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INTRODUCTION 

 

 

The Era of Global Mobility Why Plan A Alone Is 

No Longer Enough 

 

 

REAL STORY 

 

Arjun Sharma is a 33-year-old cloud architect from Hyderabad. B.Tech from BITS Pilani, six 

years at a Fortune 500 IT company, IELTS 8.0, CRS 481. Three Express Entry 

submissions. The lowest recent draw he missed was by four points — 22 months ago. His 

batchmate — same profile, one year younger — applied for Germany's Chancenkarte eight 

months ago and is now earning €5,400/month in Frankfurt. Arjun is not unlucky. He is 
under-informed. This book is his correction. 

 

The Numbers That Changed Everything 

 

Canada's Express Entry system was designed to process skilled immigration in six months. For 

years, it did exactly that. Then came the pandemic backlog, the housing crisis, political pressure 

on immigration numbers, and 'category-based draws' that fragmented the pool. By early 2026, 

the All-Programs draw cutoff averaged above 520. The Federal Skilled Worker draw: above 530. 

 

Express Entry Reality Check Data (2026) 

2019 Average All-Programs Cutoff 452 

2023 Average All-Programs Cutoff 501 

2025 Average All-Programs Cutoff 524+ 

FSW Draw Minimum (2025) 530+ 

Profiles Below 500 CRS (Active Pool) ~62% 

Average Wait (CRS 470–490) 2–4 years+ 
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For the majority of Indian skilled professionals in the pool, this is not a temporary dip. It is a 

structural shift. Australia's SkillSelect mirrors the same pattern. This book is for those who refuse 

to wait indefinitely. 

 

 

 

 

Who This Book Is For — And Who It Is Not For 

 

This book is written for a specific person — not every Indian professional planning to emigrate, 

but a qualified, motivated professional who is stuck and needs a structured way forward. Read 

the four reader avatars below. If you see yourself in even one of them, this book is for you. 

 

YOUR PROFILE THIS BOOK GIVES YOU 

Avatar 1 — The Stuck Engineer 

28–34 years old. B.Tech/BE/BCA from NIT, BITS, or 

top private college. IT, software, data science, 

engineering. CRS 460–490. Express Entry pool 12+ 

months. Salary ₹20–35 LPA. No Canadian work or 

study experience. 

Germany Chancenkarte eligibility check (Ch. 

1), Ireland CSEP job strategy (Ch. 7), 90-day 

action roadmap (Ch. 15). 

Avatar 2 — The Mid-Career Family Decision-

Maker 

37–45 years old. Senior manager, finance 

professional, or project lead. Salary ₹45–75 LPA. 

Spouse working. Two school-age children. CRS 

455–480. Education, stability, and children's future 

are the priority. 

10-year financial model (Ch. 12), family-first 

Decision Matrix (Ch. 13), New Zealand (Ch. 6) 

and Portugal (Ch. 2) chapters with cost-of-

living detail. 

Avatar 3 — The Healthcare Professional 

30–40 years old. Doctor, specialist, nurse, or allied 

health. Passed or preparing AMC/PLAB/IELTS. 

Frustrated by Australian state nomination waitlists. 

May already be abroad. 

New Zealand Green List direct PR (Ch. 6), 

Ireland CSEP healthcare (Ch. 7), Germany 

Triple Win nursing programme (Ch. 1), 

credential recognition guide (Ch. 14). 

Avatar 4 — The Wealth Architect 

40–52 years old. Entrepreneur, founder, or senior 

executive. Investable capital ₹50L–₹3Cr. Seeking 
tax efficiency, EU passport, or multi-jurisdiction 

flexibility. 

UAE Golden Visa zero-tax analysis (Ch. 3), 

UAE-to-EU staging (Ch. 12), Portugal Golden 

Visa (Ch. 2), Malta MPRP (Ch. 4), Wealth-First 

Decision Matrix (Ch. 13). 

 

Who Should NOT Rely Solely on This Book 
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• Asylum seekers, refugees, or those requiring humanitarian protection — different legal 

frameworks 

• Profiles with qualification below Bachelor's degree equivalent and fewer than 5 years 

skilled work experience 

• Those with undisclosed serious criminal history — all countries here run police clearance 

checks 

• Anyone seeking immigration 'shortcuts' through unofficial or unregistered agents 

• Those with less than ₹3–5 lakh available for total immigration costs 

 

 

 

 

Quick Selector — 5 Questions to Find Your Best Chapters 

 

Answer YES or NO to each question. Your answers route you directly to the 2–3 chapters most 

relevant to your profile. 

 

Question If YES → Read If NO → Read 

Q1: Is getting a second 

EU/Commonwealth passport your #1 

goal within 7 years? 

Ch 2 (Portugal), Ch 7 

(Ireland), Ch 1 (Germany) 
Ch 3 (UAE), Ch 5 

(Singapore) — career & 

savings first 

Q2: Can you invest €250,000+ (₹2.25 
crore+) in a qualifying fund or 

property? 

Ch 4 (Greece/Malta), Ch 2 

(Portugal Golden Visa), Ch 3 

(UAE Golden Visa) 

Ch 1 (Germany), Ch 7 

(Ireland), Ch 6 (NZ) — job-

market routes 

Q3: Are you a doctor, nurse, or allied 

health professional? 

Ch 6 (NZ Green List — 

DIRECT PR), Ch 7 (Ireland 

CSEP nursing), Ch 1 

(Germany healthcare) 

Continue to Q4 

Q4: Are you willing to invest 6–12 

months learning a new language? 

Ch 1 (Germany — strongest 

long-term outcome), Ch 2 

(Portugal), Ch 9 (Japan — 1-

yr PR at 80+ pts) 

Ch 6 (NZ), Ch 7 (Ireland), Ch 

5 (Singapore) — English 

environments 

Q5: CRS 460–495 + 3+ years 

IT/engineering experience? 

Ch 1 (Germany 

Chancenkarte — START 

HERE), Ch 7 (Ireland CSEP) 

Ch 13 (Decision Matrix) — 

run weighted score for your 

profile 
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If You Read Only Three Chapters ▶  Chapter 1 — Germany (Chancenkarte): Fastest route for most Indian IT/engineering 

professionals without a job offer.  

 ▶  Chapter 6 — New Zealand (Green List): Direct permanent residency on arrival for 

qualifying health professionals.  

 ▶  Chapter 7 — Ireland (CSEP): EU residency + spouse work rights + no annual quota — in 

an English-working environment.  These three chapters have changed the immigration 

trajectory for hundreds of professionals I have worked with. 

 

 

 

 

Defining Your Plan B: Four Migration Goals 

 

Before you research destinations, define what you are optimising for. Most Indian professionals 

confuse the destination with the goal. Germany suits career growth. UAE suits tax efficiency. 

Portugal suits passport freedom. New Zealand suits family quality of life. Knowing your goal 

prevents five years of effort toward the wrong outcome. 
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CHAPTER 1 

 

Germany's Chancenkarte The Opportunity Card 

Revolution 

 

 

REAL STORY 

 

Priya, 29, B.Tech from VIT Vellore, four years cloud infrastructure experience. CRS 461. 

She took a six-week A2 German course online (₹8,000), opened a German blocked account 
(€13,092), had her degree evaluated by ZAB, and submitted her Chancenkarte application 
in March 2025. By August 2025 she was in Munich earning €5,200/month. Her Canada 
Express Entry profile is still active. She is living Plan B while waiting for Plan A. 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: IT/engineering professionals with B.Tech+, 3+ years experience, CRS 

460–495 who can score 6 Chancenkarte points 

 

ENTRY ROUTES (2026): Chancenkarte job-search visa (no employer needed) → EU Blue Card → 
Permanent Residency 

 

TIMELINE TO PR + PASSPORT: Chancenkarte: 6–9 months to arrive. Blue Card employment: 2–3 

months. PR: 21–27 months from employment start. German citizenship: 5–8 years from PR. Total from 

India to EU passport: 7–10 years. 

 

TOP 3 TRAPS FOR INDIANS: Submitting without apostille; ignoring ANABIN check; treating 

Chancenkarte as a work permit (max 20 hrs/week trial work only) 

 

 

What Is the Chancenkarte — And Why It Changes Everything 

 

Germany's Chancenkarte is a points-based job-search visa launched under the reformed Skilled 

Immigration Act (Fachkräfteeinwanderungsgesetz). It allows qualified foreign professionals to 
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enter Germany for up to one year to search for employment without needing a job offer before 

arrival. Germany has approximately 1.8 million unfilled skilled positions in 2026. The 

Chancenkarte is not a favour to migrants — it is Germany's labour market survival mechanism. 

 

The Points System in Full 

 

Criterion Points Notes for Indian Applicants 

Recognised university degree 

(B.Tech/BE/MBBS etc.) 
4 pts ANABIN H+ or ZAB Statement needed 

Unrecognised degree + 2 yrs related 

experience 
3 pts Apply ZAB separately later 

5+ years skilled work experience (last 7 

yrs) 
3 pts Employment letters + payslips 

3–5 years skilled work experience 2 pts Minimum 3 years in your field 

German language A2 certificate 2 pts Goethe Institut exam — ~80 hrs study 

German language B1 or higher 3 pts Replaces A2 score 

English B2 or higher (IELTS 6.0+) 1 pt IELTS/TOEFL/Cambridge accepted 

Age under 35 2 pts Strong advantage — apply early 

Age 35–40 1 pt Still earns points 

German spouse/partner with residence 

permit 
2 pts Documented relationship needed 

Concrete job prospect (written employer 

interest) 
+2 bonus Not a full contract — just a letter 

 

Sample Score Calculations 

 

Profile Score Assessment 

B.Tech + 4 yrs IT + B2 English 4+2+1 = 7 pts Qualifies. Add A2 German = 9 pts. 

BE + 6 yrs exp + A2 German + 

Age 32 
4+3+2+2 = 11 pts Strong profile. Employer letter 

adds 2 more. 

MBBS + 3 yrs clinical + B2 English 4+2+1 = 7 pts Healthcare — also explore 

Berufserlaubnis route. 
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Masters + 5 yrs + B1 German + 

Age 29 
4+3+3+2 = 12 pts Top applications process faster. 

 

🔍  From 25 Years of Practice — What I Tell Clients About the Chancenkarte 

 

• Do the ANABIN check first. It takes 10 minutes at anabin.kmk.org. Most IITs, NITs, VIT, 

BITS, Manipal are listed at H+. If yours is, you save 4–6 weeks of ZAB processing. 

 

• Open the Sperrkonto the same week you decide to apply. International bank transfers 

take 7–10 days. Don't let this be your bottleneck. 

 

• Do not wait until your A2 course is complete to start the rest of your application. 

Document apostille, ZAB, and the Sperrkonto can all proceed in parallel. 

 

• The consulate interview for Chancenkarte is almost never a deep interrogation. Officers 

want to confirm: you have the points, you have the money, you have a plan. Be specific: 

'I will search for roles in cloud infrastructure at companies in Munich using LinkedIn, 

XING, and German job boards.' 

 

• Many clients ask: should I wait for a job offer before applying? My answer: apply now, 

search in parallel. You have 12 months. A job offer before arrival makes the conversion 

faster — but it is not required. 

 

Financial Requirements: The Sperrkonto 

 

To obtain the Chancenkarte, you must demonstrate €13,092 in a blocked account (Sperrkonto). 
This is deposited before your visa appointment, and €1,091 is released to you each month while 
you search for work. After you secure employment, the remaining balance is unblocked and 

returned in full. 

 

Sperrkonto Item Detail 

Blocked Account (Sperrkonto) deposit €13,092 (~₹11.8 lakh) — fully returned 

Recommended providers Fintiba, Expatrio (online-first, India-friendly) 

Setup time 3–5 business days after online application 

Fund transfer from India Allow 7–10 banking days via international wire 
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Provider fee (Fintiba/Expatrio) €89–119 (~₹8,000–10,700) 

Monthly release after arrival €1,091/month — covers basic living costs 

 

The EU Blue Card: From Chancenkarte to PR in 21–27 Months 

 

Blue Card Feature Detail 

STEM salary threshold (IT, engineering, maths, 

sciences) 

€45,300/year gross (~₹40.8L) 

General threshold (all other occupations) €52,460/year gross (~₹47.2L) 

IT professionals without formal degree €45,300 if employer confirms skills (2023 reform) 

PR after Blue Card employment (standard) 27 months of employment 

PR after Blue Card + B1 German 21 months of employment 

Germany-to-EU citizenship timeline (standard) 8 years from residency 

Germany-to-EU citizenship (accelerated, 

exceptional contributors) 

5 years from residency (post-2024 reform) 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• German political parties have debated tightening non-EU immigration in the context of 2025 

elections — salary thresholds and recognition requirements may increase 

 

• Ausländerbehörde (local immigration office) appointment availability remains severely 

strained in Munich and Berlin — allow 3–6 months post-arrival for Blue Card conversion 

 

• Germany's economy contracted in 2024 — job market for non-German speakers is tighter 

outside STEM; monitor before finalising non-tech applications 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Professionals without a recognised degree AND less than 5 years of verifiable experience — 

you will struggle to reach 6 points without both 
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• Those unwilling to invest in at least A2 German — severely limits job market scope beyond 

large multinationals 

 

• Professionals with family unable to relocate for 12+ months — the job-search phase without 

family support is harder 

 

✅  If You Are in the Canada/Australia Queue — Do This for Germany Next Week 

 

1. Go to anabin.kmk.org — search your institution name and check if it is listed at H+. Write 

down the result. 

 

2. Calculate your Chancenkarte points score using the table above. If you score 6+, begin 

the Sperrkonto application at fintiba.com or expatrio.com this week. 

 

3. Book your IELTS exam (if not already done in the last 2 years) — the B2 certificate adds 

1 point and is accepted by the consulate. 

 

 

CHAPTER 2 

 

Portugal Your EU Passport Gateway 

 

 

REAL STORY 

 

Vikram, 36, senior IT project manager in Bengaluru, ₹42 LPA. His wife is a radiologist. 
Canada stalled. After researching Portugal's D3 and D8 visas, they moved to Lisbon in 

2025. In five years, their children hold EU passports. That single decision — made in 2024 

— shapes three generations. 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: Remote IT professionals (€3,480/month+ income), doctors and nurses in 
shortage occupations, entrepreneurs, and investors with €250K+ capital 
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ENTRY ROUTES (2026): D8 Digital Nomad (remote work), D3 Highly Qualified, D2 Entrepreneur, Golden 

Visa (€500K funds) 

 

TIMELINE TO PR + PASSPORT: Residency: From arrival. PR: After 5 years. Portuguese citizenship: 

Year 5–7. EU passport with 186+ country access. 

 

TOP 3 TRAPS FOR INDIANS: Assuming NHR tax regime still applies (it doesn't for new 2026 applicants); 

underestimating Lisbon rental costs; missing the 4-month window to apply for residence permit 

 

 

The D8 Digital Nomad Visa: The Most Transformative Option 

 

The D8 allows remote workers — employed by a non-Portuguese company or self-employed with 

international clients — to legally reside in Portugal. For Indian IT professionals at senior to mid-

senior levels, this is revolutionary. You keep your employer, continue earning your existing salary, 

and simultaneously build EU residency. The income threshold of €3,480/month (approximately 
₹3.1 lakh/month) is accessible for professionals at principal engineer, lead developer, architect, 
or senior manager levels. 

 

D8 Feature Detail 

D8 income threshold €3,480/month (3× Portuguese minimum wage — 

reviewed annually) 

Proof of remote income Employment contract with remote clause, last 3–6 

months payslips, bank statements 

Health insurance required? Yes — private health insurance covering Portugal 

NIF (tax number) Required first — obtainable before arrival through 

representative or online 

Residence permit window Apply within 4 months of arrival at AIMA 

Physical presence for citizenship Maintain Portugal as primary residence — 

advisors recommend 6+ months/year 

A2 Portuguese for citizenship Required at Year 5 application — achievable in 

3–4 months of daily study 

Portugal Golden Visa (investors) €500K qualifying fund investment — 7 days/year 

minimum presence 
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🔍  What Actually Triggers D8 Refusals — From Application Experience 

 

• The most common reason D8 applications are returned: missing proof of 

accommodation at application time. A rental agreement or letter of intent for a 

Portuguese address is mandatory. Book an Airbnb for the first month and use that 

address. 

