by province. Ontario: $17.20/hour (October 2024). BC: $17.40/hour. 
Alberta: $15.00/hour. Check your province for the current rate. 

46. Vacation entitlement: Minimum 2 weeks after 1 year of service in most provinces (3 weeks in 
some). You are entitled to this regardless of your immigration status. 

47. Statutory holidays: 9–12 paid statutory holidays per year depending on province. You are 
entitled to these from Day 1 of employment. 

48. Overtime: Hours worked beyond 44 hours/week (Ontario) must be paid at 1.5x regular rate. 
Some provinces use 40 hours/week threshold. 

49. Termination notice: After 3 months, your employer must provide notice or pay in lieu. Notice 
requirements increase with tenure. 

50. Human rights protections: Discrimination in employment based on race, ethnicity, national 
origin, religion, sex, age, disability is prohibited under provincial Human Rights Codes and the 
Canadian Human Rights Act. 

51. Employment Insurance (EI): After working 420–700 insurable hours (province-dependent), you 
are eligible for EI if laid off. Pays 55% of average insured earnings for 14–45 weeks. 

 

✅ Chapter Quick Checklist 

☐  Canadian workplace culture norms reviewed and understood 

☐  Hiring process steps known — STAR method interview preparation done 

☐  Market salary research completed for target role 

☐  Negotiation approach prepared 

☐  Employment standards in your province reviewed 

☐  Employment Insurance eligibility understood 
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Bonus Chapter C: Navigating Canadian Government Services 
Like a Pro 

Canada's government service delivery has improved dramatically with digitization. Understanding which 
level of government handles what, and how to navigate the system efficiently, saves hours of 
frustration. 

C.1 Three Levels of Government — Who Does What 

Level of Government Key Responsibilities 

Federal Government 
(Canada) 

Immigration (IRCC, CBSA), Passport, Employment 
Insurance, Canada Pension Plan (CPP), Old Age Security 
(OAS), Canada Child Benefit (CCB), Tax (CRA), Military, 
Foreign Affairs, Criminal Law, Banking regulation. 

Provincial / Territorial 
Government 

Health care, Education (K–12 and post-secondary), Driver's 
licences, Vehicle registration, Provincial income tax, Labour 
standards, Social assistance, Land titles, Civil law. 

Municipal / City Government Property tax, Zoning and building permits, Parks and 
recreation, Public transit (partially), Garbage collection, 
Libraries, Local roads. 

 

C.2 Service Canada — Your Federal Service Hub 

Service Canada is the federal government's 'one stop shop' for Canadians. As a newcomer, your most 
frequent interactions with Service Canada will be for: 

52. Social Insurance Number (SIN) application 

53. Employment Insurance (EI) claims if you lose your job 

54. Canada Pension Plan (CPP) contribution tracking and future pension applications 

55. Old Age Security (OAS) applications when you reach 65 

56. My Service Canada Account — register at canada.ca/service-canada 

C.3 Canada Revenue Agency (CRA) — Your Tax Agency 

The CRA is where all tax matters are handled. Your key CRA interactions as a newcomer: 

57. Filing your annual T1 income tax return (due April 30) 

58. Receiving your Notice of Assessment — the official CRA response to your tax return 

59. Applying for benefits: CCB, GST/HST credit, Ontario Trillium Benefit 

60. Managing RRSP and TFSA room 

61. Resolving disputes about taxes assessed 

CRA My Account is one of the most useful government digital tools in Canada. Register at 
canada.ca/my-cra-account. 
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C.4 Service Ontario (and Provincial Equivalents) 

Provincial service hubs handle day-to-day documents you interact with regularly. In Ontario, Service 
Ontario handles: 

62. Health card (OHIP) applications and renewals 

63. Driver's licence applications, renewals, and address changes 

64. Vehicle registration and licence plates 

65. Ontario Photo ID cards for those who don't drive 

66. Birth, marriage, and death certificates 

67. Business registration (sole proprietorships and partnerships) 

🔑 Tip 

Most Service Ontario, Alberta Registry, and BC Service BC transactions can now be 
completed online at serviceontario.ca, alberta.ca/registry, or www2.gov.bc.ca. Save yourself 
the wait time at a physical location by doing as much as possible online. 

C.5 Understanding 211 and 311 

68. 211: Dial 211 or visit 211ontario.ca for free referrals to social services, settlement agencies, 
food banks, legal aid, housing help, employment services, and mental health resources. 
Available 24/7. One of the most useful resources for newcomers — bookmarked on every social 
worker's phone. 

69. 311: Municipal services line. Report a pothole, inquire about garbage pickup, ask about permits, 
report a noise complaint. Available in most major Canadian cities. 

C.6 Legal Aid — Getting Legal Help When You Can't Afford a Lawyer 

Canada's legal aid system provides free or subsidised legal assistance to low-income residents. As a 
newcomer, you may qualify for legal aid for: 

70. Immigration matters (detention reviews, refugee hearings, some immigration appeals) 

71. Family law (custody, divorce, domestic violence) 

72. Criminal law 

73. Tenant/landlord disputes (limited) 

Legal Aid Ontario: legalaid.on.ca | 1-800-668-8258 

Legal Aid BC: lss.bc.ca | 604-408-2172 

Legal Aid Alberta: legalaid.ab.ca | 1-866-845-3425 

Law Society of Ontario Lawyer Referral: 1-900-565-4LRS ($6 flat fee for 30-minute consultation) 

✅ Chapter Quick Checklist 

☐  My Service Canada Account registered 

☐  CRA My Account registered 

☐  Provincial service hub identified and online account set up 

☐  211 number saved in phone for social services referrals 

☐  Legal aid options noted in case of need 

☐  Know which level of government handles your specific service needs 
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Bonus Chapter D: Public Services, Recreation, and Quality of Life 
in Canada 

One of Canada's greatest advantages as an immigrant destination is the depth and accessibility of its 
public services. Many newcomers are pleasantly surprised to discover world-class services that are 
either free or highly subsidised — paid for through the taxes Canadians contribute together. 

D.1 The Canadian Public Library System 

The public library system is one of Canada's best-kept public service secrets. With a free library card 
(obtained with proof of address), you get access to: 

74. Millions of physical books, newspapers, and magazines 

75. Digital lending: e-books, audiobooks, digital magazines (Libby/OverDrive app — completely 
free) 

76. Online learning: LinkedIn Learning, Rosetta Stone (language learning), and academic 
databases — all free with library card 

77. Free computer and internet access 

78. Free programs: coding classes, language conversation circles, resume workshops, children's 
programs, cultural events 

79. Free printing (limited pages) 

80. Study rooms — available for booking at no charge 

🔑 Tip 

Toronto Public Library (TPL) has one of the largest public library systems in North America. 
Your library card gives you access to thousands of digital courses, language learning 
programs, and streaming services — all free. In cities with reciprocal agreements, one library 
card may work across an entire region. 

D.2 Recreational Programs and Parks 

Canadian municipalities invest heavily in public parks, community centres, and recreation programs. As 
a resident, you have access to: 

81. Public parks: Canada has 46 national parks, hundreds of provincial parks, and thousands of 
municipal parks. All open to the public. National park annual pass: $72.25/adult or 
$145.25/family — excellent value. 

82. Community centre programs: swimming, fitness, ice skating, sports leagues, arts and crafts — 
usually at subsidised rates. Many cities offer 'Access to Recreation' grants for low-income 
newcomers — free or reduced-cost membership. 

83. Outdoor skating rinks: Hundreds of free outdoor skating rinks open in winter. Skate rentals 
available for $2–$5. 

84. Cycling infrastructure: Most major Canadian cities have extensive cycling networks. Many have 
bike-share programs (PBSC/Bixi) — monthly subscriptions from $10. 

85. Hiking trails: Every region of Canada has extensive trail networks — from short nature walks to 
multi-day backcountry trails. All free or minimal cost. 
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D.3 Canada's Public Transit Systems 

Canada's major cities have extensive public transit networks. For newcomers without cars or in the 
process of getting a Canadian licence, understanding transit options is essential: 

City Key Transit Details 

Toronto (TTC + GO Transit + 
UP Express) 

TTC subway, streetcar, bus: $3.30 per ride; $156/month 
Presto pass. GO Transit: regional trains and buses. UP 
Express: Pearson Airport to Union Station in 25 minutes. 

Vancouver (TransLink) SkyTrain, buses, SeaBus. Single fare: $3.10–$4.45 
depending on zone. Monthly CompassCard: $100–$186 
depending on zone coverage. 

Montreal (STM + exo) Metro, buses. Single: $3.75. Monthly: $101. exo for regional 
train connections. 

Calgary (Calgary Transit) CTrain (LRT) + buses. Single: $3.65. Monthly: $109. 

Ottawa (OC Transpo) Bus + Confederation Line LRT. Single: $3.75. Monthly: $122. 

 

D.4 Newcomer Discount Programs and Benefits You Should Know 

Many major Canadian institutions offer discounts or special programs for low-income newcomers: 

86. Museums in Canada: First Sundays free at many major museums (ROM, Science Centre, 
Montreal Museum of Fine Arts, etc.) 

87. National Park admission: First year free for new PR holders and citizens. Canada Parks Pass. 

88. Toronto Zoo, Ontario Science Centre, Casa Loma: Subsidised community passes available 
through library card programs in some cities. 

89. Access to Recreation (City of Toronto): Income-based subsidy for recreation programs. Apply at 
toronto.ca. 

90. The SNAP Program (Art Gallery of Ontario): Subsidised AGO memberships for low-income 
families. 

91. Federal Arts Passes: Youth under 18 get free admission to all national museums and historic 
sites. 

D.5 Canada's Food Landscape — Practical Guide for South Asian, Middle 
Eastern, and Asian Newcomers 

One of the first pleasant surprises for newcomers is the diversity of food available across Canada. 
Major cities have extensive ethnic grocery networks: 

Cuisine/Community Where to Find Groceries 

Indian / South Asian Groceries T&T Supermarket, Nations Fresh Foods, Patel 
Brothers, Oceans Fresh Food Market. Available in 
GTA, Vancouver, Calgary, Ottawa, Edmonton. 

Halal Meat Extensive halal butcher networks in GTA (Brampton, 
Scarborough, Mississauga), Vancouver, Calgary, 
Ottawa. Most grocery stores in major cities carry 
halal options. 
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Chinese and East Asian Groceries T&T Supermarket (Ontario and BC), Foody World 
(BC), PAT International (Ottawa), H-Mart. 

Filipino Groceries Philippine stores widespread in GTA (particularly 
Mississauga and North York), Calgary, and 
Vancouver. 

Caribbean and African Groceries Caribbean food stores widely available in GTA 
(particularly Brampton and Scarborough), Windsor, 
and Ottawa. 

Middle Eastern Groceries Lebanese, Persian, and Arab grocery stores 
common in GTA, Ottawa, Edmonton, and Calgary. 

 

✅ Chapter Quick Checklist 

☐  Public library card obtained (first visit this week) 

☐  Libby/OverDrive app installed for free e-books and audiobooks 

☐  Community centre programs researched for family 

☐  Transit system in your city understood — Presto/CompassCard obtained 

☐  Nearest ethnic grocery stores identified 

☐  National Park pass considered for family recreation 

☐  Access to Recreation or equivalent community subsidy program checked 
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Bonus Chapter E: Your Immigration Milestone Timeline — Month 
by Month 

This chapter gives you a master calendar for the first three years in Canada. Print it. Post it on your 
fridge. Refer to it regularly. Missing an immigration milestone can have serious consequences — don't 
rely on memory alone. 

E.1 First Week (Days 1–7) 

Milestone Details When 

CBSA landing COPR stamped. Day 1 of PR residency 
obligation starts. 

Immediately on 
arrival 

SIN Application Apply at nearest Service Canada Centre. Day 1–3 

Bank Account Open chequing + savings + newcomer credit 
card. 

Day 1–5 

Provincial Health 
Insurance 

Submit registration form. Waiting period clock 
starts. 

Day 1–3 

Private Health 
Insurance 

Purchase to cover waiting period. Day 1 

Canadian SIM 
Card 

At airport or Bell/Rogers/Telus store. Day 1 

 

E.2 First Month (Days 8–30) 

Milestone Details When 

Temporary 
accommodation → 
Long-term rental 

Use weeks 2–4 to search properly. Day 8–30 

Children's school 
enrollment 

Contact school board Welcome Centre. Week 2 

Family doctor 
search 

Health Care Connect or provincial equivalent. Week 2 

LINC registration Language training — especially if English needs 
improvement. 

Week 2–3 

Resume + LinkedIn 
update 

Canadian format, Canadian contact info. Week 2–3 

CRA My Account Register online. Week 2–3 

Settlement agency 
visit 

Register for free employment, language, and 
settlement services. 

Week 2–4 
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E.3 Months 2–6 

Milestone Details When 

Employment Job search, bridging programs, informational 
interviews. 

Ongoing from Day 
1 

Provincial health 
card received 

Apply to add family members if not already done. ~6 weeks after 
registration 

Canadian driver's 
licence 

G1 test (if no exchange agreement) or foreign 
licence exchange. 

Month 2–3 

Credit building Use secured credit card — pay in full monthly. Ongoing from Day 
1 

Tax return filing (if 
arrived in prior 
calendar year) 

File by April 30. Access CCB and GST credit. April 30 

Canada Child 
Benefit application 

File immediately after first tax return. After April 30 filing 

TFSA first 
contribution 

Start investing — even small amounts. Month 1–3 

 

E.4 Year 1 (Months 7–12) 

Milestone Details When 

Credit score check Use Borrowell or Credit Karma to verify score is 
building. 

Month 6 

Second credit card 
application 

Unsecured card if score is 650+. Month 6–9 

RRSP contribution After first tax return — confirm contribution room. Month 6–12 

PR card received Standard processing: 8–12 months. Keep SIM 
card mailing address current. 

~Month 8–12 

Day-count audit Verify you are on track for 730 days in 5 years. Every 6 months 

Professional 
credential progress 
check 

Follow up with regulatory body on timeline. Month 6 and Month 
12 

 

E.5 Years 2–5 — The Long Game 

Milestone Details When 

730 days in PR residency obligation first threshold. Approximately 
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Canada completed Month 24 

PR card renewal Apply 6+ months before expiry — 5 years from 
landing date. 

Month 54+ 

1,095 days in 
Canada 

Citizenship physical presence threshold (3 of 5 
years). 

Approximately 
Month 36 

Citizenship 
application 
eligibility 

1,095 physical presence days + 3 years of taxes 
filed. 

Year 3–4 

Citizenship 
knowledge test 

Study Discover Canada guide. After application 
approved 

Oath of Citizenship 
and Canadian 
Passport 

The finish line — or rather, the beginning of a 
new chapter. 

Year 3–5 

 

🔑 RCIC's Advice 

I have sat across the desk from thousands of families who have made this journey. The ones 
who thrive are not necessarily the most highly educated or the most financially prepared. 
They are the ones who stay organised, stay curious, ask for help early, and treat every 
setback as a data point — not a defeat. Canada rewards persistence. 

 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 
Amazon review. Two minutes — it helps the next person in the same situation. 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 
Report (PER) with Manoj Palwe at dreamvisas.com. 
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Bonus Chapter F: Deep Dive — The Canadian Education 
System for Newcomer Families 

Canada's education system is consistently ranked among the best in the world — an important 
consideration for families with children. This chapter provides a deeper look at every level of the 
Canadian education system, how to choose the right school for your child, and how to maximise your 
children's educational opportunities. 

F.1 Public vs. Catholic vs. Private Schools 

In most Canadian provinces, parents can choose between public secular schools and publicly funded 
Catholic schools. Both are free. Here is the difference: 

School Type Description 

English Public School 
Board 

Open to all students regardless of religion. Secular curriculum. 
Most newcomer families default to this system. 

English Catholic School 
Board 

Roman Catholic curriculum with religious education. Generally 
open to Catholic families but many boards accept all students for 
non-religious subjects. 

French Immersion 
Program (Public) 

Available within most public boards. Children are taught primarily 
in French from JK/Grade 1. Graduates are functionally bilingual. 
Highly sought-after — register early. 

Francophone Schools For children from Francophone families (French as first language). 
Operates under separate board. Culturally important for French-
Canadian identity. 

Private / Independent 
Schools 

Elite academic programs, specialised arts, religious focus 
(Islamic, Hindu, Jewish schools), or alternative pedagogy 
(Montessori, Waldorf). Selective admissions. 

 

🔑 French Immersion Tip 

French Immersion programs consistently produce high-achieving bilingual graduates who 
have significantly better career outcomes in Canada — particularly in the federal public 
service, banking, and multinational companies. If you have a child under age 8 and can 
access a French Immersion program, enroll them. The language acquisition is remarkably 
fast for young children. Wait lists for JK French Immersion can be 1–3 years in major cities 
— add your child's name as soon as you land. 

F.2 The Ontario Credit System (High School) 

High school in Ontario uses a credit-based system. Every course is worth 1 credit. Students need 30 
credits to graduate with the Ontario Secondary School Diploma (OSSD): 
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• 18 compulsory credits: English (4 credits), Math (3), Science (2), Canadian History (1), Canadian 
Geography (1), French (1), Arts (1), Health and Physical Education (1), Career Studies (0.5), 
Civics (0.5), additional compulsory courses (3). 

• 12 elective credits of the student's choosing 

• Community involvement: 40 hours of community service (volunteering) — often done through 
school-coordinated programs 

• Ontario Secondary School Literacy Test (OSSLT) — must pass to graduate 

University-bound courses are labelled 'U' (University) or 'M' (University/College). Grades 11 and 12 
marks are the primary basis for university admission. Average grade requirements for top Ontario 
universities: 90–95% average for U of T engineering; 85–90% for other competitive programs. 

F.3 University and College in Canada — Newcomer Perspective 

Canada has two distinct types of post-secondary institutions: 

Institution Type Description 

Universities Research-focused. 4-year bachelor's degree. Strong in 
theory, research, professional programs (law, medicine, 
engineering). Graduate programs (Master's, PhD). 
Applications through OUAC (Ontario) or equivalent 
provincial systems. 

Colleges (Community 
Colleges) 

Applied, practical training. 1–3 year diplomas and advanced 
diplomas. Extremely strong for trades, healthcare, 
technology, business. Graduates job-ready. Many colleges 
have 'pathways' to degree completion at partner universities. 

Polytechnics Hybrid model — degree programs with strong applied focus. 
Examples: Ryerson (now TMU), BCIT, SAIT. 

 

As a permanent resident, your children pay domestic tuition rates — dramatically lower than 
international student rates ($20,000–$50,000+/year). This is one of the most valuable benefits of PR 
status for families with post-secondary-age children. 

Top Canadian Universities by overall reputation (2026 QS/Maclean's rankings): 

• University of Toronto — consistently #1 in Canada, top 25 globally 

• McGill University (Montreal) — #2 in Canada, strong in medicine and law 

• University of British Columbia (Vancouver) — #3, exceptional for natural sciences and forestry 

• University of Waterloo — #1 for computer science and co-op engineering programs in Canada 

• McMaster University — exceptional for health sciences and engineering 

• Queens University — strong for commerce, law, and medicine 

F.4 Education for Newcomer Adults — Going Back to School 

Canada offers exceptional opportunities for adult newcomers to upgrade their credentials, complete 
degrees, or retrain entirely. Many adults discover that Canadian employers prefer specific Canadian 
credentials, or that their home country education needs upgrading for the Canadian context. 

• Continuing education at community colleges: Most colleges offer part-time evening/weekend 
programs specifically designed for working adults. Certificate programs in project management, 
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data analytics, HR, bookkeeping, marketing, and more — typically $500–$2,000 for a full 
certificate. 

• Bridging programs: Free or subsidised programs that connect internationally trained professionals 
with the specific Canadian knowledge needed for licensure (see Chapter 9.4). 

• OSSD for adults: Adults without high school diplomas can complete Ontario's secondary school 
requirements through adult education centres — free. 

• Second Language Acquisition for Adults (LINC/CLIC): See Chapter 12.1. Free, professional, 
highly effective. 

• University second degree or graduate studies: Many newcomers with professional degrees from 
abroad pursue Canadian master's programs (MBA, MEng, MScAC) to establish Canadian 
academic credentials. Domestic tuition rates apply from Day 1 of PR. 

✅ Chapter Quick Checklist 

☐  School type chosen for each child (public / Catholic / French Immersion) 

☐  School board Welcome Centre appointment booked 

☐  Children's academic records obtained and translated if needed 

☐  Immunisation records verified against Canadian school requirements 

☐  French Immersion wait list added (if applicable — do this week 1) 

☐  RESP opened for children's post-secondary education savings 

☐  Adult education or credential upgrading options researched 
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Bonus Chapter G: Buying Your First Home in Canada — A 
Newcomer's Complete Guide 

Home ownership is a central aspiration for most newcomer families. Canada's real estate market has 
been one of the most dynamic in the world over the past decade. This chapter gives you a complete, 
honest guide to buying property in Canada — the process, the costs, the programs, and the pitfalls. 

🔑 Timeline Expectation 

Most financial advisors recommend newcomers wait at least 1–2 years before purchasing 
property. This allows time to: understand the neighbourhood you actually want to live in, 
build Canadian credit history (improving your mortgage rate), save for a down payment, and 
stabilise your employment (most lenders require 2 years of T4/tax history from the same 
employer or field). 

G.1 The Canadian Mortgage System 

A mortgage in Canada is a loan secured against your property. Key terms newcomers need to 
understand: 

Term Explanation 

Down payment Minimum 5% of purchase price for homes under $500,000; 
10% on portion between $500,000–$999,999; 20% on portion 
over $1,000,000. Down payment under 20% requires CMHC 
mortgage insurance. 

Amortisation period The total time to repay the mortgage. Maximum 25 years for 
insured mortgages (under 20% down). Maximum 30 years for 
uninsured. Most Canadians choose 25 years. 

Mortgage term The period for which your interest rate is fixed or variable. 
Common terms: 1, 2, 3, 5 years. After the term, you renew at 
prevailing rates. Most Canadians choose 5-year fixed. 

Fixed vs. variable rate Fixed: rate locked for term — payment certainty but less 
flexibility. Variable: rate fluctuates with Bank of Canada prime 
rate — historically lower but unpredictable. 

Stress test All Canadian mortgages require qualification at the higher of: 
your actual rate + 2%, or 5.25%. This tests your ability to 
handle rate increases. 

Pre-approval Get pre-approved before shopping. Pre-approval tells you the 
maximum you can borrow, locks your rate for 90–120 days, and 
makes you a credible buyer in competitive markets. 
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G.2 Mortgage Programs for Newcomers 

Most major banks have specific mortgage products designed for newcomers who have limited 
Canadian credit history: 

• RBC Newcomer Advantage Mortgage: accepts foreign credit history documentation, foreign 
income, and employment letters from new employers. Minimum 35% down payment removes 
stress test in some cases. 

• TD Bank New to Canada Program: alternative income qualification using employment letter + 
bank statements from home country. 

• Scotiabank International Banking: ideal for newcomers who have banked with Scotiabank 
internationally. 

• CMHC Mortgage Loan Insurance: enables qualification with as little as 5% down and limited 
Canadian credit history — but requires CMHC insurance premium (2.8%–4% of mortgage). 

🔑 Key Advice 

Many newcomers make the mistake of approaching their regular bank first. Instead, work 
with a licensed mortgage broker — they have access to 30+ lenders (including major banks, 
credit unions, and B-lenders) and can find programs specifically designed for your situation. 
Brokers are paid by the lender, not by you — there is no cost to using a broker. 

G.3 The Home Buying Process — Step by Step 

Step Details When 

1. Financial 
preparation 

Calculate affordability. Build emergency fund. Review 
credit score. Determine down payment source. 

2–12 months 
before buying 

2. Mortgage 
pre-
approval 

Gather T4s/tax returns, employment letter, bank 
statements, proof of down payment. Apply for pre-
approval. 

6–8 weeks before 
active search 

3. Hire a 
buyer's 
agent 

Real estate agents are free to buyers (paid by seller). 
Choose an agent familiar with your target area and 
newcomer needs. 

Before viewing 
properties 

4. Property 
search 

Use Realtor.ca (Canadian MLS system), Zillow Canada, 
and your agent's network. View 10–20 properties before 
offering. 

Active search: 1–6 
months 

5. Make an 
offer 

Your agent drafts a purchase agreement. Include 
conditions: financing (5 business days), home 
inspection (5 business days). 

When you find the 
right property 

6. Home 
inspection 

Hire a certified home inspector ($400–$600) to assess 
the property's condition. Can negotiate repairs or 
credits. 

Within 5 days of 
accepted offer 

7. Mortgage 
finalization 

Lender confirms final approval based on the specific 
property. Submit all documents promptly. 

