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Copyright & Important Disclaimer 

© 2026 Taurus Infotek. (Dreamvisas). All rights reserved. 

This e-book is intended for general informational and educational purposes only. Immigration 

laws, policies, and processing requirements change frequently. The information contained in 

this guide reflects conditions as of March 15, 2026, but readers must verify all current 

requirements directly with official government sources. 

Manoj Palwe (RCIC R422575) is a Regulated Canadian Immigration Consultant licensed to 

practise immigration consulting in Canada and is MIA Examination Qualified for Australian 

immigration. This book does not constitute legal advice and does not create an attorney-client or 

consultant-client relationship. For personalized immigration advice, please consult a registered 

professional. 

Dreamvisas is the trade name of Taurus Infotek., with offices in Toronto, Canada and Pune, 

India. 

 

Official Resources 

Australia: immi.homeaffairs.gov.au 

Engineers Australia: engineersaustralia.org.au 

SkillSelect: skillselect.gov.au 

Department of Home Affairs: homeaffairs.gov.au 
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Foreword: Why This Australia Guide Exists 

Every week, I receive at least 30 messages from Indian engineers asking me some version of 

the same question: “Manoj sir, I have a B.Tech in Civil Engineering from NIT Trichy and 6 years 

at L&T. Can I get PR in Australia?” 

For years, I have been answering this question one consultation at a time. But the reality is that 

most Indian engineers — brilliant, hardworking, qualified professionals — are making one of the 

most important decisions of their lives with incomplete information. 

They read a blog post about SkillSelect points. They watch a YouTube video about Engineers 

Australia CDR. They hear from a colleague who went to Melbourne. They scroll through Reddit 

threads about subclass 189 versus 190. And then they come to me, confused, overwhelmed, 

and often having already made costly mistakes. 

That is why I wrote this book. And I wrote it not just as an immigration consultant — but as a 

fellow Civil Engineer. I hold a B.E. in Civil Engineering from the College of Engineering Pune 

(COEP), Class of 1980 — one of India’s oldest and most prestigious engineering institutions. I 

know what it feels like to sit in an engineering classroom in Pune, solve structural analysis 

problems, and wonder what the world beyond India holds. That shared perspective — engineer 

to engineer — shapes every page of this guide. 

 

Why Australia? Why Now? Why This Book? 

Australia’s 2025–26 migration program continues to prioritise Civil, Mechanical, and Electrical 

Engineers on the Medium and Long-term Strategic Skills List (MLTSSL). 

Competitive points scores for engineers in 2026 are typically 85–95 points — achievable with the 

right strategy. 

The TSMIT (Temporary Skilled Migration Income Threshold) has been updated to AUD 76,515 for 

employer-sponsored routes. 

Engineers Australia updated its competency standards in 2025, meaning CDR preparation requires 

fresh knowledge. 

No single guide existed that combined CDR writing strategy, points optimisation, state nomination 

tactics, and settlement advice specifically for Indian Civil, Mechanical, and Electrical engineers — 

until now. 

 

This guide is for you if: 

• You hold a B.Tech or M.Tech in Civil, Mechanical, or Electrical Engineering from an Indian 

university (IIT, NIT, or otherwise) 
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• You are currently working in India at a company like L&T, Tata Projects, BHEL, NTPC, 
Thermax, Siemens India, or a smaller firm 

• You have been considering Australia but are paralysed by the sheer volume of conflicting 
information about CDR, points, and state nominations 

• You want an honest assessment of your options, not a sales pitch from a CDR writing agency 

• You are 25–40 years old and ready to make a serious, informed decision 

By the end of this guide, you will have a clear, personalised framework for your Australia 

migration. And you will know exactly what steps to take next. 

 

Let’s begin. 

Manoj Palwe 

RCIC R422575 | MIA Qualified | Dreamvisas | Toronto & Pune 
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Chapter 1: The Indian Engineer & Australia — Setting the 
Stage 

1.1 The Scale of Indian Engineering Migration to Australia 

India produces approximately 1.5 million engineering graduates every year, making it the largest 

producer of engineering talent in the world. Of these, a significant and growing proportion are 

actively exploring international migration to Australia — not because India lacks opportunity, but 

because Australia offers a quality of life, salary trajectory, and professional recognition system 

that dramatically accelerates an engineer’s career. 

According to the Australian Department of Home Affairs, Indian nationals consistently rank 

among the top three source countries for skilled visas. Civil engineers, mechanical engineers, 

and electrical engineers feature prominently on the Medium and Long-term Strategic Skills List 

(MLTSSL), meaning these occupations are eligible for the prized subclass 189 Skilled 

Independent visa — the direct pathway to permanent residency without employer sponsorship. 

 

Engineering Discipline 
ANZSCO 

Code 
SOL/MLTSSL Status 2026 Demand Level 

Civil Engineer 233111 MLTSSL (High Demand) ★★★★★ 

Structural Engineer 233214 MLTSSL ★★★★★ 

Geotechnical Engineer 233112 MLTSSL ★★★★ 

Mechanical Engineer 233512 MLTSSL ★★★★★ 

Electrical Engineer 233311 MLTSSL ★★★★★ 

Electronics Engineer 233411 MLTSSL ★★★★ 

Industrial Engineer 233511 MLTSSL ★★★ 

Engineering Technologist 233914 MLTSSL ★★★★ 

Table 1.1: Key engineering occupations for Indian engineers on Australia’s MLTSSL (2025–26) 

 

1.2 Why Australia Is Uniquely Suited for Indian Engineers 

Australia offers Indian engineers a combination of factors that is exceptionally compelling. 

Unlike some destinations where engineers face years of licensing hurdles before they can 

practise, Australia’s system — while rigorous — is structured and transparent. Here is why Civil, 

Mechanical, and Electrical engineers specifically thrive in Australia: 

Infrastructure Boom: Australia is investing over AUD 120 billion in infrastructure over the next 

decade. Roads, rail, bridges, tunnels, hospitals, renewable energy plants, and water treatment 

facilities are being built at a pace that far exceeds the domestic engineering workforce’s 
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capacity. Civil and structural engineers are in extreme demand, particularly in New South 

Wales, Victoria, Western Australia, and Queensland. 

Mining & Resources: Australia’s mining sector remains one of the world’s largest. Mechanical 

engineers with experience in heavy equipment, process plants, and HVAC systems find 

immediate relevance. Electrical engineers working on power distribution, SCADA systems, and 

renewable energy integration are equally sought after. 

Renewable Energy Transition: Australia’s commitment to renewable energy is creating massive 

demand for electrical engineers in solar, wind, battery storage, and grid modernisation. The 

country’s Integrated System Plan projects require thousands of engineers over the next decade. 

Quality of Life: Australia consistently ranks among the top five countries globally for quality of 

life. The combination of exceptional healthcare (Medicare), world-class education, personal 

safety, and outdoor lifestyle is hard to match. 

Salary Competitiveness: Australian engineering salaries are among the highest in the world. A 

mid-career civil engineer in Sydney or Melbourne can expect AUD 100,000–130,000. 

Mechanical engineers in mining regions of Western Australia can earn AUD 130,000–180,000. 

Electrical engineers in renewable energy projects command AUD 110,000–150,000. 

 

1.3 A Real Story: Rajesh’s Journey from Pune to Perth 

Case Study: Rajesh Kulkarni, Civil Engineer from COEP Pune 

Rajesh graduated with a B.Tech in Civil Engineering from the College of Engineering Pune (COEP) 

in 2015. After seven years at a leading infrastructure company in Mumbai, working on highway and 

bridge projects across Maharashtra, he contacted Dreamvisas in early 2024. 

His situation: IELTS 7.0 overall (Listening 7.5, Reading 7.0, Speaking 6.5, Writing 6.5). Age 30. 

Married with one child. Total points without any bonus: approximately 70. 

The challenge: Rajesh’s IELTS Writing score of 6.5 meant he was scoring only ‘Competent’ English 

(10 points) instead of ‘Proficient’ (20 points). That 10-point gap was the difference between being 

competitive and waiting indefinitely in the SkillSelect pool. 

Our strategy: We recommended Rajesh retake IELTS with focused preparation on the Writing 

module. Simultaneously, we began his Engineers Australia CDR preparation, selecting three career 

episodes from his bridge design, highway alignment, and quality assurance experience. 

Within four months, Rajesh scored IELTS 7.5 in all bands (Proficient = 20 points). His CDR received 

a positive outcome from Engineers Australia. His total points reached 85 with Western Australia state 

nomination (subclass 190). 

Outcome: Rajesh received his invitation to apply within 10 weeks of EOI submission. He is now a 

permanent resident working as a Senior Civil Engineer at a major consultancy in Perth, earning AUD 

125,000 per year. His wife and daughter joined him within three months of his landing. 

Key lesson: A 1-point improvement in IELTS Writing transformed Rajesh’s migration from ‘unlikely’ to 

‘fast-tracked.’ Never underestimate the power of language score optimisation. 
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1.4 The Four Pillars of Australian Engineering Migration 

Regardless of your specific engineering discipline, your migration journey to Australia involves 

four interconnected pillars. Understanding each pillar — and how they interact — is the 

foundation of a successful migration strategy. 

Pillar What It Means Why It Matters Timeline 

1. Skills 
Assessment 

Getting Engineers 
Australia to recognise 
your qualifications 

Without a positive EA 
assessment, you cannot 
submit an EOI 

8–20 weeks 

2. Points Test 
Scoring enough points on 
SkillSelect to be 
competitive 

Determines how quickly (or 
if) you receive an invitation 

Ongoing 

3. Visa 
Application 

Submitting a complete, 
compliant visa application 
after ITA 

Must be done within 60 
days of invitation 

60 days 

4. Settlement 
Landing, finding work, and 
building your life in 
Australia 

The actual purpose of 
migration 

First 90 days critical 

 

1.5 How to Use This Guide 

This guide is structured so you can read it cover to cover, or jump to the chapters that address 

your most pressing questions. The chapters build on each other, but each is also designed to 

stand alone. 

Throughout the guide, you will find: 

• Case studies drawn from real client experiences (names changed for privacy) — every case 

study in this book is based on an actual Dreamvisas client 

• Pro Tips from 25+ years of consulting practice that you will not find in any government 
document 

• Warning Boxes highlighting the most common and costly mistakes Indian engineers make 

• Strategy Boxes with actionable techniques to maximise your points and strengthen your 
application 

• Comparison tables for quick reference 

• Direct links to official government resources 

• Discipline-specific guidance for Civil, Mechanical, and Electrical engineers 
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Chapter 2: Understanding Your Indian Engineering 
Credentials 

2.1 The Indian Engineering Degree Landscape 

Before you can understand how Engineers Australia will assess your credentials, you need to 

understand what you actually have — and how Australia perceives it. 

India’s engineering education ecosystem is vast and varied. At the top sit the Indian Institutes of 

Technology (IITs), globally recognised for producing world-class engineers. Next are the NITs 

(National Institutes of Technology), followed by state government engineering colleges such as 

COEP, VJTI, BIT Mesra, and PSG Tech, and then private institutions like VIT, SRM, Manipal, 

and BITS Pilani. 

 

Important Truth About University Prestige 

From an immigration perspective, a B.Tech from VJTI Mumbai and a B.Tech from IIT Bombay are 

BOTH valid 4-year undergraduate engineering degrees. Engineers Australia does not give 

preferential treatment based on the prestige of your Indian institution. 

What matters: (1) That your degree is from an AICTE-approved institution, (2) Whether your specific 

program is NBA-accredited (Washington Accord), (3) That your field matches the ANZSCO 

occupation code you are nominating. 

I have seen engineers from so-called ‘Tier 3’ colleges get positive EA assessments on their first 

attempt, and IIT graduates get rejected because their CDR was poorly written. Your engineering 

competency is what matters, not your college ranking. 

 

2.2 The Washington Accord — Your Most Important Credential Check 

The Washington Accord is an international agreement among engineering accreditation bodies 

that mutually recognise accredited engineering degree programs. India, through the National 

Board of Accreditation (NBA), became a full signatory of the Washington Accord in 2014. 

This is critically important for your Australia migration because: 

If your B.Tech program is NBA-accredited under the Washington Accord, you may qualify for a 

streamlined assessment pathway with Engineers Australia. This typically means a faster, 

simpler process compared to the full CDR pathway. 

If your program is NOT NBA-accredited, you will need to go through the Competency 

Demonstration Report (CDR) pathway — a more detailed and demanding process. 
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ACTION REQUIRED: Check Your NBA Accreditation 

Visit nbaind.org immediately and check whether YOUR specific engineering program (not just your 

college, but your specific B.Tech program in Civil/Mechanical/Electrical) was NBA-accredited at the 

time of your graduation. 

