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DISCLAIMER — PLEASE READ

This book is educational only. It does not constitute immigration advice, does not create a consultant-
client relationship, and does not guarantee any immigration outcome. UAE immigration laws, policies,
and procedures change frequently; always verify all information with official UAE government sources
(ICA, MOHRE, GDRFA, DHA, DOH) before taking action. Purchasing this book does not establish a
professional relationship between author and reader. For advice specific to your situation, consult a
qualified immigration professional. The author has made every effort to ensure accuracy as of February
2026 but accepts no liability for decisions made on the basis of this content.

HOW WE KEEP THIS GUIDE UPDATED

UAE immigration policy changes frequently — salary thresholds, medical screening rules, Emiratisation
targets, and visa categories are all subject to revision without notice. This guide is accurate as of
February 2026 (Version 3.0). For the latest updates, visit: dreamvisas.com/uae-updates. Register your
email or WhatsApp number there to receive 'Critical UAE Visa Updates for Indian Professionals' — free
alerts whenever a policy change affects the information in this book. Policy changes become
touchpoints; we want you informed first.
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A Note for HR Professionals and UAE Recruiters

If you are an HR Manager, Talent Acquisition Lead, In-House Recruiter, or PRO at a UAE company that
regularly hires Indian professionals, this note is for you.

The single biggest cause of onboarding delays for Indian hires is document-related: incorrect attestation
chains, missing Dataflow applications for healthcare professionals, mismatched contract details between
offer letter and MOHRE registration, and candidates who simply do not know their rights. Each delay
costs your organisation time, creates legal exposure, and damages your reputation as an employer of
choice among Indian talent.

This book is engineered to eliminate those problems before they reach your desk. When candidates
arrive having read this guide, they understand the 8-stage employment visa process, have correct
attestation completed before arrival, have started Dataflow (for healthcare roles) months ahead of their
start date, know their rights under UAE Labour Law, and have already reviewed their contract against the
Offer Letter Audit Sheet in Appendix B.

The result: faster onboarding, fewer MOHRE complaints, fewer visa processing delays, and candidates
who show up ready to work rather than scrambling to understand paperwork.

How This Book Reduces Your Onboarding Costs

* Average onboarding delay from document issues: 3-6 weeks. Average salary cost per delayed hire
(at AED 20,000/month): AED 15,000-30,000 in unproductive salary paid.

* Healthcare: One candidate who arrives with completed Dataflow vs one who starts on arrival = 3-6
months of licensed practitioner time saved.

» Attestation errors that require documents to be recalled to India and re-attested: 4-6 additional
weeks per hire. Preventable entirely with Chapter 8 of this book.

*+  MOHRE complaints from candidates who didn't know their rights: each complaint costs minimum 2-
3 days of PRO time plus potential fines.

BULK ORDERS & CORPORATE LICENSING

Contact Manoj Palwe at dreamvisas.com for bulk purchase rates, white-label options, and
arrangements to include this guide in your candidate welcome pack or onboarding portal. Organisations
hiring 10+ Indian professionals per year qualify for volume pricing. A single prevented onboarding delay
pays for hundreds of copies.
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CHAPTER INTRO

The 3.5 Million Opportunity

Why Indian Professionals Choose UAE — and How to Do It Right

“The UAE doesn't have oil. It has location, vision, and the world's most ambitious
government. That's why 3.5 million Indians have made it home — and why the number
keeps growing.”

— Immigration practitioner, Dubai, 2025

Rohan left Hyderabad on a Tuesday morning in October. He had an offer letter from a Dubai IT company

— AED 28,000 per month, three times his Hyderabad salary, tax-free. He had no idea what an ISCO level
was. He didn't know his employer was required by law to pay for his visa. He signed his contract without
checking the MOHRE registration. He didn't know about the Green Visa that would have given him 5-year
self-sponsored residency in 18 months. He overpaid an attestation agent by AED 3,000. He made every
mistake that this book will help you avoid.

Three years later, Rohan is still in Dubai. He loves it. But he has also spent three years on an employment
visa that expires when his employer decides it does, with a basic salary structure that understates his
actual earnings and shortchanges his gratuity, and without the professional UAE presence that could
have supported a Canada PR application two years ago. He is not unhappy. He just didn't have this book.

The UAE is genuinely one of the most extraordinary career opportunities available to Indian professionals
in 2026. Tax-free salaries. World-class infrastructure. A government that moves fast. A location that
connects East and West. An Indian community of 3.5 million that means you are never far from home.
These advantages are real, and this book celebrates them.

But the UAE is also a system — one with specific rules, authorities, rights, and pitfalls that the uninformed
professional pays for in delays, lost entitlements, and missed opportunities. This book is the system,
explained completely.

What This Book Covers

This is a 24-chapter guide to every dimension of the UAE professional journey for Indian nationals: the
visa landscape, the employment visa process, the Green Visa (the single most important development in
UAE residency for working professionals), the Golden and Blue Visas, sector-specific guides for
healthcare, IT, engineering, and finance professionals, the complete attestation roadmap, family
sponsorship, NRI financial planning, employment rights, UAE business setup, and a comprehensive
bridge to Canada, New Zealand, and US immigration for those who see UAE as a stepping stone.

It is also packed with practical tools: chapter-by-chapter checklists with red flags, an Offer Letter Audit
Sheet, real case snapshots, salary benchmark tables, an attestation sequence guide by Indian state, a
cost-of-living calculator, and every official UAE portal URL you will need.

How to Use This Book

* If you are considering UAE: read from the beginning. The visa landscape (Chapter 1),
employment visa process (Chapter 2), and Green Visa (Chapter 3) are your foundation.
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* If you are already in UAE on an employment visa: go directly to Chapter 3 to check your
Green Visa eligibility today. Then read Chapters 18, 20, and 22.

* If you are a healthcare professional: Chapter 10 is your dedicated guide. Read it alongside
Chapters 2, 8, and 9.

+ If you are planning for Canada, NZ, or USA: Chapter 23 is your bridge. Read alongside
Chapters 3 and 22.

+ If you have an offer letter in front of you right now: open Appendix B before you sign
anything.

» WHAT THIS MEANS FOR YOU

You will leave this book knowing exactly which visa you need, what it costs, what your rights are, and
what traps to avoid. The UAE rewards the well-informed professional generously. This book is your
advantage.

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
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Real Stories

6 Indian Professionals — Their UAE Visa Journeys

These anonymised snapshots are drawn from the kinds of cases seen across 25 years of immigration
practice. Names and specific details are composite illustrations designed to show how real professionals
navigate the UAE system — correctly and incorrectly.

e Staff Nurse | Kerala | Abu Dhabi (SEHA Hospital Network)
— Visa Path: Employment Visa (2 yrs) — Green Visa after Month 18 (salary AED 16,500)

* Key Lesson: Started Dataflow 4 months before departure. Saved 3 months of delays versus
colleagues who began on arrival. Converted to Green Visa the moment her salary crossed the AED
15K threshold after a performance review. Now sponsors her husband independently. Her
employer's PRO initially said she needed their permission to apply for Green Visa — she knew from
research that this was incorrect and applied herself.

Riya's case illustrates two critical points: (1) Dataflow must be started before arrival, not after; and (2) the
Green Visa is your individual right as a UAE resident — no employer permission is required. The Green
Visa transformed her situation from employer-dependent to fully independent in 18 months.

e Senior Software Engineer | Pune | Dubai Internet City (TECOM Free Zone)
— Visa Path: Free Zone Visa (2 yrs) — Golden Visa via Employed Professional track

* Key Lesson: Arjun had no idea he qualified for the Golden Visa until a colleague mentioned it.
His salary was AED 34,000, he was in IT (ISCO Level 2), and he held a B. Tech. He applied via ICA
Smart Services himself in 2 hours. Now on a 10-year visa. His family sponsored under Golden Visa
with no additional salary threshold requirement. Total cost: AED 1,750.

Arjun's case shows how accessible the Golden Visa has become for senior Indian IT professionals. At
AED 30,000+, many thousands of Indians in Dubai qualify but have never checked. The ICA Smart
Services portal makes the eligibility check a 5-minute exercise.

e Chartered Accountant | Gujarat | DIFC, Dubai (Financial Services Firm)
— Visa Path: Employment Visa — Salary Substitution Trap Detected and Corrected

* Key Lesson: Priya accepted a role at AED 22,000 total package. The MOHRE-registered
contract showed AED 14,500 basic salary with a separate ‘Performance Allowance’ of AED 7,500
that was not guaranteed. She caught this because she requested the MOHRE reference number
before flying and checked it online. The discrepancy was corrected before she departed. Her
gratuity will now be correctly calculated on AED 14,500 basic (still not ideal) rather than an even
lower figure the employer had originally filed.

The salary substitution trap is the most financially damaging common mistake for Indian professionals.
The fix is simple: request the MOHRE work permit application number before you fly and check it at
mohre.gov.ae. It takes 10 minutes and can save years of miscalculated gratuity.
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e CBSE Teacher | Tamil Nadu | Sharjah Private School (Indian Curriculum)
— Visa Path: Employment Visa (Mainland, 3-year, renewable)

* Key Lesson: Vijay and his wife both teach in Sharjah schools. They live in Ajman with their two
children. Housing: AED 42,000/year for a 2BHK versus AED 90,000 for an equivalent Dubai flat.
Children in an affordable CBSE school 10 minutes away. 50-minute commute to Sharjah. Annual
savings versus living in Dubai: AED 70,000+. They are building a house in Chennai from UAE
savings.

Vijay's case is the most common successful financial strategy among Indian teaching families in UAE: live
in Sharjah or Ajman, work in Dubai or Sharjah, bank the housing cost differential. Over a 7-year UAE
career, this strategy generates savings that are genuinely life-changing.

e IT Consultant / Freelancer | Bangalore | Dubai (Shams Free Zone Permit + Green
Visa)
— Visa Path: Freelance Permit — Green Visa (Track 2, income AED 480,000/year)

* Key Lesson: Meera left corporate employment after 5 years at a Dubai IT company. Obtained a
Shams freelance permit for AED 9,000/year. Built a client base serving 4 UAE companies and 2 UK
clients. Crossed the AED 360,000 annual income threshold within 16 months. Applied for Green
Visa Track 2. Now self-sponsored for 5 years, picks her own rates, works from anywhere. Annual
take-home: AED 400,000+, tax-free.

Meera's transition represents the highest-value UAE professional path for Indians with strong skills and
client-facing experience. The Green Visa's freelance track removes the last remaining constraint — the
employer sponsor — and creates a genuinely location-independent, tax-free income base.

e Operations Manager | Delhi | Sharjah / Dubai (Mainland — Company Closure
Scenario)

— Visa Path: Employment Visa — Company closed — Job-Seeker Permit — New Employment
Visa

* Key Lesson: Sanjay's employer of 4 years ceased operations without warning. His visa was
cancelled with 30-day notice. He immediately applied for the Job-Seeker Entry Permit (60-day
renewable) to maintain lawful UAE presence. Used ILOE insurance (registered correctly) to receive
60% of his salary for 3 months during the transition. Found a new role at AED 28,000 within 6
weeks. ILOE insurance payment: AED 16,800 over 3 months — more than enough to cover his
costs and avoid a panic job acceptance.

Sanjay's case underlines two protections that most Indian professionals underuse: the Job-Seeker Permit
(which buys time to find a good role rather than accepting the first offer in panic) and ILOE insurance
(which transforms a crisis into a manageable transition). Both cost almost nothing to set up.

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
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CHAPTER 1

Understanding the Complete UAE Visa Landscape

in 2026

Every Category, Every Authority, Every Rule That Matters

» WHAT THIS MEANS FOR YOU

Before you can make a single correct UAE immigration decision, you need to understand the complete
system — who the authorities are, which rules apply to your situation, and where your rights begin and
end.

The UAE's immigration system is more complex than most destination countries because it operates
across multiple levels of authority — federal, emirate-level, and free zone — and because significant
reforms between 2020 and 2024 have changed rules that many UAE residents still believe are the old
ones. This chapter gives you the complete, current picture.

1.1 The Governing Authorities: Who Controls What

Unlike Canada or the UK where one ministry handles all immigration, the UAE distributes authority across
several interconnected bodies. The specific authority that governs your situation depends on your
emirate, your employer type, and your profession.

Authority Full Name What They Control
ICA Federal Authority for Identity, Entry visas, all residency permits, UAE ID cards,
Citizenship, Customs & Port naturalisation — the apex federal authority for all
Security immigration matters
MOHRE Ministry of Human Resources & Work permits, labour cards, employment contracts
Emiratisation (private sector mainland), labour complaint
resolution, ILOE
GDRFA General Directorate of Residency &  Residency visa stamping and administrative
Dubai Foreigners Affairs — Dubai processing for Dubai specifically (distinct from
federal ICA)
GDRFA General Directorate of Residency Residency admin for Abu Dhabi emirate
Abu Dhabi  and Foreigners Affairs — Abu
Dhabi
DHA Dubai Health Authority Healthcare professional licensing in Dubai
(doctors, nurses, pharmacists, allied health)
DOH Department of Health — Abu Dhabi  Healthcare professional licensing in Abu Dhabi
MOHAP Ministry of Health and Prevention Federal healthcare licensing, national medical

professionals register

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
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ADGM Abu Dhabi Global Market Authority Employment and visa matters for Abu Dhabi's
international financial free zone
DIFC Dubai International Financial Employment and visa matters for Dubai's
Centre Authority international financial free zone
Free Zone JAFZA, DAFZA, DMCC, Shams, Employment, work permits, and residence within
Authorities  Twofour54, etc. their specific geographic zone
(50+)

WHY THIS MATTERS FOR YOU

If your employer is in JAFZA (Jebel Ali Free Zone), your work permit is not processed by MOHRE — itis
processed by JAFZA authority. Your rights may differ from a MOHRE-covered mainland employee. If
you have a labour dispute, you complain to JAFZA, not MOHRE. Know which authority covers your
employment before you need to use it.

1.2 The Fundamental Distinction: Mainland vs Free Zone

Every UAE job is either mainland (governed by MOHRE and UAE Federal Labour Law) or free zone
(governed by that zone's own authority and regulations). This distinction affects your visa type, job
mobility, labour rights, ability to serve UAE clients, and path to residency upgrades. Most Indian

professionals outside finance and logistics are on the mainland.

Factor

Governing law

Work permit authority
Labour complaint body

Can serve UAE mainland
clients directly?

Green Visa eligibility

Gratuity entitlement

Job change requirements
Physical office required?

Best for

Mainland Employment

UAE Federal Labour Law (Decree
Law 33/2021)

MOHRE
MOHRE (Tasheel centres or app)

Yes

Yes, if criteria met

Yes — UAE Federal Law

Notice period + MOHRE transfer
Usually yes

Long-term professionals, most
sectors

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com

Free Zone Employment

Zone-specific rules (usually similar
but not identical)

Free Zone Authority
Free Zone Authority

Only via a mainland branch or
service agreement in some zones

Yes, if criteria met (same federal
ICA rules)

Zone-specific (most mirror federal
law closely)

Zone-specific process
Often no — activity-specific

Finance, media, tech, logistics,
specific sectors
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1.3 Complete 2026 Visa Category Map

The UAE introduced multiple new visa categories between 2020 and 2024 and expanded eligibility criteria
for existing ones. As of February 2026, the following categories are available to Indian professionals:

Visa / Permit Duration Sponsor Key Eligibility
Employment Visa 2-3 years Employer Valid job offer + employer MOHRE
(Mainland) licence
Free Zone Employment 2-3 years Free Zone Job offer from free zone company
Visa Employer
UAE Green Visa — 5years, self-  Self ISCO Level 1-3 + salary = AED
Skilled Worker renewable 15,000/month
UAE Green Visa — Syears, self-  Self Freelance permit + AED 360K income
Freelancer renewable OR degree + solvency
UAE Green Visa — 5years, self-  Self Business investment > AED 500,000
Investor renewable
UAE Green Visa — Syears, self-  Self UAE university, CGPA = 3.8
Outstanding Student renewable
Golden Visa — Employed 10 years Self Salary = AED 30,000 + approved
Professional occupation + degree
Golden Visa — 10 years Self Recognition by UAE-approved talent
Exceptional Talent authority
Golden Visa — Investor 10 years Self Real estate AED 2M+ or ADIO

investment
Blue Visa 10 years Self Outstanding environmental/climate
contribution globally
Mission Visa 3 months-1 UAE client Service contract, project deployment
year company
Part-Time Work Permit 1 year Second Primary employer NOC + qualifying
(Taawun) employer sector
Virtual Work Visa 1 year, Self Foreign employer + USD 5,000+/month
renewable + UAE health insurance
Job-Seeker Entry Permit 60 days + Self Degree OR financial solvency = AED
60-day 4,000/month equivalent
extension
Student Visa Duration of UAE institution ~ Admission to accredited UAE institution
studies
Investor Partner Visa 3 years Self Company share, registered commercial
(mainland) activity

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
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1.4 The Kafala System: What Changed in 2022 and What Didn't

» WHAT THIS MEANS FOR YOU

The 2022 UAE Labour Law reforms were significant but did not eliminate employer sponsorship. Your
residency visa is still employer-linked unless you hold a Green Visa or Golden Visa. Understanding
exactly what changed protects you.

Before 2022, the kafala (sponsorship) system gave employers almost complete control over workers'
legal status. Changing jobs required employer consent. Leaving without permission could result in bans.
The 2022 Federal Decree Law No. 33 changed the following:

Rule

Job transfer

Labour ban

Probation period

Termination notice

Termination during probation

Fixed-term contract trap

Overtime

Annual leave

Before 2022 Reform

Required current employer NOC
in most cases

Common for leaving without
permission

Variable, sometimes excessive
Often employer-favourable
Employer could terminate with no
notice in some cases

Workers locked in for contract
duration

Inconsistently applied

1 day per month first year,
variable thereafter

After 2022 Reform

Can transfer after probation
without NOC (for 2+ year
contracts)

Largely eliminated for
professional workers

Capped at 6 months — legally
cannot exceed this

Minimum 30 days; 14 days during
probation (for both sides)

14-day notice or compensation
required from employer

Can resign with notice;
compensation if employer
terminates without cause

25% premium mandatory; 50% for
Friday, public holidays

30 calendar days minimum after
completing 12 months

X MYTH: "The 2022 reforms ended the kafala system"

v/ FACT: The 2022 reforms significantly improved workers' rights but did NOT eliminate employer
sponsorship. Your residency visa is still tied to your employer unless you hold a Green Visa or Golden
Visa. If your employer cancels your work permit, your residency visa is also cancelled, giving you 30-60
days to find a new sponsor or depart.

1.5 Emiratisation (Nafis) and Its Impact on Indian Hiring in 2026

The Emiratisation programme (Nafis) requires private sector mainland companies to hire increasing
percentages of Emirati nationals. This affects hiring volumes and competition in certain sectors. As of

2026:

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
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+ Companies with 50+ employees in 14 targeted sectors must maintain 10% Emirati workforce

* Banking and insurance face higher targets (up to 30% in some categories)

+ Companies that miss targets face financial penalties and MOHRE compliance reviews

» Sectors where Emiratisation targets are lower or carry exemptions include: healthcare, construction,
hospitality, education, and technology

* Indian professionals in banking, insurance, HR, and administration face increased competition for
roles as companies prioritise Emirati hiring to meet quotas

* PRO TIP FROM CONSULTANT

If you are in a high-Emiratisation-pressure sector (banking, insurance), look at roles with international
banks' DIFC branches or ADGM entities — these face different regulatory environments and the
standard Nafis targets do not apply in the same way. Also consider UAE fintech startups registered in
DIFC, which are smaller employers with different target calculations.