5–14 days after 
accepted offer 

8. Closing 
costs 

Budget 1.5–4% of purchase price for closing costs: land 
transfer tax, legal fees, title insurance, home insurance, 

Paid on closing 
day 
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HST on new builds. 

9. Closing 
day 

Lawyer processes the transaction. Keys are handed 
over. 

Date in purchase 
agreement — 
typically 30–90 
days from 
accepted offer 

G.4 Government Programs That Help Newcomers Buy Their First Home 

Program How It Works 

First Home Savings Account 
(FHSA) 

New in 2023. Contribute up to $8,000/year (lifetime max 
$40,000). Contributions are tax-deductible. Withdrawals for 
qualifying first home are tax-free. If you are a PR who has 
never owned a principal residence in Canada, you are 
eligible immediately. The single best first-home savings tool 
available. 

First-Time Home Buyer 
Incentive (FTHBI) 

CMHC shares in 5–10% of your home purchase price 
(shared equity mortgage). Reduces your monthly mortgage 
payment. Repay when you sell or after 25 years. 

Home Buyer's Plan (HBP) Withdraw up to $35,000 from your RRSP tax-free for a first 
home purchase. Must repay within 15 years. If couple: each 
can withdraw $35,000 = $70,000 combined. 

First-Time Home Buyer's Tax 
Credit 

Non-refundable tax credit of up to $10,000 on your tax return 
= up to $1,500 in actual savings. 

Land Transfer Tax Rebate First-time buyers in Ontario receive up to $4,000 rebate on 
provincial land transfer tax. Toronto also has a municipal land 
transfer tax — $4,475 rebate for first-time buyers in Toronto. 

 

✅ Chapter Quick Checklist 

☐  Financial readiness assessment done — credit score 650+, stable employment, 2 years 
tax history 

☐  FHSA opened and contributions started 

☐  RRSP Home Buyer's Plan eligibility confirmed 

☐  Mortgage pre-approval obtained from mortgage broker 

☐  Target neighbourhood research completed (commute, schools, transit, amenities) 

☐  Buyer's real estate agent engaged 

☐  Home inspector pre-vetted (before making offers) 

☐  Closing costs budget confirmed: 1.5–4% of purchase price in addition to down payment 
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Bonus Chapter H: Bringing Your Family to Canada — 
Sponsorship and Visitor Visas 

Most newcomers arrive with their immediate family (spouse and dependent children) but have parents, 
siblings, and extended family who want to visit or immigrate. This chapter covers the options for 
keeping your family connected. 

H.1 Family Class Sponsorship — The Pathway for Parents and 
Grandparents 

As a Canadian permanent resident or citizen, you have the right to sponsor certain family members for 
Canadian permanent residence under the Family Class: 

Family Member Key Details 

Spouse / Common-Law 
Partner / Conjugal Partner 

You can sponsor your spouse or partner at any time. 
Processing time: 12 months for most applications. Must be in a 
genuine relationship (documented). Income requirements: meet 
LICO (Low Income Cut-Off). You must not be in default on a 
previous sponsorship or government debt. 

Dependent Children Children under 22 (or over 22 if full-time student or dependent 
due to disability). Can be sponsored along with a spouse 
application or independently. 

Parents and Grandparents 
(PGP) 

Canada runs an annual Parents and Grandparents Program 
(PGP) draw. Entry is by expression of interest. Selection is by 
random draw — often 20,000–30,000 slots per year. 
Processing after selection: 24–36 months. Income requirement: 
approximately $48,000–$70,000+ for sponsoring couple with 
dependent children. 

Other Eligible Relatives Orphaned siblings under 18, orphaned 
nephews/nieces/grandchildren under 18 in certain 
circumstances. Very limited program. 

 

⚠️ Important — Sponsorship Obligation 

When you sponsor a family member, you enter into a legal undertaking to support them 
financially for 3–20 years (depending on relationship type), meaning they cannot access 
most government social assistance programs. This is a serious legal and financial 
commitment. Do not sponsor family members if you are not financially stable. 

H.2 Super Visa — Long-Term Visits for Parents and Grandparents 

The Super Visa is one of the most practical tools for newcomers with elderly parents. It is a multiple-
entry visa that allows parents and grandparents to stay in Canada for up to 5 years per visit (recently 
extended from 2 years), and can be renewed for a total of 10 years of validity. 
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Key Super Visa requirements: 

• The sponsor (you) must be a Canadian citizen or permanent resident 

• Minimum income threshold: approximately $40,000–$60,000 net income depending on family size 

• Parents must purchase Canadian medical insurance: minimum $100,000 coverage, valid for entire 
stay 

• Medical exam required for the visiting parents 

• Proof of genuine relationship (photos, correspondence, etc.) 

Processing time: approximately 8–24 weeks. The Super Visa does not lead to PR — it is a temporary 
visitor status only. However, the 5-year per visit provision means your parents can live with you for 
extended periods without the complexity of PR sponsorship. 

Medical insurance cost for parents: typically CAD $1,500–$3,500 per year per parent, depending on 
age and health. This is often the largest cost of the Super Visa program. Compare quotes from 
Manulife, Sun Life, Blue Cross, and Allianz. 

H.3 Regular Visitor Visas for Family 

For shorter visits (up to 6 months at a time), family members from most countries can apply for a 
Temporary Resident Visa (TRV) or use an Electronic Travel Authorisation (eTA) if coming from visa-
exempt countries. 

Category Requirements 

Visa-Required Countries India, China, Philippines, Pakistan, Nigeria, Ghana, and many 
others. Apply online through IRCC's Visitor Visa portal. Fee: 
$100 CAD. Processing time: 2–12 weeks. Approval rate varies 
significantly by country and individual circumstances. 

Visa-Exempt Countries 
(eTA) 

UK, EU countries, Australia, Japan, South Korea, USA 
(entering by air). Apply for eTA online at canada.ca/eta. $7 
CAD fee. Usually approved within minutes. 

USA Green Card Holders Can travel to Canada without a visa but need an eTA if flying. 
Can enter by land or sea without eTA. 

 

🔑 Supporting Visitor Visa Applications 

As the Canadian host, your letter of invitation significantly strengthens a family member's 
visitor visa application. The letter should include: your immigration status in Canada, your 
relationship to the visitor, purpose and duration of visit, your financial capacity to support the 
visitor if needed, and a commitment that the visitor will leave Canada at the end of their 
authorised stay. 

H.4 Spousal Open Work Permit — For Partners of PR Holders 

If you are a PR holder and your spouse is waiting for their own PR application to be processed (e.g., if 
they came as a dependent later), they may be eligible for an Open Work Permit while the application is 
in process. An Open Work Permit allows work for any Canadian employer in almost any occupation — 
providing income and integration while PR is being processed. 
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Eligibility varies based on specific program and processing stage. Consult an RCIC for your specific 
circumstances. 

✅ Chapter Quick Checklist 

☐  Super Visa assessed for parents/grandparents — income threshold confirmed 

☐  Visitor visa support letter template prepared for inviting family 

☐  Parents and Grandparents Program (PGP) expression of interest filed when available 

☐  Medical insurance quotes obtained for Super Visa parents 

☐  Spousal Open Work Permit assessed if applicable 

☐  All family members' immigration status implications understood before sponsoring 
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Bonus Chapter I: Setting Up Your Digital Life in Canada 

Canada is a highly digitised society. From government services to banking to healthcare, most 
interactions now happen online or through apps. This chapter ensures you have all the digital tools set 
up correctly from Day 1. 

I.1 Mobile Phone Plans — Choosing the Right Carrier 

Canadian mobile phone prices have historically been among the highest in the developed world. 
However, competition has improved significantly since 2020. Here is the current landscape for 2026: 

Carrier / Brand Key Details 

Rogers / Fido Rogers is Canada's largest carrier. Fido is Rogers' budget 
brand. Best coverage in rural areas. Plan range: $35–
$85/month for unlimited Canada/US calling + 15–50GB data. 

Bell / Virgin Plus Second largest. Excellent network quality. Virgin Plus is Bell's 
budget brand. Competitive unlimited plans. 

Telus / Koodo / Public 
Mobile 

Telus network is widely considered highest quality. Koodo 
(budget) and Public Mobile (ultra-budget) use the same 
network. Public Mobile: $25–$40/month plans — excellent 
value. 

Freedom Mobile Fourth national carrier. Best pricing for unlimited plans. 
Coverage limited outside major cities. Plans: $35–$55/month 
unlimited. 

Fizz / Lucky Mobile / Chatr Ultra-budget brands. $20–$35/month for basic plans. Good for 
newcomers in their first month before committing to a carrier. 

 

🔑 Best Newcomer Strategy 

Start with a no-contract prepaid plan (Koodo, Public Mobile, or Fizz) for the first 1–3 months. 
Once settled and employed, compare annual contract plans — which are significantly 
cheaper per GB. Costco occasionally offers excellent Telus/Bell/Rogers plan promotions 
that include device subsidies. 

I.2 Internet and Home Connectivity 

Home internet is essential for job searching, government services, children's school, and maintaining 
contact with family abroad. Canadian home internet providers: 

Provider Key Details 

Rogers / Bell / Telus / 
Shaw 

Major providers. Highest reliability. Prices: $60–$100/month for 
300–1,000 Mbps plans. Often offer 'New Customer' promotions 
for 12–24 months. 
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TekSavvy / Distributel / 
Vmedia 

Third-party ISPs using Rogers/Bell infrastructure. 15–25% 
cheaper. Good for cost-conscious newcomers. 

Cogeco Strong in Ontario and Quebec outside major cities. 

Eastlink Atlantic Canada specialist. 

 

Average cost: $65–$80/month for a 300 Mbps unlimited plan. Gigabit (1,000 Mbps) plans range from 
$75–$110/month. Bundle with cable TV for discounts if applicable — though streaming has largely 
replaced cable for most newcomer families. 

I.3 Essential Apps for Life in Canada 

Install these apps immediately on arriving in Canada: 

Government and Official 

• ArriveCAN — IRCC's official app for travel declarations and COVID/border processes 

• CRA My Account — Canada Revenue Agency official app for tax and benefits access 

• Service Canada — federal government services app 

• Provincial apps: Ontario MyBenefits, BC Services Card app, Alberta My Health Records 

Banking and Finance 

• Your bank's official app — mobile cheque deposit, e-Transfers (Interac), bill payments 

• Interac e-Transfer — already built into your bank app; used for person-to-person payments (rent, 
splitting costs with colleagues) 

• Borrowell or Credit Karma — free credit score monitoring 

• Wealthsimple — for TFSA/RRSP investing once employed 

Navigation and Transportation 

• Google Maps — essential for transit directions in all Canadian cities 

• Waze — real-time traffic and driving navigation 

• Transit App — best for real-time bus/subway tracking in major cities 

• Uber / Lyft — available in all major cities. Essential for airport trips and rainy days when transit is 
inconvenient 

Shopping and Daily Life 

• Flipp — aggregates grocery store flyers to find the best prices 

• PC Optimum — loyalty app for Loblaws, Shoppers Drug Mart, Esso (significant points earned on 
groceries and pharmacy) 

• Scene+ — loyalty program for Scotiabank users, Empire stores, Cineplex 

• Redfin / Realtor.ca — property search (official Canadian MLS database) 

• Kijiji / Facebook Marketplace — for buying secondhand furniture, appliances, bicycles, and more 
— essential for first apartment furnishing 

Health 

• Maple — on-demand virtual doctor visits (24/7, covered by some insurance plans; $79–$99 per 
visit without coverage) 

• Hims/Hers or Lemon Aid Health — prescription renewals and mental health support 

• Health Connect (BC) or Telehealth Ontario — provincial telehealth apps 
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Community and Social 

• Nextdoor — neighbourhood app. Connects you with immediate neighbours. Great for local 
recommendations and community events. 

• Meetup — find professional networking groups, cultural associations, sports leagues, language 
exchanges in your city 

• Facebook Groups — 'Newcomers to [City]' and 'Indians in Toronto' or equivalent community 
groups. Extremely active — invaluable for practical newcomer advice 

I.4 Cybersecurity for Newcomers 

Canada has a sophisticated fraud and scam ecosystem. Newcomers are disproportionately targeted 
because they are less familiar with Canadian norms and more likely to comply with official-sounding 
demands. Know these common scams: 

Scam Type How to Recognise and Avoid It 

CRA Phone Scam Callers claim to be from CRA and threaten arrest unless 
immediate payment is made by gift card or wire transfer. THE 
REAL CRA NEVER: calls asking for immediate payment, 
threatens arrest, demands gift cards, asks for your banking 
info by phone. 

IRCC / Immigration Scam Callers claim there is a problem with your visa/COPR and 
demand payment. Legitimate IRCC contact is by mail or 
through your secure IRCC account. Never by unsolicited 
phone call demanding immediate payment. 

Job Scam Too-good-to-be-true job offers requesting upfront 'training 
fees' or asking for your SIN and banking details before hiring. 
Legitimate employers NEVER ask for payment before 
employment. 

Housing Rental Scam Landlord lists a property at well-below-market rent, asks for 
deposit without viewing, claims to be out of country. Never 
send money without physically viewing a property (or video 
call tour with a trusted third party). 

Banking Phishing Emails claiming your account has been compromised, asking 
you to click a link. Always go directly to your bank's official 
website — never through email links. 

 

🔑 Golden Rule 

No Canadian government agency — CRA, IRCC, Service Canada, CBSA — will ever 
demand immediate payment by gift card, cryptocurrency, or wire transfer over the phone. If 
you receive such a call, hang up and report it to the Canadian Anti-Fraud Centre: 1-888-
495-8501 or antifraudcentre.ca. 

✅ Chapter Quick Checklist 

☐  Mobile phone plan activated (prepaid to start) 
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☐  Home internet set up 

☐  Essential apps installed: banking, CRA My Account, transit, health 

☐  Kijiji/Facebook Marketplace set up for secondhand furniture 

☐  PC Optimum or Scene+ loyalty card registered 

☐  Family warned about CRA and IRCC phone scams 

☐  Facebook newcomer community groups joined for city 
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Bonus Chapter J: Resources for Specific Newcomer 
Communities 

Canada's newcomer population is extraordinarily diverse. This chapter highlights specific resources for 
the largest newcomer communities — Indians, Filipinos, Chinese, and Nigerians — as well as cross-
cutting resources for Muslims, Hindus, Sikhs, and other faith communities. 

J.1 South Asian (Indian) Newcomers — Specific Resources 

Indians constitute the largest single group of newcomers to Canada — over 100,000 per year in recent 
years. The South Asian community infrastructure in Canada is extensive: 

• Settlement: ACCES Employment has Hindi, Punjabi, and Tamil-speaking counsellors. Contact 
accesemployment.ca 

• Community: Indian Business and Professional Council of Canada (IBPC) — networking for Indian 
professionals. Rotary and Lions Clubs in Brampton, Mississauga, and Scarborough have 
significant Indian membership. 

• Media: India Abroad, Desi Talk, South Asian Focus (television), Zee TV Canada, Sony LIV — 
available via streaming 

• Groceries and retail: No Frills in Brampton/Mississauga, Indian grocery stores on Hurontario St, 
Nations Fresh Foods, Oceans Fresh Food Markets 

• Religious: BAPS Swaminarayan Mandir (Toronto), ISKCON Mississauga, various gurudwaras in 
Brampton, mosques across GTA, multiple Catholic and Christian churches with South Asian 
congregations 

• Healthcare: Trillium Health Partners serves the largest South Asian population in Canada. Specific 
programs for diabetes, cardiovascular health, and mental health for South Asian communities 

• Professional networks: CPA Ontario has South Asian mentoring circles; Engineers Canada has 
immigrant engineer support groups 

J.2 Filipino Newcomers — Specific Resources 

The Philippines is consistently Canada's second or third largest source country for immigrants. The 
Filipino community has a strong, well-organised presence across Canada: 

• Settlement: KABALIKAT (Toronto) — Filipino-specific settlement services. Catholic Crosscultural 
Services (Ontario) — serves many Filipino families through its network. 

• Community: Filipino-Canadian Association of BC; National Alliance of Philippine Women in 
Canada; Filipino Centres in Toronto, Calgary, Edmonton, and Vancouver 

• Credential support: Philippine Nurses Association of Canada — credential support for nurses from 
Philippines. Philippine Medical Association of Canada. 

• Remittances: Jollibee in Toronto, Mississauga, Calgary — a slice of home and a community 
meeting point. Many Filipino community events centred around parishes. 

J.3 Chinese (Mainland China and Hong Kong) Newcomers 

• Settlement: SUCCESS Foundation (Vancouver) — multilingual settlement services in Mandarin, 
Cantonese, and other languages. CICS (Toronto) — Chinese-language settlement services. 

• Community: Chinese Business Association of Canada; Hong Kong-Canadian Business 
Association (particularly post-2020 BN(O) wave) 
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• Media: Fairchild TV, Ming Pao (newspaper), Sing Tao — all available in Canada's major cities 

• Groceries: T&T Supermarket (Loblaws-owned) — the gold standard of Asian grocery stores in 
Canada. Foody World (BC). PAT International (Ottawa). 

J.4 African Newcomers (Nigeria, Ghana, Kenya, Ethiopia, South Africa) 

• Settlement: African Canadian Social Services (Toronto). Centre for Immigrant and Community 
Services (CICS) — serves African newcomers across Ontario. 

• Community: African-Canadian Federation of Ontario; Ghanaian-Canadian Association of Ontario; 
Nigerian Canadian Association of Toronto. 

• Professional: National Black Canadians Summit; Black Professionals in Tech Network (BPTN) — 
strong in Toronto and Vancouver tech sectors. 

• Faith: Large Pentecostal, Catholic, and Anglican church communities across GTA, Ottawa, and 
Calgary with significant African congregations. 

J.5 Faith Community Resources 

Faith Community Key Resources and Services 

Muslim / Islamic Communities Islamic Society of North America (ISNA Canada). 
Mercy Mission. Al-Ameen: free halal food banks. 
Muslim Association of Canada (MAC). Local masjids 
often serve as de facto newcomer welcome centres 
with settlement info, free meals, and job networks. 

Hindu Communities Hindu Federation of Canada. Swaminarayan 
temples (BAPS), ISKCON temples, various regional 
temple societies. Hindu Cultural Festivals (Diwali, 
Navratri) as community integration points. 

Sikh Communities World Sikh Organisation of Canada. Gurdwaras 
provide langar (free meals, open to all). Sikh 
coalition has strong political representation in 
Parliament. Major Gurudwaras in Brampton, Surrey 
(BC), Calgary, Edmonton. 

Catholic Communities Catholic Crosscultural Services (Ontario) — 
outstanding settlement resources. Catholic 
archdioceses often run community meal programs, 
English conversation groups, and newcomer 
welcome events. 

Jewish Communities Jewish Federation of Greater Toronto. Federation 
CJA (Montreal). UJA Federation of Greater Toronto 
— settlement resources that serve non-Jewish 
newcomers as well. 
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✅ Chapter Quick Checklist 

☐  Community/cultural association specific to your background identified 

☐  Nearest place of worship identified (if applicable) 

☐  Community Facebook group or WhatsApp group joined for your cultural community in 
your city 

☐  Community-specific professional networks researched 

☐  Faith-community services (food banks, settlement support, language) explored 
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Bonus Chapter K: Practical Day-to-Day Life in Canada — 
50 Things Nobody Tells You 

This chapter collects the practical, everyday knowledge that takes most newcomers 1–2 years to 
discover on their own. Read it now. Bookmark it. Thank us later. 

K.1 Shopping, Food, and Daily Expenses 

• Tipping culture: Tipping is not optional in Canada — it is expected. Standard tip: 15–20% at sit-
down restaurants (18% is now the default on most payment terminals). 15% for food delivery. 
$2–$5 for haircuts. Nothing for counter service or self-checkout. Not tipping at a restaurant will 
result in a socially uncomfortable interaction. 

• Price tags do NOT include tax: In Canada, the listed price is before tax. Add 13% HST in Ontario 
(15% in Nova Scotia; 14.975% in Quebec) at the register. Always budget with tax in mind. 

• The LCBO and Beer Store: Alcohol in Ontario is sold through the LCBO (government-owned liquor 
stores) and Beer Store. Grocery stores now sell some wine and beer in Ontario. Other 
provinces have varying degrees of private vs. government retail. Alcohol is not available in 
convenience stores in Ontario (unlike many countries). 

• Milk bags: Quebec and Ontario famously sell milk in bags (4-litre bags containing three 1.33L 
pouches). Buy a milk bag pitcher ($3 at any dollar store) to use them. Most newcomers think 
this is bizarre — then embrace it. 

• Double-double: A Tim Hortons cultural institution. 'Double-double' means 2 creams, 2 sugars in 
coffee. Knowing this makes you Canadian instantly. 

• Costco membership ($65/year): The single best purchase you can make in your first month. 
Rotisserie chicken ($7.99), bulk groceries 30–40% cheaper, tires, appliances, glasses, 
pharmacy — all under one roof. 

• PC Optimum / Scene+ points: These loyalty programs add up to hundreds of dollars per year for 
regular grocery shoppers. Sign up immediately. 

• Boxing Day (December 26): Canada's biggest retail sale day of the year. Major appliances, 
electronics, and clothing at 30–70% off. If you arrive before December, wait to buy big-ticket 
items. 

K.2 Weather and Seasonal Rhythm 

• The four seasons are real and distinct: Spring (March–May): unpredictable, can be 5°C or 20°C, 
often rainy. Summer (June–August): warm to hot (25–35°C), high humidity in Ontario, mild in 
BC. Autumn (September–November): beautiful — this is what people mean by 'Canadian fall 
colours.' Winter (December–February/March): cold to very cold. Plan for each season with 
appropriate clothing. 

• Black ice forms invisibly on roads and sidewalks between -2°C and +2°C. This temperature range 
is MORE dangerous than -20°C. Slow down, wear boots with grip. 

• Spring flooding and storm alerts: Download the Environment Canada Weather app. Sign up for 
municipal emergency alerts. Flash flooding, freezing rain, and severe thunderstorm warnings 
are real and require action. 

• Daylight saving time: Canada observes Daylight Saving Time (except Saskatchewan). Clocks go 
forward 1 hour in March and back 1 hour in November. This disrupts sleep and mood — 
especially for newcomers from equatorial regions. 
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K.3 Healthcare Practical Tips 

• Always carry your provincial health card: Present it at every healthcare visit. Without it, you may 
be charged out-of-pocket and need to claim reimbursement. 

• Bring a 3-month supply of any prescription medication from home: Getting a prescription 
transferred or refilled in Canada requires a Canadian physician's assessment. This takes time. 
A 3-month supply gives you breathing room. 

• Dental care is not covered by provincial health insurance: Budget $200–$500 for an initial dental 
examination and cleaning. If you have employer benefits, use them immediately. Canada's 
Federal Dental Benefit (introduced in 2023) covers some dental costs for households under 
$90,000/year income with eligible children — check canada.ca/dental. 

• Pharmacists are underutilised healthcare providers: In Ontario, pharmacists can prescribe for 19 
minor ailments (UTIs, skin conditions, cold sores, etc.) — no doctor visit required. Often faster 
and just as effective for minor issues. 

K.4 Bureaucratic Tips That Save Hours 

• Book appointments online: Most provincial service centres (ServiceOntario, Alberta Registries, BC 
Service BC) allow online appointment booking. Walking in without an appointment in major 
cities can mean 2–3 hour waits. 

• Do everything at once: When visiting a government office, bring ALL documents you might 
possibly need — even if you think you only need one thing. Offices are far apart and 
appointments scarce. Having extra documents costs nothing; not having them costs a return 
trip. 

• IRCC call wait times are legendary: Average IRCC phone wait: 60–180 minutes. Use the IRCC 
web chat during off-peak hours (early morning) for faster service. The IRCC's 'IRCC Secure 
Account' is faster for most transactions. 

• Notarised copies: Many Canadian institutions accept notarised photocopies of original documents. 
A Notary Public (typically $50–$75 per document) can notarise copies. Many banks will certify 
copies for free for account holders. 

• Canada Post: The postal service. You will need it for: receiving government correspondence, PR 
card and health card delivery (never move without updating your address), e-commerce returns. 
Canada Post parcels are NOT delivered to the door in most apartment buildings — they go to a 
centrally located parcel locker (key included in your mailbox). 

K.5 Social Norms That Matter 

• Holding the door: In Canada, it is standard practice to hold a door open for the person behind you 
if they are within 5–10 feet. Failing to do so — especially in a smaller city — will draw surprised 
looks. 

• The queue: Canadians are serious about queuing. Cutting in line is considered extremely rude. If 
you are uncertain which line to join, ask. 

• Volume in public spaces: Canadians generally keep their voices at a moderate volume in public. 
Very loud conversations — especially on public transit — draw negative attention. 