 

• The income threshold is €3,480/month, but AIMA officers sometimes ask for the last 3 
months to be consistently above this — not an average. A month with variable freelance 

income slightly below may trigger questions. 

 

• NHR is closed for new applications from 2024. IFICI is the replacement — but its 

eligibility is narrower. Do not project your finances based on NHR rates without first 

confirming IFICI qualification with a Portuguese contabilista. 

 

• Some Indian applicants have been asked to explain why they are choosing Portugal 

rather than working from India. Have a coherent, genuine answer: quality of life, EU 

access, children's education. Honesty is the right strategy. 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• Portugal's IFICI tax regime for new residents is narrower than the discontinued NHR — verify 

current scope for your occupation before projecting tax savings 

 

• Lisbon rental market remains extremely tight — budget for €1,600–2,400/month for a 2-BHK 

in 2026 and consider Porto or Braga for lower costs 

 

 

• Political debate in Portugal over housing and immigration may affect D8 renewal conditions 

in the 2027–2028 period 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Professionals earning below €3,480/month in remote income — the D8 threshold is fixed and 

immigration officers verify it 

 

• Those not willing to build genuine ties to Portugal over 5 years — citizenship requires 

demonstrable integration, not just passive residency 
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• Those who need immediate local employment rather than remote income — Portuguese 

local job salaries are significantly lower than Germany, Ireland, or Netherlands 

 

 

 

✅  If You Are in the Canada/Australia Queue — Do This for Portugal Next Week 

 

1. Calculate your monthly remote income and verify it exceeds €3,480/month consistently 
— check your last 3 months' payslips. 

 

2. Get your NIF number application started — you can begin this process before arriving in 

Portugal through a Portuguese lawyer or fiscal representative (search 'NIF application 

India' online). 

 

3. Research Porto vs. Lisbon rental costs on Idealista.pt — compare 2-BHK apartments for 

the city you are considering. The difference can be €600–900/month. 
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CHAPTER 3 

 

The UAE Golden Visa & Green Visa Tax-Free 

Living in the Gulf 

 

 

REAL STORY 

 

Rajesh, 41, finance director in Mumbai, ₹62 LPA. His tax consultant showed him that 
relocating to Dubai on a UAE Golden Visa would save ₹18–22 lakh per year in taxes. Over 

10 years, reinvested, that equals approximately ₹3–4 crore in additional wealth. He moved 

mid-2025. Zero income tax. His Canada Express Entry profile remains active. 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: High-earning professionals (₹45L+), entrepreneurs with AED 2M+ 
investable capital, specialists seeking tax-free wealth accumulation before EU immigration 

ENTRY ROUTES (2026): Golden Visa (10-year, no sponsor), Green Visa (5-year, skilled worker or 

freelancer), Standard Employment Visa (2-year) 

 

TIMELINE TO PR + PASSPORT: UAE Green/Golden Visa: 4–8 weeks. PR: Does not exist for working 

professionals. Citizenship: Not available through employment. UAE is best as a 5–10 year financial 

staging ground for eventual EU immigration. 

 

TOP 3 TRAPS FOR INDIANS: Over-spending on lifestyle and under-saving; failing to convert Indian 

accounts to NRO within 60 days; treating UAE residency as permanent when there is no citizenship 

pathway 

 

 

The Three Tiers of Long-Term UAE Residency 

 

Visa Tier Key Criteria 

Golden Visa — 10 years (no sponsor) AED 2M property ownership, OR monthly salary ≥ 
AED 30,000 in approved sectors, OR specialised 

talent designation by UAE ministry 
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Green Visa — 5 years (no sponsor) Skilled employee with Bachelor's degree + AED 

15,000+/month, OR freelancer with AED 

360,000+/year income 

Standard Employment Visa — 2 years Employer-sponsored; job change now permitted 

without residency cancellation (2022 reform) 

Family inclusion All three tiers include spouse and children. 

Domestic staff included. 

Green Visa 6-month entry provision Enter UAE for 6 months to find employment 

before converting to full Green Visa 

 

The Tax-Free Math 

 

Tax Feature Detail 

Personal income tax Zero — UAE has no personal income tax on 

employment income 

Capital gains tax Zero 

Inheritance tax Zero 

Corporate tax (from 2023) 9% on company profits above AED 375,000 — 

does NOT affect employment income 

Tax saving vs. India (₹60L salary) Approximately ₹15–20 lakh per year saved vs. 

Indian tax liability 

10-year compounded tax saving ₹1.5–2.5 crore (reinvested conservatively at 8% 

returns) 

End-of-service gratuity (UAE law) 21 days' basic salary per year for first 5 years — 

accrues tax-free 

 

🔍  The UAE-to-EU Strategy That Works for My Clients 

 

• The optimal UAE play is not to treat Dubai as a permanent home. It is to use it as a 5–8 

year tax-free wealth accumulation engine, then deploy those savings toward EU Golden 

Visa investment. 
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• Target savings: AED 60,000–80,000/year aggressively saved. In 7 years, that is AED 

420,000–560,000 (approximately €115,000–155,000). With UAE gratuity and investment 

returns, the Portugal Golden Visa (€500K fund) is achievable. 
 

• The mistake most Dubai-based Indians make: they earn well but spend on premium 

apartments, luxury cars, and premium school fees — defeating the financial advantage. 

Budget in Dubai like you are working toward a specific goal. 

 

• NRI account restructuring before leaving India is not optional. Continuing to use a 

resident savings account after becoming an NRI is a FEMA violation. This costs real 

money in penalties and causes complications when you eventually want to repatriate 

funds. 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• UAE's long-term residency framework continues to evolve — Golden Visa eligibility 

categories have changed twice since 2020 and may change again 

 

• The 9% corporate tax introduced in 2023 increases the cost of freelancing through a 

personal company; verify the current tax position with a UAE tax advisor 

 

• UAE's labour laws, while improved, still offer weaker worker protections than EU countries — 

redundancy and end-of-service disputes remain common 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Professionals who cannot sustain AED 15,000/month salary — the Green Visa threshold is a 

hard floor 

 

• Those seeking eventual citizenship or permanent status — UAE does not offer this pathway 

for typical working professionals 

 

• Families who prioritise free high-quality public education — UAE's public schools do not 

serve expatriates; private international school fees are AED 40,000–100,000/year per child 
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CHAPTER 4 

 

Greece & Malta Mediterranean Investment 

Pathways 

 

 

REAL STORY 

 

Suresh, 44, 10 years in Hyderabad, 6 years in Dubai saving aggressively. By 2024: 

€290,000 saved. He purchased a €250,000 property in Thessaloniki under Greece's 
reformed Golden Visa. In 60 days: 5-year EU residency for his family. He continues working 

remotely. In 5–7 years: EU passport. 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: Investors with €250,000–€500,000+ in capital; UAE-based Indians with 

accumulated savings seeking EU residency; professionals who need Schengen access for business travel 

ENTRY ROUTES (2026): Greece Golden Visa (€250K–€800K investment); Malta MPRP (€230K+ rental 
route); Malta MEIN citizenship (€1.3M+ — 12-month EU passport) 

 

TIMELINE TO PR + PASSPORT: Greece: Residency in 60 days; citizenship at 7 years (with Greek B1 

language). Malta: Immediate permanent residency via MPRP; citizenship in 1–3 years via MEIN. 

 

TOP 3 TRAPS FOR INDIANS: Paying €800K in Athens zone when the €250K conversion route in 
Thessaloniki achieves the same residency; underestimating Greek language requirements for citizenship; 

ignoring the Schengen travel benefit that applies immediately 

 

 

 

Investment Route Threshold 

Athens, Thessaloniki, Mykonos, Santorini, South 

Aegean islands 

€800,000 minimum real estate 

Rest of Greece (all other regions) €400,000 minimum real estate 

Commercial-to-residential conversion or heritage 

renovation 

€250,000 — most accessible route 
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Malta MPRP (rental route — immediate PR) €230,000–250,000 total (govt fee + qualifying 

investment + rent) 

Malta MPRP (purchase route) €570,000–600,000 total (higher property + all 

fees) 

Malta MEIN citizenship (12-month route) ~€1.3–1.4 million total — fastest EU citizenship 

by investment globally 

 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• Greece's Golden Visa programme thresholds have already increased twice since 2013 — 

further increases in premium zones are possible as housing debates continue 

 

• Malta's MEIN programme has faced EU scrutiny over citizenship-by-investment; regulatory 

changes from Brussels may restrict or modify the programme 

 

• Greek language B1 is more challenging than Portugal's A2 — underestimate the language 

investment at your peril 

 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Investors who cannot demonstrate clean, documented source of funds for the investment 

amount — both Greece and Malta require full AML (anti-money laundering) due diligence 

 

• Those who need to live in the country actively — both programmes have minimal physical 

presence requirements, which means limited integration support 

 

• Those who expect the Schengen card to grant work rights in Germany, France, or other 

Schengen countries — a Greek or Maltese residency permit does NOT give you the right to 

work in other EU countries (only to travel for 90 days) 
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CHAPTER 5 

 

Singapore & Malaysia Southeast Asia's Career 

Powerhouses 

 

 

REAL STORY 

 

Meena, 31, data scientist with IIT Bombay Masters. Singapore Tech.Pass. Earning SGD 

10,500/month (~₹64 lakh/year), paying ~9% effective income tax. 5-hour flight from parents 

in Pune. 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: Senior IT, data science, finance professionals with SGD 5,000+/month 

salary; Tech.Pass eligible candidates (SGD 22,500+/month or equivalent achievement); MM2H for high-

earning remote workers/semi-retirees 

 

ENTRY ROUTES (2026): Singapore: Employment Pass (EP), Tech.Pass, ONE Pass. Malaysia: 

Employment Pass, MM2H long-stay programme. 

 

TIMELINE TO PR + PASSPORT: Singapore EP to PR: 2–3 years. Singapore citizenship: 5–10 years 

(selective). Malaysia PR: 5+ years (competitive). 

 

TOP 3 TRAPS FOR INDIANS: Applying for EP without meeting COMPASS framework requirements; 

assuming Singapore PR is guaranteed after EP; treating Malaysia MM2H as a work visa when 

employment rights require separate authorisation 

 

 

Singapore/Malaysia Route Key Criteria 

Singapore EP (general sectors) SGD 5,000+/month gross salary + accredited 

degree + MOM-registered employer 

Singapore Tech.Pass SGD 22,500+/month OR 5+ years as C-

suite/CTO in USD 500M+ valued company 
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Singapore ONE Pass SGD 30,000+/month OR exceptional global 

achievement — spouse gets automatic work 

rights 

Singapore PR approval rate ~30–35% of applications — selective and merit-

based 

Malaysia MM2H MYR 500,000 fixed deposit + MYR 40,000/month 

offshore income + age 35+ 

Malaysia Employment Pass MYR 5,000+/month — IT, shared services, 

engineering, oil & gas in demand 

 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• Singapore's COMPASS framework (introduced 2023) added significant compliance 

requirements for employers — some Indian professionals have had EP applications rejected 

where they previously would have passed 

 

• Malaysia MM2H rules changed in 2021 with significantly higher financial thresholds — verify 

current requirements as further revisions are possible 

 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Professionals earning below SGD 5,000/month — EP threshold is firm and age-scaled 

upward 

 

• Those seeking a guaranteed PR pathway — Singapore PR is the most selective permanent 

residency in Asia 

 

• Individuals who need to sponsor parents for long-term residence — Singapore's long-term 

visit pass for parents is not an automatic right 
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CHAPTER 6 

 

New Zealand The Underrated Pacific Option 

 

 

REAL STORY 

 

Dr. Anita Sharma, 33, GP from Nagpur. AMC passed in 2022, five failed Australian state 

nominations. New Zealand Green List Tier 1: direct permanent residency on arrival. 14 

months from starting her application to holding NZ PR. NZD 180,000/year in Hawke's Bay. 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: Doctors, surgeons, nurses, civil and structural engineers, teachers 

(shortage subjects) — Green List Tier 1 offers direct PR. IT professionals and accountants — Green List 

Tier 2 with 2-year work pathway. 

 

ENTRY ROUTES (2026): Green List Tier 1 (straight to residence), Green List Tier 2 (AEWV → 2 years → 
residence), Skilled Migrant Category (points-based EOI) 

 

TIMELINE TO PR + PASSPORT: Green List Tier 1: PR on arrival. Green List Tier 2: 2 years work then 

PR. Citizenship: 5 years from PR (1,350 days physical presence). NZ passport + automatic Australian 

residency rights. 

 

TOP 3 TRAPS FOR INDIANS: Applying for AEWV without confirming employer is accredited with INZ; not 

verifying whether your specific nursing/engineering specialisation qualifies for Tier 1 vs. Tier 2; 

underestimating Auckland rental costs vs. regional NZ alternatives 

 

 

 

NZ Feature Detail 

Green List Tier 1 — Direct PR on arrival 

(examples) 

General practitioners, specialist surgeons, 

psychiatrists, specialist nurses, 

civil/structural/electrical engineers, construction 

project managers 
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Green List Tier 2 — 2-year work to PR 

(examples) 

Software engineers, registered nurses (general), 

accountants, physiotherapists, secondary 

teachers (maths/science) 

AEWV salary minimum NZD 29.66/hour (NZD 61,692/year) — reviewed 

annually 

NZ citizenship physical presence 1,350 days (3.7 years) within the 5-year residency 

period 

NZ passport bonus Visa-free to 185+ countries AND automatic right 

to live/work in Australia indefinitely 

Regional NZ advantage 30–45% lower housing costs; faster job 

placement; established Indian communities in 

Hamilton, Palmerston North, Dunedin 

 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• New Zealand's immigration settings are reviewed annually — the Green List occupation mix 

has changed in the past and specific occupations may be added or removed 

 

• NZD has weakened against INR over 2024–2025; verify current exchange rates when 

calculating financial benefit 

 

• Regional placement incentives may change if rural shortages are partially resolved by 2027 

 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Professionals in occupations not on the Green List who have no job offer — the AEWV 

requires an accredited employer offer and meeting the median wage threshold 

 

• Those who cannot make a genuine 5-year commitment — NZ citizenship requires 1,350 days 

of physical presence which demands real settlement 

 

• Families who require immediate parent sponsorship — NZ parent category has a ballot 

system with long waits 
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✅  If You Are in the Canada/Australia Queue — Do This for New Zealand Next Week 

 

1. Go to immigration.govt.nz and search your exact occupation title in the Green List. 

Check whether you are Tier 1 (direct PR) or Tier 2 (2-year work pathway). This changes 

everything about your timeline. 

 

2. If you are a doctor or nurse, contact the Medical Council of New Zealand (MCNZ) or 

Nursing Council of New Zealand (NCNZ) this week to begin the registration enquiry 

process. 

 

3. Search LinkedIn for 'New Zealand healthcare' or 'New Zealand engineering employer' — 

begin connecting with Indian professionals already in NZ who can advise on employers 

and regions. 

 

CHAPTER 7 

 

Ireland The English-Speaking EU Back Door 

 

 

REAL STORY 

 

Karthik, 27, Masters NIT Trichy, CRS 462. Discovered Ireland's CSEP: no annual quota, no 

labour market test for IT, immediate spouse work rights, 5-year pathway to EU passport. 

Within 4 months: software engineer in Dublin. Wife working within a month of arrival. In 5 

years: EU passports. 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: IT/tech professionals, healthcare workers, finance professionals, 

engineers in shortage occupations with qualifying salary — particularly those who want EU membership 

without learning a new language 

 

ENTRY ROUTES (2026): Critical Skills Employment Permit (CSEP) — no quota, no labour market test for 

eligible occupations. General Employment Permit (GEP) for roles not on the eligible list. 
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TIMELINE TO PR + PASSPORT: CSEP: 2–8 weeks processing with job offer. Irish PR (Stamp 4): After 5 

years legal residence. Irish citizenship: After 5 years reckonable residence. EU passport: Year 5–7. 

