
Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 1 

 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 2 

 

 

CANADA TARGETED EXPRESS 

ENTRY DRAWS 2026 

 

How Category-Based Selection Works and How Indian Professionals Can 

Win an ITA 

 

 

By Manoj Palwe 

RCIC R422575 | CAPIC Fellow R11592 | MIA Examination Qualified 

President, Dreamvisas | 25+ Years | 10,000+ Families Assisted 

www.dreamvisas.com 

 

2026 Edition 

 

 

 

 

 

 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 3 

 

About the Author 

Manoj Palwe is a Regulated Canadian Immigration Consultant (RCIC R422575), CAPIC Fellow 
(R11592), and MIA Examination Qualified. He is the President of Dreamvisas, with offices in 
Toronto and Pune. 

 

With over 25 years of hands-on immigration practice and more than 10,000 families guided 
through immigration to Canada, Australia, Germany, and beyond, Manoj brings practitioner-level 
insight to every topic in this book. 

 

He runs one of Canada's most-watched immigration YouTube channels with 20,000+ 
subscribers and holds 600+ LinkedIn recommendations from clients and colleagues. 

 

For a professional assessment of your specific immigration case, consider a Personal 
Evaluation Report (PER) with Manoj Palwe at dreamvisas.com. 

 

REVIEW REQUEST 

If this book helped you understand your options or avoid a costly mistake, 

please leave an honest Amazon review. 

Two minutes — it helps the next person in the same situation. 
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Disclaimer 

This book is educational only. It does not constitute immigration advice, does not create a 
consultant-client relationship, and does not guarantee any immigration outcome. Immigration 
laws change frequently; verify with official sources. Purchasing this book does not establish a 
professional relationship between author and reader. For advice on your situation, consult an 
RCIC licensed by the CICC or a qualified immigration lawyer. 

 

Copyright 

© 2026 Dreamvisas Inc. All rights reserved. No part of this publication may be reproduced, 
distributed, or transmitted in any form without prior written permission from the publisher. 
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KDP Listing Copy — Internal Reference 

Amazon Description Para 1 

Are you stuck watching the CRS cutoff climb while your Express Entry profile sits idle? 
Canada's shift to category-based targeted draws has changed everything — and most 
candidates don't know how to use it to their advantage. This comprehensive 2026 guide by 
RCIC R422575 Manoj Palwe (CAPIC Fellow R11592, MIA Examination Qualified) decodes 
every active draw category — French proficiency, healthcare, STEM, trades, transport, and 
agriculture — with real cutoff histories, profile-building strategies, and step-by-step CRS 
optimization plans. With 25+ years of practice, 10,000+ families guided, 20,000+ YouTube 
subscribers, and 600+ LinkedIn recommendations, Manoj brings practitioner precision to every 
page. 

Amazon Description Para 2 

Whether you're a software engineer with a 450 CRS wondering why you haven't been invited, a 
nurse who doesn't know a healthcare draw is running, or a French learner who doesn't realize a 
B2 TEF score could unlock a cutoff 100 points lower than general draws — this book is for you. 
You'll learn how to build a profile officers believe, draft reference letters that pass scrutiny, and 
execute the 60-day post-ITA sprint without missing a deadline. If this book helped you 
understand your options or avoid a costly mistake, please leave an honest Amazon review. For 
a professional assessment of your specific case, consider a Personal Evaluation Report (PER) 
at dreamvisas.com. 

7 Backend Keywords 

1. Canada Express Entry category draws 2026 

2. Targeted Express Entry immigration Canada 

3. CRS score improvement strategy 

4. Canada PR skilled worker 2026 

5. French proficiency Express Entry advantage 

6. Canada healthcare STEM immigration 

7. Provincial nominee program Express Entry 
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Chapter 1: Why You Need This Guide Right Now 

Dilnoza had a CRS score of 447. She had a master's degree in computer science, three years 
of work experience as a software engineer, and IELTS scores of 8.0 across all bands. By every 
measure, she should have received an invitation to apply for Canadian permanent residence. 
She had been in the Express Entry pool for fourteen months. 

Meanwhile, her colleague Reza — with a CRS of 398 — received his Invitation to Apply within 
six weeks of entering the pool. The difference was not luck. Reza had a B2 score in French 
(TEF Canada). He was invited through a French-language targeted draw at a cutoff of 400. 
Dilnoza didn't know that pathway existed. 

This gap — between what candidates know and what IRCC actually does — is what this book 
closes. 

 

CRITICAL — READ THIS FIRST 

THE REAL PROBLEM: Since April 2024, IRCC has not held a single general all-program 
Express Entry draw. 

Every invitation issued in 2025 and 2026 has come through targeted category-based draws. 

If your strategy is 'wait for a general draw' — you are waiting for something that isn't 
happening. 

 

The Category-Based Revolution — What Changed and Why 

Before 2023, Express Entry was straightforward: build your CRS score as high as possible, wait 
for a general draw, get invited. The system rewarded raw points, which meant it 
disproportionately rewarded people who happened to have Canadian experience or very high 
language scores — often creating a situation where perfectly qualified engineers, nurses, and 
tradespeople sat in the pool for years. 

IRCC recognized this was producing the wrong immigration outcomes. Canada's labour market 
gaps are specific: healthcare vacancies are acute, skilled trades shortages are slowing 
construction, and Francophone communities outside Quebec need reinforcement. General 
draws weren't solving these problems. 

Category-based selection, introduced in June 2023 and expanded through 2024-2026, allows 
IRCC to direct invitations toward candidates with specific attributes regardless of overall CRS 
ranking. The result: draws in the 390-440 CRS range have become common — for candidates 
who know which category they belong to. 
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YOUR TAKEAWAYS FROM THIS BOOK 

What You Can DO After Reading This Book: 

✓ Identify exactly which draw category (if any) applies to your profile 

✓ Calculate your realistic category-specific CRS requirement 

✓ Build a 90-day plan to close the gap between your current score and the next draw cutoff 

✓ Prepare a complete, officer-ready application file before your ITA arrives 

✓ Run a parallel PNP strategy so you're not dependent on a single pathway 

✓ Avoid the five documentation mistakes that cause refusals after ITAs are issued 
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Chapter 2: What's Inside — Your Roadmap 

This book is organized into five parts that take you from understanding the landscape to 
executing your application. 

Part One covers the mechanics of Express Entry in 2026 — how CRS is calculated, what 
category-based draws are, and why the system has shifted dramatically since 2023. If you are 
new to Express Entry, read this part carefully. If you are experienced, use it as a calibration 
check — many experienced candidates hold outdated assumptions. 

Part Two is the operational core of this book: a chapter-by-chapter breakdown of every active 
draw category, including French language, healthcare, STEM, trades, transport, and agriculture. 
Each chapter explains eligibility requirements, historical cutoff ranges, profile-building strategies, 
and common mistakes. Even if you already know your category, read the full chapter — the 
documentation strategy sections contain practitioner insights rarely found in public resources. 

Part Three covers CRS optimization — how to methodically add 20, 40, or 60 points to your 
score through language retakes, education upgrades, job offers, and provincial nominations. 
The 90-day upgrade plan in Chapter 13 is a proven framework used with thousands of clients. 

Part Four addresses the documentation layer — the reference letters, employment evidence, 
and profile accuracy that determine whether your ITA converts into a landing or a refusal. 

Part Five provides advanced strategies and your personalized 30-60-90 day action plan. 

The appendices add dense reference material: historical draw data back to 2023, complete 
NOC/TEER occupation mapping tables for all major categories, and a province-by-province 
PNP quick guide. 

 

FOR YOU IF: 

Who This Book Is For: 

• Skilled workers in the Express Entry pool with CRS scores between 380 and 520 

• Healthcare workers, IT professionals, engineers, and tradespeople targeting Canada PR 

• French speakers or learners who want to leverage language proficiency strategically 

• Candidates who have been in the pool for 6+ months without an ITA 

• PNP nominees wanting to understand how provincial nomination interacts with Express 
Entry 
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PART ONE: THE 2026 LANDSCAPE 
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Chapter 3: How Canada's Express Entry System 

Works 

Express Entry is not a visa. It is a pool management system. IRCC uses it to collect applications 
from skilled workers, rank them by CRS score, and selectively invite top-ranked candidates to 
apply for permanent residence. Understanding the mechanics is essential before any strategy 
discussion. 

The Three Programs 

Federal Skilled Worker Program (FSWP): For people with at least one year of skilled work 
experience outside Canada in a TEER 0, 1, 2, or 3 occupation, who meet language and 
education minimums. The six-factor selection grid (language, education, age, work experience, 
adaptability, arranged employment) must score at least 67/100. 

Canadian Experience Class (CEC): For people with at least one year of skilled work experience 
inside Canada in the last three years. Language minimums are lower (CLB 7 for TEER 0/1, CLB 
5 for TEER 2/3). No minimum CRS, but CEC candidates typically score very well. 

Federal Skilled Trades Program (FSTP): For people in designated skilled trade occupations with 
a valid job offer or certificate of qualification from a province or territory. Requires at least two 
years of work experience and meets specific language benchmarks. 

CRS Score Components 

CRS Factor Maximum Points 

Age 110 

Level of Education 150 

Official Language Proficiency (1st language) 160 

Official Language Proficiency (2nd language) 24 

Canadian Work Experience 80 

Subtotal (Core) 524 

Spouse/Partner Factors 40 

Skill Transferability 100 

Subtotal (without additional points) 664 

Provincial Nomination 600 

Valid Job Offer (TEER 0) 200 
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Valid Job Offer (TEER 1/2/3) 50 

Canadian Study (3+ years) 30 

Sibling in Canada (citizen/PR) 15 

French Proficiency (CLB 7+, English CLB 4+) 25 

French Proficiency (CLB 7+, no English minimum) 50 

MAXIMUM TOTAL CRS 1,200 

 

In practice, most competitive candidates without PNP nominations or job offers score between 
420 and 530 CRS. The sweet spot for category-based draws is 390-480, which is why 
understanding which category applies to you can make the difference between waiting and 
landing. 

How Draws Work 

IRCC conducts draw rounds periodically — typically weekly or bi-weekly. During a draw, IRCC 
sets a minimum CRS cutoff and sends Invitations to Apply (ITAs) to all eligible candidates 
above that cutoff who match the draw's criteria. Candidates have 60 days to submit a complete 
permanent residence application. 

Since June 2023, IRCC has run draws across multiple types simultaneously: program-specific 
draws (CEC-only or FSW-only), category-based draws (French, healthcare, STEM, etc.), and 
occasionally general all-program draws. As of early 2026, general draws have not been held 
since April 2024. 

 

STRATEGY NOTE 

KEY INSIGHT: If you are only tracking your CRS score and waiting for a general draw cutoff 
to drop, 

you are using a 2022 strategy in a 2026 system. 

The path to an ITA in 2026 runs through categories, PNPs, or both. 
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Chapter 4: The Category-Based Draw Revolution 

Category-based selection is the most important structural change to Express Entry since the 
system launched in 2015. It fundamentally alters who gets invited, when, and at what score — 
and it has created both new opportunities and new blind spots for candidates who haven't 
updated their knowledge. 

The Legislative Foundation 

The legal authority for category-based draws comes from Bill C-19, which received Royal 
Assent in June 2022 and enabled IRCC to select Express Entry candidates based on attributes 
beyond CRS rank. IRCC began using this authority in June 2023 with the first category-based 
draws targeting French-language proficiency and healthcare workers. 

Active Categories in 2026 

Category Typical CRS Range Key Requirement 

French Language Proficiency 390 – 440 CLB/NCLC 7+ in all four abilities 

Healthcare Occupations 430 – 480 TEER 0/1/2/3 in designated 
NOCs 

STEM Occupations 481 – 510 Designated TEER 0/1/2 NOCs 

Trade Occupations 430 – 460 Designated TEER 2/3 trade 
NOCs 

Transport Occupations 430 – 455 Designated TEER 2/3 transport 
NOCs 

Agriculture & Agri-Food 360 – 410 Designated agriculture NOCs 

 

These ranges are historical. Actual draw cutoffs fluctuate based on pool composition, IRCC's 
annual admission targets, and the number of candidates in each category. Always verify current 
cutoffs at canada.ca/en/immigration-refugees-citizenship. 

How Category Eligibility Works 

Category eligibility is determined by the NOC occupation code on your Express Entry profile — 
specifically, your primary occupation or any past work experience you claim. IRCC maintains an 
official list of NOCs that qualify for each category. Your NOC must match the duties you actually 
performed, not just your job title. 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 14 

This matters because many candidates make the mistake of selecting an aspirational or inflated 
NOC. An IT analyst who performs routine system maintenance claiming a software engineer 
NOC may not qualify for STEM draws and may face a credibility problem at application stage. 

NOC ACCURACY WARNING 

COMMON MISTAKE: 'My job title is Senior Engineer so I'll use a TEER 1 NOC.' 

CORRECT APPROACH: 'My duties include [A, B, C] which align with NOC XXXXX.' 

Officers verify NOC claims against your reference letters, pay stubs, and job description. 

Misalignment is one of the most common causes of misrepresentation findings. 

 

Draw Frequency and Volume 

Draw Type 2025-2026 Frequency 

French Language Every 2-3 weeks, very high volume (6,000-
8,500 ITAs per draw) 

CEC (Canadian Experience Class) Frequent, mixed program-specific 

Healthcare Monthly or bi-monthly, 1,500-3,500 ITAs 

STEM Monthly or bi-monthly, 1,000-2,500 ITAs 

Trades Quarterly, 500-1,000 ITAs 

Transport Quarterly, 400-800 ITAs 

Agriculture Irregular, 200-500 ITAs 

General (All Programs) Not conducted since April 2024 
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Chapter 5: CRS Score Deep Dive — Every Point 

Matters 

Your CRS score is not fixed. It is a function of age (which changes), language scores (which 
can be improved), education (which can be upgraded), work experience (which accumulates), 
and adaptability factors (which can be engineered). Candidates who treat CRS as a static 
number are leaving points on the table. 

Age Points — The Silent Drain 

Age at Time of ITA Points (FSWP, no spouse) 

18-35 110 (maximum) 

36 105 

37 99 

38 94 

39 88 

40 83 

41 77 

42 72 

43 66 

44 61 

45 and above 0 to 55 declining 

 

Candidates lose CRS points automatically as they age. If you are 34, you have until age 35 to 
maximize age points. If you are 38, you are already losing points monthly. This is why a CRS 
optimization plan must account for time pressure. 

Language — The Highest ROI Investment 

Language proficiency is the most controllable CRS factor. Most candidates are not at maximum 
language points. Consider the impact: 

CLB Level (All 4 Abilities) CRS Points (1st Language, no spouse) 

CLB 7 (minimum for FSW) ~20-28 points per ability 

CLB 8 ~30-34 points per ability 
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CLB 9 ~32-36 points per ability 

CLB 10 (maximum) ~34 per ability (160 total max) 

 

Moving from CLB 8 to CLB 9 across all four IELTS or CELPIP abilities can add 8-12 CRS 
points. Moving from CLB 9 to CLB 10 adds another 8-12. With strategic preparation and 
retesting, a 20-25 point gain in 3-4 months is achievable for many candidates. 

Adding French as a second official language (CLB/NCLC 7+) adds 25 points — and if French 
proficiency is high enough, it opens the French category draw pathway with dramatically lower 
cutoffs. 

Education — Dual Credentials 

Candidates with education from two different countries can claim both credentials if both are 
ECA-verified. A candidate with a bachelor's degree from India and a post-graduate diploma 
from a Canadian institution may claim both, potentially reaching the 'two or more post-
secondary credentials, one being 3+ years' tier — worth 150 points versus 120 for a single 
bachelor's. 

Spouse Impact 

Married candidates should calculate both with and without spouse's factors. In some cases, 
depending on the spouse's language and education levels, including the spouse adds points. In 
others, it reduces the score because the spouse's language and education levels are lower than 
the core factors, creating a net negative when spouse subfactors replace the extra points from 
being unmarried. 

POINTS AUDIT 

QUICK WIN CHECKLIST: 

□ Have you tested your second official language? (French for English speakers, English for 
French speakers) 

□ Have you taken a CELPIP instead of IELTS? (Some candidates score higher on CELPIP) 
□ Have you ECA-verified ALL your education credentials including college diplomas? 

□ Have you calculated your score both with and without spouse factors? 

□ Is your Canadian work experience fully documented to claim CEC category? 
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PART TWO: CATEGORY-BY-CATEGORY 

PLAYBOOK 
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Chapter 6: French-Language Advantage — Your 

Golden Ticket 

If there is one strategy in this entire book that offers the most asymmetric return on effort, it is 
French-language proficiency. A TEF Canada score at CLB/NCLC 7 across all four abilities has 
historically delivered Express Entry ITAs at CRS cutoffs 80-130 points below general draw 
levels. 

On February 6, 2026, IRCC conducted a French-language draw issuing 8,500 ITAs at a CRS 
cutoff of 400. In the same period, any general all-program draw (if one had run) would have 
required 480+. That 80-point gap is the French advantage made concrete. 

Understanding the French Draw Mechanism 

French-language targeted draws invite candidates who have: (1) NCLC 7 or higher in all four 
French abilities (reading, writing, listening, speaking) on TEF Canada or TCF Canada, AND (2) 
CLB 5 or higher in English if they have English scores, OR no English scores required for the 
highest-incentive tier. They must also meet base eligibility for at least one of the three Express 
Entry programs. 

The French proficiency points bonus is separate: candidates with NCLC 7+ and CLB 5+ in 
English get 25 bonus CRS points. Candidates with NCLC 7+ who don't meet CLB 5 English get 
50 bonus CRS points — because their immigration is viewed as fully additive to Canada's 
Francophone community goals. 

TEF Canada vs TCF Canada 

Feature Details 

Accepted Tests TEF Canada and TCF Canada (not 
standard TEF) 

Validity Period 2 years from test date 

Testing Centres Alliance Française offices (Toronto, 
Vancouver, Montreal, Calgary, and 
international) 

Scoring for NCLC 7 TEF: ~310/360 in oral, ~220/300 in written. 
See NCLC conversion table 

Preparation Resources Alliance Française courses, online practice 
tests, YouTube channels in French 
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Building Your French Strategy 

If you currently have zero French, a realistic timeline to NCLC 7 is 12-18 months of consistent 
study (assuming no prior exposure) or 6-9 months with intensive daily practice and a French-
speaking environment. This investment can mean the difference between a 430 CRS invitation 
and waiting years for a general draw. 

If you have basic French (A2 level), a 3-6 month intensive push to B2/NCLC 7 is achievable. 
The critical insight: you don't need to be fluent — you need to pass the test at NCLC 7 in all four 
abilities. Targeted test preparation beats broad language learning for this purpose. 

French + PNP: The Double Advantage 

Seven provinces (Manitoba, Saskatchewan, Alberta, Ontario, New Brunswick, Prince Edward 
Island, and Nova Scotia) have specific PNP streams for French-speaking candidates. A French-
proficient candidate who also receives a provincial nomination receives the 600-point PNP 
bonus, virtually guaranteeing the next available ITA. 

REAL RESULT 

CASE STUDY — Meera, Software Engineer from Hyderabad: 

CRS before French study: 463 (waiting for general draw, no ITA in 14 months) 

Enrolled in Alliance Française intensive course — 5 months of study 

TEF Canada Result: NCLC 7 across all four abilities 

CRS after French: 463 + 25 bonus points = 488 

OUTCOME: Invited through French-language targeted draw at cutoff 440 

French proficiency made her eligible for a draw 48 points below her pre-French score 

 

 

 

 

 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 20 

Chapter 7: Healthcare Workers — High Demand, 

Real Pathways 

Canada faces a healthcare worker shortage that is projected to worsen through 2030. IRCC has 
responded by making healthcare one of the most consistently active draw categories. If you 
work in a healthcare occupation, your category advantage is real — but only if your 
documentation matches your NOC claim. 

Qualifying Healthcare NOCs 

NOC Code Occupation TEER Level 

31100 Specialist physicians TEER 1 

31101 General practitioners and family 
physicians 

TEER 1 

31102 Dentists TEER 1 

31111 Optometrists and 
ophthalmologists 

TEER 1 

31112 Audiologists and speech-
language pathologists 

TEER 1 

31120 Pharmacists TEER 1 

31200 Nursing coordinators and 
supervisors 

TEER 1 

31201 Registered nurses TEER 1 

31202 Registered psychiatric nurses TEER 1 

31209 Nurse practitioners TEER 1 

32100 Paramedical occupations TEER 2 

32101 Medical laboratory technologists TEER 2 

32120 Respiratory therapists TEER 2 

32121 Physiotherapy and occupational 
therapy aides 

TEER 2 

32201 Licensed practical nurses (LPN) TEER 2 

33100 Dental assistants TEER 3 

33101 Medical office assistants TEER 3 

33102 Nurse aides and patient service 
associates 

TEER 3 
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This is not an exhaustive list. IRCC maintains a full list of qualifying healthcare NOCs on its 
official website, which is updated periodically. Verify your specific NOC before submitting your 
profile. 

Documentation Strategy for Healthcare Workers 

Healthcare workers face a specific documentation challenge: their duties are highly regulated, 
which means reference letters must be detailed and precise. A vague letter from a hospital HR 
department claiming 'the applicant worked as a nurse' is insufficient and will not survive IRCC 
scrutiny. 

 

Your reference letter must include: the healthcare facility name and type, your specific unit or 
department, your reporting structure, the patient population you served, your specific duties 
(with clinical specificity — not just 'patient care'), your hours per week, your salary, your 
employment dates, and confirmation that your role matched the NOC description. It should be 
signed by a supervisor with their professional designation and contact details. 

 

CHECKLIST 

DOCUMENTATION MUST-HAVES FOR HEALTHCARE WORKERS: 

□ Reference letter with clinical specificity (not generic 'patient care' language) 
□ Pay stubs matching your claimed employment period 

□ Professional registration or license in your home country 

□ Any Canadian provisional registration (if applicable) — Nurses: NNAS assessment 

□ For physicians: Medical Council of Canada (MCC) examination results if available 

□ Employment contract or offer letter from each employer 
□ If self-employed: tax returns, client contracts, professional insurance 
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Chapter 8: STEM Occupations — The Tech 

Worker's Edge 

STEM draws were introduced in 2023 targeting Canada's technology and innovation sector 
needs. While STEM draws typically have higher CRS cutoffs than French-language or 
agriculture draws, they still represent a meaningful advantage over waiting for a general round 
— and they are drawn from a category that includes hundreds of thousands of highly skilled 
workers globally. 