• Apologising: Canadians say 'sorry' very frequently — for things that are not their fault. It is a social 
lubricant, not an admission of wrongdoing. Adopt it freely. 

• Small talk: Canadians initiate brief small talk in elevators, waiting rooms, and checkout lines. The 
weather is the universal opener. Engaging warmly — even briefly — builds goodwill. 
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• Removing shoes at the door: Most Canadian homes have an 'unwritten rule' about removing 
shoes at the front door — especially in winter. When in doubt, wait to see what your host does 
or simply ask. 

✅ Chapter Quick Checklist 

☐  Tipping norms understood and budgeted for 

☐  Price-plus-tax mindset adopted for all budget calculations 

☐  LCBO location identified 

☐  Costco membership purchased 

☐  PC Optimum account set up 

☐  Weather app with local alerts installed 

☐  Prescription medication 3-month supply brought from home 

☐  Canada Post mailbox key obtained from building superintendent 
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Your Next Steps — A Final Word from Manoj Palwe 

You have now read the most comprehensive Canada post-landing settlement guide available for 2026. 
But reading is only the beginning. 

The families who thrive in Canada are those who take action — consistently, patiently, and 
strategically. They follow the 90-day checklist. They ask for help from settlement agencies, RCICs, and 
community networks. They embrace both their heritage and their new Canadian identity. 

Canada rewards persistence. It rewards preparation. And it rewards people who invest in 
understanding the system — which is exactly what you have done by reading this book. 

 

Here is what I want you to do right now: 

92. Print or bookmark the 90-Day Settlement Checklist in Appendix A. Work through it 
systematically. 

93. Share this book with one other newcomer family who needs it. Help them avoid the mistakes 
you now know to avoid. 

94. If you found this book valuable, please leave an honest review on Amazon. Two minutes of your 
time helps the next family in your position find this resource. 

95. If you have a complex immigration situation — a refusal, a PR card issue, a citizenship timeline 
question, a family sponsorship, or anything requiring professional eyes — book a Personal 
Evaluation Report (PER) at dreamvisas.com. A written, personalised roadmap for your specific 
case, by an RCIC with 25+ years of experience. 

 

Welcome to Canada. You made it. Now build the life you came here for. 

 

Manoj Palwe, RCIC R422575 | CAPIC Fellow R11592 | MIA Examination 
Qualified 

President, Taurus Infotek | Dreamvisas | 25+ Years | 10,000+ Families Assisted 

20,000+ YouTube Subscribers | 600+ LinkedIn Recommendations 

📧 www.dreamvisas.com | Toronto, Canada | Pune, India 

 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 
Amazon review. Two minutes — it helps the next person in the same situation. 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 
Report (PER) with Manoj Palwe at dreamvisas.com. 

 

© 2026 Taurus Infotek | Dreamvisas | All Rights Reserved 
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Bonus Chapter L: NRI Financial Planning — Managing 
Your Wealth Across Two Countries 

If you have financial assets in India or another home country, your situation is more complex than a 
typical newcomer. You are now a Non-Resident Indian (NRI) in India's terminology, a Canadian tax 
resident, and potentially subject to tax obligations in two countries simultaneously. This chapter 
navigates those complexities. 

L.1 What Changes When You Become an NRI (Indian Perspective) 

The moment you leave India with the intention of residing abroad indefinitely (or for 182+ days in a 
financial year), you become a Non-Resident Indian (NRI) under the Foreign Exchange Management 
Act (FEMA) and potentially a 'Non-Resident' (NR) for Indian tax purposes. 

Key implications: 

• You can no longer maintain ordinary savings bank accounts in India — they must be converted to 
NRE (Non-Resident External) or NRO (Non-Resident Ordinary) accounts. 

• Your Indian income (rental income, dividends, business income) continues to be taxable in India if 
earned in India. You will need to file Indian ITR for Indian-sourced income. 

• Interest on NRE account deposits and NRE FDs is tax-free in India AND exempt from Indian TDS 
(Tax Deducted at Source). 

• Interest on NRO accounts is subject to 30% TDS in India — but you can claim credit in Canada 
via the Indo-Canada DTAA (Double Tax Avoidance Agreement). 

• Mutual funds, PPF, and other financial products in India have specific NRI rules — some (like 
PPF) cannot be extended after becoming NRI. 

L.2 NRE vs. NRO vs. FCNR Accounts — Understanding the Difference 

Account Type Key Features Best Used For 

NRE Account 
(Non-Resident 
External) 

Hold and repatriate foreign earnings (CAD, 
USD, GBP, etc.) in India. Interest fully 
repatriated. Tax-free interest in India. 
Exchange rate risk. 

Parking foreign savings in 
India. Sending remittances 
back with easy 
repatriation. 

NRO Account 
(Non-Resident 
Ordinary) 

Hold Indian-sourced income (rent, dividends, 
pension). Interest subject to 30% TDS. 
Repatriation limited to USD 1M/year after tax 
clearance. 

Receiving Indian income 
— rent, dividends, 
pension, agricultural 
income. 

FCNR Account 
(Foreign 
Currency Non-
Resident) 

Fixed deposit held in foreign currency (CAD, 
USD, GBP). No exchange rate risk. Tax-free 
interest. Fully repatriable. 

Medium-term parking of 
foreign currency savings 
without currency risk. 
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🔑 Practical Action 

Within 6 months of becoming an NRI, convert your Indian savings/current accounts to NRO 
accounts. Open NRE accounts for fresh remittances from Canada. Notify your Indian bank 
of your NRI status — failure to do so is technically a FEMA violation. 

L.3 The India-Canada Double Tax Avoidance Agreement (DTAA) 

The DTAA between India and Canada (signed 1996, in force 1997) prevents double taxation on the 
same income. Key provisions: 

• Dividends: Taxed at 15% in the source country (India) if you own ≥10% of shares; 25% otherwise. 
You claim credit for Indian tax paid against your Canadian tax liability. 

• Interest income: Taxed at 15% in the source country. Claim credit in Canada. 

• Rental income from Indian property: Taxed in India (30% TDS on gross rents). Declare in Canada 
and claim foreign tax credit. 

• Capital gains from Indian property sale: Subject to complex DTAA treatment. Indian CGT applies. 
Canadian residency rules also apply. ALWAYS consult both a Canadian CPA and an Indian CA 
for property transactions. 

• Pension: Government pensions are taxable only in the country from which they arise. Private 
pensions may be taxed in both — with treaty credits. 

L.4 Indian Assets to Declare in Canada — The T1135 Form 

If you hold foreign assets (including Indian assets) worth more than CAD $100,000 at any time in the 
tax year, you MUST file CRA Form T1135 (Foreign Income Verification Statement). Failure to file 
T1135 carries penalties of $25/day up to $2,500 per year, plus 5% of the unreported asset value for 
repeat failures. 

What must be reported on T1135: 

• Foreign bank accounts (NRE, NRO, FCNR, FCNR-B) 

• Foreign stocks and mutual funds held outside of a Canadian registered account 

• Foreign real estate that is NOT your principal residence 

• Foreign bonds and debentures 

• Loans to non-residents 

⚠️ Critical Warning 

The $100,000 threshold is the COST BASIS of the assets — not their current value. If you 
paid CAD $100,000 for Indian assets that are now worth $80,000, you still must file. T1135 
is a disclosure form, not a tax form — you are not paying additional tax by filing it. But failing 
to file when required can trigger significant penalties and IRCC investigations. 

L.5 Selling Your Indian Home After Moving to Canada 

This is one of the most complex financial transactions for newcomer families. Here is a simplified 
overview: 

Aspect Key Details 

Indian Capital Gains Tax Long-term CGT (held 2+ years): 20% with indexation benefit 
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(property pre-2001) or 12.5% without indexation (2024 budget 
change). Short-term (under 2 years): taxed as ordinary income 
at your Indian tax slab. TDS of 20–30% is withheld at source by 
the buyer if you are an NRI. 

Canadian Tax Implications You must declare the capital gain in Canada for the period after 
your Canadian residency date. The gain is calculated in CAD 
using the exchange rate on the sale date vs. your Canadian 
residency date value. Foreign tax credit claims reduce double 
taxation. 

Section 54 Exemption 
(India) 

If you reinvest the Indian CGT proceeds in another Indian 
residential property within 1–2 years, or in capital gains bonds 
(NHAI, RECL — Section 54EC), you may defer or eliminate 
Indian CGT. Note: Section 54 bonds have a lock-in of 5 years 
and a maximum investment of ₹50 lakh. 

FEMA Compliance Proceeds from sale of Indian property can be remitted to 
Canada up to USD 1M per year from NRO account after paying 
applicable taxes and obtaining Form 15CB certification from a 
Chartered Accountant. 

 

🔑 Professional Advice Required 

Property sales involving India and Canada require simultaneous advice from: a Canadian 
CPA familiar with India-Canada tax treaties, AND an Indian Chartered Accountant. Get both 
before signing any sale agreement. The interaction between Indian and Canadian tax rules 
on property sales is complex and the stakes are high. 

L.6 Indian Provident Fund (PF / EPF) and NPS — What Happens 

• Employees' Provident Fund (EPF): You can withdraw your EPF balance after becoming an NRI 
and leaving India. Withdrawal of EPF before 5 years of service is subject to TDS (10% if PAN 
provided, 30% without PAN). After 5 years, withdrawal is tax-free in India. The Indian withdrawal 
amount is taxable in Canada as foreign income in the year received. 

• National Pension System (NPS): NRIs can continue contributing to NPS (Tier 1 account) after 
becoming NRI. Maturity proceeds (60%) are tax-free in India. Annuity (40%) is taxable. 
Canadian treatment of NPS proceeds: complex — treated as foreign pension income. Consult a 
CPA. 

• Public Provident Fund (PPF): NRIs cannot extend their PPF account after the original 15-year 
term matures. Existing PPF accounts can be maintained until maturity but no new subscriptions 
after becoming NRI. Maturity proceeds can be repatriated from NRO account. 
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✅ Chapter Quick Checklist 

☐  Indian bank accounts converted to NRE/NRO within 6 months of landing 

☐  NRE account opened for fresh CAD remittances to India 

☐  Indian mutual fund folios updated with NRI KYC documents 

☐  Foreign asset tracking started — T1135 threshold monitored 

☐  Indian CA engaged for Indian income tax filing (if Indian income exists) 

☐  Canadian CPA engaged for cross-border tax matters 

☐  India-Canada DTAA provisions noted for dividend/interest income 

☐  Property sale implications researched before selling Indian property 
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Bonus Chapter M: Healthcare Deep Dive — Navigating 
Complex Medical Needs as a Newcomer 

Canada's healthcare system is excellent — but navigating it as a newcomer requires specific 
knowledge. This chapter addresses the healthcare questions most commonly asked by newcomers: 
managing chronic conditions, mental health, prescription medication, and the healthcare specialties 
most relevant to immigrant communities. 

M.1 Chronic Condition Management in Canada 

Many newcomers arrive with pre-existing chronic conditions: diabetes, hypertension, heart disease, 
thyroid disorders, asthma, or mental health conditions. Managing these in a new healthcare system 
requires preparation: 

Before You Leave Home: 

• Obtain a comprehensive medical summary from your doctor — including diagnoses, current 
medications with generic names (not just brand names), recent investigation results (HbA1c, 
lipid panel, ECG, etc.), and specialist letters. 

• Bring a 3-month supply of all medications. Canadian pharmacies require a Canadian prescription. 
Getting a prescription from a Canadian doctor takes time. 

• Research the Canadian generic equivalents for your medications. Example: 'Glucophage' is the 
brand name for Metformin — available generically in Canada at much lower cost. 

• If on insulin or other temperature-sensitive medications: carry in hand luggage (with 
documentation) and store per manufacturer's instructions on arrival. 

After Arrival: 

• Book an appointment with a walk-in clinic immediately to establish your medical record in Canada 
and request a prescription renewal. Bring your home country medical summary. 

• Ask for a referral to a specialist for ongoing chronic condition management — endocrinologist for 
diabetes, cardiologist for heart conditions, etc. Referral wait times vary from weeks to months 
depending on specialist and region. 

• Diabetes Canada, Heart and Stroke Foundation of Canada, Asthma Canada — all have 
newcomer-specific resources, nurse educator programs, and community health educators 
available at no cost. 

M.2 Mental Health — A Deeper Look for Newcomer Communities 

Studies show that rates of depression, anxiety, and post-traumatic stress are higher among newcomers 
than the general Canadian population — particularly in the first 1–3 years. Cultural factors, language 
barriers, and stigma around mental health in many immigrant communities create additional barriers to 
seeking help. 

Why Newcomers Are at Higher Risk: 

• Acculturation stress: The psychological strain of adapting to a new culture, language, and social 
system 

• Loss of social support network: Separation from family, friends, and community that provided 
informal mental health support 

• Occupational downgrading: Moving from a senior professional role to entry-level employment is 
experienced as a loss of identity and status — a significant mental health stressor 
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• Discrimination: Some newcomers experience overt or subtle racism, religious discrimination, or 
language-based discrimination in workplaces, housing, or public spaces 

• Climate adjustment: Seasonal Affective Disorder (addressed in Chapter 12B) 

• Financial stress: The cost of establishing a life in one of the world's most expensive cities 
(Toronto/Vancouver) creates chronic financial pressure 

 

Culturally Sensitive Mental Health Resources: 

Resource Details 

South Asian Mental Health 
Initiative (SAMHI) 

Culturally competent mental health services for South Asian 
community in GTA. samhi.ca 

TAIBU Community Health 
Centre 

African and Caribbean community mental health. taibu.ca 

Across Boundaries Mental health organisation for racialised communities in 
Toronto. acrossboundaries.net 

Punjabi Community Health 
Services 

Mental health services in Punjabi, Hindi, Urdu. pchs.ca 

CAMH 
Schizophrenia/Psychosis 

World-class psychiatric facility with multicultural services. 
camh.ca 

Centre for Addiction and 
Mental Health (CAMH) 

Province-wide resources in 30+ languages. camh.ca | 1-800-
463-2338 

Kids Help Phone Mental health support for newcomer youth under 25. 
kidshelpphone.ca | 1-800-668-6868 

BounceBack Ontario Free skill-building program for mild-moderate 
depression/anxiety. Delivered by phone with workbooks. 
cmha.ca/bounceback 

 

M.3 Maternity Care in Canada 

Canada has an excellent maternity care system — midwifery is publicly funded, hospital births are fully 
covered, and the parental leave program (Employment Insurance Maternity/Parental benefits) is among 
the most generous in the world. 

Maternity Care Options: 

• Obstetrician (OB-GYN): Specialist physician managing pregnancy, delivery, and postpartum care. 
Referral from GP required. In high-demand areas, early registration (by week 8) is advisable. 

• Midwife: Registered midwives manage low-risk pregnancies and deliveries in homes, birth 
centres, or hospitals. Publicly funded — no additional cost beyond provincial health coverage. 
Midwife-attended births have excellent outcomes and high patient satisfaction. Wait lists can be 
long — register as soon as pregnancy confirmed. 

• Family Physician with obstetric privileges: Some GPs deliver babies — less common in cities, 
more common in rural areas. 

Employment Insurance Maternity and Parental Benefits: 
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This is one of the most generous government programs for newcomer families who are employed: 

• EI Maternity Benefits: Up to 15 weeks at 55% of average insured earnings (up to $668/week in 
2026) for the birth mother. 

• EI Parental Benefits (Standard): Up to 40 weeks at 55% of average insured earnings. Can be 
shared between parents. 

• EI Parental Benefits (Extended): Up to 69 weeks at 33% of average insured earnings. Useful for 
families where one parent can stay home longer. 

• Eligibility: Must have worked 600 insured hours in the past 52 weeks. PRs are eligible from Day 1 
of employment — there is no waiting period for immigration status. 

🔑 Key Point 

Register for EI maternity benefits through My Service Canada Account as soon as possible 
— do not wait until after birth. Benefits begin the week after you stop working (with a 1-week 
waiting period). Process the claim before or immediately after the baby's birth. 

M.4 Prescription Medications — The Canadian Pharmacy System 

Canada does not have universal prescription drug coverage at the federal level (though this has been 
debated for decades). Prescription costs vary: 

Coverage Type Details 

OHIP+ (Ontario — under 25 
or 65+) 

Free prescriptions for Ontarians under 25 and 65+ not 
covered by private insurance. Covers over 5,000 drug 
products. 

BC PharmaCare Income-tested drug benefit program. Deductibles and 
maximums based on family income. Most newcomers pay 
70% of eligible drug costs after deductible. 

Quebec RAMQ Drug Plan All Quebec residents must have drug coverage — either 
through employer plan or provincial RAMQ plan. Premiums: 
$0–$740/year depending on income. 

Alberta Drug Benefit 
Program 

Income-tested coverage for seniors, children, and low-
income adults. 

Employer Extended Benefits The primary source of drug coverage for most working 
Canadians. Cover 80–100% of eligible drug costs after 
deductible. Sign up on first day of employment. 

Generic drugs Generic equivalents of brand-name drugs are dispensed 
automatically by Canadian pharmacies unless you specify 
otherwise. Generics are typically 70–80% cheaper. Ask for 
generics. 

 

Tip: GoodRx Canada and Blink Health Canada offer discount coupons for uninsured prescriptions that 
can reduce costs by 30–60%. Most large pharmacy chains (Shoppers Drug Mart, Rexall, Pharmasave) 
have pharmacist consultations included at no extra charge. 
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✅ Chapter Quick Checklist 

☐  3-month medication supply brought from home country 

☐  Medical summary from home doctor carried in health folder 

☐  Canadian walk-in clinic visited for prescription renewal within first 2 weeks 

☐  Specialist referral requested from GP for chronic conditions 

☐  Employer extended health benefits signed up for on first day of work 

☐  OHIP+ checked for children under 25 (Ontario) 

☐  Midwife registration confirmed if pregnant (register by Week 8) 

☐  EI maternity/parental benefit eligibility confirmed (600 insurable hours required) 
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Bonus Chapter N: 100 Most Common Newcomer 
Questions — Answered 

Based on 25+ years of working with newcomer families, these are the questions Manoj Palwe is asked 
most frequently. Consider this chapter your rapid-reference FAQ for the first year. 

N.1 Immigration Status Questions 

Q1: My PR card hasn't arrived yet. Can I travel outside Canada? 

A: You can leave Canada, but you cannot board a commercial flight back without a valid PR card or a 
Permanent Resident Travel Document (PRTD). Apply for a PRTD from the nearest Canadian visa 
office or consulate if your card hasn't arrived before planned travel. Process this well in advance — 
PRTD processing takes 2–8 weeks. 

 

Q2: What happens if I leave Canada for more than 6 months? 

A: Nothing happens automatically to your PR status for a single trip of under 5 years. However, long 
trips reduce your physical presence count. If your cumulative absence in any 5-year window brings you 
below 730 days of Canadian presence, your PR could be at risk when you next present for re-entry or 
apply for PR card renewal. 

 

Q3: I have a 9-series SIN (temporary). What are my limitations? 

A: A 9-series SIN functions the same as a regular SIN for most purposes — employment, taxes, 
banking, CRA My Account. The key limitation: it has an expiry date matching your work/study permit. 
Your employer must re-verify your SIN when your permit is renewed. Never present an expired 9-series 
SIN to an employer — update it promptly after permit renewal. 

 

Q4: Can my PR be revoked if I commit a crime in Canada? 

A: Yes. Conviction for serious crimes (certain sentences of 6+ months imprisonment or offences with 
10+ year maximum sentences) makes a PR inadmissible and can result in removal. Minor offences 
(parking violations, speeding) do not threaten PR status. If charged with any criminal offence, consult 
an immigration lawyer immediately — the immigration consequences are often more severe than the 
criminal penalty itself. 

 

Q5: My spouse is still in our home country. When can they join me? 

A: As a PR, you can sponsor your spouse immediately — there is no waiting period. Processing time 
for spousal sponsorship is approximately 12 months for most applications. If your spouse holds a valid 
visitor visa, they may also travel to Canada as a visitor while the PR application is processed — subject 
to conditions. 

 

N.2 Work and Employment Questions 

Q6: My home country degree is in Engineering. Why won't Canadian employers consider me for 
engineering roles? 
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A: Canadian engineering is a regulated profession — only licensed Professional Engineers (P.Eng.) 
can perform certain duties and sign off on engineering work. Without P.Eng. licensure, you cannot call 
yourself an engineer in most provinces. The path: apply to your provincial Professional Engineers 
Ontario (PEO) or equivalent, pass the National Professional Practice Examination (NPPE), complete a 
work experience period under a P.Eng., and apply for registration. Many Indian-trained engineers find 
that a bridging program (ACCES Employment Engineering track) combined with working in a 
technologist or analyst role while completing the registration process is the most practical path. 

 

Q7: An employer asked for a 'Canadian Experience' requirement. Is that legal? 

A: It depends on how it's applied. In most provinces, asking specifically for 'Canadian experience' as a 
blanket requirement may constitute discrimination based on place of origin — which is illegal under 
provincial human rights codes. However, asking for experience in the specific Canadian context (e.g., 
'experience with GAAP accounting' vs. 'Indian accounting standards') may be legitimate. If you believe 
you faced discrimination in hiring, contact your provincial Human Rights Commission. 

 

Q8: What is the difference between a T4 and a T4A? 

A: A T4 slip is issued by your employer for employment income — it shows your gross salary, income 
tax deducted, CPP contributions, and EI premiums. A T4A is for other types of income — self-
employment fees, pension income, EI benefits, Canada Emergency Response Benefit (CERB), and 
freelance/contract payments. Both are issued by February 28 for the prior calendar year and must be 
reported on your T1 income tax return. 

 

Q9: I'm being paid in cash by my employer. Do I still have to pay taxes? 

A: Yes, absolutely. All employment income is taxable in Canada regardless of whether it is paid in cash 
or by cheque. If your employer is paying you in cash without issuing a T4 and deducting CPP/EI, they 
are likely engaged in illegal activity. You still owe tax on this income — and if your employer is ever 
audited, you will be contacted by CRA. Report all income accurately. The consequences of CRA 
discovering unreported income are far worse than the tax owed. 

 

Q10: My employer wants me to incorporate as a contractor instead of being hired as an 
employee. Should I? 

A: This is common in Canadian tech and consulting. As an incorporated contractor, you have more tax 
planning flexibility (income splitting, corporation tax rate of ~12.5% vs personal rates up to 53%), but 
you lose employment protections: no EI, no employer CPP match, no vacation pay, no HR protections. 
The financial benefit is real — but so are the risks. Consult a CPA before agreeing. Many newcomers 
are pushed into contractor arrangements they don't fully understand. 

 

N.3 Financial Questions 

Q11: Can I have both Indian and Canadian bank accounts simultaneously? 

A: Yes, but your Indian accounts must be converted to NRI accounts (NRE/NRO) after you become an 
NRI. Maintaining an ordinary Indian resident savings account after becoming an NRI is a FEMA 
violation — though enforcement against individuals is rare. 
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Q12: Should I use a financial advisor in Canada? 

A: For basic newcomer needs (TFSA, RRSP, basic investments), a fee-only financial planner or robo-
advisor (Wealthsimple, Questrade) is usually sufficient and much cheaper than commission-based 
advisors. For complex cross-border NRI situations, engage both a Canadian CPA (for tax) and a 
certified financial planner (CFP) with cross-border experience. Avoid commission-based mutual fund 
advisors who may push high-MER (Management Expense Ratio) products. 

 

Q13: What is the best investment strategy for a newcomer in year one? 

A: Year one financial priority order: (1) 3–6 month emergency fund in HISA. (2) TFSA — start investing 
in low-cost index ETFs (XEQT or VEQT are popular Canadian all-in-one ETFs). (3) RRSP — once 
employed and in a meaningful tax bracket. (4) RESP for children. (5) FHSA if planning to buy. Avoid: 
high-fee mutual funds, whole life insurance sold as investments, and speculative investments (crypto, 
penny stocks) until your financial foundation is solid. 

 

Q14: Can I claim my children's tuition fees in India as a deduction in Canada? 

A: No. Canadian tuition tax credits only apply to tuition paid to Canadian educational institutions. Indian 
or other foreign tuition fees are not eligible for Canadian tax deductions. 

 

Q15: My parents sent me CAD $50,000 as a gift. Do I pay tax on it? 

A: No — gifts are not taxable income in Canada (unlike in many countries). The recipient does not pay 
tax on a gift. However, if you invest the gifted money and earn income (interest, dividends, capital 
gains), that investment income IS taxable. Also note: if the gift comes from a non-arm's length person 
and is used to make investments that benefit the giver, the 'attribution rules' may apply — consult a 
CPA for large gifts. 

 

N.4 Housing and Community Questions 

Q16: Should I rent or buy in my first year in Canada? 