1.6 Key 2026 Policy Numbers (Verify Before Acting)

Threshold / Policy Current Figure (Feb Applies To
2026)
Green Visa — Skilled Worker AED 15,000/month Track 1 applicants
salary threshold
Green Visa — Freelancer income AED 360,000/year Track 2 freelance applicants
threshold
Golden Visa — Employed AED 30,000/month Professional track applicants
Professional salary
Golden Visa — Real estate AED 2,000,000 Investor track
investment
Green Visa — Investor business AED 500,000 Track 3 investors
value
Family sponsorship minimum AED 4,000/month Sponsors with employer
salary — Dubai accommodation or AED 3,000 +
allowance
Family sponsorship minimum AED 3,000/month Verify current; AED 5,000+
salary — Abu Dhabi minimum recommended
ILOE insurance premium — salary AED 5/month All private sector employees
below AED 16K
ILOE insurance premium — salary AED 10/month All private sector employees
AED 16K+
Job-Seeker Permit financial AED 4,000/month Applicants without degree
solvency threshold equivalent
Abu Dhabi Green Fee on residency  AED 30/month All Abu Dhabi residents from Nov 2024
permits

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
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Corporate tax threshold for AED 375,000/year Businesses; not salary employment
businesses profit
Virtual Work Visa income threshold ~ USD 5,000/month Foreign-employed remote workers

v CHAPTER 1 CHECKLIST — Landscape Assessment Before You Apply

o | know whether my employer is mainland or free zone (this changes every applicable rule)

o | have identified which authority governs my employment (MOHRE, GDRFA, specific free zone)
0 | have confirmed MOHRE employer standing at mohre.gov.ae before accepting any offer

0 | understand the 2022 kafala reform — | know | can transfer after probation without NOC

0 | have identified my target visa category using the 2026 map above

| know whether my salary crosses the AED 15K (Green Visa) or AED 30K (Golden Visa)
thresholds

0 | have checked my ISCO level for Green Visa eligibility at ica.gov.ae

o | have bookmarked ica.gov.ae, mohre.gov.ae, and dreamvisas.com/uae-updates for updates

/A RED FLAGS — Stop and investigate if you see any of these:

/A Employer cannot provide UAE Trade Licence on request within 48 hours — major red flag

A Any agent says the 2022 reforms mean you no longer need to worry about visa cancellation if
you leave — incomplete advice

A You are being told your DIFC free zone role gives you the same rights as a mainland worker —
verify with DIFC authority directly
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CHAPTER 2

The UAE Employment Visa

Every Stage, Every Right, Every Pitfall

» WHAT THIS MEANS FOR YOU

The Employment Visa is how the vast majority of Indian professionals enter the UAE. Understanding
every stage — before you sign anything — protects your rights, your money, and your career trajectory
from day one.

The employment visa is not a single document — it is a multi-stage process that typically takes 4-6 weeks
from offer acceptance to full legal status. Understanding each stage, what is supposed to happen, who is
responsible, and what your rights are at each point transforms you from a passive recipient into an active
participant who can catch problems early.

2.1 The 8-Stage Employment Visa Journey

Job Offer and Contract Review

Review the MOHRE-registered contract — NOT just the offer letter. Verify salary breakdown,
probation period, gratuity basis, termination notice, annual leave, and working hours. Request
the MOHRE work permit application number before departing India.

Work Permit Application (Entry Permit)

Your employer's PRO submits a work permit application to MOHRE (mainland) or the
relevant free zone authority. This generates a work permit number and enables issuance of
an Entry Permit (visa) that allows you to enter UAE legally. Processing: 3-7 working days.

Travel and Arrival in UAE

Enter UAE on your Entry Permit. Its validity is typically 60 days from issuance. All residency
steps (medical, biometrics, stamp) must be completed within this period. Keep the entry
permit stamped in your passport or available digitally.

Medical Fitness Test

Completed within Entry Permit validity at an authorised MOHRE medical centre (not any
private clinic). Includes blood test (HIV, Hepatitis B, TB screening), chest X-ray, and general
physical. Results transmitted electronically to MOHRE. Typically 1-2 working days for results.

Emirates ID Application (Biometrics)

Apply for Emirates ID at an ICA centre or authorised typing centre. Fingerprints and
photograph collected. Your Emirates ID is your primary identification for banking, driving
licence, government services, and more. Processing: 5-10 working days. Valid for the same
duration as your residency visa.
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Labour Contract Registration

Your employer registers the official MOHRE employment contract — this becomes the legally
binding record of your employment. Request a copy and compare with what you signed in
India. Discrepancies at this stage are actionable under MOHRE complaint procedures.

Residency Visa Stamping

Your employer's PRO processes the residency visa stamp in your passport through GDRFA
(Dubai) or ICA (other emirates). This is your actual UAE Residence Visa. Duration: 2-3 years
typically. All costs are legally the employer's responsibility.

Labour Card and ILOE Insurance

Labour Card (Batel Card) confirms MOHRE employment registration. ILOE (Involuntary Loss
of Employment) insurance must be registered within 30 days of employment start — AED 5-
10/month, mandatory. Provides 60% wage replacement for up to 3 months if you lose your
job.

2.2 Stage 1 Deep Dive: The Contract That Actually Governs You

Most disputes between Indian professionals and UAE employers originate in a single misunderstanding:
the candidate assumed the offer letter was the employment contract. It is not. The MOHRE-registered
contract is the legally binding document. If they differ, the MOHRE contract governs.

What to Check in the MOHRE Contract: The Complete Audit

Contract Element

What UAE Law Requires

What to Watch For

Basic Salary

Total Package

Probation Period

Termination Notice

Annual Leave

Working Hours

Overtime

Compensation

Gratuity

Separately stated — not bundled into
total package

Match what was verbally offered or
stated in offer letter

Maximum 6 calendar months from start
date

Minimum 30 days for both parties
(unlimited contract)

Minimum 30 calendar days after
completing 12 months

Maximum 8 hours/day, 48 hours/week;
6 hrs/day in Ramadan

25% premium; 50% for work on day off
or public holiday

Calculated on basic salary only; formula
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'Total remuneration’ without basic
breakdown is a red flag

Any variance must be resolved in
writing before you fly

Any period exceeding 6 months is
illegal under Decree Law 33/2021

Notice period below 30 days is
below the legal minimum

'21 days' or 'per company policy' —
insist on the 30-day minimum

No cap specified — add it before
signing

'No additional compensation for
overtime' — illegal

'All-inclusive salary' structure or
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mandated by law gratuity 'at discretion' — both
illegal constructions
Medical Insurance Mandatory for employee; grade to be 'DAMAN Basic (EBP)' for a senior
confirmed professional is inadequate —
negotiate upgrade
Annual Air Ticket Not legally required but standard for Common at AED 1,500-2,500 or
most professional roles one return economy ticket —
negotiate explicitly
Non-Compete Clause  Permitted but must be reasonable in GCC-wide, 5-year non-competes
scope, geography, duration are excessive; UAE courts have

increasingly limited enforcement

Governing Law Must include UAE Federal Labour Law 'Indian law governs' or silence —

UAE law must apply for UAE
employment

Termination for Specific grounds only (gross 'At company's absolute discretion'’
Cause misconduct, fraud, etc.) without cause — unacceptable

@ CRITICAL WARNING

THE SALARY SUBSTITUTION TRAP — THE MOST FINANCIALLY DAMAGING COMMON MISTAKE

Some employers present an attractive verbal offer or offer letter, then register a lower salary figure with
MOHRE. The worker arrives, starts work, and receives the full amount verbally promised — but the
MOHRE contract shows a lower figure. This matters because: (1) gratuity is calculated on the MOHRE
basic salary figure; (2) if there is ever a dispute, the MOHRE figure is what courts and MOHRE will use;

(3) the Green Visa and Golden Visa salary thresholds are based on your official salary certificate, not
what you are actually paid. Fix: request the MOHRE work permit application number and verify it at
mohre.gov.ae before you board your flight. If the salary doesn't match, resolve it before departing.

% PRO TIP FROM CONSULTANT

Request the MOHRE Establishment Card number and your work permit application number from your
employer. Search both at mohre.gov.ae Smart Services. The application details are publicly searchable
by reference number. This 10-minute check before you fly can save years of miscalculated gratuity.

2.3 Your Legal Rights During the Employment Visa Process

The Employer Must Pay All Visa Costs

Under UAE Federal Decree Law No. 33 of 2021 (Article 17), your employer must bear all costs associated
with your employment visa, work permit, medical fithess test, and Emirates ID. Any deduction from your
salary for these costs is illegal. If your employer charges you for your own visa:

1.

2.
3.
4

Document the deduction with pay slips and any written communication
File a complaint at MOHRE via the Tasheel app, business centre, or mohre.gov.ae
The complaint triggers an investigation and typically results in reimbursement

The complaint does not affect your employment status — retaliation for MOHRE complaints is itself
a violation
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Your Rights During Probation
Probation is a period of assessment for both parties, not a period of reduced rights:

*  Maximum duration: 6 months from first working day (Decree Law 33/2021, Article 9)
+ Employer can terminate during probation: 14 days written notice or payment in lieu

* You can resign during probation: 14 days notice to employer; if you immediately join a competing
UAE employer, your new employer compensates your previous employer for recruitment costs
(capped by MOHRE)

» Ifyou resign during probation and leave UAE for a non-competing role: 1 month notice required

» Employees on probation still entitled to: full salary, annual leave accrual, sick leave, medical
insurance

Your Rights If Your Employment Is Terminated
For unlimited contracts (most professional employment in UAE):

» 30 days written notice minimum (either side)

» If employer terminates without cause: you are entitled to compensation of 3 months pay (for more
than 1 year of service) plus full notice pay, plus all outstanding leave pay

+ End-of-service gratuity: payable on termination regardless of reason (except gross misconduct
under limited specific circumstances defined in law)

* Final settlement: must be paid within 14 days of employment ending

* ILOE insurance: if you are in ILOE, file claim within 30 days of job loss to receive 60% of salary for
up to 3 months

2.4 Medical Fitness: What the Tests Cover and What the Results Mean
Medical fitness tests are conducted at MOHRE-authorised centres only. The test covers:
Test Component What Is Screened Result Impact

Blood test — HIV HIV antibody screening Historically: deportation. 2023 update: some
categories now permitted to work. Verify current
MOHRE policy at time of application.

Blood test — Hepatitis B surface antigen Reactive results may cause medical hold; further

Hepatitis B testing usually required

Blood test—TB Active TB screening Active TB: deportation standard. Latent TB:

(Tuberculosis) generally permitted.

Chest X-ray Pulmonary conditions, TB Used alongside blood test for TB assessment
evidence

General physical Overall fithess assessment Significant unmanaged conditions may cause

hold for further assessment

Medical results are transmitted electronically to MOHRE — you do not receive a copy directly. Your
employer's PRO can check the status online. If results are held, your PRO will be notified and will usually
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ask you to attend a follow-up assessment. If deported on medical grounds, the legal process involves
specific procedures — seek legal advice immediately.

2.5 Emirates ID: Your Gateway Document

The Emirates ID is far more than a residency card — it is your gateway to virtually every aspect of UAE
life:

* Required to open a bank account (or provide biometric receipt while card is processing)

* Required to sign a tenancy contract for housing

* Required to register your children in UAE schools

Linked to your UAE driving licence

Required for health insurance claim processing

Required for government services, utility registration, mobile SIM activation

Required for investment account opening at UAE banks and financial institutions

Process: biometrics collected at ICA typing centres. Card produced at printing centre and available for
collection or delivery. If you need to travel before your card arrives, request a letter confirming your
application status from the typing centre.

2.6 The Grace Period When Your Visa Is Cancelled

Scenario Grace Period Options Available
Employer cancels yourwork  30-60 days Find new sponsor; apply for Green Visa if
permit (routine termination) depending on eligible; apply for Job-Seeker Permit; depart
emirate UAE
You have an active Green 6 months — your Find new employment; do freelance work; apply
Visa (employer ceases Green Visa is for new role; no urgency
operations) unaffected
Resignation — mutual As per contract Transfer to new employer; change to visit visa;
agreement notice period then depart UAE
30-day grace
Company closure — all 30 days typically; Job-Seeker Permit application; ILOE claim; seek
visas cancelled MoHRE may legal advice for unpaid wages
extend for company
closure situations
Medical hold — work permit Case-by-case Medical review; legal advice; potential voluntary
suspended departure

v. CHAPTER 2 CHECKLIST — Employment Visa: Every Stage

o | have reviewed the MOHRE-registered contract (not just offer letter) before accepting

Basic salary is separately stated — not bundled into 'total package'
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o  Probation period does not exceed 6 months (verify it is stated clearly)
Termination notice: minimum 30 days for both sides

0 Annual leave: minimum 30 calendar days after completing 12 months

o Gratuity basis confirmed as basic salary only (not total package or at discretion)
0 Working hours cap stated: 8 hours/day, 48 hours/week

0  Medical insurance grade confirmed and acceptable

0 | have the MOHRE work permit application reference number (before | fly)

o | verified the salary figure at mohre.gov.ae using the reference number

o | have confirmed my employer is bearing all visa, medical, and Emirates ID costs
o | have attended medical test at authorised MOHRE centre only (not private clinic)
g Emirates ID biometrics done within first 3 days of arrival

Labour contract registration checked — copy obtained and matches signed contract
0 ILOE insurance registered within 30 days of employment start

o | have MOHRE Tasheel app installed for any future complaint or query

/\ RED FLAGS — Stop and investigate if you see any of these:

A Employer asks you to pay any part of your visa, medical, or Emirates ID costs — illegal; file
MOHRE complaint

Your MOHRE-registered salary differs from offer letter — do not board until corrected

Employer cannot provide MOHRE application reference number within 2 weeks of promised
start

You are asked to sign a blank MOHRE contract — never do this

Probation period stated as 9 or 12 months — illegal and unenforceable but a sign of a
problematic employer

B B B B
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CHAPTER 3

The UAE Green Visa

5-Year Residency Without Employer Sponsorship — The Most Important Chapter in This
Book

» WHAT THIS MEANS FOR YOU

If you earn AED 15,000+ per month in a professional role in the UAE, you may be sitting on a 5-year self-
sponsored residency visa that you have never applied for. The Green Visa transforms your UAE
situation. Read this chapter even if you think it doesn't apply to you — millions of eligible Indian
professionals are unaware.

“The Green Visa is the single most significant improvement to the lives of Indian working
professionals in UAE since the UAE was founded. It moves residency from a privilege
your employer controls to a right you own.”

— Immigration practitioner's assessment, 2024

3.1 Why the Green Visa Changes Everything

Before the Green Visa, every Indian professional on a UAE employment visa was in a structurally
precarious position. Their legal right to be in the UAE — and therefore their ability to earn, save, invest,
and build a life — depended entirely on their employer maintaining their work permit. The employer could
cancel the visa with 30 days notice for any or no reason. The professional had 30-60 days to find a new
sponsor or leave the country.

This power imbalance shaped every aspect of the employment relationship. Indian professionals
accepted below-market salaries because the cost of job-hunting from India was prohibitive. They
tolerated violations of their rights because complaining risked visa cancellation. They stayed in jobs they
had outgrown because changing employer was expensive and uncertain.

The Green Visa eliminates this structural dependency:

* 5 years of UAE residency that you sponsor yourself — no employer required
* 6-month grace period if unemployed (vs 30-60 days on employment visa)

* Freedom to change employers without any grace period concern

» Ability to do freelance work alongside your employment

» Family sponsorship independent of any employer

» Unaffected if your employer closes, downsizes, or terminates you

» Self-renewable every 5 years — you control the process

3.2 Four Tracks to the Green Visa
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Track 1: Skilled Employee (Most Relevant for Indian Professionals)
Eligibility requires ALL three of the following:

5. Your occupation is classified as Skill Level 1, 2, or 3 under the ISCO (International Standard
Classification of Occupations) — covering most professional, technical, and managerial roles

6. Your monthly salary is AED 15,000 or above (as shown on official salary certificate)

7. You hold a valid UAE work permit as a skilled employee (mainland or free zone)

How to check your ISCO level: go to ica.gov.ae Smart Services or the UAEICP app, search under 'Green
Visa eligibility check,' and enter your MOHRE-registered occupation title. The system maps it to an ISCO
level and confirms eligibility.

Indian Profession ISCO Green Visa Eligible

at AED 15,000+?

Level

Software Engineers / Level 2 Yes Verify your MOHRE occupation

Developers title maps correctly

IT Managers / System Level 1 Yes Usually confirmed

Architects

Data Scientists / Al Level 2 Yes Strong eligibility — high-demand

Engineers category

Cybersecurity Specialists Level 2 Yes Growing category in UAE

General Practitioners Level 1 Yes Salary typically well above

(Doctors) threshold

Specialist Doctors / Level 1 Yes Clearly eligible

Consultants

Registered Nurses Level 2 Yes (if salary AED Head nurses/senior nurses

(Senior) 15K+) typically qualify; junior nurses may

be below threshold

Pharmacists Level 2 Yes (if salary AED Most senior pharmacists qualify
15K+)

Civil / Mechanical Level 2 Yes Standard professional designation

Engineers

Project Engineers (5+ Level 2 Yes Verify MOHRE title is 'Engineer’

years) not 'Technician’

Chartered Accountants / Level 1/2 Yes CA India or equivalent — clearly

Finance Managers eligible

Investment Analysts / Level 1 Yes Salary usually well above

Bankers threshold

CBSE/ICSE Teachers Level 2 Yes (if salary AED Senior teachers with 5+ years

(Licensed) 15K+) usually qualify

Architects (Licensed) Level 2 Yes Standard professional designation

HR Directors / Operations  Level 1 Yes C-suite designations
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Directors

Construction Site Level 2 Yes Distinguish from Level 3

Engineers technicians

HSE Managers Level 2 Yes NEBOSH/IOSH certification
strengthens profile

General Foremen/ Level 3 Yes (if salary AED ISCO Level 3is included in Green

Supervisors 15K+) Visa eligibility

General Labourers Level 4 No Below Green Visa skill threshold

Domestic Workers Level 5 No Excluded from Green Visa

eligibility

Track 2: Freelancer / Self-Employed

Qualification requires a valid UAE freelance permit AND one of the following income/education criteria:

* Annual income from UAE freelance work: AED 360,000 or above (verified by bank statements and
client contracts), OR

* You hold a bachelor's degree or higher AND you can demonstrate financial solvency (bank
statements showing equivalent income)

Popular freelance permit sources for Indian professionals:

Permit Source Annual Cost Best Industry Fit Notes

(Approx.)

MOHRE Freelance AED 1,070/year Consultancy, training, No physical office required;

Permit advisory most flexible

Shams (Sharjah AED 8,500- Media, creative, digital, Good all-round for tech and

Media City) 10,500/year content media freelancers

Dubai Media City AED 12,000- Media, communications, Premium Dubai address;
15,000/year advertising sector-specific

Dubai Knowledge AED Education, HR, training, Learning and development

Park 12,000+/year coaching focus

Fujairah Creative City =~ AED 8,000- Consulting, creative, Low-cost option for general
10,000/year general services freelancers

IFZA (Dubai) AED 12,000- Tech, consulting, general Flexible with broad activity
15,000/year services list

d3 (Dubai Design AED Design, fashion, luxury, Prestige address for

District) 13,000+/year architecture creative professionals

twofour54 (Abu AED 10,000- Media, entertainment, Abu Dhabi-focused media

Dhabi) 13,000/year digital content professionals
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Track 3: Investor

Investment of AED 500,000 or more in a UAE business (either as direct business investment or as a
verifiable share in a registered UAE company). This track is primarily used by business owners and is
distinct from the Golden Visa investor track (which requires higher investment thresholds).

Track 4: Outstanding Student

For students graduating from UAE universities with a CGPA of 3.8 or higher, or high-performing
graduates from universities listed in global rankings. Less relevant for working Indian professionals but
applicable if studying in UAE.