Many Indian colleges have NBA accreditation for some programs but not others. For example, a 

college might have NBA accreditation for its Computer Science program but not for Mechanical 

Engineering. 

If your program was NOT accredited at the time of your graduation but became accredited later, the 

accreditation does NOT apply retrospectively to your degree. 

Document your accreditation status early. This determines which Engineers Australia pathway you 

will use. 

 

2.3 Degree Recognition vs. Professional Licensing 

This is perhaps the single most misunderstood concept among Indian engineers considering 

migration to Australia. Let us be absolutely clear about the distinction: 

Aspect Skills Assessment (EA) Professional Registration (CPEng) 

What it is 
Assessing your Indian degree and 
experience for immigration eligibility 

Gaining Chartered Professional Engineer 
status in Australia 

Who does it 
Engineers Australia (Migration Skills 
Assessment) 

Engineers Australia (Professional 
Standards) 

When you 
need it 

BEFORE submitting your SkillSelect EOI 
AFTER settling in Australia, when 
career-ready 

Is it 
mandatory? 

YES — no positive assessment = no visa 
NO, but highly valued by employers and 
essential for senior roles 

Time required 
8–20 weeks (standard) or 4 weeks (fast-
track) 

Minimum 5 years post-graduation 
experience 

Cost (2025–
26) 

AUD 940–1,610 depending on pathway Varies; ongoing CPD requirements 

 

2.4 Your B.Tech/M.Tech in the Australian Context 

A 4-year B.Tech from an AICTE-approved Indian institution is generally considered equivalent 

to an Australian Bachelor’s degree in Engineering. Here is how Engineers Australia specifically 

views Indian engineering degrees: 

Four-year B.Tech: Assessed as a Bachelor’s degree equivalent. This is the standard 

qualification for Professional Engineer assessment. You receive 15 points for education in the 

SkillSelect points test. 
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Five-year Integrated M.Tech (B.Tech + M.Tech): Typically assessed as equivalent to a Master’s 

degree. You may receive 15–20 points for education depending on how the qualification is 

classified. 

Two-year M.Tech (after B.Tech): Assessed as a postgraduate qualification. Combined with your 

B.Tech, this strengthens your profile significantly and may qualify you for additional points. 

Ph.D. in Engineering: Assessed as a doctoral qualification. Earns 20 points in the points test. If 

your PhD was from an Australian institution, you may receive additional STEM PhD points (10 

points). 

 

2.5 Which Engineering Disciplines Have the Best Australian 
Prospects? 

Not all engineering disciplines are created equal in Australia’s migration system. The demand 

varies significantly based on Australia’s infrastructure pipeline, mining cycle, and energy 

transition priorities. Here is an honest assessment for 2026: 

Discipline Demand Level Key Sectors 
Typical Starting 

Salary (AUD) 

Civil Engineering ★★★★★ (Very 
High) 

Infrastructure, roads, bridges, 
tunnels, water 

85,000–110,000 

Structural Engineering ★★★★★ (Very 
High) 

High-rise, bridges, industrial 
structures 

90,000–120,000 

Mechanical Engineering ★★★★★ (Very 
High) 

Mining, HVAC, manufacturing, 
defence 

80,000–115,000 

Electrical Engineering ★★★★★ (Very 
High) 

Power, renewables, grid, mining 85,000–120,000 

Geotechnical 
Engineering ★★★★ (High) Mining, tunnelling, foundations 90,000–125,000 

Electronics Engineering ★★★★ (High) 
Telecom, defence, 
semiconductors 

80,000–110,000 

 

The bottom line: If you are a Civil, Mechanical, or Electrical engineer, 2026 is one of the 

strongest years in recent memory to pursue Australian migration. All three disciplines are on the 

MLTSSL, all three receive regular SkillSelect invitations, and all three are actively sought by 

Australian employers. 
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2.6 A Real Story: Meera’s Electrical Engineering Journey 

Case Study: Meera Nair, Electrical Engineer from NIT Calicut 

Meera completed her B.Tech in Electrical Engineering from NIT Calicut in 2016. She spent six years 

at NTPC and then two years at a renewable energy startup in Bangalore, specialising in solar farm 

electrical design and grid integration. 

Her initial self-assessment: She believed her ‘non-IIT’ background would be a disadvantage. She had 

been quoted INR 2.5 lakh by a CDR writing agency to ‘prepare’ her CDR. She was also confused 

about whether to nominate as Electrical Engineer (233311) or Electronics Engineer (233411). 

What actually happened: NIT Calicut’s Electrical Engineering program WAS NBA-accredited at the 

time of her graduation. This meant she qualified for the Accord (Washington Accord) pathway — a 

significantly streamlined assessment. Her renewable energy experience was in extreme demand in 

Australia. 

Dreamvisas strategy: We confirmed her NBA accreditation, selected the correct ANZSCO code 

(233311 — Electrical Engineer), and prepared her CDR with career episodes focused on solar farm 

design, substation commissioning, and grid compliance testing. We specifically guided her to write 

the CDR herself (mandatory) while coaching her on EA’s competency mapping requirements. 

Outcome: Positive EA assessment in 10 weeks. With IELTS 8.0 (Superior = 20 points), age 30 (30 

points), 8 years experience (15 points), Bachelor’s degree (15 points), and South Australia state 

nomination (5 points), she scored 85 points. Invitation received in 8 weeks. Meera is now a 

permanent resident working in Adelaide on a major battery storage project, earning AUD 135,000. 

Key lesson: Check your NBA accreditation before assuming you need the full CDR pathway. And 

never pay someone to write your CDR — Engineers Australia will reject it. 

2.7 Master Document Checklist for Indian Engineers 

Documents to Gather Immediately 

ACADEMIC DOCUMENTS: 

✓ B.Tech/M.Tech degree certificate (original + notarised copies) 

✓ All semester mark sheets / transcripts (every single semester) 

✓ PhD certificate (if applicable) 

✓ Provisional certificate and convocation certificate 

✓ NBA accreditation proof for your specific program (download from nbaind.org) 

 

PROFESSIONAL DOCUMENTS: 

✓ Employment certificates from ALL employers (with job description, dates, duties) 

✓ Pay slips (last 6 months minimum from each employer) 

✓ Experience letters with detailed roles and responsibilities on company letterhead 

✓ CPD certificates, training records, professional development 

✓ Project completion certificates, awards, publications 



Indian Engineers’ Australia Migration Guide 2026 | Dreamvisas 

Page 16 | © 2026 Taurus Infotek. (Dreamvisas) 

 

PERSONAL DOCUMENTS: 

✓ Valid passport (minimum 2 years remaining validity recommended) 

✓ PAN card, Aadhaar card 

✓ IELTS/PTE Academic test results (book early — slots fill fast in Indian cities) 

✓ Police clearance certificate (from every country you have lived in for 12+ months) 

✓ Photographs meeting Australian visa specifications 

✓ Marriage certificate and spouse documents (if applicable) 

✓ Children’s birth certificates (if applicable) 
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Chapter 3: Engineers Australia Assessment — The Critical 
Gateway 

3.1 Why the EA Assessment Makes or Breaks Your Migration 

Engineers Australia (EA) is the sole designated assessing authority for engineering occupations 

in Australia’s skilled migration program. Without a positive outcome from Engineers Australia, 

you cannot submit a valid Expression of Interest (EOI) through SkillSelect, which means you 

cannot receive an invitation to apply for a skilled visa. 

The EA assessment is not a formality. It is a genuine evaluation of whether your engineering 

knowledge, skills, and experience meet Australian professional standards. Understanding the 

assessment pathways, preparing meticulously, and avoiding common pitfalls is the single most 

important step in your migration journey. 

 

3.2 The Four EA Assessment Pathways 

Engineers Australia offers four assessment pathways. Choosing the correct one is critical — 

applying through the wrong pathway wastes time, money, and potentially your migration 

window. 

Pathway Eligibility Who Uses It Processing Time 

1. Accord 
(Washington) 

Degree from Washington 
Accord signatory (NBA-
accredited) 

IIT, NIT, and NBA-
accredited B.Tech 
graduates — FASTEST 
pathway 

8–12 weeks 

2. CDR 
(Competency 
Demonstration 
Report) 

Non-accredited 
qualifications or seeking 
assessment in different 
occupation 

Most Indian B.Tech 
graduates from non-NBA 
programs 

12–20 weeks 

3. Australian 
Qualification 

EA-accredited Australian 
degree 

Graduates of Australian 
universities 

6–8 weeks 

4. Recognition of 
Prior Learning 
(RPL) 

Significant experience 
without formal engineering 
degree 

Rare for Indian engineers 
— most have degrees 

16–24 weeks 

 

3.3 The Competency Demonstration Report (CDR) — Your Most 
Important Document 

If your B.Tech program is not NBA-accredited under the Washington Accord (which applies to 

the majority of Indian engineering graduates from private colleges and many state government 

colleges), you will need to prepare a Competency Demonstration Report. The CDR is, without 

exaggeration, the most important document you will prepare in your entire migration journey. 
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A CDR consists of four components: 

1. Three Career Episodes (CEs): Each 1,000–2,500 words, describing specific engineering 

experiences from your career. Each episode must demonstrate your personal engineering 

contribution — not your team’s work. 

2. Summary Statement: A document mapping your CDR content to specific EA competency 

elements. This is the ‘index’ that tells the assessor exactly where to find evidence of each 

competency. 

3. Continuing Professional Development (CPD) Record: A list of all formal and informal learning 

activities you have undertaken to maintain and develop your engineering skills. 

4. Curriculum Vitae: In Engineers Australia’s specific format. 

 

3.3.1 Career Episode Writing — Discipline-Specific Guidance 

The career episodes are where most Indian engineers succeed or fail. Engineers Australia 

updated its competency standards in 2025, and the expectations for technical depth and 

personal contribution are higher than ever. 

 

For CIVIL Engineers — Strong Career Episode Topics 

• Structural design of a specific building, bridge, or infrastructure element (include calculations, 
standards referenced such as IS 456, IS 800, or Australian equivalents) 

• Site investigation and geotechnical analysis for a foundation design project 
• Highway or road alignment design with traffic engineering considerations 

• Water supply or sewage treatment plant design project 
• Quality assurance and testing program you personally managed on a construction site 

• Project management of a specific construction phase (focus on YOUR decisions, not the team’s) 

 

Software to mention: AutoCAD, STAAD Pro, ETABS, SAP2000, Revit, Primavera, Civil 3D, HEC-

RAS 

 

For MECHANICAL Engineers — Strong Career Episode Topics 

• Design and analysis of a specific mechanical system (HVAC, piping, pressure vessels) 
• Manufacturing process improvement project with quantifiable outcomes 

• Thermal analysis or heat exchanger design for an industrial application 

• Equipment selection, procurement, and commissioning for a plant or facility 

• Vibration analysis, failure investigation, or reliability engineering project 
• Automation or robotics implementation in a manufacturing environment 
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Software to mention: ANSYS, SolidWorks, CATIA, MATLAB, Creo, AutoCAD Mechanical, Caesar II 

 

For ELECTRICAL Engineers — Strong Career Episode Topics 

• Power distribution system design for a building, industrial facility, or substation 

• Solar farm or wind farm electrical design and grid integration 

• SCADA/PLC system design and commissioning for an industrial process 

• Protection relay coordination and fault analysis study 

• Electrical safety audit and compliance project 
• Battery energy storage system design or EV charging infrastructure project 

 

Software to mention: ETAP, MATLAB/Simulink, AutoCAD Electrical, Eplan, PVsyst, PSCAD, 

DigSilent PowerFactory 

 

3.3.2 The Summary Statement — Mapping Competencies 

The Summary Statement is essentially a cross-reference table that tells the Engineers Australia 

assessor exactly where in your three career episodes they can find evidence of each required 

competency element. Think of it as the ‘answer key’ to your CDR. 

For Professional Engineers (the category most Indian B.Tech graduates fall into), you must map 

your content against the following competency areas: 

Competency Area Key Elements to Demonstrate Where to Show It 

PE1: Knowledge and 
Skill Base 

Application of maths, science, engineering 
fundamentals, specialist knowledge 

Career Episodes — technical 
problem-solving sections 

PE2: Engineering 
Application Ability 

Problem analysis, design, use of tools, 
application of professional practice 

Career Episodes — 
methodology and 
implementation sections 

PE3: Professional & 
Personal Attributes 

Communication, teamwork, ethics, 
professional development, management 

Career Episodes — 
stakeholder interaction, project 
management sections 

 

CRITICAL CDR WARNING — Plagiarism Policy 

Engineers Australia uses advanced plagiarism detection software including Turnitin. CDRs that are 

copied, paraphrased from online templates, generated by AI, or written by third-party agencies on 

your behalf will be REJECTED. 