Qualifying STEM NOCs (Key Occupations) 

NOC Code Occupation TEER Level 

20010 Computer and information 
systems managers 

TEER 0 

20012 Computer engineers (software) TEER 0 

21100 Data scientists TEER 1 

21101 Mathematicians, statisticians 
and actuaries 

TEER 1 

21110 Information systems analysts TEER 1 

21111 Computer systems developers 
and programmers 

TEER 1 

21112 Software developers and 
programmers 

TEER 1 

21120 Computer network technicians TEER 1 

21211 Cybersecurity specialists TEER 1 

21220 Electrical and electronics 
engineers 

TEER 1 

21221 Aerospace engineers TEER 1 

21222 Industrial and manufacturing 
engineers 

TEER 1 

21230 Civil engineers TEER 1 

21231 Mechanical engineers TEER 1 

21240 Chemical engineers TEER 1 

21241 Petroleum engineers TEER 1 

21299 Other professional engineers TEER 1 
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The STEM Documentation Trap 

STEM applicants — particularly software developers and IT professionals — face a specific 
credibility challenge: the industry is full of inflated titles. Someone whose day-to-day work 
involves maintaining existing code and running standard test cases may have a title of 'Software 
Engineer' but duties that align more closely with a TEER 2 technician NOC. 

Officers are trained to review LinkedIn profiles, GitHub activity (if public), and the technical 
depth of reference letters. A reference letter that says 'designed and architected scalable cloud 
infrastructure solutions' for someone whose actual work involved configuring pre-built systems 
will not hold up. 

Build your duties narrative from your actual work. If your actual work is genuinely TEER 1, 
document it with technical specificity that a technical officer can verify. If it is TEER 2, claim 
TEER 2 accurately — STEM draws include some TEER 2 occupations. 

 

WHAT GOOD LOOKS LIKE 

CASE STUDY — Rajan, Network Engineer: 

Rajan claimed NOC 21120 (Computer Network Technicians, TEER 1) with a CRS of 491 

He received an ITA through a STEM draw at cutoff 483 

His reference letters detailed: specific network architectures designed, routing protocols 
implemented, 

security configurations managed, disaster recovery systems built — all verifiable, technical, 
specific 

Result: Application approved. No credibility issues raised. 
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Chapter 9: Trade Occupations — Canada's 

Shortage Goldmine 

Canada's housing construction targets, infrastructure investment plans, and manufacturing 
sector needs have created acute shortages of skilled tradespeople. This has made trade 
occupation draws one of the most generous in terms of CRS cutoffs — regularly pulling 
candidates in the 430-460 range who would wait years in a general draw context. 

Qualifying Trade NOCs 

NOC Code Occupation TEER Level 

72010 Contractors and supervisors, 
machining operations 

TEER 2 

72011 Contractors and supervisors, 
electrical trades 

TEER 2 

72012 Contractors and supervisors, 
pipefitting 

TEER 2 

72013 Contractors and supervisors, 
carpentry 

TEER 2 

72014 Contractors and supervisors, 
other trades 

TEER 2 

72100 Machinists and machining and 
tooling inspectors 

TEER 2 

72101 Tool and die makers TEER 2 

72102 Sheet metal workers TEER 2 

72103 Boilermakers TEER 2 

72110 Electricians (except industrial) TEER 2 

72111 Industrial electricians TEER 2 

72120 Plumbers TEER 2 

72121 Steamfitters, pipefitters and 
sprinkler system installers 

TEER 2 

72130 Carpenters TEER 2 

72200 Welders and related machine 
operators 

TEER 2 
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72300 Heavy-duty equipment 
mechanics 

TEER 2 

72310 Automotive service technicians TEER 2 

72400 Bricklayers TEER 2 

72401 Insulators TEER 2 

72410 Painters and decorators TEER 2 

The Red Seal Advantage 

In Canada, the Interprovincial Standards Program (Red Seal) provides national certification for 
trade workers. While you don't need a Red Seal to be nominated or invited, having your foreign 
trade qualification assessed against Red Seal standards — or completing the Red Seal 
examination if you're already in Canada — significantly strengthens your application and opens 
additional PNP streams. 

Several provinces (British Columbia, Alberta, Saskatchewan, Manitoba) have specific PNP 
streams for tradespeople with Red Seal equivalency or full certification. This creates a double 
advantage: trade category draws for the ITA plus provincial nomination for the 600-point CRS 
bonus. 

CRITICAL FOR TRADESPEOPLE 

PAY TRAIL IS NON-NEGOTIABLE FOR TRADESPEOPLE: 

Many tradespeople work seasonally, contract-to-contract, or in informal arrangements. 

IRCC requires verifiable employment: payslips, bank deposits matching your salary claim, 

tax returns showing employment income, and reference letters from each employer. 

Cash-in-hand arrangements, undocumented work, and missing payslips are red flags. 

Build your pay trail documentation before you enter the pool — not after your ITA arrives. 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 26 

 

Chapter 10: Transport Workers — Overlooked 

but In-Demand 

Transport occupation draws are among the least discussed in online immigration communities 
— and that is precisely why they represent an opportunity. While most immigration forums focus 
on STEM and healthcare, transport workers receive consistent targeted invitations at CRS 
cutoffs comparable to trade draws. 

Qualifying Transport NOCs 

NOC Code Occupation TEER Level 

72020 Supervisors, railway and motor 
transport operations 

TEER 2 

73100 Railway and yard locomotive 
engineers 

TEER 3 

73110 Railway conductors and 
brakemen/brakewomen 

TEER 3 

73200 Transport truck drivers TEER 3 

73201 Bus drivers, subway and other 
transit operators 

TEER 3 

73300 Longshore workers TEER 3 

73301 Material handlers TEER 3 

73400 Aircraft assemblers TEER 3 

73401 Transportation and logistics co-
ordinators 

TEER 3 

Transport workers should note that some occupations — particularly long-haul truck drivers — 
may have additional licensing requirements in Canada. The Canadian Council of Motor 
Transport Administrators (CCMTA) sets national standards, and provincial licensing equivalency 
varies. Research your specific province's requirements early. 

Strategy for Transport Workers 

The most effective strategy for transport workers combines the transport category draw pathway 
with PNP streams in provinces with active transportation sector needs (Saskatchewan, 
Manitoba, and Alberta). These provinces have historically been receptive to transport worker 
applications through their PNP streams and have lower settlement fund requirements than 
Ontario or British Columbia. 
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Chapter 11: Agriculture & Agri-Food — The Rural 

Pathway 

Agriculture draws have produced some of the lowest CRS cutoffs of any category — draws in 
the 360-410 range have occurred multiple times. If your work history includes agriculture or agri-
food processing, this category deserves your serious attention regardless of your overall CRS. 

Qualifying Agriculture NOCs 

NOC Code Occupation TEER Level 

80010 Farm supervisors and 
specialized livestock workers 

TEER 2 

80020 Agricultural equipment operators TEER 3 

80021 Livestock labourers TEER 3 

80022 Nursery and greenhouse 
labourers 

TEER 3 

82030 Contractors and supervisors, 
landscaping 

TEER 2 

84120 Agricultural and related service 
contractors 

TEER 2 

85100 Harvesting labourers TEER 5 

85101 Aquaculture and marine harvest 
labourers 

TEER 5 

94141 Slaughterers and meat cutters TEER 4 

94142 Fish plant workers TEER 4 

 

Note that TEER 4 and TEER 5 occupations are included in agriculture draws but NOT in 
general Express Entry eligibility. This means agriculture draws specifically expand who can be 
invited — creating a pathway that didn't exist before 2023. 

Seasonal Work Documentation 

Agriculture work is inherently seasonal in most climates. IRCC understands this — gaps in 
employment are expected and not automatically disqualifying. What matters is accurate 
documentation of each season: employer name, farm or facility type, crops or livestock worked 
with, hours per week, weekly or hourly pay, and season dates. 
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Build a season-by-season employment record with a separate reference letter for each 
employer. If you worked for the same employer across multiple seasons, get one 
comprehensive letter covering all seasons with individual season dates specified. 
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Chapter 12: If You're Not in a Category — 

General Draw Strategy 

Not every Express Entry candidate falls cleanly into a targeted draw category. If your occupation 
is not on any current category list — or if your work history spans categories in ways that dilute 
eligibility — your strategy must account for the current draw environment honestly. 

The first rule: don't wait for a general all-program draw to return. There is no evidence IRCC will 
resume general draws in the near term. Policy documents and ministerial statements indicate 
the category-based approach is the direction going forward. 

Three Viable Strategies for Non-Category Candidates 

Strategy 1: PNP as Primary Pathway 

Provincial Nominee Programs operate independently of Express Entry category draws. A 
provincial nomination adds 600 CRS points, guaranteeing an ITA in the next Express Entry 
draw. Your Express Entry category eligibility is irrelevant if you have a PNP nomination — you'll 
be invited under the general pool with 600 additional points. Research all provinces' PNP 
streams and apply to the most relevant ones simultaneously. 

Strategy 2: Create Category Eligibility 

If you are 8-12 months from crossing into a category (for example, you have 6 months of 
Canadian healthcare experience and the category requires 12 months, or you're at French 
NCLC 6 and need NCLC 7), create a bridge plan. Calculate the exact date you'll meet category 
eligibility and build your CRS optimization around that date. 

Strategy 3: Job Offer 

A valid job offer from a Canadian employer in a TEER 0, 1, 2, or 3 occupation adds 50-200 CRS 
points. For candidates who work in professional services, technology, or management 
consulting, a Canadian employer connection may be achievable through professional 
networking. LinkedIn, industry conferences, and sector-specific job boards are your tools. 

STRATEGIC HONESTY 

HONEST ASSESSMENT: 

If your CRS is below 470 and you have no category eligibility, no PNP pathway, and no job 
offer prospects, 

consider whether there is an untapped pathway: a province you haven't researched, a 
French test you haven't taken, 

a Canadian work experience strategy you haven't explored. 

The right answer is not always 'wait longer.' Sometimes it's 'change strategy.' 
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PART THREE: CRS OPTIMIZATION 

MASTERCLASS 
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Chapter 13: The 90-Day CRS Upgrade Plan 

Ninety days is enough time to meaningfully improve your CRS score if you are systematic and 
disciplined. This chapter provides a week-by-week framework based on the highest-ROI 
interventions available within that timeframe. 

Week 1-2: Baseline Audit 

Before you can improve your score, you need an accurate picture of your current situation. Use 
the IRCC CRS calculator at canada.ca to input your exact current scores. Then calculate your 
score under three alternative scenarios: (1) with maximum language scores, (2) with your 
spouse excluded, and (3) with French proficiency added. 

The gaps revealed by this exercise tell you where to invest. If adding French moves you from 
450 to 500, French study is your highest-ROI action. If maximum language scores move you 
from 450 to 490, a language retake is the priority. If the gap remains despite maxed factors, 
PNP is your primary pathway. 

Week 3-6: Language Retake Preparation 

Schedule your language test for week 6-8 (allowing 3-4 weeks of intensive preparation). The 
most effective preparation methods: (1) Daily test-format practice — use official practice 
materials from IELTS or CELPIP, not generic English resources. (2) Identify your weakest ability 
— most candidates have one ability (typically writing or speaking) dragging their score. Focus 
60% of preparation time there. (3) Consider switching test providers — some candidates score 
0.5-1.0 band higher on CELPIP than IELTS for comparable ability levels. If you've only taken 
IELTS, CELPIP may be worth trying. 

Week 7-9: French Foundation or PNP Applications 

If French is your pathway: enroll in a structured course with a certified Alliance Française 
instructor or equivalent. Commit to minimum 2 hours daily study. Begin practicing TEF Canada 
test format immediately — format familiarity alone adds 5-10% to test scores. 

If PNP is your pathway: spend these weeks preparing full documentation packages for your top 
2-3 provincial targets. Provincial applications take 2-6 months to process; submitting early 
matters. 

Week 10-12: Profile Optimization and Documentation 

Update your Express Entry profile with accurate, current information. Review each field: ensure 
your NOC is correctly selected, education is fully ECA-verified, work experience hours are 
accurately calculated, and language test results are current. Common documentation gaps that 
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delay post-ITA processing: missing ECA for secondary education, employment records with 
gaps, reference letters that are too brief or from junior supervisors. 

POINTS POTENTIAL 

90-DAY TARGET POINTS GAIN (realistic ranges): 

Language retake (IELTS/CELPIP): +8 to +25 points 

Adding French (NCLC 7): +25 to +50 points (plus category eligibility) 

ECA upgrade (claiming 2nd credential): +14 to +28 points 

Excluding spouse from profile: -10 to +20 points (calculate both ways) 

Provincial nomination (longer timeline but included in planning): +600 points 
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Chapter 14: PNP — The 600-Point Wildcard 

The Provincial Nominee Program is the most powerful tool available to most Express Entry 
candidates. A provincial nomination adds exactly 600 CRS points — enough to guarantee an 
ITA in the next available draw for virtually any candidate at any score. 

But PNP is misunderstood. Many candidates treat it as a backup plan, applying only after 
they've been frustrated with the pool for a year. The most strategic approach is to run PNP 
applications in parallel with your Express Entry profile from day one. 

Enhanced vs Base Nomination 

Two routes to a provincial nomination exist. 'Enhanced' (Express Entry-linked) nominations add 
600 CRS points directly to your Express Entry profile, giving you an immediate ITA in the next 
draw. 'Base' nominations are outside Express Entry entirely and lead directly to a provincial 
nomination application for permanent residence. Express Entry candidates typically seek 
enhanced nominations. 

Province-by-Province Priority Matrix 

Province Key Streams for Skilled 

Workers 
Processing Speed 

Ontario OINP Human Capital Priorities, 
Employer Job Offer, French 

8-14 months 

BC PNP Skills Immigration, Tech Pilot, 
Entrepreneur 

3-8 months 

Alberta AINP Alberta Opportunity, Rural 
Renewal 

3-6 months 

Saskatchewan SINP International Skilled Worker, 
Occupation In Demand 

3-6 months 

Manitoba MPNP Skilled Workers in Manitoba, 
International Education 

4-8 months 

Nova Scotia NSNP Labour Market Priorities, 
French-speaking 

4-8 months 

New Brunswick NBPNP Strategic Initiative, Express 
Entry Labour Market 

4-8 months 

PEI PNP Expression of Interest, Labour 
Impact Category 

6-12 months 
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Processing times are approximate and change based on application volumes. Always verify 
current processing times at each province's immigration website. 

Building Your Provincial Story 

Every PNP application must answer one core question credibly: Why THIS province? Officers 
are trained to identify applications submitted to every province simultaneously with identical 
cover letters. Your provincial application must demonstrate genuine connection to and intent to 
settle in that specific province. 

Genuine connections that strengthen provincial applications: job offer or active interview 
process with a provincial employer, family members in the province, previous study or work in 
the province, research showing specific job market demand in your field in that province, 
community ties (cultural organizations, professional associations, religious institutions). 

March 30, 2026 PNP Reforms: The Most Significant Shift in a 

Decade 

On March 30, 2026, sweeping regulatory changes to Canada’s Provincial Nominee Program 
came into effect — representing the most substantial shift in PNP authority in over a decade. 
Every candidate currently in the Express Entry pool or planning to pursue a provincial 
nomination must understand these changes. 

Transfer of Decision-Making Power to Provinces 

As of March 30, 2026, IRCC has transferred two critical assessment responsibilities entirely to 
the provinces: Intent to Reside and Economic Establishment. These two factors were historically 
the most common grounds on which federal officers would second-guess and overturn a valid 
provincial nomination. 

Intent to Reside — whether the candidate actually plans to live in the nominating province — is 
now assessed exclusively at the provincial stage. IRCC will no longer independently evaluate 
this criterion at the federal stage. 

Economic Establishment — whether the candidate is likely to succeed financially in the local 
economy — is likewise now a provincial determination. A valid provincial nomination is now 
treated as conclusive evidence of both factors. 

The practical impact is significant: federal refusal rates for PNP-backed permanent residence 
applications are expected to drop substantially. The federal stage becomes a compliance and 
documentation check rather than a merit re-evaluation. For candidates who secure a valid 
provincial nomination, the path to a final decision is now faster and less vulnerable to federal 
second-guessing. 

31% Increase in Provincial Allocation Quotas for 2026 
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Alongside the regulatory changes, the federal government has significantly increased the 
number of nomination spots allocated to provinces. Most provinces saw their nomination 
allocations rise by approximately 31% compared to early 2025 levels. Ontario’s target has risen 
to over 14,000 nominations, while Alberta and Manitoba are each now targeting over 6,000. 

This expansion aligns with Canada’s broader regionalization strategy: moving away from high 
volumes of temporary residents toward permanent residents who fill specific local labour gaps. 
More nomination spaces means more candidates can secure the 600-point PNP boost — but 
also means provinces will be more selective in identifying genuinely committed candidates. 

Stricter Provincial Screening: Interviews and Questionnaires 

Because provinces now hold full authority over intent to reside and economic establishment, 
they are introducing more rigorous screening at the provincial stage. Saskatchewan and Nova 
Scotia have already launched pilot programs where selected candidates are interviewed via 
video within two weeks of selection. Other provinces are introducing detailed questionnaires that 
explore community ties, family connections, and specific job offers in depth. 

The strategic implication is clear: the “heavy lifting” has moved to the provincial stage. A 
genuine, well-documented provincial story is now more important than ever. Candidates who 
can convincingly demonstrate that they intend to live and work in the nominating province — 
through job offers, community ties, family connections, or previous presence in the province — 
will navigate both stages far more effectively. 

Updated Processing Time Estimates (April 2026) 

Express Entry-linked PNP applications are targeted at 6 months from submission of the federal 
permanent residence application. Non-Express Entry paper-based and portal applications have 
historically taken 15–19 months; with the dual-assessment requirement removed under the 
March 30 regulations, IRCC expects these timelines to trend downward throughout 2026. 
Always verify current processing times at the official IRCC website before planning your 
submission. 

Fee Increases Effective April 30, 2026 

If you have not yet submitted your permanent residence application, be aware of a scheduled 
fee increase effective April 30, 2026. The PNP processing fee will rise from $950 to $990. The 
Right of Permanent Residence Fee (RPRF) will increase from $575 to $600 per eligible 
applicant. Payment submitted before April 30 locks in the lower rate. Payment deferred past that 
date — regardless of when the application itself was filed — will require the new, higher amount. 
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Chapter 15: Job Offers — When They Help and 

When They Don’t 
A valid job offer adds 50 points (TEER 1/2/3) or 200 points (TEER 0) to your CRS score. But job 
offers are often misunderstood — and sometimes pursued at significant personal and 
professional cost for minimal immigration benefit. 

When a Job Offer Makes Sense 

A job offer is genuinely valuable when: your current CRS without PNP is 420-460 and you need 
a lift to be competitive, OR when a TEER 0 offer gives you 200 points and near-certain ITA. For 
candidates scoring 480+ or who have a PNP nomination pending, a job offer adds less 
incremental value. 

The LMIA Question 

Most job offers for Express Entry purposes require a Labour Market Impact Assessment (LMIA) 
from Employment and Social Development Canada (ESDC). This is a government process 
where the employer demonstrates they could not find a qualified Canadian worker for the role. 
LMIAs take 2-6 months to process, cost the employer significant time and money, and are not 
guaranteed approval. Employers willing to undergo this process for foreign workers typically 
have genuine hiring need — but finding them requires proactive networking. 

Certain positions are LMIA-exempt under international trade agreements (CUSMA/USMCA for 
certain US and Mexico nationals) or under intra-company transfers. If you have a multinational 
employer with Canadian operations, an intra-company transfer route may create an Express 
Entry job offer with lower LMIA burden. 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 37 

 

Chapter 16: Education Strategy — Dual Degrees 

and ECA 

Education is worth up to 150 CRS points (core human capital factor) — and many candidates 
undercount their education because they haven't fully verified all their credentials. 

The Dual Credential Advantage 

The highest education tier ('two or more post-secondary credentials, one being three years or 
more') is worth 150 points. This tier requires you to hold and verify at least two separate 
credentials. Candidates with a bachelor's degree from their home country AND a diploma or 
post-graduate certificate from a Canadian institution — or from two different countries — may 
reach this tier. 

The ECA (Educational Credential Assessment) is required for all foreign education. Designated 
organizations include WES, ICAS, IQAS, PEBC, and others. ECA takes 2-5 months for standard 
service. Budget this time into your planning. 

Canadian Education Bonus 

Candidates with three or more years of study in Canada (from a degree-granting institution) 
receive 30 bonus CRS points. Candidates with one or two years of Canadian study receive 15 
bonus points. This is separate from the education core factor. If you studied in Canada and 
haven't claimed this, update your profile immediately. 
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PART FOUR: PROFILE & 

DOCUMENTATION MASTERY 
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Chapter 17: Building an Unbeatable Express 

Entry Profile 

Your Express Entry profile is not a form — it is a legal declaration. Every field you complete is a 
claim you are making to IRCC under oath. The accuracy and completeness of your profile 
determines both your CRS score AND your credibility at application stage. 

The Five Most Common Profile Errors 

Error 1: NOC Mismatch. The occupation you list must match the duties described in your 
reference letters. If your letters say 'data entry and report formatting' but your NOC claims 
software development, the profile and the application tell conflicting stories. Officers notice this. 

Error 2: Omitting Foreign Work Experience. Some candidates list only their most recent 
employer. All qualifying work experience must be included — even positions at companies that 
no longer exist, in countries you've left, or that ended years ago. Omission creates a gap that 
raises credibility questions. 

Error 3: Over-counting Canadian Work Experience. The CEC requires 12 months of full-time (or 
equivalent) skilled work in Canada. Part-time work counts but must be accurately converted. 20 
hours per week for 24 months equals 12 full-time months — not 24. 

Error 4: Stale Language Scores. IELTS and CELPIP results are valid for 2 years. TEF Canada 
results are valid for 2 years. If your scores expire after you enter the pool but before an ITA, you 
lose your language points — and potentially your profile eligibility. Track expiry dates and retest 
proactively. 

Error 5: Educational ECA Not Current. ECA reports are not time-limited, but if your education 
credentials have changed (you completed additional study), update your ECA. Using an old 
ECA for a new credential is misrepresentation. 
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Chapter 18: Reference Letters That Officers 

Believe 

Reference letters are the most frequently deficient element in Express Entry applications. A 
reference letter that merely confirms employment dates and job title is not sufficient — officers 
need to assess whether your actual duties align with your claimed NOC, and a generic letter 
gives them nothing to work with. 