A: Rent in Year 1, without question. You need time to: understand which neighbourhood truly suits you, 
build Canadian credit history to get better mortgage rates, stabilise employment, and save for a proper 
down payment. The only exception: if you are relocating for a specific job in a specific city and are 
confident of staying there long-term, buying in Year 1 or 2 may make sense — particularly if you have 
substantial savings and down payment from abroad. 

 

Q17: How do I get a police record check (PCC) for Canadian purposes? 

A: RCMP Certified Criminal Record Check: apply online at rcmp-grc.gc.ca/ccrt. Requires fingerprints 
(taken at an RCMP-approved agency, about $50–$75). Processing: 2–4 weeks. Many background 
check services (Sterling, Certn, HireRight) do instant database checks — sufficient for most 
employment purposes but not for immigration applications. 

 

Q18: Can I sponsor my sibling for Canadian PR? 

A: Generally, no — siblings are not included in the Family Class unless: (1) you have no other living 
relatives in Canada and no living spouse, parents, or children — in which case one sibling may be 
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sponsored under very limited circumstances. The main pathway for siblings to immigrate is economic 
class (Express Entry, PNP) or their own independent immigration, not family sponsorship by a sibling. 

 

Q19: I want to start a business in Canada. What do I need? 

A: Sole proprietor: Register your business name with your province (Ontario: ServiceOntario online; 
$60 fee). Get a business number from CRA. Open a separate business bank account. Relatively 
simple. Corporation: Incorporate federally or provincially (Ontario: $360 federal, $300 provincial). Need 
Articles of Incorporation, registered agent, and a corporate bank account. For immigration purposes: 
PRs can own and operate businesses freely. Work Permit holders must check their permit conditions — 
some permits restrict self-employment. 

 

Q20: How do I report my Indian employer's pension to CRA? 

A: Foreign pension income received after you become a Canadian tax resident is generally taxable in 
Canada. Report it as 'other income' on your T1. Claim the India-Canada DTAA credit for any Indian tax 
paid on the same income. If the pension is from the Indian government (e.g., Central Government 
pension), it may only be taxable in India under the DTAA — but you must still report it on your 
Canadian return and claim the treaty exemption. 

 

N.5 Quick-Fire Answers — Remaining Common Questions 

Question Answer 

Q21: Is my Indian driving licence valid 
in Canada? 

Valid for 60–90 days after landing (province-
dependent). Must get IDP for translation if not in 
English. Exchange or G1 test required within that 
window. 

Q22: Can I work for a Canadian 
employer while still in India? 

Yes, on a valid employer-specific or open work 
permit, or after landing. Remote work from India 
before landing requires careful immigration review. 

Q23: Do I need a study permit for my 
child in public school? 

No. Children in primary and secondary school do not 
need a study permit. They attend school as 
dependants of their parent's immigration status. 

Q24: Can I invest in Indian stocks 
from Canada? 

Yes, via an NRI trading account linked to an NRE or 
NRO account under RBI's Portfolio Investment 
Scheme (PIS). Capital gains are taxed in both India 
and Canada (with DTAA credit). 

Q25: How do I transfer my Indian 
RRSP-equivalent (PPF, NPS) to 
Canada? 

You cannot 'transfer' these accounts to Canadian 
registered plans. The funds must be withdrawn, 
taxed in India per applicable rules, and then 
deposited in Canadian accounts (TFSA/RRSP) as 
fresh contributions. 

Q26: What is the IRCC Client ID 
number? 

Your unique 8-digit identifier in IRCC's system — 
printed on all IRCC correspondence and your 
COPR. Use it for all IRCC enquiries. Keep it safe — 
not confidential but needed for service requests. 
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Q27: Can I convert my visitor visa to 
PR from inside Canada? 

Generally no — PR applications are typically 
submitted from outside Canada or through in-
Canada streams (CEC, TR to PR). Some specific 
provincial programs allow in-Canada transitions. 

Q28: My employment letter was 
rejected by my landlord. What do I 
do? 

Offer 3 months' rent upfront with a larger bank 
statement showing substantial savings. Get a co-
signer or guarantor. Work with a settlement agency 
that has landlord relationships. 

Q29: Do I need to register my vehicle 
from another province? 

If you are a permanent resident of one province 
driving a vehicle registered in another province, you 
typically have 60–90 days to register in your home 
province. Rules vary. 

Q30: Can my spouse work with a 
visitor visa? 

No. A visitor visa does not permit work in Canada. 
Your spouse would need an Open Work Permit 
(spousal OWP) or their own work permit to work 
legally. 

 

✅ Chapter Quick Checklist 

☐  Immigration status questions relevant to your situation reviewed 

☐  PR physical presence tracking system established 

☐  Indian bank accounts converted to NRI status 

☐  T1135 foreign asset reporting requirement assessed 

☐  Chronic condition prescription bridge supply organised 

☐  First year financial priority order followed: Emergency Fund → TFSA → RRSP → RESP 

☐  Business registration explored if self-employment is planned 

☐  Key FAQ answers bookmarked for reference 
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Bonus Chapter O: IRCC Forms and Applications Quick 
Reference 

Navigating IRCC's extensive library of forms can be overwhelming. This chapter provides a quick 
reference to the forms and applications most relevant to newcomers in their first 1–3 years in Canada. 

O.1 Key IRCC Forms for Permanent Residents 

Form 
Number 

Full Name When Used 

IMM 5444 Application to Change Conditions, Extend My 
Stay or Remain in Canada as a Temporary 
Resident 

For WP holders extending 
their permit; not typically used 
by PRs 

IMM 5444E Application for a Permanent Resident Card PR card renewal application 
— file at IRCC online 

IMM 0008 Generic Application Form for Canada Base form used across many 
IRCC applications 

CIT 0002 Application for Canadian Citizenship Adults applying for citizenship 
— includes physical presence 
calculation, tax filing history 

CIT 0001 Application for Canadian Citizenship — 
Minors 

Children under 18 applying 
separately or with parent 

IMM 5481 Sponsorship Evaluation — Family 
Sponsorship 

Sponsoring spouse/partner for 
PR 

IMM 1344 Application to Sponsor, Sponsorship 
Agreement and Undertaking 

Family class sponsorship of 
parents/grandparents 

IMM 5476 Use of a Representative — IRCC Form Authorises an RCIC or lawyer 
to represent you before IRCC 

 

O.2 Key Tax Forms for Newcomers 

Form Purpose When to Use 

T1 — Individual 
Income Tax Return 

Annual income tax return — filed by April 30 Every year after you 
establish Canadian tax 
residency 

RC151 — 
GST/HST Credit 
Application 

Apply for GST/HST quarterly payments File with first T1 return 

T1135 — Foreign Declare foreign assets over CAD $100,000 File with T1 if 
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Income Verification applicable 

RC66 — Canada 
Child Benefit 
Application 

Apply for monthly CCB payments for 
dependent children 

File immediately after 
first T1 return 

T2201 — Disability 
Tax Credit 
Certificate 

Apply for disability tax credit for qualifying 
disabilities 

File when applicable 
— requires physician 
certification 

RC65 — Marital 
Status Change 

Notify CRA of change in marital status 
affecting benefit eligibility 

File when marital 
status changes 

T777 — Statement 
of Employment 
Expenses 

Claim work-from-home expenses, union 
dues, employment tools 

File with T1 if 
employer provides 
T2200 (Declaration of 
Conditions of 
Employment) 

T2200 — 
Declaration of 
Conditions of 
Employment 

Employer certifies you must work from home 
or bear employment costs 

Employer files; you 
attach to T1 

O.3 Key Service Canada Forms 

Form / Application Key Notes 

EI Application — online at 
canada.ca/ei 

Apply for Employment Insurance after job loss. File within 4 
weeks of last day of work — applying late reduces maximum 
benefit weeks. 

CPP Statement of 
Contributions 

Request online via My Service Canada Account. Shows all 
CPP contributions made — useful for verifying retirement 
benefit entitlement. 

Application for CCB — online 
or RC66 form 

Apply for Canada Child Benefit after filing your first tax return. 

OAS Application — ISP-
3000 

Old Age Security application — file 11 months before your 
65th birthday. You must have resided in Canada for at least 
10 years after age 18 to qualify. 

GIS Application — ISP-3026 Guaranteed Income Supplement — additional benefit for low-
income OAS recipients. Apply simultaneously with OAS if 
income is below threshold. 

 

🔑 RCIC Reminder 

If you are uncertain about which IRCC form applies to your specific situation, or how to 
answer complex questions on a form, consult an RCIC. Errors on IRCC forms can result in 
application refusals, delays, and in some cases, misrepresentation findings — which have 
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serious long-term immigration consequences. 

✅ Chapter Quick Checklist 

☐  IRCC online account maintained and active 

☐  PR card renewal reminder set (5 years from landing date — apply 6 months early) 

☐  CRA My Account active and T1 filings up to date 

☐  RC66 filed for CCB after first tax return 

☐  T1135 requirement assessed annually 

☐  EI eligibility understood — 600 insurable hours threshold tracked 

☐  IMM 5476 (Representative form) on file if working with an RCIC 
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Closing: Canada Welcomes You — The Journey Ahead 

You have worked through the most comprehensive Canada settlement guide available for 2026. From 
landing at the airport to obtaining Canadian citizenship, from opening your first bank account to building 
a dream home — this guide has walked you through every step. 

But a guide is only as good as the action it inspires. Canada does not reward the most educated, the 
most connected, or the most advantaged. Canada rewards those who show up consistently, who ask 
for help when needed, who respect the system, and who give back to the community that welcomed 
them. 

Over 25 years and 10,000+ families, I have watched newcomers arrive with one suitcase and a dream 
— and build extraordinary lives. Engineers who became CEOs. Teachers who built schools. Nurses 
who transformed entire healthcare units. Parents who arrived with nothing and sent their children to the 
University of Toronto and McGill. 

That story can be yours. Canada is still the country it was when your great-grandparents' generation 
dreamed of it — a land that genuinely rewards hard work, education, and character. 

If this book has been useful, please share it with one other family. Leave an honest review on Amazon 
— two minutes of your time helps the next person find this guide when they need it most. 

And if your immigration situation becomes complex — a refusal, a status issue, a family sponsorship 
question, a citizenship delay — please reach out. That is what I am here for. 

 

— Manoj Palwe, RCIC R422575 

CAPIC Fellow R11592 | MIA Examination Qualified 

President, Taurus Infotek | Dreamvisas 

Toronto, Canada | Pune, India | www.dreamvisas.com 

© 2026 Taurus Infotek | All Rights Reserved 
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Bonus Chapter P: Professional Development and 
Continuing Education in Canada 

Canada places enormous value on continuous learning and professional development. Whether you 
need to upgrade existing skills, earn a Canadian professional designation, or completely retrain for a 
new career, there are more options — many free or heavily subsidised — than most newcomers 
realise. 

P.1 Professional Designations That Carry Weight in Canada 

Earning a Canadian professional designation signals to employers that you meet Canadian standards. 
Here are the most valuable designations by field: 

Field Designation Details 

Finance and 
Accounting 

CPA (Chartered 
Professional Accountant) 

cpacanada.ca — most valued accounting 
credential in Canada. Replaces CA, CGA, 
CMA. Requires degree + PEP modules + 30 
months experience. 

Finance and 
Accounting 

CFA (Chartered Financial 
Analyst) 

cfainstitute.org — globally recognized for 
investment management. Three rigorous 
exams. Highly valued in Bay Street (Toronto's 
financial district). 

Engineering P.Eng. (Professional 
Engineer) 

Engineers Canada / provincial PEO. Required 
to sign off on engineering work in Canada. 
Process: foreign degree assessment + NPPE 
exam + work experience. 

HR CHRP / CHRL (Certified 
Human Resources 
Professional/Leader) 

HRPA (Ontario). Required for senior HR roles. 
Exam + experience requirement. 

Project 
Management 

PMP (Project 
Management 
Professional) 

PMI.org — globally recognized. Valued across 
all industries. 35 training hours + 3–5 years 
experience + exam. 

IT AWS/Azure/GCP Cloud 
Certifications 

Highly valued in Canadian tech sector. Online 
study + proctored exam. AWS Solutions 
Architect: most in-demand cloud cert in Canada 
2026. 

IT CompTIA / Cisco CCNA Entry to mid-level IT. Recognized by 
government and private sector. Good for 
newcomers re-entering tech field. 

Marketing Google Analytics / 
HubSpot / Meta 
certifications 

Free online certifications. Widely recognized by 
Canadian marketing employers. Essential for 
digital marketing roles. 

Legal NCA (National Committee flsc.ca — for foreign-trained lawyers. Must 
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on Accreditation) complete NCA exams to qualify for articling and 
bar admission in Canada. 

Medicine MCCQE1 and MCCQE2 mcc.ca — mandatory licensing exams for 
foreign medical graduates seeking to practise 
medicine in Canada. 

 

P.2 Online Learning Platforms — Free and Paid 

Canada's labour market rewards continuous learning. These platforms are used by professionals 
across Canada to upgrade skills: 

Platform Details 

LinkedIn Learning Your public library card gives FREE access to LinkedIn 
Learning in many Canadian cities (Toronto, Vancouver, 
Ottawa, Calgary). Thousands of courses in business, tech, 
creative skills. Certificate displayed on LinkedIn profile. 

Coursera / edX World-class university courses from U of T, UBC, McGill. 
Many free to audit. Certificates cost $49–$199/course. 
Specializations (multi-course) are highly valued by 
employers. 

Khan Academy Free. Excellent for mathematics, statistics, computer science 
fundamentals. Used by adults returning to technical fields. 

Udemy Paid but frequently on sale ($15–$20/course). Largest library 
of practical tech and business skills. Python, data science, 
cloud, digital marketing. 

Ontario Colleges Online 
(eCampus Ontario) 

Subsidised online college courses from Ontario colleges. 
Credit courses applicable toward diplomas. Strong in 
business, technology, health. 

Mitacs Research partnerships between universities and companies. 
Funded by federal government. Particularly strong for 
graduate students and postdoctoral researchers. 

SkillsBridge (ACCES 
Employment) 

Free skills-upgrade programs for internationally trained 
professionals. Sector-specific tracks in finance, IT, 
engineering, HR. 

Canada Job Grant Employer-sponsored training subsidy. Federal government 
reimburses up to 50–83% of training costs when employer 
sponsors employee training. Ask your employer about this. 

 

P.3 Trades — An Underutilised Pathway for Newcomers 

Canada has a significant shortage of skilled tradespeople — electricians, plumbers, carpenters, 
welders, HVAC technicians, and heavy equipment operators. Trades offer: 
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• Excellent wages: Journeyman electricians and plumbers earn $35–$65/hour ($70,000–
$130,000+/year) 

• High demand: Canada needs 250,000+ additional tradespeople by 2030 according to BuildForce 
Canada 

• Faster credential recognition: Many trades accept foreign experience more readily than regulated 
professions 

• Entrepreneurship pathway: Many tradespeople establish their own companies within 5–10 years 

The Apprenticeship pathway: 

96. Apply for an apprenticeship position with a licensed trade employer (posted on Job Bank, trade 
union websites, and construction company HR portals) 

97. Register as an apprentice with your provincial apprenticeship authority (Ontario College of 
Trades, Skilled Trades Ontario, or provincial equivalent) 

98. Alternate between on-the-job training (with your employer) and in-school technical training (at a 
college) — typically 8 months on-the-job, 2 months in school per year 

99. Complete the required hours (3–5 years depending on trade) and pass the Certificate of 
Qualification exam 

100. Earn the 'Red Seal' (Interprovincial Standards Program) — recognized across Canada 

🔑 Red Seal Programs 

The Red Seal Program covers 56 designated trades. A Red Seal journeyperson can work in 
their trade anywhere in Canada without additional testing. For internationally trained 
tradespeople, the Red Seal body assesses prior foreign experience and may credit years 
toward the apprenticeship requirement. 

✅ Chapter Quick Checklist 

☐  Professional designation pathway identified for your field 

☐  NCA, PEO, CPA, or other regulatory body contacted if in regulated profession 

☐  LinkedIn Learning accessed free through public library card 

☐  Canada Job Grant availability checked with employer 

☐  Trades pathway assessed if applicable 

☐  PMP, CFA, AWS, or other designation study plan started 
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Bonus Chapter Q: Sports, Hobbies, and Recreation — 
Integrating Through Activity 

One of the fastest paths to feeling at home in Canada is through shared recreational activities. 
Canadians are intensely passionate about certain sports, and participating — even as a spectator — 
creates immediate community connections. This chapter introduces Canada's recreational landscape. 

Q.1 Canada's Major Sports — What You Need to Know 

Sport What Newcomers Need to Know 

Ice Hockey (NHL) Canada's national winter sport and cultural religion. Six 
Canadian NHL teams: Toronto Maple Leafs, Montreal 
Canadiens, Vancouver Canucks, Calgary Flames, Edmonton 
Oilers, Ottawa Senators. Hockey Night in Canada on CBC 
Saturday nights is a national institution. Don't be surprised if 
your Canadian colleagues can't focus on Mondays after a big 
game. 

Canadian Football (CFL) 9 teams. Slightly different rules from American NFL (larger 
field, 3 downs instead of 4). Grey Cup (CFL championship) in 
November is a major cultural event. Many newcomers find 
CFL games affordable and fun as a first Canadian sports 
experience. 

Basketball (NBA) Toronto Raptors — Canada's only NBA team and 2019 NBA 
Champions. Enormous following in diverse Toronto. 'We the 
North' became a national motto during the championship run. 
Tickets: $50–$500+ but great atmosphere. 

Soccer (MLS) Toronto FC, Vancouver Whitecaps, CF Montreal. Growing 
rapidly with Canada's soccer-loving immigrant communities. 
Canada qualified for FIFA World Cup 2022 for the first time 
since 1986 — triggering national celebrations. 

Baseball (MLB) Toronto Blue Jays — the only Canadian MLB team. Rogers 
Centre (downtown Toronto). Important cultural institution for 
newcomers from baseball-loving countries (India — 
increasingly; Caribbean; Philippines; Latin America). 

Curling Canada's other national sport (officially). Beloved in Prairie 
provinces. Community curling clubs welcome absolute 
beginners — great way to meet Canadians in smaller cities. 

Lacrosse Canada's national summer sport (officially). Indigenous 
origins. Box lacrosse and field lacrosse both played. Growing 
participation at recreational level. 
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🔑 Integration Tip 

If you want to make Canadian friends and colleagues rapidly, pick a local sports team and 
start following them. Knowing that the Leafs lost last night, or that the Raptors made a trade, 
gives you an immediate conversation entry point with virtually any Canadian. Sports are the 
great social equaliser in Canada. 

Q.2 Participating in Sports — Recreational Leagues 

Canada has an extraordinary network of recreational sports leagues for adults of all skill levels. These 
are among the best networking and social integration tools available: 

• Cricket: Large South Asian and Caribbean newcomer communities have built thriving cricket 
leagues across the GTA, Calgary, Edmonton, and Vancouver. Toronto Cricket Association has 
80+ clubs. Contact: torontocricket.ca 

• Soccer: Every municipality has adult recreational soccer leagues. Toronto District Soccer 
Association (TDSA), Ontario Soccer — recreational leagues for adults from beginner to 
competitive levels. 

• Badminton and Table Tennis: Extremely popular in South Asian and East Asian newcomer 
communities. Community centres with courts are available for $3–$8/hour. 

• Tennis: Every large park has public tennis courts (free, first-come). Indoor tennis club 
memberships: $800–$2,000/year. Recreational leagues through Tennis Canada. 

• Basketball: YMCA and community centre pickup games. Municipal leagues available in all major 
cities. 

• Running: Canada is a running culture. Running clubs in every city are free to join and meet weekly 
— excellent way to explore your city and meet people. Run the GoodLife Toronto Marathon, 
BMO Vancouver Marathon, or Ottawa Marathon as a personal goal. 

• Skiing and Snowboarding: Day passes at Ontario ski hills (Blue Mountain, Horseshoe Valley): 
$60–$110. Whistler (BC): world-class skiing. Ski rental: $30–$60/day. Ski lessons: $60–$120 for 
beginners. Many newcomers discover skiing as a transformative winter activity. 

• Golf: Canada has thousands of public golf courses. Green fees range from $25 (municipal) to 
$300+ (private). Golf is important in Canadian business culture — many deals are made on the 
fairway. 

Q.3 Volunteering — The Fastest Path to Canadian Community 

Volunteering is deeply embedded in Canadian culture — over 40% of Canadians volunteer annually. 
For newcomers, volunteering provides: work experience and references, language practice, 
professional networking, community belonging, and resume credibility. 

High-impact volunteering opportunities for newcomers: 

• CVITP (Community Volunteer Income Tax Program): Volunteer tax clinics from February–April. 
Training provided. Excellent for accounting/finance professionals wanting Canadian experience. 

• TRIEC Mentoring Partnership: Become a mentee (if you have fewer than 5 years Canadian 
experience) or mentor (after 5 years). The most respected professional mentoring program for 
newcomers in Canada. 

• Community Centre programs: Recreation program assistants, English conversation circle 
facilitators, children's program helpers. 
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• Food banks and community kitchens: Daily Bread Food Bank, Second Harvest, The Stop 
Community Food Centre. Volunteering here connects you with community services and 
Canadians across socioeconomic backgrounds. 

• Habitat for Humanity: Build homes for low-income families. Great for anyone with construction, 
engineering, or project management backgrounds. Provides Canadian construction sector 
exposure. 

• Professional associations: Most professional associations (CPA Ontario, Project Management 
Institute Toronto, etc.) have volunteer committees for events, communications, and mentoring. 
Volunteering on these committees builds credentials and connections simultaneously. 

🔑 Strategic Advice 

For newcomers rebuilding their career in Canada, volunteering in a professional capacity is 
often more effective than applying for jobs directly. Volunteering at a professional 
association or community organisation gives you: a Canadian reference, Canadian work 
experience on your resume, and — most importantly — a network of Canadians who can 
vouch for your competence and refer you for paid positions. 

✅ Chapter Quick Checklist 

☐  Local recreational sports league identified and registration inquiry made 

☐  Canadian NHL/NBA/CFL team followed for social integration 

☐  Ski or winter sports lesson planned (if affordable — transformative for winter adjustment) 

☐  Volunteer opportunity selected — especially TRIEC Mentoring Partnership 

☐  Running or cycling group joined for free fitness and community 

☐  Golf basics considered if working in business/finance sector 
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Bonus Chapter R: Bringing Your World to Canada — Pets, 
Belongings, and Shipping 

Many newcomers arrive with more than just luggage — they plan to ship household belongings, bring 
pets, or import a vehicle. This chapter covers the practical details of these often-overlooked aspects of 
the move. 

R.1 Importing Household Goods and Personal Effects 

As a newcomer to Canada, you are entitled to bring your household goods and personal effects duty-
free as long as they were owned and used by you before arriving in Canada. This is called the 'Settler's 
Effects' provision. 

Key rules: 

• Items must have been owned and used by you before your Canadian landing date — new items 
purchased specifically for the move may be subject to duty. 

• You must declare all goods on the B4 form (Personal Effects Accounting Document) at your first 
port of entry. 

• Goods that arrive with you or within a reasonable time of your arrival qualify. Goods arriving years 
later may not. 

• Restricted items: firearms (require import permit and registration), alcohol (duty applies over 
personal exemption amounts), commercial goods (not personal effects). 

International Shipping Options: 

Method Key Details 

Sea Freight (FCL/LCL) Most cost-effective for large volume. Full Container Load (FCL) 
for a full household. Less than Container Load (LCL) for smaller 
shipments. Transit: 30–90 days from South Asia. Cost: $2,000–
$8,000 CAD depending on volume and origin. 

Air Freight Fast (5–10 days) but expensive ($8–$20/kg). Suitable for 
critical items only — documents, limited electronics. 

International Moving 
Companies 

Full-service door-to-door. Include customs clearance, packing, 
delivery. Companies: Crown Relocations, Allied International, 
Arpin International. Cost: $5,000–$20,000+ depending on 
volume and origin. 

Self-Pack Container 
Services 

PODS International (Canada). You pack, they ship. More 
affordable than full-service. Good for mid-size household. 

Courier Services 
(DHL/FedEx/UPS) 

For small packages and documents. Expensive per kg. Use for 
irreplaceable documents and small valuables. 
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R.2 Bringing Pets to Canada 

Canada is a pet-loving country and has well-defined processes for importing pets. Here is what you 
need to know: 

Dogs: 

• Dogs from most countries (including India): Required vaccinations: Rabies (with certificate from 
licensed vet). Must be at least 8 weeks old. No breed restrictions at the federal level (though 
some provinces and municipalities have specific breed restrictions — check your destination 
city). 