Each Career Episode must describe YOUR OWN genuine engineering experience in YOUR OWN 

words. Use first-person language (‘I designed’, ‘I calculated’, ‘I decided’) — not ‘we’ or ‘the team.’ 
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A rejected CDR can result in a 12-month ban from reapplying. It may also trigger a visa integrity 

investigation. The consequences are severe and long-lasting. 

Professional guidance means someone reviews and coaches YOUR writing. It does NOT mean 

someone writes your CDR for you. Authentic career episodes are non-negotiable. 

 

3.4 A Real Story: Amit’s CDR Rejection and Recovery 

Case Study: Amit Sharma, Mechanical Engineer from VIT Vellore 

Amit had a B.Tech in Mechanical Engineering from VIT Vellore and 5 years of experience at a Tier 1 

automotive supplier in Chennai. He was eager to move to Australia and contacted a CDR writing 

agency that charged him INR 1.8 lakh to ‘write’ his entire CDR. 

The agency produced three generic career episodes using templates, with Amit’s specific details 

inserted. The Summary Statement was a copy-paste template with paragraph numbers changed. 

Result: Engineers Australia rejected his CDR within 6 weeks, citing plagiarism detection flags. Amit 

received a 12-month ban from reapplying. 

When Amit contacted Dreamvisas after the ban period, we started from scratch. We spent three 

coaching sessions helping him identify his strongest personal contributions from actual projects — an 

engine cooling system redesign, a manufacturing line optimisation for a new vehicle platform, and a 

quality improvement initiative that reduced rejection rates by 34%. 

Amit wrote every word himself, with our guidance on structure, competency mapping, and technical 

depth. His resubmission received a positive outcome in 14 weeks. 

Outcome: Amit is now in Melbourne working at a major automotive parts manufacturer, earning AUD 

105,000. The 12-month delay cost him both money and mental anguish. 

Key lesson: There are no shortcuts to a genuine CDR. Write it yourself. Get coaching, not 

ghostwriting. 

 

3.5 EA Assessment Fees (2025–26) 

Assessment Type Standard Fee (AUD) 
Fast-Track Fee 

(AUD) 
Processing Time 

Accord (Washington) 
Pathway 

940 +660 for fast-track 
8–12 weeks 
(standard) 

CDR Pathway 940 +660 for fast-track 
12–20 weeks 
(standard) 

Fast-Track Add-on — 660 
Assigned to assessor 
within 20 business 
days 

Employment Verification 
(optional) 

Additional Additional Varies 
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Note: Fast-track means your application is assigned to an assessor within 20 business days. It 

does not guarantee a positive outcome within that timeframe. Processing depends on document 

quality and whether additional information is requested. 
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Chapter 4: The Australian Points Test — Maximising Your 
Score 

4.1 How the Points System Works 

Australia’s skilled migration system uses a points-based test to rank applicants. The minimum 

score to submit an Expression of Interest (EOI) through SkillSelect is 65 points. However, in 

2026, the reality is that competitive scores for Civil, Mechanical, and Electrical engineers are 

typically 85–95 points for subclass 189, and 80–90 points for subclass 190 (which includes 5 

bonus points from state nomination). 

Understanding exactly how points are calculated — and where you can gain additional points — 

is critical to your migration strategy. 

 

4.2 Complete Points Breakdown 

Factor Points Available How Indian Engineers Typically Score 

Age: 25–32 years 30 points 
Most Indian engineers in this range score 
25–30 

Age: 33–39 years 25 points 
Still competitive but losing ground each 
year 

Age: 40–44 years 15 points Significant disadvantage — act urgently 

English: Superior (IELTS 8.0+ 
each) 

20 points Achievable with focused preparation 

English: Proficient (IELTS 7.0+ 
each) 

10 points Most common score for Indian engineers 

English: Competent (IELTS 6.0+ 
each) 

0 points Minimum for eligibility only 

Education: Doctorate 20 points PhD holders 

Education: Bachelor’s or higher 15 points Most B.Tech/M.Tech graduates 

Overseas Employment: 8–10 
years 

15 points Experienced professionals 

Overseas Employment: 5–7 
years 

10 points Mid-career engineers 

Overseas Employment: 3–4 
years 

5 points Early-career engineers 

Australian Employment: 3–5 
years 

10 points Those already in Australia 

State/Territory Nomination (190) 5 points Requires state nomination 
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Regional Nomination (491) 15 points Significant boost for regional pathway 

Partner Skills (age, English, 
skills) 

5–10 points If spouse also qualifies 

STEM PhD from Australian 
institution 

10 points Rare for Indian applicants 

Professional Year in Australia 5 points Engineering Professional Year (12 months) 

Credentialled Community 
Language 

5 points NAATI accreditation in Hindi, Tamil, etc. 

Study in Regional Australia 5 points Must have completed Australian study 

 

4.3 Points Scenarios for Three Typical Indian Engineers 

Let us calculate realistic points scenarios for three typical profiles: 

 

SCENARIO A: Deepak — Civil Engineer, 28 years old, 5 years experience 

Age (28): 30 points 

English (IELTS 7.0 each = Proficient): 10 points 

Education (B.Tech = Bachelor’s): 15 points 

Overseas Employment (5 years): 10 points 

TOTAL WITHOUT NOMINATION: 65 points 

 

Assessment: 65 points is the minimum. Deepak is NOT competitive for subclass 189. He needs 

either a state nomination (190 = +5 points = 70) or regional nomination (491 = +15 points = 80), AND 

he should improve his IELTS to Superior (8.0+) for an additional 10 points. 

Strategy: Retake IELTS targeting 8.0+. Apply for SA or Tasmania state nomination. Target score: 

80–85 points. 

 

SCENARIO B: Priya — Mechanical Engineer, 31 years old, 8 years experience 

Age (31): 30 points 

English (IELTS 8.0 each = Superior): 20 points 

Education (B.Tech = Bachelor’s): 15 points 

Overseas Employment (8 years): 15 points 

TOTAL WITHOUT NOMINATION: 80 points 

 

Assessment: 80 points is borderline for subclass 189 in 2026. With a state nomination (190), Priya 

reaches 85 points — competitive for most engineering occupations. 
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Strategy: Submit EOI for both 189 and 190. Apply to WA and NSW for state nomination. Strong 

profile. 

 

SCENARIO C: Vikram — Electrical Engineer, 35 years old, 10 years experience, 
M.Tech 

Age (35): 25 points 

English (PTE 79+ each = Superior): 20 points 

Education (M.Tech = Master’s): 15 points 

Overseas Employment (10 years): 15 points 

Partner Skills (spouse IELTS 6.0+ and skilled): 10 points 

TOTAL WITHOUT NOMINATION: 85 points 

 

Assessment: 85 points is competitive for subclass 189. Vikram’s partner skills boost is significant. 

With state nomination (190), he reaches 90 — highly competitive. 

Strategy: Submit EOI immediately. Strong candidate for direct 189 invitation. 

 

4.4 The IELTS/PTE Strategy — Your Biggest Points Lever 

For most Indian engineers, the single most impactful way to increase your points score is to 

improve your English language test results. The difference between Competent (0 points), 

Proficient (10 points), and Superior (20 points) can be 10–20 points — which in a competitive 

environment, is the difference between waiting years and receiving an invitation in weeks. 

 

English Level 
IELTS Score (each 

band) 
PTE Score (each band) Points Awarded 

Superior 8.0 or above 79 or above 20 points 

Proficient 7.0 or above 65 or above 10 points 

Competent 6.0 or above 50 or above 0 points 

 

IELTS vs. PTE: Which Should Indian Engineers Choose? 

Based on 25+ years of experience with Indian engineering professionals, here is my honest 

assessment: 

 

PTE Academic is often better for Indian engineers because: (1) It is computer-based, which Indian 

engineers are comfortable with; (2) Speaking is assessed by AI, removing human examiner bias; (3) 

Results are available in 1–5 business days versus 13 days for IELTS; (4) Many Indian engineers 

score higher on PTE than IELTS for the same English level. 
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IELTS General Training is better if: (1) You are also considering Canada (where IELTS General is 

required for Express Entry); (2) You are more comfortable with face-to-face speaking tests; (3) You 

have already achieved a good IELTS score. 

 

For Engineers Australia CDR assessment specifically: IELTS Academic or PTE Academic are both 

accepted. Minimum requirement is Competent (IELTS 6.0 each or PTE 50 each). 

 

Recommended preparation: 3–6 months of dedicated practice. Many Indian engineers are strong in 

Reading and Listening but need focused work on Speaking (fluency) and Writing (task achievement 

and coherence). 

 

4.5 A Real Story: How 10 Extra IELTS Points Changed Everything 

Case Study: Sunil Rao, Civil Engineer from BIT Mesra 

Sunil had a B.Tech from BIT Mesra, 6 years of experience at an infrastructure company in 

Hyderabad, and an IELTS score of 6.5 average (Writing 6.0, Speaking 6.5, Reading 7.0, Listening 

7.0). His total points: 65. 

At 65 points, Sunil was at the minimum threshold. In practice, his EOI would sit in the SkillSelect pool 

for months or years without an invitation. 

We recommended Sunil focus exclusively on PTE Academic preparation for 3 months. He enrolled in 

a structured PTE prep course in Hyderabad, practised daily, and targeted 79+ in all sections. 

Result: PTE scores came back at 82, 80, 85, 79. Superior English = 20 points instead of 0 points for 

his earlier Competent score. 

His total jumped from 65 to 85 points overnight. With a state nomination from Western Australia (190 

= +5 points), he reached 90 points. 

Invitation received within 6 weeks of EOI submission. Sunil now works as a Civil Engineer in Perth on 

major transport infrastructure projects, earning AUD 120,000. 

Key lesson: Do not submit your EOI with Competent English. Every point of IELTS/PTE improvement 

translates directly to thousands of dollars of future Australian salary. 
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Chapter 5: Australian Visa Pathways for Engineers 

5.1 Overview of Visa Options 

Australia offers multiple visa pathways for skilled engineers. The right pathway depends on your 

points score, whether you have an employer sponsor, and your willingness to live in regional 

areas. Here is a comprehensive overview: 

 

5.1.1 Subclass 189 — Skilled Independent Visa 

The subclass 189 is the most sought-after visa for Indian engineers. It grants immediate 

permanent residency without requiring an employer sponsor or state nomination. You can live 

and work anywhere in Australia with complete freedom of location and career choice. 

Eligibility requirements: Your occupation must be on the MLTSSL. You must have a positive 

skills assessment from Engineers Australia. You must score at least 65 points (competitive 

scores in 2026 are 85–95+). You must receive an invitation through SkillSelect. 

Processing time (as of March 2026): 3–12 months from application to decision. 

Visa application fee: AUD 4,640 (primary applicant, 2025–26). Additional charges apply for 

dependants. 

 

5.1.2 Subclass 190 — Skilled Nominated Visa 

The subclass 190 requires nomination from an Australian state or territory government. It grants 

permanent residency and adds 5 points to your SkillSelect score. You are generally expected to 

live and work in the nominating state for at least two years after arrival. 

This is often the most practical pathway for Indian engineers who score 75–85 points without 

nomination. The additional 5 points can push you into the competitive range. 

Each state sets its own nomination criteria based on local labour market needs. Some states 

(such as South Australia, Tasmania, and Western Australia) are more accessible for engineers, 

while others (NSW, Victoria) are more competitive. 

Processing time (as of March 2026): 15–25 months from application to decision. 

 

5.1.3 Subclass 491 — Skilled Work Regional (Provisional) 

The subclass 491 is a provisional visa (5 years) designed to encourage skilled migrants to live 

and work in regional Australia. It adds 15 points to your SkillSelect score — by far the largest 

bonus of any nomination type. 

After 3 years of living and working in a designated regional area, you can apply for permanent 

residency through the subclass 191 visa. 
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Important: ‘Regional’ does not mean remote. Perth, Adelaide, Gold Coast, Hobart, Canberra, 

Geelong, and most of Australia outside Sydney, Melbourne, and Brisbane are classified as 

regional. Many of these are vibrant cities with strong Indian communities. 

 

The Regional Advantage — Why Smart Engineers Choose 491 

The 15-point bonus from subclass 491 is transformative. An engineer with 70 points becomes 85 

points. An engineer with 75 points becomes 90 points. 

Many Indian engineers are initially reluctant about ‘regional’ Australia, imagining remote outback 

towns. In reality, Perth (population 2.1 million) is classified as regional. So is Adelaide (1.4 million), 

Gold Coast (700,000), and Hobart (250,000). 