What Every Reference Letter Must Include 

• Company name, full address, and company registration number (where applicable) 

• Your name, job title, and employment dates (exact start and end or 'to present') 

• Your hours of work per week (e.g., 40 hours per week, full-time) 

• Your salary or hourly rate (must match pay stubs) 

• A detailed description of your duties aligned to your NOC 

• Whether the employment was permanent, temporary, contract, or seasonal 

• The signatory's name, title, direct phone number, and email 

• The signatory's own signature (not typed name, not electronic stamp without verification) 

Letter Quality Spectrum 

Weak Letter (Raises Flags) Strong Letter (Builds Credibility) 

'John Smith worked as a software developer at 
ABC Corp from 2021 to 2023.' 

'John Smith served as a Software Engineer 
(full-time, 40 hrs/week, CAD$85,000/year) 
from March 2021 to December 2023. His 
duties included: designing and 
implementing REST APIs using Python and 
Django framework, leading code reviews for 
a team of 5 developers, managing 
deployment pipelines using AWS...' 

Letter from HR with no technical detail Letter from direct supervisor with specific 
project references 

No salary mention Salary stated and matches attached pay 
stubs 

Generic 'customer service' description for a retail 
manager 

Specific duties: inventory management 
(SKUs, volume), staff supervision (number 
of employees), P&L responsibility (budget 
range), vendor negotiation 
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Chapter 19: Pre-ITA Document Checklist 

The ITA starts a 60-day countdown clock. Many candidates are shocked by how quickly 60 days 
passes when you're gathering documents from multiple countries, employers, and institutions. 
The solution: have your complete document package ready BEFORE you expect your ITA. 

Identity and Status Documents 

• Valid passport (minimum 6 months remaining — ideally 2+ years) 

• All previous passports (needed for travel history) 

• Birth certificate with certified translation if not in English or French 

• Marriage certificate if applicable (with certified translation) 

• Spouse's passport and birth certificate 

 

Language Proficiency 

• Current IELTS, CELPIP, TEF Canada, or TCF Canada results 

• All test registration confirmation numbers for IRCC verification 

• Note test expiry dates — they must be valid at time of application submission 

 

Education 

• ECA reports from designated organization for all foreign education 

• Transcripts from all post-secondary institutions (official sealed copies or notarized) 

• Diplomas and degree certificates (originals plus certified translations) 

• Canadian study permits and study history if applicable 

 

Work Experience 

• Reference letters from ALL employers covering the claimed experience period 

• Pay stubs covering claimed employment (minimum 6 months per employer, full period 
ideal) 

• T4 slips or tax returns if Canadian experience is claimed 

• Employment contracts or offer letters 

• Canadian Records of Employment (ROE) if applicable 
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Settlement Funds (if required) 

• Official bank statements (last 3-6 months) showing required funds 

• If funds are held jointly, documentation showing access 

• If funds include assets, liquidation evidence or appraisal (only liquid funds count) 

• For CEC applicants with a job offer: job offer may eliminate settlement fund requirement 
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Chapter 20: Post-ITA — The 60-Day Sprint 

Your Invitation to Apply is not permanent residence. It is an authorization to submit a formal 
application within 60 days. Missing the 60-day deadline results in withdrawal of the ITA with no 
automatic reinstatement. This chapter covers the sprint. 

Day 1-7: Triage 

Immediately upon receiving your ITA, assess what you have and what you need. Log into your 
IRCC account and review the full list of required documents. Create a tracking spreadsheet with 
each document, its source, the estimated timeline to obtain it, and the person responsible for 
providing it (for reference letters and similar documents). 

Day 8-20: Gather Difficult Documents First 

Foreign documents — sealed transcripts from universities, notarized translations, police 
certificates from countries with slow government processing — must be initiated immediately. 
Police certificates from some countries take 3-6 weeks. Request these on Day 8, not Day 45. 

Day 21-40: Compile, Translate, Notarize 

All documents not in English or French require certified translation. Certified translators 
(members of the Society of Translators and Interpreters of BC, ATIO, ATTIÉQ, or equivalent) 
must sign and stamp their translations. Budget 5-10 business days per translation. 

Day 41-55: Final Review and Submission 

Do not submit at Day 55-60 unless you have no choice. Submit at Day 45-50 so that if IRCC 
returns your application for missing documents, you have time to respond before Day 60. Hire 
an RCIC to review your package if you haven't already — errors at submission stage are far 
more costly than prevention. 

REVIEW REQUEST (compliance with MP5B): 

If this book helped you understand your options or avoid a costly mistake, 

please leave an honest Amazon review. 

Two minutes — it helps the next person in the same situation. 
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PART FIVE: ADVANCED STRATEGIES 
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Chapter 21: Dual Eligibility — Playing Multiple 

Boards 

The most successful Express Entry candidates don't rely on a single pathway. They build 
simultaneous eligibility across multiple draw types, PNP streams, and program categories so 
that an invitation through ANY mechanism triggers their ITA. 

The Multi-Board Framework 

Your goal is to be simultaneously eligible for: (1) at least one Express Entry category-based 
draw, (2) at least two provincial PNP streams, and (3) the highest CRS score achievable 
through optimization. 

An example multi-board strategy for a registered nurse from India: Express Entry profile 
claiming healthcare NOC 31201 (makes her category-eligible for healthcare draws) + TEF 
Canada test aimed at NCLC 7 (makes her eligible for French draws with 80-point lower cutoff) + 
Ontario OINP Employer Job Offer application + Saskatchewan PNP Occupation In Demand 
application. She is playing four boards simultaneously. Whichever opens first, she is ready. 

The Expiry Risk 

Multi-board strategies introduce a timing risk: language scores and ECA reports can expire 
while you wait. Build a personal calendar with all document expiry dates and set reminders 4 
months before each expiry. Renewing a language test takes 1-3 months including registration 
and results delivery. 
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Chapter 22: Avoiding Refusals and 

Misrepresentation Traps 

A refusal is not the end of the world — unless it involves a misrepresentation finding. A 
misrepresentation finding results in a 5-year inadmissibility ban, which effectively ends a 
candidate's Canadian immigration prospects for that period. 

The Misrepresentation Spectrum 

Misrepresentation occurs when a person withholds or provides false information that could 
affect their eligibility or the examination of their application. The spectrum ranges from innocent 
error (typically correctable) to deliberate deception (potentially resulting in permanent 
inadmissibility). 

Common innocent errors that become problems: misaligned NOC (job title used instead of NOC 
duties analysis), incorrect employment hours calculation, forgotten previous visa refusal in any 
country, undisclosed family members (even estranged children), foreign criminal records not 
disclosed (including minor offences). 

NON-NEGOTIABLE DISCLOSURE RULE 

DISCLOSE EVERYTHING. IRCC shares data with CBSA, Canada Border Services 
Agency, and conducts background checks 

with source countries where bilateral data-sharing agreements exist. 

A visa refusal from Germany 10 years ago must be disclosed. A traffic conviction in the US 
must be disclosed. 

A sibling you haven't spoken to in 15 years must be disclosed as a family member. 

Omission is not a defence — 'I forgot' is treated as misrepresentation if the officer 
concludes the information was material. 
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Chapter 23: Your 30-60-90 Day Action Plan 

Days 1-30: Know Your Number 

• Calculate your exact current CRS score using the IRCC official calculator 

• Identify which (if any) draw categories your current NOC qualifies for 

• Research the last 10 draws in your target category — note the CRS cutoffs 

• Calculate the gap between your score and the typical category cutoff 

• List your top 3 CRS optimization opportunities with estimated point gains 

• Register for TEF Canada or CELPIP test (if not already done) 

• Begin PNP research — identify your top 2 provincial targets 

• Review your reference letters against the standards in Chapter 18 

 

Days 31-60: Execute the Optimization 

• Complete intensive language preparation (2+ hours daily) 

• Take your language test 

• Initiate ECA for any unclaimed credentials 

• Begin French study if gap to NCLC 7 is 6 months or less 

• Submit PNP applications to top 2-3 provincial targets 

• Gather all pre-ITA documents (Chapter 19 checklist) 

• Update your Express Entry profile with any new scores or experience 

• Connect with at least 3 Canadian employers in your field on LinkedIn 

 

Days 61-90: Systems and Monitoring 

• Set up IRCC draw notification alerts (canada.ca newsletter / trusted immigration 
YouTube channels) 

• Monitor your target category draws weekly — track cutoff trends 

• Complete all PNP application requirements — do not let them sit 

• Review and update your Express Entry profile for accuracy 

• If language scores came back below target: analyze, restrategize, rebook 

• If PNP nomination received: update Express Entry profile immediately for 600-point 
addition 
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• Book a Personal Evaluation Report (PER) consultation if you need professional 
guidance on your specific case 

 

NEXT STEP: PERSONAL EVALUATION REPORT (PER) 

For a professional assessment of your specific immigration case, 

consider a Personal Evaluation Report (PER) with Manoj Palwe at dreamvisas.com. 
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If You Found This Useful — Other Books in This 

Series 

Readers of this book have also benefited from these titles in the Dreamvisas Immigration 
Series: 

Canada PR Blueprint: The Complete Express Entry, PNP and PR Guide 2026 — A 
comprehensive overview of every Canadian permanent residence pathway, for readers who 
want the full picture beyond targeted draws. 

Canadian PNP Guide 2026: Province-by-Province Strategies for Skilled Workers — Goes deep 
on each provincial nominee program with stream-by-stream eligibility criteria and application 
strategies. Essential if PNP is your primary pathway. 

Your Next Step: After mastering targeted draws strategy in this book, the logical next resource 
is Canada's Provincial Nominee Programs — understanding which province is the right fit for 
your occupation, family situation, and settlement goals could be the decision that moves your 
immigration forward in 2026. 
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KDP A+ Content Modules — Internal Reference 

Module 1: Authority Banner 

Manoj Palwe | RCIC R422575 | CAPIC Fellow R11592 | MIA Examination Qualified | President, 
Dreamvisas | 25+ Years Experience | 10,000+ Families Assisted | 20,000+ YouTube 
Subscribers | 600+ LinkedIn Recommendations 

Module 2: Pain/Solution Table 

Reader Pain Point What They'll Know After Reading 

CRS is 440 — I never get invited Exactly which category draws run at 390-
440 and whether you qualify 

Not sure which category applies to me A complete category eligibility checklist for 
all 6 draw types 

Reference letters keep getting questioned The exact format and content that passes 
IRCC scrutiny 

PNP applications feel complicated Which provinces to target, in what order, 
and why 

I don't know if French is worth studying A 5-year return calculation on 9 months of 
French investment 

 

Module 3: What's Inside 

Core Playbook CRS Optimization Documentation & Filing 

All 6 category draws analyzed 90-day upgrade plan Pre-ITA complete checklist 

Historical CRS cutoffs by draw PNP 600-point strategy Reference letter framework 

NOC eligibility mapping Language retake ROI analysis 60-day post-ITA sprint 

 

Module 4: Who This Is For 

• Skilled workers with CRS 390-520 who want a faster ITA through category eligibility 

• Healthcare and STEM professionals ready to leverage their category advantage 
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• French learners or French speakers who haven't yet claimed their lower-cutoff draw 
access 

• Tradespeople, transport workers, and agriculture workers overlooked by generic guides 

• Any candidate who has been in the Express Entry pool for 6+ months without an ITA 

 

Module 5: This Book vs. Alternatives 

 This Book Hiring a Consultant Doing Nothing 

Cost Under $25 CAD $300-$1,500+ $0 now, years of delay 

Strategy Category-specific, data-
backed 

Depends on consultant 
quality 

None — passive waiting 

Outcome Informed, prepared 
applicant 

Varies widely No ITA until 
circumstances change 

Time to ITA Determined by draw 
cycle 

Determined by draw 
cycle 

Unknown — possibly 
never 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 52 

 

Appendix A: Historical Express Entry Draw Data 

2023-2026 

This appendix compiles draw records to help readers identify patterns, calibrate expectations, 
and understand how cutoffs have evolved since category-based draws were introduced. Data is 
organized chronologically by draw type. 

IMPORTANT: This data represents draws conducted up to the date of publication. Immigration 
policy evolves continuously. Always verify current draw data at canada.ca/en/immigration-
refugees-citizenship/services/immigrate-canada/express-entry/submit-profile/rounds-invitations. 

 

A.1 French-Language Targeted Draws — 2023 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

May 2023 (inaugural French 
draw) 

379 7,000 

June 2023 386 4,000 

July 2023 388 3,500 

August 2023 390 3,000 

September 2023 393 4,500 

October 2023 395 5,000 

November 2023 392 4,200 

December 2023 388 3,800 

January 2024 395 5,500 

February 2024 400 6,000 

March 2024 397 5,000 

April 2024 400 6,500 

May 2024 399 7,000 

June 2024 402 7,500 

July 2024 400 6,000 

August 2024 403 7,000 

September 2024 398 5,500 

October 2024 400 7,000 
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November 2024 405 8,000 

December 2024 402 6,500 

January 2026 397 7,500 

February 6, 2026 400 8,500 

February 2026 (second draw) 403 7,000 

March 2026 398 6,000 

 

Observation: French-language draws have maintained remarkably consistent cutoffs in the 379-
410 range since their introduction. The volume has increased substantially — from 3,000-4,000 
ITAs in the early draws to 7,000-8,500 in 2026. This reflects both IRCC's commitment to 
Francophone immigration targets and the growing pool of French-proficient candidates. 

 

A.2 Healthcare Occupation Targeted Draws — 2023 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

June 2023 (inaugural healthcare 
draw) 

430 3,550 

July 2023 433 2,700 

September 2023 437 2,500 

November 2023 440 2,200 

January 2024 436 1,800 

March 2024 442 1,500 

May 2024 445 1,600 

July 2024 448 2,000 

September 2024 451 1,800 

November 2024 449 2,100 

January 2026 453 1,700 

March 2026 447 2,200 

Special: Physicians w/ Canadian 
experience 

426 1,200 

 

Observation: Healthcare draws have shown a gradual upward trend in CRS cutoffs (from 430 in 
2023 to approximately 447-453 in 2026), reflecting increasing competition from healthcare 
workers entering the pool. The December 2025 announcement of a special Physicians with 
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Canadian work experience category produced a lower-cutoff draw of 426 — illustrating IRCC's 
willingness to create sub-categories within categories. 

 

A.3 STEM Occupation Targeted Draws — 2023 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

July 2023 (inaugural STEM 
draw) 

481 1,500 

September 2023 486 1,200 

November 2023 483 1,800 

January 2024 488 1,600 

March 2024 491 1,400 

May 2024 486 2,000 

July 2024 490 1,800 

September 2024 494 1,500 

November 2024 489 1,700 

January 2026 492 2,000 

March 2026 487 2,200 

 

Observation: STEM draws have operated in the 481-494 range — significantly higher than other 
category draws. This reflects the large and highly qualified pool of STEM candidates in the 
Express Entry system. STEM draws provide an advantage over a hypothetical general draw 
(which would have a comparable or higher cutoff) primarily by guaranteeing draw frequency and 
providing category-specific invitation certainty rather than dramatic cutoff reduction. 

 

A.4 Trade Occupation Targeted Draws — 2023 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

June 2023 (inaugural trades 
draw) 

388 1,300 

September 2023 404 1,000 

December 2023 413 900 

March 2024 418 800 

June 2024 425 950 
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September 2024 432 1,100 

December 2024 428 900 

March 2026 436 1,000 

 

A.5 Transport Occupation Targeted Draws — 2023 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

August 2023 393 800 

November 2023 410 700 

February 2024 421 750 

May 2024 429 800 

August 2024 435 850 

November 2024 432 900 

February 2026 438 800 

 

A.6 Agriculture & Agri-Food Targeted Draws — 2023 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

May 2023 (inaugural agri-food 
draw) 

325 300 

September 2023 354 450 

January 2024 362 400 

May 2024 369 350 

September 2024 373 500 

January 2026 378 450 

 

Observation: Agriculture draws have consistently operated at the lowest CRS cutoffs of any 
category — starting at 325 in 2023 and rising to approximately 378 by 2026. Volumes are small 
(300-500 ITAs per draw) but the cutoffs are extraordinary. A candidate with a CRS of 380 who is 
ineligible for any other category draw should research whether their work history includes 
qualifying agriculture employment. 
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A.7 Canadian Experience Class (CEC) Program-Specific Draws — 

2024 to 2026 

Draw Date (Approx) CRS Cutoff ITAs Issued 

February 2024 504 3,800 

April 2024 509 4,000 

June 2024 497 4,200 

August 2024 501 3,500 

October 2024 505 4,100 

December 2024 498 3,800 

February 2026 502 4,000 

 

Observation: CEC draws have maintained cutoffs in the 497-509 range in 2024-2026. 
Candidates who entered the pool with CEC eligibility and scores in this range have been 
consistently successful. The message for candidates approaching 12 months of Canadian work 
experience: ensure your profile reflects CEC eligibility as soon as you qualify. 

 

A.8 General All-Program Draws — Historical Context 

Period Status 

January 2015 – June 2020 Regular general draws, cutoffs ranging 440-
489 

March 2020 – May 2022 Reduced during pandemic; CEC-only and 
PNP draws dominated 

June 2022 – March 2023 General draws resumed, cutoffs rising 491-
521 

April 2023 – April 2024 Mix of general and category-based draws; 
final general draw April 2024 

May 2024 – March 2026 NO general all-program draws conducted 

Outlook No current indication general draws will 
resume in 2026 
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Appendix B: NOC/TEER Occupation Mapping 

Table 

This appendix provides a comprehensive reference table of occupations commonly claimed by 
Express Entry candidates, mapped to their NOC 2021 codes, TEER levels, and category draw 
eligibility. Use this table to verify your occupation classification and confirm category eligibility 
before updating your Express Entry profile. 

IMPORTANT: Category eligibility is determined by IRCC's official lists, which are updated 
periodically. This table reflects eligibility as of the publication date. Always verify at canada.ca. 

 

B.1 Information Technology and Computing Occupations 

NOC 2021 Code Occupation Title TEER | Draw Category 

20010 Computer and Information 
Systems Managers 

TEER 0 | STEM 

20011 Telecommunication Carriers 
Managers 

TEER 0 | STEM 

20012 Computer Engineers (Software) TEER 0 | STEM 

21100 Data Scientists TEER 1 | STEM 

21101 Mathematicians, Statisticians 
and Actuaries 

TEER 1 | STEM 

21110 Information Systems Analysts 
and Consultants 

TEER 1 | STEM 

21111 Computer Systems Developers 
and Programmers 

TEER 1 | STEM 

21112 Software Developers and 
Programmers 

TEER 1 | STEM 

21120 Computer Network and Web 
Technicians 

TEER 2 | STEM 

21121 Web Designers TEER 2 | STEM 

21130 Graphic Designers and 
Illustrators 

TEER 2 | None 

21200 Geoscientists and 
Oceanographers 

TEER 1 | STEM 

21201 Biologists and Related Scientists TEER 1 | STEM 
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21210 Physicists and Astronomers TEER 1 | STEM 

21211 Cybersecurity Specialists TEER 1 | STEM 

21220 Electrical and Electronics 
Engineers 

TEER 1 | STEM 

21221 Aerospace Engineers TEER 1 | STEM 

21222 Industrial and Manufacturing 
Engineers 

TEER 1 | STEM 

21223 Metallurgical Engineers TEER 1 | STEM 

21230 Civil Engineers TEER 1 | STEM 

21231 Mechanical Engineers TEER 1 | STEM 

21232 Chemical Engineers TEER 1 | STEM 

21233 Mining Engineers TEER 1 | STEM 

21234 Forest Engineers TEER 1 | STEM 

21240 Petroleum Engineers TEER 1 | STEM 

21299 Other Professional Engineers TEER 1 | STEM 

22210 Computer Network Technicians TEER 2 | STEM 

22220 User Support Technicians TEER 2 | STEM 

22221 Information Systems Testing 
Technicians 

TEER 2 | STEM 

 

B.2 Healthcare Occupations 

NOC 2021 Code Occupation Title TEER | Draw Category 

30010 Managers in Health Care TEER 0 | Healthcare 

31100 Specialist Physicians TEER 1 | Healthcare 

31101 General Practitioners and Family 
Physicians 

TEER 1 | Healthcare 

31102 Dentists TEER 1 | Healthcare 

31103 Veterinarians TEER 1 | Healthcare 

31111 Optometrists and 
Ophthalmologists 

TEER 1 | Healthcare 

31112 Audiologists and Speech-
Language Pathologists 

TEER 1 | Healthcare 

31120 Pharmacists TEER 1 | Healthcare 
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31121 Dietitians and Nutritionists TEER 1 | Healthcare 

31200 Nursing Coordinators and 
Supervisors 

TEER 1 | Healthcare 

31201 Registered Nurses and 
Registered Psychiatric Nurses 

TEER 1 | Healthcare 

31202 Nurse Practitioners TEER 1 | Healthcare 

31209 Nurse Specialists TEER 1 | Healthcare 

31300 Physiotherapists TEER 1 | Healthcare 

31301 Occupational Therapists TEER 1 | Healthcare 

31302 Kinesiologists and Exercise 
Scientists 

TEER 1 | Healthcare 

31303 Psychologists TEER 1 | Healthcare 

31310 Physicians' Assistants and 
Clinical Associates 

TEER 1 | Healthcare 

32100 Paramedical Occupations TEER 2 | Healthcare 

32101 Medical Laboratory 
Technologists 

TEER 2 | Healthcare 

32102 Medical Radiation Technologists TEER 2 | Healthcare 

32103 Medical Sonographers TEER 2 | Healthcare 

32110 Denturists TEER 2 | Healthcare 

32111 Dental Hygienists and Dental 
Therapists 

TEER 2 | Healthcare 

32120 Respiratory Therapists and 
Clinical Perfusionists 

TEER 2 | Healthcare 

32121 Physiotherapy and Occupational 
Therapy Technicians 

TEER 2 | Healthcare 

32122 Pharmacy Technicians TEER 2 | Healthcare 

32123 Massage Therapists TEER 2 | Healthcare 

32200 Licensed Practical Nurses (LPN) TEER 2 | Healthcare 

33100 Dental Assistants TEER 3 | Healthcare 

33101 Medical Office Assistants TEER 3 | Healthcare 

33102 Nurse Aides and Patient Service 
Associates 

TEER 3 | Healthcare 

33103 Home Support Workers and 
Related Occupations 

TEER 3 | Healthcare 
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B.3 Trade and Construction Occupations 