3.3 Green Visa Application: Step-by-Step Process

Eligibility Verification

Use ICA Smart Services (ica.gov.ae) or the UAEICP app. Under 'Green Visa eligibility check,'
enter your MOHRE-registered occupation title and current salary. Screenshot the eligibility
confirmation.

Document Preparation

Passport copy (valid 6+ months), current Emirates ID, active work permit/employment visa
copy, salary certificate clearly showing AED 15,000+ (employer HR department issues this),
attested degree certificate, ISCO level confirmation from ICA portal.

Application Submission

Submit via ICA Smart Services online portal (most direct route) OR through your employer's
PRO (faster but not required — your employer's consent is NOT required). Freelancers add:
freelance permit + 6-month bank statements showing income.

Fee Payment

Approximately AED 1,400-1,600 total (ICA processing fee + Emirates ID renewal). You bear
this cost — it is your visa, not your employer's. Some employers voluntarily reimburse; most
do not.

Medical Fitness Test

Same process as employment visa — authorised MOHRE medical centre. If your current
employment visa medical is recent (within validity), a fresh test may not be required. Check
with ICA portal.

Emirates ID Biometrics

If Emirates ID is being renewed as part of Green Visa, attend biometrics at typing centre. If
current Emirates ID is valid for remaining period, a replacement may not be immediately
required.
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Green Visa Stamp

Residency stamp issued in passport, valid 5 years from issue date. Your employer's work
permit is simultaneously updated to reflect Green Visa-sponsored residency.

Activate Your Independence

You are now self-sponsored for 5 years. You can change employers, take on freelance
clients, and remain in UAE for 6 months even if unemployed — without any employer's
permission.

3.4 Converting from Employment Visa to Green Visa

You can apply for the Green Visa while you are currently employed on a UAE employment visa. You do
NOT need to exit the UAE. You do NOT need your employer's consent or signature. Once the Green Visa
is approved, your employment visa is cancelled and replaced with the Green Visa.

Your employer's PRO may be confused about this or may actively discourage it (they lose leverage if your
residency no longer depends on them). Know your rights: the Green Visa is an individual right established
by federal law, and your employer has no standing to block, delay, or condition your application.

WHAT YOUR EMPLOYER CANNOT DO WHEN YOU APPLY FOR A GREEN VISA

Your employer cannot: (1) refuse to provide your salary certificate (this is a legal employment document
you are entitled to on request); (2) threaten to cancel your employment visa to prevent the Green Visa
conversion (cancellation of employment visa after Green Visa application is submitted does not stop the
Green Visa process); (3) make Green Visa application contingent on signing new contracts or accepting
new terms; (4) penalise you professionally for exercising your legal right to upgrade your visa status.

3.5 Green Visa vs Employment Visa: The Complete Comparison

Feature Employment Visa Green Visa Difference
Duration 2-3 years 5 years Longer; fewer renewal cycles
Sponsor Employer Self Fundamental independence shift
Job change rights Grace period Change freely, any No constraints on job mobility

required time

Unemploymentgrace  30-60 days 6 months Major buffer for career
period transitions
Employer consentfor  Yes —employer No — you apply Employer has no role after
renewal applies yourself issuance

Parallel freelance
activity

Family sponsorship

Restricted
(MOHRE approval
needed)

Linked to your
employer's

Permitted freely

Fully independent
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Your family visa doesn't expire
with your job
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If employer company

closes

If employer fails to
pay salary

Cost to holder

Self-renewal process

Visa upgrade

pathway

standing

Visa cancelled; 30-
60 day grace

Visa status tied to
employer

Nil (employer pays)

Employer applies
every 2-3 years

Need to apply for
Green from scratch

Visa unaffected for
6 months

No link between
salary dispute and
visa

~AED 1,500 (you
pay)

You apply yourself
every 5 years

Renew directly;
upgrade to Golden

dreamvisas.com/uae-updates

Massive protection advantage

Can pursue payment without
visa pressure

Worth every fils for the
independence gained

Simpler; employer-independent

Smoother long-term progression

when eligible

3.6 Common Green Visa Misconceptions

X MYTH: "You need your employer's permission to apply for a Green Visa"

v/ FACT: The Green Visa is your individual right under UAE federal law. You apply directly to ICA. Your
employer's signature, consent, or NOC is not part of the application. The only document from your
employer you need is a salary certificate — which they are legally required to provide on request.

X MYTH: "The Green Visa makes it legal to work for multiple employers
simultaneously"

v FACT: The Green Visa permits FREELANCE work alongside employment (under a valid freelance
permit). It does NOT permit you to be simultaneously employed full-time by multiple mainland
employers without proper permits. The distinction matters: freelance (consultancy, project-based) is
different from dual full-time employment.

X MYTH: "You lose your Green Visa if you are unemployed for more than 30 days"

v/ FACT: The Green Visa provides a 6-month grace period during unemployment. You can remain in
UAE, job search, do freelance work, and apply for new roles for 6 months before any visa concern
arises. This is one of its most powerful features.

3.7 Green Visa and Your Long-Term UAE Plan

The Green Visa is not just a residency upgrade — it is the foundation of a long-term UAE strategy:
* It removes the employer-change cost entirely, allowing you to accept better opportunities as they
arise

* It provides the base from which to build a UAE freelance or consulting business alongside
employment
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It makes your family's UAE residency stable regardless of your employment situation

» ltis the stepping stone to the Golden Visa — you can build your salary and professional record on a
stable 5-year base

+ It allows you to remain in UAE during an Express Entry or New Zealand SMC application without

time pressure

2 REAL COST IMPACT

FINANCIAL IMPACT OF GREEN VISA VS EMPLOYMENT VISA (7-YEAR COMPARISON) On an
employment visa, renewing every 2 years over 7 years = 3 renewals + employer PRO fees + potential
business travel delays + a job change that cost you 45 days of acceptable uncertainty. Estimated total
economic cost of employer dependency over 7 years (conservative): AED 40,000-80,000 in
compromises, lost opportunities, and transition costs. Green Visa over same period: AED 1,500 to
apply + AED 1,500 to renew after 5 years = AED 3,000 total, complete independence throughout.
Return on investment: incalculable.

v. CHAPTER 3 CHECKLIST — Green Visa: Check, Apply, Convert

0 | have checked my ISCO level at ica.gov.ae — confirmed Level 1, 2, or 3

My salary is AED 15,000+ per month (salary certificate showing this is on hand)

g |hold a valid UAE work permit or employment visa

o My attested degree certificate is available (required document for application)

0 | have taken a screenshot of the ICA eligibility confirmation

g lunderstand | do NOT need my employer's consent — | will apply directly to ICA

g | have AED 1,400-1,600 available for Green Visa fees

o  ForTrack 2 freelancers: valid freelance permit obtained, 6-month bank statements ready
g  ForTrack 2 freelancers: annual income verified at AED 360,000+ by bank records

o | know my Green Visa provides a 6-month unemployment grace period

0 lunderstand | can change employers freely on a Green Visa without any grace period concern

/A RED FLAGS — Stop and investigate if you see any of these:

A Any employer, agent, or PRO says you need employer permission to apply for Green Visa —
this is legally incorrect

A Salary certificate shows 'total package' only without separate basic salary figure — request a
corrected certificate

ICA portal shows your ISCO level as Level 4 or 5 — Track 1 is not available; consider Track 2 or
A Track 3
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CHAPTER 4

The Golden Visa for Employed Professionals
10-Year UAE Residency — Is This Within Your Reach?

P WHAT THIS MEANS FOR YOU

The Golden Visa is more accessible than most Indian professionals realise. If you earn AED 30,000+
per month in a qualifying profession, you may already be eligible. Check before your next visa renewal.

4.1 The Employed Professional Golden Visa Pathway

The Golden Visa has three main categories: investors, exceptional talent, and employed professionals.
The employed professional pathway is the most relevant for Indian salaried workers and requires:

8. Monthly salary of AED 30,000 or above (as shown on official salary certificate)

9. Employment in a profession listed on the ICA-approved occupations list (updated periodically at
ica.gov.ae)

10. Relevant bachelor's degree or higher (attested)
11. Employment with a licensed UAE company (mainland or free zone) in good standing

Indian Professional Typical Salary Golden Visa
Profile (AED/month) Eligible?
CTO //IT Director 50,000-100,000+ Yes Occupation list: confirmed
Senior Data Scientist/ Al 30,000-55,000 Often yes Strong category in 2026
Manager
Cybersecurity Director 35,000-60,000 Often yes Approved occupation
Specialist Doctor 40,000-80,000+ Yes Occupation list: confirmed
(Consultant)
Head of Department 45,000-80,000 Yes Senior medical
(Hospital) management
CFO / Finance Director 50,000-120,000 Yes Occupation list: confirmed
Finance Manager (AED 30,000-45,000 Often yes Verify occupation title on
30K+) ICA list
Senior Civil / Structural 28,000-45,000 Often yes Engineering designation
Engineer required
Professor / Associate 25,000-55,000 Often yes University employment
Professor
Architect (Senior Partner) 30,000-50,000 Often yes UAESE registration
strengthens
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Legal Counsel (Senior) 35,000-65,000 Often yes Verify specific occupation
title

HR Director / Chief People  30,000-55,000 Often yes C-suite designation

Officer

Project Director 35,000-60,000 Often yes Senior title required

(Construction)

Senior Nurse / Nursing 15,000-22,000 Usually no Below AED 30K threshold

Manager for most

Mid-Level Developer 15,000-25,000 Usually no Below threshold

Site Engineer (5+ years) 12,000-22,000 Usually no Below threshold

4.2 Golden Visa Application Process

Eligibility Check
Verify on ICA Smart Services: search your occupation title in the Golden Visa section.

Confirm it appears on the approved list. Check your monthly salary against the AED 30,000
threshold.

Document Preparation

Passport, Emirates ID, current work permit, salary certificate (AED 30,000+), attested degree
certificate, recent employment contract copy.

Application Submission

Via ICA Smart Services online or through your employer's PRO. Fee: approximately AED
2,000-3,000 total (ICA processing + Emirates ID). Employer consent not required for self-
application.

Approvals

ICA reviews and may request additional documentation. Processing: 2-4 weeks typically. If
approved, entry permit or residency upgrade issued.

Medical + Emirates ID

Standard medical fitness test at authorised centre + Emirates ID biometrics if card is being
replaced.

10-Year Residency Stamp

Golden Visa stamp in passport, valid 10 years. All family members can be sponsored under
your Golden Visa. Domestic worker visa also permitted.
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4.3 Golden Visa Benefits Over Green Visa

Feature Green Visa Golden Visa

Duration 5 years 10 years

Family sponsorship Yes Yes + unlimited family members
+ domestic worker

Dependent daughters over 18 Limited Can be sponsored longer

Business ownership Freelance + employment Full business ownership rights

Government interaction Standard Priority processing at
government services

Status signalling Professional Premium — preferred by banks,
schools, landlords

Upgrade from Green When threshold reached Final tier for most professionals

Presence requirement No minimum stay required No minimum stay required

* PRO TIP FROM CONSULTANT

Once on a Golden Visa, landlords, banks, and schools often treat you differently — shorter lease
requirements, premium banking products, school admission priority in some cases. The social and
practical value of the 10-year visa in UAE exceeds the immigration value alone.

v. CHAPTER 4 CHECKLIST — Golden Visa

0 Salary certificate confirms AED 30,000+ per month

0 My occupation appears on the ICA Golden Visa approved list (verified at ica.gov.ae)
Attested degree certificate is available

g  Employment contract with a licensed UAE company is current

|l understand employer consent is not required — | can apply directly

0 | have budgeted AED 2,000-3,000 for Golden Visa fees

/A RED FLAGS — Stop and investigate if you see any of these:

A Agent charges more than AED 3,500 to 'process' your Golden Visa — standard fees do not
warrant this

A Your occupation title on MOHRE contract differs from what ICA recognises — verify the exact
title on the ICA list before applying
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CHAPTER 5

The Blue Visa

10-Year Residency for Environmental and Climate Excellence

Launched in 2024 and expanded in 2025-2026, the Blue Visa is the UAE's newest long-term residency
category, targeting individuals whose work contributes to global environmental sustainability. It is distinct
from the Golden Visa in both eligibility criteria and application pathway.

5.1 Blue Visa Qualifying Categories (February 2026)

+ Climate and environmental research: peer-reviewed publications with demonstrable global impact

* Renewable energy technology: innovation, patents, or leadership in solar, wind, or alternative
energy

» Biodiversity conservation and marine environment protection: recognised conservation work
» Sustainable agriculture and food security: research or practitioner leadership

+ Climate data science and environmental Al: quantifiable contributions to climate modelling

* UN-recognised environmental leadership: formal recognition by UNEP, UNDP, or equivalent

REALISTIC ASSESSMENT FOR INDIAN PROFESSIONALS

Most Indian salaried workers in standard sectors will not qualify for the Blue Visa. However, Indian
researchers at UAE universities (Khalifa University, UAE University, NYU Abu Dhabi, etc.),
professionals at IRENA (International Renewable Energy Agency, Abu Dhabi), those with high-impact
published research in environmental journals, and senior consultants on major UAE sustainability
infrastructure projects are genuine candidates. If your work has contributed to measurable
environmental outcomes with international recognition, investigate further.

5.2 Blue Visa Application Requirements
12. Document your contributions: peer-reviewed publications (with citation counts), patents,
international awards, UN or government recognitions, media coverage of environmental work

13. Obtain a letter of recommendation from a UAE institution (university, IRENA, Environment Agency
Abu Dhabi) or internationally recognised environmental organisation with UAE presence

14. Submit application via ICA Smart Services: select 'Blue Visa' under exceptional residency
categories

15. Approval by relevant federal authority — typically the National Climate Change Authority and
Ministry of Climate Change and Environment. Processing: 30-60 days

16. Standard medical fithess test and Emirates ID process

Feature Blue Visa Golden Visa (Professional)

Primary criterion Environmental/climate excellence Salary threshold + approved
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Salary requirement

Evaluation

Scope

Family inclusion

Duration

Application volume

None stated

Contribution recognition by climate
authority

Climate, environment, sustainability

Spouse + all children + domestic
worker

10 years (renewable)

Very low (rare cases)
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occupation
AED 30,000+/month

ICA salary and occupation
verification

Multiple professional sectors

Spouse + unmarried children +
domestic worker

10 years (renewable)

Higher (growing rapidly)
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CHAPTER 6
Mission Visa, Freelance Permit & Every Other

2026 Category

The Complete Guide to Specialist and Short-Term Work Options

6.1 Mission Visa: For Project-Based Deployments

The Mission Visa is designed for employees of foreign companies sent to UAE for a specific project or
service contract. It is the primary visa for Indian IT professionals deployed by Indian companies (TCS,
Infosys, Wipro, HCL, Cognizant) on UAE client projects.

Feature Details

Duration 3 months to 1 year; extendable based on project duration
Sponsor UAE client company or local service agent

Work permit Required — issued by MOHRE

Multiple entry Typically permitted

Family sponsorship Generally not permitted under Mission Visa alone

UAE Labour Law Applies to work done in UAE even under Mission Visa

Path to residency Does not directly lead to Green or Golden Visa — must convert to

Employment Visa

Key risk Visa expires with project; no grace period if project ends early

% PRO TIP FROM CONSULTANT

If your UAE deployment exceeds 6 months, negotiate with your Indian employer and UAE client to
convert to a standard UAE Employment Visa. A Mission Visa longer than 6 months provides no family
sponsorship, no Green Visa path, and no gratuity entittement from the UAE employer. Conversion to
Employment Visa gives you all three.

6.2 Mainland vs Free Zone vs Remote Work: Decision Matrix

Factor Mainland Employment Free Zone Virtual Work Visa
Employment (Remote)
UAE Labour Law Full Zone-specific (usually  Minimal (foreign employer
coverage similar) governs)
Job mobility (UAE) Transfer with notice Zone-restricted N/A — no UAE employer
Green Visa eligibility Yes Yes No (different visa
category)
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Serve UAE mainland Yes Sometimes — zone- Not permitted directly

clients specific

MOHRE gratuity Yes — federal formula Zone formula (usually ~ Not applicable
similar)

ILOE insurance Mandatory Zone-specific Not applicable

Part-time second Taawun permit + NOC Zone-specific N/A

employer

Best for Most professional roles Finance, media, Remote workers for
logistics foreign companies

6.3 Virtual Work Visa: Living in UAE While Working Globally

Requirements: USD 5,000+/month income from a non-UAE employer, UAE-compliant health insurance
purchased by the applicant, valid passport. Duration: 1 year, renewable. Benefits: zero UAE income tax
on your foreign salary, full UAE residency including family sponsorship, access to UAE banking and
lifestyle. Application via ICA Smart Services or through specific free zones (Dubai Virtual Commercial
City).

X MYTH: "Virtual Work Visa is only for tech professionals™

v FACT: The Virtual Work Visa is available to any professional earning USD 5,000+/month from a non-
UAE employer — finance, legal, consulting, education, healthcare administrators, marketing, project
management. The key criterion is foreign employer + income threshold, not sector.

6.4 Job-Seeker Entry Permit: Your In-Country Job Search Option

The Job-Seeker Entry Permit allows you to enter UAE for 60 days (renewable once for 60 more days) to
search for employment without being tied to a specific employer:

+ Eligibility: bachelor's degree or higher, OR financial solvency (AED 4,000/month equivalent in bank
statements)

* Application: ICA Smart Services online — no UAE contact required

» Cost: approximately AED 750 including processing

* Onfinding employment: convert to Employment Visa without exiting UAE

« Strategic use: enter on Job-Seeker Permit, attend interviews in-person, negotiate from a position of
UAE presence

6.5 Part-Time Work Permit (Taawun Programme)

Existing UAE residents on employment visas can work for a second employer up to 20 hours per week
under the Taawun Programme:

* Primary employer written NOC required

+ Maximum 20 hours per week with secondary employer

+ Available in designated shortage sectors: healthcare, education, selected others
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*  MOHRE application through Tasheel centres
» Second employer pays part-time salary and applicable ILOE contribution

v~ CHAPTER 6 CHECKLIST — Alternative Visa Categories

0 | have confirmed whether | need a Mission Visa or Employment Visa for my UAE deployment

If on Mission Visa for 6+ months: | have discussed conversion to Employment Visa with my

~ Indian employer

0 | have used the Mainland vs Free Zone vs Remote matrix to assess my employment type

If considering Virtual Work Visa: | have confirmed USD 5,000+/month from foreign employer and

“ have UAE health insurance option

If considering Job-Seeker Permit: | have verified my degree or financial solvency documents are
- ready
- Freelancers: | have selected the right free zone for my industry and confirmed it permits my

planned client activities

/A RED FLAGS — Stop and investigate if you see any of these:

A Free zone promises you can serve all UAE mainland clients without restriction — verify this
specific claim in writing

A Mission Visa presented as equivalent to Employment Visa — it is not; no family sponsorship, no
gratuity, no Green Visa path
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CHAPTER 7

Salary Benchmarks by Sector

What You Should Be Earning in UAE in 2026

P WHAT THIS MEANS FOR YOU

Many Indian professionals accept UAE offers 15-25% below market rate because they did not
benchmark before negotiating. The tables in this chapter are your negotiating foundation.