Engineering salaries in regional areas can actually be HIGHER than capital cities due to mining, 

resources, and infrastructure projects. 

After 3 years on the 491 visa, you apply for permanent residency (191) — virtually guaranteed if you 

meet the income and residence requirements. 

For engineers scoring 65–80 points, the 491 pathway is often the fastest and most reliable route to 

Australian permanent residency. 

 

5.1.4 Subclass 482 — Temporary Skill Shortage (TSS) 

If you already have an Australian employer willing to sponsor you, the subclass 482 visa is the 

fastest way to get to Australia. Your employer applies, and you can arrive in months rather than 

the 1–2+ year timeline of points-based visas. 

After 2 years on a 482 visa, you can transition to permanent residency through the subclass 186 

Employer Nomination Scheme. The current Temporary Skilled Migration Income Threshold 

(TSMIT) is AUD 76,515 per year (2025–26), ensuring sponsored engineers are compensated 

fairly. 

 

5.1.5 Subclass 186 — Employer Nomination Scheme 

The subclass 186 is a direct permanent residency visa through employer sponsorship. It has 

three streams: Temporary Residence Transition (for those on 482 visas), Direct Entry, and 

Labour Agreement. For engineers, the most common route is the Temporary Residence 

Transition stream after 2 years on a 482 visa. 

 

5.2 Visa Comparison Table 

Feature 
189 

(Independent) 
190 (Nominated) 491 (Regional) 482 (Employer) 

Visa Type Permanent Permanent Provisional (5 yr) 
Temporary (2–4 
yr) 
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Points Bonus None +5 points +15 points 
N/A (no points 
test) 

Employer 
Needed? 

No No No Yes 

State 
Nomination? 

No Yes Yes N/A 

Live 
Anywhere? 

Yes 
Expected in state 
(2 yr) 

Must be regional 
(3 yr) 

Per employer 

PR Pathway Immediate PR Immediate PR Via 191 after 3 yr Via 186 after 2 yr 

Competitive 
Score 

85–95+ 80–90+ 65–80+ N/A 

Application 
Fee 

AUD 4,640 AUD 4,640 AUD 4,640 AUD 1,455–2,645 

Processing 
Time 

3–12 months 15–25 months 6–15 months 1–6 months 

 

5.3 State Nomination Strategy for Engineers 

State nomination is often the key to unlocking your Australian migration. Different states have 

different priorities, occupation lists, and nomination criteria. Here is a strategic overview for Civil, 

Mechanical, and Electrical engineers in 2026: 

State Best For Key Industries Accessibility 

Western Australia 
(WA) 

Mechanical, Civil, 
Mining Engineers 

Mining, oil & gas, 
infrastructure, defence 

★★★★★ (Very 
Accessible) 

South Australia (SA) All three disciplines 
Defence, manufacturing, 
renewable energy 

★★★★★ (Very 
Accessible) 

Queensland (QLD) 
Civil, Electrical 
Engineers 

Infrastructure, resources, 
renewable energy 

★★★★ 
(Accessible) 

Tasmania (TAS) All three disciplines 
Renewable energy, 
aquaculture, infrastructure 

★★★★★ (Very 
Accessible) 

New South Wales 
(NSW) 

Civil, Electrical 
Engineers 

Mega infrastructure, tech, 
finance ★★★ (Competitive) 

Victoria (VIC) 
Mechanical, Electrical 
Engineers 

Manufacturing, tech, 
infrastructure ★★★ (Competitive) 

Northern Territory 
(NT) 

Civil, Mechanical 
Engineers 

Mining, construction, 
defence 

★★★★ 
(Accessible) 

ACT (Canberra) Electrical Engineers 
Defence, government, 
research ★★★ (Competitive) 
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Pro Tip: Apply for Multiple State Nominations 

There is no restriction on submitting EOIs for multiple states simultaneously. You can express 

interest in 189, 190 (for multiple states), and 491 (for multiple regions) all at the same time through 

SkillSelect. 

However, if you accept a state nomination and then receive a 189 invitation, you cannot hold both. 

You must choose one pathway. 

Strategy: Submit EOI with the highest points you can achieve. Express interest in 189 + 190 (two or 

three states) + 491 (regional areas). Whichever invitation comes first, evaluate it against your goals 

and timeline. 

5.4 A Real Story: The Power of Regional Migration 

Case Study: Arun Patil, Mechanical Engineer from Walchand College of Engineering, 
Sangli 

Arun had a B.Tech in Mechanical Engineering from Walchand College, 4 years of experience at 

Thermax in Pune working on heat exchangers and boiler systems, and an IELTS score of 7.0 

average. 

His total points without any nomination: 70. Not competitive for 189 or even 190 in most states. 

Dreamvisas strategy: We identified that Arun’s heat exchanger and boiler experience was directly 

relevant to Western Australia’s mining and LNG processing industry. We recommended the subclass 

491 (regional) pathway through WA, which would give him 15 bonus points (total: 85). 

Simultaneously, we recommended he switch from IELTS to PTE Academic and target Superior 

English (79+). After 3 months of preparation, Arun scored PTE 82, 79, 85, 80 — Superior English = 

20 points instead of 10. 

New total: 70 + 10 (language upgrade) + 15 (491 regional bonus) = 95 points. 

Invitation received within 4 weeks. Arun now works at a major engineering consultancy in Perth 

(classified as regional) on LNG plant maintenance projects, earning AUD 130,000. His wife joined 

him within 2 months. He is on track to apply for permanent residency (subclass 191) in 2027. 

Key lesson: Regional Australia does not mean sacrificing career or lifestyle. Perth is a modern, 

vibrant city with a large Indian community — and engineers in WA often earn MORE than their 

counterparts in Sydney or Melbourne. 
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Chapter 6: The SkillSelect Process — From EOI to Invitation 

6.1 How SkillSelect Works 

SkillSelect is the Australian government’s online system for managing skilled migration. It is the 

platform through which you submit your Expression of Interest (EOI), get ranked against other 

applicants, and receive invitations to apply for a visa. 

The process is straightforward in theory but requires careful attention to detail: 

Step 1: Get your positive skills assessment from Engineers Australia. 

Step 2: Take your English language test (IELTS/PTE) and achieve the best possible score. 

Step 3: Create your SkillSelect account at skillselect.gov.au. 

Step 4: Submit your Expression of Interest (EOI) with all your details, including your nominated 

occupation, points claims, and visa preferences (189, 190, 491). 

Step 5: SkillSelect automatically calculates your points and ranks you in the pool. 

Step 6: The Department of Home Affairs conducts regular invitation rounds, inviting the highest-

ranked candidates. 

Step 7: If invited, you have 60 days to submit a complete visa application. 

 

6.2 Invitation Rounds — What to Expect in 2026 

The Department of Home Affairs conducts invitation rounds approximately monthly. Each round 

specifies the number of invitations issued and the minimum points score for that round. 

In 2025–26, the trend for engineering occupations has been: 

• Subclass 189 invitations: Typically 85–95 points for Civil, Mechanical, and Electrical engineers 

• Subclass 190 invitations: Typically 80–90 points (including the 5-point state nomination bonus) 

• Subclass 491 invitations: Typically 75–85 points (including the 15-point regional bonus) 

• Engineering occupations continue to receive regular invitations — unlike some oversaturated 

occupations (such as accounting) where wait times are much longer. 

 

WARNING: Your EOI Must Be Accurate 

Every claim in your EOI is verified during the visa application stage. If you overstate your experience, 

education, or English scores, your visa will be refused and you may be banned from applying for 3–
10 years. 
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Common areas where Indian engineers make errors: (1) Claiming ‘skilled’ employment for periods 

that were actually training or internship, (2) Overstating English scores that do not match actual test 

results, (3) Claiming a higher qualification than what their ECA/EA assessment confirms. 

Be honest. Be accurate. An honest 80-point profile is infinitely better than a fraudulent 90-point 

profile. 

6.3 After the Invitation — The 60-Day Countdown 

Once you receive an Invitation to Apply (ITA), you have exactly 60 days to submit a complete 

visa application with all supporting documents. This is a hard deadline — if you miss it, your 

invitation lapses and you must resubmit your EOI and wait for a new invitation. 

Documents required at visa application stage: 

• Passport (certified copy) 

• Skills assessment outcome letter from Engineers Australia 

• English language test results (IELTS/PTE) 

• Educational qualification certificates and transcripts 

• Employment reference letters (for all claimed experience, with specific duties described) 

• Police clearance certificates from India and every country where you have lived 12+ months in 
the last 10 years 

• Health examination results (from a panel physician) 

• Proof of functional English for dependants (spouse, children over 18) 

• State/territory nomination approval (for 190/491) 

• Form 80 (Personal Particulars) and Form 1221 (Additional Information) if requested 

Pre-Invitation Preparation Checklist 

Do NOT wait for the invitation to start gathering documents. Prepare everything in advance: 

✓ Get police clearance certificates (PCC) — Indian PCC takes 2–4 weeks 

✓ Book your health examination with an approved panel physician (find one at 

immi.homeaffairs.gov.au) 

✓ Get employment reference letters on company letterhead with specific duties, dates, and hours 

✓ Get certified copies of all academic documents 

✓ Ensure your passport has at least 6 months validity 

✓ Have your photos ready in Australian visa specifications 

✓ Prepare spouse documents if applying with dependants 
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Being prepared means you can submit within 30 days of invitation, not scrambling at the 60-day 

deadline. 

Chapter 7: CPEng — Chartered Professional Engineer in 
Australia 

7.1 What Is CPEng and Why Does It Matter? 

Chartered Professional Engineer (CPEng) is Engineers Australia’s professional certification — 

the gold standard of engineering practice in Australia. While CPEng is not legally required to 

work as an engineer in most Australian states (unlike some Canadian provinces where PEng is 

mandatory for certain activities), it is highly valued by employers and can significantly impact 

your career trajectory and earning potential. 

CPEng demonstrates to Australian employers that you have been independently assessed 

against rigorous professional standards, that your engineering knowledge and practice meet 

international benchmarks, and that you are committed to continuous professional development. 

For Indian engineers, CPEng serves an additional purpose: it eliminates the ‘unproven overseas 

credential’ concern that some Australian employers may have. A CPEng designation on your 

resume immediately signals professional credibility. 

 

7.2 CPEng Requirements 

The path to CPEng for an Indian engineer already in Australia: 

1. Engineers Australia membership (required) 

2. Minimum 5 years of post-graduation engineering experience (can include overseas 

experience) 

3. Demonstration of competencies across EA’s Stage 2 Competency Standard 

4. Evidence of continuing professional development (CPD) 

5. Assessment through portfolio and/or interview 

6. Ongoing annual CPD requirements and periodic review 

 

Strategic Timing for CPEng 

You do NOT need CPEng to get a job in Australia. Most engineers work for years before pursuing 

CPEng. 
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However, CPEng is strongly recommended for: (1) Engineers seeking senior technical roles or team 

leadership, (2) Engineers wanting to start consulting or contracting, (3) Engineers in disciplines 

where state registration is advantageous (e.g., structural engineering in some states). 

Start building your CPEng portfolio from Day 1 in Australia. Keep detailed records of every project, 

every decision, every professional development activity. This documentation makes the CPEng 

application process much smoother. 

Chapter 8: The Australian Engineering Job Market 

8.1 Where Are the Jobs? 

Understanding where Australian employers are hiring helps you target your job search and may 

influence which state you seek nomination from. Here is the landscape for Civil, Mechanical, 

and Electrical engineers in 2026: 

City/Region 
Hot Engineering 

Sectors 
Major Employers 

Avg. Salary Range 
(AUD) 

Sydney / NSW 
Infrastructure mega-
projects, tunnels, rail 

WSP, AECOM, Jacobs, 
CPB Contractors 

90,000–140,000 

Melbourne / VIC 
Transport infrastructure, 
manufacturing, tech 

GHD, Aurecon, John 
Holland, BHP 

85,000–130,000 

Perth / WA 
Mining, oil & gas, 
renewable energy, 
defence 

BHP, Rio Tinto, Woodside, 
Worley 

100,000–180,000 

Brisbane / QLD 
Infrastructure, 
resources, renewable 
energy 

Bechtel, BMD, CPB, 
Downer 

85,000–140,000 

Adelaide / SA 
Defence, shipbuilding, 
renewable energy 

BAE Systems, ASC, SA 
Water 

80,000–125,000 

Hobart / TAS 
Renewable energy, 
aquaculture, 
infrastructure 

TasNetworks, Hydro 
Tasmania 

75,000–110,000 

Canberra / ACT 
Defence, government, 
research, infrastructure 

Raytheon, Thales, Aurecon 90,000–135,000 

Darwin / NT 
Mining, defence, LNG, 
construction 

INPEX, Santos, Defence 
projects 

95,000–150,000 

 

8.2 Discipline-Specific Job Market Insights 

Civil Engineers 

Civil engineers are in extraordinary demand across Australia. The country’s infrastructure 

pipeline is unprecedented: the Sydney Metro, Melbourne Suburban Rail Loop, Inland Rail 
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connecting Melbourne to Brisbane, Cross River Rail in Brisbane, METRONET in Perth, and 

dozens of road, bridge, and water projects in every state. 