NOC 2021 Code Occupation Title TEER | Draw Category 

72010 Contractors, Supervisors, 
Machining 

TEER 2 | Trades 

72011 Contractors, Supervisors, 
Electrical Trades 

TEER 2 | Trades 

72012 Contractors, Supervisors, 
Pipefitting 

TEER 2 | Trades 

72013 Contractors, Supervisors, 
Carpentry 

TEER 2 | Trades 

72014 Contractors, Supervisors, Other 
Trades 

TEER 2 | Trades 

72020 Supervisors, Railway and Motor 
Transport 

TEER 2 | Transport 

72100 Machinists and Machining and 
Tooling Inspectors 

TEER 2 | Trades 

72101 Tool and Die Makers TEER 2 | Trades 

72102 Sheet Metal Workers TEER 2 | Trades 

72103 Boilermakers TEER 2 | Trades 

72104 Structural Metal and Platework 
Fabricators 

TEER 2 | Trades 

72110 Electricians (except Industrial) TEER 2 | Trades 

72111 Industrial Electricians TEER 2 | Trades 

72120 Plumbers TEER 2 | Trades 

72121 Steamfitters, Pipefitters and 
Sprinkler System Installers 

TEER 2 | Trades 

72130 Carpenters TEER 2 | Trades 

72131 Cabinetmakers TEER 2 | Trades 

72200 Welders and Related Machine 
Operators 

TEER 2 | Trades 

72201 Heating, Refrigeration and Air 
Conditioning Mechanics 

TEER 2 | Trades 

72300 Heavy-Duty Equipment 
Mechanics 

TEER 2 | Trades 
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72301 Heating System Mechanics TEER 2 | Trades 

72310 Automotive Service Technicians TEER 2 | Trades 

72311 Truck and Transport Mechanics TEER 2 | Trades 

72320 Aircraft Mechanics and Aircraft 
Inspectors 

TEER 2 | Trades 

72400 Bricklayers TEER 2 | Trades 

72401 Insulators TEER 2 | Trades 

72410 Painters and Decorators TEER 2 | Trades 

72420 Floor Covering Installers TEER 2 | Trades 

73100 Railway and Yard Locomotive 
Engineers 

TEER 3 | Transport 

73110 Railway Conductors and 
Brakemen/Brakewomen 

TEER 3 | Transport 

73200 Transport Truck Drivers TEER 3 | Transport 

73201 Bus Drivers, Subway and Other 
Transit Operators 

TEER 3 | Transport 

73210 Heavy Equipment Operators TEER 3 | Trades 

73211 Crane Operators TEER 3 | Trades 

73300 Longshore Workers TEER 3 | Transport 

73301 Material Handlers TEER 3 | Transport 

73400 Aircraft Assemblers and Aircraft 
Assembly Inspectors 

TEER 3 | Trades 

 

B.4 Agriculture and Agri-Food Occupations 

NOC 2021 Code Occupation Title TEER | Draw Category 

80010 Farm Supervisors and 
Specialized Livestock Workers 

TEER 2 | Agriculture 

80020 Agricultural Equipment 
Operators 

TEER 3 | Agriculture 

80021 Livestock Labourers TEER 3 | Agriculture 

80022 Nursery and Greenhouse 
Labourers 

TEER 3 | Agriculture 

80030 Landscaping and Grounds 
Maintenance Labourers 

TEER 3 | Agriculture 
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82010 Farm Managers TEER 2 | Agriculture 

82020 Aquaculture Operators and 
Managers 

TEER 2 | Agriculture 

82030 Contractors and Supervisors, 
Landscaping 

TEER 2 | Agriculture 

84120 Agricultural and Related Service 
Contractors 

TEER 2 | Agriculture 

85100 Harvesting Labourers TEER 5 | Agriculture* 

85101 Aquaculture and Marine Harvest 
Labourers 

TEER 5 | Agriculture* 

94140 Process Control and Machine 
Operators, Food and Bev. 

TEER 4 | Agriculture 

94141 Slaughterers and Meat Cutters TEER 4 | Agriculture 

94142 Fish Plant Workers TEER 4 | Agriculture 

94143 Testers and Graders, Food and 
Beverage 

TEER 4 | Agriculture 

 

*Note: TEER 5 occupations are NOT eligible for standard Express Entry (FSWP/CEC/FSTP). 
Agriculture targeted draws uniquely include TEER 4 and TEER 5 candidates, making this the 
only pathway for these occupations to access federal permanent residence through Express 
Entry. 

 

B.5 Business, Finance, and Administration Occupations 

NOC 2021 Code Occupation Title TEER | Draw Category 

10010 Financial Managers TEER 0 | None (General/PNP) 

10011 Human Resources Managers TEER 0 | None 

10012 Purchasing Managers TEER 0 | None 

10020 Insurance, Real Estate and 
Financial Brokerage Managers 

TEER 0 | None 

10021 Advertising, Marketing and 
Public Relations Managers 

TEER 0 | None 

11100 Financial Auditors and 
Accountants 

TEER 1 | None 

11101 Financial Investment Advisors TEER 1 | None 

11102 Financial Analysts TEER 1 | None 
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11109 Other Business Services 
Professionals 

TEER 1 | None 

11200 Human Resources Professionals TEER 1 | None 

11201 Professional Occupations in 
Business Management 

TEER 1 | None 

12010 Administrative Services 
Supervisors 

TEER 2 | None 

12013 Court Reporters, 
Transcriptionists, Medical 
Transcriptionists 

TEER 2 | None 

12100 Administrative Assistants TEER 2 | None 

12200 Accounting and Related Clerks TEER 3 | None 

 

Business and finance occupations are generally not in any active draw category as of 2026. 
Candidates in these fields should pursue PNP nominations and consider French proficiency as 
their primary pathway to a lower-cutoff invitation. 

 

B.6 Education, Law, and Social Services 

NOC 2021 Code Occupation Title TEER | Draw Category 

40020 School Principals and 
Administrators 

TEER 0 | None 

41200 University Professors and 
Lecturers 

TEER 1 | None 

41201 Post-Secondary Teaching and 
Research Assistants 

TEER 1 | None 

41210 Secondary School Teachers TEER 1 | None 

41220 Elementary School and 
Kindergarten Teachers 

TEER 1 | None 

41221 ECE and Assistant Teachers TEER 2 | None 

41300 Social Workers and Community 
Service Workers 

TEER 1 | None 

41301 Therapists in Counselling and 
Related Specializations 

TEER 1 | None 

41310 Police Officers TEER 2 | None 

41321 Firefighters TEER 2 | None 
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42200 Early Childhood Educators and 
Assistants 

TEER 2 | None 

43200 Elementary and Secondary 
School Teacher Assistants 

TEER 3 | None 

 

B.7 Sales, Service, and Retail 

NOC 2021 Code Occupation Title TEER | Draw Category 

60010 Retail and Wholesale Trade 
Managers 

TEER 0 | None 

60020 Restaurant and Food Service 
Managers 

TEER 0 | None 

60030 Hotel and Accommodation 
Managers 

TEER 0 | None 

62010 Retail Sales Supervisors TEER 2 | None 

62020 Technical Sales Specialists 
(Industrial) 

TEER 2 | None 

62100 Real Estate Agents and 
Salespersons 

TEER 2 | None 

62200 Chefs TEER 2 | None 

63100 Butchers, Meat Cutters and 
Fishmongers 

TEER 3 | None 

63200 Hairstylists and Barbers TEER 3 | None 

63201 Estheticians, Electrologists and 
Related Occupations 

TEER 3 | None 

 

Candidates in sales, service, and retail occupations generally have no targeted draw category. 
Chefs (62200) are in TEER 2 and may have PNP pathways through provinces with hospitality 
sector needs (particularly British Columbia and Ontario). The primary strategy for this group is 
PNP and French proficiency. 
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Appendix C: Province-by-Province PNP Quick 

Reference 

This appendix provides a concise reference for each province’s Express Entry-linked PNP 
streams. Always verify current stream availability and eligibility criteria at provincial immigration 
websites, as PNP programs change frequently. NOTE: As of March 30, 2026, IRCC has 
transferred “Intent to Reside” and “Economic Establishment” assessments entirely to provinces. 
A valid provincial nomination is now conclusive evidence of both factors at the federal stage. 
Provincial allocation quotas have also increased by approximately 31% for 2026. Saskatchewan 
and Nova Scotia have introduced virtual settlement interviews as part of stricter provincial 
screening. See Chapter 14 for full details on these reforms. 

Province Key Express Entry Streams Notable Criteria 

Ontario (OINP) Human Capital Priorities, 
Employer Job Offer, French-
Speaking Skilled Worker, 
Master's Graduate, PhD 
Graduate 

No OINP application — IRCC 
sends profiles to OINP directly 
for HCP. Employer streams 
require LOI from ON employer 

British Columbia (BCPNP) Skills Immigration: Skilled 
Worker, International Graduate, 
Entry Level Semi-Skilled; Tech 
Pilot (expanded NOC list) 

Registration required; invitations 
issued via points-based draws. 
Active tech sector with lower 
point thresholds 

Alberta (AINP) Alberta Opportunity, Accelerated 
Tech Pathway, Rural Renewal 

No separate AINP application for 
some streams — IRCC-to-AINP 
referral. Rural Renewal has 
lower CRS requirements 

Saskatchewan (SINP) International Skilled Worker — 
Occupation In Demand, 
Saskatchewan Express Entry 

Must have connection to SK: job 
offer, study, or work experience. 
Occupations in demand list 
updated quarterly. NEW (2026): 
Virtual settlement interview pilot 
launched — candidates are 
interviewed via video within two 
weeks of selection as part of 
stricter intent-to-reside 
screening. 

Manitoba (MPNP) Skilled Workers in Manitoba, 
Skilled Workers Overseas, 
International Education 

Manitoba connection points 
required. Employer support 
highly valued. Good pathway for 
transport workers 
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New Brunswick (NBPNP) Strategic Initiative Stream, 
Express Entry Labour Market 
Stream 

Small province with personalized 
processing. French speakers 
prioritized. Lower settlement 
cost of living 

Nova Scotia (NSNP) Employer Job Offer, Labour 
Market Priorities, Physician 

Physician stream specifically 
designed for medical doctors. 
Healthcare workers in demand. 
NEW (2026): Virtual settlement 
interview pilot launched — video 
interviews conducted within two 
weeks of selection. Stricter 
intent-to-reside screening now in 
effect. 

PEI PNP Expression of Interest, Labour 
Impact Category, Critical Worker 

Small annual quota. Tourism 
and agriculture employers 
active. Candidate must have PEI 
job offer or connection 

Newfoundland (NLPNP) Skilled Worker, International 
Graduate, Express Entry Skilled 
Worker 

Remote province with significant 
healthcare worker need. 
Physicians and nurses 
especially welcomed 

Yukon (YNP) Skilled Worker, Critical Impact, 
Business 

Territorial program — Yukon 
employer connection required. 
Fast processing but small 
territory 

NWT (NTNP) Employer Driven, Express Entry 
Aligned 

Employer driven — must have 
NWT job offer. Remote location 
allowances 

Quebec (not EE-linked) Quebec Skilled Worker (QSW) 
— separate from Express Entry 

Quebec operates independently. 
French is mandatory. Separate 
CSQ application process 
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Appendix D: CRS Score Calculator Guide 

The official IRCC CRS calculator is available at: canada.ca/en/immigration-refugees-
citizenship/services/come-canada-tool-immigration-express-entry/express-entry-your-score.html 

This appendix explains how to use the calculator strategically — not just to find your current 
score, but to model scenarios and identify your highest-value improvement opportunities. 

Step 1: Input Your Baseline 

Enter your exact current information. Do not estimate or round. Use your actual 
IELTS/CELPIP/TEF band scores, your exact age, your precise work experience hours, and your 
ECA-verified education level. 

Step 2: Run Scenarios 

After recording your baseline, model each of these scenarios separately: 

• Maximum language scenario: Calculate CRS if you achieved CLB 10 in all four abilities. 
This shows your language ceiling. 

• French addition scenario: Calculate CRS if you add NCLC 7 French proficiency. This 
shows your French bonus potential. 

• Spouse exclusion scenario: Calculate CRS without including your spouse. Compare to 
your current score with spouse. 

• Second credential scenario: Calculate CRS if you claimed a second post-secondary 
credential (if ECA-verifiable). 

• Canadian education scenario: Add 3+ years of Canadian study (if applicable and not yet 
claimed). 

Step 3: Prioritize by Point Gap and Feasibility 

Create a table comparing potential point gains against realistic timelines. Language retakes are 
typically achievable in 2-4 months. French proficiency takes 6-18 months for non-speakers. 
ECA verification takes 2-5 months. PNP nominations take 4-14 months depending on province. 

The highest ROI action is the one that adds the most points in the shortest time at the lowest 
cost. For most candidates, this is a language retake — not because it's the most glamorous 
strategy, but because it's the fastest path to a higher number. 
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Appendix E: Key Immigration Resources 

Official Government Resources 

• IRCC Express Entry: canada.ca/en/immigration-refugees-citizenship/services/immigrate-
canada/express-entry 

• Draw Results History: canada.ca/en/immigration-refugees-
citizenship/services/immigrate-canada/express-entry/submit-profile/rounds-invitations 

• CRS Calculator: canada.ca/en/immigration-refugees-citizenship/services/come-canada-
tool-immigration-express-entry 

• NOC 2021 Database: noc.esdc.gc.ca 

• Provincial PNP Overview: canada.ca/en/immigration-refugees-
citizenship/services/immigrate-canada/provincial-nominees 

• CICC (Find an RCIC): cicc.authority.ca 

Language Testing 

• IELTS General Training: ielts.org 

• CELPIP: celpip.ca 

• TEF Canada: lefrancaisdesaffaires.fr 

• TCF Canada: ciep.fr 

Educational Credential Assessment (ECA) 

• World Education Services (WES): wes.org/ca 

• ICAS Canada: icascanada.ca 

• IQAS: alberta.ca/iqas 

• PEBC (pharmacists): pebc.ca 

Professional Resources from Dreamvisas 

YouTube Channel: Search 'Dreamvisas' on YouTube for 20,000+ subscriber community and 
600+ free educational videos on Canadian immigration. 

LinkedIn: Connect with Manoj Palwe on LinkedIn for practitioner insights and case studies. 

Personal Evaluation Report (PER): For a professional assessment of your specific immigration 
case, visit dreamvisas.com. 
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Extended Case Studies: Real Profiles, Real 

Strategies 

The following case studies are composite profiles based on practitioner experience with 
thousands of Express Entry candidates. Names and identifying details are fictional. They 
illustrate how the strategies in this book apply to real-world situations. 

Case Study 1: The Nurse Who Waited 18 Months for a Draw That 

Never Came 

Background: Priya was a registered nurse from Kerala, India, with 8 years of ICU experience. 
She had IELTS scores of 7.5 overall (L:8.0, R:8.0, W:7.0, S:7.0), a bachelor's in nursing ECA-
verified, and 2 years of Canadian work experience at a Toronto hospital. Her CRS score was 
459. 

The Mistake: Priya entered the pool in mid-2023 assuming a general all-program draw would 
invite her within a few months. She tracked cutoffs weekly but didn't update her strategy when 
general draws stopped. By early 2025, she had been in the pool 18 months with no ITA. 

The Diagnosis: Healthcare draws were running with cutoffs of 430-445. Priya's CRS of 459 
exceeded every healthcare draw cutoff. She should have received an ITA months earlier — but 
her Express Entry profile listed her NOC as 31200 (Nursing Coordinators and Supervisors) 
when her actual duties aligned with 31201 (Registered Nurses and Registered Psychiatric 
Nurses). NOC 31201 is on the healthcare category list. NOC 31200 is not in the same way. 

The Fix: After consulting with an RCIC, Priya corrected her NOC to 31201, updated her profile, 
and received an ITA through a healthcare draw within 6 weeks at a cutoff of 447. Her 
application was subsequently approved. 

Lesson: NOC selection is not a formality. Verify your NOC against the official category list 
before submitting your profile. One code difference can mean 18 months of unnecessary 
waiting. 

 

CASE RESULT 

PRIYA'S OUTCOME: 

• 18 months waiting under wrong NOC: No ITA 

• 6 weeks after NOC correction to 31201: ITA issued 

• Healthcare draw cutoff at time of ITA: 447 

• Priya's CRS: 459 — she qualified for 12 consecutive healthcare draws she missed 
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Case Study 2: The Software Engineer Who Unlocked French 

Background: Arjun was a software developer from Pune with 6 years of experience, a master's 
degree from IIT, IELTS 8.5 overall, and CRS of 471. He had been in the pool 11 months. 

The Assessment: Arjun's CRS of 471 was below most STEM draw cutoffs (481-494 range). He 
needed either 10+ more CRS points or a different pathway. 

The French Investment: Arjun's schooling had included basic French (he had studied it for 3 
years in secondary school but hadn't used it in a decade). After reviewing his options with an 
RCIC, he enrolled in an online French intensive program combined with weekly Alliance 
Française conversation classes in Pune. 

After 5 months of study, Arjun wrote TEF Canada. His results: NCLC 7 in listening, reading, and 
speaking; NCLC 6 in writing — falling just short of the NCLC 7 across all four abilities required 
for French category eligibility. 

He studied for 2 more months focusing exclusively on TEF Canada writing structure and resat 
the exam. Second attempt: NCLC 7 across all four abilities. French bonus: 25 additional CRS 
points (he met CLB 5+ English threshold). 

New CRS: 471 + 25 = 496. Plus French category eligibility at typical cutoffs of 395-410. 

Outcome: Arjun received an ITA through a French-language draw at cutoff 403, eight months 
after beginning his French study. His total time from pool entry to ITA: 19 months. His total time 
after beginning French study: 8 months. 

Lesson: The ROI on French is asymmetric. Arjun's 7 months of French study cost approximately 
$800 in courses and $600 in test fees. It moved him from 'waiting indefinitely' to 'ITA received.' 
The alternative — waiting for STEM draw cutoffs to drop to 471 — had no clear timeline. 

 

Case Study 3: The Welder Who Almost Gave Up 

Background: Harish was an experienced welder from Tamil Nadu with 11 years of welding 
experience across pipeline, structural, and pressure vessel work. He was certified to AWS D1.1 
and ASME IX standards. His IELTS scores were CLB 6 — minimum for FSTP eligibility. CRS: 
378. 

The Problem: Harish believed a CRS of 378 meant he had no path through Express Entry. Most 
online resources he consulted focused on general draws requiring 480+. He had been 
discouraged from applying by a non-RCIC consultant who told him he 'didn't qualify.' 

The Reality: Agriculture draws had run at 325-378. Trade occupation draws had run at 388-436. 
Harish's NOC is 72200 (Welders and Related Machine Operators, TEER 2) — on the trade 
occupations category list. 

The Strategy: Harish improved his IELTS to CLB 7 (adding approximately 8 CRS points, 
bringing him to 386). He applied through Saskatchewan SINP International Skilled Worker — 
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Occupation In Demand stream (welders are on Saskatchewan's in-demand list). He received a 
provincial nomination and his CRS jumped by 600 points to 986 — guaranteeing the next 
available ITA. 

Lesson: A CRS of 378 is NOT the end of the road. Trades draws and PNP pathways exist 
specifically for candidates like Harish. The key is finding the right RCIC who knows the 
landscape, not accepting discouraging advice from unqualified sources. 

 

CASE RESULT 

HARISH'S PATH: 

Starting CRS: 378 → IELTS improvement → 386 

Saskatchewan PNP nomination → CRS: 986 

Time from starting to ITA: 14 months 

Result: Permanent Residence Approved 

 

Case Study 4: The Doctor Who Needed a Special Category 

Background: Dr. Sunita was a family physician who had completed her MCCQE Part I 
examination and was working as an International Medical Graduate (IMG) at a community 
health centre in rural Manitoba under a provisional license. She had 6 months of Canadian work 
experience and a CRS of 412. 

The Challenge: Healthcare draws were running at 430-453 — above her CRS. General draws 
weren't happening. She needed either more CRS points or a different category. 

The Solution: In December 2025, IRCC announced a special sub-category within healthcare 
draws for physicians with Canadian work experience. The draw ran at a cutoff of 426. Dr. 
Sunita's CRS of 412 was still below — but Manitoba's PNP had a stream for physicians at rural 
healthcare facilities. Her employer supported her application. She received a Manitoba 
provincial nomination, adding 600 points. 

Outcome: ITA issued immediately following PNP nomination. Application submitted and 
approved. 

Lesson: IRCC regularly creates new categories and sub-categories for specific in-demand 
occupations. Monitoring IRCC's website and trusted immigration sources regularly is part of an 
active Express Entry strategy. 
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French Language Mastery: The Complete 

Tactical Guide 

Given the extraordinary impact of French proficiency on Express Entry outcomes, this expanded 
section provides a complete tactical guide to achieving NCLC 7 — the benchmark that unlocks 
the French category draw pathway. 

Understanding NCLC — The Niveaux de Compétence 

Linguistique Canadiens 

NCLC (Niveaux de compétence linguistique canadiens) is the French-language equivalent of 
CLB (Canadian Language Benchmarks). They use the same numerical scale (levels 1-12) and 
the same four skills: listening, reading, writing, and speaking. NCLC 7 is the minimum threshold 
for French category draw eligibility and for the French proficiency bonus. 

NCLC Level Approximate Proficiency Description 

NCLC 4-5 Basic user — can understand and use 
familiar phrases; limited conversation 

NCLC 6 Independent user — can understand main 
points of clear speech on familiar topics 

NCLC 7 (TARGET) Independent user — can understand 
extended speech, produce connected text, 
handle most situations 

NCLC 8 Proficient user — can understand complex 
texts, express fluently and spontaneously 

NCLC 9-10 Advanced proficient — can understand 
virtually everything, express spontaneously 

NCLC 11-12 Near-native or native proficiency 

 

TEF Canada vs TCF Canada: Which Should You Take? 

Feature TEF Canada vs TCF Canada 

Full Name Test d'évaluation de français pour le 
Canada vs Test de connaissance du 
français pour le Canada 
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Administered by Chambre de Commerce et d'Industrie Paris 
vs CIEP (Centre international d'études 
pédagogiques) 

Format 4 sections: comprehension orale, 
compréhension écrite, expression écrite, 
expression orale 

Duration ~3.5 hours (both tests approximately similar 
duration) 

Writing format TEF: essay-style; TCF: shorter written tasks 

Speaking format TEF: recorded responses to prompts; TCF: 
face-to-face examiner (varies by centre) 

Score validity 2 years from test date (both) 

IRCC acceptance Both accepted for Express Entry; both 
produce NCLC equivalencies 

Recommendation TEF Canada is more widely available in 
India and internationally; TCF more 
common in France and francophone Africa 

 

TEF Canada Score Conversion to NCLC 

NCLC Level TEF Listening Score (/360) TEF Reading Score (/300) 

NCLC 4 145-180 121-150 

NCLC 5 181-216 151-180 

NCLC 6 217-248 181-206 

NCLC 7 249-279 207-232 

NCLC 8 280-297 233-247 

NCLC 9 298-315 248-262 

NCLC 10 316-360 263-300 

 

NCLC Level TEF Writing Score (/450) TEF Speaking Score (/450) 

NCLC 4 181-225 181-225 

NCLC 5 226-270 226-270 

NCLC 6 271-309 271-309 

NCLC 7 310-348 310-348 
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NCLC 8 349-378 349-378 

NCLC 9 379-413 379-413 

NCLC 10 414-450 414-450 

 

Note: Exact conversion boundaries may be updated by IRCC periodically. Always confirm 
current conversion tables at canada.ca. 