 

TOP 3 TRAPS FOR INDIANS: Choosing Dublin without budgeting for €2,000–3,000/month rent; not 

knowing your specific NOC equivalent is on the eligible occupations list; applying without a job offer 

(CSEP requires employer sponsorship) 

 

 

 

CSEP Feature Detail 

CSEP — No annual quota All year processing, no lottery system 

Labour market test required? No — for occupations on Highly Skilled Eligible 

Occupations List (HSEOL) 

Minimum salary (general) €38,000/year (verify current figure at 
enterprise.gov.ie — reviewed periodically) 

Processing time 5–15 business days (1 day for trusted partner 

employers) 

Spouse work rights Letter of Consent (LOC) — spouse can start work 

immediately on arrival 

Irish citizenship language requirement English — no Irish language test (English is 

sufficient for naturalisation) 

EU freedom benefit post-citizenship Live, work, study in any of 27 EU member states 

permanently. Children at EU domestic university 

fees. 

 

 

🔍  Why Ireland Is the Most Underused EU Option for Indian IT Professionals 

 

• Most Indian IT professionals do not know the CSEP exists — they are focused on 

Canada and Australia. This is a knowledge gap, not a qualification gap. 

 

• The CSEP has no annual quota. This means applying in January is the same as 

applying in October. You are not racing against other applicants for limited slots. 

 

• Spouse work rights are immediate. In Canada and Australia, a spouse's work permit 

often takes months. In Ireland, the LOC means your spouse can work from Week 1. 
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• Irish citizenship after 5 years means your children can study at any EU university at 

domestic fee rates — in Germany that is near-free, in France under €300/year. For a 
family with two children, this single benefit can represent ₹80–150 lakh in educational 

savings. 

 

• Dublin is expensive but Cork, Limerick, and Galway are not. All three cities have major 

tech and pharma employers and housing 25–35% cheaper than Dublin. 

 

⚠  POLICY RISKS (Next 12–24 Months) 

 

• Dublin's housing crisis is structural and persistent — rental costs continue to rise; budget 

conservatively at €2,000–3,000/month for a 2-BHK in Dublin for 2026 

 

• Ireland's income tax (up to 40% marginal + USC + PRSI) means lower take-home than UAE 

or Singapore at equivalent gross salary 

 

• The CSEP eligible occupations list is reviewed — some occupations have been added or 

removed from the list; verify your specific role at enterprise.gov.ie before planning 

 

 

✗  WHO SHOULD NOT CHOOSE THIS ROUTE 

 

• Professionals in roles not on the HSEOL who cannot reach the higher GEP salary threshold 

 

• Those who cannot manage Dublin-level housing costs without a strong salary — minimum 

threshold of €38,000 may not cover comfortable family living in Dublin 

 

• Professionals in non-regulated roles who lack a specific job offer — CSEP cannot be self-

applied without an employer 

 

✅  If You Are in the Canada/Australia Queue — Do This for Ireland Next Week 

 

1. Go to enterprise.gov.ie and check the Highly Skilled Eligible Occupations List (HSEOL). 

Search your exact job title. If it is listed, you do not need a labour market test. 
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2. Open LinkedIn and search for Irish IT recruiters and 'jobs Dublin software engineer.' 

Connect with 5–10 recruiters this week. The Irish recruitment market moves quickly once 

you are in contact. 

 

3. Join the 'Indians in Ireland' or 'Tech Jobs Ireland for Indians' LinkedIn or Facebook 

groups. Members actively help newcomers understand the CSEP process from their own 

experience. 
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CHAPTER 8 

 

Netherlands & Northern Europe Europe's Most 

International Business Hub 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: Product managers, senior software engineers, data scientists, and 

finance professionals at international companies; IIT/NIT graduates within 3 years of graduation 

(Orientation Year eligible) 

 

ENTRY ROUTES (2026): Highly Skilled Migrant (HSM) permit; Dutch Orientation Year (Zoekjaar) for top-

200 QS university graduates; Dutch Startup Visa 

 

TIMELINE TO PR + PASSPORT: HSM permit processing: 2 weeks for recognised sponsors. PR: After 5 

years. Dutch citizenship: After 5 years PR (note: requires renouncing Indian passport — major 

consideration). 

 

TOP 3 TRAPS FOR INDIANS: Assuming Indian passport can be retained alongside Dutch citizenship 

(India does not allow dual citizenship); not checking the 30% Ruling current rules before projecting salary; 

accepting a role below HSM salary threshold 

 

 

 

Netherlands Feature Detail 

HSM minimum salary (under 30) €4,840/month gross 

HSM minimum salary (30 and above) €5,908/month gross 

Orientation Year (Zoekjaar) IIT/NIT and top-200 QS graduates within 3 years 

of graduation can job-search in NL for 1 year — 

no employer needed 

30% Tax Ruling 30% of salary tax-free for up to 5 years for 

internationally recruited employees — reduces 

effective income tax to ~20–25% 

Dual citizenship Netherlands generally requires renouncing Indian 

passport for naturalisation — a major, irreversible 

personal decision 
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CHAPTER 9 

 

Japan & South Korea East Asia's Opening Doors 

 

 

CHAPTER SNAPSHOT 

 

WHO SHOULD FOCUS HERE: AI/ML engineers, PhD researchers, senior tech professionals with high 

salaries — Japan's HSFP offers permanent residency in 1 year for profiles scoring 80+ points 

ENTRY ROUTES (2026): Japan HSFP (Highly Skilled Foreign Professional) points-based visa; South 

Korea E-7 employment visa; South Korea D-10 job-seeker visa 

 

TIMELINE TO PR + PASSPORT: Japan HSFP: PR after 1 year (80+ points) or 3 years (70+ points). 

South Korea: F-5 PR after 5 years of qualifying residence. 

 

TOP 3 TRAPS FOR INDIANS: Underestimating Japanese language investment for citizenship (JLPT N2 

required); treating Japan as English-first outside major tech companies; not factoring Korean language for 

long-term Korea settlement 

 

 

Japan/Korea Feature Detail 

Japan HSFP — 80+ points PR eligibility after just 1 year — fastest 

developed-country PR in the world for qualifying 

profiles 

Sample 80+ point profile Masters (20) + salary JPY 8M–10M (30) + Age 

under 30 (15) + JLPT N2 (10) = 75+ → add 
employer bonus = 80+ 

Japanese language for HSFP benefit JLPT N2 (10 points) significantly improves score 

— 600–800 hours of study from zero 

Japan citizenship timeline PR → citizenship requires 5 years PR + genuine 
Japanese ties. India does not allow dual 

nationality. 

South Korea D-10 Job Seeker Similar to Germany Chancenkarte concept — 

graduate job-search visa. Korean language 

expected for integration. 
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CHAPTER 10 

 

Canada & Australia Revisited Are They Still 

Worth Pursuing in 2026? 

 

 

Canada: Three Profiles That Still Work 

 

Profile 1: The Category Draw Specialist 

 

Canada's category-based draws run independently of All-Programs draws and can clear at 

significantly lower CRS scores. Healthcare: 430–440. STEM: 475–490. French language: 375–
435. If your NOC falls within a regularly drawn category, optimise for that draw rather than the 

general cutoff. 

 

Profile 2: The PNP Route — Getting a Nomination Outside Express Entry 

 

Provincial nominations add 600 CRS points — effectively guaranteeing an ITA regardless of base 

score. Active PNPs for Indian professionals in 2026: Nova Scotia (technology/healthcare), New 

Brunswick (skilled workers), Saskatchewan SINP (healthcare/IT with job offer), MPNP Manitoba 

(strategic recruitment). Willingness to settle outside Toronto, Vancouver, or Calgary opens this 

pathway dramatically. 

 

Profile 3: The French Language Advantage 

 

French proficiency to TEF Canada CLB 7 (B2 equivalent) opens category draws that run at CRS 

375–440. For most educated Indians, French B2 takes 12–18 months of focused study. This is 

one of the most underused Express Entry advantages in the Indian community. 
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The Honest Assessment: Should You Abandon Plan A? 

 

No. Maintaining an Express Entry profile or SkillSelect EOI costs almost nothing. The strategy is 

not to choose between Plan A and Plan B. It is to run both simultaneously — full effort on your 

most accessible Plan B, while keeping Plan A maintained with low effort. The professionals who 

regret their immigration journey are those who waited exclusively for Plan A for four or five years. 
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CHAPTER 11 

 

Building Your Multi-Country Strategy Running 

Two Applications Simultaneously 

 

 

The Four-Step Framework 

 

1. Classify destinations: Fast Track (0–12 months to work rights), Medium Track (12–36 

months), Long Build (36+ months). 

 

2. Allocate 70% of immigration effort to your best Fast Track option; 20% to maintaining 

your top Medium Track; 10% monitoring Long Build. 

 

3. Know your commitment points — before the commitment (job offer acceptance, medical 

exam, property purchase), maintaining parallel applications is nearly free. 

 

4. Build a stage strategy — your first destination does not need to be your permanent 

home. UAE (7 years) → Portugal Golden Visa is a documented, successful pathway. 
 

 

Profile Stage 1 (Now) Stage 2 (3–6 Yrs) Stage 3 (8–15 Yrs) 

IT Engineer, CRS 

475 
Germany Chancenkarte 

(now) 
EU Blue Card PR (3.5 yrs) German citizenship option (8 

yrs) 

GP/Surgeon NZ Green List Tier 1 

(now) 
NZ citizenship (5 yrs) Return to AU/UK as NZ passport 

holder 

Finance Director, 

₹65L+ 
UAE Golden Visa (now) Portugal Golden Visa from 

UAE savings (Yr 6) 
EU citizenship (Yr 11+) 

Nurse, Age 30 Ireland CSEP (now) Irish citizenship (Yr 5–6) Work anywhere in 27 EU 

countries 

Entrepreneur, ₹1Cr 
capital 

UAE Green Visa + setup 

(now) 
Malta MPRP (Yr 3 with 

savings) 
EU passport (Yr 8–9) 
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CHAPTER 12 

 

 

Financial Planning & NRI Obligations Protecting 

Your Wealth Across Borders 

 

 

What Must Change When You Become an NRI 

 

Financial Asset NRI Action Required 

Savings/current account Convert to NRO (Non-Resident Ordinary) within 

60 days. Continuing resident account as NRI is a 

FEMA violation. 

Open NRE account For receiving foreign income remittances — 

interest tax-free in India, fully repatriable 

Mutual funds / SIPs Update KYC to NRI status — some fund houses 

do not accept US/Canada resident NRIs (FATCA) 

EPF (Employee Provident Fund) Can continue holding. Withdraw after 2 months of 

leaving India — taxable if under 5 years of 

service. 

PPF Existing account can hold to maturity (15 years) 

— cannot be extended or contributed to as NRI 

Property in India Can continue to hold, purchase 

(residential/commercial), sell. Rental income 

taxable in India. Agricultural land: NRIs cannot 

purchase. 

FEMA repatriation limit (NRO) USD 1 million per financial year after applicable 

taxes — NRE accounts: unlimited 

NRI tax status trigger Fewer than 182 days in India in a financial year 

 

10-Year Wealth Model 
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Factor India Germany UAE → Portugal 

Factor India Germany UAE → Portugal 

Starting Salary ₹28 LPA €55,000 (~₹49.5L) AED 200,000 (~₹46L) 

After-Tax Income Y1 ₹21.8L €36,000 (~₹32.4L) Full — ₹46L 

Education (2 kids over 15 

yrs) 
₹80L total (pvt) €0 (free post-PR) AED 300K+ (pvt intl schools) 

Passport at Year 10 Indian German/EU (yr 8+) UAE + EU (yr 12+) 

10-Year Wealth (est.) ₹1.2–1.8 crore €180,000–240,000 AED 600K–800K 

 

For a personalised financial model specific to your salary, family size, and target destination: 

dreamvisas.com/planB 
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CHAPTER 13 

 

The Master Decision Matrix 10 Destinations × 15 

Factors 

 

 

The Scoring Matrix 

 

Each destination is scored 1–5 across 15 factors. Score 5 = best for an Indian skilled migrant. 

Bold green = highest scores. Use this with the weighted models below to find your top 2 

destinations. 

 

Factor (1–5) GER POR UAE GRE MLT SIN MAL NZ IRL JPN 

Speed to work rights 4 3 5 2 2 5 4 4 5 4 

Salary premium vs India 4 3 4 2 3 5 3 4 4 4 

Tax efficiency 2 3 5 3 4 4 3 3 2 3 

PR timeline 

(shorter=better) 
4 4 1 2 5 3 2 4 4 5 

Citizenship pathway 4 5 1 3 5 2 2 4 5 3 

English working 

environment 
3 4 4 3 5 5 4 5 5 2 

Cost of living 

(lower=better) 
3 4 3 4 3 2 5 3 2 3 

Family integration ease 4 4 3 3 3 3 4 5 4 3 

Credential recognition 

ease 
3 3 4 3 3 5 4 4 4 3 

Indian community 

support 
3 3 5 2 2 4 5 3 4 3 

Entry barrier 

(lower=easier) 
4 4 5 2 2 3 4 4 5 3 

Political stability 5 5 4 4 5 5 4 5 5 5 

Healthcare quality 5 4 4 3 4 5 3 5 3 5 

Children's education 5 4 3 3 3 5 3 5 4 5 

Post-PR travel freedom 5 5 2 5 5 4 2 5 5 3 
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Model Career-First Family-First Wealth / Healthcare 

Priority Model Career-First Family-First Wealth-First 

Key Weights Salary (3×), Speed (2×), 

English (2×), Credentials 

(2×) 

Family integration (3×), 

English (3×), Cost of living 

(2×), PR (2×) 

Tax efficiency (3×), Salary 

(3×), Speed (2×) 

Top 3 Destinations 1. Singapore 

2. Ireland 
3. Germany 

1. New Zealand 

2. Ireland 
3. Portugal 

1. UAE 

2. Singapore 
3. Malta 

Healthcare Profile 1. New Zealand (direct PR) 

2. Ireland (CSEP) 
3. Germany (healthcare track) 

Same as Family-First UAE + NZ combined 
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CHAPTER 14 

 

Document Preparation & Credential Recognition 

The Practical Roadmap 

 

 

Universal Document Checklist 

 

Identity & Personal Documents 

 

□  Passport — minimum 2 blank pages, valid 6+ months beyond visa validity 

□  All previous passports (if any) 
□  Birth certificate — apostilled 

□  Marriage certificate — apostilled (if applicable) 

□  Children's birth certificates — apostilled 

 

Educational Documents 

 

□  All degree certificates — certified true copies 

□  All mark sheets / transcripts — every semester 

□  Language certificates — IELTS/TOEFL/Goethe/TEF (as applicable) 

 

Employment & Financial 

 

□  All experience letters from all employers (on company letterhead) 
□  Payslips for last 6–12 months 

□  Income tax returns (ITR) for last 3 financial years 

□  Bank statements — last 6 months, all accounts 

□  Professional registrations (ICAI, MCI/NMC, state engineering council, etc.) 
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Apostille: How to Get It in India 

 

Apostille is provided by the Ministry of External Affairs (MEA). Process: State Home Department 

or HRD authentication first → then MEA apostille. Processing time: 2–4 weeks standard, 2–5 

days express. Available at MEA facilitation centres in Mumbai, Delhi, Chennai, Kolkata, 

Hyderabad, and other major cities. Cost: ₹50 per document for MEA stamp (facilitation centre 
premium fees vary). 

 

Country — Authority Process & Timeline 

Germany — ANABIN/ZAB Check anabin.kmk.org first. H+ rating = automatic 

recognition. ZAB Statement: €200, 4–8 weeks. 