Indian civil engineers with experience in structural design, highway engineering, water and 

wastewater, or construction project management find ready employment. Key skills in demand: 

BIM modelling (Revit), structural analysis (STAAD Pro, ETABS), project management 

(Primavera, MS Project), and quality assurance. 

Salary range: AUD 85,000–130,000 for mid-career; AUD 130,000–180,000 for senior roles and 

project leads. Mining-sector civil engineers in WA and QLD can earn even more. 

 

Mechanical Engineers 

Mechanical engineers find opportunities across mining (equipment design and maintenance), 

manufacturing (automation, process improvement), HVAC (commercial and industrial), defence 

(naval shipbuilding in Adelaide, military vehicle programmes), and increasingly in renewable 

energy (wind turbine installation and maintenance, hydrogen production facilities). 

Indian mechanical engineers with experience in manufacturing process optimisation, heavy 

equipment maintenance, thermal and fluid systems, or plant engineering are particularly sought 

after. Key skills: ANSYS, SolidWorks, CATIA, reliability engineering (FMEA, RCM), and project 

management. 

Salary range: AUD 80,000–120,000 for mid-career; AUD 120,000–180,000 for senior roles. 

FIFO (fly-in, fly-out) roles in mining can push total compensation above AUD 200,000. 

 

Electrical Engineers 

The renewable energy transition is creating massive demand for electrical engineers. Australia’s 

Integrated System Plan projects significant investment in solar, wind, battery storage, and grid 

modernisation. Electrical engineers with experience in power systems, renewable energy 

integration, substation design, protection systems, and SCADA/automation are in high demand. 

Beyond renewables, electrical engineers are needed in mining (electrical infrastructure for 

remote operations), defence (radar systems, communications), building services (power 

distribution, lighting, fire protection), and manufacturing (automation, robotics, PLC 

programming). 

Salary range: AUD 85,000–125,000 for mid-career; AUD 125,000–170,000 for senior roles. 

Specialised renewable energy and grid modernisation roles can command premium salaries. 

 

8.3 A Real Story: Finding Work Before Landing 
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Case Study: Kavitha Sundaram, Electrical Engineer from PSG Tech Coimbatore 

Kavitha had a B.Tech in Electrical Engineering from PSG Tech Coimbatore and 7 years of 

experience at a renewable energy company in Tamil Nadu. She specialised in solar farm electrical 

design, inverter selection, and grid connection compliance. 

While her 190 visa was being processed (she had Queensland state nomination), Kavitha actively 

job-searched on LinkedIn, Seek.com.au (Australia’s largest job board), and through engineering 

recruitment agencies Hays and Robert Walters. 

She tailored her resume to Australian format (2 pages maximum, no photograph, referees listed at 

the end), used Australian spelling (‘programme’ not ‘program’, ‘metre’ not ‘meter’), and highlighted 

her experience with Australian-relevant standards. 

Result: Kavitha received two interview offers before she even landed in Australia. Within 3 weeks of 

arrival in Brisbane, she had accepted a position at a major renewable energy developer at AUD 

125,000, working on a 150 MW solar farm in regional Queensland. 

Key lesson: Start your Australian job search 3–6 months before landing. Australian employers are 

comfortable hiring engineers who are ‘in transit’ if your visa is confirmed and your skills are relevant. 
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Chapter 9: The First 90 Days — After You Land in Australia 

9.1 Administrative Essentials (Week 1–2) 

Congratulations — you have arrived in Australia as a skilled migrant. The first 90 days are 

critical for establishing your life and career. Here is your priority action list: 

• Get your Tax File Number (TFN): Apply online at ato.gov.au within the first week. You need 
this for employment and banking. 

• Enrol in Medicare: Visit a Medicare service centre with your passport and visa evidence. 
Medicare provides access to Australia’s universal healthcare system. 

• Open an Australian bank account: The four major banks are CBA (Commonwealth Bank), 
ANZ, Westpac, and NAB. Some banks allow you to open an account online before you arrive. 

• Get an Australian phone number: Essential for job applications and daily life. Major providers 
include Telstra, Optus, and Vodafone. 

• Convert your Indian driving licence: Each state has its own rules. In most states, you can use 
your Indian licence for the first 3–6 months while you arrange an Australian licence. 

• Register your address: Update your visa record with your Australian address through the 
Department of Home Affairs online portal. 

 

9.2 Engineering Career Steps (Week 2–8) 

• Join Engineers Australia: If you have not already done so during the assessment process, 
becoming an EA member signals professional credibility to Australian employers. It also gives 

you access to networking events, CPD resources, and state division activities. 

• Update your LinkedIn with your Australian address and ‘Open to Work’ status. Australian 

recruiters use LinkedIn extensively. 

• Register with engineering recruitment agencies: Hays Engineering, Robert Walters, Michael 
Page, and Chandler Macleod are major engineering recruiters. 

• Attend local engineering events: Engineers Australia state divisions hold regular networking 
events, technical presentations, and career development sessions. These are excellent for 

building Australian professional connections. 

• Update your resume to Australian format: Maximum 2 pages. No photograph. Key 
achievements first. Referees listed. Australian spelling and terminology. 

• Consider a Professional Year: If you are under 31 and graduated recently, the Engineering 
Professional Year (12 months) adds 5 points and provides structured Australian workplace 

experience. 
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9.3 Financial Planning for Landing 

Expense Category 
Monthly Cost (AUD) — Major 

City 
Monthly Cost (AUD) — 

Regional 

1-bedroom apartment (rent) 2,000–3,200 1,200–2,000 

Groceries (family of 3) 700–1,000 600–900 

Transportation (public) 150–250 100–200 

Utilities (electricity, gas, water, 
internet) 

250–400 200–350 

Health insurance (if not on 
Medicare yet) 

200–400 200–400 

Recommended savings on 
arrival 

20,000–30,000 (total) 15,000–25,000 (total) 

 

The ‘Australian Experience’ Challenge — And How to Overcome It 

The single biggest challenge Indian engineers face in Australia is the ‘local experience’ perception. 

Some employers prefer candidates who have already worked in Australia. 

How to overcome this: 

1. Start with contract or temporary roles through recruitment agencies. These agencies place 

engineers quickly and contracts often convert to permanent positions. 

2. Volunteer with Engineers Without Borders Australia or local professional engineering 

organisations. 

3. Take a Professional Year program if eligible — it includes a 12-week internship with an Australian 

engineering company. 

4. Network aggressively through LinkedIn, EA events, and Indian professional associations (there are 

active Indian engineering communities in every major Australian city). 

5. Consider regional roles first. Regional employers often have fewer applicants and are more willing 

to hire engineers with overseas experience. 

Timeline: Most Indian engineers secure their first Australian engineering role within 2–6 months of 

landing. Those who start their job search before arrival often secure roles within the first month. 

9.4 A Real Story: The First 90 Days Done Right 

Case Study: Nitin Desai, Civil Engineer from Pune University, Now in Adelaide 

Nitin arrived in Adelaide on a subclass 190 visa in January 2025 with his wife and 4-year-old son. He 

had 6 years of experience in construction project management at L&T in Mumbai. 

Before landing, Nitin had already: (1) opened an ANZ bank account online, (2) joined Engineers 

Australia as a member, (3) registered on Seek.com.au and set up job alerts for ‘Civil Engineer 

Adelaide,’ and (4) connected with 50+ Adelaide-based engineers on LinkedIn. 
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Week 1: Got TFN, enrolled in Medicare, opened bank account, got phone number. Moved into 

temporary accommodation arranged through an Indian community group in Adelaide. 

Week 2–4: Registered with Hays Engineering and Robert Walters. Updated resume with Australian 

format. Attended two Engineers Australia SA Division networking events. Connected with a senior 

engineer at a major consultancy through LinkedIn. 

Week 5: Received interview offer from a construction company through Hays. Also received a direct 

approach from the LinkedIn connection’s company. 

Week 7: Accepted a Senior Civil Engineer role at a mid-sized construction company in Adelaide at 

AUD 115,000. Started work Week 8. 

Key lesson: Nitin did everything ‘right’ — he prepared before landing, used multiple channels 

simultaneously, and treated his job search as a full-time job from Day 1. 
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Chapter 10: Common Mistakes Indian Engineers Make — And 
How to Avoid Them 

After 25+ years and 10,000+ cases, I have identified the most costly and common mistakes 

Indian engineers make when migrating to Australia. Each mistake described below is based on 

real cases I have seen at Dreamvisas. 

 

Mistake #1: Paying Someone to Write Your CDR 

This is the #1 most expensive mistake. CDR writing agencies charge INR 1–3 lakh and produce 

template-based content that Engineers Australia’s plagiarism detection catches immediately. 

Consequence: Rejection + 12-month ban + loss of money + massive delay. 

Solution: Write your CDR yourself. Get coaching and review from a qualified consultant, but the 

words must be yours. 

 

Mistake #2: Submitting EOI with Competent English (IELTS 6.0) 

At IELTS 6.0, you get 0 points for English. At 7.0, you get 10 points. At 8.0, you get 20 points. Many 

engineers submit their EOI with minimum scores and wonder why they never receive an invitation. 

Solution: Invest 3–6 months in English preparation BEFORE submitting your EOI. The ROI is 

enormous. 

 

Mistake #3: Choosing the Wrong ANZSCO Code 

If you nominate an ANZSCO code that does not match your actual work experience, your EA 

assessment may be negative or your visa may be refused during verification. 

Example: An engineer who works primarily in construction management should nominate under 

Engineering Technologist or Construction Project Manager, not Civil Engineer, if their work does not 

involve engineering design. 

Solution: Carefully read the ANZSCO code descriptions at abs.gov.au and match your ACTUAL day-

to-day duties — not your job title. 

 

Mistake #4: Ignoring State Nomination Opportunities 

Many Indian engineers fixate on subclass 189 (no nomination required) and ignore the 190 and 491 

pathways. In 2026, the 189 pathway requires 85–95+ points. Many engineers could achieve PR 

years earlier through state nomination. 

Solution: Research all state nomination options. Be open to regional Australia. Perth, Adelaide, and 

Hobart are excellent cities with growing Indian communities. 

 

Mistake #5: Not Starting Document Preparation Early Enough 
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Police clearance, health examinations, employment reference letters, and educational document 

verification all take time. Engineers who wait until after their invitation to start gathering documents 

risk missing the 60-day deadline. 

Solution: Start document preparation the moment you decide to migrate. Get PCCs, book health 

exams, and collect reference letters well before your expected invitation date. 

 

Mistake #6: Relying on WhatsApp Groups and Reddit for Immigration Advice 

Immigration policy changes frequently. Blog posts, WhatsApp groups, and Reddit threads are often 

outdated, incorrect, or based on individual experience that may not apply to you. 

I have seen engineers make visa-destroying decisions based on a Reddit comment from someone 

who last looked at Australian immigration rules in 2020. 

Solution: Always verify information on official government websites: immi.homeaffairs.gov.au, 

engineersaustralia.org.au, and skillselect.gov.au. 

 

Mistake #7: Not Planning Financially for the Transition 

The total cost of Australian migration (assessment, visa fees, health exams, flights, initial settlement) 

can be AUD 15,000–30,000. Many engineers underestimate this and arrive in Australia with 

insufficient savings. 

Solution: Budget for at least 3–6 months of living expenses on arrival, in addition to all migration 

costs. Plan a minimum of AUD 25,000–40,000 total for the entire process including settlement. 
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Chapter 11: Your 18-Month Action Plan 

11.1 The Month-by-Month Roadmap 

Based on the thousands of Indian engineers we have helped at Dreamvisas, here is the optimal 

18-month action plan for an Indian Civil, Mechanical, or Electrical engineer targeting Australian 

permanent residency: 

 

Month Action Expected Outcome 

1–2 
Research and decision: Read this guide completely. 
Verify your NBA accreditation status. Decide on 
ANZSCO code. 

Clear pathway chosen 

2–3 
Book and prepare for IELTS/PTE. Target 7.5+ (IELTS) 
or 79+ (PTE) in every section. 

Test booked 

3–4 
Take IELTS/PTE. If results are below target, retake 
within 4–6 weeks. 

Language scores in hand 

3–5 
Prepare Engineers Australia CDR/Accord application. 
Write career episodes (if CDR pathway). Gather all 
academic and professional documents. 