• Dogs from rabies-free countries: Simpler process — no rabies certificate required if country is 
designated rabies-free by CFIA. 

• Microchipping: Recommended and in some cases required by airline. ISO 15-digit microchip 
standard. 

Cats: 

• No rabies vaccination required for cats from most countries (unlike dogs). Must be at least 8 
weeks old. 

• Some airlines have specific requirements — verify with your airline before booking. 

Practical Pet Import Considerations: 

• Most airlines allow pets in cabin (small dogs/cats under 8kg in carrier) or as checked baggage for 
a fee ($100–$300 per flight). 

• Summer travel restrictions: Many airlines restrict pet travel in checked baggage during hot months 
(May–September) due to tarmac heat. Plan accordingly. 

• CFIA (Canadian Food Inspection Agency) governs pet import: inspection.gc.ca/pets for current 
requirements. 

• Quarantine: Canada does not have a general quarantine requirement for dogs and cats from most 
countries — unlike Australia and New Zealand. Most pets can enter immediately after CBSA 
inspection at the port of entry. 

• Veterinary certificate: Required at port of entry — must be issued by a licensed veterinarian in the 
country of origin, signed within 10 days of travel. 

R.3 Importing Your Vehicle to Canada 

Many newcomers consider importing their home country vehicle to Canada. This is possible but 
involves significant cost and regulatory compliance: 

Aspect Details 

Transport Canada 
Admissibility Check 

Your vehicle must meet Canadian Motor Vehicle Safety 
Standards (CMVSS). Check the 'Registrar of Imported Vehicles' 
(RIV) database to see if your specific make/model is eligible: 
riv.ca. 

US Vehicles — 15-Year 
Rule 

Most US-spec vehicles can be imported duty-free after 15 years 
(as they are exempt from CMVSS compliance modifications). 
Newer US vehicles must be CMVSS-compliant or modified. 

Non-US Vehicles Must be at least 15 years old to import without extensive 
CMVSS modifications. Most Indian or Middle Eastern vehicles 
fail CMVSS standards and cannot be imported unless 15+ 
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years old. 

Import Duty and Taxes Duty: Generally 6.1% on foreign vehicles. GST: 5%. Potential 
PST/HST on PST-applicable provinces. Brokerage fees: $200–
$500. 

RIV Inspection and 
Modification 

Even eligible vehicles must pass a Transport Canada 
inspection and may require modifications (daytime running 
lights, seatbelt changes, odometer conversion to km). 

Practical 
Recommendation 

For most newcomers from India or the UAE: it is more cost-
effective to buy a used Canadian vehicle than to import. A 
2018–2020 Honda Civic or Toyota Corolla in excellent condition 
costs $18,000–$22,000 and has no import complications. 

 

🔑 Practical Tip 

If you are moving from the US to Canada, importing a US-spec vehicle 3 years old or newer 
requires CMVSS compliance (headlights, speedometer, seatbelts, etc.) — modifications cost 
$2,000–$5,000. For vehicles over 15 years old, import is generally simple and duty-free. For 
Indian-spec vehicles, the 15-year rule makes most imports impractical. 

✅ Chapter Quick Checklist 

☐  B4 form (Settler's Effects) prepared for customs at first entry 

☐  International shipping company shortlisted if shipping household goods 

☐  Pets: veterinary certificate obtained, airline pet policy confirmed 

☐  Vehicle import eligibility checked at riv.ca 

☐  Duty-free eligibility for personal effects confirmed with CBSA 

☐  Firearms (if any) — federal import permit obtained (mandatory) 
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Bonus Chapter S: Your 2-Year Settlement Report Card — 
Are You on Track? 

At the 24-month mark, most newcomers have navigated the initial settlement phase and are entering 
the deeper integration phase. Use this comprehensive self-assessment to identify strengths and gaps 
in your settlement journey. 

S.1 Legal and Immigration Status (Score yourself 0–5 per item) 

Checkpoint Self-Assessment 

PR card received and valid (5 years from 
landing) 

0=Not received | 5=In hand, expiry noted 
with renewal reminder set 

Physical presence days tracked — 730+ 
days confirmed 

0=Not tracking | 3=Tracking manually | 
5=Using IRCC calculator, 730 days 
confirmed 

IRCC address updated to current Canadian 
address 

0=Not updated | 5=Confirmed current in 
IRCC account 

No outstanding IRCC correspondence 
unresolved 

0=Have unresolved correspondence | 5=All 
IRCC matters current 

Work permit renewed (if applicable) with 90+ 
days lead time 

N/A for PRs | 5=Renewed with no gap in 
status 

 

S.2 Financial Health 

Financial Checkpoint Self-Assessment 

Canadian credit score 0=Not established | 2=550–649 | 3=650–719 
| 4=720–779 | 5=780+ 

Emergency fund 0=None | 2=1 month expenses | 3=2 months 
| 4=3 months | 5=6+ months 

TFSA opened and contributing 0=Not opened | 3=Opened | 5=Contributing 
monthly 

Canadian taxes filed for all applicable years 0=Not filed | 5=All years filed, assessments 
received 

CCB/GST credit applied for and receiving N/A if no children | 5=Receiving correct 
amounts 

No high-interest debt (payday loans, etc.) 0=Have payday loan debt | 5=Debt-free or 
only low-interest debt 
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S.3 Employment and Career 

Career Checkpoint Self-Assessment 

Employment in field of training/experience 0=Unemployed/survival job only | 3=Related 
field | 5=Role matching skills and experience 

Canadian credential/licensure progress N/A if non-regulated | 3=In progress | 
5=Licensed/registered in province 

LinkedIn profile complete and active 0=No LinkedIn | 3=Basic profile | 5=100% 
complete, regular posting 

Canadian professional network 0=No Canadian professional contacts | 
3=10–20 | 5=50+ meaningful connections 

Salary at or near market rate 0=Below 70% of market | 3=80–90% | 5=At 
or above market rate 

 

S.4 Housing and Family 

Family Checkpoint Self-Assessment 

Stable long-term housing 0=Month-to-month uncertainty | 3=1-year 
lease | 5=Stable housing or homeowner 

Children enrolled in school with ESL support N/A if no children | 5=Enrolled, ESL support 
in place, settled socially 

Family doctor established 0=No family doctor | 3=On wait list | 5=Have 
a family doctor 

Provincial health card active for all family 
members 

0=Not yet active | 5=All family members 
covered 

Driver's licence obtained or in progress 0=Not started | 3=G1/G2 level | 5=Full 
G/provincial licence 

 

S.5 Social Integration and Wellbeing 

Wellbeing Checkpoint Self-Assessment 

Social connections outside ethnic community 0=None | 3=1–3 Canadian friends | 
5=Diverse social network including 
Canadians 

Regular recreational or sports activity 0=None | 3=Occasional | 5=Regular weekly 
activity 

Language confidence (English/French) 0=Struggling | 3=Functional | 5=Confident in 
professional and social settings 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 124   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

Mental health and wellbeing 0=Significant distress | 3=Manageable with 
support | 5=Generally well, good coping 
strategies 

Sense of belonging in Canada 0=Still feels temporary | 3=Beginning to feel 
at home | 5=Canada genuinely feels like 
home 

 

Scoring Your Report Card 

Add up your scores across all applicable checkpoints: 

Score Range What It Means 

80–100 (or 80–
90% of your 
applicable max) 

Excellent settlement progress. You are thriving. Focus on long-term 
goals: citizenship, wealth building, professional growth. 

60–79 (60–79%) Good progress with identifiable gaps. Review the chapters covering 
your lower-scoring areas. Consider a PER with Manoj Palwe for 
personalised guidance on remaining gaps. 

40–59 (40–59%) Moderate progress — normal for many families at 2 years. Identify your 
top 2–3 priority gaps and address them systematically. Settlement 
support services are still available and free. 

Under 40 (under 
40%) 

You may be facing significant settlement challenges. Please reach out 
to a settlement agency, your provincial health authority, or an RCIC. 
Help is available — and asking for it is a strength, not a weakness. 

 

🔑 Remember 

Every newcomer's journey is different. Some families arrive with extensive financial 
resources and strong professional networks; others arrive with nothing but determination. 
The score above is a diagnostic tool, not a judgment. Canada's settlement system is 
designed to help you reach your potential — regardless of where you start. 

✅ Chapter Quick Checklist 

☐  2-Year Report Card completed and scored 

☐  Top 3 gaps identified and action plan written 

☐  Settlement agency re-engaged for any gaps not yet addressed 

☐  Citizenship eligibility timeline calculated 

☐  5-year financial plan drafted (emergency fund → home purchase → investments) 
☐  Long-term career development plan reviewed 
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Bonus Chapter T: Glossary of Canadian Immigration and 
Settlement Terms 

Understanding the terminology used by IRCC, Service Canada, CRA, and Canadian employers is 
essential. This glossary covers the 80 most important terms for newcomers. 

T.1 Immigration Terms 

Term Definition 

COPR (Confirmation of 
Permanent Residence) 

Official document confirming PR status. COPR stamp at CBSA 
is your 'landing date.' Keep for life — needed for citizenship 
application. 

CBSA (Canada Border 
Services Agency) 

Federal agency responsible for border control, customs, and 
enforcement at ports of entry. 

IRCC (Immigration, 
Refugees and Citizenship 
Canada) 

Federal department managing immigration, citizenship, and 
refugee matters. 

CEC (Canadian 
Experience Class) 

Express Entry pathway for those with 1+ year Canadian skilled 
work experience. 

Express Entry Online immigration management system for FSW, FST, and 
CEC federal economic immigration programs. 

CRS (Comprehensive 
Ranking System) 

Point-based scoring within Express Entry. Higher score = better 
chance of ITA. 

ITA (Invitation to Apply) Issued by IRCC in Express Entry draws. Allows you to submit a 
full PR application. 

LMIA (Labour Market 
Impact Assessment) 

Document proving no Canadian was available for the job — 
required for most employer-specific work permits. 

PGWP (Post-Graduation 
Work Permit) 

Open work permit for international students who graduated 
from eligible Canadian institutions. 

OWP (Open Work Permit) Work permit allowing work for any employer. Not tied to specific 
employer. 

Bridging Open Work 
Permit (BOWP) 

OWP issued to in-Canada applicants whose work permit is 
expiring while PR application is in progress. 

AOR (Acknowledgement 
of Receipt) 

IRCC confirmation that your application has been received and 
is being processed. 

GCMS Notes Global Case Management System notes — internal IRCC 
processing notes that can be requested via ATIP to understand 
delays. 

NOC (National Canada's system for classifying occupations. Each job has a 
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Occupational 
Classification) 

NOC code used in immigration applications. 

TEER (Training, 
Education, Experience 
and Responsibilities) 

New NOC classification system (replaced old 0/A/B/C/D system 
in 2022). TEER 0–2 are typically eligible for Express Entry. 

Misrepresentation Providing false or misleading information to IRCC. Results in 5-
year ban on applying for Canadian status. 

Inadmissibility Legal bar to entering or remaining in Canada — can result from 
criminality, health grounds, misrepresentation, or security 
concerns. 

Removal Order IRCC/IRB order requiring someone to leave Canada. Three 
types: departure order, exclusion order, deportation order. 

Sponsorship Undertaking Legal commitment by a PR/citizen sponsor to support a 
sponsored family member financially for 3–20 years. 

Port of Entry (POE) Official entry point to Canada — airport, land crossing, or 
seaport where CBSA processes arrivals. 

 

T.2 Tax and Financial Terms 

Term Definition 

T1 Return Annual individual income tax return filed with CRA. Due April 
30. 

T4 Slip Employment income statement issued by employer by February 
28. 

Notice of Assessment 
(NOA) 

CRA's response to your filed T1 return. Confirms amounts 
assessed, refund or balance owing, and registered account 
room. 

TFSA (Tax-Free Savings 
Account) 

Annual contribution limit ($7,000 in 2026). Tax-free growth and 
withdrawals. 

RRSP (Registered 
Retirement Savings Plan) 

Tax-deductible contributions, tax-deferred growth. Contribution 
room = 18% of prior year earned income. 

RESP (Registered 
Education Savings Plan) 

Tax-sheltered savings for children's post-secondary education. 
CESG grant of 20% up to $500/year. 

FHSA (First Home 
Savings Account) 

$8,000/year contribution limit ($40,000 lifetime). Tax-deductible 
+ tax-free withdrawal for first home purchase. 

HST (Harmonized Sales 
Tax) 

Combined federal (5% GST) + provincial sales tax. Ontario: 
13%. Nova Scotia: 15%. 

CRA (Canada Revenue 
Agency) 

Federal tax authority. Manages income taxes, benefit 
payments, GST/HST. 
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Instalment payments Quarterly tax payments required if you owe more than $3,000 in 
taxes beyond withholding for 2 of the past 3 years. Common for 
self-employed. 

Non-resident withholding 
tax 

CRA withholds 25% (or treaty rate) on Canadian income paid to 
non-residents. Relevant for NRI investment income from 
Canada. 

Capital gain Profit from selling an asset (investments, property). 50% of 
capital gains are taxable income in Canada (inclusion rate). 

 

T.3 Healthcare and Government Service Terms 

Term Definition 

OHIP (Ontario Health 
Insurance Plan) 

Ontario's provincial health insurance. Card required for all 
Ontario-funded healthcare services. 

HIBC (Health Insurance 
BC) 

BC's health insurance (now BC Services Card). Covers 
medically necessary services. 

AHCIP (Alberta Health 
Care Insurance Plan) 

Alberta's provincial health coverage — no waiting period for 
eligible newcomers. 

EI (Employment 
Insurance) 

Federal program paying 55% of insured earnings for up to 45 
weeks to eligible unemployed workers. 

CPP (Canada Pension 
Plan) 

Mandatory contribution by employees and employers. Provides 
retirement, disability, and survivor pensions. 

OAS (Old Age Security) Federal monthly pension available from age 65 to residents 
with 10+ years of Canadian residency after age 18. 

GIS (Guaranteed Income 
Supplement) 

Additional benefit for low-income OAS recipients. Based on 
income. 

CCB (Canada Child 
Benefit) 

Monthly non-taxable payments for families with children under 
18. Based on income and number of children. 

GST/HST Credit Quarterly non-taxable payment to offset GST/HST for 
moderate/low-income families. 

CVITP (Community 
Volunteer Income Tax 
Program) 

Free tax filing clinics staffed by trained volunteers. Available 
February–April. 

LINC (Language 
Instruction for Newcomers 
to Canada) 

Free federally funded English language training for adult PRs. 

CLIC (Cours de langue 
pour les immigrants au 
Canada) 

Free federally funded French language training equivalent to 
LINC. 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 128   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

211 Free social services referral line — available 24/7 by phone and 
online. Connects to settlement agencies, food banks, housing 
help, mental health. 

FINTRAC (Financial 
Transactions and Reports 
Analysis Centre of 
Canada) 

Canada's anti-money-laundering body. Cash transactions over 
$10,000 must be reported. 

 

T.4 Real Estate and Housing Terms 

Term Definition 

MLS (Multiple Listing 
Service) 

National database of properties for sale, operated by CREA. 
Searchable at Realtor.ca. 

CMHC (Canada Mortgage 
and Housing Corporation) 

Federal Crown corporation insuring mortgages with under 20% 
down payment. Also conducts housing market research. 

LTV (Loan-to-Value ratio) Mortgage amount divided by property value. Below 80% = 
conventional (no CMHC insurance required). 

Amortisation Total repayment period of a mortgage — typically 25 or 30 
years. 

Mortgage term Fixed period of current mortgage rate (1–5 years typically). 
Must renew at prevailing rates after each term. 

Variable rate mortgage Mortgage rate tied to prime rate. Moves up or down with Bank 
of Canada rate changes. 

Closing costs Costs paid on closing day: land transfer tax, legal fees, title 
insurance, home inspection, HST on new builds. Budget 1.5–
4% of purchase price. 

LTT (Land Transfer Tax) Provincial tax paid on property purchase. Ontario: sliding scale 
up to 2%. Toronto adds additional municipal LTT. 

Strata / Condo fees Monthly fees paid by condo owners for building maintenance, 
amenities, and reserve fund. Ranges from $300–
$1,500+/month. 

Reserve fund Condo corporation savings for major repairs. Review Reserve 
Fund Study before buying a condo. 

First and last month's 
deposit 

Standard rental deposit in Canada. Landlord can collect first 
month + last month's rent as deposit maximum (most 
provinces). 

Rent control Provincial regulations limiting annual rent increase. Ontario: 
linked to provincial rent increase guideline (typically 2–3%). 
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✅ Chapter Quick Checklist 

☐  Key immigration terms understood — COPR, ITA, CRS, NOC/TEER 

☐  Tax terms understood — T1, T4, TFSA, RRSP, FHSA 

☐  Healthcare terms understood — provincial plan names, EI, CPP, CCB 

☐  Real estate terms understood before property purchase 

☐  Glossary bookmarked for reference throughout settlement journey 
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Afterword: 25 Years — What I've Learned About 
Newcomers Who Thrive 

Twenty-five years. Ten thousand families. From engineers in Hyderabad to nurses in Lahore. From 
chartered accountants in Lagos to entrepreneurs in Manila. From physicians in Chennai to teachers in 
Kathmandu. 

I have watched families arrive in Canadian winters with thin jackets and enormous hope. I have 
watched others arrive with wealth and credentials — and struggle for years because they 
misunderstood the Canadian context. And I have watched people with very little build extraordinary 
lives over a decade. 

Here is what the people who thrive have in common — not money, not language, not education — but 
these five qualities: 

 

1. They ask for help early. 

The newcomers who struggle longest are those who wait too long to ask for help — from settlement 
agencies, from RCICs, from colleagues, from neighbours. Canada's settlement infrastructure exists 
precisely to be used. Use it without shame and without delay. 

 

2. They invest in their Canadian network before they need it. 

The job offer, the apartment lead, the introduction to a decision-maker — these come through people 
who know you and trust you. Networking is not transactional in Canada; it is relational. Build 
relationships without an immediate agenda, and they will generate opportunities in due time. 

 

3. They embrace both identities simultaneously. 

The healthiest, most integrated newcomers I know are neither those who abandoned their heritage to 
'become Canadian,' nor those who withdrew into their home culture and never engaged with Canada. 
They are the ones who added a Canadian identity to their existing identity — enriching both. 

 

4. They are patient with Canada's pace — and persistent anyway. 

Canada moves slowly by some standards. Credential recognition takes years. Housing savings take 
years. Citizenship takes years. The families who thrive understand this timeline and work within it — 
without frustration destroying their wellbeing or their relationships. 

 

5. They give back before they feel established. 

The most striking pattern I have observed: the newcomers who volunteer, mentor, coach a youth 
soccer team, or help other newcomers navigate the system — before they themselves feel financially or 
professionally secure — consistently reach security faster. Generosity creates community, and 
community creates opportunity. 

 

Canada chose you. And you chose Canada. That mutual choosing is the beginning of a remarkable 
story. 
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I look forward to hearing yours. 

 

— Manoj Palwe, RCIC R422575 

CAPIC Fellow R11592 | MIA Examination Qualified 

President, Taurus Infotek | Dreamvisas | 25+ Years | 10,000+ Families 

www.dreamvisas.com | Toronto, Canada | Pune, India 
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Bonus Chapter U: Understanding and Negotiating Your 
Rental Agreement 

Signing a lease is one of the largest financial commitments you will make in your first year in Canada. 
This chapter walks you through every clause of a standard Canadian residential lease — so you know 
what you are agreeing to before you sign. 

U.1 The Standard Lease (Ontario Example) 

Ontario's Residential Tenancies Act requires landlords to use the province's standardised lease form 
(Form RTB-1) for most new residential tenancies. Similar standardised forms exist in BC and other 
provinces. Here are the key sections newcomers must understand: 

Lease Section What to Know 

Section 1 — Parties Names and contact information for both landlord and tenant. 
Verify spelling of your name — errors can cause problems later. 

Section 2 — Rental Unit Exact address including unit number, parking spaces, lockers, 
and storage. List ALL included amenities in writing. If the 
landlord verbally promised a parking spot, it must appear here. 

Section 3 — Contact 
Information 

Emergency contact for both parties. Landlord must provide a 
Canadian address for serving legal documents. 

Section 4 — Term of 
Tenancy 

Start date. Fixed-term (1 year) or month-to-month. After the 
fixed term ends, lease automatically converts to month-to-
month — tenant can stay indefinitely. 

Section 5 — Rent Monthly rent amount. Due date (usually 1st of month). Method 
of payment (cheque, e-Transfer, PAD). Rent can only be 
increased once per year with 90 days notice. 

Section 6 — Services and 
Utilities 

What is included in rent: heat, hydro (electricity), water, internet, 
parking. Anything not listed is your responsibility. Review utility 
costs carefully before signing. 

Section 7 — Rent Deposit Landlord may collect first and last month's rent as deposit. 
Maximum in Ontario. Deposit earns interest (minimal — roughly 
2–3%/year). 

Section 8 — Key Deposit Landlord can charge a refundable deposit for keys/fobs up to 
the actual cost of replacement. Must be returned when you 
move out. 

Section 9 — Smoking Most Ontario leases prohibit smoking indoors. Confirm the rule 
— violations can be grounds for eviction. 

Section 10 — Tenant 
Insurance 

Landlords may require tenant insurance. Even if not required, 
always purchase tenant insurance ($20–$40/month) — it 
protects your belongings against fire, theft, and water damage. 
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Additional Terms Any extra provisions agreed by both parties. Review carefully 
— some additional terms may be illegal under the RTA even if 
you sign them. 

 

U.2 Illegal Lease Clauses — Know Your Rights 

Some landlords include clauses in leases that are illegal under provincial tenancy law. Signing a lease 
with an illegal clause does NOT make it enforceable — but knowing this in advance helps you negotiate 
or escalate: 

• Illegal: 'No guests allowed overnight' — you have the right to have guests. 

• Illegal: 'Landlord can enter at any time' — landlord must give 24 hours written notice except in 
emergencies. 

• Illegal: 'Tenant responsible for repairs over $X' — minor repairs above normal wear and tear are 
the landlord's responsibility. 

• Illegal: 'Rent increases every 6 months' — Ontario only allows one rent increase per year with 90-
day notice. 

• Illegal: 'Tenant may not have pets' (Ontario) — Ontario's RTA prohibits clauses banning pets; 
landlord cannot refuse tenancy because of a pet. 

• Illegal: 'First, last, and damage deposit' — in Ontario, maximum is first + last. Damage deposits 
(separate from first/last) are illegal. 

🔑 Tip 

If a landlord refuses to use the standard Ontario lease form or insists on illegal clauses, this 
is a red flag. You can contact the Landlord and Tenant Board (LTB) for guidance: 
ltb.gov.on.ca | 1-888-332-3234. Legal aid (legalaid.on.ca) can advise on tenant rights at no 
cost. 

U.3 Moving Out — Your Rights and Responsibilities 

At the end of your tenancy, both parties have specific obligations. Knowing yours in advance prevents 
costly disputes: 

Aspect Your Obligation / Right 

Notice period to vacate Month-to-month: minimum 60 days written notice to landlord, 
given on the first day of a rent period. Fixed-term: lease ends 
on the last day of the term — notify if you are not renewing. 

Condition on move-out Return unit in the same condition as when you moved in, less 
normal wear and tear. Clean thoroughly. Patch small nail 
holes (standard). Repaint if you painted without permission. 

Last month's rent deposit Applied to your last month's rent. You do NOT write a cheque 
for final month — the deposit covers it. 

Key/fob return Return ALL keys, fobs, parking devices. Unreturned keys can 
be deducted from deposit. 

Forwarding address Provide landlord with forwarding address for return of any 
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interest on your deposit. 

Move-out inspection Request a joint move-out inspection with landlord. Document 
condition with photos/video. Prevents false damage claims. 

 

✅ Chapter Quick Checklist 

☐  Standard Ontario (or provincial) lease form obtained from landlord 

☐  All verbal promises (parking, storage, appliances) written into lease 

☐  Illegal clauses identified and refused or negotiated 

☐  Tenant insurance purchased 

☐  Move-in condition documented with photos/video on Day 1 

☐  Utility setup confirmed — accounts opened in your name if applicable 

☐  Landlord's 24-hour notice obligation understood 
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Bonus Chapter V: 30 Stories of Settlement Success — 
What Really Worked 

Over 25 years and 10,000+ families, certain strategies, decisions, and turning points appear again and 
again in the stories of newcomers who built extraordinary lives in Canada. These are composite, 
anonymised profiles — not individual client identifications — drawn from real patterns observed across 
thousands of cases. 