Portugal — DGES Submit to Directorate-General of Higher 

Education. 2–4 months. Required for regulated 

professions. 

Ireland — QQI/Professional Bodies Doctors: IMC. Nurses: NMBI. Engineers: 

Engineers Ireland. IT roles: Employer-assessed. 

New Zealand — NZQA 4–6 weeks assessment. Doctors: MCNZ. Nurses: 

NCNZ. Engineers: IPENZ. 

Singapore — MOM/Professional Bodies Healthcare: SMC (doctors), SNB (nurses). IT: 

Employer-assessed. 

UAE — Ministry of HR / Health Authority Healthcare: Dubai Health Authority or DOH (Abu 

Dhabi) licensing required. 
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CHAPTER 15 

 

Your 90-Day Launch Roadmap Workbook Edition 

— With Date Tracking 

 

 

Pre-Launch: Choose Your Primary Destination Now 

 

Write your primary destination here: _______________________. Write your secondary 

destination: _______________________. The people who succeed in immigration are not those 

with the highest scores. They are the people who begin. A Chancenkarte application submitted in 

90 days will advance your life further than a perfect application planned indefinitely. 

 

90-Day Workbook Checklist 

 

Use this table actively. Write your target date. Tick when complete. Download the fillable PDF 

version at dreamvisas.com/planB 

 

✓ Action Planned By Completed 

→ DAYS 1–15: Assessment & Document Inventory   

□ Run Quick Selector from Introduction — write your top 2 

chapter targets 

  /  /  2026   /  /  2026 

□ Check ANABIN database for your institution at 

anabin.kmk.org (Germany) 

  /  /  2026   /  /  2026 

□ Calculate Chancenkarte points from Chapter 1 table 

(Germany) 

  /  /  2026   /  /  2026 

□ Check HSEOL at enterprise.gov.ie for your occupation 

(Ireland) 

  /  /  2026   /  /  2026 

□ Check NZ Green List at immigration.govt.nz for your 

occupation (NZ) 

  /  /  2026   /  /  2026 

□ Complete full document inventory from Chapter 14 checklist   /  /  2026   /  /  2026 
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□ Identify longest-lead-time document — begin that process 

first 

  /  /  2026   /  /  2026 

□ Book CA appointment for NRI financial restructuring advice   /  /  2026   /  /  2026 

→ DAYS 16–30: Language & Financial Preparation   

□ Enrol in Goethe Institut A2 or Lingoda German course 

(Germany) 

  /  /  2026   /  /  2026 

□ Open Sperrkonto at fintiba.com or expatrio.com (Germany)   /  /  2026   /  /  2026 

□ Transfer €13,092 to blocked account — allow 7–10 banking 

days (Germany) 

  /  /  2026   /  /  2026 

□ Begin LinkedIn job outreach to professionals in target city   /  /  2026   /  /  2026 

□ Join destination-specific Indian expat LinkedIn/Facebook 

groups 

  /  /  2026   /  /  2026 

□ Update CV/resume to target-country format   /  /  2026   /  /  2026 

□ Order IELTS exam if score is more than 2 years old   /  /  2026   /  /  2026 

→ DAYS 31–45: Credential Recognition & Apostilles   

□ Submit documents to MEA facilitation centre for apostille   /  /  2026   /  /  2026 

□ Commission certified translations of key documents   /  /  2026   /  /  2026 

□ Submit ZAB application if institution not ANABIN H+ listed 

(Germany) 

  /  /  2026   /  /  2026 

□ Submit NZQA evaluation (NZ)   /  /  2026   /  /  2026 

□ Contact IMC/NMBI/Engineers Ireland for registration process 

(Ireland) 

  /  /  2026   /  /  2026 

□ Update LinkedIn 'Open to Work' with target country keywords   /  /  2026   /  /  2026 

→ DAYS 46–60: Application Submission   

□ Book German consulate appointment (allow 4–6 weeks lead 

time for appointment) 

  /  /  2026   /  /  2026 

□ Compile complete application package and do internal 

document review 

  /  /  2026   /  /  2026 

□ Employer submits CSEP to DETE if job offer received 

(Ireland) 

  /  /  2026   /  /  2026 

□ Submit AEWV application through INZ portal if employer 

confirmed (NZ) 

  /  /  2026   /  /  2026 

□ Send 10+ targeted job applications per week to target market   /  /  2026   /  /  2026 

□ Maintain Canada Express Entry profile — update if any 

profile changes 

  /  /  2026   /  /  2026 

→ DAYS 61–90: Execution & Parallel Tracks   
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□ Follow up on application status with consulate or immigration 

portal 

  /  /  2026   /  /  2026 

□ Convert Indian savings/current accounts to NRO status   /  /  2026   /  /  2026 

□ Open NRE account for foreign income remittances   /  /  2026   /  /  2026 

□ Update mutual fund KYC to NRI status   /  /  2026   /  /  2026 

□ Research specific accommodation areas in target city   /  /  2026   /  /  2026 

□ Brief spouse on dependent visa process and their work rights   /  /  2026   /  /  2026 

□ Research international school options for children in target 

area 

  /  /  2026   /  /  2026 

□ Download fillable 90-day PDF checklist at 

dreamvisas.com/planB 

  /  /  2026   /  /  2026 

 

Download the fillable PDF version of this checklist at dreamvisas.com/planB 
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BONUS CHAPTER 

 

Ethics, Red Flags & Protecting Yourself How to 

Identify Bad Agents and Avoid Costly Mistakes 

 

 

In 25 years of immigration consulting, the most painful client stories are not about rejected 

applications. They are about families who paid ₹5–15 lakh to unregistered 'agents' who promised 

guaranteed outcomes, fabricated documents, or disappeared with fees. This chapter is a direct 

response to an ongoing problem in the Indian immigration industry. 

 

Red Flag Why It Matters 

     Red Flag 1: Guarantees a positive outcome No legitimate consultant can legally guarantee 

visa approval. Immigration decisions rest with 

government officers. Anyone saying 'guaranteed 

visa' is either lying or planning to fabricate 

documents. 

     Red Flag 2: Full payment upfront, in cash Professional consultants charge in milestones tied 

to deliverables. Cash-only, full upfront payment 

with no receipt is a fraud warning. 

     Red Flag 3: Not registered with 

CICC/OMARA/OISC 

Canadian immigration representation is legally 

restricted to RCICs (verify at cicc.ca). 

Representing someone without RCIC registration 

is a criminal offence. 

     Red Flag 4: 'I have contacts inside the 

embassy' 

Visa decisions follow standardised protocols. No 

consultant has contacts that influence individual 

application outcomes. This claim signals fraud. 

     Red Flag 5: Advises misrepresentation If a consultant tells you to understate assets, 

overstate income, or fabricate employment — end 

the relationship immediately. Misrepresentation 

leads to permanent bans and criminal charges. 

     Red Flag 6: Cannot cite the legal basis for 

advice 

A good consultant can name the specific rule, 

form number, or regulation supporting their 

recommendation. Vague answers to 'why?' are a 

red flag. 

     Red Flag 7: Vague about what was filed in 

your name 

You should receive copies of everything 

submitted on your behalf. If a consultant is 
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evasive about what was written or filed — 

demand full transparency or walk away. 

     Red Flag 8: Charges for free services IRCC's Express Entry portal is free. INZ's online 

application is free. Ireland's ISD portal is free. 

Charging ₹10,000 to 'submit your profile' is 
exploitation. 

     Red Flag 9: Pushes obscure high-commission 

pathways 

Some consultants steer clients toward Caribbean 

or Pacific citizenship programmes because 

commissions are higher — not because they are 

right for the client. Always verify the destination 

independently. 

     Red Flag 10: Disappears after payment Always use milestone-based payments tied to 

specific deliverables. No deliverable = no next 

payment. This protects you regardless of 

consultant quality. 

 

 

The Immigration Integrity Test 

 

Before doing anything an agent advises, ask yourself:  'If an immigration officer asked me 

directly about this, would I be comfortable explaining it honestly?'  If the answer is no — do 

not do it.  Consequences of misrepresentation: rejection, 5–10 year bans, deportation if 

discovered post-arrival, criminal charges in some jurisdictions, and the destruction of your 

ability to apply anywhere in the future. No visa is worth your integrity. 

 

How to Verify a Legitimate Consultant 

 

Jurisdiction Verification Method 

Canada — CICC Register cicc.ca/public-register → Search by name or 
RCIC number. Manoj Palwe: RCIC R422575, 

CAPIC Fellow R11592. 

Australia — OMARA omara.gov.au → Registered Migration Agents. 
MIA membership: mia.org.au 

UK — OISC gov.uk/find-an-immigration-adviser → Office of 
Immigration Services Commissioner register 

USA — Attorneys only Only US-licensed attorneys may practise 

immigration law. Check AILA member directory. 
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General rule Regulated consultants have professional liability. 

Unregistered agents have none. Always choose 

regulated, always verify. 

 

  



The 2026 "Plan B" Destinations  |  Manoj Palwe RCIC R422575 dreamvisas.com/planB 

© 2026 Manoj Palwe / Taurus Infotek. | Educational use only. 49 

 

CONCLUSION 

 

The Strategic Migrant's Mindset for 2026 From 

Waiting to Moving 

 

 

The Real Cost of Waiting 

 

Cost of 1 Year's Delay Quantified Impact 

1 year delay for Germany (Chancenkarte) ₹21+ lakh additional earnings gap vs. staying in 

India at ₹28 LPA 

1 year delay in UAE (tax saving) Approximately ₹15–20 lakh in income tax paid 

that would have been zero in UAE 

1 year delay for NZ Green List doctor NZD 180,000 × 1 year = ₹91+ lakh in income 
foregone 

1 year delay (children's education) 1 more year of Indian private school fees vs. free 

German public school 

PR timeline extended by 1 year 1 year later achieving citizenship; 1 year later EU 

passport for children 

Psychological cost (unmeasurable) Continued uncertainty, repeated CRS 

disappointment, planning paralysis 

 

The Strategic Migrant applies to Germany and Ireland and New Zealand simultaneously. They 

maintain their Canada profile while living in Munich. They use UAE tax-free savings to fund 

Portugal Golden Visa. They treat immigration as a professional project — with a plan, timelines, 

milestones, and contingencies. 

Choose your primary destination today. Not this week. Today. Open the chapter, calculate your 

eligibility, and write the date on which you will submit your application. That date is the most 

important outcome of reading this book. 

 

If This Book Helped You 
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Please leave an honest review on Amazon. Two minutes — it helps the next Indian 

professional facing the same crossroads find accurate, current information when they need 

it most.  For a personalised Plan B strategy in 7 days, visit dreamvisas.com/planB 

 

How I Can Help You Personally 

 

 

This book gives you the information. What it cannot give you is a verdict on your specific profile 

— your exact degree, your specific employer letters, your family's unique timeline. That is where 

a Personal Evaluation Report comes in. 

 

Service Description & Access 

Personal Evaluation Report (PER) 

Multi-Destination Profile 

Written professional assessment of your eligibility 

across up to 3 destinations. Chancenkarte score, 

Express Entry CRS breakdown, document gap 

analysis, recommended sequence, financial 

checklist. Delivered within 7 business days. 

 

dreamvisas.com 

PER — Canada/Australia Specialist Deep-dive into Express Entry CRS optimisation, 

category draw eligibility, PNP stream matching, 

and AOS bridging strategy. 

 

dreamvisas.com 

Strategy Video Consultation 60-minute video consultation with Manoj directly. 

Bring your documents and questions. Recorded 

and shared with transcript. 

 

dreamvisas.com 

Document Review Service Professional review of your application package 

before submission — experience letters, financial 

documents, cover statements. 

 

dreamvisas.com 
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What a PER Covers for a Typical Multi-Destination Client 

 

Your Chancenkarte points score with specific document gaps identified. Your Express Entry 

CRS breakdown with category-draw eligibility. Whether your degree meets the specific 

threshold for each target country. A recommended sequence of applications with timing. A 

financial preparation checklist for your specific scenario. Written answers to your three most 

specific questions.  A PER is not a guarantee. It is a professional opinion — documented, 

current, and specific to you. 

 

For a personalised Plan B strategy in 7 days: dreamvisas.com/planB  
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Resources & Official Links 

 

 

Resource Website 

Germany — Chancenkarte / Make it in Germany make-it-in-germany.com 

Germany — ANABIN Degree Recognition 

Database 

anabin.kmk.org 

Germany — ZAB Statement of Comparability kmk.org/zab 

Portugal — AIMA (Immigration Authority) aima.gov.pt 

UAE — Federal Authority for Identity & 

Citizenship 

icp.gov.ae 

Greece — Golden Visa Programme residence.e-gsis.gr 

Malta — Residency Malta Agency residencymalta.gov.mt 

Singapore — Ministry of Manpower mom.gov.sg 

Malaysia — Immigration / MM2H imi.gov.my | mm2h.gov.my 

New Zealand — Immigration NZ / Green List immigration.govt.nz 

Ireland — CSEP / DETE Work Permits enterprise.gov.ie/employment-permits 

Japan — HSFP Visa moj.go.jp 

Canada — IRCC Express Entry canada.ca/immigration 

Australia — SkillSelect immi.homeaffairs.gov.au 

Sperrkonto Providers (Germany) fintiba.com | expatrio.com 

MEA Apostille India passport.gov.in 

CICC Consultant Verification (Canada) cicc.ca/public-register 

Manoj Palwe — PER & Consultations dreamvisas.com/planB 
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Other Books in This Series 

 

 

Title What It Covers 

The 2026 Canada Express Entry Blueprint CRS strategy, category draws, NOC selection, 

and profile optimisation. 

Canada PNP Master Guide 2026 Provincial Nominee Programs for every province 

— streams, eligibility, strategy. 

The 2026 Australia Skilled Migration Guide SkillSelect, state nominations, GSM, healthcare 

pathways. 

The Indian Engineer's Global Migration Guide 

2026 

Multi-destination comparison for 

B.Tech/BE/Masters engineering professionals. 

The 2026 Germany Immigration Guide Chancenkarte to EU Blue Card to Permanent 

Residency — the complete roadmap. 

Canada Family Sponsorship 2026 Spousal, parental, and dependent child 

sponsorship — the complete guide. 

Canada Visitor Visa Refusals — The Inside Story Why applications fail and how to build a refusal-

proof submission. 

The UAE Golden Visa Guide 2026 Complete Golden Visa and Green Visa guide for 

Indian professionals. 

New Zealand Immigration for Indian Professionals AEWV, Green List, SMC, skilled migrant — the 

complete NZ guide. 

 

All titles available on Amazon. Search 'Manoj Palwe RCIC' or 'Dreamvisas' for the complete 

catalogue. 

 

— End of Book — 

dreamvisas.com  |  dreamvisas.com/planB 
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The EU Blue Card Employment Phase: Detailed Breakdown 

 

Once you secure employment in Germany through the Chancenkarte, the EU Blue Card is the 

premium pathway to permanent residency. The 2024 reform of the EU Blue Card Directive 

dramatically lowered salary thresholds and shortened the PR timeline for STEM professionals. 

Here is the full picture of how the Blue Card works after you find your job. 

 

Upon receiving a formal job offer that meets the salary threshold, you visit the local 

Ausländerbehörde (Foreigners' Registration Office) to convert your Chancenkarte status to an EU 

Blue Card. This requires: your employment contract, proof of degree recognition, health insurance 

confirmation, and your passport. The conversion is typically processed within 4–8 weeks. 

 

The STEM Fast-Track: Why IT and Engineering Professionals Have an Advantage 

 

The 2023 EU Blue Card Directive reform explicitly recognised that requiring formal degree 

recognition as a precondition was blocking qualified IT professionals. Germany introduced a 

provision allowing IT professionals to demonstrate their skills through employer confirmation — 

even without a formally recognised degree. The employer must confirm in writing that the 

applicant's skills and experience are commensurate with the Blue Card salary threshold role. 