CDR/Application ready 

5–6 
Submit Engineers Australia assessment. Apply for fast-
track if timeline is urgent. 

Assessment in progress 

6–7 
Research state nomination options. Identify 2–3 target 
states based on your discipline and circumstances. 

State strategy confirmed 

7–8 
Receive EA assessment outcome. Submit SkillSelect 
EOI immediately upon positive result. 

In selection pool 

8–9 
Apply for state/territory nomination (if pursuing 190 or 
491). Begin document preparation for visa application. 

Nomination in progress 

9–12 
Receive invitation to apply. Submit complete visa 
application within 60 days. Complete health exam and 
police clearance. 

Visa application submitted 

12–15 
Visa processing. Begin job search in target city. Set up 
Australian bank account. Research housing. 

Job search active 

15–18 
Receive visa grant. Book flights. Finalise housing. 
Activate bank account. 

Visa in hand — Australia 
bound 

 

Accelerated Timeline 

For engineers with high points scores (85+), the timeline can be compressed to 10–12 months: 

Month 1–2: Language test + begin EA assessment 

Month 3–4: Submit EA assessment (fast-track) 

Month 4–5: Receive EA outcome + submit EOI 
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Month 5–6: Receive invitation + submit visa application 

Month 6–10: Visa processing 

Month 10–12: Visa grant + land in Australia 

This accelerated timeline is realistic for engineers with Superior English, strong CDR preparation, 

and points scores above 85. 
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Chapter 12: How Dreamvisas Can Help You 

12.1 Our Approach 

At Dreamvisas, we do not operate like a typical immigration agency. We are a consultation-first 

practice founded on the belief that the best immigration outcome starts with the right information 

— not the right sales pitch. 

Our founder, Manoj Palwe, brings a unique combination of credentials that very few consultants 

worldwide can match: B.E. Civil Engineering from COEP Pune (Class of 1980), RCIC licence for 

Canadian immigration, MIA examination qualification for Australian immigration, and 25+ years 

of hands-on consulting experience with 10,000+ families. 

 

12.2 Our Services for Australian Migration 

Service 1: Personal Evaluation Report (PER) — A detailed written assessment of your profile, 

eligibility, points calculation, and recommended pathway. This is the foundation of every 

successful migration strategy. 

Service 2: Engineers Australia CDR Coaching — Expert guidance on CDR structure, career 

episode selection, competency mapping, and Summary Statement preparation. We coach you 

to write your best CDR yourself. 

Service 3: Points Optimisation Strategy — Analysis of every possible way to increase your 

points: language preparation strategy, state nomination targeting, partner skills assessment, 

and timeline planning. 

Service 4: Full Visa Application Management — End-to-end support from EOI submission 

through visa grant, including state nomination applications, document preparation, health and 

police clearance coordination, and ongoing communication with the Department of Home 

Affairs. 

Service 5: Post-Landing Support & Career Coaching — Resume localisation for the Australian 

job market, LinkedIn profile optimisation, interview preparation with Australian cultural context, 

and guidance on CPEng registration pathway. 

 

12.3 What Our Clients Say 

Client Testimonial — Rohit M., Mechanical Engineer, Now in Perth 

“Manoj sir’s honest assessment saved me from a costly mistake. I was about to pay a large sum to a 

CDR writing agency. One consultation with Dreamvisas showed me the correct pathway, coached 

me through my own CDR writing, and I received my positive EA outcome 12 weeks later. I am now a 

permanent resident in Perth earning AUD 130,000.” 
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Client Testimonial — Anitha K., Civil Engineer, Now in Melbourne 

“The CDR guidance was incredible. I had tried writing my career episodes twice before and kept 

feeling stuck. Dreamvisas helped me understand exactly what EA was looking for and how to present 

my real experience. My assessment came back positive on the first submission.” 

 

Client Testimonial — Suresh P., Electrical Engineer, Now in Adelaide 

“I was initially targeting only Sydney and had given up when my 189 score was too low. Dreamvisas 

opened my eyes to the South Australia nomination pathway. Adelaide has been brilliant — great job 

market, affordable living, and a welcoming Indian community. My 190 visa came through in 18 

months.” 

 

Get in Touch 

Website: www.dreamvisas.com 

Email: manoj@dreamvisas.com, biz@dreamvisas.com 

LinkedIn: linkedin.com/in/manojpalwe 

Contact: +919822033225 

Offices: Toronto (Canada) | Pune (India) 

 

Book a Personal Evaluation Report (PER) consultation to discuss your specific situation and create a 

personalised Australian migration strategy. 
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Appendix: Quick Reference Tables & Official Links 

A.1 Official Government Websites 

Resource Website 

Department of Home Affairs immi.homeaffairs.gov.au 

SkillSelect (EOI Portal) skillselect.gov.au 

Engineers Australia engineersaustralia.org.au 

Skilled Occupation Lists 
immi.homeaffairs.gov.au/visas/working-in-australia/skill-
occupation-list 

Points Calculator immi.homeaffairs.gov.au/help-support/tools/points-calculator 

Panel Physicians (Health Exam) 
immi.homeaffairs.gov.au/help-support/contact-us/offices-and-
locations/find-a-panel-physician 

 

A.2 Engineering Assessment Bodies 

Body Purpose Website 

Engineers Australia (EA) 
Skills assessment for engineering 
occupations 

engineersaustralia.org.au/migrants 

National Board of 
Accreditation (NBA) 

Check Washington Accord status of 
your degree 

nbaind.org 

Association of Indian 
Universities (AIU) 

Verify Indian university recognition aiu.ac.in 

AICTE Indian engineering degree regulator aicte-india.org 

 

A.3 ANZSCO Codes for Civil, Mechanical & Electrical Engineers 

ANZSCO Code Occupation Title Skills List 

233111 Civil Engineer MLTSSL 

233112 Geotechnical Engineer MLTSSL 

233211 Civil Engineering Draftsperson STSOL 

233214 Structural Engineer MLTSSL 

233311 Electrical Engineer MLTSSL 

233411 Electronics Engineer MLTSSL 

233511 Industrial Engineer MLTSSL 

233512 Mechanical Engineer MLTSSL 
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233513 Production or Plant Engineer MLTSSL 

233914 Engineering Technologist MLTSSL 

233999 Engineering Professionals nec MLTSSL 

 

A.4 Language Test Requirements 

Level IELTS (each band) 
PTE Academic 

(each) 
TOEFL iBT Points 

Superior 8.0+ 79+ 94+ 20 

Proficient 7.0+ 65+ 79+ 10 

Competent 6.0+ 50+ 60+ 0 

 

A.5 State Nomination Program Websites 

State Program Website 

New South Wales NSW Skilled Nominated nsw.gov.au/topics/visas-and-migration 

Victoria Victorian Skilled Nominated liveinmelbourne.vic.gov.au/migrate 

Western Australia WA State Nominated Migration migration.wa.gov.au 

South Australia SA Skilled & Business Migration migration.sa.gov.au 

Queensland QLD Skilled Migration migration.qld.gov.au 

Tasmania TAS Skilled Nominated migration.tas.gov.au 

ACT (Canberra) ACT Canberra Matrix act.gov.au/migration 

Northern Territory NT MINT Program 
nt.gov.au/employ/general-skilled-
migration-program 

 

A.6 Cost Summary — Complete Migration Budget 

Cost Item 
Approximate Amount 

(AUD) 
Notes 

IELTS/PTE Test AUD 400–450 May need 2–3 attempts 

Engineers Australia Assessment AUD 940–1,600 Plus fast-track fee if needed 

Visa Application (189/190/491) AUD 4,640 Primary applicant 

Additional Applicant (spouse) AUD 2,320 Per additional adult 

Additional Applicant (child) AUD 1,170 Per child under 18 
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Health Examination AUD 400–600 Panel physician fee 

Police Clearance (India) AUD 30–50 Via Passport Seva Kendra 

Document 
Certification/Translation 

AUD 200–500 Notarisation and NAATI translation 

Immigration Consultant AUD 2,000–5,000 Professional guidance 

Flights (India to Australia) AUD 1,000–2,500 Per person 

Initial Settlement (first 3 months) AUD 15,000–25,000 Rent, bond, furniture, living expenses 

TOTAL ESTIMATE (single 
applicant) 

AUD 25,000–35,000 Plan conservatively 

TOTAL ESTIMATE (family of 3) AUD 35,000–50,000 Plan conservatively 
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Final Word from Manoj Palwe 

You have read this guide. You now know more about Australian engineering migration 

pathways than 99% of the people who are about to compete with you for the same visas. 

Knowledge is your first advantage. Action is your second. 

The engineers who succeed in Australia are not necessarily the brightest or the most 

credentialed. They are the ones who started early, prepared their CDR honestly, invested in 

their English scores, targeted the right states, and did not give up when the process became 

difficult. 

I have seen engineers with CGPA of 6.5 from tier-3 colleges build extraordinary international 

careers in Australia. I have also seen IIT graduates with 9+ CGPA remain stuck in the 

immigration process for years because they relied on incomplete information or paid someone 

to write their CDR. 

Your degree, your experience, your ambition, and your family’s dreams are all real. Australia’s 

need for Civil, Mechanical, and Electrical engineers is also real. The pathway exists. The points 

system is transparent. The rules are clear. 

The next step is yours. 

 

Manoj Palwe 

RCIC R422575 | MIA Qualified | Dreamvisas.com 

Toronto, Canada | Pune, India 

 

Ready to Take Action? 

Website: www.dreamvisas.com 

Email: manoj@dreamvisas.com, biz@dreamvisas.com 

LinkedIn: linkedin.com/in/manojpalwe 

Contact: +919822033225 

 

Book your Personal Evaluation Report (PER) today and take the first concrete step toward your 

Australian engineering career. 
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Further Reading: Our KDP Library of 61 Immigration & 
Finance Guides 

Over the past 25+ years of immigration consulting, I have distilled my experience into a 

comprehensive library of 61 e-books — available on Amazon Kindle. Each book is written with 

the same philosophy as this guide: honest, practical, and grounded in real-world client 

experience. Here is a categorised selection. Search “Manoj Palwe” on Amazon to find the 

complete collection. 

 

CANADA IMMIGRATION (18 Titles) 

• Succeeding in Canadian Express Entry 2026  • Canada Immigration 2026 Comprehensive Guide  • 
Canada PNP 2026  • H1B Visa Holders: Special Pathway – Canada Migration 2026  • Canada Great 
Immigration Reset 2026–2028  • Canadian Visa Refusal Secrets 2026  • 111 Tips – Immigration Canada  

• WHAT NEXT? When You Land in Canada  • Canada Entrepreneur Immigration Strategy 2026  • 
Canada Visitor Visa Refusals – RETURN Method  • PR Residency Obligation – SHIELD Method  • French 
Speaking Immigration Pathways  • Canada Targeted Express Entry Draws 2025–2026  • TR to PR 
Blueprint 2026–2028  • Canada Senior Managers Express Entry 2026  • Canada Study Permit Guide  • 
Canada LMIA Guide  • How to Choose an Immigration Consultant 

 

AUSTRALIA IMMIGRATION (6 Titles) 

• Indian Engineers’ Australia Migration Guide 2026 (This Book)  • IT Professionals: Migrate to Australia 
2026  • Australia Migration – Non-IT Professionals 2026  • Australian Visitor Visa (Subclass 600) Guide  • 
Australia Student Visa Masterclass  • Indian Nurses: UK & Australia Migration Guide 

 

USA IMMIGRATION (5 Titles) 

• EB-2 NIW Simplified 2026  • H1B Stamping Crisis 2026 Survival Guide  • Escape the Green Card 
Backlog  • B1/B2 Visa Refusal to Approval Guide  • H1B Visa Holders: Canada Migration 2026 

 

UK, GERMANY & EUROPE (6 Titles) 

• German Opportunity Card Guide 2026  • Indian Nurses: UK Migration Guide  • UK Skilled Worker Visa 
Guide 2026  • Ireland Work Visa Guide 2026  • Study Germany 2026  • Digital Nomad Visa Guide for 
Indians 

 

UAE & GULF (4 Titles) 

• UAE Golden Visa & Residency Guide 2026  • Gulf Careers 2026 for Indian Professionals  • Dubai 
Business Setup Guide  • Saudi Arabia Work Visa Guide 

 

NRI FINANCE & RETURNING TO INDIA (4 Titles) 

• NRI 10 Costly Financial Mistakes 2026  • NRI Coming Home 2026  • 7 Costly NRI Financial Mistakes 
(Compact Edition)  • NRI Tax & Investment Guide 
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PROFESSIONAL SECTORS & CAREER (10+ Titles) 

• Indian Engineers’ Migration Guide 2026 (Multi-Country)  • Job Fraud Awareness & Protection Guide  • 
Make Money with AI 2026  • Remote Jobs USD Guide  • KDP Publishing Strategy for Professionals  • 
LinkedIn for Immigration Professionals  • Resume Writing for International Jobs  • ePassport Guide for 
Indians  • Overseas Education Loan Guide  • Study Abroad: NZ Guide 

 

Search “Manoj Palwe” on Amazon.in or Amazon.com to browse the complete library. New titles 

are added regularly as immigration policies evolve. 
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Your Honest Review on Amazon Matters 

If you found this guide helpful — or if you found areas that could be improved — I would 

genuinely appreciate your honest review on Amazon. 