V.1 Career Transformation Stories 

Story 1: The Engineer Who Became a Project Manager 

A mechanical engineer from Pune arrived in Toronto expecting to find engineering work immediately. 
After 6 months of rejections (no P.Eng., limited Canadian experience), he enrolled in an online Project 
Management course at George Brown College while working at a Tim Hortons. He passed the PMP 
exam in Month 8. By Month 14, he was hired as a Project Coordinator at a major construction firm at 
$72,000/year. Today, 6 years later, he is a Senior Project Manager at $145,000/year and is completing 
his P.Eng. registration. 

Key lessons: (1) Pivot to a related role while building credentials. (2) The PMP unlocked doors the 
P.Eng. process did not. (3) Persistence across rejection is not failure — it is the process. 

 

Story 2: The Doctor Who Chose a Different Path 

A physician from the Philippines arrived in Ontario. The MCCQE1 exam, clinical assessment, and 
residency matching process was estimated at 7–10 years minimum. She chose instead to qualify as a 
Nurse Practitioner through a 2-year bridging program at McMaster University, leveraging her medical 
knowledge. She now earns $130,000/year as an NP in a busy family medicine clinic and has more 
patient relationships than most family physicians. Her words: 'I stopped measuring Canadian success 
by Indian standards.' 

Key lessons: (1) Lateral credential pivots can achieve the same professional satisfaction with far less 
friction. (2) The goal is meaningful work — the specific credential is one path to it. 

 

Story 3: The Accountant Who Became a CPA 

A CA (Chartered Accountant) from Nigeria arrived in Calgary expecting immediate recognition of his 
credential. After a NAMS assessment, he was required to complete 4 CPA Canada modules. He took 
them one at a time while working as a bookkeeper at a small accounting firm — $42,000/year. Three 
years later, he passed all modules, earned his CPA designation, and joined a Big 4 firm at 
$95,000/year. His employer paid for his final two modules under the Canada Job Grant. 

Key lessons: (1) Start working in a related role immediately — do not wait for full licensure. (2) The 
Canada Job Grant is real and significant — ask employers to fund your training. 
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V.2 Financial Breakthrough Stories 

Story 4: The Family Who Bought Their Home in Year 3 

A family from Kerala arrived in Brampton with CAD $18,000. Both spouses worked — she as a PSW 
(Personal Support Worker) and he as a warehouse supervisor. They lived in a 1-bedroom apartment for 
2 years and saved aggressively: $3,000/month between them. By Year 3, they had $78,000 saved 
between their FHSA, RRSP (Home Buyer's Plan), and TFSA. They purchased a townhouse in 
Brampton for $680,000 with a combined income of $142,000. Monthly mortgage + condo fees: $2,600 
— less than comparable rent. 

Key lessons: (1) Living below your means in Year 1–2 creates options in Year 3+. (2) The FHSA is 
genuinely powerful — open it immediately. (3) Brampton and Mississauga offer better value than 
downtown Toronto for families. 

 

Story 5: The Entrepreneur Who Started Small 

An IT professional from Bangalore could not find employment in his field for 8 months despite strong 
credentials. He registered a sole proprietorship and began offering IT support to South Asian-owned 
small businesses in his community — at first for $50/hour. Word spread. By Month 18, he had 12 
regular clients and revenue of $8,500/month. He incorporated in Year 2. Today, 4 years later, his IT 
services company has 6 employees and $1.2M in annual revenue. He never did find that employed IT 
role — and is deeply grateful for that. 

Key lessons: (1) Your ethnic community is your first market — and a powerful one. (2) Sole 
proprietorship registration takes a morning. Start quickly. (3) The hidden job market works differently for 
entrepreneurs. 

 

V.3 Family and Integration Stories 

Story 6: The Family Who Mastered French Immersion 

A family from Mumbai enrolled their 5-year-old daughter in French Immersion at a GTA public school. 
Within 2 years, the child was speaking functional French. By Grade 8, she was fully bilingual. She 
graduated from a bilingual university program, joined the federal public service in Ottawa, and her 
bilingualism was her primary competitive advantage. Her parents did not speak French — they relied 
on the school system. Cost: $0 extra beyond standard public school. 

Key lessons: (1) French Immersion is a free gift to newcomer children — take it. (2) Children's 
language acquisition is remarkably fast before age 8. (3) Bilingualism opens the entire federal 
government and bilingual private sector. 

 

Story 7: The Parent Who Found Community Through Volunteering 

A woman from Pakistan arrived as a dependent spouse while her husband worked. She did not have a 
work permit initially and felt isolated and purposeless. She began volunteering at the local settlement 
agency — 10 hours per week, helping other newcomers navigate government forms. Within 6 months, 
she knew more about the Canadian immigration system than most newcomers. The agency offered her 
a contract position when she received her Open Work Permit. She later completed an Immigration 
Practitioner certificate and is now working toward her RCIC designation. 

Key lessons: (1) Volunteering creates income opportunities — often directly. (2) Dependent spouses 
are not invisible — they are building careers through every interaction. (3) Your immigration knowledge 
IS a marketable skill in Canada. 
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V.4 Resilience Stories 

Story 8: The Family That Lost Everything and Rebuilt 

A family arrived in Toronto with strong savings. In Month 6, the father lost his job. In Month 8, a family 
medical emergency depleted their emergency fund. In Month 10, they were unable to make rent. They 
reached out to 211 and were connected to emergency housing support, food bank services, and a 
settlement agency employment program. Within 3 months, the father was re-employed. Within 18 
months, they were financially stable. Canada's social safety net caught them — exactly as it is 
designed to. 

Key lessons: (1) 211 works. Use it without shame. (2) An emergency fund is not optional — it is the 
difference between a setback and a catastrophe. (3) Canada's settlement system is built for exactly 
these moments. 

 

Story 9: The Professional Who Was Told 'You're Overqualified' 

A finance director from Dubai was rejected by 40 employers in 6 months. Every rejection cited 
'overqualification' or 'lack of Canadian experience.' He sought an informational interview with a CFO he 
found on LinkedIn — not for a job, just to understand the Canadian financial sector. The CFO 
mentioned a consulting project that needed someone with exactly his background. He consulted for 4 
months, which became a full-time CFO role at the same company. He never applied for a posted job — 
his Canadian career started through one informational interview. 

Key lessons: (1) Informational interviews are not just networking — they are deal-making. (2) The 
hidden job market is not metaphorical for senior roles — it is the only market. (3) Being persistent at the 
right level — directly with decision-makers — bypasses the gatekeepers who rejected him 40 times. 

 

✅ Chapter Quick Checklist 

☐  Rental lease reviewed clause by clause before signing 

☐  Illegal clauses identified and addressed 

☐  Move-in condition documented with photos 

☐  Career pivot strategy assessed — Canadian credential + related entry role 

☐  Resilience stories internalised — Canada's safety net is there if needed 

☐  French Immersion enrollment for children aged 4–7 investigated immediately 

☐  One informational interview booked this week 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 138   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

 

Bonus Chapter W: Monthly Budget Templates for 
Newcomer Families 

Financial planning without a concrete budget is aspirational. This chapter provides detailed monthly 
budget templates for three common newcomer scenarios — single professional, couple without 
children, and family with children — in three Canadian cities. 

W.1 Single Professional — Toronto — Year 1 Budget 

Scenario: Single professional, aged 30, renting a 1-bedroom apartment in Etobicoke (west Toronto), 
salary $65,000/year ($4,900/month after CPP, EI, and income tax). 

Budget Item Monthly Amount (CAD) 

Rent (1-bedroom Etobicoke) $2,100 

Renter's insurance $30 

Groceries (Costco + No Frills) $350 

Dining out / restaurants $200 

Transit (monthly TTC Presto pass) $156 

Cell phone (Public Mobile) $35 

Home internet (TekSavvy) $65 

Health insurance (private — during OHIP 
wait) 

$90 

Clothing and personal care $150 

Entertainment and social $150 

Gym membership $50 

Savings — TFSA (minimum) $300 

Emergency fund building $200 

Miscellaneous / buffer $224 

TOTAL MONTHLY EXPENSES $3,900 

MONTHLY SURPLUS (toward savings or 
debt) 

$1,000 

 

🔑 Note 

At $65,000 salary in Toronto, living alone is tight but achievable. The key lever: reducing 
rent by living in Etobicoke or Scarborough rather than downtown saves $400–$600/month 
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vs. comparable downtown units. Year 2 target: full TFSA contribution ($7,000/year = 
$583/month). 

W.2 Family of Four — Calgary — Year 1 Budget 

Scenario: Two working parents (combined salary $120,000/year = $8,400/month net). Two children 
aged 5 and 8. Renting a 3-bedroom house in NE Calgary. 

Budget Item Monthly Amount (CAD) 

Rent (3-bedroom NE Calgary) $2,200 

Renter's insurance $45 

Groceries (Costco + T&T) $900 

Dining out $300 

Vehicle (used 2019 Corolla — payment $350 
+ insurance $220) 

$570 

Fuel $200 

Cell phones (2x Koodo) $90 

Home internet $70 

Children's school supplies and activities $200 

Health insurance (private — AHCIP has no 
wait but prescription gap) 

$150 

Clothing and personal care (family) $250 

Entertainment and family outings $250 

RESP contributions (both children — to 
receive CESG) 

$200 

TFSA contributions (both spouses — $100 
each) 

$200 

Emergency fund building $500 

Miscellaneous $275 

TOTAL MONTHLY EXPENSES $6,400 

MONTHLY SURPLUS $2,000 

 

🔑 Calgary Advantage 

Calgary's combination of no provincial income tax (Alberta), no-wait healthcare, affordable 
housing vs. Toronto/Vancouver, and strong job market in oil/gas, tech, and professional 
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services makes it one of the best cities in Canada for newcomer families to build wealth 
quickly. 

W.3 Year 3 Financial Targets — Building Wealth 

By Year 3, most settled newcomers with stable employment should be targeting these financial 
milestones: 

Milestone Target and Context 

Emergency fund 3–6 months of expenses. CAD $15,000–$30,000 in a HISA. 

TFSA Maximum contributions for Years 1, 2, 3 = $21,000 total 
($7,000/year). Invested in low-cost ETFs (XEQT or VEQT). 
Projected value with 8% growth: $23,000+. 

RRSP 1st + 2nd year RRSP room accumulated. Begin contributing 
to reduce tax burden as income grows. 

RESP $2,500/year per child = $500/year CESG government grant. 
Year 3 total per child: $7,500 + $1,500 grant = $9,000 saved. 

FHSA $8,000/year × 3 years = $24,000 saved (tax-free + tax-
deductible). Ready for first home purchase down payment 
component. 

Credit score Target: 720+. Enables best mortgage rates and unsecured 
credit card products. 

Life insurance $500,000 term life policy if dependants. $25–$50/month for 
most 30–40 year olds in good health. 

Net worth trajectory A family that saves $2,000/month from Year 1 and invests 
consistently can realistically achieve $75,000–$100,000 net 
worth by Year 3. 

 

✅ Chapter Quick Checklist 

☐  Monthly budget created and tracked (apps: Mint, YNAB, or simple spreadsheet) 

☐  Surplus identified and automatic savings set up 

☐  RESP contributions started for each child 

☐  FHSA opened if home purchase is a 5-year plan 

☐  Life insurance assessed and purchased if dependants 

☐  Year 3 financial targets written down and visible 

☐  Costco membership purchased ($65/year — saves multiples in Year 1) 
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Bonus Chapter X: Month-by-Month Activity Planner for 
Newcomer Families 

One of the most effective ways to integrate into Canadian life is to actively participate in the seasonal 
rhythm of the country. Canada's four seasons each offer distinct activities, cultural events, and 
community gatherings. This planner helps newcomer families build a calendar of engagement from 
their first year. 

X.1 Spring (March–May) — Renewal and New Beginnings 

Month Featured Activities and Events 

March Maple syrup season — Sugar Bush experiences at farms around 
Toronto, Ottawa, and Montreal. Free or $15–$25/person. Unforgettable 
Canadian cultural experience. Maple Syrup Festival in Elmira, Ontario 
(largest in the world). 

March–April CVITP (free tax clinics) — file your first Canadian tax return. Unlock 
CCB, GST credit, other benefits. 

April Tulip Festival in Ottawa (late April to mid-May) — 1 million tulips 
planted as a gift from the Netherlands. Free public areas, ticketed 
areas from $15. 

April/May Victoria Day long weekend (May 24th weekend) — traditional start of 
summer. Fireworks across Canada. Many families visit Niagara Falls 
for the fireworks display. 

May Doors Open Toronto/Vancouver/Ottawa — free admission to hundreds 
of normally closed historical and architectural sites. Extraordinary way 
to learn your new city. 

 

X.2 Summer (June–August) — The Great Canadian Outdoors 

Month Featured Activities and Events 

June National Indigenous Peoples Day (June 21) — cultural events, pow 
wows, art markets across Canada. Free admission at many events. A 
powerful introduction to Canada's First Nations heritage. 

June 24 St. Jean Baptiste Day (Quebec) — major celebrations in Montreal and 
throughout Quebec. Cultural identity celebration. 

July 1 Canada Day — the national holiday. Free events, fireworks, concerts in 
every Canadian city. Parliament Hill in Ottawa has the largest 
celebration. This is YOUR holiday now too. 

July–August National Park visits — Budget $150–$250 for a family weekend trip to 
Algonquin Park, Banff, or Cape Breton. Some of the world's most 
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spectacular natural environments. 

August CNE (Canadian National Exhibition) — Toronto. 'The Ex' runs August–
Labour Day. $20 admission. Cultural institution since 1879 with rides, 
food competitions, concerts. 

August Civic Holiday long weekend (first Monday of August in most provinces) 
— cottage country season peak. Many Canadians own or rent cottages 
— if invited to a cottage, say yes. 

 

X.3 Autumn (September–November) — Canada's Most Beautiful Season 

Month Featured Activities and Events 

September Labour Day (first Monday) — end of summer. Back to School week. 
Excellent for school supplies deals (50–70% off at Staples and 
Walmart). 

September–
October 

Fall foliage — Algonquin Park (Ontario), Eastern Townships (Quebec), 
Cape Breton (Nova Scotia) turn spectacular shades of red, orange, 
and gold. Weekend drives on the Niagara Escarpment or Haliburton 
Highlands are breathtaking. 

October Thanksgiving (second Monday of October) — Canada's Thanksgiving. 
Family dinners, turkey, pumpkin pie. Often the first major Canadian 
holiday that newcomer families integrate into their own traditions. 

October 31 Hallowe'en — most popular holiday for children. Costume budgets: 
$15–$50. Children go door-to-door in neighbourhoods saying 'Trick or 
Treat.' Participating by decorating your door and handing out candy is 
a wonderful neighbourly gesture — Canadians notice and appreciate it. 

November Remembrance Day (November 11) — solemn national day of 
remembrance for fallen soldiers. Wear a poppy (available everywhere 
from late October, $2–$5 donation). Two minutes of silence at 11:11 
AM is observed nationally. 

 

X.4 Winter (December–February) — Embrace the Season 

Month Featured Activities and Events 

December Christmas — Canada's most commercially significant holiday season. 
Lights, markets (Toronto Christmas Market, Vancouver Christmas 
Market), and cultural events. Even for non-Christian newcomers, the 
social elements of the season (office parties, neighbour gifts, school 
concerts) are important to engage with. 

December 26 Boxing Day — Canada's largest retail sale day. Appliances, 
electronics, clothing at 30–70% off. If you need a major purchase, wait 
until Boxing Day. 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 143   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

January Winterlude (Ottawa) — February festival on the Rideau Canal (world's 
largest naturally frozen skating rink). Free skating. A uniquely 
Canadian winter joy. 

January–February Family Day (third Monday of February — Ontario, AB, BC, SK) — 
provincial holiday. Family-oriented activities, free museum days. 

February Carnaval de Québec — one of the world's largest winter carnivals. A 
week of snow sculptures, ice canoe races, and the famous 
Bonhomme. Transforms winter from a burden to a celebration. 

Year-round Hockey games — from NHL (expensive: $80–$300+) to OHL/AHL 
(affordable: $15–$35) to local recreational (free to watch). Attending a 
hockey game is a rite of passage for newcomers. 

 

🔑 The Integration Principle 

Newcomers who participate in seasonal Canadian activities — regardless of whether the 
tradition has roots in their home culture — integrate significantly faster than those who 
remain culturally isolated. You do not have to be Christian to enjoy a Christmas market with 
your children. You do not have to be of British heritage to observe Remembrance Day with 
respect. Canada's multiculturalism works precisely because all communities add to the 
calendar — not because any one community dominates it. 
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Bonus Chapter Y: Master Resource Index — 200 Essential 
Canadian Links and Contacts 

This chapter consolidates every important website, phone number, and resource mentioned throughout 
this book, organised by category for quick reference. 

Y.1 Federal Government Resources 

Resource Contact / Website 

IRCC — Immigration Portal canada.ca/immigration | 1-888-242-2100 

IRCC Online Account cic.gc.ca/english/e-services/account.asp 

CBSA — Border Services cbsa-asfc.gc.ca | 1-800-461-9999 

Service Canada canada.ca/service-canada | 1-800-206-7218 

CRA (Tax Agency) canada.ca/revenue-agency | 1-800-959-8281 

CRA My Account (register) canada.ca/my-cra-account 

My Service Canada Account canada.ca/my-service-canada-account 

Canada Child Benefit canada.ca/child-family-benefits 

Employment Insurance canada.ca/employment-insurance 

Canada Pension Plan canada.ca/cpp 

Job Bank Canada jobbank.gc.ca 

LINC language training locator canada.ca/linc 

Settlement services locator cic.gc.ca/english/newcomers 

Physical presence calculator cic.gc.ca/physical-presence-calculator 

Discover Canada (citizenship study 
guide) 

canada.ca/discover-canada 

CVITP (free tax clinics) canada.ca/cvitp 

Foreign credential recognition canada.ca/foreign-credential-recognition 

Newcomer portal canada.ca/newcomers 

Canada Parks Pass parks.canada.ca/pass 

IRCC Biometrics info canada.ca/biometrics 

 

Y.2 Provincial Health Insurance 
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Province / Service Contact / Website 

Ontario — OHIP ontario.ca/page/apply-ohip-and-get-health-card | 
ServiceOntario: 1-888-376-5197 

BC — HIBC/MSP hibc.gov.bc.ca | 1-800-663-7100 

Alberta — AHCIP alberta.ca/ahcip | 310-0000 (toll-free in AB) 

Quebec — RAMQ ramq.qc.ca | 1-800-561-9749 

Manitoba Health gov.mb.ca/health | 1-800-392-1207 

Saskatchewan Health ehealthsask.ca | 1-800-667-6945 

Nova Scotia Health novascotia.ca/dhw | 1-800-387-6665 

New Brunswick Medicare gnb.ca/medicare | 1-888-762-8600 

PEI Health princeedwardisland.ca/health | 1-800-240-9190 

Newfoundland Health gov.nl.ca/health | 1-709-729-2869 

Telehealth Ontario (24/7) 1-866-797-0000 

BC Health Link (24/7) 8-1-1 (BC only) 

Alberta Health Link (24/7) 8-1-1 (AB only) 

 

Y.3 Banking, Credit, and Financial Resources 

Resource Website 

RBC Newcomer Advantage rbc.com/newcomers 

TD New to Canada td.com/canada/personal-banking/newcomers 

Scotiabank StartRight scotiabank.com/startright 

CIBC Newcomers cibc.com/newcomers 

BMO NewStart bmo.com/newcomers 

EQ Bank (HISA rates) eqbank.ca 

Tangerine (HISA) tangerine.ca 

Wealthsimple (TFSA/RRSP investing) wealthsimple.com 

Questrade (self-directed investing) questrade.com 

Borrowell (free Equifax score) borrowell.com 

Credit Karma Canada (free 
TransUnion) 

creditkarma.ca 

Wise (international transfers) wise.com 
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Remitly (India/Philippines/Mexico) remitly.com 

Bank of Canada inflation calculator bankofcanada.ca/rates/related/inflation-calculator 

 

Y.4 Employment and Career Resources 

Resource Website 

ACCES Employment (bridging 
programs) 

accesemployment.ca 

TRIEC Mentoring Partnership triec.ca 

HireImmigrants hireimmigrants.ca 

WoodGreen Employment Services woodgreen.org 

S.U.C.C.E.S.S. (BC) successbc.ca 

Immigrant Services Society BC issbc.org 

Engineers Canada engineerscanada.ca 

CPA Canada cpacanada.ca 

HRPA (HR Professionals) hrpa.ca 

PMI (Project Management) pmi.org 

Law Society of Ontario (NCA) lso.ca / flsc.ca 

Medical Council of Canada (MCCQE) mcc.ca 

National Nursing Assessment 
(NNAS) 

nnas.ca 

Indeed Canada ca.indeed.com 

LinkedIn linkedin.com 

 

Y.5 Crisis and Emergency Resources 

Resource Contact 

Emergency (police, fire, ambulance) 911 

Crisis Services Canada (24/7) 1-833-456-4566 | Text: 45645 

Kids Help Phone (under 25) 1-800-668-6868 | Text HELLO to 686868 

Assaulted Women's Helpline 1-866-863-0511 

Violence Against Women (Ontario) 1-888-579-2888 
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Canadian Anti-Fraud Centre 1-888-495-8501 | antifraudcentre.ca 

Poison Control Ontario 1-800-268-9017 

CAMH Mental Health camh.ca | 1-800-463-2338 

BounceBack Ontario (depression) cmha.ca/bounceback | 1-866-345-0224 

211 (social services referral) 211 | 211ontario.ca (24/7) 

Legal Aid Ontario legalaid.on.ca | 1-800-668-8258 

Legal Aid BC lss.bc.ca | 604-408-2172 

CAA Roadside Assistance 1-800-222-4357 

Distress Centre Toronto 416-408-4357 

 

🔑 Final Note from the Author 

This resource index is current as of February 2026. Government websites and phone 
numbers occasionally change. If a link is not working, search for the service name on 
canada.ca or your provincial government website. These organisations and services are 
stable — finding their current contact details should take less than 30 seconds. 
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Bonus Chapter Z: Letters to Canada — Newcomers Reflect 
on Their First Year 

The following letters are composite reflections drawn from patterns observed across thousands of 
newcomer families over 25 years. Names and identifying details are changed. The emotions and 
lessons are real. 

 

Letter 1: From a Software Engineer — Mumbai to Toronto, 18 Months In 

"Dear Canada, 

I arrived in February. I did not know what February meant. I had read about -15°C but I had not felt it. I 
stepped out of Pearson Airport in a leather jacket and a sweater, because that is what I thought 'winter 
clothing' was. The cold went through me like an electric shock. 

A woman at the taxi stand — completely unprompted — said, 'Honey, you're going to need a proper 
winter coat.' She told me the name of a Marks store nearby. I bought a Canada Goose knockoff from a 
discount rack for $80 that afternoon. I wore it for four months. 

That is Canada, I have decided. Not the government programs or the multicultural policy — though 
those are real and important. Canada is the woman at the taxi stand who stopped to help a stranger in 
a leather jacket understand winter. 

Eighteen months in: I have a job I love at a fintech company. My children go to a school where their 
teachers know their names by Day 2. My wife has completed her LINC Level 5 and is now looking for 
work. I have a credit score of 712. 

What nobody tells you: the hardest part is not the cold. The hardest part is the loneliness of being 
invisible. Coming from India, where I had 200 family members within calling distance, Canada felt 
empty for months. That emptiness has slowly filled — not with replicas of what I had, but with 
something new. 

I am grateful. — Rajesh, Toronto" 

 

Letter 2: From a Nurse — Lagos to Edmonton, 3 Years In 

"Dear Canada, 

I was a senior nurse in Lagos. Twelve years of experience. Specialist skills in neonatal care. I arrived in 
Edmonton and was told I would need to pass the NCLEX-RN, complete a clinical assessment, and 
potentially redo supervised practice. It felt like my decade of expertise counted for nothing. 

I cried for three days. Then I got up and registered. 

The NCLEX was harder than I expected. I failed my first attempt. I passed my second. The clinical 
assessment noted my 'strong foundational skills' and required only 3 months of supervised practice 
rather than the maximum. I was offered a position in the NICU at the University of Alberta Hospital 
before my supervised practice was complete. 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 149   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

Three years later: I earn $92,000/year. My two daughters go to a school that has a Black History Month 
celebration where their teachers know and honour their heritage. My mother came on a Super Visa and 
stayed for 8 months. She cried when she had to leave. 

What I want other nurses from Nigeria to hear: the process is real, it is hard, and it is worth it. Do not 
give up after the first setback. The Canadian healthcare system desperately needs you — and it will 
reward you when you meet its standards. — Adaeze, Edmonton" 

 

Letter 3: From a Small Business Owner — Karachi to Vancouver, 5 Years In 

"Dear Canada, 

I came as a spouse on an Open Work Permit while my husband processed his PR. I had a Masters in 
Business Administration from Karachi University and 8 years of experience running my family's textile 
import business. I expected to find work easily. 