7.1 Understanding UAE Salary Structure

UAE salaries are quoted as monthly gross and are tax-free. A comprehensive package typically includes:

Package Component Typical Range / Amount Calculation Basis
Basic Salary 40-60% of total package Foundation for gratuity, overtime,
annual leave pay

Housing Allowance 20-30% of package OR Cash or company-provided housing
employer accommodation

Transport Allowance AED 1,000-2,500/month Cash allowance or company vehicle

Medical Insurance Mandatory (employer- Employee mandatory; family varies by
provided) salary level

Annual Air Ticket 1-2 return economy India and back for professional + family
tickets/year

Education Allowance AED Management level and above —
40,000-120,000/child/year negotiate explicitly

Performance Bonus 10-30% of annual basic Criteria must be defined in contract

End-of-Service Gratuity 21 days basic/yr (1-5 yrs), 30 Paid on last working day
days basic/yr (5+ yrs)

ILOE Insurance AED 5-10/month (employer Mandatory; protects you, not employer
enrolls)

7.2 Healthcare Sector Benchmarks

Role AED/Month Range Green Visa? Golden Visa?
General Practitioner (MBBS) 22,000-35,000 Yes Usually not (below AED
30K)
Specialist Doctor 40,000-80,000+ Yes Yes

(DM/MS/Fellowship)
Consultant / Senior Consultant  55,000-100,000+ Yes Yes
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Medical Director / CMO
Dentist (General, BDS)
Specialist Dentist

Pharmacist (B.Pharm/
M.Pharm)

Senior Pharmacist/ Chief
Pharmacist

Registered Nurse (BSc
Nursing)

Senior Nurse / Charge Nurse

Head Nurse / Nursing
Manager

Chief Nursing Officer
Physiotherapist
Senior Physiotherapist

Radiographer / Radiologist

Lab Technologist / Pathologist

Medical Coder

Hospital Administrator

80,000-150,000
18,000-30,000
30,000-55,000
12,000-22,000

22,000-35,000

8,000-14,000

14,000-20,000

18,000-28,000

28,000-45,000
10,000-18,000
18,000-28,000
15,000-45,000

8,000-40,000

8,000-14,000
20,000-40,000

Yes
Yes
Yes

Yes (if AED
15K+)

Yes

Not typical
(below AED 15K)

Yes (if AED
15K+)

Yes

Yes
Borderline
Yes

Yes (senior
roles)

Senior roles: Yes

Not typical

Yes

7.3 Information Technology Benchmarks

Role

Junior Software Developer

Mid-Level Developer
(Java/Python/.NET)

Senior Developer/ Tech
Lead

Principal Engineer / Staff
Engineer

Data Scientist

Senior Data Scientist / Lead

ML Engineer / Al Engineer

AED/Month Range

8,000-14,000
15,000-25,000

25,000-45,000

40,000-65,000

22,000-45,000

35,000-65,000
25,000-55,000

Experience
Level

0-3 years
3-6 years

6-10 years

10+ years

3-10 years
level

7+ years

3-10 years
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Yes
Borderline
Yes

Not typically

Borderline

No

No

Borderline

Borderline/Yes
No
Borderline

Specialist doctors: Yes

Pathologist specialists:
Possible

No

Yes (senior level)

Visa Pathway

Employment Visa only

Green Visa eligible

Green + Golden possible

Golden Visa typically

Green; Golden at senior

Golden Visa typically

Green; Golden at senior
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Cybersecurity Analyst

Senior Cybersecurity
Engineer

Cloud Architect
(AWS/Azure/GCP)

DevOps / SRE Engineer

ERP Consultant
(SAP/Oracle)

IT Project Manager

IT Director / VP Engineering
CTO

UX/UI Designer

QA / Test Engineer
Business Analyst

Product Manager

dreamvisas.com/uae-updates

level
18,000-30,000 3-7 years Green Visa eligible
28,000-50,000 7+ years Golden Visa typically
30,000-60,000 5+ years Golden Visa typically
20,000—40,000 3-10 years Green; Golden at senior
18,000-40,000 3-10 years Green; Golden senior
22,000-40,000 5+ years Green; Golden senior
50,000-100,000+ 12+ years Golden Visa eligible
70,000-150,000+ 15+ years Golden Visa eligible
12,000-25,000 2-8 years Green at senior levels
10,000-22,000 2-7 years Green at senior levels
15,000-32,000 3-8 years Green Visa eligible
25,000-55,000 5-12 years Green; Golden senior

7.4 Engineering and Construction Benchmarks

Role

Graduate Civil Engineer (0-2
years)

Site Engineer (3-5 years)

Senior Site Engineer (5-10
years)

Project Engineer

Senior Project Engineer
Project Manager (PMP)
Senior Project Manager

Structural Engineer (Senior,
CEng)

MEP Engineer
HSE Manager (NEBOSH)
Construction Director

Architecture (Senior, licenced)

AED/Month Range
6,000-10,000

10,000-18,000

18,000-28,000

18,000-30,000
25,000-40,000
30,000-50,000
40,000-65,000
25,000-45,000

15,000-30,000
20,000-40,000
50,000-100,000
22,000-45,000
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Visa Pathway

Employment Visa only

Employment Visa; borderline
Green

Green Visa eligible

Green Visa eligible
Green; Golden at senior
Green + Golden typically
Golden Visa eligible

Green; Golden at senior

Green Visa eligible
Green; Golden at director level
Golden Visa eligible

Green; Golden at senior
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Urban Planner 18,000-35,000 Green Visa eligible
Quantity Surveyor (senior) 18,000-30,000 Green Visa eligible
Electrical Engineer 15,000-28,000 Green Visa eligible
Mechanical Engineer 15,000-28,000 Green Visa eligible

7.5 Finance, Accounting & Legal Benchmarks

Role AED/Month Range Visa Pathway

Accountant (CA/CPA, 3-5 years) 10,000-18,000 Employment Visa; borderline
Green

Senior Accountant 15,000-25,000 Green Visa eligible
Finance Manager 20,000-40,000 Green; Golden at director level
Finance Controller 28,000-55,000 Green + Golden typically
CFO (SME) 45,000-90,000 Golden Visa eligible
CFO (Large Corporate) 70,000-150,000+ Golden Visa eligible
Investment Analyst 20,000-40,000 Green; Golden senior
Portfolio Manager 35,000-80,000 Golden Visa typically
Risk Manager 25,000-45,000 Green; Golden senior
Internal Auditor (CIA) 18,000-35,000 Green Visa eligible
Compliance Officer 22,000-45,000 Green; Golden senior
VAT / Tax Consultant 18,000-32,000 Green Visa eligible
Legal Counsel (in-house) 35,000-75,000 Golden Visa typically
Senior Legal Counsel 50,000-100,000 Golden Visa eligible

* PRO TIP FROM CONSULTANT

Use Bayt.com, GulfTalent, LinkedIin Jobs (with salary filter enabled), and Robert Half / Michael Page
UAE salary guides to verify current benchmarks for your specific role and emirate before negotiating.
Dubai roles typically pay 15-25% more than equivalent Abu Dhabi roles for the same position. DIFC
and ADGM roles often pay 20-40% more than standard mainland equivalents.

v. CHAPTER 7 CHECKLIST — Salary Benchmarking

o | have benchmarked my specific role using Bayt.com and GulfTalent within the last 30 days

o My offer is within 10% of the market range for my role, emirate, and experience level

0 My basic salary is clearly stated separately (not bundled — affects gratuity)
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o | have calculated my gratuity entittement over 5 and 10 years at my basic salary figure
0 | have asked about education allowance, annual air ticket, and family medical insurance

| know whether my salary crosses the Green Visa (AED 15K) or Golden Visa (AED 30K)
~ threshold

/\ RED FLAGS — Stop and investigate if you see any of these:

A Offer is quoted as 'total package AED 25,000 with no basic salary breakdown — insist on
itemised breakdown before signing

A Employer says your salary 'includes gratuity' — this is an illegal contract structure under UAE
law
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Document Preparation
The Master Checklist from India to UAE

» WHAT THIS MEANS FOR YOU

Document preparation is where most UAE visa processes fail. The attestation takes 4-6 weeks
minimum and must be started before you accept any offer. This chapter is your complete document
preparation playbook.

8.1 The Core Document Categories

Personal Documents (Required for Every Visa Category)

v PERSONAL DOCUMENTS — Verify Before Starting Any Attestation

Passport: valid minimum 6 months beyond proposed UAE entry date; at least 2 blank visa

- pages

Passport-size photographs: 20 copies minimum, white background, 4x6 cm, taken within 6
- months, no glasses
. National ID (Aadhaar): carry certified copies for reference with Indian authorities during

attestation

0 Birth certificate: attested (required for family visa applications and some professional licences)
g  PCC (Police Clearance Certificate): from home state police, should be apostilled by MEA

Any previous UAE visas or entry stamps: carry copy of passport history page if you have UAE
Y residence history

/A RED FLAGS — Stop and investigate if you see any of these:

/\ Passport valid for less than 6 months — renew before starting any UAE process

A Photographs with blue, coloured, or patterned background — UAE requires plain white
background only

Educational Documents (Full Attestation Chain Required for All)

v EDUCATIONAL DOCUMENTS — Start Attestation 6-8 Weeks Before

Departure

Bachelor's degree certificate: original + 10 attested copies (full chain: HRD/University — Notary
— State Home Dept — MEA — UAE Embassy)

0  Master's / PhD degree: same attestation chain if applicable

0 Transcripts/mark sheets all years: notarised copies with seal
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0 10th (SSC) and 12th (HSC) mark sheets: notarised copies (healthcare bodies often require)

Professional qualification certificates (CA, ACCA, PMP, NEBOSH, CISA, etc.): attested through
MEA at minimum

 Diploma/ bridge course certificates: if relevant to your UAE role, include in attestation

Any post-graduate diplomas or fellowship certificates: attest if likely to be requested by UAE
licensing body

/A\ RED FLAGS — Stop and investigate if you see any of these:

A Degree attestation done in a different state from where the university is located — must match
issuing state

/A HRD attestation expired (older than 12 months in some states) — revalidate before proceeding

Professional Documents

v PROFESSIONAL DOCUMENTS — Varies by Profession and Employer

Experience letters: all previous employers, on company letterhead, signed by authorised
signatory, stating designation and exact employment dates

O
0 Latest 6 months pay slips from most recent employer
o Professional registration certificates (ICAI membership, Nursing Council, Medical Council, etc.)

Any professional licences from previous countries of employment (Gulf, UK, etc.) — carry
originals and copies

;o  Trade certifications relevant to your field (CISCO, Microsoft, AWS, etc.) — attested if possible

g Publication record / research papers (for academic and Blue Visa applicants)

/A RED FLAGS — Stop and investigate if you see any of these:

A Experience letter on plain paper without letterhead or official signature — UAE authorities reject
these

A Gap in employment history of 6+ months without explanation — prepare a signed statutory
declaration

8.2 Profession-Specific UAE Requirements (Beyond Standard Documents)

Profession UAE-Specific Requirement Governing Body
Doctors (all DHA/DOH/MOH licensing exam + Dataflow DHA (Dubai), DOH (Abu
specialties) primary source verification Dhabi), MOHAP (other

emirates)
Nurses / Midwives Health authority licensing exam + Dataflow DHA, DOH, or MOH
verification depending on emirate
Dentists DHA/DOH/MOH registration + Dataflow DHA (Dubai), DOH (Abu
verification Dhabi), MOHAP
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Pharmacists MOH registration + Dataflow verification MOHAP (federal)

Allied Health (physio, Health authority licensing + Dataflow Emirate-specific health

radiology, lab) verification authority

Lawyers (foreign Cannot practice UAE law without UAE bar UAE Ministry of Justice

qualified) admission; foreign legal consultants have a
separate regime

Architects (stamp Dubai Municipality professional classification Dubai Municipality

approval) for architectural stamp approval

Engineers UAE Society of Engineers (UAESE) UAESE

(structure/civil) classification for senior roles on large projects

Teachers KHDA inspection school approval (Dubai); KHDA (Dubai), ADEK (Abu
ADEK approval (Abu Dhabi) Dhabi)

Accountants (audit UAE Accountants and Auditors Association UAE AAA

firm) (AAA) registration for audit practice

Financial advisors DFSA (DIFC) or FSRA (ADGM) registration for  DFSA or FSRA depending
financial services advice on zone

Security professionals  SIRA (Security Industry Regulatory Agency) SIRA — Dubai
licensing for security-related roles

8.3 Family Visa Documents

v FAMILY SPONSORSHIP DOCUMENTS — Required in Addition to Your Own

g  Your UAE residency visa copy + Emirates ID copy (as sponsor)

;o  Your salary certificate confirming minimum threshold for sponsoring emirate

Ejari (Dubai) or Tawtheeq (Abu Dhabi) or equivalent tenancy registration: proves suitable
accommodation exists for family

Marriage certificate: attested through full chain (University/Notary — State Home Dept — MEA
U L uAE Embassy)

o Children's birth certificates: attested through same chain
g  Family photographs: white background, 4x6 cm, current

o  Dependent health insurance: must be in place before visa application in most emirates

/A RED FLAGS — Stop and investigate if you see any of these:

A Marriage certificate in a regional language (Marathi, Telugu, Tamil, etc.) without English
translation — UAE requires English translation attested alongside the original

A Accommodation is dormitory or shared rooms — GDRFA requires separate accommodation for
families
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CHAPTER 9

The Complete Attestation and Dataflow Guide

Every Step, Every Office, Every Timeline

» WHAT THIS MEANS FOR YOU
Attestation errors are the single biggest cause of preventable UAE visa delays. Follow this guide step by
step. Skipping or reordering the sequence invalidates your attestation entirely.

9.1 The Four-Step Attestation Chain for UAE

Every educational certificate issued in India must pass through all four steps in the exact sequence below.
The UAE Embassy will not process documents that skipped a step, even if the MEA stamp is present.

HRD / University Verification

Contact your university's verification or transcript cell. For MBBS, BAMS, nursing: your state
Medical Council or Nursing Council verifies alongside the university. Some states route
through the State HRD (Human Resource Development) Ministry. Maharashtra: Home
Department is the attestation body. Karnataka: DPAR (Department of Personnel and
Administrative Reforms). Tamil Nadu: Home Department. Always check your specific state's
current process — it changes.

Notary + State Government Authentication

Have original certificate notarised by a registered notary in the state where the document was
issued. Then submit to State Home Department or Sub-Divisional Magistrate (SDM) for state
government authentication. This step varies by state — some combine notary + state in one
office.

Ministry of External Affairs (MEA), India

Submit to MEA for central government apostille or attestation. Apply online at mea.gov.in.
MEA has processing centres in Delhi (main), Mumbai, Chennai, Kolkata, Hyderabad, and
Chandigarh. Online application + physical submission or courier. Track online. Typically 3-5
working days. The MEA stamp confirms the state government authentication is genuine.

UAE Embassy / Consulate in India

Final attestation by UAE Embassy (New Delhi) or UAE Consulates (Mumbai, Chennai,
Kolkata, Hyderabad). Schedule appointment online. Present MEA-attested original. Allow 3-5
working days. The UAE Embassy stamp confirms the MEA stamp is genuine — this is the
final verification link.

Indian State State Attestation Body Notes

Maharashtra Home Department, Mumbai Apostille cell accepts courier
submissions; online tracking available
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Karnataka DPAR (Department of Personnel)
or Home Department

Tamil Nadu Home Department, Chennai

Andhra Pradesh / Home Department, Hyderabad

Telangana

Gujarat Home Department, Gandhinagar

Delhi/ NCR SDM (Sub-Divisional Magistrate)
offices

Kerala Home Department,

Thiruvananthapuram

Punjab Home Department, Chandigarh
Rajasthan Home Department, Jaipur
West Bengal Home Department, Kolkata
Uttar Pradesh Home Department, Lucknow

9.2 Apostille vs UAE Embassy Attestation

dreamvisas.com/uae-updates

Online application available; check
current portal at karnataka.gov.in

Direct submission to Home
Department; 2-3 day processing

Combined office for both states; online
application via servicePlus

Allow additional processing time;
courier accepted

Multiple SDM offices across Delhi;
choose nearest to your address

High volume due to Gulf migration;
allow 5-7 days

MEA office also in Chandigarh for Step
3

Allow 3-5 days; online application
available

MEA office also in Kolkata for Step 3

High volume; allow 5-7 days for state
attestation

X MYTH: "An MEA apostille is sufficient for UAE"

v/ FACT: India joined the Hague Apostille Convention in 2005. However, the UAE does NOT uniformly
accept apostille in lieu of UAE Embassy attestation for employment, professional licensing, and family
visa purposes. The full 4-step chain (ending with UAE Embassy stamp) is required for most official UAE
purposes. Exception: some free zones (DIFC, ADGM, some others) accept apostilled documents for
specific purposes — verify with your specific employer and the relevant authority.

9.3 Dataflow: Mandatory for Healthcare Professionals

Dataflow (dataflowgroup.com) is a Primary Source Verification (PSV) service used by UAE health
authorities to independently verify qualifications with the original Indian institutions. It is NOT the same as
attestation and is required IN ADDITION to attestation.

Submit at dataflowgroup.com

Create account, upload attested copies of all qualifications and experience letters. Pay
verification fee (USD 140-300+ depending on humber of documents and categories). Include
y all degrees, post-graduation certificates, and experience letters from every previous
employer.

Appl

\V/Yiif Dataflow contacts institutions
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Dataflow contacts your universities, medical/nursing councils, and previous employers
directly by email and telephone. Your universities must respond confirming your credentials.
Response speed from India: AIIMS and major hospitals: 2-4 weeks. Smaller private colleges:
6-12 weeks. Ensure your university's verification cell is aware to expect contact.

6-12 weeks typical

Indian institutions are the bottleneck. If your university has a poor verification track record,
proactively contact the registrar to expect Dataflow communication. Follow up weekly after
the 4-week mark.

PSV report issued

Report shows: Verified (green), Discrepancy (yellow), or Unable to Verify (red). A
Discrepancy must be resolved with the issuing institution before you can proceed. Unable to
Verify often means the institution did not respond — escalate to the registrar.

DHA/DOH/MOHAP licensing

Once PSV report shows Verified, submit to the relevant UAE health authority for licence
application. DHA and DOH then schedule their licensing examination.

@ CRITICAL WARNING

DATAFLOW IS YOUR RESPONSIBILITY — NOT YOUR EMPLOYER'S Many healthcare
professionals arrive in UAE assuming their employer handled Dataflow. Most employers do not. By the
time you discover this, you have been in UAE for weeks and cannot legally work. Start Dataflow the
moment you have a job offer — ideally 4 months before your planned start date. The 6-12 week timeline
is non-negotiable; no amount of employer pressure on UAE health authorities can accelerate it.

9.4 Experience Letter Verification (Non-Healthcare)

For non-healthcare roles, UAE employers may independently verify your experience letters with your

previous employers. To protect yourself:

Ensure all experience letters are on genuine company letterhead with the company's official stamp

The letter should be signed by an authorised signatory (HR Manager, Director, COO) — not just a
colleague

Include: your full name, designation, employment dates (from-to, exact months and years), and a
brief description of responsibilities

Request a relieving letter in addition to the experience letter — UAE employers respect this

If a previous employer no longer exists: obtain affidavit from a magistrate or notary confirming
employment details, with any documentary evidence
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* PRO TIP FROM CONSULTANT

Maintain a digital archive of every employment document throughout your career: offer letters,
contracts, pay slips, experience letters, relieving letters, promotion letters. UAE employers frequently
request documents from 10+ years ago during background checks. A gap in documentation can delay
or terminate a hiring process.

v CHAPTER 9 CHECKLIST — Attestation and Dataflow

0  Attestation started 6-8 weeks before planned UAE departure

o | have identified the correct attestation body for my home state (see state table above)
o | have the MEA online application tracking reference number
o  UAE Embassy appointment booked — available date noted

Attested documents: at least 5 copies of each (originals stay with you; send certified copies to

Y UAE when required)
Healthcare professionals: Dataflow application submitted with all qualifications and experience
“ letters included
Healthcare professionals: | have contacted each of my universities to alert them to expect
~ Dataflow verification requests
- Healthcare professionals: | have contacted each of my previous employers' HR departments

similarly

0 All experience letters are on letterhead with official stamp and authorised signature

o  Digital archive of all original documents created and backed up

/A RED FLAGS — Stop and investigate if you see any of these:

A Attestation agency cannot provide MEA application reference number — insist on this or use a
different agency

A Dataflow report shows 'Discrepancy' for any document — do not proceed; resolve with issuing
institution first

A UAE Embassy stamp is faint, unclear, or the stamp ink is smeared — request reissuance;
indistinct stamps are rejected at UAE immigration
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CHAPTER 10

Healthcare Professionals
Your Specialised UAE Entry Guide

» WHAT THIS MEANS FOR YOU

Healthcare is one of the UAE's highest-demand sectors for Indian professionals, but it is also the most
documentation-intensive. This chapter consolidates everything the healthcare professional needs in
one place.