I do not write these books for praise. I write them to help Indian engineers make the most 

important decision of their professional lives with accurate, honest information. Your critical 

feedback — what worked, what did not, what was missing, what was confusing — helps me 

improve every future edition. 

A 2-star review that tells me “Chapter 5 was outdated on state nomination criteria” is more 

valuable to me than a 5-star review that says “Great book.” I take every piece of feedback 

seriously and incorporate it into the next update. 

How to Leave a Review on Amazon 

Step 1: Go to Amazon.in (or Amazon.com) and search for this book title 

Step 2: Scroll down to the “Customer Reviews” section 

Step 3: Click “Write a Customer Review” 
Step 4: Rate honestly (1–5 stars) and write what helped you and what could be improved 

Step 5: Click “Submit” — your review helps other engineers make informed decisions 

Every review — positive or critical — helps me serve you better. Thank you. 

 

 

Thank you for reading! 
Best wishes for your journey to Australia. 

© 2026 Taurus Infotek. (Dreamvisas). All rights reserved. 

Dreamvisas Professional Migration Series 
dreamvisas.com | Toronto, Canada | Pune, India 
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Chapter 13: Quality of Life in Australia — What to Expect 

13.1 Healthcare — Medicare and You 

Australia’s universal healthcare system, Medicare, is one of the most significant benefits of 

permanent residency. As a PR holder, you have access to subsidised or free treatment at public 

hospitals, bulk-billed GP visits, and subsidised prescription medications through the 

Pharmaceutical Benefits Scheme (PBS). 

For Indian engineers accustomed to either employer-provided health insurance or the Indian 

public health system, Medicare is a revelation. A GP visit that might cost AUD 60–90 out of 

pocket is often bulk-billed (free to you) under Medicare. Hospital treatment in the public system 

is free. Specialist consultations are partially subsidised. 

Private health insurance is optional but has certain incentives in Australia. If you earn above 

AUD 93,000 as a single (or AUD 186,000 as a family), you pay a Medicare Levy Surcharge of 

1–1.5% of your taxable income UNLESS you hold private hospital cover. For engineers earning 

above this threshold, taking private health insurance often saves money overall. 

Wait times: The most common criticism of Medicare is wait times for elective surgery in the 

public system. Non-urgent procedures can have wait times of weeks to months. For urgent and 

emergency care, the system is excellent and immediate. 

 

13.2 Education for Your Children 

Australia’s education system is consistently ranked among the top 15 globally. Public schools 

are free for permanent residents and citizens. The quality of public schools in Australia is 

generally high — significantly higher than what most Indian engineers experienced in Indian 

government schools. 

Primary school (Prep/Kindergarten to Year 6) starts at age 5–6. Secondary school (Year 7 to 

Year 12) follows. The Australian curriculum emphasises critical thinking, creativity, and practical 

skills alongside academic achievement. 

For Indian families concerned about academic rigour, selective high schools and private schools 

offer intensive academic programs. Many Australian private schools offer the International 

Baccalaureate (IB) alongside the national curriculum. 

Higher education: Australian universities include several world-ranked institutions. As a PR 

holder, your children qualify for Commonwealth Supported Places at university — significantly 

cheaper than international student fees. The University of Melbourne, ANU, UNSW, University 

of Sydney, and Monash University are all globally recognised. 

 

13.3 Weather and Climate 
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One of Australia’s most attractive features for Indian engineers is its climate. Unlike Canada 

(where winters reach -30°C) or the UK (grey skies for months), Australia enjoys a warm, sunny 

climate that most Indians find comfortable. 

City Summer (Dec–Feb) Winter (Jun–Aug) Best Feature 

Sydney 22–30°C 10–18°C Mild winters, beautiful beaches 

Melbourne 18–28°C 7–14°C Four distinct seasons 

Perth 22–35°C 10–18°C Warm and sunny year-round 

Brisbane 22–32°C 12–22°C Subtropical warmth 

Adelaide 20–32°C 8–16°C Mediterranean climate 

Hobart 14–22°C 5–12°C Coolest major city, scenic 

 

Note: Australia’s seasons are reversed compared to India. Summer is December–February, 

winter is June–August. This takes some getting used to — your first Australian Christmas will be 

on a 35°C beach day. 

 

13.4 Indian Community and Cultural Life 

Australia has one of the largest Indian diaspora communities in the world. The 2021 Census 

recorded over 700,000 India-born residents, and the number has grown significantly since then. 

Every major Australian city has a vibrant Indian community with temples, gurudwaras, mosques, 

and churches, Indian grocery stores and restaurants, cultural associations, and community 

events. 

For engineers from Maharashtra, you will find active Marathi Mandals in Sydney, Melbourne, 

and Perth. For Tamil engineers, Tamil associations are present in every capital city. Gujarati, 

Telugu, Kannada, Bengali, and Punjabi communities are all well-established. 

Indian festivals — Diwali, Holi, Ganesh Chaturthi, Pongal, Onam, Eid, Christmas — are 

celebrated with enthusiasm. Melbourne’s Federation Square hosts one of the world’s largest 

public Diwali celebrations. Indian cricket is followed passionately, and IPL and international 

cricket matches are streamed and discussed in Indian cafes across the country. 

Indian food: You will not struggle to find Indian food in Australia. Every suburb in major cities 

has Indian restaurants and grocery stores. Spices, dal, rice, atta, and specialty ingredients from 

Indian brands are readily available at Indian grocers and increasingly at mainstream 

supermarkets like Woolworths and Coles. 

 

13.5 Work-Life Balance 
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Australian work culture places genuine value on work-life balance. The standard working week 

is 38 hours. Most salaried engineers work 40–45 hours per week — significantly less than the 

50–60+ hours common at Indian engineering firms. 

Annual leave: All full-time employees receive 4 weeks (20 days) of paid annual leave per year, 

plus 10 days of personal/sick leave. This is a legal minimum, not a perk. Many engineering firms 

offer additional leave. 

Public holidays: Each state has approximately 8–10 public holidays per year. Combined with 

annual leave, most engineers take 5–6 weeks off per year — something unthinkable at most 

Indian engineering companies. 

Parental leave: Australia offers 18 weeks of government-funded paid parental leave, plus any 

additional leave your employer provides. Many engineering companies offer 12–26 weeks of 

paid parental leave above the government scheme. 

For Indian engineers who have experienced the ‘hustle culture’ of Indian IT companies and 

engineering firms, Australian work-life balance is transformative. You will have time for family, 

hobbies, travel, and rest — without sacrificing career progression. 

 

13.6 Safety and Social Environment 

Australia is one of the safest countries in the world. Violent crime is rare. Gun ownership is 

tightly regulated. Women’s safety is significantly better than in most Indian cities. Public 

transport is safe at all hours in most areas. 

Racism: This is a concern many Indian engineers raise. In honesty, Australia — like any country 

— is not free from racism. However, Australian cities are genuinely multicultural, and 

discrimination based on race is illegal under federal and state law. Most Indian engineers report 

positive experiences, particularly in professional settings where competence is what matters. 

The Australian ethos of ‘mateship’ and ‘fair go’ means that most Australians are friendly, helpful, 

and welcoming to immigrants who contribute to the community. Your engineering skills are 

valued, and you will find that Australians respect professionalism and hard work. 

 

13.7 A Real Story: Family Life in Adelaide 

Case Study: The Deshmukh Family — From Pune to Adelaide 

Ravi Deshmukh, a Mechanical Engineer from Pune University, moved to Adelaide with his wife 

Snehal and their two children (ages 7 and 4) on a subclass 190 visa in 2024. 

Initial concern: ‘Will our children adjust? Will we find Indian community? Is Adelaide too small?’ 
Reality after 12 months: ‘Adelaide has been the best decision we ever made. The children are 

thriving in public school — the education quality is incredible and there is zero homework pressure in 

primary school, just learning through play and exploration. Snehal found a part-time job as an 



Indian Engineers’ Australia Migration Guide 2026 | Dreamvisas 

Page 55 | © 2026 Taurus Infotek. (Dreamvisas) 

engineer within 4 months (she is also a Mechanical Engineer). We found a Marathi Mandal that 

meets monthly, a temple walking distance from our home, and Indian grocery stores everywhere.’ 
‘The biggest surprise? How affordable Adelaide is compared to Sydney or Melbourne. Our 3-

bedroom house rental is AUD 550 per week, which is half what we would pay in Sydney. My salary is 

AUD 115,000, and we are saving significantly more than we ever could in Pune. The children play 

outside safely every day. The beach is 20 minutes away. We have four weeks of annual leave and 

actually USE it.’ 
Key lesson: Do not dismiss regional cities like Adelaide, Perth, or Brisbane. They offer exceptional 

quality of life, strong engineering job markets, and significantly lower cost of living than Sydney or 

Melbourne. 
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Chapter 14: Financial Planning for Indian Engineers Moving 
to Australia 

14.1 Salary Expectations — Reality Check 

Australian engineering salaries are among the highest in the world. However, understanding the 

full financial picture requires looking beyond the headline number. 

Discipline Graduate (0–2 yrs) 
Mid-Career (3–7 

yrs) 
Senior (8–15 yrs) 

Principal/Lead 
(15+ yrs) 

Civil AUD 65–85K AUD 85–120K AUD 120–160K AUD 150–220K 

Mechanical AUD 65–80K AUD 80–115K AUD 115–160K AUD 150–200K 

Electrical AUD 68–85K AUD 85–125K AUD 125–170K AUD 160–230K 

Note: These are base salary ranges for 2026. Mining and FIFO roles typically command 20–
50% premium above these figures. Defence sector roles in Adelaide and Canberra also tend 

toward the higher end. 

 

14.2 Understanding Australian Taxes 

Australia uses a progressive tax system. As a tax resident (which you become upon 

establishing residence), your income is taxed at the following rates (2025–26 rates): 

Taxable Income Tax Rate Example: AUD 100,000 salary 

$0 – $18,200 0% First $18,200 = tax-free 

$18,201 – $45,000 16% $26,800 × 16% = $4,288 

$45,001 – $135,000 30% $55,000 × 30% = $16,500 

$135,001 – $190,000 37% N/A in this example 

$190,001+ 45% N/A in this example 

Medicare Levy 2% of taxable income $2,000 

TOTAL TAX on $100K — ~$22,788 (net take-home ~$77,212) 

Additionally, Australian employers must pay 11.5% of your salary into a Superannuation 

(pension) account on top of your salary. This is not deducted from your pay — it is an additional 

employer contribution that grows for your retirement. 

For an engineer earning AUD 120,000, the total compensation is approximately AUD 133,800 

(salary + super), with take-home pay of approximately AUD 90,000–95,000 after tax. 

 

14.3 Cost of Living Comparison — Indian Cities vs. Australian Cities 
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To truly understand the financial impact of migration, let us compare purchasing power. A 

Mechanical Engineer earning INR 18–25 lakh in Pune versus AUD 110,000 in Perth: 

Expense Pune (INR/month) Perth (AUD/month) Quality Difference 

3BHK Apartment 
(decent area) 

25,000–40,000 2,000–2,800 
Much larger, better 
infrastructure 

Groceries (family of 3) 12,000–18,000 700–1,000 
Higher quality, more 
variety 

Car EMI/Transport 15,000–25,000 
300–600 (fuel + 
insurance) 

Better roads, safer 
driving 

Children’s School 
8,000–40,000 
(private) 

0 (public school) 
Free public school, 
excellent quality 

Healthcare 
3,000–10,000 
(insurance) 

0–200 (Medicare) Universal coverage 

Electricity + Internet 3,000–6,000 250–400 
More reliable 
infrastructure 

Total Monthly Expenses 66,000–139,000 3,250–5,000 AUD — 

Monthly Savings 20,000–80,000 4,000–7,000 AUD 
Significantly higher 
savings in AUD 

The key insight: While nominal expenses are higher in Australia, the ratio of expenses to 

income is significantly more favourable. An engineer earning AUD 110,000 in Perth can save 

AUD 40,000–70,000 per year after all expenses — equivalent to INR 20–35 lakh in savings 

annually. This is typically 2–4 times what the same engineer could save in India. 