 

For Indian IT professionals from non-ANABIN-listed institutions, this reform is significant. You are 

no longer necessarily blocked by the recognition process. Your employer's letter confirming your 

skills can substitute. However, this provision applies specifically to IT and tech roles — healthcare, 

law, and engineering in regulated professions still require formal recognition. 

 

City Guide: Where Indian IT Professionals Build the Best Careers in 

Germany 
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City Industries, Employers & Salary Range 

Munich (München) Germany's highest salaries. BMW, MAN, 

Siemens, SAP, Microsoft Germany, MunichRe. 

Most expensive cost of living. Strong English-first 

tech firms. Average IT salary: €65,000–
90,000/year. 

Berlin Tech startup ecosystem (N26, Zalando, Delivery 

Hero, HelloFresh). More affordable than Munich. 

English-first culture. Average IT salary: €55,000–
80,000/year. Strong expat community. 

Frankfurt am Main European financial capital. Banking, compliance, 

FinTech, infrastructure. Deutsche Bank, ECB, 

Frankfurt Stock Exchange. Average IT/finance: 

€65,000–95,000/year. 

Hamburg Logistics, shipping, aerospace (Airbus), digital 

media. More international than Munich. Average 

IT salary: €58,000–82,000/year. 

Stuttgart Automotive engineering paradise. Mercedes-

Benz, Porsche, Bosch, Daimler. 

Mechanical/electrical engineers are highest 

demand. Average engineering salary: €60,000–
88,000/year. 

Düsseldorf/Cologne/Dortmund Telecommunications (Deutsche Telekom HQ), 

chemicals (Bayer, BASF nearby), manufacturing. 

25–30% lower cost of living than Munich. Average 

IT: €55,000–78,000/year. 

Dresden/Leipzig Semiconductor boom — TSMC, Infineon, Bosch 

investing heavily. Emerging tech hubs. Lower cost 

of living. 35–40% cheaper than Munich for 

equivalent apartment. 

Recommendation First-year Chancenkarte arrivals: Munich or Berlin 

for broadest IT job market. Stuttgart or Frankfurt 

for engineering/finance. Dresden/Leipzig for cost-

conscious STEM professionals willing to be early 

movers. 

 

German Work Culture: What Indian Professionals Must Know Before 

Arrival 

 



The 2026 "Plan B" Destinations  |  Manoj Palwe RCIC R422575 dreamvisas.com/planB 

© 2026 Manoj Palwe / Taurus Infotek. | Educational use only. 56 

German work culture has specific characteristics that significantly differ from Indian corporate 

environments. Understanding these before arrival prevents avoidable friction in your first months. 

 

• Directness: Germans communicate criticism and feedback directly and without social 

softening. 'Your code has an error in module 3' is a normal professional statement, not 

an insult. Do not interpret directness as rudeness — it is respect for your ability to handle 

facts. 

 

• Work-life boundary: After-hours calls are genuinely uncommon outside senior roles. 

Annual leave (24–30 days) is expected to be fully taken — not sacrificed. Overtime is 

tracked and compensated, often as time-off-in-lieu. This is legally protected. 

• Meeting culture: Meetings follow strict agendas. Arriving late is noticed and unwelcome. 

Decisions made in meetings are generally implemented — unlike some Indian corporate 

cultures where meeting decisions are starting points for further discussion. 

 

• Hierarchy: Exists but is less rigid than Indian corporate hierarchies. First names are used 

across most levels after initial introduction, especially in tech firms. However, senior 

colleagues' expertise is respected and rarely challenged publicly. 

 

• Language in informal settings: While your company may work in English officially, coffee 

breaks, team lunches, and corridor conversations often shift to German. Even basic 

German social language (A2) makes a significant difference to your daily integration 

experience. 

 

German Healthcare and Education: The Long-Term Value Calculation 

 

Two factors consistently surprise Indian professionals who settle in Germany for the long term: 

the quality of public healthcare and the near-zero cost of university education. 

 

Healthcare 

 

Germany's statutory health insurance (gesetzliche Krankenversicherung, GKV) is mandatory for 

most employees. Your employer pays approximately 7.3% of your gross salary; you pay another 

7.3%. In exchange, you receive comprehensive coverage: GP visits, specialist referrals, 

hospitalisations, most prescription medications, dental (partial), physiotherapy, and mental health 

services. The contribution is automatic — there is no annual premium payment, no claim-filing 
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hassle. For Indian professionals accustomed to private insurance and significant co-pays, the 

simplicity and comprehensiveness of GKV is a revelation. 

 

University Education 

 

Germany's public universities charge no tuition fees — only a semester contribution 

(approximately €150–350/semester) covering student union fees, public transport pass, and 

administrative costs. This applies to permanent residents and citizens. For an Indian family with 

two children planning university education, this represents a saving of approximately ₹40–80 lakh 

per child compared to Indian private engineering or MBA costs, or hundreds of lakhs compared 

to international fees at UK, US, or Australian universities. 

 

German universities have strong global rankings in engineering (TU Munich, RWTH Aachen, KIT, 

TU Berlin) and business (Mannheim, WHU, Frankfurt). A child who grows up in Germany and 

earns admission to TU Munich's engineering programme pays approximately €1,500 in total 

annual contributions — versus ₹15–25 lakh/year at an Indian private engineering institution. 

 

Frequently Asked Questions: Germany 

 

Q: I applied for Canada and have a work experience letter but no degree. Can I still get 

the Chancenkarte? 

 

A: Without a recognised degree or equivalent vocational training, you will struggle to score 6 

points through the standard routes. The 5+ years work experience criterion (3 pts) + B2 English 

(1 pt) + age under 35 (2 pts) = 6 points — but this requires the degree criterion to be at least 

partially substituted. Consult the ZAB online assessment tool first to check whether your 

qualifications combination might still meet the minimum threshold. 

 

Q: Can I work in Germany on the Chancenkarte? 

 

A: Yes, but with an important restriction. The Chancenkarte allows you to undertake trial 

employment (Probearbeit) for up to 20 hours per week to assess whether a job is a good fit. It 

does NOT allow full-time salaried employment. You must convert to a work visa or EU Blue 

Card to begin full-time employment. 

 

Q: What happens to my Chancenkarte if I receive and accept a job offer quickly? 
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A: Excellent outcome. You visit the Ausländerbehörde with your job contract, have your visa 

converted to a work visa or EU Blue Card, and begin work. The entire 12-month Chancenkarte 

period does not need to be used — many successful applicants convert within 3–5 months. 

 

Q: How do I find a job in Germany from India before the Chancenkarte visa is approved? 

 

A: German LinkedIn is highly active. Major job boards: XING (Germany-specific), StepStone, 

Indeed.de, Make-it-in-Germany job board, and company career portals directly. Indian IT 

professionals in Germany are also a strong network — connecting with them via LinkedIn before 

arrival provides both job leads and practical settlement advice. 
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Germany — Part 2: Working Life, Taxes, Integration & Your First 90 

Days 

 

Most immigration books stop at the visa. This section covers what happens after you land — the 

practical, week-by-week reality of building a working life in Germany as an Indian professional. 

 

Your First Week in Germany: The Essential Administrative Tasks 

 

5. Register your address (Anmeldung) at the local Bürgeramt or Einwohnermeldeamt within 

14 days of moving in. You will need: your passport, your rental agreement or a written 

confirmation from your landlord (Wohnungsgeberbestätigung). You receive a 

Meldebescheinigung (registration certificate) — this is one of the most important 

documents in Germany. Without it, you cannot open a bank account, get a SIM card, or 

register for health insurance. 

 

6. Open a German bank account. Recommended for new arrivals: N26 (online, English 

interface, no Anmeldung required initially), Commerzbank (free current account), or 

Deutsche Bank. You will need your Anmeldung, passport, and a German address. 

 

7. Obtain your Tax ID (Steueridentifikationsnummer). This is mailed to your registered 

address within 2–4 weeks of Anmeldung. It is your permanent tax identifier for your 

entire time in Germany — do not lose the letter. 

 

8. Register for health insurance. If employed, your employer will ask you to choose a 

Krankenkasse (statutory health insurer). Popular options: TK (Techniker Krankenkasse), 

DAK, Barmer, AOK. Your contribution is approximately 14.6% of your gross salary, split 

equally between you and your employer. 

 

9. Get a SCHUFA report or understand that you do not yet have a SCHUFA score. 

SCHUFA is Germany's credit rating system. New arrivals have no SCHUFA history — 

landlords may ask for additional deposit or guarantees. N26 and some digital banks 

have account products specifically for SCHUFA-free new arrivals. 

 

Understanding Your German Payslip (Gehaltsabrechnung) 

 

German payslips are detailed and look complex at first. Here is what the deductions mean for a 

professional earning €5,000/month gross: 
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Payslip Component Amount / Note 

Gross salary (Bruttolohn) €5,000/month 

Income tax (Lohnsteuer) Approximately €950–1,100 (depends on tax 

class) 

Solidarity surcharge (Solidaritätszuschlag) Approximately €50 (if applicable — phased out for 

most) 

Health insurance (Krankenversicherung) €365 (7.3% employee share) 

Long-term care insurance (Pflegeversicherung) €95 (1.9% — higher if no children) 

Pension contribution (Rentenversicherung) €465 (9.3% employee share) 

Unemployment insurance 

(Arbeitslosenversicherung) 

€65 (1.3%) 

Net salary (Nettolohn) approximate €2,950–3,100/month 

Effective tax + social contribution rate Approximately 40–42% of gross 

Employer additionally pays Same social contributions (~21% of gross) — 

NOT deducted from your net 

 

The net-to-gross ratio of approximately 60% surprises many Indian professionals used to lower 

tax deductions in India. However, the social contributions purchase: comprehensive healthcare, 

pension rights (including German state pension), unemployment insurance (up to 60% of net 

salary for 12 months if you lose your job), and long-term care insurance. This is not tax 

disappearing — it is deferred compensation and social protection. 

 

German Income Tax Classes (Steuerklassen) 

 

Germany has six tax classes that determine how much income tax is withheld from your monthly 

payslip. Your class depends on your marital status and family situation: 

 

Tax Class Applies To 

Class 1 (Klasse 1) Single professionals, divorced, widowed. 

Standard deductions. Most Indian Chancenkarte 

arrivals start here. 

Class 2 (Klasse 2) Single parents with at least one child living in the 

household. Additional deduction. 
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Class 3 (Klasse 3) Married, higher-earning spouse. Lower 

withholding — but requires spouse to take Class 

5. 

Class 4 (Klasse 4) Married, both earning similar income. Both 

spouses take Class 4. 

Class 5 (Klasse 5) Married, lower-earning spouse (paired with Class 

3 partner). 

Class 6 (Klasse 6) Second or additional employment — highest 

withholding rate. Avoid if possible. 

Recommendation for new arrivals Most Indian professionals start in Class 1. If 

married and one spouse earns significantly more, 

Class 3/5 split reduces monthly withholding but 

requires annual tax return. 

 

Building Your Indian Community in Germany 

 

Germany has an estimated 150,000–200,000 Indian-origin residents, with concentrations in 

Munich, Frankfurt, Stuttgart, and Berlin. Key community resources: 

 

• ICCG (Indo-German Chamber of Commerce) — professional networking, business 

connections 

 

• IndienNetwork — largest India-Germany community platform, events in multiple cities 

 

• LinkedIn groups: 'Indians in Germany', 'Desi Tech Germany', 'Indian Professionals 

Munich' 

 

• WhatsApp community groups by city — join via IndienNetwork or ask in LinkedIn groups 

 

• ISKCON temples in Frankfurt, Munich, Berlin — cultural anchor for many Indian families 

 

• Indian grocery stores in every major German city (Asia shops in Munich's Schwabing, 

Indian grocery chains in Frankfurt Sachsenhausen) 

 

Unlike Toronto or Sydney, Germany does not have large single Indian-neighbourhood hubs. The 

community is spread across cities but is well-networked digitally. German-born second-
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generation Indians are often some of the most helpful contacts — they understand both worlds 

intimately. 

Schools and Education for Indian Children in Germany 

 

Children of foreign residents in Germany attend public school tuition-free. The German school 

system differs significantly from India: 

 

• Grundschule (primary school): Ages 6–10. Classes taught in German. Children who do 

not speak German receive DaZ (Deutsch als Zweitsprache — German as Second 

Language) support, typically 5–10 hours per week. 

 

• Gymnasium (grammar school, leading to Abitur/university): Ages 10–18. The path to 

university. Highly competitive academically. Indian children who have strong maths and 

science backgrounds typically adapt well. 

 

• Realschule and Hauptschule: More vocational pathways. Most Indian families aim for 

Gymnasium. 

 

• International schools: Munich International School, Frankfurt International School, Berlin 

British School, etc. Fees: €15,000–25,000/year. Taught in English. Children take 

International Baccalaureate (IB). Required for families who may relocate again and want 

continuity of English curriculum. 

 

• Decision: Most Indian professionals whose children are under 10 when they arrive 

choose German public school — the children adapt linguistically within 1–2 years, gain 

full German proficiency, and ultimately have access to German university at no cost. 

Older children (13+) in the middle of their schooling often benefit from international 

school for continuity. 
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The Portuguese Citizenship Journey: Year by Year 

 

Portuguese citizenship by naturalisation after 5 years of legal residency is one of the most 

powerful immigration outcomes available to Indian professionals. Here is exactly what the journey 

looks like, year by year: 

Year 1: Arrive and Establish 

 

Arrive on D8, D3, or D2 visa. Within 3 days of arrival, register your address at the local Câmara 

Municipal (council office) or Junta de Freguesia (parish). Within 4 months, apply for your 

Autorização de Residência (residence permit) at AIMA. Open Portuguese bank account and 

register for NIF. Begin NRO account conversion in India. 

 

Years 2–3: Maintain and Build 

 

Renew your residence permit as required. Maintain health insurance and pay social contributions 

(if self-employed or employed). File Portuguese tax returns annually. Begin A2 Portuguese 

language study in Year 3 — Duolingo daily, Instituto Camões free online course, or a structured 

school. 

 

Years 4–5: Final Preparation and Application 

 

Pass A2 Portuguese language test (CAPLE from University of Lisbon — widely accepted). Ensure 

no gaps in residency documentation. Compile 5 years of: tax returns, residence permits, bank 

statements, employment/income records. Apply for citizenship at the Conservatória dos Registos 

Centrais (Central Registry). Processing time: 1–2 years after submission. 

 

Portugal Cost of Living: Detailed City Comparison 

 

Expense Category 2026 Cost 

2-BHK Apartment — Lisbon city centre €1,400–2,200/month 

2-BHK Apartment — Porto €900–1,400/month 
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2-BHK Apartment — Braga/Guimarães €600–900/month 

2-BHK Apartment — Algarve (non-tourist areas) €700–1,100/month 

Monthly groceries (family of 3) €350–500 

Electricity + internet + mobile €80–120/month 

Private health insurance (family of 3) €100–200/month 

Monthly public transport — Lisbon €40–45 (unlimited metro/bus/tram card) 

International school — Lisbon €8,000–18,000/year (GEMS, St. Dominic's, etc.) 

Public school for children Free — Portuguese public schools accept non-

Portuguese children 

Restaurant dinner (family of 4) €40–70 in mid-range restaurant 

Overall index vs. Toronto Portugal is 38–45% cheaper for equivalent 

lifestyle 

 

Q: My husband works for an Indian company remotely. I am a radiologist looking for a 

job in Portugal. Can we both come to Portugal? 

 

A: Yes. Your husband qualifies for a D8 Digital Nomad visa if his income exceeds 

€3,480/month. You, as a radiologist, would apply for a D3 Highly Qualified Activity visa tied to a 
Portuguese employer (hospitals, diagnostic centres). Portugal has a documented shortage of 

specialist physicians, including radiologists. You would need Portuguese Medical Council 

(Ordem dos Médicos) registration — this takes 3–6 months and requires your degree to be 

assessed. 

 

Q: Does my child need to speak Portuguese to attend public school? 