12-Month French Study Roadmap for Non-French Speakers 

Month Focus Area Target Milestone 

Months 1-2 Phonetics, basic vocabulary, 
present tense conjugation 

Understand simple French 
sentences; introduce yourself in 
French 

Months 3-4 Past and future tenses, common 
vocabulary expansion, listening 
practice with French podcasts 
and YouTube 

Follow basic conversations; 
write 3-paragraph emails in 
French 

Months 5-6 Complex grammar (subjunctive, 
conditional), reading 
comprehension exercises, 
vocabulary to 3,000 words 

Read news articles with 
dictionary; speak in basic 
conversation scenarios 

Months 7-8 TEF Canada format introduction 
— practice all 4 sections using 
official practice materials 

Score NCLC 6 on practice test 
simulations 

Months 9-10 Intensive TEF Canada 
preparation — writing structure, 
speaking cue-card format, 
listening exercises 

Score NCLC 6-7 on full practice 
tests 

Month 11 Write TEF Canada (first attempt) Target: NCLC 7 in all four 
abilities 

Month 12 If needed: targeted weak-area 
practice; retake TEF Canada 

Achieve NCLC 7 in all four 
abilities 
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6-Month Accelerated Roadmap for Prior French Learners (A2/B1 

Starting Level) 

Month Focus Target 

Month 1 Grammar review — subjunctive, 
conditional, passive voice; 
vocabulary to 4,000 words active 

Sustain 20-minute French 
conversation; write structured 
essay 

Month 2 TEF Canada format — full mock 
test under timed conditions; 
identify weak sections 

Score NCLC 6-7 on mock tests; 
gap analysis 

Month 3-4 Targeted weakness work 
(typically writing and speaking 
for English-background learners) 

Consistent NCLC 7 in all 
sections on practice tests 

Month 5 Final preparation — TEF 
Canada practice daily; 
immersion if possible (French 
TV, books) 

Mock test scores stable at NCLC 
7 

Month 6 Write TEF Canada Achieve NCLC 7 in all four 
abilities 

 

French Settlement Planning — The Non-Quebec Piece 

French-language targeted draws invite candidates who will settle outside Quebec (Quebec 
manages its own immigration separately through the Quebec Skilled Worker program). When 
you profile with French proficiency for an Express Entry draw, you are expected to settle in a 
Francophone community outside Quebec. 

This does not mean you cannot settle in Ontario, British Columbia, or other provinces. It means 
your settlement plan should acknowledge and demonstrate commitment to contributing to 
Canada's Francophone communities. Practical approaches: identify Francophone community 
organizations in your target city, research French-language schools for children, find French-
language employers or workplaces in your field, plan to join Alliance Française or local 
Francophone cultural organizations. 

This settlement intent doesn't need to be formally submitted at the Express Entry profile stage 
— but it will be relevant if IRCC ever asks about your settlement plans, and it's good faith 
alignment with why the French category draw exists. 
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CRS Score Worked Examples — Five Complete 

Calculations 

This section provides five complete CRS score calculations for representative candidate 
profiles. Use these to calibrate your own score expectations and to understand where your 
profile strengths and weaknesses lie. 

Profile 1: Software Developer, Single, No Canadian Experience 

Factor Score 

Age: 29 110 points (maximum) 

Education: Master's degree (ECA-verified) 135 points 

First Language (English) — IELTS 8.0 all bands 
(CLB 9): 

 

  Listening: CLB 9 32 points 

  Reading: CLB 9 32 points 

  Writing: CLB 9 32 points 

  Speaking: CLB 9 32 points 

Second Language (French) — none claimed 0 points 

Canadian Work Experience: none 0 points 

CORE SUBTOTAL 373 points 

Skill Transferability — Education + Language 
(Master's + CLB 9) 

50 points 

Skill Transferability — Foreign Work Experience + 
Language (3 yrs + CLB 9) 

25 points 

TOTAL CRS (no bonus) 448 points 

Category: STEM (NOC 21112) Eligible for STEM draws (cutoff ~481-494 — 
BELOW cutoff) 

Assessment Needs 33+ more points. Options: French 
study (+25), IELTS improvement (+8-24), 
PNP 
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Profile 2: Same Developer — After Adding French NCLC 7 

Factor Score 

All factors same as Profile 1 448 points 

Second Language French NCLC 7 (TEF Canada, 
CLB 5+ English met) 

+25 points 

NEW TOTAL CRS 473 points 

French Category eligibility YES — eligible for draws at cutoff 390-440 

Assessment ITA achievable through French draw. 473 
>> typical French cutoff of 400-410 

 

Profile 3: Registered Nurse, Married, 2 Years Canadian 

Experience 

Factor Score 

Age: 34 102 points 

Education: Bachelor's in Nursing 120 points 

First Language IELTS 7.5 overall (CLB 8):  

  Listening: CLB 8 29 points 

  Reading: CLB 8 29 points 

  Writing: CLB 8 29 points 

  Speaking: CLB 8 29 points 

Canadian Work Experience: 2 years (TEER 1 
occupation) 

53 points 

CORE SUBTOTAL 391 points 

Spouse Education: Bachelor's degree 10 points 

Spouse Language: CLB 5 7 points 

Skill Transferability — Canadian WE + Language 25 points 

Skill Transferability — Education + Language 25 points 

TOTAL CRS (with spouse) 458 points 

TOTAL CRS (without spouse, recalculated) 471 points 

Healthcare category eligibility (NOC 31201) YES — draws at 430-453 — ABOVE cutoff 
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Assessment Should have received ITA through 
healthcare draw. Verify NOC is correct. 

 

Profile 4: Electrician, Single, No Canadian Experience, IELTS CLB 

7 

Factor Score 

Age: 38 94 points 

Education: Trade certificate + 3-year college 
diploma (dual ECA) 

128 points 

First Language IELTS (CLB 7):  

  All four abilities CLB 7 4 × 23 = 92 points 

Canadian Work Experience: none 0 points 

Foreign Work Experience: 6+ years 25 points (transferability) 

CORE SUBTOTAL 339 points 

Skill Transferability — Foreign WE + Education 13 points 

TOTAL CRS 352 points (approx) 

Trades category eligibility (NOC 72110) YES — draws at 388-436 

Assessment CRS 352 is below trade draw cutoffs. Need 
36+ more points. 

Recommended actions IELTS improvement to CLB 8 (+8-16 pts); 
Saskatchewan PNP (+600 pts); Alberta 
AINP 

 

Profile 5: Accountant, No Canadian Experience, No Category 

Factor Score 

Age: 32 110 points 

Education: CPA + Bachelor's (dual ECA) 135 points 

First Language IELTS CLB 9: 4 × 32 = 128 points 

Canadian Work Experience: none 0 points 

Foreign Work Experience: 5 years 25 points (transferability) 
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TOTAL CRS ~478 points 

Category eligibility NONE — accountants are not in any draw 
category 

Assessment In a general draw environment (pre-2024) 
this profile would likely be invited. 

2026 reality No general draws. Must pursue: PNP 
streams, French proficiency (+25 pts + 
French eligibility), or job offer 

Best path Ontario OINP Human Capital Priorities OR 
British Columbia PNP + French study 
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Provincial Deep Dives: The Five Most Active PNP 

Provinces 

This section provides practitioner-level detail on the five provinces with the highest volume of 
Express Entry-linked provincial nominations. Understanding these programs at a stream-by-
stream level is essential for any candidate pursuing PNP as a primary or backup strategy. 

1. Ontario — OINP (Ontario Immigrant Nominee Program) 

Ontario is Canada's largest province and its immigration destination for the majority of skilled 
workers. The OINP is highly competitive but runs at high volume. 

Human Capital Priorities (HCP) Stream: This is the highest-volume Ontario stream. OINP 
proactively searches the Express Entry pool and sends Notifications of Interest (NOIs) to 
candidates who meet specific criteria. Candidates cannot apply — they can only wait to be 
selected. Ontario selects based on its own criteria including occupation in demand, plans to 
settle in Ontario, and CRS score thresholds. Ontario typically searches for candidates with CRS 
400+ and specific occupation backgrounds. 

Employer Job Offer Stream — Foreign Worker: Requires a full-time, permanent job offer from 
an Ontario employer in a TEER 0, 1, 2, or 3 occupation. The employer must demonstrate the 
candidate was selected through a competitive hiring process. The job offer must be at the 
prevailing wage for the occupation and region. 

French-Speaking Skilled Worker Stream: For candidates with strong French proficiency 
(CLB/NCLC 7 or higher) who plan to live and work in Ontario outside Toronto. French-speaking 
candidates with CLB/NCLC 7+ who also meet Ontario's general eligibility requirements can be 
nominated specifically through this stream. 

Master's Graduate Stream: For candidates who completed a master's degree from an Ontario 
university within the last 2 years. No job offer required. Ontario holds regular draws with 
minimum CRS thresholds that are typically much lower than other streams. 

PhD Graduate Stream: Same as Master's but for doctoral graduates. Even lower CRS 
thresholds in Ontario draws. 

ONTARIO STRATEGIC NOTE 

ONTARIO STRATEGY INSIGHT: 

The HCP stream is invitation-only. You cannot submit a standard application. 

To maximize Ontario's interest: ensure your Express Entry profile is complete and accurate, 

express willingness to settle in Ontario, and maintain an active profile. 

Meanwhile, pursue the Employer Job Offer or French stream as actionable paths. 
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2. British Columbia — BC PNP 

British Columbia runs one of Canada's most active and technology-forward PNP programs. The 
Skills Immigration Registration System (SIRS) uses a points-based registration system to issue 
invitations. 

Tech Pilot: BC has expanded its technology occupation list significantly. Tech workers in eligible 
NOCs can apply through an expedited process with lower SIRS score requirements. The BC 
Tech Pilot has been renewed and expanded for 2025-2026, covering 30+ technology 
occupations. 

International Post-Graduate: For graduates of BC post-secondary institutions with a master's or 
doctoral degree in a STEM or health-related field. Requires a job offer in BC within the field of 
study. Very competitive — students should begin preparing applications as graduation 
approaches. 

Entry Level and Semi-Skilled: BC uniquely accepts TEER 4 and TEER 5 workers in healthcare 
support, hospitality, and food processing if they have been working with a BC employer for a 
qualifying period. This is rare among PNP programs and worth noting for candidates in these 
occupations. 

SIRS Points System: BC's registration points differ from CRS. They are based on education, 
work experience in BC, job offer strength, regional factors (settling outside Metro Vancouver), 
and wage offered. A BC job offer significantly boosts SIRS score even without Express Entry 
eligibility. 

 

3. Alberta — AINP (Alberta Immigrant Nominee Program) 

Alberta's economy is driven by energy, technology, agriculture, and growing professional 
services sectors. The AINP is well-suited for candidates with occupational backgrounds in these 
areas. 

Alberta Opportunity Stream: For workers currently employed in Alberta with a valid work permit. 
Requires minimum earnings of $21.69/hour (as of 2026 — verify current threshold), NOC TEER 
0-4 occupation, and minimum language benchmarks (CLB 5 for TEER 2-4, higher for TEER 0-
1). This is one of the few PNP streams that accepts TEER 3 and 4 occupations without the 
TEER constraints of Express Entry. 

Accelerated Tech Pathway: For workers in technology occupations. BC and Alberta are 
competing for technology talent and both have accelerated tech pathways. Alberta's path 
requires an Alberta employer's job offer and occupation in a specified tech list. 

Rural Renewal Stream: For employers in rural Alberta communities (populations under 100,000) 
who have been unable to fill positions locally. Candidate must have a job offer from a rural 
Alberta employer and meet occupation-specific language requirements. CRS thresholds are 
lower than urban streams. 
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Note on Alberta Politics: Alberta has at times expressed interest in greater provincial autonomy 
over immigration. Monitor AINP for any policy changes in 2026-2027 that might affect stream 
availability or priority. 

 

4. Saskatchewan — SINP 

Saskatchewan is chronically under-populated and aggressively recruits skilled immigrants 
across a wide range of occupations. Its SINP is one of the most accessible provincial programs 
for candidates who can demonstrate a connection to Saskatchewan. 

International Skilled Worker — Occupation In Demand: This stream does not require a job offer 
but requires the applicant's occupation to be on the Saskatchewan Occupations In Demand list 
(updated quarterly). Healthcare workers, engineers, tradespeople, IT professionals, and 
transport workers consistently appear on this list. 

International Skilled Worker — Saskatchewan Express Entry: Specifically targets candidates in 
the federal Express Entry pool with an occupation in demand in Saskatchewan. SINP issues 
Expressions of Interest and invites eligible candidates. CRS requirements are generally lower 
than federal draw cutoffs. 

The Saskatchewan Connection: To apply, candidates must demonstrate a 'Saskatchewan 
connection' — this can be a job offer, previous education or work in Saskatchewan, or family 
member living in Saskatchewan. Without any connection, candidates are scored lower and less 
likely to receive an EOI. 

Healthcare Professional Pathway: Saskatchewan has a dedicated process for physicians, 
nurses, pharmacists, and dentists with strong ties to remote or rural communities. Processing is 
prioritized and CRS requirements may be lower. 

 

5. Manitoba — MPNP (Manitoba Provincial Nominee Program) 

Manitoba's program is distinguished by a strong emphasis on community connection and a 
history of welcoming immigrants across all skill levels. 

Skilled Workers in Manitoba: For candidates who are currently working in Manitoba with a valid 
work permit and have an employer willing to provide a long-term job offer. This stream 
emphasizes established community ties and employer-supported applications. 

Skilled Workers Overseas: For candidates outside Canada with a connection to Manitoba — 
either through a job offer from a Manitoba employer, a close relative (parent, sibling, child, aunt, 
uncle, niece, nephew) who is a Manitoba resident, or through an invitation after registering in 
the MPNP Strategic Recruitment Initiative. 

The Pathway to Canada Initiative: Manitoba has a specific initiative for international students 
who have graduated from Manitoba post-secondary institutions. Graduates who find 
employment in their field of study in Manitoba are given priority. 
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French-Speaking Skilled Worker: Manitoba has historically welcomed French-speaking 
immigrants and has dedicated allocation for Francophone candidates who plan to settle in the 
province. The Francophone community in Manitoba (particularly in Winnipeg's St. Boniface 
neighbourhood and rural Franco-Manitoban communities) is well-established. 
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Documentation Masterclass: Building an Officer-

Ready File 

The documentation layer is where applications succeed or fail after the ITA is issued. A well-
prepared file tells a clear, consistent, verifiable story. A poorly prepared file raises questions that 
officers are trained to investigate. 

The Document Consistency Framework 

Every document in your application must tell the same story. Consider your application as a web 
of claims: your NOC claim, your employment dates, your salary, your job duties, your hours, and 
your progression are all independently verifiable — and officers do verify them against each 
other. 

CONSISTENCY AUDIT 

THE CONSISTENCY TEST: Before submitting, verify that: 

✓ Employment start/end dates in your profile match reference letters match pay stubs 
match T4/tax records 

✓ Job titles in reference letters are consistent with your NOC duties description 

✓ Salary figures in reference letters match monthly pay amounts in your bank statements 

✓ Your claimed hours per week are consistent across all documents 

✓ Your educational qualifications in your profile match your ECA reports 

✓ Any language score you claim has a valid test result to match 

 

Employment Reference Letters: A Practical Writing Guide 

Your reference letters are your primary evidence of work experience. Here is a practical 
framework for requesting and reviewing reference letters before submission. 

Step 1 — Brief Your Referee: Don't just ask for a letter. Give your referee a template or briefing 
document outlining what the letter must include: your exact employment dates, weekly hours, 
salary or wage, and a detailed description of your specific duties. Many referees will write a 
letter that fits their company's standard format — which is usually completely inadequate for 
immigration purposes. 
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Step 2 — Provide a Duties Draft: Write out your own duties description and ask your referee to 
confirm, modify, and sign it. This is not fabricating evidence — it is helping a well-meaning 
referee write a useful document. You know your duties better than the HR department does. 

Step 3 — Verify NOC Alignment: Before finalizing, check that your listed duties align point-by-
point with the NOC lead statement and main duties in the official NOC description at 
noc.esdc.gc.ca. If your duties are TEER 1 but your description reads TEER 2, fix the 
discrepancy — either by correcting the duties description or by revising your NOC claim. 

Step 4 — Check Signatures and Contact Details: The letter must be signed by a person with 
authority to verify employment — typically a direct supervisor, department manager, or HR 
director. It must include their full name, title, direct phone number, and work email. IRCC may 
contact them to verify the letter's contents. 

 

Managing Employment Gaps 

Employment gaps are not automatically disqualifying, but unexplained gaps raise questions. 
Every gap in your claimed employment period should have a clear explanation: 

• Between jobs: Note 'Career transition period — seeking new employment in [field]' 

• Maternity/paternity leave: Clearly documented — 'Parental leave from [date] to [date]' 

• Study period: Reference the education you were completing 

• Personal health: You do not need to disclose medical details — 'Personal leave' is 
sufficient 

• Travel: Brief gaps for travel are not typically questioned 

• COVID-19 period: 2020-2021 gaps are generally understood contextually but should still 
be acknowledged 

 

Police Certificates — Country-by-Country Guide 

Police certificates are required from every country where you lived for 6+ months since age 18. 
This includes: your country of citizenship, any country where you held permanent residence, 
and any country where you lived and worked. 

Country Process and Timeline 

India Apply through Passport Seva or state 
police. Standard: 2-4 weeks. Apostille 
required. Note: Some states require in-
person application or representative. 

United States FBI Criminal Background Check via 
channeller (faster) or direct (slower). 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 87 

Standard: 2-6 weeks. Apostille available 
from Secretary of State. 

United Kingdom ACRO Criminal Records Office online 
application. Standard: 2-4 weeks. No 
apostille required for Canada. 

Australia Australian Federal Police national police 
check — online application. Standard: 1-2 
weeks. 

UAE Ministry of Interior online portal. Standard: 
1-3 business days. Must be apostilled. 

Canada RCMP criminal record check through 
accredited agency. Standard: 2-3 weeks. If 
in Canada, also get provincial police check 
where applicable. 

Germany Bundeszentralregister (Federal Central 
Criminal Register) online application. 
Standard: 2-4 weeks. 

Singapore Singapore Police Force. Standard: 2-3 
business days. Apostille from Ministry of 
Foreign Affairs. 

 

Certified Translation Requirements 

Any document not in English or French must be accompanied by a certified translation. IRCC 
requires: 

• A certified translator who is a member of a provincial translators association (ATIO in 
Ontario, ATTIÉQ in Quebec, STIBC in BC, or equivalent) 

• The translator's certification stamp or seal on the translation 

• A declaration by the translator that the translation is accurate 

• A copy of the original document alongside the translation 

 

Common translation mistakes: using notarized translations instead of certified translations 
(these are different); using translators who are not members of a recognized professional 
association; failing to translate all pages of multi-page documents; translating summaries 
instead of full document text. 

Budget and time planning: Certified translation costs approximately CAD $40-80 per page for 
common languages (Hindi, Punjabi, Arabic, Mandarin, Tamil). Processing time is 3-7 business 
days per translator for typical volumes. If you have 15+ pages of documents to translate, begin 
immediately after receiving your ITA. 
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After You Apply: IRCC Processing and What to 

Expect 

Submitting your application is not the end of the process — it is the beginning of a 6-24 month 
journey through IRCC processing. Understanding what happens after submission reduces 
anxiety and allows you to respond promptly to IRCC requests. 

Stage 1: Application Receipt and Completeness Review 

After you submit your application through your IRCC account, IRCC conducts an initial 
completeness review. If any mandatory documents are missing, IRCC will return your 
application as incomplete. This does not reset your ITA countdown — but if you are outside your 
60-day window, a returned application cannot simply be resubmitted. 

IRCC will also run your application through the Biometrics check. If you haven't provided 
biometrics within the last 10 years (or since you last provided them for a Canadian application), 
you'll receive a biometrics request. You have 30 days to attend a Visa Application Centre (VAC) 
or IRCC office for biometric collection. 

Stage 2: Medical Examination 

Most Express Entry applicants must complete an Upfront Medical Examination through a 
designated panel physician. IRCC will provide a list of designated physicians in your country. 
Medicals taken upfront (before the ITA, or at time of application) streamline processing; 
medicals requested by IRCC after submission add 6-12 weeks to processing time. 

For upfront medicals, you will receive an e-Medical instruction letter after submitting your 
application. Book your medical appointment as early as possible — during busy periods, wait 
times at panel physicians can be 3-6 weeks. The medical results are sent directly from the panel 
physician to IRCC. 

Medical examinations are valid for 12 months. If IRCC doesn't process your application within 
12 months, they may request a new medical. For applicants with dependants, all dependants — 
including those not immigrating with you (accompanying or non-accompanying) — must 
complete a medical. 

Stage 3: Background Checks 

IRCC conducts security screening and criminal background checks on all PR applicants and 
their dependants. Security screening involves cross-referencing your information against 
security databases. Criminal background checks use the police certificates you submitted. 
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Background checks are the most opaque part of the process — IRCC doesn't communicate 
what stage of background checking your application is at, and timelines vary significantly based 
on your travel history, countries of residence, and flagging in any database. Applicants with 
extensive international travel, residence in countries with complex security environments, or any 
criminal history should expect longer processing. 

Stage 4: Decision 

If IRCC approves your application, you will receive a Confirmation of Permanent Residence 
(COPR) and, if outside Canada, a permanent resident visa in your passport. You must enter 
Canada before the visa expiry date and before your medical expires. 

If IRCC has concerns before making a decision, they may send a Procedural Fairness Letter 
(PFL) asking you to respond to specific concerns. You typically have 60 days to respond. 
Common PFL triggers: concerns about the accuracy of employment documentation, questions 
about periods of your history, or concerns arising from security checks. A PFL is not a refusal — 
it is an opportunity to explain and provide additional evidence. 