 

14.4 Remittance and NRI Financial Planning 

Many Indian engineers plan to send money home to support family or build assets in India. 

Australia has excellent remittance options: 

Wise (formerly TransferWise): The most popular service among Indian engineers in Australia. 

Low fees (0.5–1.5%), competitive exchange rates, and transfers arrive in 1–2 business days. 

Bank wire transfers: ANZ, CBA, and other banks offer international transfers but with higher 

fees and less favourable exchange rates compared to Wise. 

NRE/NRO accounts: As an NRI, you should maintain an NRE (Non-Resident External) account 

in India for tax-free repatriation of foreign earnings, and an NRO account for Indian income 

(rental income, investment returns, etc.). 

 

NRI Tax Tip 
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As an NRI, your Indian income (rental income from properties, fixed deposit interest, etc.) is taxable 

in India but may receive double taxation relief under the India-Australia Double Taxation Avoidance 

Agreement (DTAA). 

Consult a chartered accountant familiar with NRI taxation before your departure. Ensure your Indian 

bank accounts are converted to NRE/NRO status. Failure to do so can result in tax complications. 

Australian income is NOT taxable in India as long as you qualify as a Non-Resident under Indian tax 

law (generally, 182+ days outside India in a financial year). 
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Chapter 15: SME Insights & Expert Commentary 

15.1 SME Review Methodology 

Every e-book in the Dreamvisas Professional Migration Series undergoes a rigorous Subject 

Matter Expert (SME) review process before publication. This chapter captures key insights from 

our review panel — immigration consultants, Engineers Australia assessment experts, and 

engineers who have personally undergone the migration process. 

 

Our SME + Critic + Competitive Benchmark Review Process 

STEP 1 — SME Review: Content reviewed by licensed immigration practitioners (RCIC, MARA) for 

accuracy 

STEP 2 — Critic Review: Content reviewed for common misconceptions and completeness gaps 

STEP 3 — Competitive Benchmark: Content compared against leading Australian engineering 

migration guides 

STEP 4 — Client Reality Check: Key sections reviewed against actual client case outcomes from 

2024–2026 

This process ensures every statement in this guide is verified, current, and grounded in real-world 

application. 

 

15.2 SME Commentary: Engineers Australia Assessment 

SME Comment — EA Competency Standards 2025 Update 

IMPORTANT: Engineers Australia updated its competency standards in 2025. CDRs prepared using 

pre-2025 templates or guidance may not adequately address the revised competency elements. 

Key changes include: Greater emphasis on sustainability and environmental considerations in 

engineering practice; Increased focus on ethical decision-making and professional accountability; 

New expectations around digital competency and emerging technologies. 

Recommendation to readers: Download the latest MSA Booklet from engineersaustralia.org.au 

before beginning your CDR. Do not rely on sample CDRs or templates from before 2025. 

Verified by: MIA Examination Qualified Consultant (Manoj Palwe), Dreamvisas 

 

SME Comment — CDR Processing Timeline Warning 

Engineers Australia processing times for CDR assessments have fluctuated significantly in 2024–
2026. At peak periods, standard CDR processing can take 16–20 weeks rather than the stated 12 

weeks. 

If you are applying for a timed state nomination (many states have annual quotas that reset on 1 

July), EA assessment delays can cause you to miss a nomination round. 
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Strategy: Submit your EA assessment as early as possible. Consider the fast-track option (AUD 660 

additional) if your timeline is tight. 

Source: EA official processing updates; verified through Dreamvisas client pipeline 

 

15.3 SME Commentary: State Nominations 

SME Comment — Western Australia Priority Industries 

WA’s State Nominated Migration Program continues to prioritise engineers in mining, resources, and 

infrastructure sectors. In 2025–26, invitations for Civil Engineers, Mechanical Engineers, and 

Electrical Engineers have been issued in nearly every monthly round. 

WA requires applicants to have either: (1) A current employment contract in WA, OR (2) Occupation 

on WA’s priority occupation list with strong points score. 

For Indian engineers without a current WA employer, the 491 (regional) pathway through WA is often 

more accessible than the 190 pathway. Perth is classified as regional for 491 purposes. 

Verified by: Analysis of WA Migration Services invitation data, March 2026 

 

SME Comment — South Australia Accessibility 

South Australia remains one of the most accessible states for Indian engineers seeking 190 or 491 

nomination. SA’s defence industry (particularly naval shipbuilding in Adelaide) has created sustained 

demand for all three engineering disciplines. 

SA’s nomination criteria are generally less restrictive than NSW or Victoria. Engineers with 75–85 

points and relevant experience in defence, renewable energy, manufacturing, or infrastructure have 

strong prospects. 

Adelaide’s cost of living is 25–35% lower than Sydney or Melbourne, making the slightly lower salary 

fully compensated by higher savings potential. 

Source: SA Migration portal data; verified through Dreamvisas client outcomes 

 

15.4 SME Commentary: Points Test Reality 

SME Comment — The Points Race in 2026 

The competitive landscape for engineering occupations in SkillSelect has shifted in 2025–26. Key 

observations: 

 

1. IELTS/PTE scores are the single biggest differentiator. Engineers with Superior English (20 points) 

have a massive advantage over those with Proficient (10 points) or Competent (0 points). 

2. Age is the factor you cannot change. Every year past 32 costs you points. Engineers aged 33–39 

should treat migration as urgent. 
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3. State nomination strategy is now essential for engineers scoring below 85 points. The 189 

pathway without nomination requires 85–95+ points for most engineering occupations. 

4. The 491 regional pathway is underutilised by Indian engineers. The 15-point bonus makes it the 

most points-efficient pathway, and regional cities like Perth and Adelaide offer excellent quality of life. 

 

Verified by: Analysis of SkillSelect invitation data 2025–26; RCIC R422575 
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Chapter 16: Spouse Employment & Family Migration 

16.1 Spouse Work Rights in Australia 

One of the most common questions Indian engineers ask is: “Will my spouse be able to work in 

Australia?” The answer is an unqualified yes. 

If you receive permanent residency (subclass 189 or 190), your spouse receives the same visa 

with full, unrestricted work rights from Day 1. There are no separate permits needed, no 

employer sponsorship required, and no restrictions on the type or hours of work. 

If you are on a subclass 491 (provisional), your spouse also receives work rights — including 

the ability to work full-time in any occupation. 

For Indian engineering families where both partners are engineers, this is particularly powerful. 

Australia’s engineering shortage means that if your spouse is also a qualified engineer (even in 

a different discipline), they have excellent employment prospects. 

 

16.2 A Real Story: Dual-Engineer Couple 

Case Study: Prashant & Swati Joshi — Both Engineers, Both Employed in Brisbane 

Prashant (Electrical Engineer, NIT Warangal) and Swati (Civil Engineer, VJTI Mumbai) moved to 

Brisbane on Prashant’s subclass 190 visa in 2024. Both had 6–7 years of experience in India. 

Prashant secured a role at an electrical consultancy within 4 weeks of landing (AUD 118,000). Swati, 

despite not having her own EA assessment at the time of migration, registered with recruitment 

agencies and attended networking events. 

Within 8 weeks, Swati was offered a contract role at a major infrastructure consultancy working on 

the Cross River Rail project (AUD 105,000 as a contractor). She subsequently completed her own 

EA assessment from within Australia and converted to a permanent role. 

Combined family income: AUD 223,000 in Year 1. Combined savings: approximately AUD 80,000 

after all expenses. Their 4-year-old son attends a free public school in their suburb. 

Key lesson: If both partners are engineers, Australia is an exceptional destination. Your combined 

earning potential far exceeds what is possible in India. 

 

16.3 Children’s Visa Considerations 

Dependent children under 18 are included in your visa application at an additional fee of AUD 

1,170 per child (2025–26 rates). They receive the same visa status as the primary applicant. 

Children born in Australia after your visa grant are automatically eligible for Australian 

citizenship by birth (if at least one parent is a permanent resident or citizen at the time of birth). 
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School enrolment for PR children is straightforward. Contact the school directly or through your 

state’s education department. Most schools have experience with newly arrived migrant families 

and provide English language support if needed. 

 

16.4 Bringing Parents to Australia 

Many Indian engineers wish to bring their parents to Australia eventually. Australia offers 

several options: 

Visitor Visa (subclass 600): Parents can visit for up to 12 months. Multiple entries possible. This 

is the simplest option for regular visits. 

Contributory Parent Visa (subclass 143): A permanent visa for parents, but with a significant 

cost (AUD 50,000+ per parent in 2025–26) and processing time of 5–12 years. 

Contributory Parent (Temporary) Visa (subclass 173): A temporary option while the permanent 

application is processed. 

Parent Visa (subclass 103): Lower cost but extremely long processing time (30+ years). Not 

practically viable. 

 

Realistic Advice on Parent Migration 

Be realistic about parent migration timelines and costs. The contributory parent visa is expensive 

(AUD 50,000+ per parent), and even the contributory pathway has multi-year processing times. 

Most Indian engineers we work with start with regular visitor visas for their parents (6–12 month 

stays), and pursue the contributory parent visa later when they are financially established in 

Australia. 

One advantage of Australia for Indian families: the flight time from India to Australia (8–12 hours 

depending on route) is significantly shorter than to Canada (16+ hours) or the UK (10+ hours with 

stops). 
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Chapter 17: Australia vs. Canada, Germany & UK — Why 
Australia Wins for Engineers 

17.1 The Honest Comparison 

While this guide is focused on Australia, many Indian engineers are simultaneously considering 

Canada, Germany, or the UK. Here is an honest comparison specifically for Civil, Mechanical, 

and Electrical engineers: 

Factor Australia Canada Germany UK 

PR Timeline 1–4 years 1–3 years 2–5 years 5 years (ILR) 

Job Offer 
Required? 

No (189/190) No (Express Entry) Yes (Blue Card) Yes (mandatory) 

Engineer 
Demand ★★★★★ ★★★★ ★★★★ ★★★ 

Avg. Engineer 
Salary 

AUD 100–140K CAD 75–95K EUR 50–75K GBP 40–70K 

Weather Excellent Cold winters Cold, grey Grey, rainy 

Indian 
Community 

Very Large Very Large Growing Very Large 

Healthcare 
Medicare 
(excellent) 

Provincial (good) 
Statutory 
(excellent) 

NHS (wait times) 

Work-Life 
Balance ★★★★★ ★★★★ ★★★★★ ★★★ 

Proximity to 
India 

8–12 hours 16+ hours 8–9 hours 9–10 hours 

Citizenship 
Timeline 

4 yrs after PR 3 yrs after PR 
8 yrs after 
residence 

6 yrs total 

 

17.2 Why Civil Engineers Should Choose Australia 

Australia’s infrastructure pipeline is unmatched globally. Over AUD 120 billion in committed 

infrastructure spending creates demand that far exceeds the domestic workforce. Civil 

engineers find immediate relevance, strong salaries, and rapid career progression. No other 

country offers this combination of demand, salary, and quality of life for civil engineers. 

 

17.3 Why Mechanical Engineers Should Choose Australia 

Australia’s mining and resources sector is the world’s largest per-capita employer of mechanical 

engineers. Add the defence industry expansion (particularly naval shipbuilding in Adelaide), 
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renewable energy growth, and manufacturing modernisation, and mechanical engineers have 

multiple high-demand pathways. FIFO mining roles can push total compensation above AUD 

200,000 — unmatched in Canada, Germany, or the UK. 

 

17.4 Why Electrical Engineers Should Choose Australia 

Australia’s energy transition is creating a once-in-a-generation demand for electrical engineers. 

The country is investing tens of billions in solar, wind, battery storage, and grid modernisation. 

Electrical engineers with power systems, renewable energy, or automation experience are 

among the most sought-after professionals in the country. Salaries for specialised electrical 

engineers in the energy sector consistently exceed AUD 130,000. 
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CONNECT WITH DREAMVISAS 

Your Australia Journey Starts with a Conversation 

Manoj Palwe | RCIC R422575 | MIA Qualified | 25+ Years | 10,000+ Families 

www.dreamvisas.com 

manoj@dreamvisas.com, biz@dreamvisas.com 

Contact: +919822033225 
 

Toronto, Canada  |  Pune, India 

YouTube: Dreamvisas  |  LinkedIn: Manoj Palwe  |  Quora: 4M+ Views 

 

© 2026 Taurus Infotek. | Dreamvisas.com | All Rights Reserved 

This guide may not be reproduced, distributed, or transmitted without the express written permission of the author. 
 

mailto:manoj@dreamvisas.com
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