 

A: No. Portuguese public schools are required to accept all children resident in Portugal, 

regardless of language ability. Schools in major cities have experience integrating non-

Portuguese-speaking children and typically assign language support. Children under 12 adapt 

quickly — most are conversationally fluent in Portuguese within a school year. 
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Portugal — Part 2: Living, Working & Building Your Portuguese Life 

 

The Portuguese Healthcare System for Residents 

 

Portugal has a public healthcare system (SNS — Serviço Nacional de Saúde) funded through 

taxes and social security contributions. As a resident taxpayer, you are entitled to use the SNS at 

significantly reduced cost. In practice, the SNS is under strain — waiting times for specialist 

appointments can be 2–6 months in public hospitals. Most Indian professionals in Portugal take 

out supplementary private health insurance. 

 

Healthcare Feature Detail 

SNS (public healthcare) Available to all legal residents. GP registration at 

local health centre (Centro de Saúde). Specialist 

referral required. Emergency care: free. 

Prescription co-payment: 20–70% depending on 

medication classification. 

Médis, Multicare, Fidelidade (private insurers) Plans from €80–200/month for an individual. 

Covers GP access (same day in most plans), 

specialist without referral, private hospital rooms, 

dental (partial). Widely used by expats. 

Emergency (INEM) 112 — same as EU standard. Response times in 

Lisbon and Porto: 8–12 minutes average. 

Pharmacies (Farmácias) Extensive network. Many medications available 

without prescription that require one in 

India/Canada. Open late (some 24-hour). 

Pharmacists provide basic medical advice. 

 

Portuguese Banking for Indian Residents 

 

Opening a Portuguese bank account is easier than most EU countries. Requirements: Portuguese 

NIF, proof of Portuguese address, passport, and proof of income (employment contract or remote 

work contract). Major banks: Millennium BCP (most branches, English-speaking staff in 

international centres), Caixa Geral de Depósitos (state bank, reliable), Novo Banco. 
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Digital banks: N26 (German digital bank operating in Portugal), Revolut (widely used by expats 

for currency exchange and international transfers). Many Indian professionals use Revolut for 

India remittances — converting EUR to INR at interbank rates is significantly cheaper than 

traditional bank wire transfers. 

Sending Money to India from Portugal 

 

Options for remitting money to India from Portugal: 

 

• Wise (formerly TransferWise): Best exchange rates, low fees (0.5–1%), 1–2 business 

days. Most popular among Indian expats across Europe. 

 

• Revolut: Similar rates to Wise for EUR to INR within monthly limits. Above limits, a small 

fee applies. 

 

• HDFC Bank NRE Remittance: If you have an NRE account with HDFC Bank, their direct 

remittance to India from EU accounts is competitive. 

 

• Traditional bank SWIFT: Millennium BCP to Indian bank via SWIFT — slowest (2–4 

days), highest fees (€15–30 + exchange rate margin of 1.5–2%). Avoid for regular 

remittances. 

 

 

Tax implication of remittances to India: Remitting money from your Portuguese NRE-equivalent 

account to India is generally not a taxable event in either country, provided the money is from 

employment income already taxed in Portugal. However, amounts above certain thresholds may 

require Form 15CA/15CB in India — consult your India-side CA. 

 

Portuguese Language Learning Resources 

 

The A2 Portuguese required for citizenship is achievable. Here is a structured learning path for 

busy working professionals: 

 

Phase Resources & Cost 

Months 1–3: Foundation Duolingo Portuguese (free, 15 min/day), DW 

Portuguese (Deutsche Welle — free audio/video 



The 2026 "Plan B" Destinations  |  Manoj Palwe RCIC R422575 dreamvisas.com/planB 

© 2026 Manoj Palwe / Taurus Infotek. | Educational use only. 67 

lessons adapted for Portuguese), Pimsleur 

Portuguese audio (commute learning) 

Months 4–6: Conversation iTalki (online tutors for €10–20/hour conversation 

practice), local language exchange meetups in 

Lisbon/Porto (free) 

Months 7–9: Formal structure Instituto Camões online course (free for Portugal 

residents), community college (AEEP — 

Associação de Ensino do Português) formal A2 

course 

Month 10: Exam preparation CAPLE practice tests (available at 

caple.letras.ulisboa.pt), mock exam with a tutor 

A2 exam booking CAPLE exam at University of Lisbon, University of 

Porto, or partner centres. Fee: approximately 

€80–100. Results in 6–8 weeks. 

Total time investment 6–12 months at 30–45 minutes daily. Indian 

professionals with prior English vocabulary find 

A2 achievable in 6 months. 

 

Indian Community in Portugal 

 

Portugal has a growing Indian community, concentrated in Lisbon and Porto. The community is 

smaller than UK, Canada, or UAE — approximately 20,000–30,000 Indian-origin residents — but 

is well-connected and growing rapidly as D8 and D3 applications accelerate. 

 

• Indian Association of Portugal — community events, Diwali celebrations, cultural 

activities 

 

• Lisbon's Martim Moniz neighbourhood — diverse community area with Indian, Pakistani, 

and Bengali restaurants and shops 

 

• Indian grocery: available in Lisbon's Mouraria and Martim Moniz area; online delivery via 

Glovo and Uber Eats for South Asian ingredients 

 

• LinkedIn group: 'Indians in Portugal', 'India-Portugal Connection' 

 

• WhatsApp groups: active for Indians in Lisbon,  
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The community skews heavily toward IT professionals on D8 visas and healthcare professionals 

on D3 visas. This creates a strong peer-support network for newcomers — most Indian 

professionals in Portugal are happy to share their exact visa experience and practical tips. 
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Destination-Specific Tax Planning 

Germany 

 

Germany has a comprehensive DTAA (Double Taxation Avoidance Agreement) with India. 

German employment income is taxed only in Germany; Indian income (rental, dividends) is taxed 

only in India. German income tax is progressive: 14%–45% marginal rate, plus 5.5% solidarity 

surcharge and optionally church tax. Effective rate for most professionals earning €50,000–
90,000: approximately 28–35%. 

 

Key deductions available: commuting costs (Pendlerpauschale), home office deduction, 

professional development courses, work equipment. Germany's tax return filing is not optional if 

you have any income beyond employment. Use Elster (free German tax portal) or hire a 

Steuerberater (tax advisor) for your first 2 years. 

UAE 

 

UAE personal income: zero tax. Corporate tax from 2023: 9% on profits above AED 375,000 — 

does not affect employment income. UAE has no DTAA with India as of 2026 — however, as an 

NRI, your UAE employment income is not taxable in India regardless of DTAA status. Your Indian-

source income (property rent, interest on NRO accounts, Indian capital gains) is taxable in India. 

File Indian tax returns annually as an NRI — use a CA who specialises in NRI filings. 

 

Portugal 

 

Portugal's NHR (Non-Habitual Resident) regime ended for new applicants in 2024. The 

replacement IFICI regime is narrower. Standard Portuguese income tax: 13.25%–53% 

progressive. The India-Portugal DTAA prevents double taxation. Engage a Portuguese 

contabilista (certified accountant) from Day 1 — their fees are a fraction of the penalties for non-

compliance. 

 

Singapore 

 

Singapore's personal income tax: highly favourable, 0%–24% progressive with effective rate of 

7–15% for most senior professionals. Singapore has a comprehensive DTAA with India. CPF 

(Central Provident Fund) contributions are mandatory only for Singapore PRs and citizens — 

Employment Pass holders are exempt from CPF, which means higher take-home but no CPF 

accumulation. 
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The FEMA Compliance Essentials for NRIs 

 

The Foreign Exchange Management Act (FEMA) governs all cross-border financial transactions 

involving Indian residents and NRIs. Key rules every NRI must understand: 

 

• NRO account limit: You can repatriate up to USD 1 million per financial year from NRO 

accounts — but only after paying applicable Indian taxes and obtaining a CA certificate 

(Form 15CB) and self-declaration (Form 15CA) for remittances above USD 5,000. 

 

• NRE accounts: Freely and fully repatriable — no ceiling, no tax in India on interest. 

Maintain this as your primary international transfer account. 

 

• LRS (Liberalised Remittance Scheme): As an NRI, your parents in India can send you 

up to USD 250,000 per year per individual through LRS for legitimate purposes. 

 

• Property in India: NRIs can continue to hold, purchase (residential and commercial), and 

sell property in India. Sale proceeds must be routed through NRO account. Agricultural 

land, plantation property, and farmhouses cannot be purchased by NRIs (only inherited). 

 

• Mutual fund investments: NRIs can continue SIP investments in most Indian mutual 

funds. However, US and Canada-resident NRIs face FATCA restrictions — some fund 

houses do not accept their investments. Check your fund house's NRI investment policy 

before leaving India. 
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UAE — Part 2: Living in Dubai & Abu Dhabi — The Indian 

Professional's Guide 

 

UAE Banking and Finance for Indian Professionals 

 

Opening a UAE bank account requires: Emirates ID (obtained after residency visa stamping), 

passport, employment contract or proof of income (for the Green Visa self-employed route), proof 

of UAE address. Process takes 1–5 business days. 

 

Bank Profile & Notes 

Emirates NBD Largest UAE bank. Strong digital banking app. 

Salary transfer account widely accepted by 

employers. No minimum balance for salary 

accounts. 

ADCB (Abu Dhabi Commercial Bank) Strong for Abu Dhabi professionals. Good online 

banking. Popular for premium banking services. 

Mashreq Bank Strong digital-first offering. Neo by Mashreq: 

online account opening without branch visit. 

Popular with young professionals. 

HSBC UAE Preferred by professionals with international 

banking needs. Easy to link with HSBC 

UK/Singapore/Hong Kong accounts. 

Wise UAE account Not a traditional bank but enables very cheap 

international transfers — ideal for remitting to 

India 

 

Remitting Money from UAE to India: The Best Methods 

 

Sending money from UAE to India is one of the most common financial activities for Indian 

residents. Here are the options ranked by cost-efficiency: 

 

Method Cost & Convenience 
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Al Ansari Exchange / Al Fardan Exchange UAE's most popular exchange houses. Physical 

branches everywhere. INR rates typically within 

0.3–0.5% of mid-market. Transfer in 2 hours to 

Indian bank account. Most Indian professionals 

use this. 

Wise (online) Mid-market rate + 0.5% fee. Online only. 1 

business day to Indian bank. Cheapest for large 

amounts (₹5 lakh+). Not available for cash 
pickup. 

LuLu Exchange Similar to Al Ansari — good INR rates, 

widespread branches. Popular in Abu Dhabi. 

UAE Bank SWIFT Transfer Most expensive option. Bank charges AED 25–50 

per transfer + 0.8–1.5% exchange rate spread. 

Only use if no other option. 

Western Union Available but most expensive for INR — high fees 

and poor exchange rates vs. exchange houses. 

Use only in emergencies. 

Recommended approach For regular monthly remittances (AED 2,000–
10,000): Al Ansari Exchange app (online booking 

+ branch pickup or direct transfer). For large lump 

sums (AED 20,000+): compare Wise vs. Al Ansari 

on the day. 

 

UAE Schools for Indian Children: Complete Guide 

 

UAE has approximately 200+ private schools offering Indian curriculum (CBSE and ICSE) — one 

of the largest concentrations of Indian curriculum schools outside India. This makes the education 

transition smooth for most Indian families. 

 

School Type Examples & Cost 

CBSE schools in Dubai (examples) GEMS Our Own Indian School (largest CBSE 

school in the world), DPS Dubai, Indian High 

School Dubai, Springdales School. Fees: AED 

12,000–22,000/year. 

CBSE schools in Abu Dhabi Indian School Abu Dhabi (oldest), Bright Riders 

School, Our Own English High School. Fees: 

AED 10,000–20,000/year. 

British curriculum schools (GEMS, Regent) For families considering eventual UK higher 

education. Fees: AED 35,000–65,000/year. 
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IB (International Baccalaureate) schools For globally mobile families. Gems World 

Academy, Dubai International Academy. Fees: 

AED 55,000–90,000/year. 

School admission timeline Apply 12–18 months in advance for popular 

CBSE schools. Mid-year admissions (January 

intake) are possible at some schools. 

Financial planning note School fees in Dubai are a major expense — 

budget AED 15,000–25,000/year per child for 

CBSE schools. This partially offsets the tax 

advantage for families with multiple school-age 

children. 

 

Housing in Dubai: Navigating the Rental Market 

 

Dubai's rental market has specific mechanics that differ from Indian rental markets: 

 

• Cheque payment culture: Most Dubai landlords require annual rent paid in 1–4 post-

dated cheques. A single cheque for full annual rent is often preferred and may get a 

discount. 4-cheque payments cost slightly more. Monthly payment culture is slowly 

growing but not yet standard outside premium buildings. 

 

• Security deposit: 5% of annual rent (unfurnished property), 10% (furnished). Returned 

within 30 days of vacating in good condition. 

 

• DEWA (water and electricity): Connect within 5 days of moving in at a DEWA service 

centre or online. New connection requires AED 1,000 deposit (refundable). Monthly bills 

depend heavily on AC usage — budget AED 600–1,500/month for a 2-BHK in summer. 

 

• Ejari registration: All Dubai rental contracts must be registered with the Real Estate 

Regulatory Agency (RERA) via Ejari. Your landlord or agent registers this; you receive 

an Ejari certificate. Required for Golden/Green Visa renewals and DEWA connection. 

 

• Average 2026 rents: Studio in Dubai Marina: AED 65,000–85,000/year. 1-BHK in JLT: 

AED 70,000–95,000/year. 2-BHK in Jumeirah Village Circle: AED 85,000–110,000/year. 

Villa in Arabian Ranches: AED 180,000–250,000/year. 
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New Zealand — Part 2: Healthcare Professionals' Complete Pathway 

Guide 

 

For Doctors: The MCNZ Registration Process 

 

The Medical Council of New Zealand (MCNZ) handles medical registration for overseas-trained 

doctors. The process for Indian medical graduates involves multiple steps, and understanding 

them in full prevents the most common delays. 

 

10. Obtain a Certificate of Good Standing from the Medical Council of India (MCI/NMC) — 

this takes 2–4 weeks and must be current (issued within 6 months of NZ application). 

 

11. Submit primary source verification of your qualifications through ECFMG (if you have 

USMLE history) or directly through the Medical Education Board. MCNZ accepts 

graduates from MCI/NMC-recognised institutions. 

 

12. English language: IELTS Academic minimum 7.5 overall (no band below 7.0) OR OET 

(Occupational English Test) with minimum Grade B in all four bands. IELTS is more 

widely available in India. 

 

13. Competence assessment: MCNZ may require a Competence Assessment Programme 

(CAP) for specialists, or direct registration for GPs with strong credentials. Newer 

graduates from non-specified countries typically need CAP. Graduates from Australia, 

UK, or Ireland are fast-tracked. 

 

14. Provisional registration: granted after successful primary verification and English 

proficiency. Required for supervised practice in NZ. 

 

15. General registration: granted after completing supervised practice requirements 

(typically 1–2 years in an NZ healthcare environment). 

 

 

For GPs on the Green List Tier 1: INZ can grant a resident visa conditional on MCNZ provisional 

registration — you do not need full general registration before arriving. The key is demonstrating 

a bona fide offer of employment from an accredited NZ employer with a clear supervision plan. 
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For Nurses: The NCNZ Registration Process 

 

NCNZ Feature Detail 

NCNZ (Nursing Council of NZ) Register at nursingcouncil.org.nz — online 

application portal 

Required documents Nursing qualification certificate + transcripts, proof 

of registration in India (INC), Good Standing 

Certificate, IELTS 7.0+ (all bands 6.5+) or OET 

Grade B 

OSCE (Objective Structured Clinical Examination) Required for most international nurses — tests 

clinical competence in NZ healthcare context. 

Offered in NZ. Pass rate with preparation: 

approximately 80%. 