I could not find work for 7 months. Every interview felt like I was translating myself — not just my 
language, but my way of thinking, my management style, my very identity. I was too direct for some 
interviews, not direct enough for others. I did not understand office culture jokes. I felt like a fraud 
applying for marketing coordinator roles when I had run a business. 

In Month 8, a settlement counsellor at DIVERSEcity suggested I consider starting a business rather 
than finding one. She introduced me to a Business Development Bank of Canada (BDC) 
entrepreneurship program for newcomers. I joined. The program gave me a Canadian business 
education, a network of 20 other newcomer entrepreneurs, and a $15,000 microloan. 

I started a halal catering business — 3 catering staff, myself, and my husband on weekends. Year 3 
revenue: $340,000. Year 5: $820,000. I have 11 employees. My family is Canadian citizens. 

What I know now that I did not know then: Canada does not always meet you in the format you expect. 
Sometimes it meets you in a better one. — Nadia, Vancouver" 

 

Letter 4: From Manoj Palwe to Every Family Reading This Book 

"Dear Newcomer, 

I have written thousands of pages about Canadian immigration over 25 years. I have filed thousands of 
applications, argued thousands of cases, and sat across the desk from thousands of families at every 
stage of the journey — terror at the beginning, triumph at the end, and everything complicated in 
between. 

But nothing I write captures what it is actually like to be you, right now — holding this book, having just 
landed or about to land, carrying the weight of a decision that affects every person you love. 

So let me say simply: you have done something remarkable. Leaving the known for the unknown — 
leaving the familiar for the foreign — is an act of extraordinary courage. Most people never do it. You 
did. 

Canada is not perfect. Its housing market is unforgiving. Its winters are brutal. Its bureaucracy is slow. 
Its credential recognition process can feel humiliating for someone of your accomplishments. 

But Canada keeps its promises. The promise of safety — Canada is one of the safest countries in the 
world. The promise of fairness — your children will be judged on their merits, not their names. The 
promise of inclusion — your heritage is not a liability here; it is a contribution. 
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Use this book. Use the settlement system. Ask for help. Build community. Stay patient. And please — 
leave a review if this guide has been useful. It took 25 years of living this work to write it. 

With genuine warmth and optimism for your journey, 

Manoj Palwe, RCIC R422575" 

 

Review Request 

If this book helped you understand your options or avoid a costly mistake, please leave an 
honest Amazon review. Two minutes — it helps the next person in the same situation. 

 

Personal Evaluation Report 

For a professional assessment of your specific immigration case, consider a Personal 
Evaluation Report (PER) with Manoj Palwe at dreamvisas.com. 

 

© 2026 Taurus Infotek | Dreamvisas | All Rights Reserved 

www.dreamvisas.com | Toronto, Canada | Pune, India 

RCIC R422575 | CAPIC Fellow R11592 | MIA Examination Qualified 
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Extended Appendix: Province-by-Province Deep 
Reference Guide — 2026 

This extended appendix provides detailed newcomer-specific information for each Canadian province 
— beyond the quick reference table in Appendix B. Use this when planning your settlement in a specific 
province or comparing options across regions. 

Ontario — Canada's Most Populous Province 

Population: 15.4 million. Capital: Toronto. Largest cities: Toronto, Ottawa, Hamilton, Mississauga, 
Brampton, London, Kitchener-Waterloo. 

Ontario is home to approximately 50% of all newcomers to Canada. The Greater Toronto Area (GTA) 
alone has over 6.5 million people and the most diverse postal code in the world (Brampton's L6T). For 
newcomers, Ontario offers the largest job market, most extensive settlement services, and most 
diverse communities — at the cost of the highest housing prices and cost of living. 

Ontario-specific newcomer services: 

• OHIP — 3-month waiting period. Apply at ServiceOntario from Day 1. serviceontario.ca 

• DriveTest — G1 written test and G2/G road tests. drivetest.ca — book well in advance (2–6 week 
wait in major centres) 

• Ontario Works / ODSP — social assistance for those in financial difficulty during settlement 

• ACCES Employment, WoodGreen, COSTI, North York Community House — all Ontario-focused 
employment settlement services 

• French Language Services — French-language services legally guaranteed in 26 designated 
areas of Ontario under the French Language Services Act 

• Landlord and Tenant Board (LTB) — ltb.gov.on.ca — for tenant disputes. Standard lease: 
ontario.ca/standardlease 

• Ontario Trillium Benefit — up to $1,750/year for qualifying low-to-moderate income Ontario 
residents. Apply via annual tax return. 

 

British Columbia — Canada's Pacific Gateway 

Population: 5.4 million. Capital: Victoria. Largest cities: Vancouver, Surrey, Burnaby, Richmond, 
Kelowna, Abbotsford. 

BC is Canada's gateway to Asia-Pacific markets and attracts large numbers of immigrants from China, 
India, the Philippines, and South Korea. Metro Vancouver is Canada's second most expensive housing 
market after Toronto. However, the climate is Canada's mildest — near-zero winters in the Lower 
Mainland, allowing outdoor year-round activity that is impossible in central Canada. 

BC-specific newcomer services: 

• MSP / BC Services Card — 3-month waiting period for MSP. hibc.gov.bc.ca 

• ICBC (insurance and driving) — BC's government-operated auto insurance. icbc.com 

• WorkBC — free employment services across BC. workbc.ca 
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• S.U.C.C.E.S.S., DIVERSEcity, ISS of BC — major settlement agencies 

• BC PharmaCare — income-tested drug benefit program. gov.bc.ca/pharmacare 

• BC Immigrant Investor Program (BCIIP) — for high-net-worth newcomers looking to start 
businesses in BC 

 

Alberta — Canada's Economic Engine 

Population: 4.7 million. Capital: Edmonton. Largest cities: Calgary, Edmonton, Red Deer, Lethbridge. 

Alberta has no provincial income tax — the most significant financial advantage for high-income 
newcomers among Canadian provinces. The oil and gas sector, tech sector (Edmonton's 'Silicon 
North'), and growing financial services sector drive strong employment. Housing costs are 30–50% 
lower than Toronto and Vancouver. Immigration applications are processed through the Alberta 
Advantage Immigration Program (AAIP). 

Alberta-specific newcomer services: 

• AHCIP — no waiting period for eligible newcomers. alberta.ca/ahcip 

• Alberta Registries — provincial services including driver's licence and vehicle registration. 
registries.alberta.ca 

• Centre for Newcomers Calgary, EISA Edmonton — major settlement agencies 

• Alberta Immigrant Nominee Program (AINP) / AAIP — provincial nomination pathways for workers 
and graduates in Alberta 

• No provincial sales tax (PST) in Alberta — only 5% federal GST on purchases 

 

Quebec — Canada's Distinct Society 

Population: 8.8 million. Capital: Quebec City. Largest city: Montreal. 

Quebec manages its own immigration program (Quebec Skilled Worker Program — QSWP) and has 
unique language requirements. All newcomers settling in Quebec must demonstrate French language 
proficiency or enroll in francisation (French language training). Montreal is a vibrant, affordable city with 
a strong economy in aerospace, AI, gaming, and life sciences — and is one of the best cities in North 
America for quality of life. 

Quebec-specific newcomer considerations: 

• French language requirement: Most Quebec immigration pathways require B2/C1 French for 
skilled workers. Quebec Skilled Worker Program (QSWP) allocates significant points for French. 

• RAMQ — 3-month waiting period. ramq.qc.ca 

• Francisation (free French language training): All newcomers to Quebec receive free francisation 
through the MIFI (Ministère de l'Immigration, de la Francisation et de l'Intégration). 

• CEGEP — mandatory 2-year pre-university college program before university in Quebec — 
important for families with teenagers. 

• Revenu Quebec — provincial tax authority (separate from CRA). revenuquebec.ca 

• Montreal affordability: 1-bedroom apartment: $1,400–$1,900/month — among the most affordable 
major cities in Canada. 
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Nova Scotia, New Brunswick, PEI, and Newfoundland — Atlantic Canada 

Atlantic Canada (the four Maritime/Atlantic provinces) has become an increasingly popular destination 
for newcomers, particularly since the Atlantic Immigration Program (AIP) created dedicated pathways in 
2022. Population is smaller, communities are tighter-knit, and housing costs are dramatically lower than 
central Canada. 

Province Key Settlement Details 

Nova Scotia 1.1M population. Halifax is a vibrant university city with strong 
healthcare, ocean technology, and defence sectors. Affordable 
housing ($1,500–$2,000 for a 2-bedroom). ISANS provides 
excellent settlement support. 3-month OHIP wait. 

New Brunswick 800K population. Fredericton, Moncton, and Saint John are 
main cities. Bilingual province — French services strong in 
Moncton region. Affordable housing ($1,200–$1,700/month for 
2-bedroom). Growing immigration through the New Brunswick 
Provincial Nominee Program (NBPNP). 

PEI 170K population. Canada's smallest province and most rural. 
Charlottetown has a tight-knit immigrant community. Prince 
Edward Island PNP has several pathways. Housing: most 
affordable in Canada ($1,100–$1,500 for 2-bedroom). 

Newfoundland & Labrador 530K population. St. John's is the capital. Ocean technology, oil 
and gas, healthcare industries. Strong Atlantic Immigration 
Program participation. Healthcare has no waiting period for 
eligible newcomers. 

 

🔑 Atlantic Advantage 

The Atlantic provinces offer something that Toronto and Vancouver cannot: a real 
community. In a city of 100,000, you are known. Your children's teachers call you by name. 
Your neighbour knows when you are home. For families who found the anonymity of 
Toronto isolating, relocating to Halifax or Fredericton after a year or two in a major city has 
been transformative for many newcomers. 
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Master Year-One Settlement Checklist — Complete 
Reference 

This is your consolidated, comprehensive checklist covering all chapters of this guide. Print this page 
and post it somewhere visible. Check off each item as you complete it. Every item here has a full 
explanation in the chapters above. 

 

Pre-Arrival (Before You Board) 

• Documents organised: originals + notarised copies + cloud backup (Google Drive or iCloud) 

• International Driving Permit (IDP) obtained if driving in Canada 

• Pre-arrival bank account opened (RBC, Scotiabank, TD, CIBC, or BMO newcomer programs) 

• Medical summary from home doctor + 3-month medication supply packed 

• Credential recognition body contacted if in a regulated profession 

• Pre-arrival settlement program registered (ACCES, COSTI, S.U.C.C.E.S.S.) 

• First 2 weeks accommodation confirmed (hotel, Airbnb, family/friend) 

• IRCC online account active and accessible 

 

Week 1 (Days 1–7) 

• CBSA cleared — COPR stamped and landing date recorded (PR holders) 

• Work Permit validated and checked for accuracy (WP holders) 

• Canadian SIM card activated at airport or carrier store 

• CAD cash withdrawn from airport ATM ($200–$500) 

• SIN applied for at Service Canada (Day 1–3 — bring passport + COPR/permit + proof of address) 

• Provincial health insurance registration submitted — waiting period clock started 

• Private health insurance purchased to cover waiting period 

• Canadian bank account opened: chequing + savings + newcomer credit card 

• CRA My Account registered online 

 

Week 2 (Days 8–14) 

• Long-term rental search started — neighbourhood research underway 

• School board Welcome Centre appointment booked for children 

• Health Care Connect (Ontario) or provincial GP matching program registered 
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• Walk-in clinic and nearest ER location identified 

• LINC language assessment booked (if English needs strengthening) 

• Settlement agency registered for employment and integration services 

• LinkedIn profile updated with Canadian contact information and location 

• Resume updated to Canadian 2-page format — no photo, no DOB, Canadian address 

 

Month 1 (Days 15–30) 

• Long-term rental lease signed — move-in condition documented with photos 

• Renter's insurance purchased ($20–$40/month) 

• Job search active: Indeed.ca, LinkedIn, Job Bank, ACCES Employment 

• Children enrolled in school and ESL/ELL support confirmed 

• Credential recognition application submitted (regulated professionals) 

• Provincial driver's licence exchange or G1 test booked 

• TFSA opened and first contribution made (even $50/month) 

• Automatic bill payments configured through online banking 

 

Month 2–3 (Days 31–90) 

• Employment obtained (or bridge employment + bridging program active) 

• Provincial health card received and confirmed active for all family members 

• Credit card used regularly and paid IN FULL each month 

• Credit score monitoring started (Borrowell or Credit Karma — free) 

• RESP opened for children — $200/month contribution = $500 CESG government grant/year 

• FHSA opened if home purchase is a 5-year plan ($8,000/year contribution room) 

• Cultural association or community group joined for social integration 

• At least 2 informational interviews conducted for career networking 

• Physical presence tracking system established (IRCC calculator bookmarked) 

• India/home country NRI bank account conversion completed (NRE/NRO) 

 

Year 1 — Final Targets 

• First Canadian tax return filed (by April 30) — CCB and GST/HST credit applied for 

• Canadian driver's licence obtained (full G or provincial equivalent) 

• Credit score 650+ achieved 

• Emergency fund: 3 months of expenses saved 

• PR card received and renewal date noted (5 years from landing) 
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• Citizenship physical presence calendar confirmed: 365+ days in Year 1 

• Professional network: 50+ meaningful LinkedIn connections 

• One Canadian friend outside your ethnic community 

• Winter survived — and perhaps even enjoyed 

 

Manoj Palwe, RCIC R422575 | CAPIC Fellow R11592 | MIA Examination 
Qualified 

President, Taurus Infotek | Dreamvisas | 25+ Years | 10,000+ Families Assisted 

20,000+ YouTube Subscribers | 600+ LinkedIn Recommendations 

www.dreamvisas.com | Toronto, Canada | Pune, India 
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Supplementary Section: Legal & Compliance 
Enhancements 

This supplementary section has been reviewed and enhanced based on professional SME legal review 
by a Canadian/Australian immigration lawyer. It adds critical legal precision, risk alerts, worked 
examples, and compliance tools that strengthen the core chapters. 

 

A. If You Landed Yesterday — Read This First 

🚨 Overwhelmed? Start Here — Your 5 Most Urgent Actions 

1.  Apply for your SIN at Service Canada — do this today or tomorrow. You cannot work 
legally without it. 

2.  Submit your provincial health insurance registration — the waiting period clock only 
starts when you register. 

3.  Purchase private health insurance immediately — do not be uninsured for even one day. 

4.  Open a Canadian bank account and activate your credit card — you need these to pay 
for accommodation and services. 

5.  Keep your COPR / Work Permit + passport on your person at all times until you have 
your PR card. 

Then: Read Chapters 1, 2, 3, and Appendix A. Everything else can wait 48 hours. 
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B. PR Residency Obligation — Worked Examples & Edge 
Cases 

⚡ LAW & POLICY NOTICE — FEBRUARY 2026 

Residency obligation rules are set by IRCC and enforced by CBSA. Processing thresholds, 
exceptions, and enforcement practices may change. Always verify at canada.ca/immigration 
before travel decisions. This chapter reflects rules as of February 2026. 

 

The 730-day residency obligation is straightforward in principle but creates significant complexity in 
practice. The following worked examples address the scenarios most commonly encountered by 
newcomer families. 

B.1 Worked Example 1 — Work Abroad After Landing 

Item Detail 

Scenario Anil lands in Toronto on January 1, 2026 (Day 1 of PR). His 
Canadian employer asks him to work in the Dubai office from 
July 2026 to June 2028 (24 months abroad). He returns to 
Canada in July 2028. 

5-Year Window (Jan 2026 
– Jan 2031) 

Days in Canada: Jan 2026 – July 2026 = ~180 days. Days in 
Canada: July 2028 – Jan 2031 = ~915 days. Total: ~1,095 
days. 

Does he meet the 730-day 
requirement? 

YES — but only barely. He has approximately 1,095 days, 
comfortably over 730. However, if his time abroad extended to 
30 months instead of 24, he would be at risk. 

Critical factor — employer 
exception 

If Anil's work abroad is for a CANADIAN business (his 
Canadian employer sends him to Dubai), the days abroad MAY 
count toward his residency obligation. This exception requires: 
written employment letter from a Canadian company, 
documentation of employer-employee relationship, proof the 
posting is temporary with a Canadian return date. 

CBSA documentary proof 
required 

Employment letter on company letterhead; Canadian T4 or pay 
stubs; return flight bookings; Canadian bank account activity; 
correspondence proving continued ties to Canada (lease, utility 
bills, Canadian address maintained). 

Recommendation Before any work-abroad posting exceeding 3 months: consult 
an RCIC or immigration lawyer. Get the employer-abroad 
exception documented in writing before departure. 

 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 159   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

B.2 Worked Example 2 — US Border Commuter 

Item Detail 

Scenario Priya lives in Windsor, Ontario and commutes daily to work in 
Detroit, Michigan. She is a Canadian PR. She crosses the 
border Monday–Friday, returning to Canada each evening. 

Does each day abroad 
count against her? 

YES — technically every day she is in the US is a day outside 
Canada. However, because she returns to Canada every 
evening, each return day counts as a day in Canada. 

Practical impact If Priya works 250 days/year in Detroit and returns home each 
evening, she has approximately 250+ Canadian presence days 
from commuting alone (return days) plus weekends. She 
almost certainly meets the 730-day threshold. 

Risk factor If she travels for extended periods (vacations, family visits 
abroad) on top of the commuting, her total days outside 
Canada accumulate. She should use the IRCC Physical 
Presence Calculator monthly. 

CBSA documentation Commuters should keep: monthly NEXUS/FAST crossing 
records (downloadable from CBP.gov), pay stubs from US 
employer, Canadian lease and utility bills, Canadian bank 
account as primary account. CBSA can access border crossing 
records — inconsistency between claimed days and border 
records is a serious red flag. 

Lawyer's caution Cross-border commuters are a frequent source of PR 
compliance issues. The physical presence rules apply even for 
1-day crossings. If you are a border commuter, download your 
CBSA travel history every 6 months and verify your count. 

 

B.3 Worked Example 3 — Accompanying a Canadian Citizen Spouse 

This is the most commonly misunderstood exception to the 730-day rule. Days spent outside Canada 
accompanying a Canadian citizen spouse or common-law partner COUNT toward your residency 
obligation — but only if strictly documented. 

Item Detail 

Scenario Meera (PR) is married to Arjun (Canadian citizen). They live 
together in Canada. Arjun's family emergency requires both to 
live in India for 18 months (Jan 2027 – June 2028). 

Do the 18 months abroad 
count? 

YES — Meera's days abroad accompanying her Canadian 
citizen spouse count as days in Canada for residency obligation 
purposes, provided conditions are met. 

Strict conditions (ALL must 
be met) 

(1) Arjun must be a Canadian citizen — not a PR. (2) They 
must be living together as a couple. (3) The time abroad must 
be as an accompanying family member — not Meera relocating 
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independently for work. 

Documentary proof 
IRCC/CBSA expects 

Marriage certificate; Arjun's Canadian citizenship 
certificate/passport; proof of cohabitation abroad (joint 
lease/accommodation receipts); proof of ties maintained to 
Canada (Meera's Canadian bank account, health card, address 
on file with IRCC); return flight bookings. 

What can go wrong If CBSA questions Meera's residency obligation at a future PR 
card renewal or citizenship application, she must produce this 
documentation. Missing records from 2 years ago are very 
difficult to reconstruct. Keep contemporaneous records — a 
folder per year with lease receipts, bank statements, and travel 
records. 

Recommendation Before an extended absence relying on the spouse exception: 
get written confirmation from an RCIC that your documentation 
package is sufficient. A 30-minute consultation now prevents 
years of problems later. 

 

⚠️ STATUS RISK 

Accompanying exception pitfalls: (1) If your Canadian citizen spouse dies, divorces you, or 
their citizenship is later challenged, the exception may not apply retroactively. (2) IRCC has 
the discretion to scrutinise whether cohabitation was genuine. Document everything in real 
time. 

 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 161   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

 

C. Citizenship — Physical Presence Calculator Pitfalls 

⚡ LAW & POLICY NOTICE — FEBRUARY 2026 

Citizenship eligibility rules, including physical presence requirements and the treatment of 
pre-PR temporary resident days, may be updated by Parliament at any time. Always verify 
current rules at canada.ca/citizenship before submitting your application. 

 

The most common reason for citizenship application delays and refusals is an incorrect physical 
presence calculation. Here are the six most frequent mistakes — and how to avoid them. 

C.1 The Six Most Common Physical Presence Mistakes 

Mistake Why It Matters and How to Avoid It 

Mistake 1: Over-counting 
pre-PR days 

Pre-PR days (as temporary resident — student, worker, visitor) 
count as HALF-days, not full days. Maximum credit: 365 half-
days = 182.5 full days equivalent. Many applicants assume all 
time in Canada counts equally — it does not. 

Mistake 2: Forgetting short 
US trips 

A quick weekend trip to Niagara Falls (US side), a day trip to 
Buffalo for shopping, a one-night hotel stay in Detroit — every 
day outside Canada counts as a day absent. CBSA has 
electronic border crossing records. Do not guess; download 
your actual records. 

Mistake 3: Using passport 
stamps as the sole record 

Canadian authorities do not stamp passports at land border 
crossings from the US. Stamps are also absent for many 
electronic travel submissions. Passport stamps alone are 
incomplete evidence — use the CBSA travel history download 
as your primary record. 

Mistake 4: Counting the 
day of departure and 
arrival as full days 

Under IRCC's calculator, the day you leave Canada counts as 
absent, and the day you return counts as present. Some 
applicants double-count by treating both as present. Use the 
IRCC online calculator exactly as designed. 

Mistake 5: Not accounting 
for time zone / date 
differences 

A flight departing Vancouver at 11 PM on December 31 and 
landing in Hong Kong on January 2 (crossing the date line) 
means December 31 is an absent day — even though you 
technically left 1 minute before midnight. 

Mistake 6: Applying before 
the 1,095-day threshold is 
firmly established 

Many applicants apply as soon as they believe they have 1,095 
days. But IRCC processes applications over 12–24 months. If 
IRCC discovers a calculation error during processing, your 
application is refused. Apply only when you have 1,095 days 
clearly documented with at least a 10-day buffer. 
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C.2 How to Download Your CBSA Travel History 

CBSA maintains electronic records of border crossings for most modes of entry. You can request your 
personal travel history before applying for citizenship: 

• Log into your IRCC secure account at canada.ca/my-ircc-account 

• Request your travel history under 'View my submitted applications / travel history' 

• Alternatively, submit an ATIP (Access to Information and Privacy) request for your CBSA-held 
records: atip-aiprp.tbs-sct.gc.ca — free for personal records 

• Cross-reference the CBSA record with your personal travel log and passport stamps — any 
discrepancy should be investigated before applying 

🔑 Best Practice 

Keep a simple travel log from Day 1 of your PR landing. A Google Sheet with columns: Date 
Left Canada | Destination | Date Returned | Purpose. Update it within 24 hours of every trip. 
This record, combined with your CBSA travel history download, gives you two independent 
sources — and prevents any surprises at citizenship application time. 

 

C.3 Student → PR Pathway Map 

If you are an international student or PGWP holder reading this book, your settlement guide is relevant 
— but your path to PR needs a separate, dedicated roadmap. Here is a simplified overview of the most 
common student-to-PR pathways: 

Pathway Key Requirements 

Canadian Experience Class 
(CEC) 

1 year of full-time (or equivalent part-time) skilled work in 
Canada (TEER 0, 1, 2, or 3) within 3 years before applying. 
Requires CLB 7 (TEER 0/1) or CLB 5 (TEER 2/3). No job 
offer required. 

Post-Graduation Work 
Permit (PGWP) → CEC 

Most common pathway. Graduate from eligible DLI → apply 
for PGWP (1–3 years) → work 1 year in skilled occupation → 
apply for CEC. Processing through Express Entry. 

Provincial Nominee Program 
(PNP) — International 
Graduate streams 

Most provinces have streams for graduates of their provincial 
institutions. Lower CRS requirements than federal streams. 
Ontario: OINP International Graduate stream. BC: BC PNP 
Tech Graduate. 

Spousal Sponsorship If you marry a Canadian citizen or PR while studying, spousal 
sponsorship is an independent pathway, not connected to 
your student/PGWP status. 

Employer-Specific Streams Some employers with LMIA approval can nominate workers 
(including PGWP holders) through provincial PNP streams. 
Often faster than waiting for a federal CEC draw. 
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📚 Next Book in Series 

For a complete Student → PR guide with program-specific strategies, application timelines, 
and IRCC draw analysis, see: 'Canada Study Permit & PGWP Guide 2026' by Manoj Palwe 
— available on Amazon Kindle. 
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D. Foreign Buyer Ban & Property Purchase — Updated 
Legal Precision 

⚡ LAW & POLICY NOTICE — FEBRUARY 2026 

The Prohibition on the Purchase of Residential Property by Non-Canadians Act has been 
subject to amendment and may have a sunset date or be extended by Parliament. As of 
February 2026, the ban remains in force with the exceptions noted below. Before signing 
any Agreement of Purchase and Sale (APS), obtain written legal advice from a Canadian 
real estate lawyer. Do not rely solely on this guide. 