10.1 UAE Healthcare Employment Market for Indians (2026)

The UAE operates a rapidly expanding healthcare system driven by population growth, medical tourism,
and ambitious government targets. The health authority structure differs by emirate:

Emirate / Zone Health Authority Licensing Body Key Employers
Dubai Dubai Health DHA licensing exam + Mediclinic, HealthPlus,
Authority (DHA) Dataflow American Hospital, NMC,

King's College Hospital,
Cleveland Clinic (planned)

Abu Dhabi Department of Health  DOH licensing exam + Mubadala Health, Cleveland
(DOH) Dataflow Clinic Abu Dhabi,
Healthpoint, Burjeel, LLH
Hospital
Sharjah, Northern MOHAP (federal) MOHAP licensing + University Hospital Sharjah,
Emirates Dataflow NMC, Aster, government
hospitals
DHCC (Dubai) DHCC Health DHCC-specific process Dubai Healthcare City
Regulation + Dataflow cluster hospitals and clinics
ADGM (Abu Dhabi) ADGM + DOH DOH licensing Limited clinical operators;
coordination mainly admin and health

services companies

10.2 The Complete Healthcare Professional Licensing Pathway

Accept Offer and Obtain Work Permit

Your UAE employer applies for your work permit through MOHRE. Entry permit issued
allowing you to enter UAE. This begins the race against Dataflow timing.

Start Dataflow (Do This FIRST — Months Before Departure)

Submit Dataflow application at dataflowgroup.com immediately on offer acceptance. Include
all medical degrees, post-graduation certificates, nursing council registration, medical council
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registration, and experience letters from all previous employers.

Attest All Qualifications

Full 4-step attestation chain for all degrees (MBBS, MD, DNB, BSc Nursing, etc.). See
Chapter 9. Healthcare bodies require both attested AND Dataflow-verified documents.

Arrive in UAE and Complete Medical Fitness Test

Standard employment visa medical fitness test (Chapter 2, Stage 4). Complete as soon as
possible after arrival.

Apply for UAE Health Authority Licence

Submit to DHA/DOH/MOHAP with: attested documents + Dataflow PSV report + passport +
Emirates ID + employment contract + photographs. Pay licensing fee.

Written Licensing Examination

DHA, DOH, and MOHAP require qualifying examinations for most clinical categories. DHA
uses Pearson VUE. DOH uses Pearson VUE. MOHAP has its own examination centres.
Examination fees: AED 1,500-2,500 typically.

Licence Issued — Legal Practice Begins

Once licence issued (via DHA app, DOH portal, or MOHAP portal), you are legally permitted
to practise in UAE. Practising before licence issuance is illegal and can result in visa
cancellation and deportation.

Ongoing CPD Requirements

UAE health authorities require ongoing Continuing Professional Development (CPD) for
licence renewal. DHA: 25 CPD credits/year minimum. DOH: similar requirements. Keep CPD
records current.

10.3 Examination Preparation for Indian Healthcare Professionals

DHA Licensing Examination

The DHA examination tests clinical knowledge at the level of practice in UAE. For doctors: specialty-
specific MCQ examination. For nurses: general nursing competency + specialty. Preparation tips:

» Dubai Health Authority's Prometric website has the official exam blueprint for your specialty

* USMLE Step 2-level preparation is relevant for doctors (though UAE exam is different)

* For nurses: DHA-approved prep courses are available in Dubai — many Indian training centres now
offer these online

Pass rate: varies by specialty and category; typically 60-80% for well-prepared candidates on first
attempt

« If you fail: 3-month waiting period before reattempt; maximum 3 attempts in most categories
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Professional Licensing Examinations by Category

Profession Exam Body Key Content Areas Typical Prep
Time
Doctors (General DHA Prometric/ DOH Clinical medicine, UAE health 2-3 months of
Practice) Prometric regulations, medical ethics focused
preparation
Specialist Doctors DHA / DOH — Specialty MCQs + UAE- 3-6 months;
specialty-specific specific practice guidelines varies by
specialty
Registered Nurses DHA Prometric/ DOH / Nursing fundamentals, 1-3 months
MOHAP specialty care, UAE nursing

standards

Dentists DHA / DOH / MOHAP Clinical dentistry, UAE dental 2-3 months
regulations

Pharmacists MOHAP Pharmacology, clinical 2-3 months
pharmacy, UAE drug
regulations

Physiotherapists DHA / DOH / MOHAP Clinical physiotherapy, UAE 1-2 months
standards

Lab Technologists DHA / DOH / MOHAP Laboratory science, UAE 1-2 months
protocols

Radiographers DHA / DOH / MOHAP Radiology practice, radiation 1-2 months
safety

10.4 Common Healthcare Professional Mistakes in UAE

/A COMMON MISTAKE

Arriving in UAE before Dataflow is complete. The most expensive mistake a healthcare professional can
make. You cannot legally practice until licensed; you cannot be licensed without Dataflow; Dataflow
takes 6-12 weeks from Indian institutions. Arrive with Dataflow already complete.

A COMMON MISTAKE

Not including ALL previous employers in Dataflow. Every employer listed in your CV or experience
letters must be included in Dataflow. If you omit one and it shows up in background verification, it
triggers a Discrepancy report — which stops your licence application completely.

A COMMON MISTAKE

Practicing without a UAE licence — even temporarily, even if your employer assures you it is
acceptable. This is a serious legal violation that can result in visa cancellation, deportation, and a
lifetime UAE entry ban. Do not provide clinical services until your licence is issued.
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v CHAPTER 10 CHECKLIST — Healthcare Professionals

o  Dataflow application submitted 12+ weeks before planned UAE start date

ALL qualifications submitted to Dataflow: every degree, every post-grad, every registration

U certificate

0 ALL previous employers included in Dataflow experience verification

0  Attested qualifications (full 4-step chain) completed for all medical/nursing degrees

0 10th and 12th mark sheets available (healthcare bodies often require these)

o  Professional registration certificate (State Medical Council or Nursing Council): attested

| know which health authority covers my emirate: DHA (Dubai), DOH (Abu Dhabi), MOHAP
(other)

o | have budgeted for licensing examination fee (AED 1,500-2,500)

0 | have started examination preparation (DHA/DOH blueprint downloaded)

o | willNOT provide any clinical services until my UAE health authority licence is issued
o  CPD requirements for my UAE licence understood — | have a plan to meet them

/A RED FLAGS — Stop and investigate if you see any of these:

A Employer says 'don't worry about Dataflow, we'll sort it out' — Dataflow is YOUR responsibility,
not optional

/A Dataflow report shows Discrepancy for any document — resolve BEFORE travelling to UAE

Any individual or clinic offers to help you 'skip' the licensing exam or fast-track Dataflow — this
A is fraud
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CHAPTER 11

IT and Technology Professionals
The UAE Tech Sector Guide 2026

» WHAT THIS MEANS FOR YOU
The UAE has launched some of the world's most ambitious technology initiatives — from Al-powered
government services to smart city infrastructure to global fintech hubs. Indian IT professionals are the

backbone of this transformation.

11.1 UAE Tech Ecosystem Overview for Indian IT Professionals

Cluster / Zone

Dubai Internet City
(DIC)

Dubai Silicon Oasis
(DSO)

DIFC/FinTech
Hive

Abu Dhabi Global
Market (ADGM)

Hub71 (Abu Dhabi)

twofour54 /
imagenation

Masdar City

Meydan/ One
Central

Location
Jumeirah Lake
Towers area

Eastern Dubai

Downtown Dubai

Al Maryah Island

Al Maryah Island

Abu Dhabi

Abu Dhabi

Dubai

Specialisation

Tech companies, IT
services, software

Manufacturing, loT,
semiconductors, R&D

Fintech, financial
software, regtech

Financial technology,
crypto, Al in finance

Tech startups (Al, fintech,
biotech)

Media tech, digital
content, gaming

Clean tech, sustainability
tech

Emerging tech, startup
ecosystem

11.2 Highest-Demand IT Roles in UAE (2026)

The UAE government's Al strategy, smart city programmes, and financial sector transformation have

created sustained demand for:

Role Category

Demand Level

Key Employers/Tenants

Microsoft, Oracle, Cisco,
IBM, Dell, TCS, Infosys,
Wipro, Cognizant

Intel, HP, Siemens, SMEs
and startups

Visa, Mastercard, PayPal,
fintech startups, 300+
financial firms

Hub71 startups, financial
institutions, SoftBank-
backed ventures

Government-backed startup
ecosystem with global VC
connections

Content and creative
technology companies

Irena, clean tech startups,
Siemens, GE

Growing cluster of tech
startups and scale-ups

Key UAE Initiatives Driving Demand

2026
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Al /Machine Learning Very High UAE National Al Strategy 2031; Al-powered

Engineers government services

Cybersecurity Specialists Very High NESA compliance; critical infrastructure protection;
banking sector

Cloud Architects High Government cloud adoption; private sector

(AWS/Azure/GCP) migration

Blockchain / Web3 High Dubai Blockchain Strategy; VARA (Virtual Assets

Developers Regulatory Authority); crypto trading hub

Data Scientists / Analytics  High Smart Dubai data platform; banking analytics;
healthcare data

DevOps / SRE Engineers High Rapid digital transformation pace across sectors

SAP S/4 HANA High Large enterprise ERP migration wave

Consultants

Full-Stack Developers Medium-High Digital product development across sectors

(React/Node)

UI/UX Designers (Figma) Medium Consumer app development; government service
design

IT Project Managers Medium-High Transformation programme delivery

(PMP, Agile)

11.3 Free Zone vs Mainland for UAE IT Professionals

Most large Indian IT companies (TCS, Infosys, Wipro, HCL, Cognizant, Mphasis) operate UAE offices as

both mainland and free zone entities. When evaluating roles:

+ DIC (Dubai Internet City) is a free zone — very different from working for a mainland IT company

* Free zone IT roles can generally serve UAE clients via service agreements with mainland entities

« Salary levels at DIC and similar free zone clusters tend to be higher than equivalent mainland IT
roles

* Green Visa and Golden Visa paths are equally available in free zone IT roles — the same federal
ICA rules apply

*  MOHRE complaints are handled by the free zone authority, not MOHRE — important to know if you
have a dispute

11.4 Visa Strategy for IT Professionals at Different Career Stages

Career Stage Typical Salary Recommended Visa Strategy
Fresh graduate / 0-2 AED 8,000-12,000 Employment Visa; focus on building skills toward
years Green Visa threshold
Junior to mid-level / 2-5  AED 12,000-20,000 Employment Visa; check Green Visa eligibility
years as salary grows; aim to cross AED 15K
Mid to senior level / 5-8  AED 20,000-35,000 Green Visa immediately if AED 15K+; plan
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years toward Golden Visa at AED 30K

Senior/ Lead level / 8- AED 30,000-55,000 Golden Visa; also consider UAE freelance

12 years permit for additional income

Director/ VP /CTO AED 50,000-100,000+ Golden Visa; consider UAE company setup for
level consulting and IP

* PRO TIP FROM CONSULTANT

Indian IT professionals in UAE who hold international certifications (AWS Solutions Architect, Google
Professional Cloud, Kubernetes CKAD, CISSP, CISM) command 20-35% salary premiums over non-
certified peers at the same experience level. The ROI on certification investment in UAE is among the
highest in the world given the tax-free salary benefit.

v. CHAPTER 11 CHECKLIST — IT Professionals

0 | have researched whether my target employer is mainland or free zone (affects all rights)

| have benchmarked my salary against DIC/Dubai vs mainland equivalents (typically 15-25%

= different)

0 | know my ISCO level and whether | cross the Green Visa salary threshold
o | have identified which high-demand tech skills are most valued in UAE 2026 (see table above)

For senior roles: | have compared DIFC/ADGM vs mainland salary premiums for financial sector
IT roles

| have updated my Linkedln with UAE-relevant skills and keywords to attract direct approaches
from UAE recruiters
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CHAPTER 12
Engineers, Architects & Construction

Professionals
The UAE Infrastructure Opportunity

12.1 UAE Construction Pipeline for Indian Professionals (2026)

The UAE has one of the world's most active construction pipelines, driven by continuing urban expansion,
tourism infrastructure, and the energy transition:

Programme / Project Scale Demand for Indian Professionals
Dubai 2040 Urban Master Multi-decade city Civil, structural, MEP, urban planners
Plan transformation
Expo City Dubai Phases Ongoing development  All construction disciplines

of Expo site
UAE rail network (Etihad 1,200km freight + Civil, railway, tunneling engineers
Rail) passenger rail
Abu Dhabi renewable Multi-GW solar, wind Electrical, mechanical, energy engineers
energy projects (ADNOC,
Masdar)
Healthcare infrastructure 50+ new hospitals Healthcare facility specialists, MEP
expansion and clinics by 2030
Tourism projects (RAK Multi-billion AED Hospitality construction specialists
Wynn, Dubai theme parks)
Smart city infrastructure Citywide connectivity ICT infrastructure, smart systems engineers
(Smart Dubai)
Commercial and residential Billions AED All construction categories

development (Palm Jebel
Ali, Dubai Islands)

12.2 Professional Classification and UAE Licensing for Engineers

Unlike healthcare professionals, most engineers in UAE do not require a UAE government licence to
work. However, senior engineers who stamp drawings or take professional engineering responsibility
require classification:

+ UAE Society of Engineers (UAESE): professional classification for engineers who stamp and
approve drawings. Membership fee: approximately AED 500/year. Strongly recommended for
senior engineers.

* Dubai Municipality: engineers who stamp structural, MEP, and architectural drawings for
submission to DM require municipality classification (Grade A/B/C). Processed by your employer's
PRO.
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*  Abu Dhabi Department of Urban Planning and Municipalities (DPM): similar classification for Abu
Dhabi engineering stamps.

* For most engineering employment roles (project execution, site management, technical work not
requiring a stamp): no UAE licence required beyond the employment visa.

12.3 Architect Licensing in UAE

* Dubai Municipality Architectural Classification: required to stamp architectural drawings for DM
submission. Grade A engineers can stamp projects of all sizes. Grade B: limited project sizes.
Application through employer via DM portal.

+ ADCED / DPM: Abu Dhabi equivalent classification for architectural stamps.

* Membership of international bodies (RIBA, AlA, etc.) is valued by premium employers but not
legally required for most UAE architecture roles.

» Interior design: not separately licenced in UAE; typically falls under architectural classification.

12.4 HSE Professionals: High-Demand, Well-Compensated

Health, Safety, and Environment (HSE) professionals are consistently in demand in UAE's large project-
based construction sector. Key certifications valued in UAE:

Certification UAE Market Value Typical Salary Premium

NEBOSH International General Required for most HSE roles AED 3,000-5,000/month

Certificate premium over non-certified

NEBOSH International Diploma Required for senior HSE AED 5,000-10,000/month
Manager roles premium

IOSH Managing Safely Good for non-HSE managers Moderate premium

OHSAS 18001 /1SO 45001 Lead  Valued in quality-integrated HSE Meaningful premium at senior

Auditor roles levels

OSHA 30-Hour Valued particularly in Moderate; less important than
construction NEBOSH

British Safety Council Diploma High value especially for UK- Strong premium at senior
branded projects levels

v. CHAPTER 12 CHECKLIST — Engineering and Construction

| have identified whether my role requires Dubai Municipality or DM classification (stamp
responsibility)

o  For UAESE classification: | have prepared my degree certificates and experience records
g  HSE professionals: NEBOSH qualification attested and ready
0 | have benchmarked salary against UAE construction market (Chapter 7) before negotiating

| understand that UAE construction works in contract cycles — project end can mean role end;
negotiate project completion bonus

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
58



UAE Work Visa 2026 | The Complete Indian Professional’s Guide dreamvisas.com/uae-updates

/A RED FLAGS — Stop and investigate if you see any of these:

A Employer asks you to sign UAESE classification forms before arriving — this should happen
through your employer PRO after arrival

A HSE role offered without NEBOSH requirement mentioned — this suggests the employer has
lower safety standards than tier-1 contractors
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CHAPTER 13

Finance, Accounting & Legal Professionals
The UAE Financial Sector Guide

13.1 UAE Financial Sector Structure

The UAE financial sector operates across three distinct legal environments, each with different regulators,
compensation norms, and career paths:

Sector Location Regulator Key Characteristics

UAE Mainland All emirates Central Bank of UAE Commercial banks,

Banking/Finance (CBUAE) insurance, investment
companies; UAE Labour
Law applies

DIFC (Dubai Int'l Downtown Dubai DFSA (Dubai Financial English common law;

Financial Centre) Services Authority) highest salaries;
international financial
firms

ADGM (Abu Dhabi Al Maryah Island FSRA (Financial Services  Similar to DIFC; Abu

Global Market) Regulatory Authority) Dhabi-focused; growing
rapidly with government
backing

13.2 Key Certifications That Command Premiums in UAE Finance

Certification Premium in UAE Most Relevant For
CFA (Chartered Financial AED 8,000-20,000/month Investment management, wealth
Analyst) premium management, research
ACCA (Chartered AED 4,000-12,000/month External audit, financial reporting,
Accountant) premium finance management
CA India (ICAl) AED 4,000-10,000/month Finance management, audit, tax

premium (well-recognised in UAE)

CPA (US Certified Public AED 3,000-8,000/month Financial reporting, audit for
Accountant) premium international firms
CIA (Certified Internal AED 3,000-7,000/month Internal audit, risk management
Auditor) premium
FRM (Financial Risk AED 5,000-13,000/month Risk management, treasury, banking
Manager) premium
CIMA (Chartered AED 3,000-8,000/month Management accounting, business
Management Accountant) premium finance
UAE VAT Certification AED 2,000-5,000/month Tax compliance, VAT advisory
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(UAIBA) premium

13.3 Legal Professionals in UAE

Legal practice in UAE is more restricted for foreign-trained lawyers than many other sectors. Key facts:

* Foreign lawyers cannot advocate in UAE courts — UAE court advocacy requires UAE bar
admission

* In-house legal counsel roles at multinational companies: open to foreign-qualified lawyers; highly
paid

* DIFC and ADGM courts: operate under English common law; DIFC-qualified practitioners can
appear; English-qualified lawyers are common

* International arbitration and commercial disputes: English-qualified lawyers are competitive

* Legal consultancy roles (advisory, contract review, compliance): no UAE bar admission required

» Paralegal and legal operations roles: growing significantly with UAE's expanding commercial activity

v. CHAPTER 13 CHECKLIST — Finance and Legal

|

|

| have identified whether my target role is mainland, DIFC, or ADGM (salary and regulatory
environment differ significantly)

My professional certification (CFA, ACCA, CA, CPA) is attested and ready
For DIFC/ADGM roles: | understand English common law governs my employment contract

Legal professionals: | have clarified whether the role requires UAE bar admission oris a
consultancy/in-house role
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CHAPTER 14

dreamvisas.com/uae-updates

Emirate-by-Emirate Guide
Dubai vs Abu Dhabi vs Sharjah — Making the Right Choice

decision.