Current Processing Times (2026) 

Application Type Approximate Processing Time 

Federal Skilled Worker (outside Canada) 12-18 months 

Canadian Experience Class 6-12 months 

Federal Skilled Trades Program 12-16 months 

PNP Enhanced (Express Entry-linked) nomination 
holders 

6-10 months (often expedited) 

Applications with incomplete medicals Add 6-12 weeks 

Applications with PFL responses Add 2-4 months post-response 

 

Processing times are approximate and change regularly. Verify current processing times at 
ircc.canada.ca/english/information/times/perm-fed-skilled.asp. 
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The 25 Most Common Express Entry Mistakes — 

And How to Avoid Every One 

This chapter distills 25+ years of practitioner observation into a comprehensive mistake-
avoidance guide. These are the errors that appear repeatedly across thousands of applications. 

Profile and Pool Mistakes 

Mistake 1: Selecting NOC based on job title, not duties 

Fix: Read the official NOC lead statement and main duties at noc.esdc.gc.ca. If your duties don't 
match the description, the NOC is wrong regardless of your title. 

Mistake 2: Not entering the pool until everything is perfect 

Fix: Enter the pool as soon as you meet minimum eligibility requirements. CRS optimization can 
happen while you're in the pool. Waiting outside the pool costs you time. 

Mistake 3: Setting language scores too low (accepting CLB 7 when CLB 9 is achievable) 

Fix: Invest 3-4 months in preparation before testing. The CRS point difference between CLB 7 
and CLB 9 is 36-40 points — equivalent to 4 years of age points. 

Mistake 4: Not claiming secondary credentials (diplomas, post-grad certificates) 

Fix: Get an ECA for every post-secondary credential you hold. A 1-year college diploma claimed 
alongside a bachelor's degree may unlock the dual-credential tier. 

Mistake 5: Letting profile go stale — not updating after new test scores or experience 

Fix: Update your profile within days of any change in your situation: new language test results, 
new employment, change in marital status, new ECA results. 

 

Documentation Mistakes 

Mistake 6: Reference letters that don't mention salary 

Fix: Every reference letter must state your annual salary or hourly wage. An unsalaried 
reference letter is a red flag. 

Mistake 7: Reference letters from HR rather than direct supervisors 

Fix: Request letters from direct supervisors or department managers who can speak to your 
specific duties. HR letters are generic and fail NOC alignment tests. 

Mistake 8: Bank statements with large unexplained deposits right before submission 
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Fix: Settlement funds must show a stable balance over several months. Large deposits 
immediately before applying raise source-of-funds questions. Document any significant deposits 
with evidence of the source. 

Mistake 9: Missing pay stubs for parts of claimed employment period 

Fix: Gather all pay stubs before submitting your application. If original pay stubs are unavailable, 
request an employment history letter from your employer or pay records from your bank. 

Mistake 10: Not providing translations for every page of foreign documents 

Fix: Every page of a foreign-language document must be translated. Partial translations are a 
completeness issue. 

 

Disclosure Mistakes 

Mistake 11: Not disclosing old visa refusals from any country 

Fix: Disclose every visa refusal from every country. IRCC asks this question directly. A non-
disclosure is misrepresentation — even for a visa refused 15 years ago in a different country. 

Mistake 12: Not listing all dependants (including those not coming to Canada) 

Fix: All dependants must be listed in your application. If they are not accompanying, mark them 
as non-accompanying. Failure to disclose creates a family-based misrepresentation risk. 

Mistake 13: Forgetting minor criminal history 

Fix: Review your police certificates carefully before submitting. If they show any record, consult 
an RCIC before submitting — some offences are not bars to PR but require disclosure and 
explanation; others require a Temporary Resident Permit or Criminal Rehabilitation. 

Mistake 14: Failing to disclose employment gaps 

Fix: Your application covers your entire history since age 18. Every period must be accounted 
for — employed, studying, unemployed, traveling. Leave no blanks. 

 

Strategic Mistakes 

Mistake 15: Waiting for general draws 

Fix: General all-program draws have not run since April 2024. Build a category-based or PNP 
strategy. Stop waiting for something that isn't happening. 

Mistake 16: Applying to PNPs without demonstrating provincial connection 

Fix: Every PNP application needs a genuine provincial story. Research your target province. 
Demonstrate job market interest, community ties, or employer connections before applying. 

Mistake 17: Using expired language test scores 

Fix: Language tests are valid for 2 years. Track your expiry date carefully. If your scores expire 
before your application is decided, your claimed language points may be invalidated. 
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Mistake 18: Not calculating score with and without spouse 

Fix: Always calculate both scenarios. Spouses with lower education and language scores can 
reduce your CRS. In those cases, submitting as a single applicant (if your spouse will follow as 
a sponsored spouse after you land) may be appropriate. Consult an RCIC on this strategy. 

Mistake 19: Relying on unregulated immigration consultants 

Fix: Only use RCICs (RCIC regulated by CICC) or immigration lawyers (regulated by provincial 
law society) for paid immigration advice. Verify credentials at cicc.authority.ca. Unregulated 
consultants have no legal obligation to provide accurate advice and face no consequences for 
errors. 

Mistake 20: Not saving copies of everything submitted 

Fix: Keep a complete copy of every document submitted, including the exact version. If IRCC 
raises questions about a specific document, you need to know exactly what you sent. 

 

Timing Mistakes 

Mistake 21: Not starting document collection before ITA 

Fix: Have your complete document package ready before you expect an ITA. The 60-day clock 
starts on ITA issuance, not on when you feel ready. 

Mistake 22: Booking medical examination at Day 40 of 60 

Fix: Book your medical exam immediately upon receiving your ITA. During busy periods, panel 
physician appointment backlogs can be 3-6 weeks. 

Mistake 23: Submitting at Day 58-60 

Fix: Submit at Day 40-45 maximum. This leaves buffer time for IRCC to return the application 
for minor issues and for you to resubmit within the 60 days. 

Mistake 24: Not updating IRCC with address or contact changes after submission 

Fix: IRCC communicates through your online account. Check it weekly. If your email or address 
changes, update your IRCC account immediately. 

Mistake 25: Ignoring Procedural Fairness Letters 

Fix: If you receive a PFL, treat it as urgent. Engage an RCIC or immigration lawyer immediately. 
A missed PFL deadline can result in a refusal without further consideration. 
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Appendix A Extended: Draw Data Analysis and 

Trend Interpretation 

Raw draw data is valuable. Interpreted draw data is actionable. This section helps you analyze 
patterns in the historical data presented earlier to make strategic decisions. 

How to Read Draw Trends 

Draw cutoffs are not set arbitrarily — they are determined by pool composition at the time of the 
draw. When IRCC decides to issue 5,000 ITAs through a French draw, it ranks all French-
eligible candidates by CRS and invites the top 5,000. The cutoff is the score of the 5,000th 
candidate — it reflects who is in the pool. 

This means: falling cutoffs indicate either more candidates in the pool at that score range (more 
competition) or a decision by IRCC to issue more ITAs (more supply). Rising cutoffs typically 
indicate either fewer candidates in a score range (pool thinning) or fewer ITAs issued. 

French Draw Trend Analysis 

French draws have shown remarkable stability. The 2023-2026 range of 379-410 represents a 
relatively narrow band despite significant variation in ITA volumes (3,000 to 8,500 per draw). 
This stability reflects IRCC's deliberate policy of maintaining accessible French draw cutoffs to 
meet bilingualism targets — not just pool dynamics. 

Implication: French draw cutoffs are unlikely to spike dramatically above 440 in the near term 
because IRCC has structural reasons to keep them accessible. This makes the French pathway 
one of the more predictable draw types for planning purposes. 

Healthcare Draw Trend Analysis 

Healthcare draws show a gradual upward trend from 430 in 2023 to approximately 447-453 in 
2026. This reflects the growing pool of healthcare candidates — as more nurses, doctors, and 
technicians enter the Express Entry system globally, competition for healthcare draw slots 
increases. 

Implication: Healthcare workers should not assume draw cutoffs will stay at 430. The ceiling 
may be approaching 460-470 within the next 12-18 months if the pool continues to grow. 
Candidates with healthcare NOCs and CRS below 450 should prioritize CRS improvement or 
PNP in parallel. 

Agriculture Draw Trend Analysis 
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Agriculture draws are the most volatile of all categories in terms of ITA volume (200-500 per 
draw) and the most generous in terms of cutoffs (325-378). The small volume reflects a limited 
pool of candidates who qualify — agriculture experience at TEER 3-5 levels is less commonly 
documented in the Express Entry pool than tech or healthcare experience. 

Implication: A candidate with agricultural or agri-food processing experience and CRS in the 
340-380 range has a genuine pathway through agriculture draws that most immigration 
websites fail to highlight. This is an underserved category with real opportunities. 

Year-over-Year ITA Volume Summary 

Year Estimated Total ITAs Issued (All 

Categories) 

2023 ~105,500 (category draws introduced 
partway through year) 

2024 ~110,000 (category draws fully operational; 
last general draw April 2024) 

2025 ~100,000 (reduced targets in line with 
government immigration reduction) 

2026 (Jan-Mar, projected annualized) ~95,000-100,000 

Target outlook 2027 ~85,000-95,000 (further reductions 
anticipated) 

 

LEVELS PLAN IMPACT 

IMPORTANT POLICY CONTEXT: 

The Government of Canada reduced its 2025-2027 immigration levels plan significantly in 
late 2024. 

Total permanent resident admissions decreased from ~500,000 annually to approximately 
395,000 for 2025. 

Express Entry admissions targets are proportionally affected. 

Fewer total ITAs means more candidates waiting longer — making CRS optimization and 
category eligibility more critical than ever. 
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Appendix B Extended: How to Use the NOC 

System Correctly 

The National Occupational Classification (NOC) 2021 is Canada's national system for 
describing and organising information about occupations. Understanding how to use it correctly 
is essential for any Express Entry candidate. 

The TEER Structure 

TEER Level Description and Education 

Requirements 

TEER 0 Management occupations — typically 
require extensive experience in a given field 

TEER 1 Occupations requiring a university degree 
(bachelor's, master's, or doctoral level) 

TEER 2 Occupations requiring a college diploma, 
apprenticeship training of 2+ years, or 
supervisory experience 

TEER 3 Occupations requiring a college diploma or 
apprenticeship of less than 2 years, or more 
than 6 months of on-the-job training 

TEER 4 Occupations requiring a high school 
diploma, or several weeks of on-the-job 
training 

TEER 5 Occupations requiring short demonstration 
or on-the-job training 

 

Express Entry eligibility: Standard Express Entry programs (FSWP, CEC, FSTP) require TEER 
0, 1, 2, or 3 occupations. TEER 4 and 5 are generally not eligible unless through the agriculture 
draw category (which has special TEER 4/5 eligibility). 

Step-by-Step: Finding Your NOC 

Step 1: Go to noc.esdc.gc.ca and search by your job title. 

Step 2: Review the search results — there may be multiple NOC codes with similar titles. Click 
on the most likely match. 
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Step 3: Read the LEAD STATEMENT carefully. This is the one-sentence description of what 
workers in this occupation do. Does it describe your work? 

Step 4: Read the MAIN DUTIES section. This lists 8-12 specific duties workers typically 
perform. You should be performing a significant proportion of these duties — not just one or 
two. 

Step 5: Read the EMPLOYMENT REQUIREMENTS section. This lists the typical education and 
experience requirements. You should meet most of these. 

Step 6: If you're uncertain between two NOCs, choose the one whose Main Duties most closely 
match your actual job — not the one with a higher TEER level or more impressive title. 

Step 7: Have an RCIC review your NOC selection if you are uncertain. An incorrect NOC is one 
of the most damaging profile errors. 

NOC Code Lookup: Common Confusion Pairs 

Common Confusion Resolution 

Software Developer (21112) vs IT Systems Analyst 
(21110) 

Developers write code; analysts assess 
business needs and design solutions. If you 
primarily write/test code: 21112. If you 
primarily analyse requirements and design 
systems: 21110. 

Registered Nurse (31201) vs Licensed Practical 
Nurse (32200) 

RNs complete a university-level nursing 
degree and have broader scope of practice. 
LPNs complete college-level programs with 
more restricted scope. Your credential 
determines this, not just your title. 

Civil Engineer (21230) vs Civil Engineering 
Technologist (22300) 

Engineers require a university engineering 
degree and typically hold P.Eng. 
Technologists hold a college diploma. If you 
have a BE/B.Tech in Civil and P.Eng or 
equivalent, use 21230. If college diploma: 
22300. 

Accountant (11100) vs Accounting Technician 
(12200) 

Accountants (CPA or equivalent) prepare 
financial statements, conduct audits, 
provide tax advice. Technicians perform 
bookkeeping, prepare tax returns under 
supervision. CPA = 11100; bookkeeper = 
12200. 

Restaurant Manager (60020) vs Food Service 
Supervisor (62020) 

Managers have P&L responsibility, hire and 
fire, and set strategy. Supervisors oversee 
operations on a shift basis. Title alone 
doesn't determine this — actual authority 
and responsibilities do. 
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Appendix F: Complete Immigration Glossary 

This glossary covers all key terms used in Express Entry and Canadian immigration. Reference 
it any time you encounter unfamiliar terminology. 

Term Definition 

AOR (Acknowledgement of Receipt) IRCC's confirmation that your PR 
application was received after submission. 
Not a decision. 

ATIP (Access to Information and Privacy) Process to request your IRCC file, including 
GCMS notes showing officer comments 

Biometrics Fingerprints and photograph collected at a 
Visa Application Centre (VAC), required for 
most immigration applications 

CEC (Canadian Experience Class) Express Entry stream for people with 1+ 
year of skilled Canadian work experience 

CLB (Canadian Language Benchmarks) Canada's scale for measuring English 
language proficiency (CLB 1-12) 

COPR (Confirmation of Permanent Residence) The document issued upon PR approval — 
must be presented at first entry to Canada 

CRS (Comprehensive Ranking System) The points-based ranking system used to 
rank Express Entry candidates 

ECA (Educational Credential Assessment) Assessment of foreign credentials by a 
designated Canadian organization 

EOI (Expression of Interest) A registration in some PNP systems; or a 
declaration of interest in a specific PNP 
stream 

ESDC (Employment and Social Development 
Canada) 

The federal department managing labour 
market programs including LMIA 

FSWP (Federal Skilled Worker Program) Express Entry stream for skilled workers 
with foreign experience 

FSTP (Federal Skilled Trades Program) Express Entry stream for qualified trades 
workers 

GCMS (Global Case Management System) IRCC's case management system — 
contains officer notes on your application 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 98 

ITA (Invitation to Apply) IRCC's invitation to submit a permanent 
residence application following an Express 
Entry draw 

IRCC (Immigration, Refugees and Citizenship 
Canada) 

The federal department managing 
immigration to Canada 

LMIA (Labour Market Impact Assessment) ESDC's assessment of the impact of hiring 
a foreign worker on the Canadian labour 
market 

NOC (National Occupational Classification) Canada's system for classifying occupations 
(NOC 2021 current version) 

NCLC (Niveaux de Compétence Linguistique 
Canadiens) 

Canada's scale for measuring French 
language proficiency (NCLC 1-12) 

NOI (Notification of Interest) OINP's invitation to apply for a provincial 
nomination — sent to Express Entry pool 
candidates 

PFL (Procedural Fairness Letter) IRCC's letter outlining concerns about an 
application and requesting a response 

PNP (Provincial Nominee Program) Provincial immigration programs that can 
nominate candidates for PR 

PR (Permanent Residence / Permanent Resident) Immigration status allowing a person to live 
and work anywhere in Canada indefinitely 

RCIC (Regulated Canadian Immigration 
Consultant) 

An immigration professional regulated by 
the CICC; authorised to provide immigration 
advice 

SINP (Saskatchewan Immigrant Nominee 
Program) 

Saskatchewan's provincial nominee 
program 

TEER (Training, Education, Experience and 
Responsibilities) 

The classification system within NOC 2021 
(levels 0-5) 

TEF Canada Test d'évaluation de français pour le 
Canada — French proficiency test for 
immigration 

WES (World Education Services) One of Canada's designated ECA 
organizations 
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Settlement Planning: Life After Landing 

Immigration to Canada does not end when your COPR is issued. Settlement — building a 
stable, fulfilling life in Canada — requires preparation that begins before you land. This chapter 
provides a practical guide to the first 12 months in Canada for new permanent residents. 

Before You Land: Pre-Arrival Checklist 

• Research your destination city: cost of living, neighbourhoods, transit, healthcare 
access, school districts 

• Arrange temporary accommodation: short-term rental or furnished apartment for first 4-8 
weeks 

• Open a Canadian bank account before arrival: RBC, TD, Scotiabank, BMO, and CIBC all 
offer newcomer banking packages with reduced or waived fees 

• Register with your provincial health insurance: most provinces have a 3-month waiting 
period for health coverage — consider private travel health insurance for the first 3 
months 

• Research settlement agencies in your city: ACCES Employment, COSTI, Skills for 
Change (Ontario), DIVERSEcity (BC), ASSIST Community Services (Alberta) provide 
free services to new immigrants 

• Download IRCC's Welcome to Canada guide from canada.ca 

• Join online communities for your destination city — Facebook groups for newcomers 
provide invaluable local knowledge 

 

The First 30 Days 

Days 1-3: Essential Documents 

The moment you land and activate your permanent residence (at the CBSA booth at the 
airport), your COPR is stamped. This document is your proof of PR status until your PR card 
arrives. Apply for your SIN (Social Insurance Number) at Service Canada — online or in person. 
Your SIN is required to work legally in Canada and to access government services. 

Days 4-7: Health Coverage 

Visit your provincial health authority website and enroll in provincial health insurance (OHIP in 
Ontario, MSP in BC, AHCIP in Alberta, etc.). Most provinces require you to wait 3 months 
before coverage begins. During this period, ensure you have supplemental health insurance. 

Days 8-14: Banking 
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Open your Canadian bank account if you haven't already. Bring your passport, COPR, and 
proof of address. Most newcomer banking packages include a free chequing account for 12 
months. Apply for a secured credit card immediately — building Canadian credit history takes 
time and begins with your first credit account. 

Days 15-30: Housing 

Begin your permanent apartment or home search. Most cities require first and last month's 
deposit for rentals. A letter of employment (if you have a job offer) helps significantly with 
landlord applications. 

 

Credential Recognition in Canada 

Profession Recognition Body and Process 

Physicians Medical Council of Canada (MCCQE Part I 
and II), then provincial College of 
Physicians registration. Process takes 1-3 
years. 

Nurses National Nursing Assessment Service 
(NNAS) assessment, then provincial 
College of Nurses registration. Process 
takes 6-18 months. 

Pharmacists Pharmacy Examining Board of Canada 
(PEBC) evaluating examination, then 
provincial college registration. 

Engineers Engineers Canada member organizations 
by province (PEO in Ontario, APEGA in 
Alberta, etc.). International graduates may 
receive provisional status while 
documenting competencies. 

Accountants CPA Canada pathway — competency 
assessment followed by Prior Professional 
Recognition (PPR) process. 

Teachers Province-specific teacher certification. 
Requirements vary by province. 

Lawyers NCA (National Committee on Accreditation) 
assessment. Process requires examinations 
and may require additional study. 

Trades workers Provincial apprenticeship bodies and Red 
Seal program — Red Seal challenge exam 
for qualified journeypersons. 
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IT Professionals Generally no formal credentialing required 
— industry certifications (AWS, Azure, 
PMP) and portfolio matter most. 
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Extended Case Studies: Real Profiles, Real 

Strategies 

The following case studies are composite profiles based on practitioner experience. Names and 
identifying details are fictional. They illustrate how the strategies in this book apply to real-world 
situations. 

Case Study 1: The Nurse Who Waited 18 Months for a Draw That 

Never Came 

Priya was a registered nurse from Kerala with 8 years of ICU experience. IELTS 7.5 overall, 
bachelor's in nursing ECA-verified, 2 years Canadian work experience at a Toronto hospital. 
CRS score: 459. 

The Mistake: Priya's Express Entry profile listed NOC 31200 (Nursing Coordinators and 
Supervisors) — not the correct NOC. Her actual duties aligned with NOC 31201 (Registered 
Nurses and Registered Psychiatric Nurses). NOC 31201 is on the healthcare category list. NOC 
31200 has different healthcare draw eligibility. She had been in the pool 18 months with no ITA. 

The Fix: After consulting with an RCIC, Priya corrected her NOC to 31201. She received an ITA 
through a healthcare draw within 6 weeks at a cutoff of 447. 

KEY LESSON 

LESSON: NOC selection is not a formality. One code difference cost Priya 18 months. 

Healthcare draws at 430-447 had been running throughout. She qualified — just under the 
wrong NOC. 

Always verify your NOC against the official category eligibility list before entering the pool. 

 

Case Study 2: The Software Engineer Who Invested in French 

Arjun was a software developer from Pune with 6 years experience, master's from IIT, IELTS 
8.5, CRS 471. In the pool 11 months. STEM draw cutoffs were running at 481-494 — above his 
score. 

The Investment: Arjun enrolled in an Alliance Française intensive course. First TEF Canada 
attempt after 5 months: NCLC 7 in three abilities, NCLC 6 in writing — just short. Two more 
months of targeted writing practice. Second attempt: NCLC 7 across all four abilities. 
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New CRS: 471 + 25 French bonus = 496. Plus French category eligibility at typical cutoffs of 
395-410. 

Outcome: ITA through French draw at cutoff 403, eight months after beginning French study. 
Total language investment: approximately $1,400. Total time from French study start to ITA: 8 
months. 

KEY LESSON 

LESSON: The ROI on French is asymmetric. 

$1,400 and 7 months of study moved Arjun from 'waiting indefinitely' to 'ITA received.' 

The alternative — waiting for STEM cutoffs to drop to 471 — had no clear timeline. 

 

Case Study 3: The Welder Who Almost Gave Up 

Harish was a welder from Tamil Nadu with 11 years experience certified to AWS D1.1 and 
ASME IX standards. IELTS CLB 6, CRS 378. He had been told by a non-RCIC 'consultant' that 
he didn't qualify for Express Entry. 

The Reality: Harish's NOC 72200 (Welders, TEER 2) is on the trade occupations category list. 
Trade draws had run at cutoffs of 388-436. He was close — but needed more points. 

The Strategy: Harish improved IELTS to CLB 7 (+8 CRS points = 386). Then applied through 
Saskatchewan SINP International Skilled Worker — Occupation In Demand stream. Welders 
are on Saskatchewan's in-demand list. He received a provincial nomination. CRS: 386 + 600 = 
986. ITA issued at next draw. 