Registration timeline 3–6 months from complete application submission 

to decision 

Supervised practice Most internationally qualified nurses complete 240 

hours of supervised practice in NZ before full 

registration 

Green List Tier 1 eligibility Nurses with NCNZ provisional registration + 3+ 

years post-registration experience in specialty 

(ICU, oncology, theatre) are Tier 1 eligible 

Salary benchmark Registered Nurse Grade 4–6: NZD 66,000–
82,000/year (DHB pay scale 2026). Senior nurses 

(charge nurse managers): NZD 85,000–100,000+ 

 

Regional New Zealand: The Hidden Advantage for Indian Families 

 

New Zealand's immigration policy actively incentivises regional settlement. The Workforce 

Rebalance provisions within the AEWV and other policies offer faster processing, additional 

employer incentives, and sometimes enhanced settlement support for professionals choosing 

regions outside Auckland. 
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Region Key Sectors, Indian Community & 

Housing Cost 

Waikato (Hamilton) University of Waikato, Waikato DHB, strong 

manufacturing sector. 90 minutes from Auckland. 

Established Indian community. 3-BHK house: 

NZD 1,800–2,400/month rent. 

Bay of Plenty (Tauranga, Rotorua) Growing tech and professional sector. Tourism 

industry. Stunning landscape. 2-BHK: NZD 

1,600–2,200/month. 

Hawke's Bay (Napier/Hastings) Healthcare hub (Hawke's Bay Regional Hospital 

actively recruits internationally). Wine and food 

industry. Very affordable. 3-BHK house: NZD 

1,400–1,900/month. 

Manawatu (Palmerston North) Massey University city. Agricultural research, food 

tech. Very affordable cost of living. Indian 

community growing. 3-BHK: NZD 1,300–
1,800/month. 

Otago (Dunedin) University of Otago (one of NZ's top universities). 

Dunedin Public Hospital actively recruits. Coldest 

NZ city (South Indian professionals note). 3-BHK: 

NZD 1,400–2,000/month. 

Wellington (not regional but non-Auckland) Government, technology, film industry. More 

affordable than Auckland. 3-BHK: NZD 2,400–
3,200/month. 

 

New Zealand for IT Professionals: The Tier 2 Reality 

 

New Zealand's IT sector is significantly smaller than Germany, Ireland, or Singapore. Wellington 

and Auckland have technology companies, but the ecosystem is not comparable to Dublin's US-

tech concentration or Munich's STEM cluster. Salaries for IT professionals in NZ are competitive 

by cost-of-living standards but lower in absolute numbers than equivalent roles in Singapore or 

Ireland. 

 

That said, New Zealand offers several advantages that purely salary-focused comparisons miss: 

the Trans-Tasman arrangement means an NZ PR holder can work in Australia without a separate 

visa — giving access to the significantly larger Australian IT job market. NZ citizenship after 5 

years confers Australian residency rights, effectively giving you two countries on one immigration 

pathway. 
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For Indian IT professionals who are specifically considering NZ: the AEWV Tier 2 pathway is 

viable. You need an accredited employer offer, meet the median wage threshold, and will be 

eligible for residence after 24 months of employment. The PR process from NZ is significantly 

more straightforward than Australia's highly competitive SkillSelect. 
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Ireland — Part 2: Life in Ireland, Tax, Housing & Career Growth 

 

The Irish Tax System for CSEP Holders 

 

Ireland's income tax system is more complex than it appears from the headline rates. The total 

deduction from your payslip involves three separate levies: income tax (IT), Universal Social 

Charge (USC), and Pay Related Social Insurance (PRSI). Here is a realistic breakdown for a 

software engineer earning €65,000/year: 

 

Component Amount 

Annual gross salary €65,000 

Standard rate cut-off (20% band) €42,000 at 20% = €8,400 

Higher rate (40% band) €23,000 at 40% = €9,200 

Total income tax before credits €17,600 

Personal tax credit (standard) -€1,875 (reduces tax payable) 

Employee tax credit -€1,875 

Net income tax payable €13,850 

USC (Universal Social Charge) Approximately €2,380 (tiered from 0.5% to 8%) 

PRSI (Pay Related Social Insurance) €2,600 (4% of gross) 

Total deductions €18,830 (~29% effective rate) 

Annual net take-home €46,170 (~€3,847/month) 

Comparison: same salary in Germany Net approximately €38,400/year — Ireland gives 

~€7,770 more annually 

 

Ireland's effective tax rate is notably lower than Germany's for equivalent salaries — particularly 

at the €50,000–80,000 range. This is a factor many professionals overlook when comparing the 

two English-accessible EU options. 

 

The Irish Housing Market: Practical Survival Guide 
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Dublin's housing market is one of Ireland's most discussed national challenges. The undersupply 

is real and persistent. Here is what you actually need to know to find accommodation successfully: 

• Start searching 6–8 weeks before your intended move-in date. The best apartments on 

Daft.ie and MyHome.ie are typically rented within 24–48 hours of listing. Set up email 

alerts and respond immediately. 

 

• Your first month is the hardest. Many newly arrived professionals stay in a short-term 

rental (Airbnb, short-term apartment), guesthouse, or a coliving space for 4–8 weeks 

while they secure a permanent apartment. Budget €1,500–2,500 for this transition 

period. 

 

• References matter. Irish landlords ask for employment reference (your company HR or 

manager's letter confirming your CSEP and employment), a bank statement showing 

you can cover rent, and previous landlord reference. If you have no Irish landlord history, 

provide your Indian rental history with landlord contact details. 

 

• Coliving spaces (Vonder, The Collective, Gravity): Purpose-built shared-living with 

private bedrooms and communal spaces. All-inclusive bills. Contracts from 1 month. 

Cost: €1,400–2,000/month. Excellent for the first 3–6 months. Located in Dublin 1, 

Dublin 7, and Dublin 8. 

 

• Outside Dublin: Cork is the strongest alternative. Cork city has Cork University Hospital, 

Apple's EMEA campus (3,000+ employees), Pfizer, Johnson & Johnson, Qualcomm. 

Average 2-BHK rent: €1,500–2,100/month — 30–35% cheaper than Dublin. Many Indian 

professionals in Cork specifically report higher quality of life than Dublin despite lower 

salaries. 

 

Career Growth in Ireland: The US Tech Ecosystem Advantage 

 

Ireland's hosting of US technology companies' European headquarters creates career 

opportunities that are genuinely unique in Europe. The key insight is that these are not offshore 

operations — they are fully functional business units with P&L responsibility, leadership teams, 

and career ladders. 

 

Company / Employer Detail 

Apple Ireland (Cork) 3,000+ employees. EMEA finance, logistics, 

customer care, engineering support. Apple pays 

premium packages with RSUs (Restricted Stock 
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Units) and ESPP (Employee Stock Purchase 

Plan). 

Google Dublin 8,000+ employees. Largest Google office outside 

the USA. Full-stack engineering, sales, marketing, 

trust & safety, data analytics, finance. 

Meta Ireland 2,000+ employees. Engineering, data science, 

operations, legal, finance. 

LinkedIn Ireland (Dublin) LinkedIn's international headquarters. 

Engineering, product, sales. 

Stripe (Dublin & Remote) European headquarters in Dublin. Payments 

engineering, data science, compliance. 

Airbnb, Salesforce, Oracle (Dublin) Significant EMEA operations — hundreds to 

thousands of employees each. 

Salary premium US-headquartered companies in Ireland typically 

pay 20–35% above equivalent Irish-owned 

company salaries. RSUs at major tech firms add 

significant total compensation. 

Career mobility Internal transfers to US offices (San Francisco, 

New York, Seattle) are genuinely available for 

high performers after 2–3 years in the Irish office. 

 

The Stamp 4 and Citizenship Journey: Detailed Timeline 

 

Understanding the precise mechanics of Irish citizenship eligibility prevents errors that cost years: 

 

16. Day 1: Arrive in Ireland on CSEP (Stamp 1). Your 'reckonable residence' clock starts 

ticking. 

 

17. Year 1: Renew CSEP after 2 years (your first CSEP is issued for 2 years). Maintain 

continuous employment. Do not leave Ireland for more than 6 consecutive weeks without 

ensuring it doesn't break continuity. 

 

18. Year 5: By this point, you should have either: (a) obtained Stamp 4 (Long-Term Resident 

status) after 5 years of qualifying residence, or (b) remained on Stamp 1/1G (CSEP 

renewals) while accumulating 5 years of reckonable residence. 

 

19. Citizenship application: You can apply when you have 5 years of reckonable residence, 

the last year of which must be continuous. You need: all immigration stamps and 



The 2026 "Plan B" Destinations  |  Manoj Palwe RCIC R422575 dreamvisas.com/planB 

© 2026 Manoj Palwe / Taurus Infotek. | Educational use only. 81 

registration certificates (IRP cards), all passports used during the period, employment 

records, tax clearance certificate (from Revenue), statutory declaration, and birth 

certificate. 

 

20. Processing: Irish citizenship applications currently take 18–24 months to process after 

submission. Apply as soon as you are eligible — do not wait. 

 

21. Oath of fidelity: You must attend a citizenship ceremony to take an oath/affirmation 

before a judge. These are held periodically; you will be notified of your ceremony date. 

 

 

Irish citizenship does not require renouncing Indian citizenship under Irish law — Ireland does not 

prohibit dual citizenship. However, India does not permit dual citizenship. Obtaining Irish 

citizenship means surrendering your Indian passport. This is the most significant personal 

decision in the entire immigration journey — one that has implications for property ownership in 

India, NRI financial accounts, and family relationships. Most families make this decision only after 

their children are settled and they are genuinely committed to Europe as their long-term home. 
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Multi-Country Strategy: Four Real Case Studies 

 

The following case studies are composite profiles based on the types of situations I encounter in 

immigration consulting. Names and identifying details are illustrative. The strategies described 

are legally sound and regularly used. 

 

Case Study 1: The Parallel Track — Germany + Canada Simultaneously 

 

Ramesh, 34, is a senior data engineer at a Bengaluru IT firm. He earns ₹32 LPA, has a B.Tech 
from NIT Surathkal (ANABIN H+ listed), 8 years of experience, IELTS 7.5, and CRS score of 482. 

 

His situation: Express Entry All-Programs draw cutoffs have been above 510 for 18 months. He 

has received no ITA. His occupation (NOC 21211, Data Engineers) has appeared in STEM 

category draws at 481–493, meaning he is borderline for category draws. 

 

His strategy — running in parallel: 

 

22. Germany Chancenkarte: Points score = 4 (degree) + 3 (8 years experience) + 1 (IELTS 

B2 equivalent) = 8 points. Opened Sperrkonto at Fintiba in Week 1. Applied for ZAB 

evaluation (NIT Surathkal is ANABIN H+ — ZAB not needed, saved 6 weeks). Submitted 

Chancenkarte application to German consulate Mumbai in Month 2. Consulate 

appointment confirmed for Month 4. 

 

23. Canada Express Entry: Profile maintained. Watching STEM category draws weekly. Has 

started A2 French course (35 minutes daily via Duolingo + weekly iTalki French tutor) to 

open the French-language category draw pathway at CRS 375–435. 

 

24. LinkedIn networking in Germany: Connected with 12 Indian IT professionals in Munich 

and Frankfurt. Three have offered to refer his CV internally at their companies. 

 

Outcome projection: Chancenkarte arrives in Month 5–6. Ramesh moves to Germany, secures 

employment within 4 months (based on his profile and networking). Converts to EU Blue Card. 

Continues maintaining Canada Express Entry profile with German employment now adding 

foreign work experience points. If a Canada category draw opens in his range in the next 24 
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months, he will receive ITA and can evaluate whether to proceed with Canada or remain in 

Germany for EU citizenship. 

Key takeaway: Running Germany and Canada simultaneously costs almost nothing additional. 

The Chancenkarte points system rewards his profile generously. Canada remains an option — it 

does not disappear because he went to Germany first. 

 

Case Study 2: The Healthcare Fast Track — New Zealand Tier 1 

 

Dr. Sunita Krishnan, 36, is a psychiatrist with 8 years of post-graduation experience. She 

completed MD Psychiatry from AIIMS Delhi. She is currently working at a private hospital in 

Hyderabad. She applied for Australian state nomination three times; the mental health specialist 

category was oversubscribed in her preferred states. 

 

Her situation: Australia's state nomination for psychiatrists in the states she applied to (NSW, 

Victoria) has waitlists exceeding 4 years. She has a strong profile but cannot wait. 

 

Her strategy: 

 

25. New Zealand Green List check: Psychiatrists are not explicitly listed as Tier 1 but are 

listed under 'Specialist Physicians — Mental Health' category. INZ confirmed via pre-

lodgement enquiry that her specialty qualifies for Tier 1 direct residence. 

 

26. MCNZ application submitted: Certificate of Good Standing from NMC obtained (3 

weeks). IELTS Academic 8.0 (meets 7.5 minimum with comfort). Qualification 

assessment initiated. 

 

27. Job search: INZ job board, DHB (District Health Board) recruitment portals, direct 

outreach to Waikato, Canterbury, and Hawke's Bay DHBs — all of which have active 

psychiatrist vacancies. 

 

28. Employer confirmed in Week 9: Hawke's Bay District Health Board issued a letter of 

intent, contingent on MCNZ provisional registration. 

 

29. Resident visa application submitted: With MCNZ provisional registration letter and DHB 

letter of intent. INZ processing for Green List Tier 1 applications: approximately 3–4 

months. 
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Outcome: Dr. Sunita received her NZ resident visa 4 months after submitting her application. She 

and her husband moved to Napier. She earns NZD 185,000/year. Her husband, a software 

engineer, applied for an AEWV and found employment at a Wellington-based company within 3 

months. In 5 years, they will apply for citizenship and receive NZ passports — which also give 

them the right to live and work in Australia. 

Key takeaway: New Zealand's Green List Tier 1 is the most direct pathway from India to English-

speaking Western permanent residency that exists for healthcare professionals in 2026. 

Australia's comparable pathway takes 4–8 years longer for most states. 

 

Case Study 3: The UAE-to-EU Wealth Strategy 

 

Sanjay and Priya Mehta, both 38, have lived in Dubai for 6 years. Sanjay is a finance director 

earning AED 40,000/month (approximately ₹9.2 lakh/month). Priya is a freelance UX designer 
earning AED 15,000/month. No income tax. They have saved aggressively: AED 120,000/year × 

6 years = AED 720,000 (approximately €197,000) in net savings, plus gratuity of approximately 
AED 100,000 for Sanjay. 

 

Their situation: Their daughters are 12 and 9. They want EU passports for their children's 

university options. They cannot get Canadian or Australian PR given their long absence from 

those pipelines. Their Canada profile has CRS 471 — below current draw cutoffs. 

Their strategy: 

 

30. Portugal Golden Visa (investment route): Total savings including gratuity: approximately 

€220,000. Portugal Golden Visa requires €500,000 in qualifying funds. Gap: €280,000. 
Plan: continue in UAE for 3 more years, saving AED 120,000/year (€33,000/year) = 
additional €99,000. Plus investment returns on existing savings at 7% p.a. = additional 
€46,000. By Year 3 in UAE: approximately €365,000 saved. With strategic additional 
borrowing or an India property sale: €500,000 achievable. 
 

31. Portugal Golden Visa Year 3 (of UAE): Submit investment into a qualifying Portugal 

investment fund. Receive Golden Visa for the family. Minimal physical presence required 

(7 days/year). 

 

 

32. 5 years of Golden Visa residency: In Year 8 of this strategy, apply for Portuguese 

citizenship. Daughters, who will be 23 and 20 at that point, can also apply (having been 

included on parents' Golden Visa). 
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Outcome: A 9-year strategy from Dubai. The family remains in UAE, maximising tax-free savings, 

while simultaneously building Portuguese residency years. Their daughters will have EU 

passports available for university in Germany, France, or anywhere in the EU — at domestic fee 

rates. 

 

Key takeaway: The UAE-to-EU strategy requires patience and discipline — but it is financially 

self-funding if you save aggressively in the UAE phase. 

 

Case Study 4: The Healthcare Professional's Ireland Fast Track 

 

Ananya, 29, is a registered nurse with 4 years of experience, specialising in cardiac ICU nursing. 