P WHAT THIS MEANS FOR YOU

Your emirate choice affects your salary, housing cost, school options, commute, social environment,
and visa processing authority. This chapter gives you the complete comparison to make an informed

14.1 Dubai

Dubai is the UAE's commercial capital and global gateway, home to the largest concentration of Indian
professionals. Its economy is diversified across finance, trade, tourism, real estate, and technology.
Dubai's Indian community is the world's largest outside India.

Aspect Details for Indian Professionals

Population

Key employment
zones

Salary premium

Housing costs

Indian community
concentration

Indian schools
(CBSE/ICSE)

Public transport

Visa authority

Cost of living
comparison

~3.6 million residents; Indians are the largest single nationality (T30%)

DIFC, Downtown, Business Bay, DIC, DAFZA, JAFZA, Dubai Healthcare City,
Dubai Knowledge Park

Highest in UAE; typically 15-25% above equivalent Abu Dhabi roles; DIFC roles
20-40% above mainland

AED 70,000-140,000/year for 1-2 BHK depending on area; Al Quoz, Deira, Bur
Dubai more affordable

Extremely established; Bur Dubai, Deira, Karama, Meena Bazaar are historic
Indian hubs

Hundreds; KHDA star-rated; fees AED 15,000-40,000/year for Indian
curriculum; top schools higher

Excellent Dubai Metro (Red Line, Green Line), tram, water taxi, extensive bus;
many professionals car-free

GDRFA Dubai administers residency stamping (distinct from federal ICA for
some processes)

Highest in UAE but typically offset by highest salaries; net savings comparable
to Abu Dhabi for most

14.2 Abu Dhabi

Abu Dhabi is the UAE capital, seat of government, and the emirate with the UAE's oil and gas wealth. Its
employer base skews toward larger organisations, government-linked entities, and professional services.
The pace is slower than Dubai but the benefits packages are often more generous.

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
62



UAE Work Visa 2026 | The Complete Indian Professional’s Guide dreamvisas.com/uae-updates

Aspect Details for Indian Professionals

Population ~1.5 million in Abu Dhabi city; 450,000 in Al Ain

Key employment Oil & gas (ADNOC), government, healthcare (Mubadala Health, Cleveland

sectors Clinic), education (NYU, Sorbonne), defence, financial services (ADGM)

Salary comparedto = Competitive to slightly lower for same role; typically offset by more generous

Dubai allowances and accommodation

Housing costs AED 60,000-120,000/year for 1-2 BHK in city; Musaffah, MBZ City more
affordable

Indian schools Strong CBSE/ICSE sector; ADEK-regulated; fees slightly lower than Dubai
equivalents

Public transport Limited; car strongly recommended; Abu Dhabi has no metro (2026)

Benefits culture Employer-provided accommodation, air tickets, school fees more common at
large employers than Dubai

Additional costs AED 30/month 'Green Fee' on residency permits from November 2024

Visa authority ICA federal (no separate GDRFA for Abu Dhabi — all federal)

Key advantage More stable government-linked employment; less turnover in established roles

14.3 Sharjah and the Northern Emirates

Emirate Key Facts for Indian Professionals

Sharjah Most popular residential choice for Dubai-workers; housing AED
35,000-65,000/year; strict social laws (no alcohol sale); 30-60 min commute to
Dubai; strong Indian community in Rolla, Al Wahda, Al Nahda; excellent
selection of affordable Indian curriculum schools

Ajman Most affordable; many Indians commute to Sharjah or Dubai from here; limited
direct employment base; housing AED 25,000-45,000/year; very strong
community feel

Ras Al Khaimah Growing manufacturing, tourism, and free zone hub; RAK free zone well-
(RAK) established for business; WYNN casino resort (2027) driving hospitality hiring
boom; lower cost of living; RAK Medical Centre expanding

Umm Al Quwain Very affordable; minimal employment base; primarily residential for those
commuting; smallest Indian community

Fujairah East coast; oil trading and shipping hub; smaller Indian professional community;
unique position for maritime and energy sector roles

% PRO TIP FROM CONSULTANT

The Sharjah-Dubai commute is financially the most powerful strategy for Indian families in UAE. A
family of four living in Sharjah vs Dubai saves AED 50,000-90,000/year in rent and school fees. Over a
7-year UAE career, this differential funds a substantial home purchase back in India or a significant
investment portfolio. The quality of life in Sharjah for families is excellent — it is only the commute that is
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the compromise.

v CHAPTER 14 CHECKLIST — Emirate Selection

0 | have researched current rental prices at Bayut.com for my target area
0 | have tested the commute from my planned residence to workplace on Google Maps at 8am

| have identified the CBSE/ICSE school options in my chosen area and checked their
~ KHDAVADEK rating and current fees

o | know which visa processing authority covers my emirate (GDRFA Dubai vs ICA federal)
0 | have factored in Abu Dhabi's AED 30/month Green Fee if applicable

| have calculated the financial comparison between Dubai salary vs Sharjah housing savings for
my family
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CHAPTER 15

Family Sponsorship
The Complete Process for Bringing Your Family to UAE

» WHAT THIS MEANS FOR YOU

Sponsoring your family is one of the most important and most misunderstood UAE processes. Get
every document right the first time — a rejected family visa application adds months of family
separation.

15.1 Salary Requirements to Sponsor Your Family

Emirate Minimum Monthly Salary Notes
Dubai (employer AED 4,000 Must show Ejari tenancy contract for
accommodation family rooms
included)
Dubai (cash housing AED 3,000 + housing allowance Total must demonstrate ability to house
allowance) family
Abu Dhabi AED 3,000 (minimum); AED Practical threshold is higher; GDRFA
5,000+ recommended assessors use discretion
Sharjah AED 4,000 Standard threshold
Other Northern AED 2,500-3,500 Verify current requirement at time of
Emirates application
Green Visa holders Same thresholds apply Green Visa does not change family

sponsorship salary requirements

Golden Visa holders Generally same thresholds Golden Visa provides more flexibility
with dependents' ages

15.2 Who Can You Sponsor?

Dependent Conditions Notes
Spouse (wife or Must be legally married — Spouse receives residency visa linked to
husband) marriage certificate required your sponsorship
(attested)
Sons Up to age 18 After 18: must secure own employment
visa or student visa
Unmarried daughters ~ Up to age 18 on employment Golden Visa sponsors can retain
visa; older on Golden Visa (case- unmarried daughters longer
specific)
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Parents Some emirates permit parent Not universally available; verify current
sponsorship — employer- ICA policy
specific; limited
Siblings Not typically permitted Only spouse and children are standard
dependents
Domestic worker Yes (for Green/Golden Visa Separate domestic worker visa category

holders and senior professionals
with sufficient salary)

15.3 Family Visa Process — Step by Step

Secure Your Own Residency First

Your UAE residency visa must be stamped in your passport before you can sponsor family
members. Green Visa or Employment Visa — both permit family sponsorship.

Obtain Tenancy Registration

Get Ejari registered (Dubai) or Tawtheeq (Abu Dhabi). This proves you have approved
accommodation for your family. Most family visa applications are rejected without this
document.

Attest Marriage and Birth Certificates

Both marriage certificate and all children's birth certificates must be fully attested through the
4-step chain (Chapter 9). This is the most common documentation failure point.

Apply for Entry Permits for Family

Apply via ICA Smart Services or GDRFA Dubai portal. Upload: your Emirates ID, your salary
certificate, Ejari, attested family documents, family photographs. Processing: 3-5 working
days.

Family Travels to UAE

On entry permits (60-day validity). All family members must complete residency process
within 60 days of arrival.

Medical Tests (18+)

All family members aged 18 and above must complete the standard medical fitness test at
authorised centres.

Emirates ID Biometrics
All family members regardless of age must have Emirates ID biometrics collected.

Residency Stamps Issued
Residency visas stamped in family passports. Duration typically matches sponsor's residency

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
66



UAE Work Visa 2026 | The Complete Indian Professional’s Guide dreamvisas.com/uae-updates

- visa period.
v. CHAPTER 15 CHECKLIST — Family Sponsorship

My UAE residency visa is stamped and Emirates ID is issued before | apply for family

- sponsorship

o  Ejari (Dubai) or Tawtheeq (Abu Dhabi) is registered in my name with a family-appropriate unit
0 Marriage certificate: fully attested through all 4 steps including UAE Embassy stamp

0 Children's birth certificates: all fully attested

0 Salary certificate clearly shows | meet the minimum sponsorship threshold for my emirate

o  Family photographs: white background, 4x6 cm, current, for all family members

o  Health insurance plan that will cover all family members is identified

| understand the age limit rules for sons (18) and daughters (18 on employment visa, case-
specific on Golden Visa)

/A RED FLAGS — Stop and investigate if you see any of these:

A Accommodation is a shared room or dormitory — GDRFA requires separate family
accommodation

|

/A\ Marriage certificate translated only (not attested) — translation alone is not sufficient for UAE

A Birth certificate for a child over 12 with different surname from sponsor — may require additional
explanation
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CHAPTER 16

Schooling, Healthcare, Banking & the First 90

Days

Your Practical Settlement Guide

16.1 Enrolling Your Children in UAE Schools

UAE has an excellent private school sector. Indian curriculum schools (CBSE and ICSE) are abundant,
well-staffed with Indian teachers, and familiar in teaching style and examination preparation. Key facts:

Factor What Indian Parents Need to Know

School choice

Quality ratings

Application timing

Required documents

Transfer certificate

Mid-year transfers

CBSE board exams

Education allowance

CBSE and ICSE private schools in every emirate; fees AED 12,000-
40,000/year for Indian curriculum (Dubai premium schools higher)

Dubai: KHDA inspects and rates all private schools 1-5 stars; published
online. Abu Dhabi: ADEK ratings. Always check rating before enrolling.

Apply 4-6 months before intended start. September is primary intake; some
schools take January intake. Popular schools fill fast — do not delay.

Passport copies (child and parent), Emirates ID copies, vaccination records
(up to date), previous school report cards, transfer certificate from previous
school

Required when leaving a UAE school — ensure you obtain this before your
child's last day. Without it, the next school may charge a duplicate fee or
delay admission.

Generally possible if seats available; present UAE-equivalent of Indian
progress report; CBSE transcript from India

Grade 10 (AISSE) and Grade 12 (AISSCE) can be attempted from UAE
CBSE schools; results recognised for Indian university admissions

Senior employees: negotiate AED 40,000-120,000/year per child as part of
employment package

16.2 Healthcare and Insurance in UAE

Health insurance is mandatory for all UAE residents. Your employer must provide it for you; dependent
coverage varies by employer. Key points:

Dubai: DHA regulates health insurance. The Essential Benefits Plan (EBP) is the minimum —
adequate for basic care but insufficient for specialist or elective treatment. Negotiate for Enhanced
plan at AED 15,000+ salary.

Abu Dhabi: HAAD-mandated insurance; employer must provide for employee. Thiga scheme for
government employees and their families.

Claim process: always check your insurance network before attending any facility; out-of-network
treatment is either not covered or requires pre-authorisation.
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* Maternity: confirm maternity coverage before pregnancy — some basic plans have waiting periods
or limited maternity benefits.

» Dental and optical: often excluded from standard plans; negotiate explicitly for senior roles.

16.3 Opening a Bank Account in UAE

Opening a bank account within the first 2-4 weeks is essential for salary, remittance, and daily financial
life. Requirements:

+ Emirates ID (or valid Emirates ID application receipt during processing)

+ Passport with valid UAE residency stamp

+ Salary certificate or employment offer letter (for salary account)

* Minimum balance requirements: vary by bank and account type (some banks have zero-minimum
salary accounts)

Bank Key Features for Indian Professionals Notes
Emirates NBD (ENBD) Largest UAE bank; wide branch network; UAE's most recognised
good remittance rates to India bank; business accounts
also straightforward
ADCB (Abu Dhabi Strong Abu Dhabi presence; competitive Good for Abu Dhabi-based
Commercial Bank) rates; Excellency programme for salary employees
above AED 20K
Mashreq Bank Strong digital banking; competitive Good for tech-savvy
international transfers; Mashreq Neo app professionals
ICICI Bank UAE Indian bank with strong India transfer rates Ideal if you want seamless
and NRE account linkage India-UAE financial
management
Axis Bank UAE Another Indian bank; direct NRE account Good for Axis Bank India
linking; competitive India remittance customers
FAB (First Abu Dhabi Largest bank by assets; strong for ADGM Premium tier for senior
Bank) and government-related employment professionals
RAKBank Competitive for lower salary accounts; good No minimum salary
for Northern Emirates residents requirement for some
accounts

16.4 UAE Driving Licence for Indian Professionals

Indian driving licences are NOT directly exchangeable to UAE licences — unlike licences from some
Western countries. All Indian licence holders must complete the UAE driving test process. Budget AED
2,500-5,000 and 6-12 weeks:

17. Enrol at a RTA (Roads and Transport Authority) approved driving school in your emirate

18. Theory test: computerised; preparation materials available in Hindi and English; 2-3 weeks
preparation

19. Internal driving assessment at driving school (not the final test)
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20. Road test: RTA-conducted on public roads; most candidates pass in 2-4 attempts
21. Licence issued: valid 10 years; costs approximately AED 300-500 for the actual licence

With an Indian licence, most driving schools will waive some initial lessons but the full test sequence is
mandatory. Starting the process in your first month is advisable — many UAE jobs and social activities
require a car.

v. CHAPTER 16 CHECKLIST — First 90 Days

|

|

|

School application submitted (4-6 months before intake date)

Previous school transfer certificate and report cards gathered (for each child)
Bank account open within first 2 weeks of arrival

Health insurance card received and network hospitals identified

Driving school enrolled within first 4 weeks

Ejari registered in my name for family visa and utility setup

DEWA (Dubai) or ADDC (Abu Dhabi) utility account registered

UAE SIM card on monthly plan (du or Etisalat/e&)

ILOE insurance registered

NRE account in India set up or updated with UAE address
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CHAPTER 17

NRI Tax Strategy, Savings & Remittance Planning

Maximising the Tax-Free UAE Advantage

» WHAT THIS MEANS FOR YOU

The UAE's zero personal income tax is your greatest financial advantage. But poor planning of NRI
status, NRE/NRO accounts, and remittance strategy means leaving substantial money behind. Read
this chapter before your first UAE salary arrives.

17.1 NRI Status: Your Most Important Financial Decision

Non-Resident Indian (NRI) status under India's Income Tax Act determines whether your UAE earnings
are taxable in India. You qualify as NRI if you spend 182 days or more outside India in a fiscal year (April 1
to March 31). As NRI:

* Your UAE salary and investment income earned outside India: NOT taxable in India

* Interest earned in NRE fixed deposits in India: NOT taxable in India

» Capital gains from investments held in India: taxable in India (standard rates)

* Rental income from India property: taxable in India

* NRO account interest: taxable in India

CRITICAL: MANAGE YOUR DAY COUNT

If you visit India for extended periods (wedding, family emergency, etc.) and your India days approach
182 in a fiscal year, you lose NRI status for that year. Your UAE salary remains non-taxable (earned
outside India) but your NRE account interest becomes taxable for that year. Plan India visits carefully,
especially in the final quarter of the fiscal year (January-March).

17.2 NRE, NRO, and FCNR Accounts: What to Open and When

Account Full Name Tax Status in India Best Use
Type
NRE Non-Resident External Interest: TAX FREE Park UAE remittances; earn

6-8% interest tax-free;
repatriable freely

NRO Non-Resident Ordinary Interest: Taxable at For India-sourced income
30% (rent from India property,
dividends from Indian MFs)
FCNR Foreign Currency Non- Interest: TAX FREE Hold savings in AED, USD,
Resident GBP — protected from INR

depreciation; 3-5 year FDs
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RFC Resident Foreign Currency Applies after you Retain foreign earnings
return to India after return; convert to
resident accounts when
appropriate

17.3 End-of-Service Gratuity: Your Mandatory UAE Savings Vehicle

Every employee completing one year of UAE service is entitled to end-of-service gratuity on resignation
or termination (except dismissal for specific gross misconduct):

Formula under Federal Decree Law No. 33 of 2021:

» First 5 years of service: 21 working days' basic salary per year
* Beyond 5 years: 30 working days' basic salary per year
+ Maximum: 2 years' total basic salary

Calculation example: Basic salary AED 20,000. Service 8 years.
Years 1-5: (21 x 20,000/26) x 5 = AED 80,769
Years 6-8: (30 x 20,000/26) x 3 = AED 69,231
Total gratuity: AED 150,000. Tax-free. Paid on last working day.

* PRO TIP FROM CONSULTANT

If your employer offers to 'include gratuity in your monthly salary' (all-inclusive contracts), this is legal but
typically disadvantages you. The monthly payment is often calculated on a lower notional basic, and you
lose the compounding benefit of receiving a lump sum after 5+ years. Standard UAE contract structure
(basic + allowances + year-end gratuity accrual) is almost always better for the employee.

17.4 UAE-to-India Remittance Strategy

Platform Best For Typical Cost Speed

Wise (formerly Best exchange rate; app- 0.4-0.7% of amount 1-2 business days

TransferWise) based

UAE Exchange Walk-in; established; Low fixed fee + Same day to next
competitive spread day

Al Ansari Exchange Most locations in UAE; Low fee + spread Same day
competitive

LuLu Exchange Competitive AED/INR rates; Low fee + spread Same day to next
many branches day

ENBD / Mashreq bank Large amounts needing AED 25-50 fee + 1-3 business days

transfer audit trail bank spread

PhonePe International Indian app-based; good Competitive 1-2 days

rates for moderate amounts

Axis/ICICI UAE bank Direct NRE account Low if same bank Same to next day
crediting at near-bank rates group

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA | dreamvisas.com
72



UAE Work Visa 2026 | The Complete Indian Professional’s Guide dreamvisas.com/uae-updates

17.5 Investment Strategy for UAE-Based Indian Professionals

Investment Tax in UAE Tax in India Recommended For
NRE Fixed Deposit Zero Zero (for NRIs) Risk-free 6-8% return; ideal for
(India) conservative savings
Indian Equity Mutual Zero LTCG 12.5% above Long-term wealth building; can
Funds INR 1.25L be done via NRE/NRO
Indian Real Estate Zero Capital gains on sale Home purchase in India;

common goal for UAE-based
Indians
UAE Real Estate Zero (no property  Zero (UAE-sourced UAE asset; high-return freehold
(freehold) tax) gain) zones
UAE stocks Zero Zero for NRIs on Growing UAE equity market;
(DFM/ADX) UAE-sourced gains zero-tax on both sides
FCNR Fixed Deposits  Zero Zero Currency-protected; AED or
(India) USD deposits at Indian banks
US ETFs/Global Zero Potentially taxable in Long-term; use regulated UAE
equities via UAE India if you return brokers (ENBD Securities, etc.)
broker

v. CHAPTER 17 CHECKLIST — NRI Financial Planning

g NRE account opened in India (SBI, HDFC, ICICI, or Axis recommended)

0 lunderstand the 182-day rule and will track my India visit days per fiscal year
o | have calculated my gratuity entittement at 5 years and 10 years of service

o ILOE insurance registered — 3-month income protection in place

0  Wise or preferred remittance channel set up with competitive AED/INR rate

g  FCNR deposit considered for currency-protected savings

0 | know which India investments are taxable for NRIs and which are exempt

/A RED FLAGS — Stop and investigate if you see any of these:

A Employer offers to pay gratuity monthly as part of salary — calculate carefully; this often
understates your legal entitlement

A Any scheme promises UAE returns above 15% per year — verify DFSA or FSRA registration
before investing
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CHAPTER 18

Employment Rights, ILOE Insurance & Labour

Disputes

Know Your Rights Before You Need Them

dreamvisas.com/uae-updates

18.1 Your Full Employment Rights Under UAE Labour Law (2022)

What You Are Entitled To

How to Enforce

Timely salary
payment

Annual leave

Sick leave

Public holidays

End-of-service
gratuity

Final settlement on
termination

Medical insurance

Safe working
conditions

Freedom from
harassment

Repatriation on
termination

Within 10 days of due date; delay
beyond 15 days is violation

30 calendar days after completing 12
months; leave pay = basic + housing
allowance

15 days full pay + 30 days half pay +
45 days unpaid per year

Full UAE public holidays (9-12 per
year varying) with pay OR
compensatory day off

After 1 year of service; formula as per
Chapter 17

All dues within 14 days of
employment ending

Mandatory employer provision

As per UAE OHS regulations
(Federal Law No. 8 of 1980 and
updates)

MOHRE and UAE law prohibit
workplace harassment and
discrimination

Employer must provide return ticket
to home country (India) if they
terminate
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MOHRE complaint via Tasheel app;
auto-escalated to legal action after
16 days

MOHRE complaint if denied; unused
leave must be paid on termination

Medical certificate from authorised
doctor required; MOHRE enforces if
violated

MOHRE complaint if made to work
on public holiday without
compensation

Payable within 14 days of last
working day; MOHRE complaint if
not paid

MOHRE complaint; escalates to
labour court if unpaid

Report to MOHRE if employer fails to
provide; DHA/DOH complaint in
Dubai/Abu Dhabi

MOHRE OSH department for
workplace safety violations

MOHRE complaint; confidential
process available

MOHRE complaint if ticket not
provided; enforced by MOHRE
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18.2 ILOE Insurance: How It Works and How to Claim

The Involuntary Loss of Employment (ILOE) insurance scheme has been mandatory for all UAE private
sector employees since January 2023. Contributions: AED 5/month (salary below AED 16,000) or AED
10/month (salary AED 16,000+). Benefit:

* Benefit: 60% of your average monthly basic salary

* Duration: up to 3 months (90 days)

» Trigger: involuntary job loss (company downsizing, closure, termination without cause)

* Not applicable: resignation, retirement, termination for gross misconduct, contract expiry

Claim window: file claim within 30 days of job loss

Application: iloe.ae portal or smart app

Payment: direct to your registered bank account

18.3 Filing a MOHRE Labour Complaint

If your employer violates your employment rights, the MOHRE complaint process is:

Try Bilateral Resolution First

Contact your HR department or direct manager in writing (email creates evidence). State the
specific violation and requested resolution. Allow 5-7 working days for response.