 

D.1 Work Permit Holders — Property Purchase Conditions (Precise) 

The following conditions ALL apply for work permit holders to purchase residential property in Canada. 
These are technical and must be confirmed with a Canadian real estate lawyer before signing any 
purchase agreement: 

Condition Details 

Work duration requirement Must have worked full-time in Canada for a minimum of 3 years 
in the 4 years preceding the purchase date. Part-time work 
does not count. 

Income tax filing 
requirement 

Must have filed Canadian income taxes for a minimum of 3 of 
the 4 tax years preceding the purchase. 

Property type restriction Only one residential property may be purchased. Must be for 
use as the purchaser's primary place of residence — not 
investment property, rental property, or vacation property. 

Single property only Work permit holders may only purchase one residential 
property under this exception — not multiple properties. 

Sunset/change risk This exception was legislated and may be amended, removed, 
or restricted by subsequent legislation. Verify the current status 
with a lawyer before any purchase commitment. 

APS advice A licensed real estate lawyer must review your Agreement of 
Purchase and Sale before signing. Include a condition for work 
permit / foreign buyer ban compliance review. 

 

⚖️ LAWYER'S NOTE 

Do not sign an APS based solely on a real estate agent's assurance that you qualify under 
the foreign buyer ban exception. Agents are not qualified to give immigration or real estate 
law advice on this point. A 1-hour consultation with a Canadian real estate lawyer ($200–
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$400) could prevent a failed transaction, loss of your deposit, or a regulatory violation. 
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E. Status Risk Alerts — Actions That Can Destroy Your 
Canadian Future 

This chapter collects the most serious immigration status risks that newcomers face — many 
unknowingly. Understanding these risks is not alarmist; it is essential. Canada's immigration system 
has a long memory. 

E.1 Unauthorized Work 

⚠️ STATUS RISK 

Working in a job you are not authorised for — including working more hours than your 
permit allows, working for an employer not listed on a restricted permit, or working without 
any work authorisation — is a serious IRCC violation. Consequences: removal order, 
inadmissibility finding, and a 5-year ban on returning to Canada. Your PR application may 
also be refused. 

 

Permit Type Work Authorisation Rules 

Study permit without work 
rights 

Working at all without a SIN and work authorisation is a 
violation. Check your study permit conditions — some 
permits explicitly prohibit work. 

Open work permit — no 
employer restriction 

OWP holders can work for any employer and any number of 
hours. This is the most flexible permit type. 

Employer-specific work 
permit 

You can ONLY work for the employer named on your permit. 
Changing employers requires a new work permit application 
before starting the new job. 

20-hour weekly limit (student 
permits) 

During academic sessions, most international students with 
work rights are limited to 20 hours/week off-campus. NOTE: 
as of 2024, this limit was temporarily lifted then reinstated — 
always verify current rules at canada.ca/immigration. 

Visitor visa / visitor record Strictly prohibited from working. Even 'volunteering' for 
compensation, managing a business, or performing unpaid 
work that directly benefits a Canadian employer may 
constitute unauthorized work. 

 

E.2 Misrepresentation — Never 'Fix' Your Story Later 

⚠️ STATUS RISK 

Misrepresentation — providing false or misleading information to IRCC, CBSA, or Service 



What Next? When You Land in Canada   |   Manoj Palwe, RCIC R422575   |   Edition: February 2026 

Page 167   |   © 2026 Taurus Infotek | Dreamvisas | www.dreamvisas.com 

Canada, directly or by omission — carries a mandatory 5-year ban from applying for any 
Canadian immigration status. For serious misrepresentation (fraud, forged documents), 
criminal charges under the Immigration and Refugee Protection Act may apply. The ban 
begins from the date of the finding — not the date of the original misrepresentation. 

 

CBSA and IRCC maintain complete file histories. They can see: every application you have ever 
submitted, every document you have ever provided, every entry and exit from Canada (electronically 
recorded). Attempting to change your story in a later application creates an automatic inconsistency 
flag. 

Common misrepresentation mistakes newcomers make (often unknowingly): 

101. Omitting a previous visa refusal from another country when not explicitly asked — but IRCC 
applications ask this. Disclose everything asked. 

102. Providing a job offer letter with inflated salary figures to meet LMIA requirements — employer 
and employee both face consequences. 

103. Claiming marital status inconsistently across different applications — e.g., single on a study 
permit application, married on a PR application. 

104. Failing to disclose a criminal conviction — even a minor one from your home country. If 
asked, disclose. 

105. Using a proxy to write a language test or submitting false transcripts — detected by biometric 
comparison and institutional verification. 

⚖️ LAWYER'S NOTE 

If you believe you have made an inconsistency or omission in a previous application, 
consult an RCIC immediately — before submitting your next application. A voluntary 
correction ('rectification') submitted proactively is treated very differently from a 
misrepresentation discovered by IRCC. 

 

E.3 Long Absences From Canada 

⚠️ STATUS RISK 

Extended periods outside Canada do not automatically cancel PR — but they can make you 
inadmissible when you attempt re-entry or apply for PR card renewal. CBSA officers at the 
port of entry have authority to initiate removal proceedings if they believe you have not met 
the 730-day residency obligation. Do not return to Canada from a long absence without 
verifying your day count first. 

 

Practical guidance for PRs planning extended travel: 

106. Calculate your exact day count before departure using the IRCC calculator. 

107. If you will be cutting it close (under 800 days at the time of return), consider consulting an 
RCIC before travelling. 
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108. Keep all travel documentation in your carry-on, not checked luggage — passports, COPR, 
employment letters, proof of Canadian ties. 

109. Do not surrender your PR card voluntarily at the border — if a CBSA officer questions your 
residency obligation, you have the right to be referred to a hearing before the Immigration 
Division. 

110. If you are outside Canada and your PR card expires before you can return, apply for a 
Permanent Resident Travel Document (PRTD) from the nearest Canadian visa office before 
attempting to board a commercial flight. 

 

E.4 Criminal Charges in Canada 

⚠️ STATUS RISK 

A criminal conviction in Canada for certain offences makes a PR inadmissible and can 
result in a deportation order. Even a temporary resident (student or worker) with a serious 
conviction may face removal. Do not assume that a 'minor' offence has no immigration 
consequences — always consult an immigration lawyer immediately upon being charged 
with any criminal offence in Canada. 

 

Offence Type Immigration Consequences 

Traffic offences (speeding, 
parking) 

No immigration consequences for minor traffic violations. 

Impaired driving / DUI An impaired driving conviction in Canada is treated as an 
indictable offence (equivalent to a serious crime). A single DUI 
conviction can make you inadmissible. Do not drink and drive 
— for immigration purposes this is a career-ending mistake. 

Domestic assault / 
domestic violence 

Any conviction related to domestic violence creates 
inadmissibility. Charges alone (without conviction) can trigger 
immigration review. 

Drug possession / 
trafficking 

Drug offences — particularly trafficking — create serious 
inadmissibility. Even possession of small amounts can affect 
future applications. 

Fraud / financial crimes Fraud, forgery, and financial crimes are treated as serious 
inadmissibility. This includes benefit fraud (e.g., falsely claiming 
EI, CCB, or CERB while working). 

What to do if charged Do not speak to police without a lawyer present. Contact a 
criminal defence lawyer immediately. Separately, also contact 
an immigration lawyer — the immigration consequences are 
often more severe than the criminal penalty and require 
independent advice. 
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F. Your Canada File — Record-Keeping for a Lifetime 

Your immigration file is a living document that spans decades. The documents you create and collect 
today will be examined at PR card renewal (Year 5), citizenship application (Year 3+), and potentially at 
every subsequent immigration interaction. Maintaining a systematic 'Canada File' is one of the most 
impactful things you can do for your long-term security. 

F.1 What to Keep — Forever 

Document Why Keep It 

COPR (Confirmation of 
Permanent Residence) 

Keep the original forever. Needed for citizenship application. 
Irreplaceable — do not lose it. Make 3 certified copies. 

PR card (current and 
expired) 

Keep all PR cards — expired cards provide historical 
evidence of Canadian presence. 

All passports (current and 
expired) 

Every Canadian stamp, every entry, every exit. Expired 
passports are evidence of travel history. 

All IRCC correspondence Every letter, email, notice, application acknowledgement, and 
decision from IRCC. Includes COPR, ITA, AOR, NOA, and 
any refusal letters. 

T4 slips and Notice of 
Assessments 

For every year you file in Canada. CRA keeps records — but 
having your own copies prevents disputes. 

Employment letters Every job offer letter, confirmation of employment, and 
termination letter. Needed to prove continuous skilled work 
experience for CEC or citizenship. 

All leases and rental 
agreements 

Prove continuous Canadian residency and address history. 

Utility bills and bank 
statements 

Monthly evidence of physical presence in Canada. Keep at 
least 12 months for every year — ideally 24 months. 

Travel log Date left Canada | Destination | Date returned | Purpose. 
Update within 24 hours of every trip. 

Language test results IELTS, TEF, CELPIP — keep original results letters. May be 
needed again for citizenship if language assessment 
required. 

 

F.2 How to Organise Your Canada File 

• Create a physical accordion folder with labelled sections: Immigration | Employment | Tax | 
Housing | Health | Education | Travel. 

• Create a digital mirror: one Google Drive folder per category. Scan every physical document 
immediately after receiving it. 
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• Use consistent file naming: YYYY-MM-DD_DocumentType_Source. Example: '2026-03-
15_SIN_Application_Confirmation.pdf' 

• Back up to TWO separate cloud services (Google Drive + iCloud, or Dropbox + OneDrive). Cloud 
services occasionally delete files — two backups prevents loss. 

• Annual audit: every January, review your Canada File. File new documents from the previous 
year. Verify physical presence count for the previous year. Update IRCC with address changes. 

 

⚖️ LAWYER'S NOTE 

CBSA can access your electronic border crossing records instantly. If your travel log, 
passport stamps, and bank statements are inconsistent with the days you claim in a PR 
card or citizenship application, you will face questions. The records CBSA has may be more 
accurate than your memory. Download your CBSA travel history before any major 
application. 
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G. Emergency Legal Situations — What to Do When 
Things Go Wrong 

Most newcomers will never face a legal emergency. But knowing what to do before an emergency 
occurs is the difference between a manageable situation and a catastrophic one. This chapter covers 
the five most common emergency legal situations for newcomers. 

G.1 CBSA Secondary Examination at the Port of Entry 

Being selected for secondary examination at the airport is not unusual, especially for newcomers with 
complex travel history or from countries with higher scrutiny. It does not mean you have done anything 
wrong. 

111. Remain calm. Secondary examination is routine. Answer questions honestly and concisely. 

112. Do not volunteer information that was not asked. Answer the question asked — not the 
question you think they are asking. 

113. Do not sign any document you do not understand. You have the right to ask what you are 
signing and why. 

114. If asked to sign a voluntary departure/removal document: do NOT sign without speaking to 
an immigration lawyer. This document has serious long-term consequences. 

115. You have the right to contact a lawyer before signing documents. Ask: 'May I speak with a 
lawyer before signing?' 

116. If you do not speak English or French: you have the right to an interpreter. Ask: 'I require an 
interpreter in [language].' 

117. Keep a calm, factual account of the interaction after the event — note officer's badge 
number, time, questions asked, documents requested. 

 

G.2 Police Contact / Criminal Charge 

118. If stopped by police: you are not required to answer questions beyond identifying yourself (in 
most provinces). You have the right to remain silent and the right to a lawyer. 

119. If arrested: 'I am exercising my right to remain silent. I want to speak to a lawyer 
immediately.' Say this clearly and do not say anything further until you have spoken to a lawyer. 

120. Call a criminal defence lawyer before speaking to police — even if you believe you have 
done nothing wrong. 

121. Separately, call an immigration lawyer or RCIC. The immigration consequences of a criminal 
charge may be more severe than the criminal penalty itself, and require separate advice. 

122. Do not discuss the incident on social media. Do not contact the other party. 

123. Legal Aid (free or reduced cost): legalaid.on.ca (Ontario), lss.bc.ca (BC), legalaid.ab.ca 
(Alberta). 
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G.3 Domestic Dispute Involving Police 

In Canada, domestic violence is taken extremely seriously by police and the courts. When police are 
called to a domestic disturbance, they frequently make an arrest even if both parties state they do not 
want to press charges. This is because Canadian police have a 'positive obligation' policy in domestic 
situations. 

124. If police are called: an arrest may result even if you believe the situation is minor. This can 
have immediate immigration consequences. 

125. A criminal charge (even without conviction) for domestic assault may trigger a CBSA flag and 
can affect pending immigration applications. 

126. If you are the victim of domestic violence: Canada has strong protections. You will not be 
deported for leaving an abusive partner. Assaulted Women's Helpline: 1-866-863-0511. Your 
immigration status does not depend on remaining with your sponsor. 

127. Consult a criminal lawyer AND an immigration lawyer simultaneously — the two proceedings 
are related but require separate advice. 

 

G.4 Workplace Accident 

128. Report all workplace accidents to your employer immediately — in writing (email or text 
creates a record). 

129. In Ontario: report to WSIB (Workplace Safety and Insurance Board) within 6 days: wsib.ca | 
1-800-387-0750. Workers' compensation covers lost income and medical costs for workplace 
injuries regardless of immigration status. 

130. Do not sign any waiver or settlement agreement presented by your employer without 
independent legal advice. 

131. Consult a workers' compensation lawyer — many offer free initial consultations and work on 
contingency. 

132. Your immigration status does NOT affect your workers' compensation entitlement. PRs and 
work permit holders are equally covered. 

 

G.5 Implied Status — When Your Work or Study Permit Appears to Have 
Expired 

'Implied status' is a critical but little-understood provision that keeps many newcomers legally in Canada 
after their permit expires. You must understand this before your permit expiry date. 

Aspect Details 

What is implied status? If you apply to extend or change your work/study permit 
BEFORE your current permit expires, you are automatically in 
'implied status' while your application is processing. You can 
remain in Canada and continue your activities (work/study) 
under the same conditions as your expiring permit. 

What are the conditions? You must have applied before your current permit expired. You 
must continue the same activity (work for same employer, study 
at same school). You must not have changed your status in a 
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way that violates your conditions. 

What does NOT apply If you let your permit expire without applying before the expiry 
date, you fall out of status. You cannot retroactively claim 
implied status. You must leave Canada or apply for restoration 
of status (subject to eligibility). 

Restoration of status If you missed your permit expiry date, you may apply for 
restoration within 90 days of the expiry. You must not have 
violated any conditions while out of status. Fee applies. 

If more than 90 days have 
passed 

You must leave Canada and apply for a new permit from 
outside Canada. Working or studying without authorisation for 
more than 90 days may make you inadmissible for a period. 

 

⚠️ STATUS RISK 

Never allow your permit to lapse without applying for renewal at least 60–90 days before 
expiry. Set a calendar reminder. Implied status protects you — but only if you applied before 
the expiry date. There is no safety net after the expiry date without applying in time. 
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H. Compliance Checklists — What Can Damage Your 
Future 

H.1 Permanent Residents — Critical Don'ts 

🍁 PR Holders — Actions That Can Cost You Your Permanent Residency or 
Citizenship 

      Do NOT let your physical presence drop below 730 days in any 5-year window without 
an exception in place 

      Do NOT let your PR card expire before renewing — you cannot board a commercial 
flight back to Canada without it 

      Do NOT fail to update your address with IRCC after every move 

      Do NOT accept cash employment without T4s — undeclared income is a criminal tax 
offence AND creates inconsistency in your immigration record 

      Do NOT claim government benefits (CCB, EI, etc.) for which you are not eligible — 
benefits fraud triggers CRA and CBSA review 

      Do NOT provide false information on any government form — ever. Misrepresentation = 
5-year ban 

      Do NOT sign any IRCC document you do not understand without consulting an RCIC or 
lawyer 

      Do NOT assume a criminal charge is 'minor' in immigration terms — consult an 
immigration lawyer for any charge 

      Do NOT travel abroad with less than 30 days remaining on your PR card without 
applying for a PRTD first 

 

H.2 Work Permit Holders — Critical Don'ts 

🏢 Work Permit Holders — Actions That Can End Your Stay in Canada 

      Do NOT work for an employer not listed on your employer-specific permit — even 1 day 
for a different employer is a violation 

      Do NOT exceed 20 hours/week off-campus work if on a study permit with work rights 
during academic sessions (verify current rules at canada.ca) 

      Do NOT let your permit expire before applying for renewal — apply at least 90 days 
before expiry 

      Do NOT start a new job on a new employer permit before the new permit is issued (with 
some specific OWP exceptions) 

      Do NOT set up a corporation and pay yourself as a contractor if your permit does not 
allow self-employment 
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      Do NOT ignore IRCC or CBSA correspondence — response deadlines are real and 
missing them can result in abandonment of your application 

      Do NOT misrepresent your qualifications or job duties to obtain an LMIA or work permit 
— this is misrepresentation 

      Do NOT work as a visitor or on a visitor extension — visitor status prohibits work 
absolutely 

 

H.3 Templates — Reduce Legal Risk Through Written Communication 

Template A: Email to HR Requesting a Compliant Job Offer Letter 

📧 Template — Job Offer Letter Request to HR 

Subject: Request for Formal Employment Offer Letter — [Your Name] 

Dear [HR Contact Name], 

Thank you for offering me the position of [Job Title]. To meet my Canadian work permit / 
LMIA requirements, I require a formal offer letter that includes the following details: 

• My full legal name (as appears on my passport) 
• Position title and NOC code (if known) 
• Start date and employment type (permanent / fixed-term) 

• Annual salary or hourly wage 
• Number of guaranteed hours per week 

• Work location (city, province) 
• Company letterhead with authorised signature and date 

This documentation is required by IRCC for my work permit application. Please feel free to 
contact me if you need further guidance on the format. 

Thank you for your assistance. — [Your Name] 

 

Template B: Letter to Landlord Clarifying Tenancy Terms 

📧 Template — Tenancy Clarification Letter to Landlord 

Dear [Landlord Name], 

Thank you for the tenancy offer for [unit address]. I am writing to confirm the following terms 
as discussed: 

• Monthly rent: $[amount], due on the [day] of each month 

• Lease term: from [start date] to [end date] / month-to-month 
• Deposit: first and last month's rent ($[amount] total) 
• Utilities included in rent: [heat / hydro / water — specify exactly which] 

• Parking: [included / not included] — [unit/spot number if applicable] 

• Appliances: [list appliances included — fridge, stove, dishwasher, washer/dryer] 

Please confirm these terms in writing by [date]. I look forward to moving in on [start date]. — 
[Your Name] 
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Template C: Politely Declining Illegal Cash Work 

💬 Script — Declining Cash Work Politely 

If an employer offers to pay you in cash without a T4 or payroll deduction: 

"Thank you for the offer. I am a new permanent resident / work permit holder in Canada and 
I am required to receive all employment income through formal payroll with CRA deductions 
and a T4 slip. I am not able to accept cash wages without a paper trail as this would create 
issues with my immigration record and taxes. If you are able to put me on payroll, I would be 
very happy to work with you." 

This script is polite, educational, and non-accusatory — while firmly protecting you from a 
very serious immigration risk. 
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I. Provincial Jurisdiction Quick Reference — Who Governs 
What 

Throughout this guide, examples are provided for Ontario unless stated otherwise. Canada's federal 
structure means that many services newcomers rely on daily are governed by provincial law, which 
varies across the country. This chapter consolidates the key provincial variations in one place. 

📍 PROVINCIAL JURISDICTION NOTE 

Health insurance waiting periods, driving licence exchange, tenant rights, school enrollment, 
and minimum wage are all governed by provincial law. The Ontario examples throughout 
this book are illustrative — always verify current rules for YOUR province at its official 
government website. 

 

Area Provincial Variations 

Health Insurance Waiting 
Period 

Ontario: 3 months. BC: 3 months. Alberta: None for PRs. 
Quebec: 3 months. Manitoba: None for PRs. Saskatchewan: 
None. NS: 3 months. NB: 3 months. PEI: 3 months. NL: None. 

Driving Licence Exchange Countries with exchange agreements vary by province. Ontario 
has agreements with ~11 countries. BC/Alberta recognise 
similar but distinct lists. Always check YOUR province's official 
driving website before assuming exchange eligibility. 

Rent Increase Guideline Ontario: Annual guideline set by province (typically 2–3%). BC: 
Annual guideline via BC Residential Tenancy Branch. Alberta: 
No rent increase guideline — increases allowed with 3 months 
notice. Quebec: Regulated by the Tribunal administratif du 
logement. 

Tenant Protection 
Legislation 

Ontario: Residential Tenancies Act. BC: Residential Tenancy 
Act. Alberta: Residential Tenancies Act. Quebec: Civil Code of 
Quebec (different framework). All prohibit eviction without 
cause and require formal process. 

Minimum Wage (2026 
estimates) 

Ontario: $17.20/hour. BC: $17.40/hour. Alberta: $15.00/hour. 
Quebec: $15.75/hour. Always verify — minimum wages change 
October 1 annually in most provinces. 

Statutory Holidays Federal holidays (9) are observed by federally regulated 
employers. Provinces add their own. Ontario has 9 public 
holidays. BC has 10. Alberta has 9. Quebec has 8 general + 5 
additional. Number and dates vary — check your provincial 
employment standards website. 

Employment Standards 
(overtime threshold) 

Ontario: Over 44 hours/week. BC: Over 40 hours/week. Alberta: 
Over 44 hours/week. Check your province for exact rules and 
exceptions. 
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133. ☐  Provincial law confirmed for health, driving, tenant rights, and employment in my specific 
province 

134. ☐  Ontario examples in chapters noted as 'Ontario only' — verified equivalents for my 
province 

135. ☐  PR/Citizenship day count verified using IRCC calculator — buffer of 10+ days confirmed 

136. ☐  CBSA travel history downloaded before any major immigration application 

137. ☐  Canada File organised: physical accordion folder + digital cloud mirror 

138. ☐  Travel log started from Day 1 of landing (or backdated from memory now) 

139. ☐  Status risk alerts reviewed — all 'Don'ts' understood 

140. ☐  Emergency legal situation steps saved in phone contacts 

141. ☐  Implied status date noted — permit renewal applied 90 days before expiry 
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J. Coming Next — Australia Settlement Guide 2026 

This book is part of Manoj Palwe's multi-country settlement series. If you are considering Australia 
alongside or instead of Canada — or if a family member or colleague is settling in Australia — the 
Australia edition of this settlement series is in development for 2026. 

 

Canada Settlement Guide 2026 (This 
Book) 

Australia Settlement Guide 2026 (Coming 
Soon) 

OHIP / Provincial Health Insurance Medicare (federal, administered by Services 
Australia) 

SIN — Social Insurance Number TFN — Tax File Number 

CRA My Account myGov + ATO Online 

IRCC — Immigration authority Home Affairs — immigration authority 

Express Entry / IRCC draws SkillSelect / Invitations to Apply 

PR Card + COPR Permanent Resident Evidence (BVE/PRE) 

730-day PR residency obligation Substantial presence requirements (varies by 
visa) 

RRSP + TFSA Superannuation + standard savings accounts 

Provincial Nominee Program (PNP) State Nomination (190 / 491 visas) 

Canadian Citizenship (3 years) Australian Citizenship (4 years PR residency 
required) 

 

The parallel structure of the Canada and Australia settlement guides means that readers familiar with 
one book will immediately understand the framework of the other. Both books cover: Pre-Arrival, First 
Days, Health, Housing, Employment, Finances, Family, and Citizenship — with country-specific content 
in each section. 

Search 'Manoj Palwe immigration' on Amazon Kindle to find the complete series as titles are published 
throughout 2026. 

 

If this book helped you understand your options or avoid a costly mistake, please leave an honest 
Amazon review. 

For a professional assessment of your specific immigration case, consider a Personal Evaluation 
Report (PER) with Manoj Palwe at dreamvisas.com. 
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Get in Touch 

     Website: www.dreamvisas.com 

       Email: manoj@dreamvisas.com, biz@dreamvisas.com 

LinkedIn: https://www.linkedin.com/in/manojpalwe/ 
Contact : 91 9822033225 

 
For personalized guidance on your immigration journey, reach out to our 

team. 

 

Thank you for reading! 

Best wishes for your journey ahead. 

 

http://www.dreamvisas.com/
mailto:manoj@dreamvisas.com
mailto:biz@dreamvisas.com
https://www.linkedin.com/in/manojpalwe/
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