She is currently working at a private hospital in Chennai. She has IELTS 8.0. She has applied for 

Australia twice; her occupation (cardiac ICU nurse) is listed as shortage but her state of 

preference (Victoria) has exhausted its quota. 

 

Her strategy: 

 

33. Ireland CSEP check: Cardiac ICU nurses are listed on Ireland's Highly Skilled Eligible 

Occupations List. NMBI (Nursing and Midwifery Board of Ireland) registration inquiry 

submitted simultaneously. 

 

34. Job search: Ireland has an acute nursing shortage — cardiac, ICU, oncology, and 

theatre nurses are among the most in-demand. HSE (Health Service Executive) public 

hospitals, Mater Private, Beacon Hospital, and St. Vincent's University Hospital all have 

international recruitment pages. Ananya applied directly to 6 hospitals. 

 

35. Job offer received in 6 weeks: Mater University Hospital Dublin issued a job offer. 

Employer submitted CSEP application to DETE. 

 

36. CSEP processing: 8 business days. CSEP issued. 

 

37. NMBI registration: Takes 3–5 months. Ananya begins work on a conditional basis 

pending full NMBI registration — permitted under the CSEP for a supervised period. 

 

 

Outcome: Ananya arrived in Dublin 4 months after beginning the process. Salary: €42,000 starting 
(rising to €50,000+ with experience increments). Her husband, an IT professional, received an 
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Irish LOC (Letter of Consent) allowing him to work — he found a tech role within 2 months through 

LinkedIn. In 5 years, they will both hold Irish citizenship and EU passports. 
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Singapore — Part 2: Living, Career Growth & the PR Reality 

 

What Singapore Life Actually Costs: A Detailed Breakdown 

 

Singapore is consistently ranked among the world's most expensive cities. Here is a detailed, 

honest cost picture for a single professional and a family of three: 

 

Expense 2026 Cost 

HDB room rental (single person) SGD 800–1,200/month — most affordable option; 

shared common areas 

Private condo 1-BHK (Buona Vista / Clementi 

area) 

SGD 2,800–3,800/month — reasonable for 

professionals 

Private condo 2-BHK (Jurong East / Tampines) SGD 3,200–4,500/month — family-suitable, 

outside city core 

Private condo 2-BHK (Orchard / Novena) SGD 5,000–8,000/month — premium central 

Singapore 

Monthly groceries (family of 3 at supermarkets) SGD 600–900/month 

Monthly groceries at hawker centres (eating out) SGD 400–600/month additional (hawker centre 

meals SGD 4–8) 

MRT monthly pass SGD 120–160 (unlimited travel) 

Utilities (electricity, water, gas) SGD 150–250/month 

International school fees (child) SGD 25,000–45,000/year — Chatsworth, SJI 

International, UWC 

Local government primary school (PR/citizen 

child) 

SGD 150–200/month — heavily subsidised 

Health insurance (MediShield Life + private rider) SGD 1,200–2,400/year for EP holder with 

additional coverage 

Total monthly outgoings (family of 3, reasonable 

lifestyle) 

SGD 8,000–12,000/month 

 

Singapore's Indian Community: The World's Most Successful 
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Singapore's Indian community — comprising approximately 9% of the resident population — is 

one of the most economically successful immigrant communities in the world. The Tamil 

community has been in Singapore since the 1800s; the more recent wave of IT, finance, and 

healthcare professionals from India since the 1990s has created a richly layered community. 

• Little India (Serangoon Road): Singapore's Indian cultural hub. Indian restaurants, sari 

shops, goldsmiths, Tamil temples, Indian grocery stores. Best place to find South Indian 

food in Southeast Asia. 

 

• Indian Cultural organisations: Singapore Indian Development Association (SINDA), 

Singapore Indian Association, Tamil Cultural Society. 

 

• Professional networks: Singapore Indian Chamber of Commerce and Industry (SICCI), 

IIT Alumni Singapore, NIT Alumni Network Singapore. 

 

• Indian cuisine in Singapore: Some of the best Indian food outside India — particularly 

South Indian cuisine. Budget Indian meals at hawker centres (SGD 5–10). Premium 

restaurants like Song of India, Rang Mahal, and Spice Brasserie cater to celebrations. 

 

• Language: Tamil is Singapore's fourth official language. Hindi is widely understood in 

Little India. English is the working language across all communities. 

 

Singapore PR Strategy: What INZ Actually Looks For 

 

Singapore PR applications are assessed holistically by the ICA. The exact algorithm is not 

published, but patterns from successful and unsuccessful applications over 25+ years reveal 

these key factors: 

• Salary level relative to peers: A 35-year-old engineer earning SGD 8,000/month is 

assessed differently from one earning SGD 15,000. Higher salary signals higher 

economic contribution and lower burden on social systems. 

 

• Employment duration and stability: ICA looks unfavourably at frequent job changes. 3+ 

years with a single reputable employer signals commitment and stability. 

 

• Industry of employment: STEM, healthcare, financial services, and education 

professionals have consistently higher approval rates than retail, F&B, or administrative 

roles. 

 

• CPF contributions: CPF (Central Provident Fund) contributions only apply after PR is 

granted — but for those who obtained PR and then applied again after losing status, the 
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CPF history is a factor. For first-time applicants on EP, ICA considers your income tax 

contributions instead. 

 

• Family composition: Married applicants with children (especially school-going children 

enrolled in Singapore schools) have meaningfully higher approval rates. Singapore 

values family units and long-term community investment. 

• Community involvement: Volunteering, professional association membership, and 

participation in Singapore community activities are explicitly noted as positive factors in 

ICA's PR guidelines. 

 

• Re-application after rejection: Rejected PR applications can be resubmitted. ICA 

typically advises waiting 6–12 months. Improve your application by: longer tenure, higher 

salary, additional qualifications, community involvement, or marrying a Singapore 

citizen/PR. 
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Before You Leave India: The Complete Pre-Departure Checklist 

 

The weeks before your departure from India are among the most financially and logistically 

consequential of your entire immigration journey. Mistakes made in this window are expensive 

and sometimes irreversible. This chapter gives you the complete pre-departure checklist, drawn 

from guiding 10,000+ families through this exact transition. 

 

Banking & Financial — Complete Actions 

 

• □  Inform your bank in writing of your change to NRI status — get written 

acknowledgement 

• □  Convert existing savings account to NRO account — submit form to bank branch 

• □  Open NRE account (if not already done) — for receiving foreign income tax-free in 

India 

• □  Open FCNR account (optional) — if you want to park foreign currency (USD, EUR, 

GBP) in India without conversion risk 

• □  Update standing instructions on existing accounts — ensure loan EMIs continue from 

NRO/NRE 

• □  Check all existing FDs — decide whether to hold to maturity or premature close and 

move to NRO FD 

• □  Update all mutual fund folios to NRI status — contact your AMC or mutual fund 

distributor 

• □  Check if your mutual funds accept NRI investments (many SEBI-regulated funds have 

restrictions for US/Canada-resident NRIs due to FATCA) 

• □  If trading Indian equities — open a Portfolio Investment Scheme (PIS) account linked 

to your NRO/NRE account with an RBI-authorised bank (HDFC Securities, ICICI Direct, 

Axis Bank have NRI PIS accounts) 

• □  Evaluate your EPF balance — consult your CA on whether to withdraw (after 2 

months of leaving India) or allow it to continue accumulating interest (current EPF 

interest rate applies) 

• □  If EPF withdrawal: understand it is taxable if service is less than 5 years; Forms 10C 
and 19 required; submit to EPFO 

• □  PPF account: cannot contribute as NRI, cannot extend beyond 15-year maturity. Let 

existing account run to maturity if close. If far from maturity: consider whether to maintain 

passively (continues to earn interest but no new contributions) 

 

Property & Assets 
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• □  If you own property in India: inform the society/RWA secretary that you will be an NRI 

owner. No legal obligation to disclose but practically useful for communication 

• □  If your property is rented out: rental income is taxable in India even as NRI. Tenant 
should deduct TDS at 31.2% from rent and remit to Income Tax Dept. Update your CA 

on this obligation. 

• □  Vehicle (car/bike): If you plan to leave long-term, consider selling or gifting. A vehicle 

left unused for years develops maintenance and insurance issues. Storage 

arrangements if keeping. 

• □  Insurance policies (LIC, private life insurance): Continue premium payments from 
NRO account. NRI can continue holding and paying premiums on existing Indian life 

insurance policies. Inform insurer of NRI status. 

 

Tax & Legal — Pre-Departure 

 

• □  File income tax return for the current financial year (before departure or within filing 
deadline) — report all Indian income earned to date 

• □  Get Form 16 from your employer for the current financial year — even if employment 

ends before March 31 

• □  Calculate tax residency status: If you have spent more than 182 days in India in this 
financial year and then leave, you are 'Resident' for that full year. NRI status kicks in for 

the NEXT financial year when you spend fewer than 182 days. 

• □  Brief your CA: Engage a CA who specifically handles NRI filings. First NRI tax return 
can be complex — professional guidance is worth the cost. 

• □  Power of Attorney: Consider giving a family member a Registered Power of Attorney 
(PoA) for property, banking, and legal matters in India. Essential for long-term absence. 

 

Documents to Carry / Ship 

 

• □  Original degree certificates (all) 
• □  Original mark sheets (all semesters) 
• □  All apostilled documents — keep in a separate waterproof folder 

• □  Certified translations of all documents — keep with originals 

• □  All employment experience letters — original 

• □  Last 3 years' ITR acknowledgements — printed copies 

• □  Last 12 months' bank statements — printed copies 
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• □  Health records — vaccination history, any chronic condition management records, 

prescriptions for ongoing medications 

• □  Children's birth certificates, school records, immunisation records 

• □  Wedding photographs and wedding invitation (if married) — used for dependent visa 

proof of genuine relationship 
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15 Myths About Global Migration That Are Costing Indian 

Professionals Years 

 

In 25 years of immigration consulting, I have heard the same misconceptions repeated across 

thousands of consultations. These myths cause good candidates to wait when they could move, 

spend money on wrong pathways, and make preventable errors. This chapter corrects the 15 

most damaging ones. 

 

Myth Fact 

MYTH 1: 'You can only apply to one country at a 

time.' 

FACT: There is no international rule preventing 

simultaneous immigration applications to multiple 

countries. Canada, Germany, New Zealand, and 

Ireland have zero exclusivity clauses. Run all 

applications that fit your profile simultaneously. 

MYTH 2: 'My CRS score of 470 means I can 

never get Canada PR.' 

FACT: CRS 470 qualifies for multiple provincial 

nominee programmes (PNPs) that bypass the 

Express Entry draw entirely. It also qualifies for 

many category-based draws at lower cutoffs. And 

it remains valid indefinitely — keep your profile 

active. 

MYTH 3: 'Germany only wants people who speak 

fluent German.' 

FACT: The Chancenkarte requires zero German. 

B2 English (IELTS 6.0) is sufficient for the visa. 

English-language IT roles are abundant in 

Munich, Berlin, Frankfurt. German B1 dramatically 

expands your options but is not required to begin. 

MYTH 4: 'New Zealand only takes people who 

are already there.' 

FACT: New Zealand's Green List Tier 1 is 

specifically designed for overseas applicants who 

have not yet lived in NZ. Doctors and nurses can 

apply from India and receive direct permanent 

residency — no prior NZ experience required. 

MYTH 5: 'The UAE is just a temporary stop — 

there's no future there.' 

FACT: UAE Golden Visa provides 10-year 

renewable residency. Many Indian families have 

lived in Dubai for 20–30 years through a 

combination of employment and investment visas. 

And for those planning eventual EU immigration, 

UAE is the optimal financial staging ground. 

MYTH 6: 'I need to have a job offer before 

applying for Germany.' 

FACT: The entire purpose of the Chancenkarte is 

to allow you to search for a job after arriving in 
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Germany. No job offer required for the visa itself. 

You have 12 months to find employment from 

within Germany. 

MYTH 7: 'Portugal is too far from India and the 

culture is too different.' 

FACT: Portugal is a 9-hour flight from Mumbai. Air 

India operates direct Mumbai–Lisbon service. 

Portugal's culture is warm, globally oriented, and 

genuinely welcoming of Indians. Lisbon has a 

growing Indian community and English is widely 

spoken. 

MYTH 8: 'Becoming an NRI means I lose my 

Indian identity.' 

FACT: NRI status is purely a tax classification — 

it has no bearing on your cultural identity, your 

relationship with India, or your family ties. NRIs 

can and do maintain deep connections with India, 

visit frequently, and own property. Many NRIs are 

more actively engaged with India than some 

residents. 

MYTH 9: 'I need to have a lot of money to 

emigrate.' 

FACT: The German Chancenkarte requires 

€13,092 in a blocked account (which is returned 
after 12 months) plus living costs. Total first-year 

cost including flights and settlement: 

approximately ₹18–25 lakh. Ireland's CSEP route 

for a working professional: essentially the cost of 

flights and initial settlement (no blocked account, 

employer handles the permit). These are 

accessible for professionals with 6–12 months of 

savings. 

MYTH 10: 'My Indian degree will not be 

recognised abroad.' 

FACT: Most degrees from recognised Indian 

universities (IITs, NITs, BITS, and hundreds of 

others) are recognised in Germany (ANABIN), 

Ireland (employer-assessed), New Zealand 

(NZQA), and Singapore (employer-assessed) 

without significant issues. The credential 

recognition process exists — it is not a barrier in 

most cases, just a step. 

MYTH 11: 'Once I leave India for immigration, my 

parents will be alone.' 

FACT: You can return to India on a resident visa 

while holding foreign PR or residency. NRIs travel 

to India freely. Many Indian families establish a 

pattern of annual 4–6 week India visits. Some 

countries (Portugal, Germany) allow parents to 

visit for extended tourist visa periods. Parents can 

also be sponsored for long-stay visas in some 

countries after citizenship is obtained. 

MYTH 12: 'Immigration consultants are all 

fraudulent.' 

FACT: India has thousands of unregistered and 

unqualified 'immigration agents' — but it also has 



The 2026 "Plan B" Destinations  |  Manoj Palwe RCIC R422575 dreamvisas.com/planB 

© 2026 Manoj Palwe / Taurus Infotek. | Educational use only. 95 

hundreds of legitimate, licensed immigration 

professionals. Registered Canadian Immigration 

Consultants (RCICs) are licensed and regulated 

by the CICC. Always verify your consultant's 

registration (cicc.ca for Canada). Fraud is real, 

but the solution is verification, not avoidance. 

MYTH 13: 'If I go to Germany, I will lose my 

Canada Express Entry profile.' 

FACT: Your Express Entry profile remains in the 

pool regardless of where you physically live. 

Thousands of candidates outside Canada (in 

Germany, UAE, UK, etc.) receive ITAs for 

Canada PR. You can update your profile to reflect 

your current German employment and continue to 

be considered. 

MYTH 14: 'Singapore PR is basically impossible 

for Indians.' 

FACT: Singapore grants approximately 10,000–
12,000 new PRs per year, across all nationalities. 

Indians are among the largest groups of 

successful PR applicants. The process is 

selective — not impossible. The key factors are 

salary, tenure, and genuine commitment to 

Singapore as a home. 

MYTH 15: 'The best time to start my immigration 

journey is after I get my promotion / finish my 

degree / pay off my loan.' 

FACT: Immigration processes take months to 

years. The absolute best time to start is today. 

Every month of delay is a month of potential 

residency not accumulated, a month of tax-free 

savings in UAE not earned, a month closer to the 

age cutoffs that affect points scores in Germany 

and Japan. Start your document inventory this 

week. The journey begins with a checklist, not a 

visa. 
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Get in Touch 

     Website: www.dreamvisas.com 

       Email: manoj@dreamvisas.com, biz@dreamvisas.com 

                LinkedIn: https://www.linkedin.com/in/manojpalwe/ 

                                    Contact: +919822033225 

 

 

Thank you for reading! 

Best wishes for your journey. 
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