File Complaint via MOHRE App or Portal

Download the MOHRE Tasheel app. File complaint with full details, supporting documents
(salary slips, contract, communications). Complaint is assigned a reference number and a
MOHRE inspector.

MOHRE Conciliation Meeting

MOHRE schedules a conciliation session with both you and your employer within 2 weeks.
Many cases resolved at this stage. If resolved: written settlement agreement signed.

Labour Court Referral

If conciliation fails: case referred to UAE Labour Court. You do not need a lawyer for labour
court (though it helps for complex cases). MOHRE provides Arabic translation of key
documents. Processing: 4-12 weeks.

Court Judgment and Enforcement

Court issues judgment. If employer fails to pay awarded amount: court enforcement including
potential travel ban on employer's management and company asset seizure.

X MYTH: "Filing a MOHRE complaint will result in visa cancellation™

v/ FACT: Under UAE law, retaliating against an employee for filing a valid labour complaint is itself a
violation. MOHRE protects complainants during the investigation period. Your visa cannot be cancelled
solely because you filed a legitimate labour complaint. If an employer attempts this, report the attempted
retaliation as a secondary complaint.
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v CHAPTER 18 CHECKLIST — Employment Rights Protection

0 | have a copy of my MOHRE-registered employment contract for reference

0 | have the MOHRE Tasheel app installed on my phone

o ILOE insurance is registered and | have my ILOE policy nhumber

o | know the MOHRE complaint process and am not afraid to use it if my rights are violated

| understand my final settlement rights: all dues must be paid within 14 days of employment

- ending

| have kept copies of all salary slips, annual leave records, and any written communications with
= employer

/A RED FLAGS — Stop and investigate if you see any of these:

A Salary not paid within 10 days of due date — send written notice to HR immediately; file
MOHRE complaint at 16 days

A End-of-service gratuity not paid within 14 days of last working day — file MOHRE complaint
immediately
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CHAPTER 19

UAE Property: Should You Buy or Rent?

A Guide for Indian Professionals Considering UAE Real Estate

19.1 UAE Property Market Overview for Expat Indians

The UAE allows expatriates (including Indians) to purchase property in designated freehold zones —
areas where foreign nationals can own property with full freehold title. Non-freehold zones are leasehold
or restricted to UAE/GCC nationals.

Emirate Key Freehold Areas for Indian Typical Price Range (1 BHK
Buyers Apartment)
Dubai Downtown, Dubai Marina, JBR, Palm  AED 800,000-1,500,000 (JVC

Jumeirah, Arabian Ranches, Dubai affordable); AED 2M+
Hills, Jumeirah Village Circle (JVC), (Marina/Downtown)
Business Bay

Abu Dhabi Saadiyat Island, Al Reem Island, Yas AED 700,000-2,000,000 depending on
Island, Masdar City area and type

Sharjah Al Zahia, Tilal City (new freehold AED 400,000-800,000 — most
areas for expats since 2014 law affordable
change)

Ras Al Khaimah Al Hamra Village, Mina Al Arab, RAK AED 400,000-900,000 — strong value;
Properties developments growing market

Ajman Several freehold areas; most AED 250,000-550,000 — entry-level
affordable option property market

19.2 Buy vs Rent: The Financial Analysis
The decision to buy or rent UAE property is complex for Indian professionals:
Factor Buy Rent

Capital requirement Minimum 20% down payment (AED Security deposit 5-10% of annual
160,000+ for AED 800,000 flat) + 4%  rent (refundable)
DLD transfer fee + mortgage
arrangement fee

Flexibility Locked in for 3-5 years minimum to Can relocate as career evolves;
recoup transaction costs change emirate; return to India

Market risk Exposed to UAE property market No capital at risk
fluctuations

UAE return plan Only rational if planning 7-10+ year Better for uncertain tenure
UAE stay

Rental income if you Possible — UAE has no rental N/A
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return to India income tax for non-residents

Mortgage availability UAE banks offer mortgages to expats  N/A
at 3.5-5% rates (floating); stress test
at higher rates

Annual cost Mortgage + service charge vs rent—  Lower upfront cost; annual rent
comparison typically comparable or slightly higher escalates over time
for purchase
Investment return UAE property has delivered 5-15% Zero capital return; full liquidity
annual return in premium areas 2020-
2025

% PRO TIP FROM CONSULTANT

For Indian professionals on their first UAE posting (years 1-3), renting is almost always the right
financial choice. The flexibility to relocate, the lower capital requirement, and the uncertainty about long-
term UAE plans make buying premature. For Indian professionals on their second or third UAE posting
with a 7-10 year horizon and Green/Golden Visa, UAE property in freehold zones is a legitimate wealth-
building strategy with compelling tax advantages (zero capital gains, zero rental income tax for non-
residents).

v. CHAPTER 19 CHECKLIST — Property Decision

0 | have a realistic assessment of my likely UAE tenure before committing to purchase

o | have verified the specific property is in a designated freehold zone for expatriates

| have calculated total acquisition cost: purchase price + 4% DLD + 2% agency fee + mortgage

- arrangement if applicable

o | have consulted a qualified UAE mortgage broker for current interest rates and pre-qualification

For rental: | have an Ejari-registered tenancy contract (mandatory for Dubai; good practice
- everywhere)

/A RED FLAGS — Stop and investigate if you see any of these:

A Developer or agent claims a property is 'freehold' for expats without showing official DLD
classification — verify independently at dubailand.gov.ae

A Off-plan purchase with handover more than 2 years away — escrow protection is legally
required; verify at RERA (Real Estate Regulatory Agency)
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CHAPTER 20
Common Mistakes, Visa Refusals & How to Fix

Them

The 12 Costliest Errors — And Their Solutions

» WHAT THIS MEANS FOR YOU

After 25 years of practice and 10,000+ families, certain mistakes appear repeatedly. Every one of them
is preventable. Every one of them is fixable if caught early. Read this chapter before you sign anything.

A\ MISTAKE 1: Signing Without Comparing the MOHRE Contract to the Offer Letter
The offer letter is marketing. The MOHRE contract governs. Always request the MOHRE work permit
reference number and verify the filed details at mohre.gov.ae before you fly. 15 minutes online prevents
years of miscalculated gratuity. Fix: Same day: Contact employer HR and request MOHRE reference
number. Check it online. If salary differs, get written correction before travel.

A\ MISTAKE 2: Paying Your Own Visa Costs

Employer must bear all visa, medical, and Emirates ID costs under UAE law. If deducted from your
salary, file MOHRE Tasheel complaint immediately. Recoverable up to 2 years after the deduction. Fix:
File MOHRE complaint via Tasheel app. Attach pay slips showing deduction. MOHRE will investigate
and typically order reimbursement.

/\ MISTAKE 3: Not Starting Attestation Early Enough

Attestation takes 4-6 weeks minimum from India. Employers cancel offers when candidates cannot
produce documents within a week of the request. Start attestation the day you decide UAE is likely, not
the day you sign. Fix: Emergency options: fast-track attestation agencies in Mumbai (48-72 hours for
state + MEA steps at premium cost); fly to Delhi MEA personally for same-day processing if truly urgent.

/\ MISTAKE 4: Healthcare Professionals Not Starting Dataflow Before Arrival

Dataflow takes 6-12 weeks minimum. Every week you are in UAE unable to work because Dataflow is
pending costs you a salary week. Start Dataflow before you start job-searching. Fix: If already in UAE:
submit Dataflow immediately and begin examination preparation in parallel. Notify employer of timeline
and agree start date accordingly. Do not provide clinical services under any circumstances without UAE
licence.

/\ MISTAKE 5: Not Checking Your Green Visa Eligibility (If You've Been in UAE 2+
Years)

Millions of eligible Indian professionals are unaware of the Green Visa or assume they don't qualify. At
AED 15,000+ in a professional role, you almost certainly do. Check today. Fix: Go to ica.gov.ae. Green
Visa eligibility check. 5 minutes. If eligible: apply immediately.
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A\ MISTAKE 6: Accepting a Non-Compete Clause Without Negotiating

UAE courts have increasingly limited enforcement of overly broad non-compete clauses, but an unread
one can still cost you months of legal uncertainty when you change jobs. Fix: For new offers: negotiate
scope (limit to direct competitors), geography (UAE only, not GCC), and duration (6 months, not 2
years). For existing contracts: document what the clause actually says before you make any career
move.

A\ MISTAKE 7: Overstaying Your Visa

AED 50/day fine; potential exit ban; complications for future UAE visa applications. Track your visa
expiry date on the UAEICP app. Fix: Check visa status immediately at UAEICP app or ICA portal. If in
grace period: submit renewal application or depart and re-enter on visit visa. If beyond grace: contact
immigration lawyer before further action.

/A MISTAKE 8: Not Registering ILOE Insurance

Mandatory since January 2023. You lose 3 months of income protection that you have been paying for.
Easy to overlook in first month excitement. Fix: Register at iloe.ae. Takes 10 minutes. AED 5-10 per
month. Do it today if not already done.

A\ MISTAKE 9: Relying on WhatsApp for UAE Policy Updates

UAE policy changes at least monthly. WhatsApp forwards are almost always inaccurate and often
months out of date. Never make a decision based on a WhatsApp message. Fix: Verify at: ica.gov.ae
(residency policy), mohre.gov.ae (labour policy). Follow Manoj Palwe on YouTube for video updates.
Register at dreamvisas.com/uae-updates for alerts.

A\ MISTAKE 10: Ignoring the Job-Seeker Permit When Your Employer Closes

Many Indian professionals panic when their employer closes and accept the first job available. The Job-
Seeker Permit gives you 120 days of legal UAE presence to find the right role. Fix: Apply for Job-Seeker
Permit within the first week of employer closure — before your employment visa grace period starts. File
ILOE claim simultaneously. Take the time to find a good role, not just any role.

A\ MISTAKE 11: Not Building an Emergency Fund for UAE Transitions

Most Indian professionals have zero UAE-side savings buffer when their employer closes or their visa
situation changes. UAE bank accounts can be frozen in certain disputes. Fix: Keep 3 months' expenses
in a savings account that is not your primary salary account. Keep NRE account in India funded with at
least 3 months' equivalent for repatriation comfort.

/A MISTAKE 12: Assuming Your UAE Friends' Visa Rules Apply to You

'My colleague did this' is the most dangerous sentence in UAE immigration. Rules change. Rules differ
by emirate. Rules differ by employer type. Rules differ by nationality in some cases. Fix: Always verify
your specific situation directly at ica.gov.ae or mohre.gov.ae. Better: call the relevant authority helpline
or consult a professional.
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v CHAPTER 20 CHECKLIST — Mistake Prevention

g  MOHRE contract verified at mohre.gov.ae before | flew to UAE

0 Allvisa costs confirmed as employer-borne

0  Attestation started at least 6 weeks before departure

0 ILOE insurance registered

o  Green Visa eligibility checked at ica.gov.ae if | have been in UAE 2+ years
g  UAE visa expiry date tracked on UAEICP app with 60-day advance alert set
0 3-month emergency fund in place

o | verify all UAE policy information at official sources before acting
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CHAPTER 21

When Things Go Wrong

MOHRE Complaints, Labour Disputes & Legal Rights

dreamvisas.com/uae-updates

21.1 When to File a MOHRE Complaint

File a complaint if your employer commits any of these violations:

Violation

Response

Timeline

Evidence to Gather

Salary not paid within 10
days of due date

Visa costs deducted from
salary

No annual leave granted
after 12 months

End-of-service gratuity not
paid after last day

Final settlement unpaid
beyond 14 days

Forced to work without valid
employment permit

Workplace harassment or
discrimination

Unsafe working conditions

File at 16 days
delay

Immediately

After request
denied in writing

After 14 days of
non-payment

Immediately after
14-day mark

Immediately

After internal
complaintignored

Immediately for
serious violations

Bank statements sh
slips

owing non-receipt; salary

Pay slips showing deductions; contract showing

employer obligation

Leave request emai

Is; HR refusal response

Contract; termination letter; bank statements

Termination letter; contract; calculation of

amounts due

Work permit expiry dates; any written

communication

Written records; withess statements; HR

complaint copies

Photographs; written records; any near-miss

reports

21.2 Unpaid Wages: Your Emergency Options

If you are owed unpaid wages and your employer is non-responsive:

22. File MOHRE complaint via Tasheel app immediately — do not wait

23. MOHRE's Wage Protection System (WPS) automatically flags non-payment after 10 days

24. MOHRE can freeze the employer's ability to process new work permits until the violation is resolved
— this is powerful leverage on the employer

25. If the company is closing or has closed: MOHRE has a Worker Protection Guarantee Fund that may
cover unpaid wages

26. Labour court can issue a judgment for unpaid wages within weeks in clear cases
27. Travel bans can be placed on company management for non-payment of court-ordered dues
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* PRO TIP FROM CONSULTANT

Keep a personal record of every working day, every leave day taken, and every payment received. A
spreadsheet updated monthly takes 2 minutes and is invaluable if you ever need to make a claim. Store
it in Google Drive or Dropbox — not just on your UAE phone.

v CHAPTER 21 CHECKLIST — Dispute Resolution

g  MOHRE Tasheel app installed and | know how to file a complaint

| have copies of: contract, all salary slips, annual leave records, any written communications

S with employer
| know the MOHRE Worker Protection Guarantee Fund exists for unpaid wages when employer
~ becomes insolvent
| understand travel bans can be placed on employer management for non-payment of court-
Y ordered wages
. | have a UAE-based immigration lawyer contact for complex situations (ask for referral at

dreamvisas.com)
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CHAPTER 22

Your Residency Ladder
From Employment Visa to Long-Term UAE Residency

P WHAT THIS MEANS FOR YOU

UAE residency is not a ceiling — it is a ladder. This chapter shows you the fastest legal path from your
first employment visa to 10-year self-sponsored residency. Plan your ladder from Day 1.

Year Employment Visa — Build Your Base

1 Establish employment, verify employer credibility, build UAE credit history, check Green Visa
eligibility on arrival, register ILOE, open NRE account in India.

|
N

Green Visa — Buy Your Independence

Convert to Green Visa at AED 15,000+ threshold. Removes employer dependency. 5-year
self-sponsored. 6-month unemployment grace. Sponsor family independently.

Green Visa + Business Development

Build UAE professional network. Explore freelance permit alongside employment.
Accumulate UAE savings. Grow salary toward Golden Visa threshold.

Golden Visa — Secure 10-Year Status

Salary at AED 30,000+ in qualifying occupation: apply for Golden Visa. OR: UAE property
investment at AED 2M. 10-year residency with no employer dependency.

Year

Renewed Golden Visa — Long-Term UAE Resident

No maximum renewal limit. Full property, banking, schooling rights. Build UAE business.
Parallel PR applications for Canada/NZ if desired.

Year
10+

T
0

22.1 Parallel Track: Building Toward Canada PR While in UAE

Many Indian professionals use their UAE years to simultaneously prepare for Canada or New Zealand
PR. This is not either/or — your UAE professional experience directly strengthens PR applications. See
Chapter 23 for full details.

22.2 Starting a UAE Business as an Indian Professional

Business Structure Setup Cost Ownership Best For

MOHRE Freelance AED 1,070/year 100% individual Solo consultants, trainers,
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Permit

Sole Establishment
(Mainland)

Free Zone Company
(FZ-LLC)

Mainland LLC (2021
rules)

DIFC/ADGM Registered

Company

AED 10,000-25,000

AED 12,000-
50,000/year

AED 15,000-35,000

AED 25,000-60,000

100% foreign
ownership (since
2021)

100% foreign
ownership

100% foreign in most
sectors

100% foreign

dreamvisas.com/uae-updates

content creators

Small professional
services businesses

Tech, media, consulting
— zone-specific activities

UAE market access;
hiring UAE nationals
possible

Financial services, legal,
professional services with
premium clients

Businesses earning more than AED 375,000 annual profit must register for UAE corporate tax (9% rate
on profit above threshold). This applies to freelance LLCs and companies — not to individual salary
employment. If your freelance or business income approaches AED 375,000/year, factor this into your
business planning and ensure you are registered with the Federal Tax Authority.

v CHAPTER 22 CHECKLIST — Long-Term Planning

= (AED 30K)

| have identified my target on the Residency Ladder: Green Visa (AED 15K) or Golden Visa

0 | have calculated my projected gratuity at 5 and 10 years of UAE service

o | have considered the Green Visa before the Golden Visa — get independent first

point)

0 | have read Chapter 23 on UAE — Canada/NZ/USA PR options

0 | have registered for updates at dreamvisas.com/uae-updates
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CHAPTER 23

UAE to Canada / New Zealand / USA

How UAE Experience Boosts Your Global PR Options

EDUCATIONAL DISCLAIMER

This chapter provides general orientation only. Each country's immigration system has its own rules and
processing timelines. This is not immigration advice for Canada, New Zealand, or the USA. For
regulated Canadian immigration advice, consult an RCIC. For NZ and USA, consult a licensed
immigration lawyer in the respective jurisdiction.

23.1 Why UAE Experience Is an Immigration Superpower

Many Indian professionals underestimate how strongly UAE professional experience is valued by
Canada, New Zealand, and USA immigration systems. The reason: your UAE work experience is
classified as foreign skilled work experience — and it is specifically rewarded above India-based
experience in these systems because it demonstrates adaptability, international exposure, and
professional-grade work in an English-speaking business environment.