KEY LESSON 

LESSON: A CRS of 378 is NOT the end. Trades draws and PNP pathways exist for 
candidates like Harish. 

The problem was not Harish's profile — it was the advice he received from an unqualified 
consultant. 

Always verify credentials: only RCICs (cicc.authority.ca) are authorized to provide paid 
immigration advice. 

 

Case Study 4: The Accountant With No Category 

Vikram was a CPA-qualified accountant with 8 years of experience, CRS 478, in the pool for 16 
months with no ITA. His NOC (11100 — Financial Auditors and Accountants) is not in any draw 
category. He had been waiting for a general draw. 
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The Assessment: With no category eligibility, Vikram's options were: (1) PNP nomination, (2) 
French proficiency, (3) job offer from a Canadian employer, or (4) continue waiting indefinitely. 

The Action: Vikram applied to Ontario OINP Human Capital Priorities (which proactively selects 
from the pool) AND started TEF Canada French preparation. After 6 months, he received an 
Ontario NOI through the HCP stream. OINP nomination received. CRS: 478 + 600 = 1,078. ITA 
issued at next draw. 

He also reached NCLC 7 during this period, making him simultaneously eligible for French 
draws — though he received his ITA through the PNP route first. 

KEY LESSON 

LESSON: When you have no category and no PNP, you don't wait — you build two tracks 
simultaneously. 

Vikram's French study was not wasted even though he got his ITA through PNP. 

French proficiency is a long-term career and immigration asset regardless of which track 
invites you first. 
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CRS Score Worked Examples — Five Complete 

Calculations 

This section provides complete CRS score calculations for representative candidate profiles. 
Use these to calibrate your own score expectations and understand your profile's strengths and 
weaknesses. 

Profile 1: Software Developer, Age 29, Single, No Canadian 

Experience 

CRS Factor Points 

Age: 29 (maximum) 110 

Education: Master's degree (ECA-verified) 135 

First Language — IELTS 8.0 all bands (CLB 9): 4 × 
32 pts 

128 

Second Language (French): none claimed 0 

Canadian Work Experience: none 0 

CORE SUBTOTAL 373 

Skill Transferability — Education + Language 
(Master's + CLB 9) 

50 

Skill Transferability — Foreign Work Experience (3 
yrs) + Language 

25 

TOTAL CRS 448 

Category eligibility: STEM (NOC 21112) Draws at 481-494 — BELOW cutoff 

Gap and recommendation Needs 33+ points. Options: French study 
(+25), IELTS CLB 10 (+8-12), PNP 

 

Profile 2: Same Developer After Adding French NCLC 7 

CRS Factor Points 

All factors same as Profile 1 448 
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French NCLC 7 (TEF Canada), CLB 5+ English 
met 

+25 

NEW TOTAL CRS 473 

French category eligibility YES — draws at 390-440 

Assessment ITA achievable. CRS 473 exceeds typical 
French draw cutoffs of 400-410 

 

Profile 3: Registered Nurse, Age 34, Married, 2 Years Canadian 

Experience 

CRS Factor Points 

Age: 34 102 

Education: Bachelor's Nursing (ECA-verified) 120 

First Language — IELTS 7.5 (CLB 8): 4 × 29 pts 116 

Canadian Work Experience: 2 years TEER 1 53 

CORE SUBTOTAL (with spouse, adjusted 
maximum 460) 

391 (core) 

Spouse Education: Bachelor's +10 

Spouse Language: CLB 5 +7 

Skill Transferability — Canadian WE + Language 25 

Skill Transferability — Education + Language 25 

TOTAL CRS (with spouse) 458 

TOTAL CRS (without spouse — recalculate as 
single) 

471 

Healthcare category (NOC 31201) Eligible — draws at 430-453 

Assessment Should qualify for healthcare draws. Verify 
NOC 31201 is correctly selected. 
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Profile 4: Electrician, Age 38, Single, No Canadian Experience, 

CLB 7 

CRS Factor Points 

Age: 38 94 

Education: Trade certificate + 3-year college 
diploma (dual ECA) 

128 

First Language — IELTS CLB 7 all four abilities: 4 
× 23 

92 

Canadian Work Experience: none 0 

CORE SUBTOTAL 314 

Skill Transferability — Foreign WE (6+ yrs) + 
Education 

25 

TOTAL CRS (approx) 339-352 

Trades category (NOC 72110) Eligible — draws at 388-436 

Assessment CRS below trades draw cutoffs. Improve 
IELTS to CLB 8 (+12 pts) + Saskatchewan 
PNP 

 

Profile 5: Accountant, Age 32, No Category Eligibility 

CRS Factor Points 

Age: 32 110 

Education: CPA + Bachelor's (dual ECA) 135 

First Language — IELTS CLB 9: 4 × 32 128 

Canadian Work Experience: none 0 

Foreign Work Experience: 5 years 25 (transferability) 

TOTAL CRS (approx) 478 

Category eligibility NONE — accountants not in any draw 
category 

2026 reality No general draws. Must pursue PNP, 
French (+25 pts), or job offer 

Best path Ontario OINP Human Capital Priorities OR 
French study for 400-cutoff eligibility 
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Provincial Deep Dives: The Five Most Active PNP 

Provinces 

1. Ontario — OINP 

Human Capital Priorities (HCP): OINP proactively searches the Express Entry pool and sends 
Notifications of Interest to candidates who meet specific criteria. Candidates cannot directly 
apply — they wait to be selected. Ontario typically targets CRS 400+ candidates with in-demand 
occupations. 

Employer Job Offer Stream: Requires a full-time, permanent Ontario job offer in a TEER 0, 1, 2, 
or 3 occupation. Employer must demonstrate competitive hiring process. 

French-Speaking Skilled Worker: For candidates with CLB/NCLC 7+ planning to settle in 
Ontario outside Toronto. Lower CRS requirements than HCP stream. 

Masters Graduate / PhD Graduate: For Ontario university graduates within last 2 years. No job 
offer required. OINP holds regular draws with lower CRS thresholds. 

STRATEGY NOTE 

ONTARIO INSIGHT: HCP is invitation-only — you cannot apply. Pursue Employer Job Offer 
or French streams as actionable alternatives while your profile remains active in the pool. 

 

2. British Columbia — BC PNP 

Tech Pilot: BC has expanded its technology occupation list for 2025-2026, covering 30+ 
technology NOCs with expedited processing and lower SIRS score requirements. 

Skills Immigration Registration System (SIRS): BC uses a points-based registration system. BC-
specific job offer significantly boosts SIRS score. Settling outside Metro Vancouver adds 
regional bonus points. 

Entry Level and Semi-Skilled: BC uniquely accepts TEER 4 and 5 workers in healthcare 
support, hospitality, and food processing if they have qualifying BC employer experience. 
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3. Alberta — AINP 

Alberta Opportunity Stream: For workers currently employed in Alberta with a valid work permit. 
One of the few streams accepting TEER 3 and 4 occupations without Express Entry TEER 
constraints. 

Accelerated Tech Pathway: Requires Alberta employer job offer and occupation in specified 
tech list. Alberta and BC are competing actively for technology talent. 

Rural Renewal Stream: For employers in Alberta communities under 100,000 population who 
cannot fill positions locally. Lower CRS requirements than urban streams. 

 

4. Saskatchewan — SINP 

International Skilled Worker — Occupation In Demand: Does NOT require a job offer. 
Occupation must be on Saskatchewan's quarterly-updated Occupations In Demand list. 
Healthcare, engineering, trades, IT, and transport consistently appear. 

The Saskatchewan Connection: Candidates must demonstrate a connection: job offer, previous 
education or work in Saskatchewan, or family member resident in Saskatchewan. 

Healthcare Professional Pathway: Dedicated priority processing for physicians, nurses, 
pharmacists with ties to rural/remote communities. 

 

5. Manitoba — MPNP 

Skilled Workers in Manitoba: For workers currently employed in Manitoba with an employer's 
long-term job offer. Emphasises established community ties. 

Skilled Workers Overseas: For candidates outside Canada with a Manitoba connection — job 
offer from Manitoba employer, close relative in Manitoba, or invitation through MPNP Strategic 
Recruitment Initiative. 

French-Speaking Skilled Worker: Manitoba has dedicated Francophone allocation. The 
Francophone community in Manitoba (St. Boniface neighbourhood, rural Francophone 
communities) is well-established. 

 

Province Strongest Draw Key Requirement 

Ontario Healthcare, STEM, French Canadian experience preferred; 
HCP is invitation-only 

British Columbia Tech workers, international 
graduates 

BC job offer boosts SIRS score 
significantly 

Alberta Oil/gas, tech, trades, healthcare Current Alberta employment for 
Opportunity Stream 
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Saskatchewan Healthcare, engineering, trades, 
transport 

Saskatchewan connection 
required 

Manitoba All skilled occupations, French 
speakers 

Manitoba connection or 
employer support 
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The 25 Most Common Express Entry Mistakes — 

And How to Avoid Every One 

Profile and Pool Mistakes 

Mistake 1: Selecting NOC based on job title, not duties 

Fix: Read the official NOC lead statement and main duties at noc.esdc.gc.ca. Choose the NOC 
whose duties, not title, match your actual work. 

Mistake 2: Not entering the pool until everything is 'perfect' 

Fix: Enter the pool as soon as you meet minimum eligibility requirements. CRS optimization 
happens while you're in the pool. Waiting outside costs you time. 

Mistake 3: Accepting CLB 7 language scores when CLB 9 is achievable 

Fix: Invest 3-4 months in preparation before testing. CLB 7 to CLB 9 across all four abilities can 
add 36-40 CRS points. 

Mistake 4: Not claiming secondary credentials 

Fix: Get ECA for every post-secondary credential. A 1-year college diploma alongside a 
bachelor's may unlock the dual-credential points tier. 

Mistake 5: Letting profile go stale 

Fix: Update your profile within days of any change: new language scores, new employment, 
change in marital status, new ECA results. 

 

Documentation Mistakes 

Mistake 6: Reference letters without salary information 

Fix: Every reference letter must state annual salary or hourly wage. A letter without salary is 
incomplete and raises credibility questions. 

Mistake 7: Reference letters from HR instead of direct supervisors 

Fix: Request letters from direct supervisors who can speak to your specific duties. HR letters 
are generic and fail NOC alignment tests. 

Mistake 8: Large unexplained bank deposits before submission 

Fix: Settlement funds must show stable balance over months. Document any significant 
deposits with evidence of the source (sale of property, gift with deed of gift, salary records). 

Mistake 9: Missing pay stubs for portions of claimed employment period 
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Fix: Gather all pay stubs before your ITA arrives. If original pay stubs are unavailable, request 
employment history letter from your employer. 

Mistake 10: Not translating every page of foreign documents 

Fix: Every page of a foreign-language document must be certified-translated. Partial translations 
are a completeness issue that can result in returned applications. 

 

Disclosure Mistakes 

Mistake 11: Not disclosing old visa refusals from any country 

Fix: Disclose every visa refusal from every country. IRCC asks this question directly. Non-
disclosure is misrepresentation — even for a refusal 15 years ago. 

Mistake 12: Not listing all dependants 

Fix: All dependants must be listed including non-accompanying. Failure to disclose a dependant 
can prevent sponsoring them as family class in the future. 

Mistake 13: Forgetting minor criminal history 

Fix: Review your police certificates carefully. If they show any record, consult an RCIC before 
submitting — even minor offences have potential immigration implications. 

Mistake 14: Leaving gaps in travel or employment history 

Fix: Every period of your history since age 18 must be accounted for — employed, studying, 
unemployed, traveling. Officers look for unexplained gaps. 

 

Strategic Mistakes 

Mistake 15: Waiting for general draws to resume 

Fix: General all-program draws have not run since April 2024. Build a category-based or PNP 
strategy immediately. 

Mistake 16: PNP applications without genuine provincial connection 

Fix: Every PNP application needs a credible provincial story. Research your target province and 
demonstrate genuine connection. 

Mistake 17: Allowing language test scores to expire 

Fix: Language tests are valid for 2 years. Track expiry dates and rebook proactively — 4 months 
before expiry at minimum. 

Mistake 18: Not calculating score with and without spouse 

Fix: Always calculate both scenarios. A spouse with lower education and language scores can 
reduce your CRS significantly. 

Mistake 19: Using unregulated immigration consultants 
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Fix: Only RCICs (verified at cicc.authority.ca) or immigration lawyers are authorized for paid 
immigration advice. 

Mistake 20: Not saving copies of everything submitted 

Fix: Keep a complete copy of every submitted document. If IRCC raises questions, you need to 
know exactly what you sent. 

 

Timing Mistakes 

Mistake 21: Not starting document collection before ITA 

Fix: Have your complete document package ready before expecting an ITA. The 60-day clock 
starts on ITA issuance. 

Mistake 22: Booking medical examination too late 

Fix: Book your medical exam immediately upon receiving your ITA. Panel physician backlogs 
can be 3-6 weeks during busy periods. 

Mistake 23: Submitting at Day 58-60 of 60 

Fix: Submit by Day 40-45. This leaves buffer time for IRCC to return for minor issues and for 
you to resubmit within the window. 

Mistake 24: Not updating IRCC with address or contact changes after submission 

Fix: IRCC communicates through your online account. Check it weekly. Update address 
immediately if you move. 

Mistake 25: Ignoring Procedural Fairness Letters 

Fix: A PFL is urgent. Engage an RCIC or immigration lawyer immediately. A missed PFL 
deadline can result in refusal without further consideration. 
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Frequently Asked Questions — 40 Questions 

Answered 

Pool and Score 

Q1: How long does an Express Entry profile stay active? 

12 months. If you don't receive an ITA within 12 months, your profile expires and you must 
resubmit. You can resubmit immediately with updated information. 

Q2: Why did my CRS score drop after I entered the pool? 

CRS scores change as you age (age points decrease yearly), if language test scores expire, if 
marital status changes, or if IRCC updates its calculation methodology. Check each component 
for changes. 

Q3: Can I be in the Express Entry pool while also applying for a PNP? 

Yes — this is the recommended strategy. Run both simultaneously. If you receive a PNP 
nomination, update your Express Entry profile immediately to add the 600-point bonus. 

Q4: I received an ITA but my language scores expired. What happens? 

Serious problem. You cannot submit with expired language scores. Re-test, then re-enter the 
pool. Set calendar alerts 4 months before score expiry dates to prevent this. 

Q5: My CRS is 440 — am I competitive for any category draw? 

Yes: French draws (if NCLC 7, cutoffs 390-440), agriculture draws (cutoffs 360-378), trade 
draws (cutoffs 388-436), transport draws (cutoffs 393-438). Healthcare draws may be slightly 
above your range (430-453). Check current category draw history. 

 

Category and Draw Questions 

Q6: How do I verify my category eligibility? 

Visit canada.ca, search 'Express Entry category-based selection,' and find the official list of 
qualifying NOC codes for each category. Match your NOC exactly — partial code matches do 
not count. 

Q7: Can I qualify for multiple categories? 

Yes. A healthcare worker with French NCLC 7 is eligible for both healthcare draws and French 
draws. You'll receive an ITA through whichever draw reaches your CRS score first. 

Q8: IRCC hasn't held a healthcare draw in 2 months. Should I be worried? 
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No. Draws are held at IRCC's discretion with no fixed schedule. 2-4 month gaps between 
category draws are normal. Continue optimizing your score and profile. 

Q9: I'm a chartered accountant. There's no category for me. What should I do? 

Pursue PNP as primary strategy. Consider French proficiency — adds 25 CRS points AND 
opens French draw eligibility at cutoffs 80+ points below general draw levels. 

Q10: What's the minimum CRS to be competitive in 2026? 

Depends on category. French: 390-440. Agriculture: 360-378. Trades/Transport: 388-440. 
Healthcare: 430-453. STEM: 481-494. With PNP: virtually any score after the 600-point addition. 

 

Documentation 

Q11: My reference letter is from a company that no longer exists. What do I do? 

Gather alternative documentation: pay stubs, tax records, employment contract, emails 
establishing employment terms. A statutory declaration from you explaining the situation with 
corroborating evidence is acceptable. 

Q12: My employer refuses to provide a reference letter. What are my options? 

Use pay stubs, tax records, employment contract, and bank statements as corroborating 
evidence. Submit a statutory declaration from you describing your duties. Consult an RCIC if 
employer refusal is blocking your application. 

Q13: I worked in cash only for 2 years. Can I claim this experience? 

Extremely problematic. IRCC requires verifiable evidence of remuneration. Cash employment 
with no records cannot be verified and creates misrepresentation risk. Consult an RCIC before 
proceeding. 

Q14: My police certificate shows an old traffic violation. What do I do? 

Provide the certificate. Traffic violations (non-criminal) generally do not affect PR eligibility but 
must be disclosed. If there is any criminal conviction, consult an RCIC immediately. 

Q15: Do I need a police certificate from a country I lived in for only 7 months? 

Yes. The threshold is 6 months. Any country where you lived for 6+ months since age 18 
requires a police certificate. 

 

Language, Education, and PNP 

Q16: Is CELPIP accepted for all Express Entry programs? 

CELPIP General is accepted for FSWP and CEC. IELTS General Training is accepted for all 
three programs. CELPIP Academic and IELTS Academic are NOT accepted for Express Entry. 

Q17: My IELTS writing was 7.0. What CLB is this? 
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IELTS 7.0 corresponds to CLB 9. Full conversion: IELTS 6.0 = CLB 7; 6.5 = CLB 8; 7.0 = CLB 
9; 8.0 = CLB 10 (maximum credited for CRS). 

Q18: Can I use IELTS for English and TEF Canada for French? 

Yes. You can mix test providers across languages. IRCC accepts any combination of 
designated tests for different languages. 

Q19: I have a bachelor's from India and a post-grad diploma from Canada. How is this 

calculated? 

Excellent dual-credential situation. ECA-verify both. The combination qualifies for the 'two or 
more post-secondary credentials, one being 3+ years' tier — worth 150 CRS points (core factor 
maximum). Plus 15 bonus points for 1-2 years of Canadian study (depending on diploma 
length). 

Q20: Does having a PNP nomination guarantee an ITA? 

Virtually yes, in practice. A provincial nomination adds 600 CRS points. With any realistic CRS 
score (even 350 + 600 = 950), you will be invited at the next Express Entry draw after updating 
your profile. 

 

Post-Application 

Q21: When does my PR card arrive after landing? 

PR cards are mailed to your Canadian address. Processing takes approximately 2-4 months 
from landing. You need the PR card to re-enter Canada after any travel outside the country. 

Q22: Can I work anywhere in Canada as a PR? 

Yes. Permanent residents have the right to work anywhere in Canada in any occupation 
(subject to provincial licensing for regulated professions). 

Q23: How do I maintain my PR status? 

The PR Residency Obligation requires physical presence in Canada for at least 730 days (2 
years) in every 5-year period. Plan travel accordingly to maintain compliance. 

Q24: When can I apply for Canadian citizenship? 

After 1,095 days (3 years) of physical presence in Canada in the 5 years before applying, 
meeting language requirements (CLB 4 speaking and listening in English or French), and 
passing the citizenship test. 

Q25: My application has been in processing for 14 months. Is this normal? 

Processing times vary. 12-18 months for FSW applications is within normal range. Check 
current processing times at ircc.canada.ca. If application has exceeded 150% of published 
processing time with no communication, submit a webform inquiry to IRCC. 
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Strategy and Special Situations 

Q26: Should I hire an RCIC or do it myself? 

For profiles without complications, self-representation is feasible. For profiles with visa refusals, 
criminal history, non-standard employment, or if you receive a PFL, an RCIC is strongly 
recommended. The cost of an error typically far exceeds the cost of professional help. 

Q27: How do I verify an RCIC's credentials? 

Search the CICC public register at cicc.authority.ca. Enter the consultant's name or registration 
number. Only consult RCICs with 'Active' status. 

Q28: I've seen ads for 'guaranteed Canadian visa' services. Are they legitimate? 

No. No one can guarantee a Canadian visa or immigration approval. IRCC makes all decisions. 
Any service claiming to guarantee approval is either misleading or fraudulent. Report such 
services to CICC or the Canadian Anti-Fraud Centre. 

Q29: I overstayed a visa in the US 8 years ago. Will this affect my Canadian application? 

Possibly. A US overstay is an immigration violation that must be disclosed. It may be considered 
in IRCC's assessment but is not automatically disqualifying. Consult an RCIC for a case-specific 
assessment. 

Q30: Can I apply for Express Entry if I'm currently on a closed work permit in Canada? 

Yes. A closed work permit does not prevent Express Entry applications. If you are accumulating 
Canadian work experience, ensure you will have the required minimum 12 months before 
applying through CEC. 

 

Q31: What happens if I receive a Procedural Fairness Letter? 

Treat it as urgent. A PFL is IRCC flagging concerns and inviting your response before a 
decision — not a refusal. Engage an RCIC or immigration lawyer immediately. Respond 
comprehensively within the deadline. 

Q32: Can I travel outside Canada after submitting my PR application? 

Yes, provided you have valid status to travel. You must be in Canada when you activate your 
permanent residence by signing your COPR at a port of entry. 

Q33: I applied to three provincial PNPs simultaneously. Is this allowed? 

Yes. There is no rule against multiple simultaneous PNP applications. Provinces do not 
communicate with each other about your applications. 

Q34: My Saskatchewan PNP was rejected. What can I do? 

Review the rejection letter for the specific reason. Address the deficiency and reapply in a 
subsequent intake round. Apply to other provincial PNPs and continue pursuing federal Express 
Entry draws simultaneously. 
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Q35: I found an error in my submitted application. What do I do? 

Submit a webform to IRCC immediately disclosing the error and providing the correct 
information. Proactive disclosure of errors is treated far more favourably than discovered 
omissions. 

Q36: How long must I live in the province that nominated me through PNP? 

You are expected to settle in the nominating province. However, Canada's Charter guarantees 
mobility rights — once you are a PR, you can move anywhere in Canada. Provinces have no 
enforcement mechanism for post-landing settlement location. 

Q37: What is an upfront medical examination and should I do one? 

An upfront medical is a panel physician examination completed at time of application (rather 
than waiting for IRCC to request one). Upfront medicals significantly reduce processing time. 
Yes — do one for all adult applicants in your application. 

Q38: My medical examination revealed a health condition. Will I be refused? 

Most common health conditions (diabetes, hypertension, managed mental health conditions) do 
not trigger inadmissibility. Some conditions requiring significant ongoing care may raise 
excessive demand concerns. Consult an RCIC for condition-specific assessment. 

Q39: Can I apply for permanent residence if my PGWP (Post-Graduate Work Permit) is 

expiring? 