23.2 Canada Express Entry: UAE Experience as CRS Points

Canada's Express Entry system awards points for foreign skilled work experience at rates that can
meaningfully boost your Comprehensive Ranking System (CRS) score:

Factor UAE Professional Advantage CRS Points Impact
Foreign Work 1-3 years UAE = 25-50 CRS points; 3+ High — direct scoring
Experience (TEER 0-3)  years = 50 points
Age (25-35 optimal) Most UAE professionals in prime age High
bracket
Language (IELTS) UAE English-medium work environment ~ High — aim for CLB
builds proficiency 9+ in all bands
Education (WES Same attested certificates used for UAE  High
evaluation) work for WES ECA
Canadian Work Not applicable from UAE — but Express  N/A
Experience Entry and PNPs reward foreign
experience
Provincial Nomination Many PNPs target IT, healthcare, Very High — +600
(PNP) engineering — UAE's dominant Indian CRS instantly on
sectors nomination
Job Offer (from UAE-based Indian professionals at Medium — useful if
Canada) global firms can network with Canadian achievable
offices
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23.3 How to Prepare for Canada PR While in UAE

28. Get IELTS done: aim for CLB 9+ (IELTS 7.0+) in all four bands. Do this while in UAE — English
proficiency is at its peak when used daily in a professional environment.

29. Get WES credential evaluation: apply online at wes.org. Use the same attested certificates you
prepared for UAE work. ECA from WES verifies your Indian degree to Canadian university
equivalency. Required for Express Entry.

30. Check your CRS score: use the IRCC CRS calculator at canada.ca. Current competitive scores for
Federal Skilled Worker draws: verify at time of application.

31. Research Provincial Nominee Programs (PNPs): BC PNP Tech, Ontario's OINP, Alberta AAN,
Manitoba MPNP — each has streams for tech, healthcare, and engineering professionals. UAE
experience often directly satisfies the skilled work experience requirement.

32. Ensure your Employment References are in order: Canadian immigration requires reference letters
from UAE employers in a specific format. Prepare these before you leave any UAE employer.

33. Submit Express Entry profile: done from anywhere including UAE. You remain in UAE, continue
working, and respond to draws or PNP invitations as they occur.

23.4 New Zealand Skilled Migrant Category

New Zealand's Skilled Migrant Category rewards UAE work experience in shortage occupations:

* UAE work experience in ANZSCO Skill Level 1-3 occupations earns points directly
» Job offer in New Zealand in a shortage occupation: significant additional points

* Age 20-39 optimal; available up to 55

* English: IELTS 6.5 overall minimum for most categories

» Healthcare professionals: New Zealand has severe shortages; Indian-trained doctors and nurses
from UAE are strong candidates (subject to MCNZ and Nursing Council of New Zealand
recognition)

» Verification: immigration.govt.nz — always check current status of the SMC, which has been under
reform

23.5 USA H-1B and EB-2 NIW

The USA requires more complex strategic planning than Canada or NZ, but UAE experience is fully
recognised:

* H-1B Specialty Occupation: UAE experience counts toward specialty occupation experience
requirements. H-1B is lottery-based (65,000 regular cap + 20,000 master's cap). Register in March
lottery from anywhere, including UAE.

« EB-2 NIW (National Interest Waiver): senior professionals in STEM, healthcare, education who can
show their work benefits the USA can self-petition without employer. UAE professional record,
publications, and impact evidence all help.

* L-1Intracompany Transfer: Indian professionals at multinationals with UAE and US offices can
transfer to US via L-1. UAE tenure at the affiliate company satisfies the 1-year-of-3 foreign
employment requirement.
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TN (NAFTA/USMCA): not available to Indian nationals. Relevant only for Canadian or Mexican
citizens.

23.6 The UAE — PR Strategic Timeline

\'(-¥.1d Build income + English + credentials
Salary building, IELTS preparation, WES evaluation submitted, Express Entry profile created

Apply for PR while working
Submit Express Entry or NZ EOI from UAE; respond to PNP invitations; continue working
normally in UAE

Receive PR; transition planning
Accept invitation to apply for PR; attend interview or biometrics (if required); plan transition
while maintaining UAE income and savings

Land on PR; activate status
Move to Canada or NZ on PR; UAE tax-free savings provide the financial runway for
settlement

MANOJ PALWE'S MULTI-COUNTRY EXPERTISE

As an RCIC (Canada R422575), CAPIC Fellow (R11592), and MIA examination qualified (Australia),
Manoj Palwe provides coordinated advice for Indian professionals with multi-country immigration goals.
A strategic assessment covers both your UAE current situation and your Canada or NZ next destination
in one conversation. dreamvisas.com
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CHAPTER 24

UAE Business Setup

From Employee to Entrepreneur

The UAE's 2021 Companies Law removed the 51% UAE national partner requirement for most mainland
business activities, making genuine business ownership accessible to Indian professionals for the first
time. This chapter covers the complete picture.

24.1 Choosing Your Business Structure

MOHRE Freelance Permit (AED 1,070/year)

Best starting point. Solo professional activities: consulting, training, coaching, content
creation. No physical office required. No UAE partner. Immediately eligible for Green Visa
Track 2 once income crosses AED 360K.

Free Zone Company (AED 12,000-50,000/year)

100% foreign-owned. Zone-specific activity list. Cannot directly serve UAE mainland clients
without arrangement. Best for: tech, media, consulting, financial services.

Mainland LLC (AED 15,000-35,000 setup)

100% foreign ownership in most sectors since 2021. Serve all UAE markets directly. Can hire
UAE nationals (enabling Emiratisation compliance). Most flexible for business growth.

DIFC/ADGM Registered Company

Premium environment. English common law. Higher costs but preferred by international
clients, financial institutions, and for financial services activities. DFSA or FSRA regulated for
licensed activities.

24.2 UAE Corporate Tax: What Business Owners Must Know

Since June 2023, UAE businesses are subject to corporate tax:

+ Rate: 9% on taxable income above AED 375,000 per year

» Below AED 375,000: zero corporate tax (most small and growing businesses)

+ Small Business Relief: businesses with revenue below AED 3 million can apply for simplified regime
Free zone companies: may qualify for 0% rate on qualifying income if meeting substance
requirements (QFZP status)

* Individual salary employment: NOT subject to corporate tax (personal income is zero-taxed)
Registration: Federal Tax Authority (FTA) at tax.gov.ae — register when turnover approaches AED
375K
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24.3 Business Setup Practical Checklist

v CHAPTER 24 CHECKLIST — UAE Business Setup

0 | have chosen my structure based on client type (mainland vs free zone vs international)

| understand the annual renewal cost and activity list of my chosen free zone or mainland

= licence

| have assessed whether my business income will approach AED 375K (corporate tax
- threshold)

o | have verified my business activity is permitted under my chosen licence

| have considered whether a MOHRE freelance permit is sufficient before committing to full

- company setup

If setting up a company: | have a UAE registered agent or PRO service identified for the setup
O

process
. | have checked whether my employment visa permits parallel business activity (most do not —

Green Visa or independent status required)

/A RED FLAGS — Stop and investigate if you see any of these:

A Any setup agent promises immediate licences without verification of activity eligibility — process
always takes 2-4 weeks minimum

A Free zone promises you can serve all UAE mainland clients — verify this specific claim before
committing to that free zone
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Appendix A: Master Eligibility Quick-Check Table

Use this table to quickly identify the right UAE visa for your current situation. For full details on each

category, refer to the chapter indicated.

Your Situation

Received UAE job offer

In UAE on employment visa,
salary AED 15K+,
professional role

Freelancerin UAE, income
AED 360K+/year

Business investment AED
500K+

Employed professional,
salary AED 30K+

Environmental/climate
researcher, global
recognition

Deployed by Indian
company on UAE project

Remote worker for non-UAE
employer, USD 5K+/month

Lost UAE job, need time to
find new role

Want second employer while
employed full-time

Not in UAE, want to search
for job in-country

Exceptional talent: climate,
science, arts

Recommended Visa

Employment Visa
(mainland or free zone)

Convert to Green Visa
(Track 1)

Green Visa (Track 2)

Green Visa (Track 3)

Golden Visa

Blue Visa

Mission Visa

Virtual Work Visa

Job-Seeker Entry
Permit (60+60 days) or
Green Visa 6-month
grace

Part-Time Work Permit
(Taawun)

Job-Seeker Entry
Permit

Blue Visa or Golden
Visa (Exceptional
Talent)
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Key Threshold

Valid offer + licensed
employer

ISCO Level 1-3 +
AED 15K+

Freelance permit +
income/degree

Verified business
investment

Salary + occupation
list + degree

Contribution
recognition

Service contract with
UAE client

Foreign employment
+ income

Degree or solvency

Primary employer
NOC + qualifying
sector

Degree or AED
4K/month solvency

Authority
endorsement

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Ch.

Chapter
2

3,4

3,6

4,5
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Appendix B: Offer Letter Audit Sheet (Print and Use)

HOW TO USE THIS SHEET

Work through every item with the actual MOHRE-registered contract in front of you — not just the offer
letter. Any item that is missing, unclear, or different from what you were verbally promised: raise it in
writing before signing and before booking your flight.

v SECTION 1: SALARY AND BENEFITS

|

|

Basic salary clearly stated as a separate line — not bundled into 'total package'
Total salary matches what was promised verbally or in initial offer communication

Housing allowance: cash amount stated OR employer-provided accommodation confirmed in
writing

Transport allowance: amount or vehicle provision confirmed
Medical insurance: grade of cover stated; family inclusion confirmed if applicable
Annual air ticket: return economy ticket to India, one per year minimum, confirmed

Education allowance: confirmed with amount and eligible children stated (management level
and above)

Performance bonus: criteria clearly defined — not 'at company discretion'

ILOE insurance: employer confirms they will register you (mandatory by law)

/A RED FLAGS — Stop and investigate if you see any of these:

/\ Basic salary is less than 40% of total package — artificially low basic reduces gratuity

/\ Total package stated in USD or other currency with no fixed AED equivalent committed

/\ Medical described as 'DHA EBP only' for a professional role AED 20,000+ — negotiate upgrade

v

SECTION 2: TERMS AND CONDITIONS

Probation period stated and does not exceed 6 calendar months

Termination notice: minimum 30 days for both employer and employee

Annual leave: minimum 30 calendar days after completing 12 months of service

Working hours: stated; 8 hours/day maximum, 48 hours/week maximum

Overtime compensation: 25% premium for overtime; 50% for work on day off or public holiday
Gratuity: confirmed as calculated on basic salary per UAE Decree Law 33/2021

Non-compete clause: if present, scope is reasonable (UAE only; maximum 6-12 months
duration)
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Governing law: UAE Federal Labour Law is confirmed as governing law for all employment
matters

0  Termination causes: specific grounds listed — not ‘at company absolute discretion’

/\ RED FLAGS — Stop and investigate if you see any of these:

/\  Probation period exceeds 6 months — illegal; non-negotiable legal maximum
/\  'All-inclusive salary incorporating gratuity' — calculate carefully; often understates entitlement

/A Non-compete covers entire GCC for 2+ years — push back to UAE only, 6 months

v SECTION 3: VISA AND DOCUMENTATION

Employer confirms in writing that all visa, work permit, medical, and Emirates ID costs are

- employer-borne

MOHRE work permit application reference number provided (within 1 week of committed start
= date)
- Employer has confirmed their MOHRE company registration is active and in good standing

(verified at mohre.gov.ae)

0 Jobtitle in contract matches intended MOHRE-registered occupation title
o Confirmed: role is mainland or free zone (affects all rights and processes)
Attestation requirements discussed; timeline agreed between candidate and employer

Healthcare only: Dataflow responsibility allocated; timeline discussed; employer aware of 4-
month lead time

/A RED FLAGS — Stop and investigate if you see any of these:

A Employer asks you to pay any part of visa costs 'upfront to be reimbursed later' — illegal;
standard fraud pattern

MOHRE company registration shows any suspension or violation flags — investigate before
A accepting

A Occupation title on MOHRE contract is lower-skilled than your actual role — affects Green Visa
eligibility and gratuity
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Appendix C: Attestation Sequence Quick-Reference by

Indian State

Step 1:

Step 2: State Body

Step 3: MEA

Notes

Maharashtra

Karnataka

Tamil Nadu

Andhra Pradesh

Telangana

Gujarat

Kerala

Delhi/ NCR

Punjab / Haryana

West Bengal

Uttar Pradesh

University/HRD

University verification
cell/HRD Maharashtra

University Registrar +
DPAR Karnataka

University verification +
HRD Tamil Nadu

University verification
cell

University verification
cell

University Registrar

University verification +
Kerala HRD

University verification

University verification

University verification

University verification

Home Department,
Mumbai (Aaple Sarkar
portal)

DPAR (Department of
Personnel)

Home Department,
Chennai

Home Department,
Hyderabad

Home Department,
Hyderabad

Home Department,
Gandhinagar

Home Department,
Thiruvananthapuram

SDM (Sub-Divisional
Magistrate) offices

Home Department,
Chandigarh

Home Department,
Kolkata

Home Department,
Lucknow
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MEA Mumbai
branch (fastest
for
Maharashtra)

MEA
Bangalore
(limited) or
Delhi/Mumbai

MEA Chennai
branch

MEA
Hyderabad
branch

MEA
Hyderabad
branch

MEA
Ahmedabad or
Delhi

MEA Kerala
(Thiruvanantha
puram) or
Kochi

MEA Delhi
(main HQ —
fastest)

MEA
Chandigarh
branch

MEA Kolkata

branch

MEA Delhi

94

Online
application at
aaplsarkar.ma
haonline.gov.in

Karnataka has
servicePlus
online portal

High volume;
allow 7-10
days for state
step

servicePlus
AP portal
available

Same office as
AP for most
processes

Allow extra
time;
verification
can be slow

High demand
due to Gulf
migration
volume

SDM offices
vary; check
nearest to
address

MEA
Chandigarh
has good
capacity
Allow 7-10
days for
Calcutta
University

High volume;
allow 10-14
days total
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Rajasthan University verification Home Department, MEA Delhi or Use
Jaipur Jaipur (limited)  professional
agency for
Rajasthan
Madhya Pradesh University verification Home Department, MEA Delhi Use
Bhopal professional
agency
recommended
Bihar University verification Home MEA Delhior High volume; allow 12-16
Department, Kolkata days total
Patna

UAE Embassy / Consulate locations in India: Embassy (New Delhi) — primary; Consulates: Mumbai,
Chennai, Kolkata, Hyderabad. Book appointment online at respective UAE mission websites.
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Appendix D: UAE Cost of Living by Emirate

Expense Category Dubai Abu Dhabi SHETED Ajman
1 BHK Apartment AED 85,000- AED 70,000- AED 40,000- AED
(central) 130,000/yr 110,000/yr 60,000/yr 28,000-45,000/
yr
2 BHK Apartment AED 120,000- AED 100,000- AED AED
(central) 180,000/yr 150,000/yr 55,000-85,000/  38,000-60,000/
yr yr
CBSE School Fees AED AED AED AED
(annual) 18,000-40,000 15,000-35,000 12,000-25,000 10,000-20,000
Groceries (family of 4, AED 2,000- AED 1,800- AED 1,500- AED 1,400-
monthly) 3,500 3,000 2,500 2,200
Utilities (DEWA/ADDC, AED 800-1,500 AED 600-1,200 AED 500-1,000 AED 400-800
monthly)
Carinsurance (annual, AED 3,500- AED 3,000- AED 3,000- AED 2,500—
mid-size) 6,000 5,000 5,000 4,500
Restaurant meal (family ~ AED 200-500 AED 180450 AED 150-350 AED 120-280
of 4)
Domestic worker AED 1,500- AED 1,400- AED 1,200- AED 1,000—
(monthly, live-in) 2,500 2,200 2,000 1,800

Note: All figures are indicative as of early 2026. Dubai is consistently the highest-cost emirate; Ajman the
lowest. For current listings, use Bayut.com for property and Talabat/Carrefour apps for groceries.
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Appendix E: Official Contacts and Authority Helplines

Authority / Service

ICA Smart Services (Federal
Immigration)

MOHRE (Labour Ministry)
GDRFA Dubai

Dubai Health Authority
(DHA)

Department of Health Abu
Dhabi (DOH)

MOHAP (Federal Health)
Dataflow Group

ILOE Insurance

MEA India (Attestation)
UAE Embassy New Delhi
UAE Consulate Mumbai
UAE Consulate Chennai
RERA (Dubai Real Estate)

DLD (Dubai Land
Department)

UAEICP App (Visa Status)

dreamvisas.com (Manoj
Palwe)

UAE Policy Updates

Official Website

ica.gov.ae

mohre.gov.ae
gdrfad.gov.ae

dha.gov.ae

doh.gov.ae

mohap.gov.ae
dataflowgroup.com
iloe.ae

mea.gov.in
uaeembassy-newdelhi.ae
uaeconsulatemumbai.ae
uaeconsulate-chennai.ae
rpdubai.com

dubailand.gov.ae

UAEICP — App Store / Google

Play

dreamvisas.com

dreamvisas.com/uae-updates
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Phone / Contact

800 5111 (inside UAE)

800 60
800 5111
+971 4 502 5555

800 DOH (800 364)

+971 2 695 0555

Online portal; email support
800 ILOE (800 4563)

+91 11 2301 2113

+91 11 4655 4444

+91 22 2380 0101

+91 44 2827 6271

800 4488

800 4488

In-app support

dreamvisas.com/contact

Register for free
email/WhatsApp alerts
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About the Author

Manoj Palwe
RCIC R422575 + CAPIC Fellow R11592 « MIA Examination Qualified

Manoj Palwe is one of Canada’s most experienced immigration consultants and a trusted
voice for Indian professionals planning careers across Canada, UAE, Australia, Germany,
and beyond. As a Regulated Canadian Immigration Consultant (RCIC R422575), CAPIC
Fellow (R11592), and MIA examination qualified, he brings credentials across three major
global immigration systems.

Over 25 years and 10,000+ families assisted, Manoj has guided clients through every
stage of the immigration journey — from first employment visas to long-term residency to
citizenship. He operates through the Dreamvisas brand with offices in Toronto and Pune.

His YouTube channel with 20,000+ subscribers and 600+ videos is one of the most
followed immigration guidance channels for Indian professionals, covering Canada, UAE,
Australia, Germany, and more. He holds 600+ LinkedIn recommendations from clients
across the globe.

“I wrote this book because 3.5 million Indian professionals in the UAE deserve bette r
than WhatsApp forwards and expired forum posts. Every page of this guide has been
Shaped by real cases, real families, and real outcomes. | hope it saves you at least ont
costly mistake — and opens at least one door you did not know existed.”

— Manoj Palwe, RCIC R422575

dreamvisas.com | YouTube: Dreamvisas Manoj Palwe | Linkedin: Manoj Palwe RCIC

REVIEW REQUEST

If this book helped you understand your options or avoid a costly mistake, please leave an honest
Amazon review. Two minutes — it helps the next Indian professional in the same situation find the right
information at the right time.

PERSONAL EVALUATION REPORT (PER)

For a professional assessment of your specific immigration situation — UAE Green Visa eligibility,
Golden Visa pathway, Canada PR strategy, NZ Skilled Migrant, or a coordinated multi-country plan —
consider a Personal Evaluation Report (PER) with Manoj Palwe at dreamvisas.com. A written
assessment of your specific case — not generic advice.
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Get in Touch

@ Website: www.dreamvisas.com

Email: manoj@dreamvisas.com, biz@dreamvisas.com

LinkedIn: https://www.linkedin.com/in/manojpalwe/
Contact: +919822033225

Thank you for reading!
Best wishes for your journey.
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