Yes. Apply for maintained status (implied status) by submitting a work permit extension before 
your PGWP expires. As long as you applied before expiry, you maintain legal status while your 
applications are processed. 

Q40: How do I check my application status? 

Through your IRCC online account at canada.ca. All correspondence — additional document 
requests, biometric requests, decisions — comes through your IRCC account. Check it at least 
weekly. 
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Appendix G: Financial Planning for Your 

Immigration Journey 

Complete Cost Breakdown 

Cost Item Approximate Amount (CAD) 

IRCC Application Fee — Principal Applicant $850 

IRCC Application Fee — Spouse/Partner $850 

IRCC Application Fee — Dependent Child (each) $260 

Right of Permanent Residence Fee — Principal 
Applicant 

$600 (from April 30, 2026; previously $575) 

Right of Permanent Residence Fee — 
Spouse/Partner 

$600 (from April 30, 2026; previously $575) 

Language Test (IELTS or CELPIP) $300-$350 per attempt 

Language Test (TEF Canada) $350-$400 per attempt 

Educational Credential Assessment (WES) $250-$350 per ECA 

Police Certificate — India $30-$80 depending on state 

Police Certificate — United States (FBI) $18 USD + channeller fee $75-$130 

Medical Examination (panel physician) $350-$600 per person 

Certified Document Translations $40-$80 per page 

RCIC Consultation and Representation (optional) $500-$3,000+ depending on scope 

TOTAL ESTIMATE — Principal Applicant Solo $2,500-$4,000 

TOTAL ESTIMATE — Family of Four $6,000-$10,000 

 

Settlement Funds Requirements (2026) 

Family Size Minimum Required (CAD) 

1 person $14,690 

2 persons $18,288 

3 persons $22,483 
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4 persons $27,297 

5 persons $30,690 

6 persons $34,917 

Each additional person +$3,492 

 

These are minimums. A comfortable first-year settlement budget for a family of four in Toronto 
or Vancouver is $50,000-$80,000 covering temporary accommodation, rental deposits, furniture, 
health insurance gap coverage, transportation, and emergency reserves. 

 

City-by-City Cost of Living Snapshot (2026 Approximate) 

City Average 1BR 

Apartment/Month 
Est. Monthly Living (single) 

Toronto (urban core) $2,200-$2,800 $4,500-$6,500 

Toronto suburbs (Mississauga, 
Brampton) 

$1,800-$2,300 $3,800-$5,200 

Vancouver (Metro) $2,500-$3,200 $5,000-$7,000 

Calgary $1,600-$2,200 $3,500-$5,000 

Edmonton $1,300-$1,800 $3,000-$4,500 

Ottawa $1,800-$2,300 $3,800-$5,500 

Winnipeg $1,200-$1,700 $2,800-$4,200 

Halifax $1,600-$2,100 $3,200-$4,800 

Regina $1,100-$1,500 $2,600-$3,800 

Saskatoon $1,200-$1,600 $2,700-$4,000 
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Pre-Submission Complete Audit Checklist 

Use this master checklist before clicking Submit on your PR application. Every item should be 
verifiable and complete. 

Identity Documents 

• Valid passport — minimum 6 months from application date, ideally 2+ years 

• All previous passports for travel history documentation 

• Birth certificate with certified translation if not in English or French 

• Marriage certificate with certified translation (if applicable) 

• Divorce certificate with translation (if previously married) 

• Spouse's passport and birth certificate 

• Children's birth certificates with translations 

Language Proficiency 

• Primary language test results valid — check 2-year expiry from test date 

• Test registration confirmation numbers for IRCC verification 

• Second language test results (if claiming second official language bonus) 

• NCLC/CLB scores correctly entered in Express Entry profile 

Education 

• ECA reports from designated organization for ALL foreign credentials 

• Transcripts from all post-secondary institutions — official sealed copies 

• Degree and diploma certificates with certified translations 

• Canadian post-secondary transcripts (if applicable) 

• Canadian education bonus points correctly claimed (15 pts for 1-2 yrs; 30 pts for 3+ yrs) 

Work Experience 

• Reference letters from ALL employers covering claimed experience periods 

• Each letter includes: duties, hours, salary, dates, signatory contact information 

• Duties in letters align with claimed NOC descriptions 

• Pay stubs or salary slips covering full employment periods 

• Employment contracts or offer letters for each position 

• T4 slips or tax records if Canadian experience is claimed 
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Settlement Funds and Background 

• Bank statements from last 3-6 months showing consistently maintained balance 

• Funds meet current minimum settlement fund requirements for your family size 

• Police certificates from ALL required countries with certified translations 

• All visa refusals from all countries disclosed 

• All family members (dependants) listed including non-accompanying 

• All travel history since age 18 documented 

Final Review 

• Every document not in English/French has a certified translation attached 

• All dates are consistent throughout application 

• Electronic PDFs are high-resolution and clearly legible 

• Your IRCC account email and address are current and accessible 

• You have saved a complete copy of every submitted document 

• You are submitting by Day 40-45 (not Day 58-60) of your 60-day window 

 

REVIEW REQUEST & NEXT STEP 

If this book helped you understand your options or avoid a costly mistake, 

please leave an honest Amazon review. 

Two minutes — it helps the next person in the same situation. 

 

For a professional assessment of your specific immigration case, 

consider a Personal Evaluation Report (PER) with Manoj Palwe at dreamvisas.com. 
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Appendix H: Canada by Region — Settlement 

Destination Guide 

Canada spans six time zones and encompasses dramatically different cultures, climates, 
economies, and lifestyles. This guide helps you choose a settlement destination that aligns with 
your career, family, and personal priorities. 

Greater Toronto Area (GTA) — Ontario 

The GTA — comprising Toronto, Mississauga, Brampton, Markham, Richmond Hill, and 
surrounding cities — is home to the largest immigrant population in Canada and one of the most 
diverse metropolitan areas in the world. It offers the largest labour market, the most ethnic 
community diversity, and the broadest range of cultural and social infrastructure for newcomers 
from South Asia, East Asia, the Caribbean, Africa, the Middle East, and Latin America. 

The GTA's job market spans financial services (Canada's largest banking and insurance sector 
is headquartered in Toronto), technology (a growing cluster in the Waterloo Corridor and 
downtown Toronto), healthcare (network of major hospitals including SickKids, Sunnybrook, and 
the University Health Network), and professional services across law, accounting, consulting, 
and engineering. 

GTA Feature Detail 

Population (Metro) ~6.7 million (2026 estimate) 

Average Home Price $1.0M-$1.3M (detached); $650K-$900K 
(condo) 

Average Rent (1BR) $2,200-$2,800/month 

Transit TTC (subway/bus), GO Transit (regional), 
MiWay, Brampton Transit, YRT 

Top Immigrant Communities South Asian, Chinese, Filipino, Caribbean, 
African, Middle Eastern 

Top Employers RBC, TD, Scotiabank, Shopify (nearby 
Waterloo), KPMG, Deloitte, SickKids 

Winters Cold with significant snowfall; average 
January: -4°C to -7°C 

Best For Finance, tech, healthcare, legal, consulting, 
diverse community networking 
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Metro Vancouver — British Columbia 

Vancouver consistently ranks among the world's most liveable cities. Its geography — 
mountains, ocean, and mild climate — makes it uniquely attractive among Canadian cities. The 
economy is driven by technology (a growing tech sector often called 'Silicon North'), film and 
entertainment, international trade and logistics, tourism, and a significant presence of Asia-
Pacific business connections. 

The Lower Mainland (Vancouver, Burnaby, Surrey, Richmond, Coquitlam) offers a large and 
established Asian Canadian community — particularly Chinese Canadian, Filipino Canadian, 
Korean Canadian, and South Asian Canadian populations. The Asian cultural infrastructure 
(restaurants, media, community organizations, religious institutions) is among the most 
developed in North America. 

Vancouver Feature Detail 

Population (Metro) ~2.7 million (2026 estimate) 

Average Home Price $1.3M-$1.8M (detached); $750K-$1.1M 
(condo) 

Average Rent (1BR) $2,500-$3,200/month 

Transit SkyTrain (Metro), West Coast Express, 
TransLink buses 

Top Immigrant Communities Chinese, South Asian, Filipino, Korean, 
Iranian 

Top Employers Amazon, Microsoft, Sony PlayStation, EA, 
Lush, BC Health Authority 

Climate Mildest in Canada; rainy October-March; 
summers warm and dry 

Best For Tech workers, healthcare professionals, film 
industry, outdoor lifestyle seekers 

 

Calgary and Edmonton — Alberta 

Alberta's two major cities offer a compelling value proposition for immigrants seeking economic 
opportunity with a lower cost of living. Alberta has no provincial income tax — a significant 
financial advantage for high-earning professionals compared to Ontario or BC. The economy, 
historically oil-dominated, has diversified significantly into technology, agriculture, financial 
services, and logistics. 

Calgary (population ~1.4M) is the headquarters of Canada's energy industry and growing 
fintech sector. Edmonton (population ~1.1M) is home to the University of Alberta (one of 
Canada's top research universities) and is the gateway to Alberta's northern resource economy. 
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Both cities are experiencing rapid population growth driven by inter-provincial migration from 
Ontario and BC, attracted by housing affordability and employment opportunities. 

Alberta Feature Detail 

Provincial Income Tax NONE — significant advantage for high 
earners 

Calgary Avg Home Price $560K-$720K (detached); $280K-$420K 
(condo) 

Edmonton Avg Home Price $420K-$580K (detached); $200K-$320K 
(condo) 

Average Rent (1BR Calgary) $1,600-$2,200/month 

Top Immigrant Communities South Asian, Filipino, Chinese, African, 
Caribbean 

Top Employers Cenovus, TC Energy, ATB Financial, 
Stantec, University of Alberta hospitals 

Winters Cold and dry; Calgary chinooks (warm 
winter winds) provide periodic relief 

Best For Trades, technology, healthcare workers, 
entrepreneurs seeking lower regulatory 
burden 

 

Ottawa-Gatineau — Ontario/Quebec 

Canada's National Capital Region is a bilingual metropolitan area straddling the Ontario-Quebec 
border. Ottawa (population ~1.1M) is on the Ontario side; Gatineau is on the Quebec side. The 
region's bilingual character means French proficiency has genuine practical career value here 
— unlike in most of Ontario where French is less commonly required in day-to-day work. 

The federal public service is Ottawa's largest employer, providing stable, well-compensated 
employment across a wide range of professional fields. The National Capital Commission, 
Global Affairs Canada, IRCC itself, the Department of National Defence, and dozens of other 
federal departments have significant Ottawa presence. Bilingual candidates have a formal 
advantage in federal service hiring. 

Ottawa Feature Detail 

Population (Metro) ~1.5 million (2026 estimate) 

Average Home Price $590K-$780K (detached); $380K-$550K 
(condo) 

Average Rent (1BR) $1,800-$2,300/month 
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Languages English dominant in Ottawa; French 
dominant in Gatineau; bilingual workplaces 
common 

Top Employers Federal Government (largest single 
employer), Shopify, Ciena, Nokia, L3Harris 

Top Communities South Asian, Lebanese, Somali, Chinese, 
Filipino 

Winters Cold and snowy; average January: -11°C to 
-14°C 

Best For Federal public service aspirants, IT 
contractors, bilingual French-English 
candidates 

 

Halifax and Atlantic Canada 

Atlantic Canada — Nova Scotia, New Brunswick, PEI, and Newfoundland — represents 
Canada's most welcoming immigration destination for newcomers seeking genuine community 
integration, affordable housing, and a slower-paced lifestyle. Halifax (population ~500K) is the 
regional hub and fastest-growing city in Atlantic Canada. 

The Atlantic Immigration Program (AIP) provides a pathway to permanent residence for 
candidates with a job offer from a designated Atlantic employer in a TEER 0-3 occupation. 
Processing is faster than many federal streams and the program is specifically designed to 
address Atlantic Canada's population and labour market challenges. 

Atlantic Canada Feature Detail 

Halifax Average Home Price $400K-$580K (detached); $290K-$420K 
(condo) 

Average Rent (1BR Halifax) $1,600-$2,100/month 

Top Industries Healthcare, ocean technology, defence, 
government, education 

Special Programs Atlantic Immigration Program (AIP), Rural 
and Northern Immigration Pilot (RNIP) 

Community Character Small cities with strong community bonds; 
genuine newcomer welcome 

Top Employers Nova Scotia Health, Dalhousie University, 
Department of National Defence, Irving 
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Best For Healthcare workers, academics, IT 
professionals seeking quality of life over 
salary maximization 

 

Smaller Cities and Rural Canada — The Hidden Opportunity 

Canada's immigration strategy increasingly emphasizes smaller cities and rural community 
settlement. Programs like the Rural and Northern Immigration Pilot (RNIP) provide dedicated 
pathways for candidates willing to settle in communities outside major metropolitan areas. 
These communities actively recruit immigrants and the integration experience is often more 
personal and supported than in large cities. 

City Province Key Industries and 

Advantages 

Kitchener-Waterloo Ontario Tech hub (Shopify, OpenText, 
University of Waterloo); 1hr from 
Toronto; affordable vs Toronto 

London Ontario Healthcare hub (London Health 
Sciences Centre); 
manufacturing; education; 
affordable housing 

Windsor Ontario Auto manufacturing; close to US 
border (Detroit); affordable 
housing; EV transition 
opportunity 

Kelowna BC Wine, tourism, tech; strong 
outdoor lifestyle; more affordable 
than Metro Vancouver 

Prince George BC Forestry, healthcare, education 
(UNBC); RNIP participant; 
affordable; growing 

Lethbridge Alberta Agriculture, education (U of 
Lethbridge); very affordable; 
close-knit community 

Saskatoon Saskatchewan Agriculture, mining, healthcare, 
University of Saskatchewan; 
rapidly growing economy 

Brandon Manitoba Agriculture, manufacturing; 
RNIP participant; Keystone 
College; very affordable 
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Moncton NB Logistics hub; bilingual 
(English/French Acadian); very 
affordable; growing 

Fredericton NB Government, tech startups; 
bilingual; university town; 
affordable; relaxed lifestyle 

Charlottetown PEI Tourism, agriculture, healthcare; 
smallest but growing; tight-knit 
community; affordable 

Corner Brook NL Forestry, healthcare, education; 
Newfoundland hospitality 
renowned; extremely affordable 
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Appendix I: Express Entry Policy Timeline — Key 

Milestones 2015-2026 

Understanding how Express Entry has evolved helps candidates interpret current policies and 
anticipate future developments. This timeline covers major policy milestones. 

Date Policy Milestone 

January 2015 Express Entry system launched, replacing 
paper-based queue. First draws held using 
CRS ranking. 

November 2016 Comprehensive Ranking System score 
formula revised to give stronger weight to 
Canadian experience and job offers. 

June 2017 Sibling in Canada bonus (15 CRS points) 
introduced for candidates with Canadian 
citizen or PR siblings. 

February 2020 Express Entry draw #185 — CRS 470, 
general all-program draw. Pre-COVID high-
volume era. 

March 2020 COVID-19 pandemic. Express Entry draws 
continue but volume reduced. In-Canada 
applicants (CEC) prioritized as overseas 
processing halted. 

February-April 2021 CEC draws dominate — CRS drops to 
historic lows (75 in CEC-only draws) as 
IRCC processes backlog of in-Canada 
applicants. 

September 2021 Express Entry draws resume for FSW 
(overseas applicants) after 18-month pause. 
Backlogs begin clearing. 

June 2022 Bill C-19 receives Royal Assent — IRCC 
gains authority to invite candidates based 
on attributes beyond CRS rank (legal 
foundation for category-based draws). 

June 2023 First category-based draws conducted: 
French-language and healthcare occupation 
draws held simultaneously. Category-based 
selection era begins. 
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August 2023 STEM and trade occupation category draws 
introduced. Agriculture and agri-food draws 
begin. 

April 2024 Last general all-program Express Entry 
draw conducted. IRCC transitions fully to 
category-specific and program-specific 
draws. 

November 2024 Canada announces revised immigration 
levels plan — 2025-2027 targets reduced 
from approximately 500,000 to 395,000 
annual admissions. Express Entry volumes 
affected. 

December 2024 New special draw sub-category announced: 
physicians with Canadian work experience. 
Illustrates IRCC's willingness to create 
highly targeted sub-categories. 

January 2026 French-language draws continue at high 
volume (7,000-8,500 ITAs per draw). 
Healthcare draws running at 430-453 CRS. 
No general draws since April 2024. 

February 2026 February 6 French draw: 8,500 ITAs at CRS 
400. Largest single French draw by volume. 

March 2026 Current period. Category-based draws fully 
operational across 6 categories. General 
draws not anticipated in near term. 

Outlook 2026-2027 Continued category-based draws. Possible 
new sub-categories for specific in-demand 
occupations. Reduced total ITA volumes in 
line with lower levels plan targets. 
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Appendix J: Sample Reference Letter Templates 

The following templates illustrate the format and level of detail required for effective Express 
Entry reference letters. Customize with your actual information. These are templates only — the 
specific duties must reflect your actual work. 

Template 1: Technology / Software Development Role 

[Company Letterhead] 

Date: [DD Month YYYY] 

To Whom It May Concern, 

I, [Supervisor Name], [Job Title] at [Company Name], am pleased to confirm the following 
employment details for [Applicant Name]: 

Position: Software Engineer (NOC 21112) 

Employment Type: Full-time, permanent 

Employment Dates: [Start Date] to [End Date / Present] 

Hours of Work: 40 hours per week 

Annual Salary: CAD/USD/INR [Amount] 

[Applicant Name]'s primary duties included: 

• Designing, developing, and maintaining server-side APIs using Python (Django/Flask) 
and Node.js, serving [X] million daily active users 

• Leading code reviews for a team of [X] developers, establishing coding standards and 
best practices aligned with industry guidelines 

• Architecting microservices-based solutions using AWS infrastructure (EC2, Lambda, 
RDS, S3), reducing system latency by [X]% 

• Implementing CI/CD pipelines using Jenkins and GitHub Actions, reducing deployment 
time from [X] hours to [X] minutes 

• Collaborating with product managers and UX designers in Agile/Scrum sprints to define 
technical requirements and deliver features on schedule 

• Troubleshooting and resolving production incidents, maintaining 99.9% system uptime 
across critical services 

I can confirm that [Applicant Name]'s duties were performed to a high standard and that the 
above description is accurate to the best of my knowledge. 

For verification, please contact me at: 

Name: [Supervisor Full Name] 

Title: [Supervisor Job Title] 

Direct Phone: [Phone Number] 

Email: [Email Address] 
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Signature: ___________________________ 

 

Template 2: Healthcare — Registered Nurse 

[Hospital/Clinic Letterhead] 

Date: [DD Month YYYY] 

To Whom It May Concern, 

I, [Supervisor Name], [Unit Manager / Director of Nursing] at [Hospital Name], confirm the 
following regarding [Applicant Name]: 

Position: Registered Nurse (NOC 31201) 

Department/Unit: [ICU / Emergency / Medical-Surgical / Paediatrics — specify actual unit] 

Employment Type: Full-time, permanent 

Employment Dates: [Start Date] to [End Date / Present] 

Hours of Work: 40 hours per week (rotating shifts including days, evenings, and nights as 
required) 

Annual Salary: [Currency] [Amount] 

[Applicant Name]'s clinical duties included: 

• Providing direct patient care to [X] patients per shift in a [ICU/ward type] setting, 
including assessment, medication administration, and monitoring of patient response to 
treatment 

• Administering intravenous medications, monitoring IV lines, and managing central 
venous catheter care according to hospital protocols 

• Conducting comprehensive patient assessments using [specific assessment tools e.g., 
GCS, APACHE II] and communicating changes in patient condition to physicians 

• Collaborating with interdisciplinary teams (physicians, physiotherapists, dietitians, social 
workers) to develop and implement individualized care plans 

• Supervising and guiding nursing assistants and student nurses during clinical 
placements 

• Maintaining accurate patient records and documentation in [EHR system name] 
electronic health records system 

• Participating in emergency response protocols including code blue/code red activations 

[Applicant Name]'s nursing registration number: [Registration Number, e.g., RN #XXXXXX] 

Signature of Unit Manager/Director of Nursing: ___________________________ 

Name: [Full Name]    Title: [Title]    Phone: [Number]    Email: [Email] 

 

Template 3: Skilled Trades — Electrician 
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[Company Letterhead] 

Date: [DD Month YYYY] 

To Whom It May Concern, 

I, [Foreman/Project Manager Name], confirm the employment of [Applicant Name] at [Company 
Name]: 

Position: Electrician (NOC 72110) 

Employment Type: Full-time, [permanent / contract — specify] 

Employment Dates: [Start Date] to [End Date] 

Hours of Work: 40 hours per week (overtime as required for project deadlines) 

Hourly Rate / Annual Salary: [Amount] 

Trade Certification: [e.g., Journeyman Electrician License No. XXXXXX, issued by [Licensing 
Authority]] 

[Applicant Name]'s trade duties included: 

• Installing, maintaining, and repairing electrical systems in residential and commercial 
construction projects, including wiring, circuit breakers, and distribution panels 

• Reading and interpreting electrical blueprints and technical diagrams to plan and 
execute electrical installations 

• Installing conduit, cable trays, and electrical boxes in accordance with [country] Electrical 
Code requirements 

• Testing electrical systems using multimeters, oscilloscopes, and power analyzers to 
diagnose faults and ensure compliance with safety standards 

• Performing preventive maintenance on electrical equipment including motors, 
transformers, and switchgear 

• Supervising apprentice electricians on site, providing on-the-job training and safety 
guidance 

Signature: ___________________________ 

Name: [Full Name]    Title: [Title]    Phone: [Number]    Email: [Email]    Company Seal (if 
applicable): ___ 

 

 

 

 

 

 

 

 

 



Canada Targeted Express Entry Draws 2026 dreamvisas.com 

© 2026 Dreamvisas | Manoj Palwe RCIC R422575 134 

 

 

 

THANK YOU FOR READING 

Best wishes for your journey 

 

Get in Touch 

🌐 Website: www.dreamvisas.com 

📧 Email: manoj@dreamvisas.com, biz@dreamvisas.com 

                LinkedIn: https://www.linkedin.com/in/manojpalwe/ 

                                    Contact: +919822033225 

 

Book a consultation to discuss your specific situation and create a personalized 

immigration strategy. 

Manoj Palwe 

RCIC | CAPIC | MIA Qualified 

www.dreamvisas.com 

 

mailto:manoj@dreamvisas.com
https://www.linkedin.com/in/manojpalwe/
http://www.dreamvisas.com/
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